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_Hub Group inc.
Corporate Name: . .
Registered Agentorporation Service Company

Ragislered Office 801 Adlai Stevenson Drive
City. IL. ZIP; Springfieid, IL 62703 County: gangamon

A COPY OF THE CORPORATION'S MOST RECENT SEC 10-K MUST ACCOMPANY THIS REPORT.

1. s the corporation a publicly held corparation with its principal executive office located in lilinois? b{ YES IJ NO

1a. Principal address of executive office in lllinais:
-2000 Clearwater Drive Qak Brook, IL 60523

2. Set forth data on specific qualifications, skills and experience thal the corparation considers for its board of directors. nominees for
the board of directors, and executive officers. (If additional space is required, please attach an additional page(s) as needed.)

See attached supplement

3. Set forth the self-identified gender of each member of the board of directors.
{If additional space is required, please attach an additional page(s) as needed.)

See attached supplement

4, Set forth the race or ethnicity of each member of the board of directors.
{If additicnal space is required, please attach an additional page(s) as needed.)

See attached supplement

5. Setforth a description of the corporation’s process for identifying and evaluating nominees for the board of directors. inciuding
whether and, if so, how demaographic diversity is considered. {If additional space is required, please attach an additional page(s) as
needed.)

See attached supplement

6. Set forth a description of the corporation's process for identifying and appointing executive officers, including whether and. if so,
how demographic diversity is considered. (It additional space is required, please aftach an additional page(s) as needed.)

See attached supplement

7. Set forth a description of the corporation’s policies and practicas for promoting diversity, equity and inclusion among the baard of
directars and executive officers. {If additional space is required, please attach an additional page(s) as needed.)

See attached supplement

Under the penalty of perjury and as an authorized officer, | declare that this report, pursuant to provisions of the Business Corporation
Act, has been examined by me and is, to the best of my knowledge and beliel, frue, correct and complete.

ltem 8 must be signed.
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2. The Nominating & Governance Committes of the Company shall be responsible for reviewing with the Board
additional qualifications for directors, taking into account the composition and skills of the entire Board of Directors.
After reviewing recommendations from the Nominating and Governance Committes, the Board will establish criteria
for Board membership which it will use in determining the size of the Board, filling vacancies on the Board and
making recommendations to stockholders regarding the election of Diractors. Thase criteria shauld include, bul not
be limited to:

o Knowledge and contacts in the Company's industry and other relevant industries;

o Reputation in the business community;

o Personal and professional ethics and integrity;

o Experience and achievements;

o Ability to make significant contributions to the Company's success;

o Ability to work effectively with other directors;

o Willingness to devote necessary time to the work;

o Ability to assist and evaluate the Company’s management;

o Involvement only in other activities or interests that do not create a conflict with their responsibilities;
o Understanding of and ability to meet responsibilities to the Company's stockholders; and
0 Having a potential to serve on the Board for at least five years

3./ 4, The board of directors are as follows:

o David P Yeager — male, white

o James C Kenny - male, white
o Charles R Reaves — male, white
0 Martin P Slark — male, white

o Jonathan P Ward - male, white
o Pater B McNitt - male, white

o Mary Boosalis - female, white

5. Consideration is given to having a diversity of backgrounds, skills, and perspectives among the Directors. In
selecting Directors the Board considers diversity of persons in terms of their expertise, age, gender, race, athnicity,
aducation, and other attributes. The Company believes in a policy of inclusiveness. In performing its responsibilities
for identifying, screening and recommending candidates to the Board, the Nominating & Governance Committes
should (i) ensure that candidates with a diversity of ethnicity and gender are includad in any pool of candidates from
which Board nominess are chosen, and (i) consider diverse candidates from nonexecutive corporate positions and
nontraditional environments.

6. Consideration is also given 1o having a diversity of backgrounds, skills, and perspectives among the Executive
Dfficers. [n selecting Executive Officers the Company considers diversity of persons in terms of their expertiss, age,
gender, race, ethnicity, education, and other attributes. Tha Company believes in a policy of inclusiveness.

7. Consideration is given to having a diversity of backgrounds, skilis, and perspectives among the Directors and
Executive Officers. In selecting Directors and Executive Officers, the Board & the Company consider diversity of
persons in terms of their expertise, age, gender, race, ethnicity, education, and other atlributes. The Company
believes in a policy of inclusiveness.
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