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INTRODUCTION 

 

The Illinois Register is the official state document for publishing public notice of rulemaking 

activity initiated by State governmental agencies. The table of contents is arranged categorically 

by rulemaking activity and alphabetically by agency within each category.  

Rulemaking activity consists of proposed or adopted new rules; amendments to or repealers of 

existing rules; and rules promulgated by emergency or peremptory action. Executive Orders and 

Proclamations issued by the Governor; notices of public information required by State Statute; 

and activities (meeting agendas; Statements of Objection or Recommendation, etc.) of the Joint 

Committee on Administrative Rules (JCAR), a legislative oversight committee which monitors 

the rulemaking activities of State Agencies; is also published in the Register. 

The Register is a weekly update of the Illinois Administrative Code (a compilation of the rules 

adopted by State agencies). The most recent edition of the Code, along with the Register, 

comprise the most current accounting of State agencies' rulemakings. 

The Illinois Register is the property of the State of Illinois, granted by the authority of the Illinois 

Administrative Procedure Act [5 ILCS 100/1-1, et seq.]. 

 

ILLINOIS REGISTER PUBLICATION SCHEDULE FOR 2020 

 

 Issue# Rules Due Date Date of Issue  

 1 December 23, 2019 January 3, 2020  

 2 December 30, 2019 January 10, 2020  

 3 January 6, 2020 January 17, 2020  

 4 January 13, 2020 January 24, 2020  

 5 January 21, 2020 January 31, 2020  

 6 January 27, 2020 February 7, 2020  

 7 February 3, 2020 February 14, 2020  

 8 February 10, 2020 February 21, 2020  

 9 February 18, 2020 February 28, 2020  

 10 February 24, 2020 March 6, 2020  

 11 March 2, 2020 March 13, 2020  

 12 March 9, 2020 March 20, 2020  

 13 March 16, 2020 March 27, 2020  

 14 March 23, 2020 April 3, 2020  

 15 March 30, 2020 April 10, 2020  

 16 April 6, 2020 April 17, 2020  

 17 April 13, 2020 April 24, 2020  

 18 April 20, 2020 May 1, 2020  

 19 April 27, 2020 May 8, 2020  

 20 May 4, 2020 May 15, 2020  

 21 May 11, 2020 May 22, 2020  

 22 May 18, 2020 May 29, 2020  

 23 May 26, 2020 June 5, 2020  



 iv 

 24 June 1, 2020 June 12, 2020  

 25 June 8, 2020 June 19, 2020  

 26 June 15, 2020 June 26, 2020  

 27 June 22, 2020 July 6, 2020  

 28 June 29, 2020 July 10, 2020  

 29 July 6, 2020 July 17, 2020  

 30 July 13, 2020 July 24, 2020  

 31 July 20, 2020 July 31, 2020  

 32 July 27, 2020 August 7, 2020  

 33 August 3, 2020 August 14, 2020  

 34 August 10, 2020 August 21, 2020  

 35 August 17, 2020 August 28, 2020  

 36 August 24, 2020 September 4, 2020  

 37 August 31, 2020 September 11, 2020  

 38 September 8, 2020 September 18, 2020  

 39 September 14, 2020 September 25, 2020  

 40 September 21, 2020 October 2, 2020  

 41 September 28, 2020 October 9, 2020  

 42 October 5, 2020 October 16, 2020  

 43 October 13, 2020 October 23, 2020  

 44 October 19, 2020 October 30, 2020  

 45 October 26, 2020 November 6, 2020  

 46 November 2, 2020 November 13, 2020  

 47 November 9, 2020 November 20, 2020  

 48 November 16, 2020 November 30, 2020  

 49 November 23, 2020 December 4, 2020  

 50 November 30, 2020 December 11, 2020  

 51 December 7, 2020 December 18, 2020  

 52 December 14, 2020 December 28, 2020  
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BOARD OF BOILER AND PRESSURE VESSEL RULES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

1) Heading of the Part:  Boiler and Pressure Vessel Safety 

 

2) Code Citation:  41 Ill. Adm. Code 2120 

 

3) Section Number:  Proposed Action: 

2120.20   Amendment 

 

4) Statutory Authority:  Board and Pressure Vessel Safety Act [430 ILCS 75/2(d)] 

 

5) A Complete Description of the Subjects and Issues Involved:  The proposed amendment 

would update the national technical codes incorporated by reference in this Part as 

required by Section 2 of the Boiler and Pressure Vessel Safety Act. [430 ILCS 75/2].  

The proposed amendment would also require a carbon monoxide detector be placed 

inside every boiler room with a new or replaced boiler.  

 

6) Published studies or reports, and sources of underlying data, used to compose this 

rulemaking:  None 

 

7) Will this rulemaking replace any emergency rule currently in effect?  No 

 

8) Does this rulemaking contain an automatic repeal date?  No 

 

9) Does this rulemaking contain incorporations by reference?  Yes.  A variety of codes and 

standards developed by independent nationally recognized associations and work groups 

have been incorporated and are available for public inspection at:  

 

Office of the State Fire Marshal 

1035 Stevenson Dr. 

Springfield IL  62703-4259 

 

fax:  217/785-4184 

 

10) Are there any other rulemakings pending on this Part?  No 

 

11) Statement of Statewide Policy Objective:  This rulemaking does not create or enlarge a 

State mandate. 
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BOARD OF BOILER AND PRESSURE VESSEL RULES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

12) Time, Place, and Manner in which interested persons may comment on this proposed 

Rulemaking.  Persons wishing to comment on this proposed rulemaking may submit 

comments no later than 45 days after the publication of this Notice to: 

 

Ashley Vincent 

Legal Division 

Attn: Part 2120 Rules 

Office of the State Fire Marshal 

1035 Stevenson Drive 

Springfield IL  62703 

 

217/785-4212 

fax:  217/524-5487 

 

13) Initial Regulatory Flexibility Analysis: 

 

A) Types of small businesses, small municipalities and not-for-profit corporations 

affected:  This rulemaking could have a de minimis economic impact on small 

businesses, small municipalities and not-for-profit entities that own a boiler or 

pressure vessel. 

 

B) Reporting, bookkeeping or other procedures required for compliance:  No new 

reporting bookkeeping, or other procedures required for compliance.  

 

C) Types of professional skills necessary for compliance:  No new professional skills 

required. 

 

14) Small Business Impact Analysis:  This Amendment will have a de minimis economic 

impact requiring a carbon monoxide detector to be installed in all new boiler rooms and 

when a boiler is replaced.  

 

A) Types of businesses subject to the proposed rule: 

 

11 Forestry, Fishing and Hunting  

21 Mining  

22 Utilities  

23 Construction  

31-33 Manufacturing  

42 Wholesale Trade 
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BOARD OF BOILER AND PRESSURE VESSEL RULES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

44-45 Retail Trade 

48-49 Transportation and Warehousing  

51 Information 

52 Finance and Insurance  

53 Real Estate Rental and Leasing  

54 Professional, Scientific, and Technical Services 

55 Management of Companies and Enterprises 

56 Administrative and Support and Waste Management   

and Remediation Services 

61 Educational Services 

62 Health Care and Social Assistance  

71 Arts, Entertainment, and Recreation  

72 Accommodation and Food Services  

81 Other Services (except Public Administration) 

92 Public Administration 

 

B) Categories that the agency reasonably believes the rulemaking will impact, 

including: 

 

i. regulatory requirements; 

ii. purchasing; and 

iii. equipment and material needs; 

 

15) Regulatory Agenda on which this rulemaking was summarized:  July 2019 

 

The full text of the Proposed Amendment begins on the next page: 
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BOARD OF BOILER AND PRESSURE VESSEL RULES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

TITLE 41:  FIRE PROTECTION 

CHAPTER III:  BOARD OF BOILER AND PRESSURE VESSEL RULES 

 

PART 2120 

BOILER AND PRESSURE VESSEL SAFETY 

 

SUBPART A:  DEFINITIONS AND ADMINISTRATION 

 

Section  

2120.10 Definitions  

2120.20 Incorporation of National Standards  

2120.30 Fees  

2120.40 Administration  

2120.50 Inspectors, Examinations, Certificate of Competency and Commission  

 

SUBPART B:  CONSTRUCTION, INSTALLATION, INSPECTION, 

MAINTENANCE, AND USE 

 

Section  

2120.100 New Installations of Boilers, Miniature Boilers, Heating Boilers and Hot 

Water Supply Boilers  

2120.200 New Installations of Pressure Vessels  

2120.300 Existing Installations of Power Boilers  

2120.400 Operation of Boilers and Pressure Vessels  

2120.500 Existing Installation of Pressure Vessels  

 

SUBPART C:  REPAIR AND ALTERATION 

 

Section  

2120.1000 Repairs and Alterations to Boilers and Pressure Vessels by Welding  

2120.1010 Authorization to Repair Boilers and Pressure Vessels  

2120.1020 Issuance and Renewal of the Certificate  

2120.1030 Changes to Certificates of Authorization  

2120.1040 Quality Control Requirements  

2120.1041 Repair and Alteration Requirements  

 

SUBPART D:  STATE SPECIALS 

 

Section  
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BOARD OF BOILER AND PRESSURE VESSEL RULES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

2120.1100 Procedure for the Issuance of a State Special Permit  

 

SUBPART E:  REPAIR OF SAFETY AND SAFETY RELIEF VALVES 

 

Section  

2120.1200 Authorization for Repair of Safety & Safety Relief Valves  

2120.1210 Authorization to Repair ASME and National Board Stamped Safety and 

Safety Relief Valves  

2120.1220 Issuance and Renewal of the Certificate  

2120.1240 Changes to Certificates of Authorization  

2120.1250 Repairs to Safety and Safety Relief Valves  

2120.1260 Quality Control System  

2120.1270 Nameplates  

2120.1275 Field Repair  

2120.1280 Performance Testing of Repaired Valves  

2120.1285 Training of Valve Repair Personnel  

2120.1290 ASME "V", "UV" or National Board "VR" Certificate Holders  

 

SUBPART F:  OWNER-USER QUALITY CONTROL REQUIREMENTS 

 

Section  

2120.1300 Introduction  

2120.1301 Authority and Responsibility  

2120.1305 Organization  

2120.1310 Inservice Inspection Program  

2120.1320 Drawings, Design Calculations, and Specification Control  

2120.1325 Material Control  

2120.1330 Examination and Inspection Program  

2120.1335 Correction of Nonconformities  

2120.1340 Welding  

2120.1345 Nondestructive Examination  

2120.1350 Calibration of Measurement and Test Equipment  

2120.1355 Records  

2120.1360 Inspectors  

 

SUBPART G:  HISTORICAL BOILERS 

 

Section  

2120.1400 Scope 
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BOARD OF BOILER AND PRESSURE VESSEL RULES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

2120.1410 Historical Boiler Definition 

2120.1420 Historical Boiler Inspections 

2120.1430 Fees 

2120.1440 Repairs and Alterations 

 

2120.APPENDIX A  Operational and Maintenance Log  

2120.EXHIBIT A Hot Water Heating Boilers  

2120.EXHIBIT B Steam Heating Boilers  

 

AUTHORITY:  Implementing the Boiler and Pressure Vessel Safety Act [430 ILCS 75] and 

authorized by Sections 2 and 2.1 of the Boiler and Pressure Vessel Safety Act [430 ILCS 75].  

 

SOURCE:  Boiler and Pressure Vessel Safety Act Rules and Regulations adopted at 4 Ill. Reg. 7, 

p. 126, effective January 31, 1980; codified at 5 Ill. Reg. 10677; amended at 7 Ill. Reg. 6925, 

effective July 1, 1983; amended at 10 Ill. Reg. 9510, effective July 1, 1985; amended at 11 Ill. 

Reg. 16587, effective January 1, 1988; amended at 16 Ill. Reg. 6808, effective July 1, 1992; 

amended at 17 Ill. Reg. 14917, effective September 1, 1993; amended at 19 Ill. Reg. 11904, 

effective August 15, 1995; amended at 20 Ill. Reg. 9540, effective July 3, 1996; amended at 21 

Ill. Reg. 997, effective January 1, 1997; amended at 23 Ill. Reg. 162, effective January 1, 1999; 

amended at 24 Ill. Reg. 18555, effective December 7, 2000; amended at 25 Ill. Reg. 11914, 

effective January 1, 2002; amended at 27 Ill. Reg. 518, effective January 01, 2003; emergency 

amendment at 27 Ill. Reg. 14855, effective September 2, 2003, for a maximum of 150 days; 

amended at 28 Ill. Reg. 1737, effective January 13, 2004; amended at 28 Ill. Reg. 13509, 

effective September 24, 2004; amended at 32 Ill. Reg. 17198, effective October 16, 2008; 

amended at 35 Ill. Reg. 9028, effective July 1, 2011; amended at 37 Ill. Reg. 13424, effective 

August 1, 2013; amended at 38 Ill. Reg. 18925, effective September 4, 2014; recodified from 

Chapter I, 41 Ill. Adm. Code 120, to Chapter III, 41 Ill. Adm. Code 2120, at 39 Ill. Reg. 10645; 

amended at 41 Ill. Reg. 846, effective January 17, 2017; amended at 42 Ill. Reg. 13457, effective 

July 1, 2018; amended at 44 Ill. Reg. ______, effective ____________. 

 

SUBPART A:  DEFINITIONS AND ADMINISTRATION 

 

Section 2120.20  Incorporation of National Standards  
 

a) Where standards are incorporated by reference in this Part, the incorporated 

material does not include any later editions or amendments.  

 

b) The Board hereby adopts the following nationally recognized standards and 

addenda:  
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BOARD OF BOILER AND PRESSURE VESSEL RULES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

 

1) American Petroleum Institute (API) 

1220 L Street, Northwest 

Washington DC 20005 

 

API-510, Tenth Edition, May 2014, Pressure Vessel Inspection 

Code:  In-service Inspection, Rating, Repair, and Alteration; with 

Addendum 1 (May 2017) and Addendum 2 (March 2018) 

 

2) American Society of Mechanical Engineers (ASME) 

United Engineering Center 

Three Park Avenue 

New York NY 10017 

www.asme.org 

 

A) ASME Boiler and Pressure Vessel Code, 20192017 Edition 

 

Section I Rules for Construction of Power Boilers 

Section II Material Specifications – Part A – Ferrous 

Section II Material Specifications – Part B – Nonferrous 

Section II Material Specifications – Part C – Welding 

Rods, Electrodes and Filler Metals 

Section II Material Specifications – Part D – Properties 

(Customary) 

Section IV Rules for Construction of Heating Boilers 

Section V Nondestructive Examination 

Section VI Recommended Rules for the Care and Operation 

of Heating Boilers 

Section VII Recommended Guidelines for the Care of Power 

Boilers 

Section VIII Pressure Vessels – Division 1, Rules for 

Construction of Pressure Vessels (Including 

Appendix M) 

Section VIII Pressure Vessels – Division 2 – Alternative 

Rules 
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BOARD OF BOILER AND PRESSURE VESSEL RULES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

Section VIII Pressure Vessels – Division 3 – Alternative 

Rules for Construction of High Pressure Vessels 

Section IX Welding, Brazing and Fusing Qualifications 

Section X Fiberglass-Reinforced Plastic Pressure Vessels 

 

B) ASME CSD-1 20182015 − Controls and Safety Devices for 

Automatically Fired Boilers 

 

3) National Board of Boiler and Pressure Vessel Inspectors (NB) 

1055 Crupper Avenue 

Columbus OH 43229 

www.nationalboard.org 

 

National Board Inspection Code (NBIC), 20192017 Edition 

 

4) National Fire Protection Association (NFPA) 

1 Batterymarch Park 

Quincy MA 02269-9101 

www.nfpa.org 

 

NFPA 85 Boiler and Combustion Systems Hazards Code, 

20192015 Edition 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

1) Heading of the Part:  Pay Plan 

 

2) Code Citation:  80 Ill. Adm. Code 310 

 

3) Section Numbers:   Proposed Actions: 

310.47     Amendment 

310.50     Amendment 

310.80     Amendment 

310.90     Amendment 

310.100    Amendment 

310.130    Amendment 

310.210    Amendment 

310.220    Amendment 

310.280    Amendment 

310.410    Amendment 

310.415    Amendment 

310.470    Amendment 

310.480    Amendment 

310.490    Amendment 

310.500    Amendment 

310.530    Amendment 

310.550    New Section 

310.Appendix A Table A  Amendment 

310.Appendix A Table B  Amendment 

310.Appendix A Table C  Amendment 

310.Appendix A Table E  Amendment 

310.Appendix A Table F  Amendment 

310.Appendix A Table G  Amendment 

310.Appendix A Table H  Amendment 

310.Appendix A Table I  Amendment 

310.Appendix A Table J  Amendment 

310.Appendix A Table K  Amendment 

310.Appendix A Table N  Amendment 

310.Appendix A Table O  Amendment 

310.Appendix A Table P  Amendment 

310.Appendix A Table Q  Amendment 

310.Appendix A Table R  Amendment 

310.Appendix A Table S  Amendment 

310.Appendix A Table T  Amendment 
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

310.Appendix A Table V  Amendment 

310.Appendix A Table W  Amendment 

310.Appendix A Table X  Amendment 

310.Appendix A Table Y  Amendment 

310.Appendix A Table Z  Amendment 

310.Appendix A Table AC  Amendment 

310.Appendix A Table AD  Amendment 

310.Appendix D   Amendment 

 

4) Statutory Authority:  Authorized by Sections 8, 8a and 9(7) of the Personnel Code [20 

ILCS 415/8, 20 ILCS 415/8a, 20 ILCS 415/8c, 20 ILCS 415/8e, 20 ILCS 415/9(7) and 20 

ILCS 415/9(14)], subsection (d) of Section 1-5 of the Illinois Administrative Procedure 

Act [5 ILCS 100/1-5(d)] and by Sections 4, 6, 15 and 21 of the Illinois Public Labor 

Relations Act [5 ILCS 315/4, 5 ILCS 315/6, 5 ILCS 315/15 and 5 ILCS 315/21]. 

 

5) A Complete Description of the Subjects and Issues Involved:  In the table of contents, the 

heading to Section 310.550 is replaced with "Fiscal Year 2021 Merit Compensation Cost-

of-Living Adjustment." 

 

In Section 310.47 and subsections (b), (c), (d)(1) and (2), and (e), "of Central 

Management Services is removed as recommended by JCAR staff.  In subsection (f)(3), 

the in-hire rate and the effective date for the Student Intern (Governor's Natural 

Resources Fellowship Program) are changed to $2,000 per month and February 24, 2020, 

respectively. 

 

In Section 310.50, the definitions of "Agency," "Department" or "CMS" and "Director" 

are added as recommended by JCAR staff.  From the definitions of "Classification," "In-

hire Rate" and "Work Year," "of Central Management Services" is removed as 

recommended by JCAR staff.  The definition of "Divided Class," the effective date of the 

list of divided classes is changed to February 25, 2020.  No other change is made to the 

list.  This change assists the agencies in knowing when the list was verified.  In the 

definition of "Option," the list of the classification titles containing an option is corrected. 

 

In Section 310.80 and subsections (b)(2) and (e), "of Central Management Services" is 

removed as recommended by JCAR staff. 

 

In Section 310.90 and subsections (a), (b), (c) and (e), language preferences and citations 

are made as recommended by JCAR staff.  In subsections (c) and (e), language specific to 

bargaining units is removed by CMS. 
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

 

In Section 310.100 and subsections (b)(3), (d)(1)(A), (2)(A) and (B), (3), and (4)(A)(i), 

(e) and all following subsections, (i), (k), (l)(1),  language preferences and citations are 

made as recommended by JCAR staff or because of removal of language specific to 

bargaining units renumbering is completed.  In subsections (d)(1)(B), (2)(B)(ii),  

(4)(A)(ii) and (C), and (5), (f)(l) and (2) and (n), language specific to bargaining units is 

removed by CMS. 

 

In Section 310.130, the fiscal year is updated to 2021. 

 

In Section 310.210 and subsections (c), (d), language preferences and citations are made 

as recommended by JCAR staff or because of removal of language specific to bargaining 

units renumbering is done. In subsection (f), language specific to bargaining units and 

outdated is removed by CMS. 

 

In Section 310.220 and subsection (a), language preferences and citations are made as 

recommended by JCAR staff.  In subsection (f), language specific to bargaining units is 

removed by CMS. 

 

In Section 310.280 and subsections (a) and (c), language preferences and citations are 

made as recommended by JCAR staff. 

 

In Section 310.410, the Employee Benefits Associate, Employee Benefits Representative 

and Employee Benefits Specialist are added with their title codes and MS- salary range 

assignments.  The Library Aide II and Library Aide III are removed.  These titles were 

established or abolished as approved by the Civil Service Commission effective March 1, 

2020.  The Gaming Licensing Specialist is added with its title codes and salary range 

assignments.  The title was established as approved by the Civil Service Commission 

effective August 1, 2019.  The Insurance Financial Specialist is added with its title codes 

and salary range assignments.  The title was established as approved by the Civil Service 

Commission effective November 1, 2019. 

 

In Section 310.415 and subsections (a), (b) and (c), language preferences and citations are 

made as recommended by JCAR staff. 

 

In Section 310.470, language preferences and citations are made as recommended by 

JCAR staff. 
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

In Section 310.480 and subsections (a), (b), (c), (d) and (e), language preferences and 

citations are made as recommended by JCAR staff.  In subsection (e), language specific 

to bargaining units is removed by CMS. 

 

In Section 310.490 and subsections (d)(1) and (2)(A) and (B)(i), (e)(1) and (2)(A), (h), 

(j)(1), (l) and (n), language preferences and citations are made as recommended by JCAR 

staff or because of removal of language specific to bargaining units renumbering is done.  

In subsection (d)(2)(B)(ii), (e)(4), (j)(2), language specific to bargaining units is removed 

by CMS. 

 

In Section 310.500, the definitions of "Agency," "Department" or "CMS" and "Director" 

are added as recommended by JCAR staff.  From the definitions of "Classification," "In-

hire Rate" and "Work Year," "of Central Management Services" is removed as 

recommended by JCAR staff.  In the definition of "Option," the list of the classification 

titles containing an option is corrected. 

 

In Section 310.530, subsection (c) is added referring to Section 310.550. 

 

In Section 310.550, the Fiscal Year 2021 Merit Compensation Cost-of-Living 

Adjustment is added.  It is 2.10% effective July 1, 2020. 

 

In Section 310.Appendix A Table A, the Notes for Determination of Pay Grade 

Assignment to Classification, Grievance Time Off, are removed as recommended by 

JCAR staff.  The Notes for Step Placement and In-Hire Rate are removed by CMS.  The 

rate and longevity bonus rates tables effective July 1, 2015 and January 1, 2020 are 

removed because they are no longer in effect on July 1, 2020. 

 

In Section 310.Appendix A Table B, the Notes for Employer, Determination of Pay 

Grade Assignment to Classification, Grievance Time Off, Maternity/Paternity/Adoption 

Leaves, Bereavement Leave, Temporary Assignment, Clothing and Equipment and 

Biannual Labor Management Meetings Attendance are removed as recommended by 

JCAR staff.  Changes to the Notes for Stipend, Sub-Steps, General Increases and Step 

Increases are recommended by JCAR staff.  The Notes for Holiday Pay, Bilingual Pay, 

Vacation Payment and 2015-2019 Backpay are removed by CMS.  The rate tables 

effective July 1, 2019 and January 1, 2020 are removed because they are no longer in 

effect on July 1, 2020. 

 

In Section 310.Appendix A Table C, the Notes for Employer, Pay Determination for 

Successor, New or Changed Existing Classes, Impact of New Titles on Salaries, Payroll 
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

Errors, Date of Increases in Pay For Position Classification, Daylight Savings Time, 

Commercial Drivers License, Attendance in Court, Maternity/Paternity/Adoption Leave, 

Bereavement Leave, Statewide Meetings, New Employee Orientation, Administrative 

Reassignment, Travel Required for Training, Meal Period Computing Overtime, Travel 

Time, Grievance Time Off, Clothing and Equipment and Housing are removed as 

recommended by JCAR staff.  Changes to the Notes for 2015-2019 Stipend, Sub-Steps 

Increases, General Increases and Step Increases are recommended by JCAR staff.  The 

Notes for Step Placement, Severance Pay, Inconvenience Pay DHS only, Canine 

Handlers Pay, Vacation Payment, 2015-2019 Backpay, Temporary Assignment Pay, 

Overtime, Holiday Pay, Call-Back Pay, Stand-by Pay and Light Duty Pay are removed by 

CMS.  The rate tables effective July 1, 2019 and January 1, 2020 are removed because 

they are no longer in effect on July 1, 2020. 

 

In Section 310.Appendix A Table E, the Note for shift differential is removed by CMS. 

 

In Section 310.Appendix A Table F, the Note for shift differential is removed by CMS.  

 

In Section 310.Appendix A Table G, the Notes for Employer, Pay Determination for 

Successor, New or Changed Existing Classes, Impact of New Titles on Salaries, Payroll 

Errors, Date of Increases in Pay For Position Classification, Daylight Savings Time, 

Commercial Drivers License, Attendance in Court, Maternity/Paternity/Adoption Leave, 

Bereavement Leave, Statewide Meetings, New Employee Orientation, Administrative 

Reassignment, Travel Required for Training, Meal Period, Travel Time, Grievance Time 

Off, Clothing and Equipment and Temporary Geographical transfer are removed as 

recommended by JCAR staff.  Changes to the Notes for 2015-2019 Stipend, Sub-Steps 

Increases, General Increases, Step Increases and In-Hire Rates are recommended by 

JCAR staff.  The Notes for Step Placement, Severance Pay, Inconvenience Pay DHS 

only, Canine Handlers Pay, Vacation Payment, 2015-2019 Backpay, Overtime, Holiday 

Pay, Call-Back Pay, Temporary Assignment Pay, Automotive Mechanic Option 2 Annual 

Stipends, Shift Differential Pay and Storekeeper Clarification are removed by CMS.  The 

rate tables effective July 1, 2019 removed because they are no longer in effect on July 1, 

2020.  The rate tables effective January 1, 2020 remain and the rates for the Storekeeper I 

and Storekeeper II are correctly placed. 

 

In Section 310.Appendix A Table H, the changes to the Notes for Stipend, Sub-Steps 

Increases, General Increases and Longevity Pay are recommended by JCAR staff.  The 

Notes for Maximum Security Pay and Shift Differential Pay are removed by CMS.  The 

rate tables effective July 1, 2019 and January 1, 2020 are removed because they are no 

longer in effect on July 1, 2020. 
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In Section 310.Appendix A Table I, the Notes for are removed as recommended by JCAR 

staff.  Changes to the Notes for Stipend, Sub-Steps Increases, General Increases and 

Longevity Pay are recommended by JCAR staff.  The Note for Shift Differential Pay is 

removed by CMS.  The rate tables effective July 1, 2019 and January 1, 2020 are 

removed because they are no longer in effect on July 1, 2020. 

 

In Section 310.Appendix A Table J and title table, the Library Aide II and Library Aide 

III are removed.  These titles were abolished as approved by the Civil Service 

Commission effective March 1, 2020.  The Notes for Hearing Tests and Title 

Reclassification are removed as recommended by JCAR staff.  The changes to the Notes 

for Stipend, Sub-Steps Increases, General Increases, and Longevity Pay are 

recommended by JCAR staff.  The Notes for Maximum Security Pay, Shift Differential 

Pay and RC-014-TR Clarification are removed by CMS.  The rate tables effective July 1, 

2019 and January 1, 2020 are removed because they are no longer in effect on July 1, 

2020. 

 

In Section 310.Appendix A Table K, the Notes for New Classification Pay Grade 

Determination, Time Off for Association Activities, Meal Period, Travel Time, Travel 

Time – Public Health and Healthcare and Family Services, Travel Time Policy 

Department of Public Health, Daylight Savings Time, Geographical Transfer Initiated by 

the Employer, Voluntary Reductions, Wage Assignments and Garnishments, Uniforms, 

Fitness for Duty, Bereavement Leave, Attendance in Court, Maternity/Paternity/Adoption 

Leaves, Professional Meetings, INA Lobby Day, Continued Education Paid Time and 12 

Hour Work Shifts are removed as recommended by JCAR staff.  The changes to the 

Notes for Stipend and General Increases are recommended by JCAR staff.  The Notes for 

Inconvenience Premium Pay, Overtime, Call Back Pay, Standby Pay, Temporary 

Assignment in the Same or an Equal of Lower Paid Classification, Payment for Work in a 

Higher Position Classification, Salary and Other Benefits of Employee in Demotion, 

Payment in Lieu of Holiday, Eligibility for Holiday Pay, Satisfactory Performance 

Increase, Movement from Steps 5 and 6, Step 8, Redetermination Satisfactory 

Performance Increase, Superior Performance Increase, Promotions, Severance Pay, 

Bilingual Pay, Maximum Security, Backpay, Appropriate Step, Negotiated Wage Rate, 

Retention Bonus, Compensatory Time and Shift Differential are removed by CMS.  The 

rate tables effective July 1, 2014 and January 1, 2020 are removed because they are no 

longer in effect on July 1, 2020. 

 

In Section 310.Appendix A Table N, the changes to the Notes for Stipend, Sub-Steps, 

General Increases, and Longevity Pay are recommended by JCAR staff.  The Notes for 
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Maximum Security Pay and Shift Differential Pay are removed by CMS.  The rate tables 

effective July 1, 2019 and January 1, 2020 are removed because they are no longer in 

effect on July 1, 2020. 

 

In Section 310.Appendix A Table O and title table, the Lottery Drawing Senior Specialist 

and Lottery Drawing Specialist titles with their title codes, bargaining unit and paygrade 

are added.  The Memorandum of Understanding for the Lottery Drawing Senior 

Specialist and Lottery Drawing Specialist signed December 19, 2019 assigned the pay 

grades to the titles effective March 27, 2019.  The changes to the Notes for Stipend, Sub-

Steps, General Increases, and Longevity Pay are recommended by JCAR staff.  The 

Notes for Maximum Security Pay and Shift Differential Pay are removed by CMS.  The 

rate tables effective July 1, 2019 and January 1, 2020 are removed because they are no 

longer in effect on July 1, 2020. 

 

In Section 310.Appendix A Table P, the Notes for Employer, Pay Determinations for 

Successor, New or Changed Existing Classes, Impact of New Titles on Salaries, Payroll 

Errors, Daylight Savings Time, Commercial Drivers License, Attendance in Court, 

Maternity/Paternity/Adoption Leave, Bereavement Leave, Statewide Meetings, New 

Employee Orientation, Administrative Reassignment, Travel Required for Training, Rest 

Period, Meal Period Computing Overtime, Travel Time, Grievance time Off, Clothing 

and Equipment, Drug and Alcohol Testing Subcommittee for Meat and Poultry 

Inspectors and Meat and Poultry Inspector Trainee, Travel Time Department of 

Agriculture Except Meat and Poultry Inspector Trainees and Commerce Commission 

Police Officer Semi-Automatic Movement removed as recommended by JCAR staff.  

The changes to the Notes for Step Increases, General Increases, Sub-Step Increases and 

2015-2019 Stipend are recommended by JCAR staff.  The Notes for Step Placement, 

Severance Pay, Inconvenience Pay DHS only, Canine Handlers Pay, Vacation Payment, 

2015-2019 Backpay, Overtime, Holiday Pay except for Meat and Poultry Inspector or 

Meat and Poultry Inspector Trainees, Holiday Pay for Meat and Poultry Inspector or 

Meat and Poultry Inspector Trainees, Call-Back Pay, Stand-by Pay, Temporary 

Assignment Pay, Light Duty Pay and Shift Differential Pay are removed by CMS.  The 

rate tables and Longevity Bonus Rate tables effective July 1, 2019 and January 1, 2020 

are removed because they are no longer in effect on July 1, 2020. 

 

In Section 310.Appendix A Table Q, the Notes for Employer, Successor, New or 

Changed Classes' Pay Grade, Maternity/Paternity/Adoption Leaves, Clothing and 

Equipment, Geographical Transfer, Damage to Personal Property and Tuition 

Reimbursement removed as recommended by JCAR staff.  The changes to the Notes for 

Longevity Bonuses and Stipend are recommended by JCAR staff.  The Notes for Shift 
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Differential, End-of-the-Fiscal-Year Accrued Compensatory Time, Holiday Pay, Call-

back Pay, Stand-by Pay, Vacation Payment, Temporary Assignment Pay and Step 

Placement are removed by CMS.  The rate tables effective June 30, 2019 and January 1, 

2020 are removed because they are no longer in effect on July 1, 2020. 

 

In Section 310.Appendix A Table R, the changes to the Notes for Stipend, Sub-Steps, 

General Increases and Longevity Pay are recommended by JCAR staff.  The Notes for 

Maximum Security Pay and Shift Differential Pay are removed by CMS.  The rate tables 

effective July 1, 2019 and January 1, 2020 are removed because they are no longer in 

effect on July 1, 2020. 

 

In Section 310.Appendix A Table S, the Notes for Employer, New Classification Pay 

Grade Determination, DOC/DJJ Only Rest Period, Attendance in Court, 

Maternity/Paternity/Adoption Leave, Bereavement Leave, Temporary Assignments into 

the Bargaining Unit, Clothing and Equipment, For ISO Police Lieutenants - Uniform 

Allowance, Attendance at Annual Meeting, Attendance at Occasional Meeting, Union 

Activity During Work Hours, Fitness for Duty, Annual License Renewal, Continuing 

Legal Education Requirement, Continuing Education Requirement and Shift Supervisor 

Correctional Work/Boot Camp removed as recommended by JCAR staff.  The changes to 

the Notes for Step Rates, General Increases, Step Increases and 2015-2019 Stipend are 

recommended by JCAR staff.  The Notes for Overtime, Holiday − Payment Upon 

Separation, Shift Differential Pay, Shift Preparation/Roll Call Pay, Severance Pay, 

Vacation Payment, Temporary Assignment Outside the Bargaining Unit, Transfer to 

Non-Work/Boot Camp, 2015-2019 Backpay and Option Clarification are removed by 

CMS.  Under the headings "Hired Before or On March 31, 2013" and "Hired On or After 

April 1, 2013," the rate tables effective December 31, 2014 and January 1, 2020 are 

removed because they are no longer in effect on July 1, 2020. 

 

In Section 310.Appendix A Table T, the Notes for Employer, Staff Meetings, Individual 

Education (IEP) and Evaluation Report (EP), Required Meeting, Free Lunch, 

Professional Meeting, Timer or Scorekeeper, Paid Time Off for Union Business – 

General Provisions, Paid Time Off for Union Business Time Off for Labor/Management 

Meetings, Paid Time Off for Union Business Limitations on Time Off for 

Labor/Management Meetings, Paid Time Off for Union Business- Union Representation 

at Employee Orientation Meeting, Suspension Pending Discharge, Class Size, Substitute 

Teachers, Fitness for Duty, On the job Training, Leave for Military Physical 

Examinations, Court Appearances, Administrative Certification, Maternity/Paternity 

Leave, Bereavement Leave, Change in Steps – Satisfactory Performance Increase, 

Change in Steps – Withholding Satisfactory Performance Increase, Payment for Specified 
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Extracurricular Activities,   removed as recommended by JCAR staff.  The changes to the 

Note for General Increases are recommended by JCAR staff.  The Notes for Change in 

Steps Redetermination, Change in Educational Pay Lanes, Holiday Pay, Vacation Pay, 

Summer Employment, School Improvement Pay, 180 Day Rate Pay Calculation, 2015-

2019 Salary History, Bilingual Pay are removed by CMS.  The rate tables effective July 

1, 2015 and August 16, 2019 are removed because they are no longer in effect on July 1, 

2020.  The rate table effective January 1, 2020 remained because it is in effect into the 

FY2021, from July 1, 2020 through August 15, 2020. 

 

In Section 310.Appendix A Table V, the changes to the Notes for Stipend, Sub-Steps and 

General Increases are recommended by JCAR staff.  The Notes for Maximum Security 

Pay and Shift Differential Pay are removed by CMS.  The rate tables effective July 1, 

2019 and January 1, 2020 are removed because they are no longer in effect on July 1, 

2020. 

 

In Section 310.Appendix A Table W, the changes to the Notes for Stipend, Sub-Steps, 

General Increases and Longevity Pay are recommended by JCAR staff.  The Notes for 

Maximum Security Pay, Shift Differential Pay, Option Clarification, For the Revenue 

Tax Specialist II position classification title only and For the Revenue Audit Supervisor, 

Revenue Auditor I, II and III, Revenue Auditor Trainee, and Revenue Computer Audit 

Specialist position classification titles only are removed by CMS.  The rate tables 

effective July 1, 2019 and January 1, 2020 are removed because they are no longer in 

effect on July 1, 2020. 

 

In Section 310.Appendix A Table X, the changes to the Notes for Stipend, Sub-Steps, 

General Increases and Longevity Pay are recommended by JCAR staff.  The Notes for 

Maximum Security Pay, Shift Differential Pay, Option Clarification are removed by 

CMS.  The rate tables effective April 10, 2017, July 1, 2019 and January 1, 2020 are 

removed because they are no longer in effect on July 1, 2020. 

 

In Section 310.Appendix A Table Y, the changes to the Notes for Stipend, Sub-Steps, 

General Increases and Longevity Pay are recommended by JCAR staff.  The Notes for 

Maximum Security Pay, Academic Year Educators and Shift Differential Pay are 

removed by CMS.  The 9- and 12-month lane rate tables effective July 1, 2019 and 

January 1, 2020 are removed because they are no longer in effect on July 1, 2020. 

 

In Section 310.Appendix A Table Z, the changes to the Notes for Stipend, Sub-Steps, 

General Increases and Longevity Pay are recommended by JCAR staff.  The Notes for 

Maximum Security Pay and Shift Differential Pay are removed by CMS.  The rate tables 
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effective July 1, 2019 and January 1, 2020 are removed because they are no longer in 

effect on July 1, 2020. 

 

In Section 310.Appendix A Table AC, the Notes for Employer and 

Maternity/Paternity/Adoption Leaves removed as recommended by JCAR staff.  The 

changes to the Note for Stipend are recommended by JCAR staff.  The Notes for Steps, 

Cost of Living Increases (COLAs), Backpay, are removed by CMS.  The rate tables 

effective July 1, 2019 and January 1, 2020 are removed because they are no longer in 

effect on July 1, 2020. 

 

In Section 310.Appendix A Table AD, the Notes for Employer, 

Maternity/Paternity/Adoption Leaves, Bereavement Leave, Clothing and Equipment 

Reimbursement, Department of Natural Resources (DNR) Shirts, Geographical Transfer 

and Compensation in other Collective Bargaining Agreements are removed as 

recommended by JCAR staff.  The changes to the Notes for Stipend, General Increases, 

Step Increases and Sub-Step Increases are recommended by JCAR staff.  The Notes for 

Overtime and Vacation Payment are removed by CMS.  The rate tables effective July 1, 

2019 and January 1, 2020 are removed because they are no longer in effect on July 1, 

2020. 

 

In Section 310.Appendix D, the MS- salary range rate tables effective January 1, 2021 

and July 1, 2020 are added.  In both tables, the minimum salary of MS-01 is changed.  

This change is based on the Public Act 101-0001.  The Public Act amended the Minimum 

Wage Law (820 ILCS 105) Section 4 subsection (a)(1) to state that "from July 1, 2020 

through December 31, 2020 every employer shall pay to each of his or her employees 

who is 18 years of age or older in every occupation wages of not less than $10 per hour, 

and from January 1, 2021 through December 31, 2021 every employer shall pay to each 

of his or her employees who is 18 years of age or older in every occupation wages of not 

less than $11 per hour."  The MS-01 is assigned to the following titles: Clerical Trainee 

(title code 08050); Conservation/Historic Preservation Worker (title code 09317); Office 

Occupations Trainee (title code 30075); Student Intern (title code 43190); and Student 

Worker (title code 43200). 

 

6) Published studies or reports, and sources of underlying data, used to compose this 

proposed rulemaking:  The rulemaking uses: the CMS approval letter for the Student 

Intern (Governor's Natural Resources Fellowship Program) In-Hire Rate; the 

Memorandum of Understanding for the Lottery Drawing Senior Specialist and Lottery 

Drawing Specialist; and Public Act 101-0001 that amended the Minimum Wage Law 

(820 ILCS 105) Section 4 subsection (a)(1). 
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7) Will this rulemaking replace an emergency rule currently in effect?  No 

 

8) Does this rulemaking contain an automatic repeal date?  No 

 

9) Does this rulemaking contain incorporations by reference?  No 

 

10) Are there any other rulemakings pending on this Part?  Yes 

 

Section Numbers: Proposed Actions: Illinois Register Citations: 

310.47 Amendment 43 Ill. Reg. 13835; December 6, 2019 

310.50 Amendment 43 Ill. Reg. 13835; December 6, 2019 

310.100 Amendment 43 Ill. Reg. 13835; December 6, 2019 

310.260 Amendment 43 Ill. Reg. 13835; December 6, 2019 

310.460 Amendment 43 Ill. Reg. 13835; December 6, 2019 

310.490 Amendment 43 Ill. Reg. 13835; December 6, 2019 

310.500 Amendment 43 Ill. Reg. 13835; December 6, 2019 

310.530 Amendment 43 Ill. Reg. 13835; December 6, 2019 

310.550 New Section 43 Ill. Reg. 13835; December 6, 2019 

310.560 Repealed 43 Ill. Reg. 13835; December 6, 2019 

310.570 Repealed 43 Ill. Reg. 13835; December 6, 2019 

310.APPENDIX D Amendment 43 Ill. Reg. 13835; December 6, 2019 

310.APPENDIX G Amendment 43 Ill. Reg. 13835; December 6, 2019 

 

11) Statement of Statewide Policy Objective:  This amendment to the Pay Plan affect only the 

employees subject to the Personnel Code and do not set out any guidelines that affect 

local or other jurisdictions in the State. 

 

12) Time, Place, and Manner in which interested persons may comment on this proposed 

rulemaking: 

 

Lisa Fendrich 

Compensation Section 

Division of Technical Services 

Bureau of Personnel 

Department of Central Management Services 

504 William G. Stratton Building 

Springfield IL  62706 
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217/782-7976 

fax:  217/524-4570 

CMS.PayPlan@Illinois.gov 

 

13) Initial Regulatory Flexibility Analysis: 

 

A) Types of small businesses, small municipalities and not-for-profit corporations 

affected:  None 

 

B) Reporting, bookkeeping or other procedures required for compliance:  None 

 

C) Types of professional skills necessary for compliance:  None 

 

14) Small Business Impact Analysis:  Amendments to the Pay Plan have no impact on small 

business. 

 

15) Regulatory Agenda on which this rulemaking was summarized:  January 2020 

 

The full text of the Proposed Amendments begins on the next page: 
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TITLE 80:  PUBLIC OFFICIALS AND EMPLOYEES 

SUBTITLE B:  PERSONNEL RULES, PAY PLANS, AND 

POSITION CLASSIFICATIONS 

CHAPTER I:  DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

PART 310 

PAY PLAN 

 

SUBPART A:  NARRATIVE 

 

Section  

310.20 Policy and Responsibilities  

310.30 Jurisdiction  

310.40 Pay Schedules  

310.45 Comparison of Pay Grades or Salary Ranges Assigned to Classifications 

310.47 In-Hire Rate 

310.50 Definitions  

310.60 Conversion of Base Salary to Pay Period Units  

310.70 Conversion of Base Salary to Daily or Hourly Equivalents  

310.80 Increases in Pay  

310.90 Decreases in Pay  

310.100 Other Pay Provisions  

310.110 Implementation of Pay Plan Changes (Repealed)  

310.120 Interpretation and Application of Pay Plan  

310.130 Effective Date  

310.140 Reinstitution of Within Grade Salary Increases (Repealed)  

310.150 Fiscal Year 1985 Pay Changes in Schedule of Salary Grades, effective July 1, 

1984 (Repealed)  

 

SUBPART B:  SCHEDULE OF RATES 

 

Section  

310.205 Introduction  

310.210 Prevailing Rate  

310.220 Negotiated Rate  

310.230 Part-Time Daily or Hourly Special Services Rate (Repealed) 

310.240 Daily or Hourly Rate Conversion 

310.250 Member, Patient and Inmate Rate  

310.260 Trainee Rate  
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310.270 Legislated Rate (Repealed) 

310.280 Designated Rate  

310.290 Out-of-State Rate (Repealed) 

310.295 Foreign Service Rate (Repealed) 

310.300 Educator Schedule for RC-063 and HR-010  

310.310 Physician Specialist Rate  

310.320 Annual Compensation Ranges for Executive Director and Assistant Executive 

Director, State Board of Elections (Repealed) 

310.330 Excluded Classes Rate (Repealed)  

 

SUBPART C:  MERIT COMPENSATION SYSTEM 

 

Section  

310.410 Jurisdiction  

310.415 Merit Compensation Salary Range Assignments 

310.420 Objectives  

310.430 Responsibilities  

310.440 Merit Compensation Salary Schedule  

310.450 Procedures for Determining Annual Merit Increases and Bonuses 

310.455 Intermittent Merit Increase (Repealed) 

310.456 Merit Zone (Repealed)  

310.460 Other Pay Increases  

310.470 Adjustment  

310.480 Decreases in Pay  

310.490 Other Pay Provisions  

310.495 Broad-Band Pay Range Classes  

310.500 Definitions  

310.510 Conversion of Base Salary to Pay Period Units (Repealed) 

310.520 Conversion of Base Salary to Daily or Hourly Equivalents  

310.530 Implementation  

310.540 Annual Merit Increase and Bonus Guidechart  

310.550 Fiscal Year 2021 Merit Compensation Cost-of-Living AdjustmentFiscal Year 

1985 Pay Changes in Merit Compensation System, effective July 1, 1984 

(Repealed)  

310.560 Merit Incentive Program 

310.570 Gain Sharing Program 

 

SUBPART D:  FROZEN NEGOTIATED-RATES-OF-PAY DUE TO 

FISCAL YEAR APPROPRIATIONS AND EXPIRED SALARY SCHEDULES IN 
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COLLECTIVE BARGAINING UNIT AGREEMENTS 

Section 

310.600 Jurisdiction (Repealed) 

310.610 Pay Schedules (Repealed) 

310.620 In-Hiring Rate (Repealed) 

310.630 Definitions (Repealed) 

310.640 Increases in Pay (Repealed) 

310.650 Other Pay Provisions (Repealed) 

310.660 Effective Date (Repealed) 

310.670 Negotiated Rate (Repealed) 

310.680 Trainee Rate (Repealed) 

310.690 Educator Schedule for Frozen RC-063 and Frozen HR-010 (Repealed) 

 

310.APPENDIX A Negotiated Rates of Pay  

310.TABLE A RC-104 (Conservation Police Supervisors, Illinois Fraternal Order of 

Police Labor Council) 

310.TABLE B VR-706 (Assistant Automotive Shop Supervisors, Automotive Shop 

Supervisors and Meat and Poultry Inspector Supervisors, Laborers' − 

ISEA Local #2002) 

310.TABLE C RC-056 (Site Superintendents and Departments of Veterans' Affairs, 

Natural Resources, Human Services and Agriculture and Historic 

Preservation Agency Managers, IFPE)  

310.TABLE D HR-001 (Teamsters Local #700)  

310.TABLE E RC-020 (Teamsters Locals #330 and #705)  

310.TABLE F RC-019 (Teamsters Local #25)  

310.TABLE G RC-045 (Automotive Mechanics, IFPE)  

310.TABLE H RC-006 (Corrections Employees, AFSCME)  

310.TABLE I RC-009 (Institutional Employees, AFSCME)  

310.TABLE J RC-014 (Clerical Employees, AFSCME)  

310.TABLE K RC-023 (Registered Nurses, INA)  

310.TABLE L RC-008 (Boilermakers)  

310.TABLE M RC-110 (Conservation Police Lodge) (Repealed) 

310.TABLE N RC-010 (Professional Legal Unit, AFSCME)  

310.TABLE O RC-028 (Paraprofessional Human Services Employees, AFSCME)  

310.TABLE P RC-029 (Paraprofessional Investigatory and Law Enforcement 

Employees, Meat and Poultry Inspectors and Meat and Poultry 

Inspector Trainees, IFPE)  

310.TABLE Q RC-061 (Conservation Police Officer Trainees and Conservation 

Police Officer I's and II's, Illinois Fraternal Order of Police Labor 
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Council)  

310.TABLE R RC-042 (Residual Maintenance Workers, AFSCME)  

310.TABLE S VR-704 (Departments of Corrections, Financial and Professional 

Regulation, Juvenile Justice and State Police Supervisors, Laborers' – 

ISEA Local #2002)  

310.TABLE T HR-010 (Teachers of Deaf, IFT)  

310.TABLE U HR-010 (Teachers of Deaf, Extracurricular Paid Activities)  

310.TABLE V CU-500 (Supervisory Employees in Corrections and Juvenile Justice, 

AFSCME)  

310.TABLE W RC-062 (Technical Employees, AFSCME)  

310.TABLE X RC-063 (Professional Employees, AFSCME)  

310.TABLE Y RC-063 (Educators, Juvenile Justice School Counselors and Special 

Education Resources Coordinators, AFSCME)  

310.TABLE Z RC-063 (Physicians, AFSCME)  

310.TABLE AA NR-916 (Departments of Central Management Services, Natural 

Resources and Transportation, Teamsters)  

310.TABLE AB RC-150 (Public Service Administrators Option 6, AFSCME) 

(Repealed) 

310.TABLE AC RC-036 (Public Service Administrators Option 8L Department of 

Healthcare and Family Services, INA) 

310.TABLE AD RC-184 (Blasting Experts, Blasting Specialists and Blasting 

Supervisors Department of Natural Resources, SEIU Local 73) 

310.TABLE AE RC-090 (Internal Security Investigators, Metropolitan Alliance of 

Police Chapter 294) (Repealed) 

310.APPENDIX B Frozen Negotiated-Rates-of-Pay (Repealed) 

310.TABLE A Frozen RC-104-Rates-of-Pay (Conservation Police Supervisors, 

Laborers' – ISEA Local #2002) (Repealed) 

310.TABLE C Frozen RC-056-Rates-of-Pay (Site Superintendents and 

Departments of Veterans' Affairs, Natural Resources, Human 

Services and Agriculture and Historic Preservation Agency 

Managers, IFPE) (Repealed)  

310.TABLE H Frozen RC-006-Rates-of-Pay (Corrections Employees, AFSCME) 

(Repealed)  

310.TABLE I Frozen RC-009-Rates-of-Pay (Institutional Employees, AFSCME) 

(Repealed)  

310.TABLE J Frozen RC-014-Rates-of-Pay (Clerical Employees, AFSCME) 

(Repealed)  

310.TABLE K  Frozen RC-023-Rates-of-Pay (Registered Nurses, INA) (Repealed) 

310.TABLE M Frozen RC-110-Rates-of-Pay (Conservation Police Lodge) 
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(Repealed)  

310.TABLE N Frozen RC-010 (Professional Legal Unit, AFSCME) (Repealed)  

310.TABLE O Frozen RC-028-Rates-of-Pay (Paraprofessional Human Services 

Employees, AFSCME) (Repealed)  

310.TABLE P Frozen RC-029-Rates-of-Pay (Paraprofessional Investigatory and 

Law Enforcement Employees, IFPE) (Repealed)  

310.TABLE R Frozen RC-042-Rates-of-Pay (Residual Maintenance Workers, 

AFSCME) (Repealed)  

310.TABLE S Frozen VR-704-Rates-of-Pay (Departments of Corrections, 

Financial and Professional Regulation, Juvenile Justice and State 

Police Supervisors, Laborers' – ISEA Local #2002) (Repealed)  

310.TABLE T Frozen HR-010-Rates-of-Pay (Teachers of Deaf, IFT) (Repealed)  

310.TABLE V Frozen CU-500-Rates-of-Pay (Corrections Meet and Confer 

Employees) (Repealed) 

310.TABLE W Frozen RC-062-Rates-of-Pay (Technical Employees, AFSCME) 

(Repealed)  

310.TABLE X Frozen RC-063-Rates-of-Pay (Professional Employees, AFSCME) 

(Repealed)  

310.TABLE Y Frozen RC-063-Rates-of-Pay (Educators and Educator Trainees, 

AFSCME) (Repealed)  

310.TABLE Z Frozen RC-063-Rates-of-Pay (Physicians, AFSCME) (Repealed)  

310.TABLE AB Frozen RC-150-Rates-of-Pay (Public Service Administrators 

Option 6, AFSCME) (Repealed) 

310.TABLE AD Frozen RC-184-Rates-of-Pay (Public Service Administrators 

Option 8X Department of Natural Resources, SEIU Local 73) 

(Repealed)  

310.TABLE AE Frozen RC-090-Rates-of-Pay (Internal Security Investigators, 

Metropolitan Alliance of Police Chapter 294) (Repealed)  

310.APPENDIX C Comparison of Pay Grades or Salary Ranges Assigned to Classifications 

310.ILLUSTRATION A Classification Comparison Flow Chart: Both Classes are 

Whole 

310.ILLUSTRATION B Classification Comparison Flow Chart: One Class is Whole 

and One is Divided 

310.ILLUSTRATION C Classification Comparison Flow Chart: Both Classes are 

Divided 

310.APPENDIX D Merit Compensation System Salary Schedule  

310.APPENDIX E Teaching Salary Schedule (Repealed)  

310.APPENDIX F Physician and Physician Specialist Salary Schedule (Repealed)  

310.APPENDIX G Broad-Band Pay Range Classes Salary Schedule 
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AUTHORITY:  Implementing and authorized by Sections 8 and 8a of the Personnel Code [20 

ILCS 415]. 

 

SOURCE:  Filed June 28, 1967; codified at 8 Ill. Reg. 1558; emergency amendment at 8 Ill. Reg. 

1990, effective January 31, 1984, for a maximum of 150 days; amended at 8 Ill. Reg. 2440, 

effective February 15, 1984; emergency amendment at 8 Ill. Reg. 3348, effective March 5, 1984, 

for a maximum of 150 days; emergency amendment at 8 Ill. Reg. 4249, effective March 16, 

1984, for a maximum of 150 days; emergency amendment at 8 Ill. Reg. 5704, effective April 16, 

1984, for a maximum of 150 days; emergency amendment at 8 Ill. Reg. 7290, effective May 11, 

1984, for a maximum of 150 days; amended at 8 Ill. Reg. 11299, effective June 25, 1984; 

emergency amendment at 8 Ill. Reg. 12616, effective July 1, 1984, for a maximum of 150 days; 

emergency amendment at 8 Ill. Reg. 15007, effective August 6, 1984, for a maximum of 150 

days; amended at 8 Ill. Reg. 15367, effective August 13, 1984; emergency amendment at 8 Ill. 

Reg. 21310, effective October 10, 1984, for a maximum of 150 days; amended at 8 Ill. Reg. 

21544, effective October 24, 1984; amended at 8 Ill. Reg. 22844, effective November 14, 1984; 

emergency amendment at 9 Ill. Reg. 1134, effective January 16, 1985, for a maximum of 150 

days; amended at 9 Ill. Reg. 1320, effective January 23, 1985; amended at 9 Ill. Reg. 3681, 

effective March 12, 1985; emergency amendment at 9 Ill. Reg. 4163, effective March 15, 1985, 

for a maximum of 150 days; emergency amendment at 9 Ill. Reg. 9231, effective May 31, 1985, 

for a maximum of 150 days; amended at 9 Ill. Reg. 9420, effective June 7, 1985; amended at 9 

Ill. Reg. 10663, effective July 1, 1985; emergency amendment at 9 Ill. Reg. 15043, effective 

September 24, 1985, for a maximum of 150 days; amended at 10 Ill. Reg. 3230, effective 

January 24, 1986; peremptory amendment at 10 Ill. Reg. 3325, effective January 22, 1986; 

emergency amendment at 10 Ill. Reg. 8904, effective May 13, 1986, for a maximum of 150 days; 

peremptory amendment at 10 Ill. Reg. 8928, effective May 13, 1986; emergency amendment at 

10 Ill. Reg. 12090, effective June 30, 1986, for a maximum of 150 days; peremptory amendment 

at 10 Ill. Reg. 13675, effective July 31, 1986; peremptory amendment at 10 Ill. Reg. 14867, 

effective August 26, 1986; amended at 10 Ill. Reg. 15567, effective September 17, 1986; 

emergency amendment at 10 Ill. Reg. 17765, effective September 30, 1986, for a maximum of 

150 days; peremptory amendment at 10 Ill. Reg. 19132, effective October 28, 1986; peremptory 

amendment at 10 Ill. Reg. 21097, effective December 9, 1986; amended at 11 Ill. Reg. 648, 

effective December 22, 1986; peremptory amendment at 11 Ill. Reg. 3363, effective February 3, 

1987; peremptory amendment at 11 Ill. Reg. 4388, effective February 27, 1987; peremptory 

amendment at 11 Ill. Reg. 6291, effective March 23, 1987; amended at 11 Ill. Reg. 5901, 

effective March 24, 1987; emergency amendment at 11 Ill. Reg. 8787, effective April 15, 1987, 

for a maximum of 150 days; emergency amendment at 11 Ill. Reg. 11830, effective July 1, 1987, 

for a maximum of 150 days; peremptory amendment at 11 Ill. Reg. 13675, effective July 29, 

1987; amended at 11 Ill. Reg. 14984, effective August 27, 1987; peremptory amendment at 11 
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Ill. Reg. 15273, effective September 1, 1987; peremptory amendment at 11 Ill. Reg. 17919, 

effective October 19, 1987; peremptory amendment at 11 Ill. Reg. 19812, effective November 

19, 1987; emergency amendment at 11 Ill. Reg. 20664, effective December 4, 1987, for a 

maximum of 150 days; amended at 11 Ill. Reg. 20778, effective December 11, 1987; peremptory 

amendment at 12 Ill. Reg. 3811, effective January 27, 1988; peremptory amendment at 12 Ill. 

Reg. 5459, effective March 3, 1988; amended at 12 Ill. Reg. 6073, effective March 21, 1988; 

emergency amendment at 12 Ill. Reg. 7734, effective April 15, 1988, for a maximum of 150 

days; peremptory amendment at 12 Ill. Reg. 7783, effective April 14, 1988; peremptory 

amendment at 12 Ill. Reg. 8135, effective April 22, 1988; peremptory amendment at 12 Ill. Reg. 

9745, effective May 23, 1988; emergency amendment at 12 Ill. Reg. 11778, effective July 1, 

1988, for a maximum of 150 days; emergency amendment at 12 Ill. Reg. 12895, effective July 

18, 1988, for a maximum of 150 days; peremptory amendment at 12 Ill. Reg. 13306, effective 

July 27, 1988; corrected at 12 Ill. Reg. 13359; amended at 12 Ill. Reg. 14630, effective 

September 6, 1988; amended at 12 Ill. Reg. 20449, effective November 28, 1988; peremptory 

amendment at 12 Ill. Reg. 20584, effective November 28, 1988; peremptory amendment at 13 

Ill. Reg. 8080, effective May 10, 1989; amended at 13 Ill. Reg. 8849, effective May 30, 1989; 

peremptory amendment at 13 Ill. Reg. 8970, effective May 26, 1989; emergency amendment at 

13 Ill. Reg. 10967, effective June 20, 1989, for a maximum of 150 days; emergency amendment 

expired November 17, 1989; amended at 13 Ill. Reg. 11451, effective June 28, 1989; emergency 

amendment at 13 Ill. Reg. 11854, effective July 1, 1989, for a maximum of 150 days; corrected 

at 13 Ill. Reg. 12647; peremptory amendment at 13 Ill. Reg. 12887, effective July 24, 1989; 

amended at 13 Ill. Reg. 16950, effective October 20, 1989; amended at 13 Ill. Reg. 19221, 

effective December 12, 1989; amended at 14 Ill. Reg. 615, effective January 2, 1990; peremptory 

amendment at 14 Ill. Reg. 1627, effective January 11, 1990; amended at 14 Ill. Reg. 4455, 

effective March 12, 1990; peremptory amendment at 14 Ill. Reg. 7652, effective May 7, 1990; 

amended at 14 Ill. Reg. 10002, effective June 11, 1990; emergency amendment at 14 Ill. Reg. 

11330, effective June 29, 1990, for a maximum of 150 days; amended at 14 Ill. Reg. 14361, 

effective August 24, 1990; emergency amendment at 14 Ill. Reg. 15570, effective September 11, 

1990, for a maximum of 150 days; emergency amendment expired February 8, 1991; corrected at 

14 Ill. Reg. 16092; peremptory amendment at 14 Ill. Reg. 17098, effective September 26, 1990; 

amended at 14 Ill. Reg. 17189, effective October 2, 1990; amended at 14 Ill. Reg. 17189, 

effective October 19, 1990; amended at 14 Ill. Reg. 18719, effective November 13, 1990; 

peremptory amendment at 14 Ill. Reg. 18854, effective November 13, 1990; peremptory 

amendment at 15 Ill. Reg. 663, effective January 7, 1991; amended at 15 Ill. Reg. 3296, effective 

February 14, 1991; amended at 15 Ill. Reg. 4401, effective March 11, 1991; peremptory 

amendment at 15 Ill. Reg. 5100, effective March 20, 1991; peremptory amendment at 15 Ill. 

Reg. 5465, effective April 2, 1991; emergency amendment at 15 Ill. Reg. 10485, effective July 1, 

1991, for a maximum of 150 days; amended at 15 Ill. Reg. 11080, effective July 19, 1991; 

amended at 15 Ill. Reg. 13080, effective August 21, 1991; amended at 15 Ill. Reg. 14210, 
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effective September 23, 1991; emergency amendment at 16 Ill. Reg. 711, effective December 26, 

1991, for a maximum of 150 days; amended at 16 Ill. Reg. 3450, effective February 20, 1992; 

peremptory amendment at 16 Ill. Reg. 5068, effective March 11, 1992; peremptory amendment 

at 16 Ill. Reg. 7056, effective April 20, 1992; emergency amendment at 16 Ill. Reg. 8239, 

effective May 19, 1992, for a maximum of 150 days; amended at 16 Ill. Reg. 8382, effective 

May 26, 1992; emergency amendment at 16 Ill. Reg. 13950, effective August 19, 1992, for a 

maximum of 150 days; emergency amendment at 16 Ill. Reg. 14452, effective September 4, 

1992, for a maximum of 150 days; amended at 17 Ill. Reg. 238, effective December 23, 1992; 

peremptory amendment at 17 Ill. Reg. 498, effective December 18, 1992; amended at 17 Ill. Reg. 

590, effective January 4, 1993; amended at 17 Ill. Reg. 1819, effective February 2, 1993; 

amended at 17 Ill. Reg. 6441, effective April 8, 1993; emergency amendment at 17 Ill. Reg. 

12900, effective July 22, 1993, for a maximum of 150 days; amended at 17 Ill. Reg. 13409, 

effective July 29, 1993; emergency amendment at 17 Ill. Reg. 13789, effective August 9, 1993, 

for a maximum of 150 days; emergency amendment at 17 Ill. Reg. 14666, effective August 26, 

1993, for a maximum of 150 days; amended at 17 Ill. Reg. 19103, effective October 25, 1993; 

emergency amendment at 17 Ill. Reg. 21858, effective December 1, 1993, for a maximum of 150 

days; amended at 17 Ill. Reg. 22514, effective December 15, 1993; amended at 18 Ill. Reg. 227, 

effective December 17, 1993; amended at 18 Ill. Reg. 1107, effective January 18, 1994; amended 

at 18 Ill. Reg. 5146, effective March 21, 1994; peremptory amendment at 18 Ill. Reg. 9562, 

effective June 13, 1994; emergency amendment at 18 Ill. Reg. 11299, effective July 1, 1994, for 

a maximum of 150 days; peremptory amendment at 18 Ill. Reg. 13476, effective August 17, 

1994; emergency amendment at 18 Ill. Reg. 14417, effective September 9, 1994, for a maximum 

of 150 days; amended at 18 Ill. Reg. 16545, effective October 31, 1994; peremptory amendment 

at 18 Ill. Reg. 16708, effective October 28, 1994; amended at 18 Ill. Reg. 17191, effective 

November 21, 1994; amended at 19 Ill. Reg. 1024, effective January 24, 1995; peremptory 

amendment at 19 Ill. Reg. 2481, effective February 17, 1995; peremptory amendment at 19 Ill. 

Reg. 3073, effective February 17, 1995; amended at 19 Ill. Reg. 3456, effective March 7, 1995; 

peremptory amendment at 19 Ill. Reg. 5145, effective March 14, 1995; amended at 19 Ill. Reg. 

6452, effective May 2, 1995; peremptory amendment at 19 Ill. Reg. 6688, effective May 1, 1995; 

amended at 19 Ill. Reg. 7841, effective June 1, 1995; amended at 19 Ill. Reg. 8156, effective 

June 12, 1995; amended at 19 Ill. Reg. 9096, effective June 27, 1995; emergency amendment at 

19 Ill. Reg. 11954, effective August 1, 1995, for a maximum of 150 days; peremptory 

amendment at 19 Ill. Reg. 13979, effective September 19, 1995; peremptory amendment at 19 

Ill. Reg. 15103, effective October 12, 1995; amended at 19 Ill. Reg. 16160, effective November 

28, 1995; amended at 20 Ill. Reg. 308, effective December 22, 1995; emergency amendment at 

20 Ill. Reg. 4060, effective February 27, 1996, for a maximum of 150 days; peremptory 

amendment at 20 Ill. Reg. 6334, effective April 22, 1996; peremptory amendment at 20 Ill. Reg. 

7434, effective May 14, 1996; amended at 20 Ill. Reg. 8301, effective June 11, 1996; amended at 

20 Ill. Reg. 8657, effective June 20, 1996; amended at 20 Ill. Reg. 9006, effective June 26, 1996; 
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amended at 20 Ill. Reg. 9925, effective July 10, 1996; emergency amendment at 20 Ill. Reg. 

10213, effective July 15, 1996, for a maximum of 150 days; amended at 20 Ill. Reg. 10841, 

effective August 5, 1996; peremptory amendment at 20 Ill. Reg. 13408, effective September 24, 

1996; amended at 20 Ill. Reg. 15018, effective November 7, 1996; peremptory amendment at 20 

Ill. Reg. 15092, effective November 7, 1996; emergency amendment at 21 Ill. Reg. 1023, 

effective January 6, 1997, for a maximum of 150 days; amended at 21 Ill. Reg. 1629, effective 

January 22, 1997; amended at 21 Ill. Reg. 5144, effective April 15, 1997; amended at 21 Ill. Reg. 

6444, effective May 15, 1997; amended at 21 Ill. Reg. 7118, effective June 3, 1997; emergency 

amendment at 21 Ill. Reg. 10061, effective July 21, 1997, for a maximum of 150 days; 

emergency amendment at 21 Ill. Reg. 12859, effective September 8, 1997, for a maximum of 

150 days; peremptory amendment at 21 Ill. Reg. 14267, effective October 14, 1997; peremptory 

amendment at 21 Ill. Reg. 14589, effective October 15, 1997; peremptory amendment at 21 Ill. 

Reg. 15030, effective November 10, 1997; amended at 21 Ill. Reg. 16344, effective December 9, 

1997; peremptory amendment at 21 Ill. Reg. 16465, effective December 4, 1997; peremptory 

amendment at 21 Ill. Reg. 17167, effective December 9, 1997; peremptory amendment at 22 Ill. 

Reg. 1593, effective December 22, 1997; amended at 22 Ill. Reg. 2580, effective January 14, 

1998; peremptory amendment at 22 Ill. Reg. 4326, effective February 13, 1998; peremptory 

amendment at 22 Ill. Reg. 5108, effective February 26, 1998; peremptory amendment at 22 Ill. 

Reg. 5749, effective March 3, 1998; amended at 22 Ill. Reg. 6204, effective March 12, 1998; 

peremptory amendment at 22 Ill. Reg. 7053, effective April 1, 1998; peremptory amendment at 

22 Ill. Reg. 7320, effective April 10, 1998; peremptory amendment at 22 Ill. Reg. 7692, effective 

April 20, 1998; emergency amendment at 22 Ill. Reg. 12607, effective July 2, 1998, for a 

maximum of 150 days; peremptory amendment at 22 Ill. Reg. 15489, effective August 7, 1998; 

amended at 22 Ill. Reg. 16158, effective August 31, 1998; peremptory amendment at 22 Ill. Reg. 

19105, effective September 30, 1998; peremptory amendment at 22 Ill. Reg. 19943, effective 

October 27, 1998; peremptory amendment at 22 Ill. Reg. 20406, effective November 5, 1998; 

amended at 22 Ill. Reg. 20581, effective November 16, 1998; amended at 23 Ill. Reg. 664, 

effective January 1, 1999; peremptory amendment at 23 Ill. Reg. 730, effective December 29, 

1998; emergency amendment at 23 Ill. Reg. 6533, effective May 10, 1999, for a maximum of 

150 days; amended at 23 Ill. Reg. 7065, effective June 3, 1999; emergency amendment at 23 Ill. 

Reg. 8169, effective July 1, 1999, for a maximum of 150 days; amended at 23 Ill. Reg. 11020, 

effective August 26, 1999; amended at 23 Ill. Reg. 12429, effective September 21, 1999; 

peremptory amendment at 23 Ill. Reg. 12493, effective September 23, 1999; amended at 23 Ill. 

Reg. 12604, effective September 24, 1999; amended at 23 Ill. Reg. 13053, effective September 

27, 1999; peremptory amendment at 23 Ill. Reg. 13132, effective  October 1, 1999; amended at 

23 Ill. Reg. 13570, effective October 26, 1999; amended at 23 Ill. Reg. 14020, effective 

November 15, 1999; amended at 24 Ill. Reg. 1025, effective January 7, 2000; peremptory 

amendment at 24 Ill. Reg. 3399, effective February 3, 2000; amended at 24 Ill. Reg. 3537, 

effective February 18, 2000; amended at 24 Ill. Reg. 6874, effective April 21, 2000; amended at 
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24 Ill. Reg. 7956, effective May 23, 2000; emergency amendment at 24 Ill. Reg. 10328, effective 

July 1, 2000, for a maximum of 150 days; emergency expired November 27, 2000; peremptory 

amendment at 24 Ill. Reg. 10767, effective July 3, 2000; amended at 24 Ill. Reg. 13384, effective 

August 17, 2000; peremptory amendment at 24 Ill. Reg. 14460, effective September 14, 2000; 

peremptory amendment at 24 Ill. Reg. 16700, effective October 30, 2000; peremptory 

amendment at 24 Ill. Reg. 17600, effective November 16, 2000; amended at 24 Ill. Reg. 18058, 

effective December 4, 2000; peremptory amendment at 24 Ill. Reg. 18444, effective December 1, 

2000; amended at 25 Ill. Reg. 811, effective January 4, 2001; amended at 25 Ill. Reg. 2389, 

effective January 22, 2001; amended at 25 Ill. Reg. 4552, effective March 14, 2001; peremptory 

amendment at 25 Ill. Reg. 5067, effective March 21, 2001; amended at 25 Ill. Reg. 5618, 

effective April 4, 2001; amended at 25 Ill. Reg. 6655, effective May 11, 2001; amended at 25 Ill. 

Reg. 7151, effective May 25, 2001; peremptory amendment at 25 Ill. Reg. 8009, effective June 

14, 2001; emergency amendment at 25 Ill. Reg. 9336, effective July 3, 2001, for a maximum of 

150 days; amended at 25 Ill. Reg. 9846, effective July 23, 2001; amended at 25 Ill. Reg. 12087, 

effective September 6, 2001; amended at 25 Ill. Reg. 15560, effective November 20, 2001; 

peremptory amendment at 25 Ill. Reg. 15671, effective November 15, 2001; amended at 25 Ill. 

Reg. 15974, effective November 28, 2001; emergency amendment at 26 Ill. Reg. 223, effective 

December 21, 2001, for a maximum of 150 days; amended at 26 Ill. Reg. 1143, effective January 

17, 2002; amended at 26 Ill. Reg. 4127, effective March 5, 2002; peremptory amendment at 26 

Ill. Reg. 4963, effective March 15, 2002; amended at 26 Ill. Reg. 6235, effective April 16, 2002; 

emergency amendment at 26 Ill. Reg. 7314, effective April 29, 2002, for a maximum of 150 

days; amended at 26 Ill. Reg. 10425, effective July 1, 2002; emergency amendment at 26 Ill. 

Reg. 10952, effective July 1, 2002, for a maximum of 150 days; amended at 26 Ill. Reg. 13934, 

effective September 10, 2002; amended at 26 Ill. Reg. 14965, effective October 7, 2002; 

emergency amendment at 26 Ill. Reg. 16583, effective October 24, 2002, for a maximum of 150 

days; emergency expired March 22, 2003; peremptory amendment at 26 Ill. Reg. 17280, 

effective November 18, 2002; amended at 26 Ill. Reg. 17374, effective November 25, 2002; 

amended at 26 Ill. Reg. 17987, effective December 9, 2002; amended at 27 Ill. Reg. 3261, 

effective February 11, 2003; expedited correction at 28 Ill. Reg. 6151, effective February 11, 

2003; amended at 27 Ill. Reg. 8855, effective May 15, 2003; amended at 27 Ill. Reg. 9114, 

effective May 27, 2003; emergency amendment at 27 Ill. Reg. 10442, effective July 1, 2003, for 

a maximum of 150 days; emergency expired November 27, 2003; peremptory amendment at 27 

Ill. Reg. 17433, effective November 7, 2003; amended at 27 Ill. Reg. 18560, effective December 

1, 2003; peremptory amendment at 28 Ill. Reg. 1441, effective January 9, 2004; amended at 28 

Ill. Reg. 2684, effective January 22, 2004; amended at 28 Ill. Reg. 6879, effective April 30, 

2004; peremptory amendment at 28 Ill. Reg. 7323, effective May 10, 2004; amended at 28 Ill. 

Reg. 8842, effective June 11, 2004; peremptory amendment at 28 Ill. Reg. 9717, effective June 

28, 2004; amended at 28 Ill. Reg. 12585, effective August 27, 2004; peremptory amendment at 

28 Ill. Reg. 13011, effective September 8, 2004; peremptory amendment at 28 Ill. Reg. 13247, 
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effective September 20, 2004; peremptory amendment at 28 Ill. Reg. 13656, effective September 

27, 2004; emergency amendment at 28 Ill. Reg. 14174, effective October 15, 2004, for a 

maximum of 150 days; emergency expired March 13, 2005; peremptory amendment at 28 Ill. 

Reg. 14689, effective October 22, 2004; peremptory amendment at 28 Ill. Reg. 15336, effective 

November 15, 2004; peremptory amendment at 28 Ill. Reg. 16513, effective December 9, 2004; 

peremptory amendment at 29 Ill. Reg. 726, effective December 15, 2004; amended at 29 Ill. Reg. 

1166, effective January 7, 2005; peremptory amendment at 29 Ill. Reg. 1385, effective January 4, 

2005; peremptory amendment at 29 Ill. Reg. 1559, effective January 11, 2005; peremptory 

amendment at 29 Ill. Reg. 2050, effective January 19, 2005; peremptory amendment at 29 Ill. 

Reg. 4125, effective February 23, 2005; amended at 29 Ill. Reg. 5375, effective April 4, 2005; 

peremptory amendment at 29 Ill. Reg. 6105, effective April 14, 2005; peremptory amendment at 

29 Ill. Reg. 7217, effective May 6, 2005; peremptory amendment at 29 Ill. Reg. 7840, effective 

May 10, 2005; amended at 29 Ill. Reg. 8110, effective May 23, 2005; peremptory amendment at 

29 Ill. Reg. 8214, effective May 23, 2005; peremptory amendment at 29 Ill. Reg. 8418, effective 

June 1, 2005; amended at 29 Ill. Reg. 9319, effective July 1, 2005; peremptory amendment at 29 

Ill. Reg. 12076, effective July 15, 2005; peremptory amendment at 29 Ill. Reg. 13265, effective 

August 11, 2005; amended at 29 Ill. Reg. 13540, effective August 22, 2005; peremptory 

amendment at 29 Ill. Reg. 14098, effective September 2, 2005; amended at 29 Ill. Reg. 14166, 

effective September 9, 2005; amended at 29 Ill. Reg. 19551, effective November 21, 2005; 

emergency amendment at 29 Ill. Reg. 20554, effective December 2, 2005, for a maximum of 150 

days; peremptory amendment at 29 Ill. Reg. 20693, effective December 12, 2005; peremptory 

amendment at 30 Ill. Reg. 623, effective December 28, 2005; peremptory amendment at 30 Ill. 

Reg. 1382, effective January 13, 2006; amended at 30 Ill. Reg. 2289, effective February 6, 2006; 

peremptory amendment at 30 Ill. Reg. 4157, effective February 22, 2006; peremptory 

amendment at 30 Ill. Reg. 5687, effective March 7, 2006; peremptory amendment at 30 Ill. Reg. 

6409, effective March 30, 2006; amended at 30 Ill. Reg. 7857, effective April 17, 2006; amended 

at 30 Ill. Reg. 9438, effective May 15, 2006; peremptory amendment at 30 Ill. Reg. 10153, 

effective May 18, 2006; peremptory amendment at 30 Ill. Reg. 10508, effective June 1, 2006; 

amended at 30 Ill. Reg. 11336, effective July 1, 2006; emergency amendment at 30 Ill. Reg. 

12340, effective July 1, 2006, for a maximum of 150 days; peremptory amendment at 30 Ill. 

Reg. 12418, effective July 1, 2006; amended at 30 Ill. Reg. 12761, effective July 17, 2006; 

peremptory amendment at 30 Ill. Reg. 13547, effective August 1, 2006; peremptory amendment 

at 30 Ill. Reg. 15059, effective September 5, 2006; peremptory amendment at 30 Ill. Reg. 16439, 

effective September 27, 2006; emergency amendment at 30 Ill. Reg. 16626, effective October 3, 

2006, for a maximum of 150 days; peremptory amendment at 30 Ill. Reg. 17603, effective 

October 20, 2006; amended at 30 Ill. Reg. 18610, effective November 20, 2006; peremptory 

amendment at 30 Ill. Reg. 18823, effective November 21, 2006; peremptory amendment at 31 

Ill. Reg. 230, effective December 20, 2006; emergency amendment at 31 Ill. Reg. 1483, effective 

January 1, 2007, for a maximum of 150 days; peremptory amendment at 31 Ill. Reg. 2485, 
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effective January 17, 2007; peremptory amendment at 31 Ill. Reg. 4445, effective February 28, 

2007; amended at 31 Ill. Reg. 4982, effective March 15, 2007; peremptory amendment at 31 Ill. 

Reg. 7338, effective May 3, 2007; amended at 31 Ill. Reg. 8901, effective July 1, 2007; 

emergency amendment at 31 Ill. Reg. 10056, effective July 1, 2007, for a maximum of 150 days; 

peremptory amendment at 31 Ill. Reg. 10496, effective July 6, 2007; peremptory amendment at 

31 Ill. Reg. 12335, effective August 9, 2007; emergency amendment at 31 Ill. Reg. 12608, 

effective August 16, 2007, for a maximum of 150 days; emergency amendment at 31 Ill. Reg. 

13220, effective August 30, 2007, for a maximum of 150 days; peremptory amendment at 31 Ill. 

Reg. 13357, effective August 29, 2007; amended at 31 Ill. Reg. 13981, effective September 21, 

2007; peremptory amendment at 31 Ill. Reg. 14331, effective October 1, 2007; amended at 31 Ill. 

Reg. 16094, effective November 20, 2007; amended at 31 Ill. Reg. 16792, effective December 

13, 2007; peremptory amendment at 32 Ill. Reg. 598, effective December 27, 2007; amended at 

32 Ill. Reg. 1082, effective January 11, 2008; peremptory amendment at 32 Ill. Reg. 3095, 

effective February 13, 2008; peremptory amendment at 32 Ill. Reg. 6097, effective March 25, 

2008; peremptory amendment at 32 Ill. Reg. 7154, effective April 17, 2008; expedited correction 

at 32 Ill. Reg. 9747, effective April 17, 2008; peremptory amendment at 32 Ill. Reg. 9360, 

effective June 13, 2008; amended at 32 Ill. Reg. 9881, effective July 1, 2008; peremptory 

amendment at 32 Ill. Reg. 12065, effective July 9, 2008; peremptory amendment at 32 Ill. Reg. 

13861, effective August 8, 2008; peremptory amendment at 32 Ill. Reg. 16591, effective 

September 24, 2008; peremptory amendment at 32 Ill. Reg. 16872, effective October 3, 2008; 

peremptory amendment at 32 Ill. Reg. 18324, effective November 14, 2008; peremptory 

amendment at 33 Ill. Reg. 98, effective December 19, 2008; amended at 33 Ill. Reg. 2148, 

effective January 26, 2009; peremptory amendment at 33 Ill. Reg. 3530, effective February 6, 

2009; peremptory amendment at 33 Ill. Reg. 4202, effective February 26, 2009; peremptory 

amendment at 33 Ill. Reg. 5501, effective March 25, 2009; peremptory amendment at 33 Ill. 

Reg. 6354, effective April 15, 2009; peremptory amendment at 33 Ill. Reg. 6724, effective May 

1, 2009; peremptory amendment at 33 Ill. Reg. 9138, effective June 12, 2009; emergency 

amendment at 33 Ill. Reg. 9432, effective July 1, 2009, for a maximum of 150 days; amended at 

33 Ill. Reg. 10211, effective July 1, 2009; peremptory amendment at 33 Ill. Reg. 10823, effective 

July 2, 2009; peremptory amendment at 33 Ill. Reg. 11082, effective July 10, 2009; peremptory 

amendment at 33 Ill. Reg. 11698, effective July 23, 2009; peremptory amendment at 33 Ill. Reg. 

11895, effective July 31, 2009; peremptory amendment at 33 Ill. Reg. 12872, effective 

September 3, 2009; amended at 33 Ill. Reg. 14944, effective October 26, 2009; peremptory 

amendment at 33 Ill. Reg. 16598, effective November 13, 2009; peremptory amendment at 34 

Ill. Reg. 305, effective December 18, 2009; emergency amendment at 34 Ill. Reg. 957, effective 

January 1, 2010, for a maximum of 150 days; peremptory amendment at 34 Ill. Reg. 1425, 

effective January 5, 2010; peremptory amendment at 34 Ill. Reg. 3684, effective March 5, 2010; 

peremptory amendment at 34 Ill. Reg. 5776, effective April 2, 2010; peremptory amendment at 

34 Ill. Reg. 6214, effective April 16, 2010; amended at 34 Ill. Reg. 6583, effective April 30, 
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2010; peremptory amendment at 34 Ill. Reg. 7528, effective May 14, 2010; amended at 34 Ill. 

Reg. 7645, effective May 24, 2010; peremptory amendment at 34 Ill. Reg. 7947, effective May 

26, 2010; peremptory amendment at 34 Ill. Reg. 8633, effective June 18, 2010; amended at 34 

Ill. Reg. 9759, effective July 1, 2010; peremptory amendment at 34 Ill. Reg. 10536, effective 

July 9, 2010; peremptory amendment at 34 Ill. Reg. 11864, effective July 30, 2010; emergency 

amendment at 34 Ill. Reg. 12240, effective August 9, 2010, for a maximum of 150 days; 

peremptory amendment at 34 Ill. Reg. 13204, effective August 26, 2010; peremptory amendment 

at 34 Ill. Reg. 13657, effective September 8, 2010; peremptory amendment at 34 Ill. Reg. 15897, 

effective September 30, 2010; peremptory amendment at 34 Ill. Reg. 18912, effective November 

15, 2010; peremptory amendment at 34 Ill. Reg. 19582, effective December 3, 2010; amended at 

35 Ill. Reg. 765, effective December 30, 2010; emergency amendment at 35 Ill. Reg. 1092, 

effective January 1, 2011, for a maximum of 150 days; peremptory amendment at 35 Ill. Reg. 

2465, effective January 19, 2011; peremptory amendment at 35 Ill. Reg. 3577, effective February 

10, 2011; emergency amendment at 35 Ill. Reg. 4412, effective February 23, 2011, for a 

maximum of 150 days; peremptory amendment at 35 Ill. Reg. 4803, effective March 11, 2011; 

emergency amendment at 35 Ill. Reg. 5633, effective March 15, 2011, for a maximum of 150 

days; peremptory amendment at 35 Ill. Reg. 5677, effective March 18, 2011; amended at 35 Ill. 

Reg. 8419, effective May 23, 2011; amended at 35 Ill. Reg. 11245, effective June 28, 2011; 

emergency amendment at 35 Ill. Reg. 11657, effective July 1, 2011, for a maximum of 150 days; 

emergency expired November 27, 2011; peremptory amendment at 35 Ill. Reg. 12119, effective 

June 29, 2011; peremptory amendment at 35 Ill. Reg. 13966, effective July 29, 2011; peremptory 

amendment at 35 Ill. Reg. 15178, effective August 29, 2011; emergency amendment at 35 Ill. 

Reg. 15605, effective September 16, 2011, for a maximum of 150 days; peremptory amendment 

at 35 Ill. Reg. 15640, effective September 15, 2011; peremptory amendment at 35 Ill. Reg. 

19707, effective November 23, 2011; amended at 35 Ill. Reg. 20144, effective December 6, 

2011; amended at 36 Ill. Reg. 153, effective December 22, 2011; peremptory amendment at 36 

Ill. Reg. 564, effective December 29, 2011; peremptory amendment at 36 Ill. Reg. 3957, 

effective February 24, 2012; peremptory amendment at 36 Ill. Reg. 4158, effective March 5, 

2012; peremptory amendment at 36 Ill. Reg. 4437, effective March 9, 2012; amended at 36 Ill. 

Reg. 4707, effective March 19, 2012; amended at 36 Ill. Reg. 8460, effective May 24, 2012; 

peremptory amendment at 36 Ill. Reg. 10518, effective June 27, 2012; emergency amendment at 

36 Ill. Reg. 11222, effective July 1, 2012, for a maximum of 150 days; peremptory amendment 

at 36 Ill. Reg. 13680, effective August 15, 2012; peremptory amendment at 36 Ill. Reg. 13973, 

effective August 22, 2012; peremptory amendment at 36 Ill. Reg. 15498, effective October 16, 

2012; amended at 36 Ill. Reg. 16213, effective November 1, 2012; peremptory amendment at 36 

Ill. Reg. 17138, effective November 20, 2012; peremptory amendment at 37 Ill. Reg. 3408, 

effective March 7, 2013; amended at 37 Ill. Reg. 4750, effective April 1, 2013; peremptory 

amendment at 37 Ill. Reg. 5925, effective April 18, 2013; peremptory amendment at 37 Ill. Reg. 

9563, effective June 19, 2013; amended at 37 Ill. Reg. 9939, effective July 1, 2013; emergency 
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amendment at 37 Ill. Reg. 11395, effective July 1, 2013, for a maximum of 150 days; 

peremptory amendment at 37 Ill. Reg. 11524, effective July 3, 2013; peremptory amendment at 

37 Ill. Reg. 12588, effective July 19, 2013; peremptory amendment at 37 Ill. Reg. 13762, 

effective August 8, 2013; peremptory amendment at 37 Ill. Reg. 14219, effective August 23, 

2013; amended at 37 Ill. Reg. 16925, effective October 8, 2013; peremptory amendment at 37 Ill. 

Reg. 17164, effective October 18, 2013; peremptory amendment at 37 Ill. Reg. 20410, effective 

December 6, 2013; peremptory amendment at 38 Ill. Reg. 2974, effective January 9, 2014; 

amended at 38 Ill. Reg. 5250, effective February 4, 2014; peremptory amendment at 38 Ill. Reg. 

6725, effective March 6, 2014; emergency amendment at 38 Ill. Reg. 9080, effective April 11, 

2014, for a maximum of 150 days; peremptory amendment at 38 Ill. Reg. 9136, effective April 

11, 2014; amended at 38 Ill. Reg. 9207, effective April 21, 2014; peremptory amendment at 38 

Ill. Reg. 13416, effective June 11, 2014; amended at 38 Ill. Reg. 14818, effective July 1, 2014; 

peremptory amendment at 38 Ill. Reg. 15739, effective July 2, 2014; peremptory amendment at 

38 Ill. Reg. 17481, effective July 29, 2014; amended at 38 Ill. Reg. 17556, effective August 6, 

2014; peremptory amendment at 38 Ill. Reg. 18791, effective August 26, 2014; peremptory 

amendment at 38 Ill. Reg. 19806, effective September 26, 2014; amended at 38 Ill. Reg. 20695, 

effective October 14, 2014; amended at 38 Ill. Reg. 24005, effective December 9, 2014; 

peremptory amendment at 39 Ill. Reg. 728, effective December 23, 2014; emergency amendment 

at 39 Ill. Reg. 708, effective December 26, 2014, for a maximum of 150 days; peremptory 

amendment at 39 Ill. Reg. 6964, effective April 29, 2015; amended at 39 Ill. Reg. 7878, effective 

May 22, 2015; amended at 39 Ill. Reg. 11220, effective July 28, 2015; peremptory amendment at 

39 Ill. Reg. 12004, effective August 13, 2015; peremptory amendment at 39 Ill. Reg. 15807, 

effective November 25, 2015; amended at 40 Ill. Reg. 5893, effective March 28, 2016; 

peremptory amendment at 40 Ill. Reg. 8462, effective June 1, 2016; peremptory amendment at 

40 Ill. Reg. 9658, effective June 30, 2016; amended at 40 Ill. Reg. 9356, effective July 1, 2016; 

peremptory amendment at 40 Ill. Reg. 11207, effective August 5, 2016; peremptory amendment 

at 41 Ill. Reg. 1210, effective January 19, 2017; amended at 41 Ill. Reg. 1695, effective January 

25, 2017; peremptory amendment at 41 Ill. Reg. 2078, effective February 2, 2017; amended at 41 

Ill. Reg. 3191, effective March 6, 2017; amended at 41 Ill. Reg. 4615, effective April 24, 2017; 

peremptory amendment at 41 Ill. Reg. 5822, effective May 15, 2017; peremptory amendment at 

41 Ill. Reg. 6695, effective May 24, 2017; peremptory amendment at 41 Ill. Reg. 7227, effective 

June 9, 2017; amended at 41 Ill. Reg. 8314, effective July 1, 2017; peremptory amendment at 41 

Ill. Reg. 10974, effective August 10, 2017; peremptory amendment at 41 Ill. Reg. 11447, 

effective August 25, 2017; peremptory amendment at 41 Ill. Reg. 12179, effective September 13, 

2017; peremptory amendment at 41 Ill. Reg. 15837, effective December 12, 2017; amended at 42 

Ill. Reg. 712, effective December 28, 2017; amended at 42 Ill. Reg. 5357, effective March 9, 

2018; peremptory amendment at 42 Ill. Reg. 8967, effective May 16, 2018; amended at 42 Ill. 

Reg. 13464, effective July 1, 2018; amended at 42 Ill. Reg. 16651, effective September 4, 2018; 

peremptory amendment at 43 Ill. Reg. 3999, effective March 15, 2019; amended at 43 Ill. Reg. 
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8746, effective July 31, 2019; peremptory amendment at 43 Ill. Reg. 9886, effective August 21, 

2019; peremptory amendment at 43 Ill. Reg. 10811, effective September 20, 2019; peremptory 

amendment at 43 Ill. Reg. 11734, effective September 27, 2019; peremptory amendment at 43 

Ill. Reg. 12119, effective October 8, 2019; peremptory amendment at 43 Ill. Reg. 13031, 

effective October 25, 2019; emergency amendment at 43 Ill. Reg. 14216, effective November 22, 

2019, for a maximum of 150 days; amended at 44 Ill. Reg. 1819, effective January 1, 2020; 

peremptory amendment at 44 Ill. Reg. 2380, effective January 15, 2020; peremptory amendment 

at 44 Ill. Reg. 2588, effective January 17, 2020; peremptory amendment at 44 Ill. Reg. 2985, 

effective January 31, 2020; amended at 44 Ill. Reg. ______, effective ____________. 

 

SUBPART A:  NARRATIVE 

 

Section 310.47  In-Hire Rate 

 

a) Use – No employee in a position in which the position and/or the employee meet 

the criteria of an in-hire rate receives less than the in-hire rate.  The in-hire rate is 

used when a candidate only meets the minimum requirements of the class 

specification upon entry to State service (Section 310.100(b)(1), 310.490(b)(1) or 

310.495(b)(1)), when an employee moves to a vacant position (Section 310.45) or 

when an MS salary range is assigned to a Trainee Program (Section 310.415(b)). 

 

b) Request – An agency head may request in writing that the Director of Central 

Management Services approve or negotiate an in-hire rate.  The in-hire rate is a 

Step or dollar amount depending on whether the classification title is assigned to a 

negotiated full scale rate, negotiated pay grade, merit compensation salary range 

or broad-band salary range.  The in-hire rate may be for the classification title or 

limited within the classification title to the agency, facilities, counties or other 

criteria.  The supporting justifications for the requested in-hire rate and the 

limitations are included in the agency request.  An effective date may be included 

in the request. 

 

c) Review – The Director of Central Management Services shall review the 

supporting justifications, the turnover rate, the length of vacancies, the currently 

filled positions for the classification title, and the market starting rates for similar 

classes, and consult with other agencies using the classification title.  Other 

factors may be included in the review and negotiation of negotiated in-hire rates. 

 

d) Approval or Negotiated –  
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1) Approval − The Director of Central Management Services indicates in 

writing the approved in-hire rate and effective date, which is either the 

date requested by the agency or the beginning of the next pay period after 

the approval. 

 

2) Negotiated – The Director of Central Management Services and the 

bargaining unit representative indicate in writing the in-hire rates and 

effective date, which is either the date indicated in the agreement, the date 

of the agreement's signature or the beginning of the next pay period after 

the signatures are secured on the agreement. 

 

e) Implementation – In the classification title or within the limitations of the 

classification title and when the in-hire rate is above the normal minimum of the 

assigned salary range or pay grade, an employee paid below the in-hire rate 

receives the in-hire rate on the approved effective date.  The in-hire rate remains 

in effect for any employee entering the title or the limits within the title until the 

title is abolished or an agency request to rescind the in-hire rate is approved by the 

Director of Central Management Services or negotiated by the Director of Central 

Management Services and the bargaining unit representative. 

 

f) Approved or Negotiated In-Hire Rates – 

 

1) Assigned to a Classification – 

 

A) Approved and Assigned to a Pay Grade or Salary Range −  

 

Title 

Pay Grade or 

Salary Range Effective Date 

In-Hire 

Rate 

    

Commerce Commission Police 

Officer Trainee 

MS-10 January 1, 2008 $2,943 

Correctional Officer  RC-006-09 January 1, 2008 Step 1 

Correctional Officer Trainee RC-006-05 January 1, 2008 Step 1 

Environmental Engineer I RC-063-15 January 1, 2008 Step 2 

Environmental Protection 

Engineer I 

RC-063-15 January 1, 2008 Step 5 

Environmental Protection 

Engineer II 

RC-063-17 January 1, 2008 Step 4 

Internal Auditor Trainee MS-09 January 1, 2008 $2,854 
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B) Negotiated and Assigned to a Full Scale Rate – The rates are 

located in Appendix A Table D for bargaining unit HR-001, in 

Appendix A Table E for bargaining unit RC-020, in Appendix A 

Table F for RC-019 and in Appendix A Table G for bargaining 

unit RC-045. 

 

Title 

Bargaining 

Unit Effective Date 

In-Hire 

Rate 

    

Auto & Body Repairer RC-045  July 1, 2013 75% 

Automotive Attendant I RC-045 July 1, 2013 75% 

Automotive Attendant II RC-045  July 1, 2013 75% 

Automotive Mechanic RC-045  July 1, 2013 75% 

Automotive Parts Warehouse 

Specialist 

RC-045  July 1, 2013 75% 

Automotive Parts Warehouser RC-045  July 1, 2013 75% 

Bridge Mechanic RC-019 July 8, 2013 75% 

Bridge Mechanic RC-020 June 26, 2013 75% 

Bridge Tender RC-019 July 8, 2013 75% 

Bridge Tender RC-020 June 26, 2013 75% 

Building Services Worker HR-001 July 24, 2013 75% 

Conservation Police Lieutenant RC-104 July 31, 2019 * 

Conservation Police Sergeant RC-104 July 31, 2019 * 

Deck Hand RC-019 July 8, 2013 75% 

Elevator Operator HR-001 July 24, 2013 75% 

Ferry Operator I RC-019 July 8, 2013 75% 

Ferry Operator II RC-019 July 8, 2013 75% 

Grounds Supervisor HR-001 July 24, 2013 75% 

Heavy Construction Equipment 

Operator 

HR-001 July 24, 2013 75% 

Heavy Construction Equipment 

Operator 

RC-020 June 26, 2013 75% 

Highway Maintainer HR-001 November 1, 

2009 

75% 

Highway Maintainer RC-019 July 8, 2013 75% 

Highway Maintainer RC-020 June 26, 2013 75% 

Highway Maintenance Lead 

Worker 

HR-001 July 24, 2013 75% 
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Highway Maintenance Lead 

Worker 

RC-019 July 8, 2013 75% 

Highway Maintenance Lead 

Worker 

RC-020 June 26, 2013 75% 

Highway Maintenance Lead 

Worker (Lead Lead Worker) 

RC-019 July 8, 2013 75% 

Highway Maintenance Lead 

Worker (Lead Lead Worker) 

RC-020 June 26, 2013 75% 

Janitor I (Including Office of 

Administration) 

RC-019 July 8, 2013 75% 

Janitor II (Including Office of 

Administration) 

RC-019 July 8, 2013 75% 

Labor Maintenance Lead 

Worker 

RC-019 July 8, 2013 75% 

Labor Maintenance Lead 

Worker 

RC-020 June 26, 2013 75% 

Laborer (Maintenance) HR-001 July 24, 2013 75% 

Laborer (Maintenance) RC-019 July 8, 2013 75% 

Laborer (Maintenance) RC-020 June 26, 2013 75% 

Maintenance Equipment 

Operator 

HR-001 July 24, 2013 75% 

Maintenance Equipment 

Operator 

RC-019 July 8, 2013 75% 

Maintenance Equipment 

Operator 

RC-020 June 26, 2013 75% 

Maintenance Worker HR-001 July 24, 2013 75% 

Maintenance Worker RC-019 July 8, 2013 75% 

Maintenance Worker RC-020 June 26, 2013 75% 

Power Shovel Operator 

(Maintenance) 

HR-001 July 24, 2013 75% 

Power Shovel Operator 

(Maintenance) 

RC-019 July 8, 2013 75% 

Power Shovel Operator 

(Maintenance) 

RC-020 June 26, 2013 75% 

Security Guard I RC-019 July 8, 2013 75% 

Security Guard II RC-019 July 8, 2013 75% 

Silk Screen Operator RC-019 July 8, 2013 75% 

Silk Screen Operator RC-020 June 26, 2013 75% 

Small Engine Mechanic RC-045 July 1, 2013 75% 
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Storekeeper I** RC-045 July 1, 2013 75% 

Storekeeper II** RC-045 July 1, 2013 75% 

 

* New bargaining unit members, regardless of their current rank, shall be hired at 33% 

of the differential between a Conservation Police Officer II and the new member's 

new rank at the appropriate longevity level. 

** Storekeeper I & Storekeeper II serving as Automotive Parts Warehouser in Cook 

County. 

 

2) Based on the Position's Work Location or Employee's Credential or 

Residency – 

 

Title 

Pay 

Grade or 

Salary 

Range 

Location or 

Residency Credential 

Effective 

Date In-Hire Rate 

      
Bridge Tender MS-18 Department of 

Transportation 

Temporary 

Employee 

January 1, 

2017 

$4,696/month 

      
Civil Engineer 

Trainee  

NR-916 None identified Bachelor's 

degree in 

accredited 

civil 

engineering 

program 

January 1, 

2008 

Add to 

minimum 

monthly rate 

$40/quarter 

work 

experience up 

to 8 

      
Civil Engineer 

Trainee 

NR-916 None identified Passed 

Engineering 

Intern exam  

January 1, 

2008 

Add to 

minimum 

monthly rate 

$60/month  

      
Civil Engineer 

Trainee 

NR-916 None identified Job-Related 

Master's 

degree  

January 1, 

2012 

Add to 

minimum 

monthly rate 

$40/month for 

each year of 

full-time 

graduate study 

as a substitute 

for job-related 
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experience up 

to two years 

      

Conservation/ 

Historic 

Preservation 

Worker 

MS-01 Department of 

Natural 

Resources 

None January 1, 

2018 

$9.00/hour or 

$1,468/month 

      

Deck Hand MS-15 Department of 

Transportation 

Temporary 

Employee 

January 1, 

2017 

$4,512/month 

      
Engineering 

Technician I 

NR-916 None identified Completed 2 

years of 

college in 

civil 

engineering 

or job related 

technical/ 

science 

curriculum 

(60 semester 

/90 quarter 

hours credit) 

January 1, 

2012 

$2,845 

      
Engineering 

Technician I 

NR-916 None identified Completed 3 

years of 

college in 

areas other 

than civil 

engineering 

or job related 

technical/ 

science 

curriculum 

(90 semester 

/135 quarter 

hours credit) 

January 1, 

2012 

$2,730 
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Engineering 

Technician I 

NR-916 None identified Associate 

Degree from 

an accredited 

2 year civil 

engineering 

technology 

program 

January 1, 

2012 

$2,975 

      
Engineering 

Technician I 

NR-916 None identified Completed 3 

years of 

college 

courses in 

civil 

engineering 

or job related 

technical/ 

science 

curriculum 

(90 semester/ 

135 quarter 

hours credit) 

January 1, 

2012 

$2,975 

      
Engineering 

Technician I 

NR-916 None identified Completed 4 

years of 

college 

courses in 

areas other 

than civil 

engineering 

or job related 

technical/ 

science 

curriculum 

(120 

semester /180 

quarter hours 

credit) 

January 1, 

2012 

$2,845 
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Engineering 

Technician I 

NR-916 None identified Completed 4 

years of 

college in 

civil 

engineering 

or job related 

technical/ 

science 

curriculum 

(120 

semester/180 

quarter hours 

credit 

includes 

appointees 

from 

unaccredited 

engineering 

programs and 

those who 

have not yet 

obtained a 

degree) 

January 1, 

2012 

$3,095  

      
Engineering 

Technician I and 

II 

NR-916 None identified Bachelor of 

Science 

Degree from 

an accredited 

4 year 

program in 

civil 

engineering 

technology, 

industrial  

technology, 

and 

construction 

technology 

January 1, 

2012 

$3,510 

      
Ferry Operator I MS-18 Department of 

Transportation 

Temporary 

Employee 

January 1, 

2017 

$4,696/month 

      
Forensic Scientist 

Trainee 

RC-062-

15 

None identified Meets 

minimum 

January 1, 

2008 

Step 1 
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class 

requirements 

or completed 

Forensic 

Science 

Residency 

Program at 

the U of I-

Chicago  

      
Highway 

Maintainer 

MS-18 Department of 

Transportation 

None 

identified 

beyond class 

requirements 

October 1, 

2007 

$20.55/hour or 

$3,575/month 

      
Information 

Services Intern 

RC-063-

15 

Work outside 

Cook County 

Computer 

Science 

degree at 4-

year college 

January 1, 

2008 

Step 4 

      
Information 

Services Intern 

RC-063-

15 

Work in Cook 

County 

Computer 

Science 

degree at 4-

year college 

January 1, 

2008 

Step 6 

      
Information 

Services Intern 

RC-063-

15 

Work outside 

Cook County 

Computer 

Science 

degree at 2-

year 

technical 

school 

January 1, 

2008 

Step 2 

      
Information 

Services Intern 

RC-063-

15 

Work in Cook 

County 

Computer 

Science 

degree at 2-

year 

technical 

school 

January 1, 

2008 

Step 4 

      
Information 

Services Intern 

RC-063-

15 

Work in Cook 

County 

Non-

Computer 

Science 

degree at 4-

year college 

January 1, 

2008 

Step 3 
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Information 

Services 

Specialist I 

RC-063-

17 

Work in Cook 

County 

None 

identified 

beyond class 

requirements 

January 1, 

2008 

Step 2 

      
Juvenile Justice 

Specialist 

RC-006-

14 

None identified Master's 

degree 

September 

1, 2008 

Step 2 

      
Juvenile Justice 

Specialist Intern 

RC-006-

11 

None identified Master's 

degree 

September 

1, 2008 

Step 2 

      
Meat & Poultry 

Inspector Trainee 

RC-029 Work in Regions 

1 and 6 

None 

identified 

beyond class 

requirements 

May 15, 

2014 

Step 1 

      
Physician 

Specialist, Option 

C 

RC-063-

MD-C 

Work in Alton, 

Chester, Choate, 

Ludeman, 

McFarland and 

Murray facilities 

None 

identified 

beyond class 

requirements 

May 1, 2018 Step 5 

      
Physician 

Specialist, Option 

D 

RC-063-

MD-D 

Work in Alton, 

Chester, Choate, 

Ludeman, 

McFarland and 

Murray facilities 

None 

identified 

beyond class 

requirements 

May 1, 2018 Step 5 

      
Products & 

Standards 

Inspector Trainee 

MS-09 Work in Cook, 

DuPage, Lake, 

Kane, and Will 

counties  

None 

identified 

beyond class 

requirements 

January 1, 

2008 

$3,057 

      
Products & 

Standards 

Inspector Trainee 

MS-09 Work in counties 

outside Cook, 

DuPage, Lake, 

Kane, and Will 

counties 

None 

identified 

beyond class 

requirements 

January 1, 

2008 

$2,854 
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Student Intern 

(Governor's 

Natural 

Resources 

Fellowship 

Program) 

MS-01 Department 

of Natural 

Resources 

Bachelor's 

degree in plant 

or animal 

ecology, 

botany, 

forestry, 

wildlife 

biology, 

ecology or 

environmental 

zoology and 

enrolled in 

Master's 

program 

February 24, 

2020 

September 

16, 2013 

$2,000 

$1,600 

      

Telecommunicator RC-014-

12 

Work in District 

2 

None 

identified 

beyond class 

requirements 

January 1, 

2008 

Step 2 

      
Telecommunicator 

Trainee 

RC-014-

10 

Work in Kane 

County 

None 

identified 

beyond class 

requirements 

January 1, 

2008 

Step 3 

      
Telecommunicator 

Trainee 

RC-014-

10 

Work in Cook 

County 

None 

identified 

beyond class 

requirements 

January 1, 

2008 

Step 7 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 

 

Section 310.50  Definitions  
 

The following definitions of terms are for purposes of clarification only.  They affect the 

Schedule of Rates (Subpart B), and Negotiated Rates of Pay (Appendix A).  Section 310.500 

contains definitions of terms applying specifically to the Merit Compensation System.  

 

"Adjustment in Salary" – A change in salary rate occasioned by a previously 

committed error or oversight, or required in the best interest of the State as 

defined in Sections 310.80 and 310.90. 
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"Agency" means an agency (e.g., Department, Board, Commission, etc.) of 

Illinois State government whose employees are subject to this Part.  

 

"Bargaining Representative" – The sole and exclusive labor organization (union, 

chapter, lodge or association) recognized, as noted in an agreement with the State 

of Illinois, to negotiate for one or more bargaining units and may include one or 

more locals.  

 

"Bargaining Unit" – The sole and exclusive labor organization that represents and 

includes at least one position and its appointed employee as specified in a 

Certification of Representative, Certification of Clarified Unit or corrected 

certification issued by the Illinois Labor Relations Board as authorized by 

Sections 6(c) and 9(d) of the Illinois Public Labor Relations Act [5 ILCS 315]. 

 

"Base Salary" – A dollar amount of pay specifically designated in the Negotiated 

Rates of Pay (Appendix A) or Schedule of Rates (Subpart B).  Base salary does 

not include commission, incentive pay, bilingual pay, longevity pay, overtime 

pay, shift differential pay or deductions for time not worked.  

 

"Bilingual Pay" – The dollar amount per month, or percentage of the employee's 

monthly base salary, paid in addition to the employee's base salary when the 

individual position held by the employee has a job description that requires the 

use of sign language, Braille, or another second language (e.g., Spanish), or that 

requires the employee to be bilingual. 

 

"Classification" – The classification established by the Department of Central 

Management Services and approved by the Civil Service Commission based on 

Section 8a(1) of the Personnel Code [20 ILCS 415] and to which one or more 

positions are allocated based upon similarity of duties performed, responsibilities 

assigned and conditions of employment.  Classification may be abbreviated to 

"class" and referred to by its title or title code. 

 

"Class Specification" – The document comprising the title, title code, effective 

date, distinguishing features of work, illustrative examples of work and desirable 

requirements. 

 

"Comparable Classes" – Two or more classes that are in the same pay grade.  

 

"Creditable Service" – All service in full or regularly scheduled part-time pay 



     ILLINOIS REGISTER            4795 

 20 

DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

status beginning with the date of initial employment or the effective date of the 

last salary increase that was at least equivalent to a full step. 

 

"Demotion" – The assignment for cause of an employee to a vacant position in a 

class in a lower pay grade than the former class.  

 

"Department" or "CMS" means the Department of Central Management Services. 

 

"Differential" – The additional compensation added to the base salary of an 

employee resulting from conditions of employment imposed on the employee 

during normal schedule of work.  

 

"Director" means the Director of the Department of Central Management 

Services. 

 

"Divided Class" – The classification established by Section 8a(1) of the Personnel 

Code [20 ILCS 415], represented by more than one bargaining unit as certified by 

the Illinois Labor Relations Board.  The divided classes effective February 25, 

2020March 11, 2019 are: 

 

Title Title Code 

Apparel/Dry Goods Specialist III 01233 

Bridge Mechanic 05310 

Bridge Tender 05320 

Civil Engineer I 07601 

Civil Engineer II 07602 

Civil Engineer III 07603 

Clinical Laboratory Associate 08200 

Clinical Laboratory Technician I 08215 

Clinical Laboratory Technician II 08216 

Educator 13100 

Educator Aide 13130 

Engineering Technician II 13732 

Engineering Technician III 13733 

Engineering Technician IV 13734 

Heavy Construction Equipment Operator 18465 

Highway Maintainer 18639 

Highway Maintenance Lead Worker 18659 

Housekeeper 19600 
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Labor Maintenance Lead Worker 22809 

Laboratory Assistant 22995 

Laboratory Associate I 22997 

Laboratory Associate II 22998 

Laborer (Maintenance) 23080 

Licensed Practical Nurse I 23551 

Licensed Practical Nurse II 23552 

Maintenance Equipment Operator 25020 

Maintenance Worker 25500 

Pest Control Operator 31810 

Power Shovel Operator (Maintenance) 33360 

Property and Supply Clerk II 34792 

Property and Supply Clerk III 34793 

Public Service Administrator 37015 

Silk Screen Operator 41020 

Social Service Aide Trainee 41285 

Storekeeper I 43051 

Storekeeper II 43052 

Storekeeper III 43053 

Stores Clerk 43060 

 

"Entrance Base Salary" – The initial base salary assigned to an employee upon 

entering State service.  

 

"Hourly Pay Grade" – The designation for hourly negotiated pay rates is "H". 

 

"In Between Pay Grade" – The designation for negotiated pay rates in between 

pay grades is ".5". 

 

"In-hire Rate" – An in-hire rate is a minimum rate/step for a class that is above or 

below the normal minimum of the range or full scale rate, as approved by the 

Director of Central Management Services after a review of competitive market 

starting rates for similar classes or as negotiated between the Director of Central 

Management Services and a bargaining unit.  

 

"Midpoint Salary" – The rate of pay that is the maximum rate and the minimum 

rate in the salary range added together divided by two and rounded up or down to 

the nearest whole dollar. 
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"Option" – The denotation of directly-related education, experience and/or 

knowledge, skills and abilities required to qualify for the position allocated to the 

classification.  The requirements may meet or exceed the requirements indicated 

in the class specification.  The following options are for the Public Service 

Administrator classification and have a negotiated pay grade and/or a broad-

banded salary range assigned: 

 

1 = General Administration/Business/Marketing/Labor/Personnel 

2 = Fiscal Management/Accounting/Budget/Internal 

Audit/Insurance/Financial 

2B = Financial Regulatory 

2C = Economist 

3 = Management Information System/Data Processing/Telecommunications 

3J = Java Application Developer 

3N = Networking 

4 = Physical Sciences/Environment 

6 = Health and Human Services 

6C = Health Statistics 

6D = Health Promotion/Disease Prevention 

6E = Laboratory Specialist 

6F = Infectious Disease 

6G = Disaster/Emergency Medical Services 

6H = Illinois Council on Developmental Disabilities Program Specialist 

6I = Rehabilitation Counseling 

7 = Law Enforcement/Correctional 

7A = Special Agent Supervisor 

8A = Special License − Architect License 

8B = Special License − Boiler Inspector License 

8C = Special License − Certified Public Accountant 

8D = Special License − Federal Communications Commission 

License/National Association of Business and Educational Radio 

8E = Special License − Engineer (Professional) 

8F = Special License − Federal Aviation Administration Medical 

Certificate/First Class 

8G = Special License − Clinical Professional Counselor 

8H = Special License − Environmental Health Practitioner 
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8I = Special License − Professional Land Surveyor License 

8J = Food Sanitation Certificate/Licensed Dietician 

8K = Special License − Licensed Psychologist 

8L = Special License − Law License 

8N = Special License − Registered Nurse License 

8O = Special License − Occupational Therapist License 

8P = Special License − Pharmacist License 

8Q = Special License − Religious Ordination by Recognized Commission 

8R = Special License − Dental Hygienist 

8S = Special License − Social Worker/Clinical Social Worker 

8T = Special License − Professional Educator License and Administrative 

Endorsement 

8U = Special License − Physical Therapist License 

8V = Special License − Audiologist License 

8W = Special License − Speech-Language Pathologist License 

8Y = Special License − Plumbing License 

8Z = Special License − Special Metrologist Training 

9A = Special License – Certified Internal Auditor 

9B = Special License – Certified Information Systems Auditor 

9C = Special License – Landscape Architect 

9D = Special License – Certified Real Estate Appraisal License 

9G = Special License − Registered Professional Geologist License 

 

The following options are for the Senior Public Service Administrator 

classification and have a negotiated pay grade and/or a broad-banded salary 

range assigned: 

 

1 = General Administration/Business/Marketing/Labor/Personnel 

2 = Fiscal Management/Accounting/Budget/ Internal 

Audit/Insurance/Financial 

2A = Revenue Audit Field Manager 

2B = Financial Regulatory 

2C = Economist 

3 = Management Information System/Data Processing/Telecommunications 

4 = Physical Sciences/Environment    

5 = Agriculture/Conservation 
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6 = Health and Human Services 

6H = Developmental Disabilities Program Policy 

7 = Law Enforcement/Correctional 

7A = Criminal Investigation Chief 

8A  = Special License – Architect License 

8B  = Special License – Boiler Inspector License 

8C  = Special License – Certified Public Accountant/Certified Internal 

Auditor/Certified Information Systems Auditor 

8D  = Special License – Dental License 

8E  = Special License – Engineer (Professional) 

8F  = Special License – Clinical Professional Counseling 

8G  = Special License – Geologist License 

8H  = Special License – Environmental Health Practitioner 

8I  = Special License – Illinois Auctioneer License 

8K  = Special License – Licensed Psychologist 

8L  = Special License – Law License (Illinois) 

8M  = Special License – Veterinary Medicine License 

8N  = Special License – Nurse (Registered IL) License 

8O  = Special License – Occupational Therapist License 

8P  = Special License – Pharmacist License 

8Q  = Special License – Nursing Home Administration License 

8R  = Special License – Real Estate Brokers License 

8S  = Special License – Social Worker/Clinical Social Worker 

8T  = Special License – Professional Educator License and Administrative 

Endorsement 

8U = Special License – Landscape Architect 

8Z  = Special License – Certified Real Estate Appraisal License 

 

Other classification titles contain an option and the option also may denote 

differences in the distinguishing features of work indicated in the classification 

specification.  The classification titles containing an option are: 

 

Children and Family Service Intern, Option 1 

Children and Family Service Intern, Option 2 

Health Services Investigator II, Option A – General 

Health Services Investigator II, Option C – Pharmacy 
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Substance Inspector 

Juvenile Justice Youth and Family Specialist Option 1 

Juvenile Justice Youth and Family Specialist Option 2 

Medical Administrator I Option C 

Medical Administrator I Option D 

Medical Administrator II Option C 

Medical Administrator II Option D 

Physician Specialist − Option A 

Physician Specialist − Option B 

Physician Specialist − Option C 

Physician Specialist − Option D 

Physician Specialist − Option E 

Research Fellow, Option B 

 

"Pay Grade" – The numeric designation used for an established set of steps or 

salary range.  

 

"Pay Plan Code" – The designation used in assigning a specific salary rate based 

on a variety of factors associated with the position.  Pay Plan Codes used in the 

Pay Plan are: 

 

B = Negotiated regular pension formula rate for the State of Illinois 

E = Educator title AFSCME negotiated 12-month regular pension 

formula rate for the State of Illinois 

J = Negotiated regular pension formula rate for states other than 

Illinois, California or New Jersey 

L = Educator title AFSCME negotiated 12-month alternative 

pension formula rate for the State of Illinois 

M = Educator title AFSCME negotiated 9-month regular pension 

formula rate at the Illinois School for the Visually Impaired 

N = Educator title Illinois Federation of Teachers negotiated 9-

month regular pension formula rate for the Illinois School for 

the Deaf 

O = Educator title AFSCME negotiated 9-month regular pension 

formula rate at the Illinois Center for Rehabilitation and 

Education-Roosevelt 
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P = Educator title AFSCME negotiated 12-month maximum-

security institution rate for the State of Illinois 

Q = Negotiated alternative pension formula rate for the State of 

Illinois 

S = Negotiated maximum-security institution rate for the State of 

Illinois 

U = Negotiated regular pension formula rate for the state of 

California or New Jersey 

V = Educator title AFSCME negotiated 9-month regular pension 

formula rate at the Department of Juvenile Justice 

W = Educator title AFSCME negotiated 9-month alternative pension 

formula rate at the Department of Juvenile Justice 

X = Educator title AFSCME negotiated 9-month maximum security 

rate at the Department of Juvenile Justice 

 

"Promotion" – The appointment of an employee, with the approval of the agency 

and the Department of Central Management Services, to a vacant position in a 

class in a higher pay grade than the former class.  

 

"Reallocation" – A position action in which gradual changes in a single position's 

assigned duties and responsibilities accumulate and result in the assignment of the 

position to another class.  

 

"Reclassification" − A position action that occurs subsequent to approval of a new 

or revised classification by the Civil Service Commission and results in the 

assignment of a position or positions to a different class. 

 

"Reevaluation" – The assignment of a different pay grade to a class based upon 

change in relation to other classes or to the labor market.  

 

"Salary Range" – The dollar value represented by Steps 1c through 8 of a pay 

grade assigned to a class title.  

 

"Satisfactory Performance Increase" – An upward revision in the base salary from 

one designated step to the next higher step in the pay grade for that class as a 

result of having served the required amount of time at the former rate with not 

less than a satisfactory level of competence.  (Satisfactory level of competence 
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shall mean work, the level of which, in the opinion of the agency head, is above 

that typified by the marginal employee.)  

 

"Transfer" – The assignment of an employee to a vacant position having the same 

pay grade.  

 

"Whole Class" – The classification established by Section 8a(1) of the Personnel 

Code [20 ILCS 415], represented by no more than one bargaining unit as certified 

by the Illinois Labor Relations Board and to which no more than one bargaining 

unit pay grade is assigned. 

 

"Work Year" – That period of time determined by the agency and filed with the 

Department of Central Management Services in accordance with 80 Ill. Adm. 

Code 303.300.  

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 

 

Section 310.80  Increases in Pay  

 

Except as otherwise provided for in this Section, for employees occupying positions in classes 

that are paid in conformance with the Schedule of Negotiated Rates (Appendix A) and without a 

negotiated provision in the currently effective bargaining unit agreement, increases shall be 

granted as follows and will become effective the first day of the pay period following the date of 

approval:  

 

a) Satisfactory Performance Increase – 

 

1) Each employee who has not attained Step 8 of the relevant pay grade, and 

whose level of performance has been at a satisfactory level of competence, 

shall be successively advanced in pay to the next higher step in the pay 

grade after one year of creditable service in the same class.   

 

2) A satisfactory performance increase shall become effective on the first day 

of the month within which the required period of creditable service is 

reached.  

 

3) No satisfactory performance increase may be given after the effective date 

of separation.   
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b) Withholding Satisfactory Performance Increase – As an inducement toward 

attainment of satisfactory level of competence, satisfactory performance increases 

may be withheld from the employee who has not achieved a satisfactory level of 

performance.  Such action must be supported by:  

 

1) A performance record showing less than satisfactory performance.  This 

must be prepared by the appropriate supervisor, discussed with the 

employee and approved by the agency head prior to the date the increase 

would otherwise become effective.  The performance record will not be 

invalidated by refusal of an employee to sign.  In such cases, an 

explanatory comment shall be made on the record by the supervisor.  This 

record will be preserved by the agency.  

 

2) Notice of withholding of satisfactory performance increases to the 

Department of Central Management Services – It shall be reported upon 

completion of action required by subsection (b)(1), but not later than the 

submission of the payroll reflecting the denial of the increase.  

 

c) Redetermination – A satisfactory performance increase previously withheld shall 

be granted when the cause for withholding has been eliminated.  Redetermination 

must be made at least annually.  In such cases the increases will be effective the 

first day of the month following date of approval and will be preceded by the 

preparation and filing of a Performance Record within the agency indicating the 

attainment of satisfactory level of competence.  

 

d) Other Pay Increases – 

 

1) Promotion −  

 

A) Standard Procedures – 

 

i) From Other Than Step 8 – Normally, upon promotion, an 

employee shall be advanced to the lowest step in the 

targeted pay grade that represents at least a full step 

increase in the former pay grade.  The promotion shall not 

change the creditable service date if the increase is less than 

one step for the bargaining unit employees. 
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ii) From Step 8 – The employee shall be paid at the lowest 

step rate in the targeted pay grade that results in an increase 

equal to at least the dollar difference between Step 7 and 

Step 8 in the former pay grade.  To compute this, add the 

dollar difference between Step 7 and Step 8 in the former 

pay grade to the employee's current rate at Step 8 (then 

include longevity if the employee is receiving an increased 

rate based on longevity).  Then place the employee on the 

lowest step in the targeted pay grade that is at least 

equivalent to that amount.  Otherwise, when an employee is 

promoted from Step 8, the employee shall be paid at the 

lowest step rate in the targeted pay grade that results in an 

increase equal to at least 3%.  To compute this, add 3% to 

the employee's current rate at Step 8 (then include 

longevity if the employee is receiving an increased rate 

based on longevity).  Then place the employee on the 

lowest step in the targeted pay grade that is at least 

equivalent to that amount.  The promotion shall not change 

the creditable service date if the increase is less than one 

step for the bargaining unit employees. 

 

B) Exception – Any deviation is a special salary adjustment (see 

subsection (e)). 

 

2) Reallocation –  

 

A) Standard Procedures −  

 

i) From Other Than Step 8 − Normally, upon reallocation, an 

employee shall be advanced to the lowest step in the 

targeted pay grade that represents at least a full step 

increase in the former pay grade.   

 

ii) From Step 8 − When an employee is reallocated from Step 

8, the employee shall be paid at the lowest step rate in the 

targeted pay grade that results in an increase equal to at 

least 3%.  To compute this, add 3% to the employee's 

current rate at Step 8 (then include longevity if the 

employee is receiving an increased rate based on 
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longevity).  Then place the employee on the lowest step in 

the targeted pay grade that is at least equivalent to that 

amount.  The reallocation shall not change the creditable 

service date for non-bargaining-unit employees or if the 

increase is less than one step for the bargaining unit 

employees. 

 

B) Exception − Any deviation is a special salary adjustment (see 

subsection (e)). 

 

3) Reevaluation – If a higher pay grade is assigned to a class, the employee 

occupying the position in the class shall be advanced to the lowest step in 

the new grade that represents an increase in pay.  If an employee becomes 

eligible for a satisfactory performance increase as a result of the 

reevaluation, a one-step increase will be granted immediately.  The 

reevaluation shall not change the creditable service date if the increase is 

less than one step for the bargaining unit employees. 

 

4) Separation and Subsequent Appointment – Upon separation from a 

position of a given class and appointment within four calendar days to a 

position in a higher pay grade, an increase shall be given under the 

conditions and requirements applicable to promotions (see subsection 

(d)(1)).  

 

5) Reclassification – If the class to which the position is being moved has a 

higher pay grade, the employee's base salary is advanced to the salary in 

the new pay grade that represents the least increase in pay.  If this new 

salary is less than the difference between Step 7 and Step 8 in the new pay 

grade and the employee has been paid the base salary in Step 8 of the 

previous pay grade for longer than one year, the new salary is advanced 

one step from the salary in the new pay grade representing the least 

increase.  The reclassification shall not change the creditable service date 

if the increase is less than one step for the bargaining unit employees. 

 

e) Adjustment – An employee may receive an upward adjustment in the employee's 

base salary for the purpose of correcting a previous error, oversight or when the 

best interest of the agency and the State of Illinois will be served.  Adjustments 

shall have the prior approval of the Director of Central Management Services.  An 

adjustment at the time of entrance into State government shall have supporting 
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documentation in the candidate's CMS employment application (CMS-100). In 

determining the appropriateness of a request for a salary adjustment by an 

employing agency, the Director of Central Management Services shall consider 

whether the need for the adjustment is substantial, whether the action is consistent 

with the treatment of other similar situations, and whether the action is equitable 

in view of the particular circumstances prompting the request.  The 

Director'sDirector of Central Management Services' approval of an adjustment at 

the time of entrance into State government shall be based on the candidate's 

documented directly-related education and experience exceeding the minimum 

requirements in the class specification, prior base salary history, staffing needs 

and requirements of the employing agency, and labor market influences on the 

recruitment for the position classification or position. The adjustment shall not 

change the creditable service date if the increase is less than one step for the 

bargaining unit employees.  When a payroll adjustment is made for an AFSCME 

represented employee covered by the Agreement signed August 21, 2019, upon 

request, an explanation for the adjustment shall be given to the employee. 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 

 

Section 310.90  Decreases in Pay  
 

Employees other than those whose base salaries are determined by the Schedule of Rates 

(Subpart B) shall have their salaries reduced only as specified below and shall become effective 

the first day of the pay period following date of approval:  

 

a) Demotion for Cause to a Lower Class − Upon demotion, the employee's base 

salary will be reduced to Step 8 of the pay grade for the lower class if the current 

base salary is in excess of that pay gradethereof, or to the step in the lower pay 

grade thatwhich provides the salary nearest in amount, but less than, the current 

base salary, except that an employee demoted during a probationary period 

following promotion will have the employee's salary reduced to the step in the 

lower pay grade thatwhich represents the salary had the employee not been 

promoted, and the employee's previous creditable service date will be restored.  

 

b) Position Reallocated to a Lower Class − The employee's base salary will be 

reduced to Step 8 of the lower pay grade, if in excess of that pay gradethereof, or 

to the step in the lower pay grade nearest in amount to, but in no case more than, 

the current base salary.  However, as provided in Section 8(a) of the Personnel 

Code [20 ILCS 415], the pay for an employee whose position is reallocated 
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because of loss of duties and responsibilities after the employee's appointment to 

thatsuch position shall not be required to be lowered to an exact step for a period 

of one year.  WhenWhere the base salary is identical to an exact step in the lower 

range, the employee shall be placed on this step with no further reduction 

required.  An employee's creditable service date will not be affected.  

 

c) Voluntary Reduction to a Lower Class − Upon the voluntary reduction of an 

employee to a vacant position in a class having a lower pay grade than the class 

from which the reduction was made, the employee's base salary will be reduced to 

Step 8 of the lower pay grade if in excess of that pay gradethereof, or to the step 

in the lower pay grade thatwhich provides the base salary nearest in amount, but 

less than, the current base salary, except that an employee who voluntarily 

requests a reduction to a lower class during a probationary period following 

promotion will have the employee's salary reduced to the step in the pay grade 

that represents the salary had the employee not been promoted, and the 

employee's previous creditable service date will be restored.  The following is for 

employees represented by the CU-500 bargaining unit only.  The State, if 

requested, shall supply the employee with form CMS-100B (promotional 

application).  Employees shall be allowed a reasonable period of time to complete 

the form without loss of pay during normal work hours.  The employee shall 

return the form to the Examining Division, Department of Central Management 

Services, within the prescribed posting time limits.  

 

d) Assignment of a Lower Pay Grade to a Class − Upon assignment, an employee's 

base salary will be that step in the new pay grade nearest to, but not greater in 

amount than, the step being vacated in the former pay grade.  The reevaluation 

shall not change the creditable service date. 

 

e) Adjustment – An employee may receive a downward adjustment in the 

employee's base salary for the purpose of correcting a previous error or oversight 

or when the best interest of the agency and the State of Illinois will be served.  

Adjustments must have the prior approval of the Director of Central Management 

Services in writing. In determining the appropriateness of a request for a salary 

adjustment by an employing agency, the Director of Central Management 

Services will consider whether the need for the adjustment is substantial, whether 

the action is consistent with the treatment of other similar situations, and whether 

the action is equitable in view of the particular circumstances prompting the 

request.  The adjustment shall not change the creditable service date.  The 

following applies to AFSCME employees.  When a payroll adjustment is made 
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for an AFSCME represented employee covered by the Agreement signed August 

21, 2019, upon request, an explanation for the adjustment shall be given to the 

employee.  Where the State seeks to recoup overpayment to employees, it shall be 

at no greater rate than 15 percent, consistent with allowed under the Garnishment 

Laws and subject to the Rules and Regulations of the Office of the Comptroller. 

However, nothing in this provision precludes the State and employee, upon 

request of either party, from agreeing to a different payment plan.  Should the 

State assert an overpayment of wages to an employee, the State shall provide 

written notice of such overpayment to the employee and shall provide an 

opportunity for the employee to contest the deduction in accordance with the 

Rules and Regulations of the Office of the Comptroller.  Upon request of the 

employee, the State shall provide documentation and records of the overpayment 

and deductions. 

 

f) Reclassification – If the class to which the position is being moved has a lower 

pay grade, the employee's base salary will be the salary in the new pay grade 

nearest to, but not greater than, the employee's former salary.  As provided in 

Section 8(a) of the Personnel Code, the pay for an employee whose position is 

reclassified shall not be lowered for a period of one year.  If the base salary is 

identical to an exact step in the lower range, the employee shall be placed on this 

step with no further reduction required.  An employee's creditable service date 

will not be affected. 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 

 

Section 310.100  Other Pay Provisions  
 

a) Transfer – Upon the assignment of an employee to a vacant position in a class 

with the same pay grade as the class for the position being vacated, the 

employee's base salary will not be changed.  Upon separation from a position in a 

given class and subsequent appointment to a position in the same pay grade, no 

increase in salary will be given.  

 

b) Entrance Base Salary –  

 

1) Qualifications Only Meet Minimum Requirements – When a candidate 

only meets the minimum requirements of the class specification upon 

entry to State service, an employee's entrance base salary is the in-hire rate 

or the minimum base salary of the pay grade.  
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2) Qualifications Above Minimum Requirements – If a candidate possesses 

directly-related education and experience in excess of the minimum 

requirements of the class specification, the employing agency may offer 

the candidate an entrance base salary that is not more than 5% above the 

candidate's current base salary.  Any deviation from the 5% maximum is a 

special salary adjustment (see Section 310.80(e)). 

 

3) Area Differential – For positions for whichwhere additional compensation 

is required because of dissimilar economic or other conditions in the 

geographical area in which the positions are established, a higher entrance 

step may be authorized by the Director of Central Management Services.  

Present employees receiving less than the new rate shall be advanced to 

the new rate.  

 

c) Geographical Transfer – Upon geographical transfer from or to an area for which 

additional compensation has been authorized, an employee will receive an 

adjustment to the appropriate salary level for the new geographical area of 

assignment effective the first day of the month following date of approval. 

 

d) Differential and Overtime Pay – An eligible employee may have an amount added 

to the employee's base salary for a given pay period for work performed in excess 

of the normal requirements for the position and work schedule, as follows:  

 

1) Shift Differential Pay – A)When Contract Contains No Provision − The 

contracts without a shift differential pay provision are for the RC-036, RC-

056, RC-090, RC-184 and VR-706 bargaining units.  An employee may be 

paid an amount in addition to the employee's base salary for work 

performed on a regularly scheduled second or third shift.  The additional 

compensation will be at a rate and in a manner approved by the 

Department of Central Management Services. The Director of Central 

Management Services will approve the manner and rate of this provision 

after considering the need of the employing agency, the treatment of other 

similar situations, prevailing practices of other employers, and the equity 

of the particular circumstances.  

 

B) When Contract Contains a Provision – The shift differential pay 

provision in a contract is located in the Note in the Appendix A 

Table that exists for the specific bargaining unit.  The Appendix A 
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Tables with a shift differential pay provision are D (HR-001), E 

(RC-020), F (RC-019), G (RC-045), H (RC-006), I (RC-009), J 

(RC-014), K (RC-023), N (RC-010), O (RC-028), P (RC-029), Q 

(RC-061), R (RC-042), S (VR-704), V (CU-500), W (RC-062), X 

(RC-063), Y (RC-063), Z (RC-063) and AA (NR-916). 

 

2) Overtime Pay – 

 

A) Eligibility − The Director of Central Management Services will 

maintain a list of titles and their overtime eligibility as determined 

by labor contracts, Federal Fair Labor Standards Act (29 USC 

203), or State law or regulations.  Overtime shall be paid in 

accordance with the labor contracts, Federal Fair Labor Standards 

Act, and State law or regulations.  

 

B) Compensatory Time – i)When Contract Contains No Provision − 

Employees who are eligible for compensatory time may request 

thatsuch time, which may be granted by the agency at its 

discretion, considering, among other things, its operating needs.  

Compensatory time shall be taken within the fiscal year it was 

earned at a time convenient to the employee and consistent with 

the operating needs of the agency.  Compensatory time shall be 

accrued at the rate in which it is earned (straight time or time and a 

half), but shall not exceed 120 hours in any fiscal year.  

Compensatory time approved for non-union employees will be 

earned after 40 actual work hours in a workweek.  Compensatory 

time not used by the end of the fiscal year in which it was earned 

shall be liquidated and paid in cash at the rate it was earned.  Time 

spent in travel outside the normal work schedule shall not be 

accrued as compensatory time except as provided by labor 

contracts and the Federal Fair Labor Standards Act.  At no time are 

overtime hours or compensatory time to be transferred from one 

agency to another agency.  

 

ii) When Represented by AFSCME – If evidence 

demonstrates that circumstances prevented an employee 

from receiving a rest period or resulted in a rest period 

being interrupted, and no alternative time is authorized, the 

employee shall be entitled to compensatory time.  For 
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employees represented by AFSCME except CU-500, 

accrued compensatory time not used by the end of the fiscal 

year in which it was earned shall be liquidated and paid in 

cash at the rate it was earned.  Notwithstanding the above, 

employees who schedule compensatory time off by June 

30th of the fiscal year shall be allowed to use the time 

through August 15th of the subsequent fiscal year.  For 

employees represented by CU-500, hours worked in excess 

of the established work week but less than forty (40) shall 

not normally be compensated, provided that for such time 

so worked, compensatory overtime shall be accrued at the 

rate equal to the time so worked and compensatory time off 

shall be granted by the Employer within the fiscal year 

earned at a time convenient to the employee consistent with 

the operating needs of the Employer, and if not so granted 

or taken, accrued compensatory time shall be liquidated in 

cash before the end of the fiscal year in which earned. 

Notwithstanding the above, employees who schedule 

compensatory off by June 1st of the fiscal year shall be 

allowed to use such time through August 1st of the 

following fiscal year.  Employees who earn compensatory 

time after June 1st shall be allowed to use such 

compensatory time through August 15th of the subsequent 

fiscal year. Employees who receive an unpaid lunch period 

and are required to work at their work assignments during 

such period and who are not relieved, shall have such time 

counted as hours worked for the purposes of Section 2 

below and shall be compensated at the appropriate 

compensatory straight or overtime rate, whichever may be 

applicable.  Where it is currently the practice, whenever 

only one (1) Lieutenant is scheduled to work a particular 

shift, if the Lieutenant is not able to be relieved, a paid 

lunch shall be granted.  The "purposes of Section 2 below" 

is being clarified with AFSCME. 

 

3) Incentive Pay – An employee may be paid an amount in addition to the 

employee's base salary for work performed in excess of the normal work 

standard as determined by agency management.  The additional 

compensation shall be at a wage rate and in a manner approved by the 
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Director of Central Management Services.  The Director of Central 

Management Services will approve the manner and rate of this provision 

after considering the need of the employing agency, the treatment of other 

similar situations, prevailing practices of other employers, and the equity 

of the particular circumstances. 

 

4) Temporary Assignment Pay – 

 

A) When Assigned to a Higher-Level Position Classification – i)When 

Contract Contains No Provision − A bargaining unit employee may 

be temporarily assigned to a bargaining unit position in a position 

classification having a higher pay grade and shall be eligible for 

temporary assignment pay.  To be eligible for temporary 

assignment pay, the employee must be directed to perform the 

duties that distinguish the higher-level position classification and 

be held accountable for the responsibility of the higher 

classification.  Employees shall not receive temporary assignment 

pay for paid days off except if the employee is given the 

assignment for 30 continuous days or more, the days off fall within 

the period of time and the employee works 75% of the time of the 

temporary assignment.  Temporary assignment pay shall be 

calculated as if the employee received a promotion (see Section 

310.80(d)(1)) into the higher pay grade.  In no event is the 

temporary assignment pay to be lower than the minimum rate of 

the higher pay grade or greater than the maximum rate of the 

higher pay grade. 

 

ii) When Represented by AFSCME – If the employee who has 

been temporarily assigned is selected for the posted 

vacancy, the employee shall have the employee's creditable 

service date adjusted to reflect the first date on which the 

employee was temporarily assigned without interruption.  

The uninterrupted time in a temporary assignment shall be 

credited in determining semi-automatic promotions, if the 

employee successfully performed the duty or duties which 

distinguish the position to which the employee has been 

temporarily assigned.  When an employee in a position 

allocated to the Public Service Administrator title 

represented by an AFSCME bargaining unit is temporarily 
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assigned to a non-bargaining unit position, the time frames 

shall not exceed nine months, unless mutually agreed 

otherwise.  For other titles, the time limits for temporarily 

filling a position classification are in terms of work days or 

calendar months. The time limit herein may be extended by 

mutual agreement of the parties.  The time limits are: While 

the Employer posts and fills a job vacancy for a period of 

60 days from the date of posting; While an absent regular 

incumbent is utilizing sick leave, or accumulated time 

(vacation, holidays, personal days); Up to 30 work days in 

a six calendar month period while a regular incumbent is on 

disciplinary suspension or layoff; While a regular 

incumbent is attending required training classes; Up to six 

months while a regular incumbent is on any illness or 

injury, Union or jury leave of absence.  Extension shall not 

be unreasonably denied; and Up to 90 work days in a 12 

month period for other leaves, or where there is temporary 

change in work load, or other reasonable work related 

circumstances. Extension shall not be unreasonably denied. 

 

B) When Required to Use Second Language Ability – Employees 

who are bilingual or have the ability to use sign language, Braille, 

or another second language (e.g., Spanish) and whose job 

descriptions do not require that they do so shall be paid temporary 

assignment pay when required to perform duties requiring the 

ability.  The temporary assignment pay received is prorated based 

on 5% or $100 per month, whichever is greater, in addition to the 

employee's base rate. 

 

C) When Required to Apply Chemical Manually and Represented By 

Teamsters RC-019 – Employees represented by RC-019 and 

appointed to the Highway Maintainer title who are required to 

perform duties of manual chemical application which require 

proper certification in chemical spraying shall receive $1.00 an 

hour over their base pay during the time they are applying the 

chemical. 

 

5) Travel for Required Training –  

 



     ILLINOIS REGISTER            4814 

 20 

DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

A) When Represented by American Federation of State, County and 

Municipal Employees (AFSCME) − When an employee is in a 

position represented by an AFSCME bargaining unit, overtime 

shall be paid to the employee required to travel for training, 

orientation, or professional development when travel is in excess 

of the employee's normal commute and outside the employee's 

normal work hours. Where current practice exists, the employee 

who is paid overtime for travel during the employee's normal 

commute time outside normal work time, the practice shall 

continue. 

 

B) When represented by Illinois Federation of Public Employees 

(IFPE) RC-029 – When an employee is in a position represented 

by IFPE RC-029 and in the Department of Agriculture, time spent 

traveling from an employee's residence to and/or from a work site 

in Cook, Will, Lake, DuPage, McHenry and Kane Counties is not 

considered work time except when an employee is required to 

travel in excess of 20 miles one way or 25 minutes as measured 

from the employee's official headquarters in which case the miles 

in excess of 20 miles or minutes in excess of 25 minutes will be 

considered work time.  The workday shall commence at the time of 

the pre-trip inspection for employees assigned to drive vehicles 

that require a commercial driver's license. 

 

e) Out-of-State Assignment – Employees who are assigned to work out-of-state on a 

temporary basis may receive an appropriate differential during the period of the 

assignment, as approved by the Director of Central Management Services.  The 

Director of Central Management Services will approve the manner and rate of this 

provision after considering the need of the employing agency, the treatment of 

other similar situations, prevailing practices of other employers, and the equity of 

the particular circumstances. 

 

f) Equivalent Earned Time – Employees shall retain their equivalent earned time 

upon their positions' representation by an American Federation of State, County 

and Municipal Employees bargaining unit.  The use of the equivalent earned time 

is approved by supervisors, prior to other benefit time excluding sick and personal 

business leave, in increments of 15 minutes after the initial use of one-half hour, 

and granted under the same criteria as vacation time.  Employees may substitute 

equivalent earned time for sick leave in accordance to sick leave policies and 
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procedures. 

 

fg) Part-Time Work – Part-time employees whose base salary is other than an hourly 

or daily basis shall be paid on a daily basis computed by dividing the annual rate 

of salary by the total number of work days in the year.  

 

gh) Lump Sum Payment – Lump sum payment shall be provided for accrued 

vacation, sick leave, and unused compensatory overtime at the current base rate to 

those employees separated from employment under the Personnel Code.  Leaves 

of absence and temporary layoff (per 80 Ill. Adm. Code 302.510) are not 

separations and therefore lump sum cannot be given in these transactions. Method 

of computation is explained in Section 310.70(a).  

 

AGENCY NOTE – The method to be used in computing the lump sum payment 

for accrued vacation, sick leave and unused compensatory overtime payment for 

an incumbent entitled to shift differential during the employee's regular work 

hours will be to use the employee's current base salary plus the shift differential 

pay.  Sick leave earned prior to January 1, 1984 and after December 31, 1997 is 

not compensable.  Sick leave earned and not used between January 1, 1984 and 

December 31, 1997 will be compensable at the current base daily rate times one-

half of the total number of compensable sick days.  

 

hi) Salary Treatment Upon Return From Leave – 

 

1) An employee returning from Military Leave (80 Ill. Adm. Code 302.220 

and 303.170), Peace Corps Leave (80 Ill. Adm. Code 302.230), Service-

Connected Disability Leave (80 Ill. Adm. Code 303.135), Educational 

Leave (80 Ill. Adm. Code 302.215), Disaster Service Leave With Pay (80 

Ill. Adm. Code 303.175), Disaster Service Leave With Pay – Terrorist 

Attack (80 Ill. Adm. Code 303.176), Family Responsibility Leave (80 Ill. 

Adm. Code 303.148), leaveLeave to accept a temporary, emergency, 

provisional, exempt (80 Ill. Adm. Code 303.155) or trainee position, 

leaveLeave to serve in domestic peace or job corps (80 Ill. Adm. Code 

302.230) or leave to serve in an interim assignment will be placed on the 

step that reflects satisfactory performance increases to which the employee 

would have been entitled during the employee's period of leave.  

Creditable service date will be maintained. 

 

2) An employee returning to the employee's former pay grade from any other 
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leave (not mentioned in subsection (i)(1)) of over 14 days will be placed at 

the step on which the employee was situated prior to the employee's leave, 

and the employee's creditable service date will be extended by the duration 

of the leave.  

 

ij) Salary Treatment Upon Reemployment – 

 

1) Upon the reemployment of an employee in a class with the same pay 

grade as the class for the position held before layoff, the employee will be 

placed at the same salary step as held at the time of the layoff, and the 

employee's creditable service date will be adjusted to reflect that time on 

layoff does not count as creditable service time.  

 

2) Upon the reemployment of an employee in a class at a lower salary range 

than the range of the class for the position held before layoff, the 

employee will be placed at the step in the lower pay grade that provides 

the base salary nearest in amount to, but less than, the current value of the 

step held at the time of layoff, and the employee's creditable service date 

will be adjusted to reflect that time on layoff does not count as creditable 

service time.  

 

jk) Reinstatement – The salary upon reinstatement should not provide more than a 

5% increase over the candidate's current base salary or exceed the current value of 

the salary step held in the position for whichwhere previously certified without 

prior approval by the Director of Central Management Services.  In no event is 

the resulting salary to be lower than the minimum rate or higher than the 

maximum rate of the pay grade. Any deviation from the 5% maximum, except 

when the resulting salary is the minimum rate of the pay grade, is a special salary 

adjustment (see Section 310.80(e)). 

 

kl) Longevity Pay or Longevity Step and Bonus – 1)When Contract Contains No 

Provision − The contracts without a longevity pay provision are for the HR-001, 

RC-019, RC-020, RC-090 and RC-184 bargaining units. The Step 8 rate shall be 

increased by $25 per month for those employees who have attained 10 years of 

service and have three years of creditable service on Step 8 in the same pay grade.  

The Step 8 rate shall be increased by $50 per month for those employees who 

have attained 15 years of service and have three years of creditable service on 

Step 8 in the same pay grade. 
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2) When Contract Contains a Provision − The longevity pay or longevity 

step and bonus provision in a contract is located in the Note in the 

Appendix A Table that exists for the specific bargaining unit.  The 

Appendix A Tables with a longevity pay provision are A (RC-104), B 

(VR-706), C (RC-056), G (RC-045), H (RC-006), I (RC-009), J (RC-014), 

K (RC-023), N (RC-010), O (RC-028), P (RC-029), Q (RC-061), R (RC-

042), S (VR-704), V (CU-500), W (RC-062), X (RC-063), Y (RC-063), Z 

(RC-063), AA (NR-916) and AC (RC-036).  

 

lm) Bilingual Pay – Individual positions whose job descriptions require the use of sign 

language, Braille, or another second language (e.g., Spanish) shall receive 5% or 

$100 per month, whichever is greater, in addition to the employee's base rate.  

 

n) Maximum Security Rates – An employee represented by an AFSCME bargaining 

unit with seven or more years of continuous service with the Departments of 

Corrections and Juvenile Justice who is currently employed at Department of 

Corrections or Juvenile Justice maximum security institution shall be placed on 

the maximum security schedule as long as they remain an employee at a 

maximum security facility.  Maximum Security rates are denoted by Pay Plan 

Codes P and S (defined in Section 310.50). 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 

 

Section 310.130  Effective Date 

 

This Pay Plan Narrative (Subpart A), Schedule of Rates (Subpart B), Merit Compensation 

System (Subpart C), Negotiated Rates of Pay (Appendix A), Merit Compensation System Salary 

Schedule (Appendix D), and Broad-Band Pay Range Classes Salary Schedule (Appendix G) 

shall be effective for Fiscal Year20212020. 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 

 

SUBPART B:  SCHEDULE OF RATES 

 

Section 310.210  Prevailing Rate  
 

a) Classes − The following are prevailing rate classes:  

 

Baker Plasterer 
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Barber Plumber 

Beautician Roofer 

Brickmason Sewage Plant Operator 

Carpenter Sign Painter 

Carpenter Foreman Sign Painter Helper 

Cement Finisher Stationary Engineer 

Electrician Stationary Engineer – Assistant Chief 

Highway Construction Equipment Operator Stationary Engineer – Chief 

Laborer Stationary Fireman 

Laborer (Building) Steamfitter 

Laborer Foreman Teacher of Barbering 

Machinist Teacher of Beauty Culture 

Maintenance Worker (Power Plant) Tinsmith 

Painter Trades Tender 

Painter Foreman Water Plant Operator 

 

b) Boiler Safety Specialist – This section shall apply to employees occupying 

positions in the Boiler Safety Specialist class that are represented by the RC-008 

bargaining unit (see Appendix A, Table L). 

 

c) Rate Certification Process and Effective Date – Prevailing rate means the rate of 

pay for each class and locality certified as being correct by the designated 

representative of the respective bargaining unit or representative and approved by 

the Director of Central Management Services or as established under the 

Prevailing Wage Act [820 ILCS 130].  Copies of signed agreements between 

contractors or other employers and the respective bargaining unit or representative 

shall be certified to the Department of Central Management Services (CMS) for 

each fiscal year of the State by the following process:  The designated 

representative of the respective bargaining unit or representative shall certify to 

CMS or its designee copies of signed agreements between contractors or other 

employers and the respective bargaining unit or representative.  These certified 

agreements and accompanying CMS Prevailing Wage Certification Form shall be 

considered adequate proof of the prevailing rate of wages to be paid, minus the 

per hour costs of fringe benefits so designated by the 2015-2019 Collective 

Bargaining Agreement (CBA), if any, in keeping with past practice.  CMS adjusts 

the wages, retroactive to the effective date reflected in the certified agreements.  

Certifications from the bargaining unit or representative include a copy of the 

signed agreements and the CMS Prevailing Wage Certification Form.  The 

effective dates of wage changes are the effective dates reflected in the certified 
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agreements. 

 

d) Pension Formula Adjustment − Effective January 1, 2006, employees shall be 

paid an additional 4.00% above the prevailing rate of wages for employees on the 

standard pension formula and 5.5% above the prevailing rate of wages for 

employees on the alternative pension formula, minus the per hour costs of fringe 

benefits.  Employees newly hired into a prevailing rate class on or after December 

1, 2013 shall be paid the appropriate prevailing rate and shall not be eligible for 

this pension formula adjustment unless otherwise agreed to by the union 

representative and the Director of Central Management Services. 

 

e) Maximum Security Rates – Positions in maximum security institutions shall 

receive a $50 a month adjustment to the employee's monthly wages for all 

employees with seven or more years of continuous service with the Department of 

Corrections.  Employees shall receive the adjustment as long as they remain 

employees at a maximum security facility.  

 

f) Merit Incentive (including Time-Off Awards) and Gain Sharing Programs – The 

bargaining unit or representative and State agree to develop and implement a 

merit incentive program to reward and incentivize high-performing employees, or 

a group's/unit's performance.  As a part of these efforts, the State shall allocate 

funds for payout to those individuals deemed high performers or for a 

group's/unit's level of performance for the specific group/unit.  Payment from the 

allocated funds is based on the satisfaction of performance standards to be 

developed by the State in consultation with the bargaining unit or representative.  

This compensation, either for a group/unit or an individual, shall be considered a 

onetime bonus and offered only as a non-pensionable incentive.  Any employee 

who accepts merit pay compensation does so voluntarily and with the knowledge 

and on the express condition that the merit pay compensation is not included in 

any pension calculations and does not affect any future calculations regarding the 

prevailing wage rate.  As a part of these efforts, the State may reward individual 

high-performing employees with time-off awards.  High-performing employees 

may earn up to five days of additional time-off in a calendar year, above and 

beyond the employee's accrued vacation time.  Issuance of a time-off award is 

based on the satisfaction of performance standards to be developed by the State in 

consultation with the bargaining unit or representative.  Scheduling the time-off 

requires supervisory approval.  Only a non-bargaining-unit supervisor can reward 

an employee with a time-off award.  Time off awards can be issued by any non-

bargaining-unit supervisor in the employee's evaluation chain.  Time-off awards, 
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when taken by the employee, do not count against the employee's leave bank.  

Unused time-off awards shall not convert to a cash payout.  The hourly value of 

the time-off awards shall not be used in any calculation for future wages under the 

provisions of the Prevailing Wage Act.  Additionally, as a part of overall efforts to 

improve efficiency of State operations and align the incentives of the State with 

its employees, the State may develop gain sharing programs.  Under these 

programs, employees or departments may propose initiatives that would achieve 

substantial savings for the State.  Upon realization of these savings, the State may 

elect to return a portion of these savings to the employees who participated in the 

identified initiative.  This compensation, either for a group/unit or an individual, 

shall be considered a one-time bonus and offered only as a non-pensionable 

incentive. Any employee who accepts merit pay compensation does so voluntarily 

and with the knowledge and on the express condition that the merit pay 

compensation is not included in any pension calculations.  The State develops 

specific policies for both of these programs and gives the bargaining unit or 

representative an opportunity to review and comment on these policies prior to 

their implementation.  The State's intent is to develop policies that reward 

employees or units of employees based on specific achievements and to prevent 

rewards that are influenced by favoritism, politics, or other purely subjective 

criteria.  Compliance with the policies for both of these programs shall be subject 

to the grievance and arbitration procedure.  Rights exercised by the State under 

Section 4 of the Illinois Public Labor Relations Act [5 ILCS 315], 80 Ill. Adm. 

Code 301 through 331, and the 2015-2019 CBA are subject to all the terms of that 

CBA.  However, it is understood that compensation payable pursuant to merit 

incentive and gain sharing programs shall be performance-based only.  Moreover, 

an employee's failure or refusal to participate in these programs may not be 

grounds for any form of discipline.  The bargaining unit or representative and 

State understand that the Merit Incentive Program is effective after the 

Department of Central Management Services and the bargaining unit or 

representative mutually agree to its process and procedures. 

 

1) FY2018 Merit Incentive Program – The State and bargaining unit or 

representative have agreed to the terms of a 2015-2019 CBA.  The CBA 

states that public employees represented by the bargaining unit or 

representative shall participate in a merit incentive program which 

includes earning merit pay and additional time off.  Employees shall be 

active on payroll for at least 3 months of the evaluation period to be 

eligible for merit pay and additional time off.  To identify high performers 

in the bargaining unit or representative, each employee shall be rated 
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annually on criteria specific to the classification to which the position the 

employee is appointed is allocated.  Employees active on payroll more 

than 3 months of the evaluation period but less than the entire evaluation 

period shall have any merit pay and additional time off rewards pro-rated 

to the ration of time worked during the evaluation period. 

 

A) Merit Pay – The performance bonus pool shall be 2% of the annual 

(fiscal year) base payroll costs for the bargaining unit or 

representative effective July 1, 2017.  All monies paid out as merit 

pay shall be considered a one-time and non-pensionable bonus.  

Employees who have retired or terminated service with the State 

prior to payout of the merit pay for a fiscal year shall not receive a 

payout for that fiscal year.  The bargaining unit or representative 

shall be furnished with a list of employees receiving merit pay 

each year detailing the employing agency and amounts paid. 

 

i) For Limited Undocumented Use of Sick Leave and No 

Work Violation – Employees who do not utilize more than 

56 hours, 28 hours per 6 month period, of undocumented 

use of sick leave and commit no work policy violation 

during the evaluation period shall be eligible for 50% of the 

performance bonus pool. 

 

ii) For Satisfactory Rating – Employees who receive a 

satisfactory rating, defined by a score of 3 in the evaluation, 

in all categories within the job knowledge and productivity 

section shall be eligible for the remaining 50% of the 

performance bonus pool. 

 

B) Additional Time Off – The additional time off shall be scheduled 

and used in the calendar year it is received with the following 

exception.  If an employee has made at least 3 requests each for 

different time periods to use the additional time off and each 

request is denied, the employee may carry over the additional time 

off to the next calendar year.  Additional time off rewarded under 

the merit incentive program shall not be subject to liquidation for 

any reason. 

 

i) For Limited Undocumented Use of Sick Leave and No 
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Work Violation – Employees who do not utilize more than 

56 hours, 28 hours per 6 month period, of undocumented 

use of sick leave and commit no work policy violation 

during the review period shall be rewarded with 12 hours 

additional time off with pay. 

 

ii) For Satisfactory Rating – Employees who receive a 

satisfactory rating, defined by a score of 3 in the evaluation, 

in all categories within the job knowledge and productivity 

section shall be rewarded with 8 hours additional time off 

with pay.   

 

iii) For Other Reasons – Additional time off rewards may be 

granted to employees for reasons including: exceptional 

performance producing a distinct positive outcome; 

identifying solutions to significant operational issues; or 

providing exceptional customer service.  The rewards shall 

be approved by a non-bargaining-unit or non-bargaining-

representative supervisor in the employee's evaluation 

chain.  The bargaining unit or representative shall receive 

notice of all recipients of additional time off as well as the 

reason for the reward and the amount of time rewarded.  

The same information shall be posted in the workplace. 

 

2) FY2019 Merit Incentive Program – The parameters of the merit incentive 

program for FY2019 will be further refined by mutual agreement of the 

State and bargaining unit or representative. 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 

 

Section 310.220  Negotiated Rate  
 

a) Rates by Geographic Area, Agency or Agency Area − The rate of pay for a class 

in any specific area or agency, or in a specific area for an agency, is established 

and approved by the Director of Central Management Services after having 

conducted negotiations for this purpose, or as certified as being correct and 

reported to the Director of Central Management Services by the Director of the 

Illinois Department of Labor for designated classifications. 
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b) Rates for Positions Excluded from Bargaining Unit Representation − An 

employee occupying a position in a class normally subject to contract, but whose 

position is excluded from the bargaining unit, shall be assigned to the Merit 

Compensation System (Subpart C) and receive the rates, within the Merit 

Compensation System Salary Schedule (Appendix D) based on the salary range 

assigned to the classification title in Section 310.410 or within the Broad-Band 

Pay Range Classes Salary Schedule (Appendix G) based on the salary range 

assigned to the classification title. 

 

c) Rates for Higher Duties − As provided in certain collective bargaining 

agreements, an employee may be paid at an appropriate higher rate when assigned 

to perform the duties of a higher level position.  Eligibility for and the amount of 

this pay will be as provided in the contract.  

 

d) Promotion from Step 8 − The employee shall be paid as provided in Section 

310.80(d)(1)(A)(ii). 

 

e) To Locate Rates − The negotiated rates of pay for classifications in specified 

operating agencies, in specified agency facilities or with specified duties shall be 

as indicated in Appendix A, unless the rates are red-circled.  

 

f) Red-Circled Rates – Red-circled rates are the negotiated or arbitrator assigned 

base salaries not otherwise on a step in the pay grade assigned to a classification 

or in the Pay Plan.  The base salaries may be above the pay grade's maximum 

base salary or between two base salaries on consecutive steps.  An employee who 

takes a position in a Trainee Program (see 80 Ill. Adm. Code 302.170) 

classification that represents a reduction when comparing classifications (see 

Section 310.45) shall receive the higher amount of either the in-hire rate or the 

base salary red-circled at the amount of the former classification.  Upon 

completion of a trainee period, the employee who is promoted to a targeted title 

shall receive the rate on a step that results in a minimum of one dollar increase 

based on the difference between the two steps, which the red-circled rate is 

between, added to the red-circled rate.  If through negotiation of a classification 

assignment to a pay grade where the base salary exceeds Step 8, the base salary 

shall be red-circled at its current rate and may receive contractual adjustments.  

For AFSCME-represented employees who are currently red-circled, due to a prior 

layoff, on a step lower than Step 8, upon becoming eligible for a step increase that 

would result in an increase above their current red-circled rate of pay, inclusive of 

Maximum Security Pay, in their current title, the employee receives the step 
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increase and subsequently no longer is redcircled or receives Maximum Security 

Pay. 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 

 

Section 310.280  Designated Rate  
 

a) Requirements – The rate of pay for a specific position or class of positions 

excluded from the other requirements of this Pay Plan shall be only as designated 

by the Governor.  A designated rate is the fixed rate of pay assigned usually to 

one position within a position classification.  The fixed rate is above the 

maximum of the salary range assigned to the position classification.  The fixed 

rate is the value the employing agency determines for the uniquely combined 

position and employee or the candidate recruited to be the employee.  A 

designated rate may be assigned to a position classification and, therefore, all 

positions within the position classification.  The establishment of or change to a 

designated rate requires a request from the head of the employing agency to the 

Director of Central Management Services.   

 

b) Request from the Head of the Employing Agency – The request from the 

employing agency head shall explain the unique nature of the employee's 

education and experience combined with the position's scope, responsibility, and 

reporting that warrant the requested designated rate, how the requested designated 

rate was determined, and the requested effective date.  The employing agency 

shall attach to the request the current position description (CMS-104) and the 

candidate's or employee's current State employment or promotional employment 

application (CMS-100 or CMS-100B).   

 

c) Review and Approval – The Director of Central Management Services shall 

review the requested designated rate by comparing the value given to other 

positions and employees in the employing agency, the State, and other states 

when available.  Following the review, the Director of Central Management 

Services shall seek the Governor's approval for the designated rate and its 

effective date. 

 

d) Employee Payment – When the rate is approved, this Section shall be amended to 

include the approved designated rate.  Once amended, the employing agency shall 

pay the employee the designated rate retroactively to the effective date approved 

by the Governor. 
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(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 

 

SUBPART C:  MERIT COMPENSATION SYSTEM 

 

Section 310.410  Jurisdiction 

 

The Merit Compensation System shall apply to classes of positions, or positions excluded from 

bargaining unit representation, designated below and Broad-Band classes in Appendix G.  In 

addition, the classes are listed in the ALPHABETIC INDEX OF POSITION TITLES.  Also see 

Section 310.495 for the application of the Merit Compensation System for those Broad-Band 

titles listed with their salary ranges in Appendix G. 

 

Title Title Code Salary Range 

Account Clerk I 00111 MS-03 

Account Clerk II 00112 MS-04 

Account Technician I 00115 MS-07 

Account Technician II 00116 MS-09 

Account Technician Trainee 00118 MS-04 

Accountant 00130 MS-11 

Accountant Advanced 00133 MS-14 

Accountant Supervisor 00135 MS-19 

Accounting and Fiscal Administration Career Trainee 00140 MS-09 

Activity Program Aide I 00151 MS-04 

Activity Program Aide II 00152 MS-05 

Activity Therapist 00157 MS-12 

Activity Therapist Coordinator 00160 MS-16 

Activity Therapist Supervisor 00163 MS-23 

Actuarial Assistant 00187 MS-14 

Actuarial Examiner 00195 MS-14 

Actuarial Examiner Trainee 00196 MS-10 

Actuarial Senior Examiner 00197 MS-21 

Actuary I 00201 MS-23 

Actuary II 00202 MS-31 

Actuary III 00203 MS-33 

Administrative Assistant I 00501 MS-16 

Administrative Assistant II 00502 MS-21 

Administrative Services Worker Trainee 00600 MS-02 
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Agricultural Executive 00800 MS-23 

Agricultural Land and Water Resources Supervisor 00811 MS-25 

Agricultural Market News Assistant 00804 MS-09 

Agricultural Marketing Reporter 00807 MS-19 

Agricultural Marketing Representative 00810 MS-19 

Agriculture Land and Water Resource Specialist I 00831 MS-11 

Agriculture Land and Water Resource Specialist II 00832 MS-16 

Agriculture Land and Water Resource Specialist III 00833 MS-23 

Aircraft Dispatcher 00951 MS-09 

Aircraft Lead Dispatcher 00952 MS-11 

Aircraft Pilot I 00955 MS-21 

Aircraft Pilot II 00956 MS-28 

Aircraft Pilot II – Dual Rating 00957 MS-29 

Amusement Ride Safety Inspector 01061 MS-14 

Animal and Animal Products Investigator 01072 MS-11 

Animal and Animal Products Investigator Trainee 01075 MS-09 

Apiary Inspector 01215 MS-03 

Apparel/Dry Goods Specialist I 01231 MS-04 

Apparel/Dry Goods Specialist II 01232 MS-05 

Apparel/Dry Goods Specialist III 01233 MS-10 

Appraisal Specialist I 01251 MS-11 

Appraisal Specialist II 01252 MS-14 

Appraisal Specialist III 01253 MS-19 

Appraisal Specialist Trainee 01255 MS-09 

Arbitrator 01401 MS-33 

Architect 01440 MS-28 

Arson Investigations Trainee 01485 MS-12 

Arson Investigator I 01481 MS-15 

Arson Investigator II 01482 MS-20 

Arts Council Associate 01523 MS-09 

Arts Council Program Coordinator 01526 MS-19 

Arts Council Program Representative 01527 MS-12 

Assignment Coordinator 01530 MS-23 

Assistant Automotive Shop Supervisor 01565 MS-11 

Assistant Reimbursement Officer 02424 MS-05 

Audio Visual Technician I 03501 MS-04 

Audio Visual Technician II 03502 MS-06 
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Auto and Body Repairer 03680 MS-13 

Automotive Attendant I 03696 MS-03 

Automotive Attendant II 03697 MS-03 

Automotive Mechanic 03700 MS-13 

Automotive Parts Warehouse Specialist 03734 MS-11 

Automotive Parts Warehouser 03730 MS-11 

Automotive Shop Supervisor 03749 MS-18 

Bank Examiner I 04131 MS-14 

Bank Examiner II 04132 MS-21 

Bank Examiner III 04133 MS-28 

Behavioral Analyst Associate 04355 MS-12 

Behavioral Analyst I 04351 MS-16 

Behavioral Analyst II 04352 MS-21 

Blasting Expert 04720 MS-27 

Blasting Specialist 04725 MS-25 

Blasting Supervisor 04730 MS-29 

Boat Safety Inspection Supervisor 04850 MS-22 

Boiler Safety Audit Specialist 04900 MS-30 

Boiler Safety Specialist 04910 MS-26 

Breath Alcohol Analysis Technician 05170 MS-15 

Bridge Mechanic 05310 MS-17 

Bridge Tender 05320 MS-18 

Building Construction Inspector I 05541 MS-18 

Building Construction Inspector II 05542 MS-20 

Building Services Worker 05616 MS-05 

Building/Grounds Laborer 05598 MS-08 

Building/Grounds Lead I 05601 MS-10 

Building/Grounds Lead II 05602 MS-12 

Building/Grounds Maintenance Worker 05613 MS-09 

Building/Grounds Supervisor 05605 MS-12 

Business Administrative Specialist 05810 MS-14 

Business Manager 05815 MS-19 

Buyer 05900 MS-19 

Buyer Assistant 05905 MS-07 

Cancer Registrar I 05951 MS-11 

Cancer Registrar II 05952 MS-14 

Cancer Registrar III 05953 MS-23 
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Cancer Registrar Assistant Manager 05954 MS-27 

Cancer Registrar Manager 05955 MS-31 

Canine Specialist 06500 MS-20 

Capital Development Board Account Technician 06515 MS-08 

Capital Development Board Art In Architecture Technician 06533 MS-09 

Capital Development Board Construction Support Analyst 06520 MS-08 

Capital Development Board Media Technician 06525 MS-11 

Capital Development Board Project Technician 06530 MS-09 

Cartographer III 06673 MS-28 

Chaplain I 06901 MS-14 

Chaplain II 06902 MS-21 

Check Issuance Machine Operator 06920 MS-06 

Check Issuance Machine Supervisor 06925 MS-08 

Chemist I 06941 MS-14 

Chemist II 06942 MS-21 

Chemist III 06943 MS-25 

Child Development Aide 07184 MS-07 

Child Protection Advanced Specialist 07161 MS-21 

Child Protection Associate Specialist 07162 MS-14 

Child Protection Specialist 07163 MS-19 

Child Support Specialist I 07198 MS-14 

Child Support Specialist II 07199 MS-16 

Child Support Specialist Trainee 07200 MS-09 

Child Welfare Administrative Case Reviewer 07190 MS-28 

Child Welfare Advanced Specialist 07215 MS-21 

Child Welfare Associate Specialist 07216 MS-14 

Child Welfare Court Facilitator 07196 MS-28 

Child Welfare Nurse Specialist 07197 MS-22 

Child Welfare Senior Specialist 07217 MS-28 

Child Welfare Specialist 07218 MS-19 

Child Welfare Staff Development Coordinator IV 07204 MS-28 

Children and Family Service Intern, Option 1 07241 MS-09 

Children and Family Service Intern, Option 2 07242 MS-12 

Civil Engineer I 07601 MS-22 

Civil Engineer II 07602 MS-26 

Civil Engineer III 07603 MS-30 

Civil Engineer IV 07604 MS-31 
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Civil Engineer Trainee 07607 MS-16 

Clerical Trainee 08050 MS-01 

Clinical Laboratory Associate 08200 MS-05 

Clinical Laboratory Phlebotomist 08213 MS-04 

Clinical Laboratory Technician I 08215 MS-07 

Clinical Laboratory Technician II 08216 MS-09 

Clinical Laboratory Technologist I 08220 MS-19 

Clinical Laboratory Technologist II 08221 MS-21 

Clinical Laboratory Technologist Trainee 08229 MS-11 

Clinical Pharmacist 08235 MS-32 

Clinical Psychologist 08250 MS-29 

Clinical Psychology Associate 08255 MS-19 

Clinical Services Supervisor 08260 MS-31 

Commerce Commission Police Officer I 08451 MS-18 

Commerce Commission Police Officer II 08452 MS-22 

Commerce Commission Police Officer Trainee 08455 MS-10 

Commerce Commission Police Sergeant 08457 MS-24 

Commodities Inspector 08770 MS-08 

Communications Dispatcher 08815 MS-06 

Communications Equipment Technician I 08831 MS-16 

Communications Equipment Technician II 08832 MS-21 

Communications Equipment Technician III 08833 MS-23 

Communications Systems Specialist 08860 MS-29 

Community Management Specialist I 08891 MS-12 

Community Management Specialist II 08892 MS-16 

Community Management Specialist III 08893 MS-21 

Community Planner I 08901 MS-12 

Community Planner II 08902 MS-16 

Community Planner III 08903 MS-21 

Compliance Officer 08919 MS-11 

Computer Evidence Recovery Specialist 08980 MS-32 

Conservation Education Representative 09300 MS-09 

Conservation Grant Administrator I 09311 MS-19 

Conservation Grant Administrator II 09312 MS-23 

Conservation Grant Administrator III 09313 MS-28 

Conservation Police Lieutenant 09339 MS-23 

Conservation Police Officer I 09341 MS-18 
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Conservation Police Officer II 09342 MS-19 

Conservation Police Officer Trainee 09345 MS-06 

Conservation Police Sergeant 09347 MS-22 

Conservation/Historic Preservation Worker 09317 MS-01 

Construction Program Assistant 09525 MS-09 

Construction Supervisor 09560 MS-14 

Contract Specialist I 09566 MS-08 

Contract Specialist II 09567 MS-11 

Contract Specialist III 09568 MS-14 

Cook I 09601 MS-04 

Cook II 09602 MS-07 

Correctional Casework Supervisor 09655 MS-25 

Correctional Counselor I 09661 MS-12 

Correctional Counselor II 09662 MS-16 

Correctional Counselor III 09663 MS-21 

Correctional Lieutenant 09673 MS-24 

Correctional Officer 09675 MS-11 

Correctional Officer Trainee 09676 MS-08 

Correctional Sergeant 09717 MS-16 

Corrections Apprehension Specialist 09750 MS-21 

Corrections Assessment Specialist 09758 MS-21 

Corrections Clerk I 09771 MS-11 

Corrections Clerk II 09772 MS-13 

Corrections Clerk III 09773 MS-18 

Corrections Command Center Supervisor 09500 MS-32 

Corrections Family Services Coordinator 09600 MS-32 

Corrections Food Service Supervisor I 09793 MS-13 

Corrections Food Service Supervisor II 09794 MS-18 

Corrections Food Service Supervisor III 09795 MS-21 

Corrections Grounds Supervisor 09796 MS-16 

Corrections Identification Supervisor 09800 MS-24 

Corrections Identification Technician 09801 MS-13 

Corrections Industries Marketing Representative 09803 MS-16 

Corrections Industry Lead Worker 09805 MS-16 

Corrections Industry Supervisor 09807 MS-21 

Corrections Intelligence Program Unit Manager 09798 MS-31 

Corrections Laundry Manager I 09808 MS-18 
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Corrections Laundry Manager II 09809 MS-20 

Corrections Law Library Assistant 09819 MS-11 

Corrections Leisure Activities Specialist I 09811 MS-12 

Corrections Leisure Activities Specialist II 09812 MS-16 

Corrections Leisure Activities Specialist III 09813 MS-21 

Corrections Leisure Activities Specialist IV 09814 MS-25 

Corrections Locksmith 09818 MS-16 

Corrections Maintenance Craftsman 09821 MS-16 

Corrections Maintenance Supervisor 09822 MS-20 

Corrections Maintenance Worker 09823 MS-12 

Corrections Medical Technician 09824 MS-12 

Corrections Nurse I 09825 MS-20 

Corrections Nurse II 09826 MS-25 

Corrections Nurse Trainee 09836 MS-16 

Corrections Parole Agent 09842 MS-16 

Corrections Placement Resources Regional Supervisor 09839 MS-31 

Corrections Program Administrator 09849 MS-31 

Corrections Psychologist Administrator 09855 MS-32 

Corrections Regional Mental Health Services Administrator 09857 MS-32 

Corrections Residence Counselor I 09837 MS-13 

Corrections Residence Counselor II 09838 MS-20 

Corrections Senior Parole Agent 09844 MS-21 

Corrections Supply Supervisor I 09861 MS-13 

Corrections Supply Supervisor II 09862 MS-18 

Corrections Supply Supervisor III 09863 MS-21 

Corrections Training Program Supervisor 09860 MS-32 

Corrections Transportation Officer I 09871 MS-13 

Corrections Transportation Officer II 09872 MS-20 

Corrections Treatment Officer 09864 MS-20 

Corrections Treatment Officer Supervisor 09865 MS-27 

Corrections Treatment Officer Trainee 09866 MS-13 

Corrections Treatment Senior Security Supervisor 09867 MS-31 

Corrections Unit Superintendent 09868 MS-32 

Corrections Utilities Operator 09875 MS-16 

Corrections Vocational Instructor 09879 MS-16 

Corrections Vocational School Supervisor 09880 MS-20 

Court Reporter 09900 MS-12 
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Court Reporter Supervisor 09903 MS-26 

Crime Scene Investigator 09980 MS-25 

Criminal Intelligence Analyst I 10161 MS-19 

Criminal Intelligence Analyst II 10162 MS-23 

Criminal Intelligence Analyst Specialist 10165 MS-28 

Criminal Intelligence Analyst Supervisor 10169 MS-32 

Criminal Justice Specialist I 10231 MS-14 

Criminal Justice Specialist II 10232 MS-23 

Criminal Justice Specialist Trainee 10236 MS-10 

Curator Of The Lincoln Collection 10750 MS-14 

Data Processing Administrative Specialist 11415 MS-11 

Data Processing Assistant 11420 MS-04 

Data Processing Operator 11425 MS-03 

Data Processing Operator Trainee 11428 MS-02 

Data Processing Specialist 11430 MS-09 

Data Processing Supervisor I 11435 MS-08 

Data Processing Supervisor II 11436 MS-11 

Data Processing Supervisor III 11437 MS-19 

Data Processing Technician 11440 MS-06 

Data Processing Technician Trainee 11443 MS-04 

Day Care Licensing Representative I 11471 MS-14 

Day Care Licensing Representative II 11472 MS-19 

Deck Hand 11500 MS-15 

Dental Assistant 11650 MS-07 

Dental Hygienist 11700 MS-11 

Dentist I 11751 MS-29 

Dentist II 11752 MS-33 

Developmental Disabilities Council Program Planner I 12361 MS-09 

Developmental Disabilities Council Program Planner II 12362 MS-14 

Developmental Disabilities Council Program Planner III 12363 MS-19 

Developmental Psychological Services Administrator 12380 MS-32 

Dietary Manager I 12501 MS-14 

Dietary Manager II 12502 MS-19 

Dietitian 12510 MS-12 

Disability Appeals Officer 12530 MS-28 

Disability Claims Adjudicator I 12537 MS-14 

Disability Claims Adjudicator II 12538 MS-19 
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Disability Claims Adjudicator Trainee 12539 MS-10 

Disability Claims Analyst 12540 MS-25 

Disability Claims Specialist 12558 MS-21 

Disaster Services Planner 12585 MS-21 

Document Examiner 12640 MS-28 

Drafting Worker 12749 MS-08 

Drug Compliance Investigator 12778 MS-31 

Economic Development Representative I 12931 MS-16 

Economic Development Representative II 12932 MS-21 

Economic Development Representative Trainee 12939 MS-10 

Economist Associate 12940 MS-12 

Educational Diagnostician 12965 MS-09 

Educational Media Program Specialist 12980 MS-16 

Educator 13100 MS-26 

Educator – Career and Technical 13103 MS-16 

Educator – Career and Technical Provisional 13104 MS-15 

Educator Aide 13130 MS-08 

Educator Intern 13135 MS-10 

Electrical Engineer 13180 MS-28 

Electroencephalograph Technician 13300 MS-05 

Electronic Equipment Installer/Repairer 13340 MS-07 

Electronic Equipment Installer/Repairer Lead Worker 13345 MS-09 

Electronics Technician 13360 MS-12 

Elevator Inspector 13495 MS-21 

Elevator Operator 13500 MS-05 

Emergency Response Lead Telecommunicator 13540 MS-10 

Emergency Response Telecommunicator 13543 MS-08 

Employee Benefits Associate 13554 MS-09 

Employee Benefits Representative 13555 MS-12 

Employee Benefits Specialist 13556 MS-16 

Employment Security Field Office Supervisor 13600 MS-23 

Employment Security Manpower Representative I 13621 MS-09 

Employment Security Manpower Representative II 13622 MS-11 

Employment Security Program Representative 13650 MS-11 

Employment Security Program Representative – Intermittent 13651 MS-11 

Employment Security Service Representative 13667 MS-14 

Employment Security Specialist I 13671 MS-11 
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Employment Security Specialist II 13672 MS-14 

Employment Security Specialist III 13673 MS-21 

Employment Security Tax Auditor I 13681 MS-16 

Employment Security Tax Auditor II 13682 MS-21 

End-User Computer Services Specialist I 13691 MS-24 

End-User Computer Services Specialist II 13692 MS-28 

End-User Computer Systems Analyst 13693 MS-30 

Energy and Natural Resources Specialist I 13711 MS-12 

Energy and Natural Resources Specialist II 13712 MS-16 

Energy and Natural Resources Specialist III 13713 MS-21 

Energy and Natural Resources Specialist Trainee 13715 MS-09 

Engineering Technician I 13731 MS-10 

Engineering Technician II 13732 MS-13 

Engineering Technician III 13733 MS-20 

Engineering Technician IV 13734 MS-30 

Environmental Engineer I 13751 MS-12 

Environmental Engineer II 13752 MS-16 

Environmental Engineer III 13753 MS-21 

Environmental Engineer IV 13754 MS-28 

Environmental Equipment Operator I 13761 MS-09 

Environmental Equipment Operator II 13762 MS-11 

Environmental Health Specialist I 13768 MS-11 

Environmental Health Specialist II 13769 MS-14 

Environmental Health Specialist III 13770 MS-19 

Environmental Protection Associate 13785 MS-09 

Environmental Protection Engineer I 13791 MS-12 

Environmental Protection Engineer II 13792 MS-16 

Environmental Protection Engineer III 13793 MS-21 

Environmental Protection Engineer IV 13794 MS-28 

Environmental Protection Geologist I 13801 MS-12 

Environmental Protection Geologist II 13802 MS-16 

Environmental Protection Geologist III 13803 MS-21 

Environmental Protection Legal Investigator I 13811 MS-10 

Environmental Protection Legal Investigator II 13812 MS-11 

Environmental Protection Legal Investigator Specialist 13815 MS-13 

Environmental Protection Specialist I 13821 MS-11 

Environmental Protection Specialist II 13822 MS-14 
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Environmental Protection Specialist III 13823 MS-19 

Environmental Protection Specialist IV 13824 MS-28 

Environmental Protection Technician I 13831 MS-05 

Environmental Protection Technician II 13832 MS-07 

Epidemiology Research and Investigation Scientist 13833 MS-29 

Equal Pay Specialist 13837 MS-16 

Equine Investigator 13840 MS-09 

Executive I 13851 MS-19 

Executive II 13852 MS-23 

Executive Secretary I 14031 MS-08 

Executive Secretary II 14032 MS-11 

Executive Secretary III 14033 MS-14 

Explosives Inspector I 14051 MS-11 

Explosives Inspector II 14052 MS-18 

Facility Assistant Fire Chief 14430 MS-10 

Facility Fire Chief 14433 MS-13 

Facility Fire Safety Coordinator 14435 MS-09 

Facility Firefighter 14439 MS-07 

Ferry Operator I 14801 MS-18 

Ferry Operator II 14802 MS-19 

Financial Institutions Examiner I 14971 MS-14 

Financial Institutions Examiner II 14972 MS-21 

Financial Institutions Examiner III 14973 MS-28 

Financial Institutions Examiner Trainee 14978 MS-10 

Fingerprint Technician 15204 MS-10 

Fingerprint Technician Supervisor 15208 MS-18 

Fingerprint Technician Trainee 15209 MS-05 

Firearms Eligibility Administrator 15280 MS-32 

Firearms Eligibility Analyst I 15371 MS-10 

Firearms Eligibility Analyst II 15372 MS-14 

Firearms Eligibility Analyst Trainee 15375 MS-08 

Fire Certification Specialist I 15281 MS-16 

Fire Certification Specialist II 15282 MS-18 

Fire Certification Specialist Supervisor 15283 MS-22 

Fire Prevention Inspector I 15316 MS-13 

Fire Prevention Inspector II 15317 MS-20 

Fire Prevention Inspector Trainee 15320 MS-10 
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Fire Protection Engineer 15340 MS‐28 

Fire Protection Specialist I 15351 MS-14 

Flight Safety Coordinator 15640 MS-28 

Florist II 15652 MS-08 

Food Services Program Manager 15800 MS-31 

Foreign Service Economic Development Executive I 15871 MS-32 

Foreign Service Economic Development Executive II 15872 MS-34 

Foreign Service Economic Development Representative 15875 MS-30 

Forensic Science Administrator I 15911 MS-31 

Forensic Science Administrator II 15912 MS-32 

Forensic Science Administrator III 15913 MS-33 

Forensic Scientist I 15891 MS-19 

Forensic Scientist II 15892 MS-23 

Forensic Scientist III 15893 MS-28 

Forensic Scientist Trainee 15897 MS-12 

Gaming Licensing Analyst 17171 MS-12 

Gaming Licensing Specialist 17172 MS-16 

Gaming Operations Supervisor 17181 MS-33 

Gaming Senior Special Agent 17191 MS-29 

Gaming Shift Supervisor 17187 MS-31 

Gaming Special Agent 17192 MS-21 

Gaming Special Agent Trainee 17195 MS-11 

Gaming Unit Supervisor 17201 MS-33 

Geographic Information Specialist I 17271 MS-21 

Geographic Information Specialist II 17272 MS-29 

Geographic Information Trainee 17276 MS-12 

Governmental Career Trainee 17325 MS-09 

Graduate Pharmacist 17345 MS-23 

Graphic Arts Designer 17366 MS-11 

Graphic Arts Designer Advanced 17370 MS-14 

Graphic Arts Designer Supervisor 17365 MS-19 

Graphic Arts Technician 17400 MS-09 

Grounds Supervisor 17549 MS-18 

Guard I 17681 MS-04 

Guard II 17682 MS-06 

Guard III 17683 MS-09 

Guard Supervisor 17685 MS-11 
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Guardianship Representative 17710 MS-16 

Guardianship Supervisor 17720 MS-24 

Habilitation Program Coordinator 17960 MS-16 

Handicapped Services Representative I 17981 MS-08 

Health Facilities Surveillance Nurse 18150 MS-22 

Health Facilities Surveyor I 18011 MS-14 

Health Facilities Surveyor II 18012 MS-21 

Health Facilities Surveyor III 18013 MS-23 

Health Information Associate 18045 MS-07 

Health Information Technician 18047 MS-09 

Health Services Investigator I 18179 MS-21 

Health Services Investigator II, Option A – General 18185 MS-28 

Health Services Investigator II, Option C – Pharmacy 18187 MS-32 

Hearing and Speech Advanced Specialist 18227 MS-28 

Hearing and Speech Associate 18231 MS-19 

Hearing and Speech Specialist 18233 MS-23 

Hearing and Speech Technician II 18262 MS-06 

Hearings Referee 18300 MS-29 

Hearings Referee – Intermittent 18301 MS-29 

Heavy Construction Equipment Operator 18465 MS-18 

Highway Construction Supervisor I 18525 MS-25 

Highway Construction Supervisor II 18526 MS-30 

Highway Maintainer 18639 MS-18 

Highway Maintenance Lead Worker 18659 MS-18 

Historical Documents Conservator I 18981 MS-10 

Historical Exhibits Designer 18985 MS-12 

Historical Library Chief Of Acquisitions 18987 MS-21 

Historical Research Editor II 19002 MS-11 

Historical Research Specialist 19008 MS-23 

Housekeeper 19600 MS-03 

Human Relations Representative 19670 MS-14 

Human Resources Assistant 19690 MS-05 

Human Resources Associate 19691 MS-08 

Human Resources Trainee 19694 MS-04 

Human Rights Investigator I 19774 MS-14 

Human Rights Investigator II 19775 MS-19 

Human Rights Investigator III 19776 MS-21 
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Human Rights Investigator Trainee 19768 MS-09 

Human Rights Mediation Supervisor 19769 MS-23 

Human Rights Mediator 19771 MS-16 

Human Rights Specialist I 19778 MS-11 

Human Rights Specialist II 19779 MS-14 

Human Rights Specialist III 19780 MS-19 

Human Services Casework Manager 19788 MS-23 

Human Services Caseworker 19785 MS-14 

Human Services Grants Coordinator I 19791 MS-11 

Human Services Grants Coordinator II 19792 MS-16 

Human Services Grants Coordinator III 19793 MS-23 

Human Services Grants Coordinator Trainee 19796 MS-09 

Human Services Sign Language Interpreter 19810 MS-14 

Iconographer 19880 MS-09 

Industrial and Community Development Representative I 21051 MS-16 

Industrial and Community Development Representative II 21052 MS-21 

Industrial Commission Reporter 21080 MS-14 

Industrial Commission Technician 21095 MS-08 

Industrial Services Consultant I 21121 MS-11 

Industrial Services Consultant II 21122 MS-14 

Industrial Services Consultant Trainee 21125 MS-08 

Industrial Services Hygienist 21127 MS-21 

Industrial Services Hygienist Technician 21130 MS-14 

Industrial Services Hygienist Trainee 21133 MS-09 

Information Services Intern 21160 MS-12 

Information Services Specialist I 21161 MS-16 

Information Services Specialist II 21162 MS-21 

Information Systems Analyst I 21165 MS-25 

Information Systems Analyst II 21166 MS-29 

Information Systems Analyst III 21167 MS-32 

Information Technology/Communications Systems Specialist I 21216 MS-21 

Information Technology/Communications Systems Specialist II 21217 MS-31 

Inhalation Therapist 21259 MS-05 

Inhalation Therapy Supervisor 21260 MS-08 

Institutional Maintenance Worker 21465 MS-05 

Instrument Designer 21500 MS-19 

Insurance Analyst I 21561 MS-06 
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Insurance Analyst II 21562 MS-09 

Insurance Analyst III 21563 MS-11 

Insurance Analyst IV 21564 MS-14 

Insurance Analyst Trainee 21566 MS-04 

Insurance Company Claims Examiner I 21601 MS-16 

Insurance Company Claims Examiner II 21602 MS-21 

Insurance Company Field Staff Examiner 21608 MS-14 

Insurance Company Financial Examiner Trainee 21610 MS-10 

Insurance Financial Specialist 21613 MS-23 

Insurance Performance Examiner I 21671 MS-11 

Insurance Performance Examiner II 21672 MS-16 

Insurance Performance Examiner III 21673 MS-23 

Insurance Performance Examiner Trainee 21680 MS-09 

Intermittent Clerk 21686 MS-02 

Intermittent Laborer (Maintenance) 21687 MS-08 

Intermittent Unemployment Insurance Representative 21689 MS-09 

Intermittent Unemployment Insurance Technician 21690 MS-04 

Internal Auditor I 21721 MS-16 

Internal Auditor II 21727 MS-23 

Internal Auditor Trainee 21726 MS-09 

Internal Investigations Principal Evaluation Supervisor 21735 MS-31 

Internal Investigations Supervisor 21740 MS-31 

Internal Security Investigator I 21731 MS-22 

Internal Security Investigator II 21732 MS-28 

International Marketing Representative I 21761 MS-11 

Janitor I 21951 MS-13 

Janitor II 21952 MS-14 

Juvenile Justice Chief of Security 21965 MS-31 

Juvenile Justice Psychologist Administrator 21967 MS-32 

Juvenile Justice School Counselor 21970 MS-26 

Juvenile Justice Specialist 21971 MS-20 

Juvenile Justice Specialist Intern 21976 MS-13 

Juvenile Justice Supervisor 21980 MS-27 

Juvenile Justice Unit Superintendent 21985 MS-32 

Juvenile Justice Vocational Instructor 21987 MS-16 

Juvenile Justice Youth and Family Specialist Option 1 21991 MS-19 

Juvenile Justice Youth and Family Specialist Option 2 21992 MS-23 
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Juvenile Justice Youth and Family Specialist Supervisor 21995 MS-28 

Kidcare Supervisor 22003 MS-23 

Labor Conciliator 22750 MS-23 

Labor Maintenance Lead Worker 22809 MS-16 

Laboratory Assistant 22995 MS-03 

Laboratory Associate I 22997 MS-07 

Laboratory Associate II 22998 MS-09 

Laboratory Equipment Specialist 22990 MS-19 

Laboratory Quality Specialist I 23021 MS-21 

Laboratory Quality Specialist II 23022 MS-25 

Laboratory Research Scientist 23025 MS-29 

Laboratory Research Specialist I 23027 MS-21 

Laboratory Research Specialist II 23028 MS-25 

Laborer (Maintenance) 23080 MS-15 

Land Acquisition Agent I 23091 MS-12 

Land Acquisition Agent II 23092 MS-19 

Land Acquisition Agent III 23093 MS-25 

Land Reclamation Specialist I 23131 MS-11 

Land Reclamation Specialist II 23132 MS-16 

Land Reclamation Specialist Trainee 23137 MS-09 

Landscape Architect 23145 MS-28 

Landscape Planner 23150 MS-21 

Laundry Manager I 23191 MS-10 

Law Enforcement Training Administrator 23260 MS-32 

Legal Research Assistant 23350 MS-10 

Liability Claims Adjuster I 23371 MS-11 

Liability Claims Adjuster II 23372 MS-19 

Liability Claims Adjuster Trainee 23375 MS-09 

Librarian I 23401 MS-14 

Librarian II 23402 MS-19 

Library Aide I 23421 MS-03 

Library Aide II 23422 MS-04 

Library Aide III 23423 MS-05 

Library Associate 23430 MS-09 

Library Technical Assistant 23450 MS-07 

Licensed Practical Nurse I 23551 MS-09 

Licensed Practical Nurse II 23552 MS-10 
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Licensing Assistant 23568 MS-05 

Licensing Investigations Supervisor 23577 MS-32 

Licensing Investigator I 23571 MS-10 

Licensing Investigator II 23572 MS-13 

Licensing Investigator III 23573 MS-15 

Licensing Investigator IV 23574 MS-20 

Life Sciences Career Trainee 23600 MS-09 

Liquor Control Special Agent I 23751 MS-13 

Liquor Control Special Agent II 23752 MS-14 

Local Historical Services Representative 24000 MS-16 

Local Housing Advisor I 24031 MS-11 

Local Housing Advisor II 24032 MS-14 

Local Housing Advisor III 24033 MS-19 

Local Revenue and Fiscal Advisor I 24101 MS-12 

Local Revenue and Fiscal Advisor II 24102 MS-16 

Local Revenue and Fiscal Advisor III 24103 MS-21 

Lock and Dam Tender 24290 MS-07 

Locksmith 24300 MS-16 

Lottery Commodities Distributor II 24402 MS-09 

Lottery Drawing Senior Specialist 24413 MS-11 

Lottery Drawing Specialist 24410 MS-09 

Lottery Regional Coordinator 24504 MS-21 

Lottery Sales Representative 24515 MS-14 

Lottery Telemarketing Representative 24520 MS-06 

Maintenance Equipment Operator 25020 MS-18 

Maintenance Worker 25500 MS-16 

Management Operations Analyst I 25541 MS-19 

Management Operations Analyst II 25542 MS-23 

Management Operations Analyst Trainee 25545 MS-12 

Management Systems Specialist 25583 MS-25 

Manpower Planner I 25591 MS-11 

Manpower Planner II 25592 MS-16 

Manpower Planner III 25593 MS-23 

Manpower Planner Trainee 25597 MS-09 

Manuscripts Manager 25610 MS-21 

Meat and Poultry Inspector 26070 MS-10 

Meat and Poultry Inspector Supervisor 26073 MS-13 
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Meat and Poultry Inspector Trainee 26075 MS-07 

Mechanical Engineer I 26201 MS-12 

Mechanical Engineer II 26202 MS-16 

Mechanical Engineer III 26203 MS-21 

Medicaid Management Analyst 26301 MS-20 

Medicaid Management Intern 26305 MS-13 

Medical Administrator I Option C 26400 MS-60 

Medical Administrator I Option D 26401 MS-62 

Medical Administrator II Option C 26402 MS-61 

Medical Administrator II Option D 26403 MS-64 

Medical Administrator III 26404 MS-65 

Medical Administrator IV 26405 MS-66 

Medical Assistance Consultant I 26501 MS-10 

Medical Assistance Consultant II 26502 MS-14 

Medical Assistance Consultant III 26503 MS-21 

Mental Health Administrator I 26811 MS-19 

Mental Health Administrator II 26812 MS-23 

Mental Health Administrator Trainee 26817 MS-14 

Mental Health Program Administrator 26908 MS-63 

Mental Health Recovery Support Specialist I 26921 MS-16 

Mental Health Recovery Support Specialist II 26922 MS-19 

Mental Health Specialist I 26924 MS-09 

Mental Health Specialist II 26925 MS-11 

Mental Health Specialist III 26926 MS-14 

Mental Health Specialist Trainee 26928 MS-08 

Mental Health Technician  I 27011 MS-04 

Mental Health Technician  II 27012 MS-05 

Mental Health Technician  III 27013 MS-06 

Mental Health Technician IV 27014 MS-07 

Mental Health Technician V 27015 MS-08 

Mental Health Technician VI 27016 MS-09 

Mental Health Technician Trainee 27020 MS-03 

Meteorologist 27120 MS-19 

Methods and Procedures Advisor I 27131 MS-11 

Methods and Procedures Advisor II 27132 MS-14 

Methods and Procedures Advisor III 27133 MS-23 

Methods and Procedures Career Associate I 27135 MS-08 
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Methods and Procedures Career Associate II 27136 MS-09 

Methods and Procedures Career Associate Trainee 27137 MS-06 

Metrologist Associate 27146 MS-12 

Microbiologist I 27151 MS-14 

Microbiologist II 27152 MS-21 

Microfilm Laboratory Technician I 27175 MS-04 

Microfilm Laboratory Technician II 27176 MS-06 

Microfilm Operator I 27181 MS-03 

Microfilm Operator II 27182 MS-04 

Microfilm Operator III 27183 MS-05 

Mine Rescue Station Assistant 28150 MS-07 

Motorist Assistance Specialist 28490 MS-05 

Museum Theater Systems Technician 28700 MS-11 

Narcotics and Currency Unit Supervisor 28750 MS-32 

Natural Resources Advanced Specialist 28833 MS-23 

Natural Resources Coordinator 28831 MS-12 

Natural Resources Coordinator Trainee 28830 MS-09 

Natural Resources Education Program Coordinator 28834 MS-23 

Natural Resources Grant Coordinator 28835 MS-20 

Natural Resources Manager I 28836 MS-23 

Natural Resources Manager II 28837 MS-26 

Natural Resources Manager III 28838 MS-30 

Natural Resources Site Manager I 28841 MS-23 

Natural Resources Site Manager II 28842 MS-26 

Natural Resources Specialist 28832 MS-19 

Natural Resources Technician I 28851 MS-07 

Natural Resources Technician II 28852 MS-10 

Nursing Act Assistant Coordinator 29731 MS-25 

Nutritionist 29820 MS-19 

Occupational Therapist 29900 MS-16 

Occupational Therapist Program Coordinator 29908 MS-21 

Occupational Therapist Supervisor 29910 MS-25 

Office Administrative Specialist 29990 MS-09 

Office Administrator I 29991 MS-04 

Office Administrator II 29992 MS-06 

Office Administrator III 29993 MS-08 

Office Administrator IV 29994 MS-11 
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Office Administrator V 29995 MS-12 

Office Aide 30005 MS-02 

Office Assistant 30010 MS-04 

Office Associate 30015 MS-05 

Office Clerk 30020 MS-03 

Office Coordinator 30025 MS-06 

Office Occupations Trainee 30075 MS-01 

Office Specialist 30080 MS-08 

Oral Health Consultant 30317 MS-19 

Paralegal Assistant 30860 MS-11 

Pension and Death Benefits Technician I 30961 MS-09 

Pension and Death Benefits Technician II 30962 MS-21 

Pest Control Operator 31810 MS-07 

Pharmacy Lead Technician 32009 MS-06 

Pharmacy Manager 32025 MS-33 

Pharmacy Services Coordinator 32010 MS-32 

Pharmacy Technician 32011 MS-04 

Photographer 32080 MS-11 

Photographic Technician I 32091 MS-08 

Photographic Technician II 32092 MS-11 

Photographic Technician III 32093 MS-12 

Physical Therapist 32145 MS-16 

Physical Therapist Program Coordinator 32153 MS-21 

Physical Therapy Aide II 32192 MS-05 

Physical Therapy Aide III 32193 MS-08 

Physician 32200 MS-36 

Physician Assistant 32210 MS-27 

Physician Specialist – Option A 32221 MS-37 

Physician Specialist – Option B 32222 MS-38 

Physician Specialist – Option C 32223 MS-61 

Physician Specialist – Option D 32224 MS-63 

Physician Specialist – Option E 32225 MS-65 

Plant and Pesticide Specialist I 32501 MS-15 

Plant and Pesticide Specialist II 32502 MS-20 

Plant and Pesticide Specialist Supervisor 32506 MS-20 

Plumbing Consultant 32910 MS-28 

Plumbing Inspector 32915 MS-22 
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Podiatrist 32960 MS-11 

Police Lieutenant 32977 MS-31 

Police Officer I 32981 MS-15 

Police Officer II 32982 MS-20 

Police Officer III 32983 MS-24 

Police Training Specialist 32990 MS-16 

Polygraph Examiner I 33001 MS-20 

Polygraph Examiner II 33002 MS-24 

Polygraph Examiner III 33003 MS-28 

Polygraph Examiner Trainee 33005 MS-12 

Power Shovel Operator 33360 MS-18 

Private Secretary I 34201 MS-14 

Private Secretary II 34202 MS-18 

Procurement Representative 34540 MS-06 

Products and Standards Inspector 34603 MS-11 

Products and Standards Inspector Trainee 34605 MS-09 

Program Integrity Auditor I 34631 MS-14 

Program Integrity Auditor II 34632 MS-21 

Program Integrity Auditor Trainee 34635 MS-09 

Project Designer 34725 MS-21 

Property and Supply Clerk I 34791 MS-03 

Property and Supply Clerk II 34792 MS-04 

Property and Supply Clerk III 34793 MS-05 

Property Consultant 34900 MS-12 

Psychologist Associate 35626 MS-12 

Psychologist I 35611 MS-16 

Psychologist II 35612 MS-23 

Psychologist III 35613 MS-28 

Psychology Intern 35660 MS-15 

Public Administration Intern 35700 MS-11 

Public Aid Eligibility Assistant 35825 MS-05 

Public Aid Investigator 35870 MS-21 

Public Aid Investigator Trainee 35874 MS-11 

Public Aid Lead Casework Specialist 35880 MS-16 

Public Aid Program Quality Analyst 35890 MS-21 

Public Aid Quality Control Reviewer 35892 MS-16 

Public Aid Quality Control Supervisor 35900 MS-21 
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Public Aid Staff Development Specialist I 36071 MS-12 

Public Aid Staff Development Specialist II 36072 MS-16 

Public Aid Staff Development Specialist III 36073 MS-22 

Public Health Educator 36430 MS-21 

Public Health Educator Associate 36434 MS-11 

Public Health Program Specialist I 36611 MS-11 

Public Health Program Specialist II 36612 MS-14 

Public Health Program Specialist III 36613 MS-21 

Public Health Program Specialist Trainee 36615 MS-09 

Public Information Coordinator 36750 MS-19 

Public Information Officer III 37003 MS-21 

Public Information Officer IV 37004 MS-25 

Public Safety Drug Screening Specialist 37006 MS-16 

Public Safety Inspector 37007 MS-14 

Public Safety Inspector Trainee 37010 MS-07 

Public Service Executive 37017 MS-31 

Public Service Supervisor 37016 MS-28 

Race Track Maintainer I 37551 MS-10 

Race Track Maintainer II 37552 MS-12 

Radiologic Technologist 37500 MS-08 

Radiologic Technologist Chief 37505 MS-17 

Radiologic Technologist Program Coordinator 37507 MS-09 

Railroad Safety Specialist I 37601 MS-21 

Railroad Safety Specialist II 37602 MS-25 

Railroad Safety Specialist III 37603 MS-29 

Railroad Safety Specialist IV 37604 MS-32 

Ranger 37725 MS-10 

Real Estate Investigator 37730 MS-21 

Real Estate Professions Examiner 37760 MS-28 

Recreation Worker I 38001 MS-09 

Recreation Worker II 38002 MS-11 

Refrigeration and Air Conditioning Repairer 38119 MS-12 

Registered Nurse – Advanced Practice 38135 MS-26 

Registered Nurse I 38131 MS-18 

Registered Nurse II 38132 MS-22 

Rehabilitation Case Coordinator I 38141 MS-05 

Rehabilitation Case Coordinator II 38142 MS-07 
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Rehabilitation Counselor 38145 MS-16 

Rehabilitation Counselor Aide I 38155 MS-06 

Rehabilitation Counselor Aide II 38156 MS-08 

Rehabilitation Counselor Senior 38158 MS-21 

Rehabilitation Counselor Trainee 38159 MS-12 

Rehabilitation Services Advisor I 38176 MS-23 

Rehabilitation Workshop Instructor I 38192 MS-05 

Rehabilitation Workshop Instructor II 38193 MS-09 

Rehabilitation Workshop Supervisor I 38194 MS-09 

Rehabilitation Workshop Supervisor II 38195 MS-11 

Rehabilitation Workshop Supervisor III 38196 MS-14 

Rehabilitation/Mobility Instructor 38163 MS-21 

Rehabilitation/Mobility Instructor Trainee 38167 MS-12 

Reimbursement Officer I 38199 MS-11 

Reimbursement Officer II 38200 MS-14 

Reproduction Service Supervisor I 38201 MS-10 

Reproduction Service Technician I 38203 MS-03 

Reproduction Service Technician II 38204 MS-06 

Reproduction Service Technician III 38205 MS-08 

Research Economist 38209 MS-18 

Research Fellow, Option B 38211 MS-19 

Research Scientist I 38231 MS-10 

Research Scientist II 38232 MS-14 

Research Scientist III 38233 MS-23 

Resident Physician 38270 MS-15 

Residential Care Program Supervisor I 38271 MS-22 

Residential Care Worker 38277 MS-09 

Residential Care Worker Trainee 38279 MS-05 

Resource Planner I 38281 MS-16 

Resource Planner II 38282 MS-21 

Resource Planner III 38283 MS-28 

Retirement Benefits Representative 38313 MS-09 

Retirement Benefits Representative Supervisor 38314 MS-11 

Retirement Benefits Representative Trainee 38316 MS-07 

Retirement System Disability Specialist 38310 MS-21 

Revenue Audit Supervisor 38369 MS-32 

Revenue Auditor I 38371 MS-14 
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Revenue Auditor II 38372 MS-21 

Revenue Auditor III 38373 MS-28 

Revenue Auditor Trainee 38375 MS-09 

Revenue Collection Officer I 38401 MS-12 

Revenue Collection Officer II 38402 MS-16 

Revenue Collection Officer III 38403 MS-21 

Revenue Collection Officer Trainee 38405 MS-09 

Revenue Computer Audit Specialist 38425 MS-29 

Revenue Senior Special Agent 38557 MS-29 

Revenue Special Agent 38558 MS-21 

Revenue Special Agent Trainee 38565 MS-11 

Revenue Tax Specialist I 38571 MS-09 

Revenue Tax Specialist II 38572 MS-11 

Revenue Tax Specialist III 38573 MS-16 

Revenue Tax Specialist Trainee 38575 MS-07 

Safety Responsibility Analyst 38910 MS-09 

Safety Responsibility Analyst Supervisor 38915 MS-11 

School Psychologist 39200 MS-21 

Security Guard I 39851 MS-13 

Security Guard II 39852 MS-14 

Security Officer 39870 MS-10 

Security Officer Chief 39875 MS-13 

Security Officer Lieutenant 39876 MS-11 

Security Officer Sergeant 39877 MS-10 

Security Therapy Aide I 39901 MS-10 

Security Therapy Aide II 39902 MS-11 

Security Therapy Aide III 39903 MS-13 

Security Therapy Aide IV 39904 MS-16 

Security Therapy Aide Trainee 39905 MS-06 

Seed Analyst I 39951 MS-09 

Seed Analyst II 39952 MS-10 

Seed Analyst Trainee 39953 MS-07 

Senior Ranger 40090 MS-11 

Sex Offender Registration Unit Supervisor 40700 MS-33 

Sex Offender Therapist I 40531 MS-16 

Sex Offender Therapist II 40532 MS-21 

Shift Supervisor 40800 MS-31 
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Sign Hanger 40900 MS-16 

Sign Hanger Foreman 40910 MS-18 

Sign Shop Foreman 41000 MS-12 

Silk Screen Operator 41020 MS-17 

Site Assistant Superintendent I 41071 MS-12 

Site Assistant Superintendent II 41072 MS-16 

Site Interpreter 41090 MS-07 

Site Interpretive Coordinator 41093 MS-10 

Site Security Officer 41115 MS-06 

Site Services Specialist I 41117 MS-12 

Site Services Specialist II 41118 MS-16 

Site Superintendent I 41211 MS-20 

Site Superintendent II 41212 MS-25 

Site Superintendent III 41213 MS-29 

Site Technician I 41131 MS-07 

Site Technician II 41132 MS-09 

Small Engine Mechanic 41150 MS-10 

Social Service Aide I 41281 MS-05 

Social Service Aide II 41282 MS-08 

Social Service Aide Trainee 41285 MS-03 

Social Service Community Planner 41295 MS-08 

Social Service Consultant I 41301 MS-19 

Social Service Consultant II 41302 MS-21 

Social Service Program Planner I 41311 MS-12 

Social Service Program Planner II 41312 MS-16 

Social Service Program Planner III 41313 MS-23 

Social Service Program Planner IV 41314 MS-28 

Social Services Career Trainee 41320 MS-09 

Social Worker  I 41411 MS-16 

Social Worker  II 41412 MS-21 

Social Worker  III 41413 MS-23 

Social Worker  IV 41414 MS-28 

Social Worker Intern 41430 MS-15 

Special Education Resources Coordinator 41680 MS-26 

Staff Development Specialist I 41771 MS-19 

Staff Development Technician I 41781 MS-09 

Staff Development Technician II 41782 MS-12 
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Staff Pharmacist 41787 MS-31 

State Mine Inspector 42230 MS-21 

State Mine Inspector-At-Large 42240 MS-31 

State Police Crime Information Evaluator 41801 MS-08 

State Police Evidence Technician I 41901 MS-09 

State Police Evidence Technician II 41902 MS-10 

State Police Field Specialist I 42001 MS-19 

State Police Field Specialist II 42002 MS-23 

State Police Inspector 42100 MS-33 

Statistical Research Specialist I 42741 MS-09 

Statistical Research Specialist II 42742 MS-11 

Statistical Research Specialist III 42743 MS-16 

Statistical Research Supervisor 42745 MS-23 

Statistical Research Technician 42748 MS-08 

Storage Tank Safety Specialist 43005 MS-19 

Storekeeper I 43051 MS-11 

Storekeeper II 43052 MS-12 

Storekeeper III 43053 MS-13 

Stores Clerk 43060 MS-03 

Student Intern 43190 MS-01 

Student Worker 43200 MS-01 

Supervising Vehicle Testing Compliance Officer 43680 MS-22 

Support Service Coordinator I 44221 MS-07 

Support Service Coordinator II 44222 MS-09 

Support Service Lead 44225 MS-04 

Support Service Worker 44238 MS-03 

Switchboard Chief Operator 44410 MS-11 

Switchboard Operator I 44411 MS-03 

Switchboard Operator II 44412 MS-04 

Switchboard Operator III 44413 MS-06 

Technical Advisor Advanced Program Specialist 45256 MS-31 

Technical Advisor I 45251 MS-19 

Technical Advisor II 45252 MS-23 

Technical Advisor III 45253 MS-29 

Technical Manager I 45261 MS-18 

Telecommunications Specialist 45295 MS-12 

Telecommunications Supervisor 45305 MS-23 
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Telecommunications Systems Analyst 45308 MS-16 

Telecommunications Systems Technician I 45312 MS-07 

Telecommunications Systems Technician II 45313 MS-10 

Telecommunications Systems Technician Trainee 45314 MS-05 

Telecommunicator 45321 MS-09 

Telecommunicator – Command Center 45316 MS-10 

Telecommunicator Call Taker 45322 MS-11 

Telecommunicator Lead Call Taker 45323 MS-14 

Telecommunicator Lead Specialist 45327 MS-16 

Telecommunicator Lead Worker 45324 MS-11 

Telecommunicator Lead Worker – Command Center 45318 MS-12 

Telecommunicator Specialist 45326 MS-12 

Telecommunicator Trainee 45325 MS-07 

Terrorism Research Specialist I 45371 MS-19 

Terrorism Research Specialist II 45372 MS-23 

Terrorism Research Specialist III 45373 MS-28 

Terrorism Research Specialist Trainee 45375 MS-11 

Transportation Officer 45830 MS-11 

Truck Weighing Inspector 46100 MS-10 

Unemployment Insurance Adjudicator I 47001 MS-08 

Unemployment Insurance Adjudicator II 47002 MS-10 

Unemployment Insurance Adjudicator III 47003 MS-12 

Unemployment Insurance Revenue Analyst I 47081 MS-12 

Unemployment Insurance Revenue Analyst II 47082 MS-16 

Unemployment Insurance Revenue Specialist 47087 MS-10 

Unemployment Insurance Special Agent 47096 MS-19 

Utility Engineer I 47451 MS-20 

Utility Engineer II 47452 MS-24 

Vehicle Compliance Inspector 47570 MS-15 

Vehicle Emission Compliance Inspector 47580 MS-10 

Vehicle Emission Compliance Supervisor 47583 MS-12 

Vehicle Emission Quality Assurance Auditor 47584 MS-10 

Vehicle Permit Evaluator 47585 MS-08 

Veterans Educational Specialist I 47681 MS-12 

Veterans Educational Specialist II 47682 MS-16 

Veterans Educational Specialist III 47683 MS-25 

Veterans Employment Representative I 47701 MS-11 
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Veterans Employment Representative II 47702 MS-14 

Veterans Nursing Assistant – Certified 47750 MS-05 

Veterans Service Officer 47800 MS-11 

Veterans Service Officer Associate 47804 MS-10 

Veterinarian I 47901 MS-19 

Veterinarian II 47902 MS-23 

Veterinarian III 47903 MS-25 

Veterinary Consumer Safety Officer 47911 MS-20 

Veterinary Pathologist 47916 MS-29 

Veterinary Supervisor I 47917 MS-25 

Veterinary Supervisor II 47918 MS-26 

Vision/Hearing Consultant I 47941 MS-14 

Vision/Hearing Consultant II 47942 MS-23 

Vision/Hearing Consultant III 47943 MS-25 

Vital Records Quality Control Inspector 48000 MS-10 

Vocational Instructor 48200 MS-09 

Volunteer Services Coordinator I 48481 MS-10 

Volunteer Services Coordinator II 48482 MS-14 

Volunteer Services Coordinator III 48483 MS-19 

Wage Claims Specialist 48770 MS-06 

Warehouse Claims Specialist 48780 MS-22 

Warehouse Examiner 48881 MS-13 

Warehouse Examiner Specialist 48882 MS-18 

Warehouse Examiner Supervisor 48786 MS-20 

Waterways Construction Supervisor I 49061 MS-14 

Waterways Construction Supervisor II 49062 MS-19 

Weatherization Specialist I 49101 MS-11 

Weatherization Specialist II 49102 MS-16 

Weatherization Specialist III 49103 MS-23 

Weatherization Specialist Trainee 49105 MS-09 

Well Inspector I 49421 MS-11 

Well Inspector II 49422 MS-18 

Well Inspector Specialist 49424 MS-24 

Well Inspector Trainee 49425 MS-09 

Workers Compensation Insurance Compliance Investigator 49640 MS-23 
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NOTE: Effective January 1, 2008, the merit compensation grade 12 in the Personnel Code [20 

ILCS 415/8b.18(a) and (b) and 8b.19(a) and (b)] that formerly was indicated by MC-12 

is MS-32. 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 

 

Section 310.415  Merit Compensation Salary Range Assignments 

 

a) Emergency, Temporary or Provisional Positions – When a position is allocated to 

a title only assigned to a bargaining unit pay grade and the agency is to appoint an 

employee to the position on an Emergency (80 Ill. Adm. Code 302.150(b)), 

Temporary (80 Ill. Adm. Code 302.150(c)) or Provisional (80 Ill. Adm. Code 

302.150(d)) basis, a merit compensation salary range to be used for the position 

shall be assigned to the title as approved by the Director of Central Management 

Services.  The approval of the merit compensation salary range assignment shall 

be after comparing the highest maximum base salary within the bargaining unit 

pay grade assigned the title with the maximum base salary in the merit 

compensation salary range that is not more than the highest maximum base salary 

within the bargaining unit pay grade and after considering the merit compensation 

salary ranges assigned to other titles in the same classification series and the merit 

compensation salary ranges assigned to other titles assigned the same bargaining 

unit pay grade.  The titles and their merit compensation salary range assignments 

from the previous and anticipated fiscal years shall be listed in the Section 

310.410 proposed amendments to the Pay Plan for adoption at the beginning of 

each fiscal year. 

 

b) Trainee Program Titles – When a classification is established as a Trainee 

Program (80 Ill. Adm. Code 302.170), the merit compensation salary range 

assigned to the Trainee Program title shall be approved by the Director of Central 

Management Services.  The approval shall be based on the recommendation of 

the agency head where the Trainee Program is established, comparison of the 

salary ranges assigned to other Trainee Program titles, and the maximum base 

salary in the recommended merit compensation salary range normally being less 

than the in-hire rate or the minimum base salary of the targeted classification title 

for which training is being conducted. 

 

c) Positions excluded from bargaining unit representation by the Illinois Labor 

Relations Board – When a position is allocated to a title only assigned to a 

bargaining unit pay grade and the agency or the position is excluded from 
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bargaining unit representation by the Illinois Labor Relations Board, a merit 

compensation salary range to be used for the position shall be assigned to the title 

as approved by the Director of Central Management Services.  The approval of 

the merit compensation salary range assignment shall be made using the 

provisions in subsection (a) if the title is not a Trainee Program title or subsection 

(b) if the title is a Trainee Program title. 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 

 

Section 310.470  Adjustment  

 

An employee may receive an upward adjustment in base salary for the purpose of correcting a 

previous error or oversight or when the best interests of the agency and the State of Illinois will 

be served.  Adjustments shall have the prior approval of the Director of Central Management 

Services.  An adjustment at the time of entrance into State government requires supporting 

documentation in the candidate's CMS employment application (CMS-100).  An adjustment at 

the time substantial additional duties and responsibilities are added to a position allocated to a 

broad-band title requires that the substantial additional duties and responsibilities be documented 

on an updated position description (CMS-104) and are reflected on the organization chart.  In 

determining the appropriateness of a request for a salary adjustment by an employing agency, the 

Director of Central Management Services will consider whether the need for the adjustment is 

substantial, whether the action is consistent with the treatment of other similar situations, and 

whether the action is equitable in view of the particular circumstances prompting the request.  

The approval of an adjustment at the time of entrance into State government is based on the 

candidate's documented directly-related education and experience exceeding the minimum 

requirements in the class specification, prior base salary history, staffing needs and requirements 

of the employing agency, and labor market influences on the recruitment for the position 

classification or position.  The adjustment shall not change the creditable service date. 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 

 

Section 310.480  Decreases in Pay  

 

Employees subject to this Part shall have their salaries reduced only as specified in this 

Sectionbelow.  Any reduction in salary shall become effective on the first day of the month 

following approval of the reduction.  

 

a) Demotion for Cause to a Lower Class – If the employee's current base salary is 

within the lower salary range, it shall be retained without change, but shall be 
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reduced to the maximum of the lower salary range if in excess of that 

maximumthereof.  An employee demoted during a probationary period following 

promotion will have the base salary reduced to the same salary the employee 

received before being promoted and the previous creditable service date will be 

restored.  

 

b) Position Reallocated to a Lower Class – If the employee's current base salary is 

within the lower salary range, it shall be retained without change, but shall be 

reduced to the maximum of the lower salary range if init excess of that 

maximumthereof.  However, as provided in Section 8(a) of the Personnel Code, 

the pay of an employee whose position is reallocated because of duties and 

responsibilities after appointment to thatsuch position shall not be required to be 

lowered to a salary within the range for a period of one year.  The reallocation 

shall not change the creditable service date. 

 

c) Voluntary Reduction to a Lower Class – If the employee's current base salary is 

within the lower salary range, it shall be retained without change, but shall be 

reduced to the maximum of the lower salary range if in excess of that 

maximumthereof.  However, an employee who voluntarily requests a reduction 

during a probationary period following a promotion will have the base salary 

reduced to the same salary in the lower salary range from which the employee 

was promoted and the previous creditable service date will be restored.  

 

d) Assignment of a Lower Salary Range to a Class – If the employee's current base 

salary is within the lower salary range, it shall be retained without change, but 

shall be reduced to the maximum of the lower salary range if in excess of that 

maximumthereof.  The reevaluation shall not change the creditable service date. 

 

e) Adjustment – An employee may receive a downward adjustment in base salary 

for the purpose of correcting a previous error or oversight or when the best 

interest of the agency or the State of Illinois will be served.  Adjustments must 

have the prior approval of the Director of Central Management Services in 

writing.  In determining the appropriateness of a request for a salary adjustment 

by an employing agency, the Director of Central Management Services will 

consider whether the need for the adjustment is substantial, whether the action is 

consistent with the treatment of other similar situations, and whether the action is 

equitable in view of the particular circumstances prompting the request.  The 

adjustment shall not change the creditable service date.  The following applies to 

AFSCME employees. When a payroll adjustment is made for an AFSCME 
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represented employee covered by the Agreement signed August 21, 2019, upon 

request, an explanation for the adjustment shall be given to the employee.  Where 

the State seeks to recoup overpayment to employees, it shall be at no greater rate 

than 15 percent, consistent with allowed under the Garnishment Laws and subject 

to the Rules and Regulations of the Office of the Comptroller. However, nothing 

in this provision precludes the State and employee, upon request of either party, 

from agreeing to a different payment plan.  Should the State assert an 

overpayment of wages to an employee, the State shall provide written notice of 

such overpayment to the employee and shall provide an opportunity for the 

employee to contest the deduction in accordance with the Rules and Regulations 

of the Office of the Comptroller.  Upon request of the employee, the State shall 

provide documentation and records of the overpayment and deductions. 

 

f) Reclassification – If the employee's current base salary is within the lower salary 

range, it shall be retained without change.  If the employee's current base salary is 

higher than the maximum of the lower salary range, the base salary shall be 

reduced to the maximum of the lower salary range.  As provided in Section 8(a) 

of the Personnel Code, the base salary shall not be lowered to a salary within the 

range for a period of one year. 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 

 

Section 310.490  Other Pay Provisions  
 

a) Transfer – Upon assignment of an employee to a vacant position in a class with 

the same salary range as the class for the position being vacated, the employee's 

base salary will not be changed.  Upon separation and subsequent appointment to 

a position in the same salary range, no increase in salary will be given.  

 

b) Entrance Base Salary –  

 

1) When a candidate only meets the minimum requirements of the class 

specification upon entry to State service, an employee's entrance base 

salary is the in-hire rate or the minimum base salary of the salary range.   

 

2) Qualifications Above Minimum Requirements – If a candidate possesses 

directly-related education and experience in excess of the minimum 

requirements of the class specification, the employing agency may offer 

the candidate an entrance base salary that is not more than 5% above the 
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candidate's current base salary.  Any deviation from the 5% maximum is a 

special salary adjustment (see Section 310.470). 

 

3) Area Differential – For positions where additional compensation is 

required because of dissimilar economic or other conditions in the 

geographical area in which the positions are established, a higher entrance 

salary may be authorized by the Director of Central Management Services.  

Present employees receiving less than the new rate of pay shall be 

advanced to the new rate.  

 

c) Geographical Transfer – Upon geographical transfer from or to an area for which 

additional compensation has been authorized, an employee will receive an 

adjustment to the appropriate salary level for the new geographical area of 

assignment, effective the first day of the month following the date of assignment.  

 

d) Differential and Overtime Pay – An eligible employee may have an amount added 

to the base salary for a given pay period for work performed in excess of the 

normal requirements for the position and work schedule, as follows:  

 

1) Shift Differential Pay – An employee may be paid an amount in addition 

to the base salary for work performed on a regularly scheduled second or 

third shift.  The additional compensation will be at a rate and in a manner 

approved by the Director of Central Management Services.  The Director 

of Central Management Services will approve the manner and rate of this 

provision after considering the need of the employing agency, the 

treatment of other similar situations, prevailing practices of other 

employers, and the equity of the particular circumstances.  

 

2) Overtime Pay −  

 

A) Eligibility − The Director of Central Management Services shall 

maintain a listing of classes of positions subject to the provisions 

of the Merit Compensation System that are eligible for overtime 

compensation.  Classes in salary ranges MS-23 and below are 

eligible for straight-time overtime unless exceptions are 

determined by the Director of Central Management Services or 

federal guidelines.  Employees in these classes of positions who 

are assigned and perform work in excess of the normal work 

schedule as established by the agency shall be compensated at a 
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straight-time rate on either a cash or compensatory time-off basis 

for all hours worked in excess of a normal work week.  Overtime 

in less than one-half hour increments per day shall not be accrued.  

Classes in MS-24 and above are not eligible for overtime unless 

required by federal regulation or approved by the Director of 

Central Management Services.  Exceptions must be requested by 

the employing agency and will be determined on the basis of the 

special nature of the situation, a substantial need to provide 

overtime compensation and a significant number of hours worked 

beyond the normal work schedule, and will be granted only for a 

specified time period for which the special situation is expected to 

exist. 

 

B) Compensatory Time − i)For Merit Compensation Employees − 

Employees who are eligible for compensatory time may request 

such time, which may be granted by the agency at its discretion, 

considering, among other things, its operating needs.  

Compensatory time shall be taken within the fiscal year it was 

earned at a time convenient to the employee and consistent with 

the operating needs of the agency.  Compensatory time shall be 

accrued at the rate in which it is earned (straight time or time and a 

half), but shall not exceed 120 hours in any fiscal year.  

Compensatory time approved for non-union employees will be 

earned after 40 actual work hours in a workweek.  Compensatory 

time not used by the end of the fiscal year in which it was earned 

shall be liquidated and paid in cash at the rate it was earned.  Time 

spent in travel outside the normal work schedule shall not be 

accrued as compensatory time except as provided by labor 

contracts and the Federal Fair Labor Standards Act.  At no time are 

overtime hours or compensatory time to be transferred from one 

agency to another agency. 

 

ii) When Represented by AFSCME – If evidence 

demonstrates that circumstances prevented an employee 

from receiving a rest period or resulted in a rest period 

being interrupted, and no alternative time is authorized, the 

employee shall be entitled to compensatory time.  For 

employees represented by AFSCME except CU-500, 

accrued compensatory time not used by the end of the fiscal 
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year in which it was earned shall be liquidated and paid in 

cash at the rate it was earned.  Notwithstanding the above, 

employees who schedule compensatory time off by June 

30th of the fiscal year shall be allowed to use the time 

through August 15th of the subsequent fiscal year.  For 

employees represented by CU-500, hours worked in excess 

of the established work week but less than forty (40) shall 

not normally be compensated, provided that for such time 

so worked, compensatory overtime shall be accrued at the 

rate equal to the time so worked and compensatory time off 

shall be granted by the Employer within the fiscal year 

earned at a time convenient to the employee consistent with 

the operating needs of the Employer, and if not so granted 

or taken, accrued compensatory time shall be liquidated in 

cash before the end of the fiscal year in which earned. 

Notwithstanding the above, employees who schedule 

compensatory off by June 1st of the fiscal year shall be 

allowed to use such time through August 1st of the 

following fiscal year.  Employees who earn compensatory 

time after June 1st shall be allowed to use such 

compensatory time through August 15th of the subsequent 

fiscal year. Employees who receive an unpaid lunch period 

and are required to work at their work assignments during 

such period and who are not relieved, shall have such time 

counted as hours worked for the purposes of Section 2 

below and shall be compensated at the appropriate 

compensatory straight or overtime rate, whichever may be 

applicable.  Where it is currently the practice, whenever 

only one (1) Lieutenant is scheduled to work a particular 

shift, if the Lieutenant is not able to be relieved, a paid 

lunch shall be granted.  The "purposes of Section 2 below" 

is being clarified with AFSCME. 

 

e) Equivalent Earned Time –  

 

1) Eligibility – Employees who are non-union, exempt under the Federal Fair 

Labor Standards Act, and in positions not eligible for overtime 

compensation may receive equivalent earned time for hours worked in 
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excess of the hours per week indicated in the approved work schedule (see 

80 Ill. Adm. Code 303.300(c)) assigned to the employee. 

 

2) Accrual –  

 

A) Employees who are eligible for equivalent earned time shall 

request that time before working in excess of the hours per week 

indicated in the approved work schedule (80 Ill. Adm. Code 

303.300) assigned to the employee.  Requests for equivalent 

earned time may be granted by the agency at its discretion, 

considering its operating needs.  Equivalent earned time shall be 

accrued at straight time only to a maximum of 240 hours at any 

time. 

 

B) Equivalent earned time will accrue in no less than one-quarter hour 

increments.  Time spent in travel outside the normal work schedule 

shall not be counted toward accrual of equivalent earned time. 

 

3) Compensation – Any approved equivalent earned time shall be taken at a 

time convenient to the employee and consistent with the operating needs 

of the agency.  The equivalent earned time may be taken in increments of 

not less than one-quarter hour after a minimum use of one-half hour any 

time after it is earned.  At no time is equivalent earned time to be 

converted into cash payment.  Equivalent earned time may transfer from 

one agency to another at the discretion of the agency head of the agency to 

which the employee is moving. 

 

4) Employees in Positions Represented by an American Federation of State, 

County and Municipal Employees Bargaining Unit − Employees shall 

retain their equivalent earned time upon their positions' representation by 

an American Federation of State, County and Municipal Employees 

bargaining unit.  The use of the equivalent earned time is approved by 

supervisors, prior to other benefit time excluding sick and personal 

business leave, in increments of fifteen minutes after the initial use of 

one-half hour, and granted under the same criteria as vacation time.  

Employees may substitute equivalent earned time for sick leave in 

accordance to sick leave policies and procedures. 

 

f) Part-Time Work – Part-time employees whose base salary is other than an hourly 
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or daily basis shall be paid on a daily rate basis computed by dividing the annual 

rate of salary by the total number of work days in the year.  

 

g) Lump Sum Payment – Lump sum payment shall be provided for accrued 

vacation, sick leave and unused compensatory overtime at the current base rate to 

those employees separated from employment under the Personnel Code.  Leaves 

of absence and temporary layoff (per 80 Ill. Adm. Code 302.510) are not 

separations and therefore lump sum payments cannot be given in these 

transactions.  Methods of computation are explained in Section 310.520(a).  

 

AGENCY NOTE:  The method to be used in computing lump sum payment for 

accrued vacation, sick leave and unused compensatory overtime for an incumbent 

entitled to shift differential during the regular work hours will be to use the 

current base salary plus the shift differential pay.  Sick leave earned prior to 

January 1, 1984 and after December 31, 1997 is not compensable.  Sick leave 

earned and not used between January 1, 1984 and December 31, 1997 will be 

compensable at the current base daily rate times one-half of the total number of 

compensable sick days.  

 

h) Salary Treatment upon Return from Leave –  

 

1) An employee returning from Military Leave (80 Ill. Adm. Code 302.220 

and 303.170), Peace Corps Leave (80 Ill. Adm. Code 302.230), 

Service-Connected Disability Leave (80 Ill. Adm. Code 303.135), 

Educational Leave (80 Ill. Adm. Code 302.215), Disaster Service Leave 

With Pay (80 Ill. Adm. Code 303.175), Disaster Service Leave With Pay – 

Terrorist Attack (80 Ill. Adm. Code 303.176), Family Responsibility 

leaveLeave (80 Ill. Adm. Code 303.148), leaveLeave to accept a 

temporary, emergency, provisional, exempt (80 Ill. Adm. Code 303.155) 

or trainee position, leaveLeave to serve in domestic peace or job corps (80 

Ill. Adm. Code 302.230), or leave to serve in an interim assignment will 

have the employee's salary established as determined appropriate by the 

employing agency and approved by the Director of Central Management 

Services.  However, in no event is the resulting salary to be lower than the 

minimum rate or higher than the maximum rate of the salary range. 

Creditable service date will be maintained. 

 

2) An employee returning to the employee's former salary range from any 

other leave (not mentioned in subsection (h)(1)) of over 14 days will be 
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placed at the salary which the employee received prior to the leave and the 

creditable service date will be extended by the duration of the leave.  

 

i) Employees in classes that are made subject to the Merit Compensation System 

will retain their current salary, except that in no event is the resultant salary to be 

lower than the minimum rate or higher than the maximum rate of the new salary 

range.  

 

j) Temporary Assignment Pay – 1)When Required to Use Second Language Ability 

– Employees who are bilingual or have the ability to use sign language, Braille, or 

another second language (e.g., Spanish) and whose job descriptions do not require 

that they do so shall be paid temporary assignment pay when required to perform 

duties requiring the ability.  The temporary assignment pay received is prorated 

based on 5% or $100 per month, whichever is greater, in addition to the 

employee's base rate. 

 

2) When an employee in a position represented by AFSCME – When an 

employee in a position represented by an AFSCME bargaining unit and 

allocated to the Public Service Administrator title is temporarily assigned 

to a non-bargaining unit position, the time frame shall not exceed 9 

months, unless mutually agreed otherwise. 

 

k) Salary Treatment Upon Reemployment –  

 

1) Upon the reemployment of an employee in a class with the same salary 

range as the class for the position held before layoff, the employee will be 

placed at the same salary as held at the time of the layoff, and the 

employee's creditable service date will be adjusted to reflect that time on 

layoff does not count as creditable service time.  

 

2) Upon the reemployment of an employee in a class at a lower salary range 

than the range of the class for the position held before layoff, the 

employee will be placed at the same salary as held at the time of layoff, 

except that if this exceeds the maximum of the new range, the employee 

will be placed at that maximum salary.  The creditable service date will be 

adjusted to reflect that time on layoff does not count as creditable service 

time.  

 

l) Reinstatement – The salary upon reinstatement should not provide more than a 
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5% increase over the candidate's current base salary or exceed the salary rate held 

in the position in whichwhere previously certified without prior approval of the 

Director of Central Management Services.  In no event is the resulting salary to be 

lower than the minimum rate or higher than the maximum rate of the salary range. 

Any deviation from the 5% maximum, except when the resulting salary is the 

minimum rate of the salary range, is a special salary adjustment (see Section 

310.470). 

 

m) Bilingual Pay – Individual positions whose job descriptions require the use of sign 

language, Braille, or another second language (e.g., Spanish) shall receive 5% or 

$100 per month, whichever is greater, in addition to the employee's base rate.  

 

n) Clothing or Equipment Allowance – An employee may be paid an amount in 

addition to the employee's base salary to compensate for clothing or equipment 

that is required in the performance of assigned duties.  The amount will be 

determined by the Director of the employing agency, and will require approval of 

the Director of Central Management Services.  The Director of Central 

Management Services will approve the manner and rate of this provision after 

considering the need of the employing agency, the treatment of other similar 

situations, prevailing practices of other employers, and the equity of the particular 

circumstance.  

 

o) Interim Assignment Pay – This subsection of the Pay Plan explains interim 

assignment pay as applied to certified non-bargaining unit employees in a merit 

compensation (including broad-band) position assigned to perform on a full-time 

interim basis and be accountable for the higher-level duties and responsibilities of 

the non-bargaining unit (merit compensation, including broad-band) position.  On 

the effective date of the employee's interim assignment (80 Ill. Adm. Code 

302.150(j)), the employee shall receive an adjustment as if the employee received 

a promotion into the higher range. When assigned to the merit compensation 

position, the adjustment is an amount not more than 5% of the employee's current 

base salary.  In no event is the resulting salary to be lower than the minimum rate 

or greater than the maximum rate of the salary range to which the employee is 

being assigned.  Upon interim assignment, the employee's creditable service date 

shall not change.  Any deviation from the 5% maximum, except when the 

resulting salary is the minimum rate of the salary range, is a special salary 

adjustment (see Section 310.470). 
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p) International Differential Pay − For positions with a headquarters outside of the 

United States, a differential shall be made once a month to the base salary of the 

employee residing outside the United States to compensate for a change in the 

currency exchange rate. 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 

 

Section 310.500  Definitions  

 

The following are definitions of certain terms and are for purposes of clarification as they affect 

the Merit Compensation System only.  

 

"Adjustment in Salary" − A change in salary occasioned by previously committed 

error or oversight, or required in the best interest of the agency or the state as 

defined in Sections 310.470 and 310.480.  

 

"Agency" means an agency (e.g., Department, Board, Commission, etc.) of 

Illinois State government whose employees are subject to this Part. 

 

"Base Salary" − The dollar amount of pay of an employee as determined under 

the provisions of the Merit Compensation System.  Base salary does not include 

commission, incentive pay, bilingual pay, longevity pay, overtime pay, shift 

differential pay or deductions for time not worked.  

 

"Bilingual Pay" – The dollar amount per month, or percentage of the employee's 

monthly base salary, paid in addition to the employee's base salary when the 

individual position held by the employee has a job description that requires the 

use of sign language, Braille, or another second language (e.g., Spanish), or that 

requires the employee to be bilingual. 

 

"Classification" – The classification established by the Department of Central 

Management Services and approved by the Civil Service Commission based on 

Section 8a(1) of the Personnel Code [20 ILCS 415] and to which one or more 

positions are allocated based upon similarity of duties performed, responsibilities 

assigned and conditions of employment.  Classification may be abbreviated to 

"class" and referred to by its title or title code. 

 

"Class Specification" – The document comprising the title, title code, effective 

date, distinguishing features of work, illustrative examples of work and desirable 
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requirements. 

 

"Creditable Service" − All service in full or regularly scheduled part-time pay 

status beginning with the date of initial employment or the effective date of the 

last in-range or promotional salary increase.  Reevaluations (Sections 310.460(c) 

and 310.480(d)), reallocations (Sections 310.460(b) and 310.480(b)), adjustments 

(Sections 310.470, 310.480(e) and 310.495(c)) and interim assignments (Section 

310.490(p)) shall not change the creditable service date.  

 

"Comparable Classes" − Two or more classes that are in the same salary range.  

 

"Demotion" − The assignment for cause of an employee to a vacant position in a 

class in a lower salary range than the former class.  

 

"Department" or "CMS" means the Department of Central Management Services. 

 

"Differential" − The additional compensation added to the base salary of an 

employee resulting from conditions of employment imposed during the normal 

schedule of work.  

 

"Director" means the Director of the Department of Central Management 

Services. 

 

"Entrance Base Salary" − The initial base salary assigned to an employee upon 

entering State service.  

 

"In-hire Rate" – An in-hire rate is a minimum rate/step for a class that is above or 

below the normal minimum of the range or full scale rate, as approved by the 

Director of Central Management Services after a review of competitive market 

starting rates for similar classes or as negotiated between the Director of Central 

Management Services and a bargaining unit. 

 

"Maximum Rate of Pay" − The highest rate of pay for a given salary range.  

 

"Minimum Rate of Pay" − The lowest rate of pay for a given salary range.  

Normally the minimum rate of pay represents the salary to be paid a qualified 

employee who is appointed to a position in a class assigned to a given salary 

range.  
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"Option" − The denotation of directly-related education, experience and/or 

knowledge, skills and abilities required to qualify for the position allocated to the 

classification.  The requirements may meet or exceed the requirements indicated 

in the class specification.  The following options are for the Public Service 

Administrator classification and have a negotiated pay grade and/or a broad-

banded salary range assigned: 

 

1 = General 

Administration/Business/Marketing/Labor/Personnel 

2 = Fiscal Management/Accounting/Budget/Internal 

Audit/Insurance/Financial 

2B = Financial Regulatory 

2C = Economist 

3 = Management Information System/Data Processing/ 

Telecommunications 

3J = Java Application Developer 

3N = Networking 

4 = Physical Sciences/Environment 

6 = Health and Human Services 

6C = Health Statistics 

6D = Health Promotion/Disease Prevention 

6E = Laboratory Specialist 

6F = Infectious Disease 

6G = Disaster/Emergency Medical Services 

6H = Illinois Council on Developmental Disabilities Program 

Specialist 

7 = Law Enforcement/Correctional 

7A = Special Agent Supervisor 

8A = Special License − Architect License 

8B = Special License − Boiler Inspector License 

8C = Special License − Certified Public Accountant 

8D = Special License − Federal Communications Commission 

License/National Association of Business and 

Educational Radio 

8E = Special License − Engineer (Professional) 

8F = Special License − Federal Aviation Administration 

Medical Certificate/First Class 

8G = Special License − Clinical Professional Counselor 

8H = Special License − Environmental Health Practitioner 
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8I = Special License − Professional Land Surveyor License 

8J = Food Sanitation Certificate/Licensed Dietitian 

8K = Special License − Licensed Psychologist 

8L = Special License − Law License 

8N = Special License − Registered Nurse License 

8O = Special License − Occupational Therapist License 

8P = Special License − Pharmacist License 

8Q = Special License − Religious Ordination by Recognized 

Commission 

8R = Special License − Dental Hygienist 

8S = Special License − Social Worker/Clinical Social Worker 

8T = Special License − Professional Educator License and 

Administrative Endorsement 

8U = Special License − Physical Therapist License 

8V = Special License − Audiologist License 

8W = Special License − Speech-Language Pathologist License 

8Y = Special License − Plumbing License 

8Z = Special License − Special Metrologist Training 

9A = Special License – Certified Internal Auditor 

9B = Special License – Certified Information Systems Auditor 

9C = Special License – Landscape Architect 

9D = Special License – Certified Real Estate Appraisal License 

9G = Special License − Registered Professional Geologist 

License 

 

The following options are for the Senior Public Service Administrator 

classification and have a negotiated pay grade and/or a broad-banded salary 

range assigned: 

 

1 = General 

Administration/Business/Marketing/Labor/Personnel 

2 = Fiscal Management/Accounting/Budget/Internal 

Audit/Insurance/Financial 

2A = Revenue Audit Field Manager 

2B = Financial Regulatory 

2C = Economist 

3 = Management Information System/Data 

Processing/Telecommunications 

4 = Physical Sciences/Environment 
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5 = Agriculture/Conservation 

6 = Health and Human Services 

6H = Developmental Disabilities Program Policy 

7 = Law Enforcement/Correctional 

7A = Criminal Investigation Chief 

8A = Special License – Architect License 

8B = Special License – Boiler Inspector License 

8C = Special License – Certified Public Accountant/Certified 

Internal Auditor/Certified Information Systems Auditor 

8D  = Special License – Dental License 

8E  = Special License – Engineer (Professional) 

8F  = Special License – Clinical Professional Counseling 

8G  = Special License – Geologist License 

8H  = Special License – Environmental Health Practitioner 

8I  = Special License – Illinois Auctioneer License 

8K  = Special License – Licensed Psychologist 

8L  = Special License – Law License (Illinois) 

8M  = Special License – Veterinary Medicine License 

8N  = Special License – Nurse (Registered IL) License 

8O  = Special License – Occupational Therapist License 

8P  = Special License – Pharmacist License 

8Q  = Special License – Nursing Home Administration License 

8R  = Special License – Real Estate Brokers License 

8S  = Special License – Social Worker/Clinical Social Worker 

8T  = Special License – Professional Educator License and 

Administrative Endorsement 

8U = Special License – Landscape Architect 

8Z  = Special License – Certified Real Estate Appraisal License 

 

Other classification titles contain an option and the option also may denote 

differences in the distinguishing features of work indicated in the classification 

specification.  The classification titles containing an option are: 

 

Children and Family Service Intern, Option 1 

Children and Family Service Intern, Option 2 

Health Services Investigator II, Option A – General 



     ILLINOIS REGISTER            4869 

 20 

DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

Health Services Investigator II, Option C – Pharmacy 

Substance Inspector 

Juvenile Justice Youth and Family Specialist Option 1 

Juvenile Justice Youth and Family Specialist Option 2 

Medical Administrator I Option C 

Medical Administrator I Option D 

Medical Administrator II Option C 

Medical Administrator II Option D 

Physician Specialist − Option A 

Physician Specialist − Option B 

Physician Specialist − Option C 

Physician Specialist − Option D 

Physician Specialist − Option E 

Research Fellow, Option B 

 

"Performance Review" − The required review of an employee's on-the-job 

performance as measured by a specific set of criteria.  

 

"Performance Review Date" − The date on which the annual merit increase and 

bonus shall be made effective if a performance review indicates it is appropriate. 

Actual performance review procedures are to be completed prior to the effective 

date of any recommendation to allow sufficient time for the records to be 

processed by the originating agency.  

 

"Promotion" − The appointment of an employee, with the approval of the agency 

and the Department of Central Management Services, to a vacant position in a 

class in a higher salary range than the former class.  

 

"Reallocation" − A position action in which gradual changes in a single position's 

assigned duties and responsibilities accumulate and result in the assignment of the 

position to another class.  

 

"Reclassification" – A position action that occurs subsequent to approval of a new 

or revised classification by the Civil Service Commission and results in the 

assignment of a position or positions to a different class. 

 

"Reevaluation" − The assignment of a different salary range to a class of positions 

based upon a change in relation to other classes or to the labor market.  
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"Salary Range" − The dollar values encompassed by the minimum and maximum 

rates of pay of a salary range assigned to a class title.  

 

"Transfer" − The assignment of an employee to a vacant position in a class having 

the same salary range.  

 

"Work Year" − That period of time determined by the agency and filed with the 

Department of Central Management Services in accordance with 80 Ill. Adm. 

Code 303.300.  

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 

 

Section 310.530  Implementation  
 

a) The salary schedules for the Merit Compensation System will continue as set 

forth in Appendices D and G of the Pay Plan.  

 

b) The Merit Increase and Bonus Guidechart as set forth in Section 310.540 of the 

Pay Plan.  

 

c) The Fiscal Year 2021 Merit Compensation Cost-of-Living Adjustment as set forth 

in Section 310.550. 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 

 

Section 310.550  Fiscal Year 2021 Merit Compensation Cost-of-Living AdjustmentFiscal 

Year 1985 Pay Changes in Merit Compensation System Effective July 1, 1984 (Repealed) 

 

Effective July 1, 2020, each current merit compensation (includes broad-band) State employee 

shall receive a 2.10% cost-of-living adjustment to the employee's base salary.  No temporary, 

emergency or provisional employee shall receive the cost-of-living adjustment.  The Department 

shall program the cost-of-living adjustment automatically.  No agency action will be required. 

 

(Source:  Former Section 310.550 repealed at 9 Ill. Reg. 10663, effective July 1, 1985; 

new Section 310.550 added at 44 Ill. Reg. ______, effective ____________) 
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Section 310.APPENDIX A   Negotiated Rates of Pay  
 

Section 310.TABLE A   RC-104 (Conservation Police Supervisors, Illinois Fraternal Order 

of Police Labor Council) 

 

Title Title Code Bargaining Unit Pay Plan Code 

Conservation Police Sergeant 09347 RC-104 Q 

Conservation Police Lieutenant 09339 RC-104 Q 

 

NOTES:  Determination of Pay Grade Assignment to Classification – The State agrees to 

negotiated with the Union as to the appropriate pay grade to be assigned to job 

classifications determined to be in the RC-104 bargaining unit.  If no agreement is 

reached between the parties, the Union shall be allowed to file a grievance in 

accordance with Article X of the Agreement between the State of Illinois-

Department of Central Management Services (Natural Resources) and the Illinois 

Fraternal Order of Police (FOP) Labor Council signed July 31, 2019.  The grievance 

shall be filed at Step 4 of the grievance procedure.  In the event that an appropriate 

resolution is not reached at Step 4, then the issue may be submitted to an arbitrator,  

The arbitrator shall determine the reasonableness of the proposed salary grade in 

relationship to:  a) the job content and responsibilities attached thereto in 

comparison with the job content and responsibilities of other position classifications 

in the classification series and in the bargaining unit; b) like position with similar 

job content and responsibilities within the labor market generally.  The pay grade 

originally assigned by the State shall remain in effect pending the arbitrator's 

decision.  

 

Step Placement – Employees shall have their salary history rebuilt and employees shall 

be placed on the correct step for the salary steps missed during the 2015 through 

2019 contract years, which includes back pay for steps missed including 

promotional steps missed. 

 

Stipend – Effective June 30, 2019, all bargaining unit employees shall receive a one-

time stipend of $2,500 prorated by 25% for each year the employee was employed 

from July 1, 2015 through July 1, 2019. 

 

Satisfactory Performance Increase (Step Increase) – For Steps 1 through 7, employees 

shall receive a step increase to the next higher step upon satisfactory completion of 
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twelve months of creditable service in the step and within the position classification, 

including successor title changes not involving pay grade changes. 

 

Clothing and Equipment Reimbursement – The State shall provide any special 

clothing, and/or equipment or the equivalent by reimbursement that is required by 

the State and/or is determined by the State as being necessary for the employees to 

perform their work. The State shall pay for the maintenance of all clothing and 

equipment determined by the State as being necessary.  The State shall reimburse 

employees for any losses of personal property incurred as a result of the 

performance of their official duties. 

 

In-Hire Rate – Effective July 31, 2019, new bargaining unit members, regardless of 

their current rank, shall be hired at 33% of the differential between a Conservation 

Police Officer II and the new member's new rank at the appropriate longevity level.  

Upon successful completion of 18 months of service, the new member shall be paid 

66% of the rank differential between a Conservation Police Officer II and the new 

member's new rank at the appropriate longevity level.  Upon completion of 36 

months of service, the new member shall be paid 100% of the rank differential 

between a Conservation Police Officer II and the new member's new rank at the 

appropriate longevity level. 

 

Longevity Bonus – Employees shall receive longevity bonuses at the beginning of the 

9, 10, 12.5, 14, 15, 17.5, 20, 21, 22.5 and 25 years of service. 

 

 

Effective July 1, 2015 
 

 S T E P S 

Title 1 2 3 4 5 6 7 

Conservation Police Sergeant 5598 5884 6168 6456 6755 7072 7236 

Conservation Police Lieutenant 5816 6114 6409 6708 7019 7347 7518 

 

Longevity Bonus Rates 

 

Title 

9  

Yrs 

10  

Yrs 

12.5 

Yrs 

14  

Yrs 

15  

Yrs 

17.5 

Yrs 

20  

Yrs 

21  

Yrs 

22.5 

Yrs 

25  

Yrs 

Conservation 

Police Sergeant 7400 7826 8020 8260 8500 8893 9317 9405 9841 10298 
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Conservation Police 

Lieutenant 7689 8131 8333 8582 8831 9240 9680 9773 10224 10700 

 

 

Effective January 1, 2020 
 

 S T E P S 

Title 1 2 3 4 5 6 7 

Conservation Police Sergeant 5,682 5,972 6,261 6,553 6,856 7,178 7,345 

Conservation Police Lieutenant 5,903 6,206 6,505 6,809 7,124 7,457 7,631 

 

Longevity Bonus Rates 

 

Title 

9  

Yrs 

10  

Yrs 

12.5 

Yrs 

14  

Yrs 

15  

Yrs 

17.5 

Yrs 

20  

Yrs 

21  

Yrs 

22.5 

Yrs 

25  

Yrs 

Conservation 

Police Sergeant 7,511 7,943 8,140 8,384 8,628 9,026 9,457 9,546 9,989 10,452 

Conservation 

Police Lieutenant 7,804 8,253 8,458 8,711 8,963 9,379 9,825 9,920 10,377 10,861 

 

 

Effective July 1, 2020 
 

 S T E P S 

Title 1 2 3 4 5 6 7 

Conservation Police Sergeant 5,801 6,097 6,392 6,691 7,000 7,329 7,499 

Conservation Police Lieutenant 6,027 6,336 6,642 6,952 7,274 7,614 7,791 

 
Longevity Bonus Rates 

 

Title 

9  

Yrs 

10  

Yrs 

12.5 

Yrs 

14  

Yrs 

15  

Yrs 

17.5  

Yrs 

20  

Yrs 

21  

Yrs 

22.5 

Yrs 

25  

Yrs 

Conservation 

Police Sergeant 7,669 8,110 8,311 8,560 8,809 9,216 9,656 9,746 10,199 10,671 

Conservation 

Police Lieutenant 7,968 8,426 8,636 8,894 9,151 9,576 10,031 10,128 10,595 11,089 
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Effective July 1, 2021 
 

 S T E P S 

Title 1 2 3 4 5 6 7 

Conservation Police Sergeant 6,030 6,338 6,644 6,955 7,277 7,618 7,795 

Conservation Police Lieutenant 6,265 6,586 6,904 7,227 7,561 7,915 8,099 

 
Longevity Bonus Rates 

 

Title 

9  

Yrs 

10  

Yrs 

12.5  

Yrs 

14  

Yrs 

15  

Yrs 

17.5 

Yrs 

20  

Yrs 

21  

Yrs 

22.5 

Yrs 

25  

Yrs 

Conservation Police 

Sergeant 7,972 8,430 8,639 8,898 9,157 9,580 10,037 10,131 10,602 11,093 

Conservation Police 

Lieutenant 8,283 8,759 8,977 9,245 9,512 9,954 10,427 10,528 11,014 11,527 

 

 

Effective July 1, 2022 
 

 S T E P S 

Title 1 2 3 4 5 6 7 

Conservation Police Sergeant 6,268 6,588 6,906 7,230 7,564 7,919 8,103 

Conservation Police Lieutenant 6,512 6,846 7,177 7,512 7,860 8,228 8,419 

 
Longevity Bonus Rates 

 

Title 

9  

Yrs 

10  

Yrs 

12.5 

Yrs 

14  

Yrs 

15  

Yrs 

17.5 

Yrs 

20  

Yrs 

21  

Yrs 

22.5 

Yrs 

25  

Yrs 

Conservation Police 

Sergeant 8,287 8,763 8,980 9,249 9,519 9,958 10,433 10,531 11,021 11,531 

Conservation Police 

Lieutenant 8,610 9,105 9,332 9,610 9,888 10,347 10,839 10,944 11,449 11,982 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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Section 310.APPENDIX A   Negotiated Rates of Pay 

 

Section 310.TABLE B   VR-706 (Assistant Automotive Shop Supervisors, Automotive Shop 

Supervisors and Meat and Poultry Inspector Supervisors, Laborers' − ISEA Local #2002)  
 

Title Title Code Bargaining Unit Pay Plan Code 

Assistant Automotive Shop Supervisor 01565 VR-706 B 

Automotive Shop Supervisor 03749 VR-706 B 

Meat and Poultry Inspector Supervisor 26073 VR-706 B 

 

NOTE:  Employer – "Employer" refers to the Illinois Departments of Central Management 

Services or Agriculture as the context may require. 

 

Pay Determinations for Successor, New or Changed Existing Classes –The Employer 

agrees to negotiate with the Union as to the appropriate pay grade to be assigned to 

job classifications determined to be in the VR-706 bargaining unit.  If no agreement 

is reached between the parties, the Union shall be allowed to file a grievance in 

accordance with Article 11 of the Agreement signed August 28, 2019.  The 

grievance shall be filed at Step 4 of the grievance procedure.  In the event that an 

appropriate resolution is not reached at Step 4, then the issue may be submitted to an 

arbitrator.  The arbitrator shall determine the reasonableness of the proposed salary 

grade in relationship to the job content and responsibilities attached thereto in 

comparison with the job content and responsibilities of other position classifications 

in the classification series and in the bargaining unit, and like positions with similar 

job content and responsibilities within the labor market generally.  The pay grade 

originally assigned by the Employer shall remain in effect pending the arbitrator's 

decision. 

 

Stipend – All bargaining unit employees on active payroll on August 28, 2019 shall 

receive a one-time stipend of $2,500 prorated by 25% for each year the employee 

was employed from July 1, 2015 through June 30, 2019.  The stipend shall be paid 

as soon as practicable after August 28, 2019. 

 

Sub-Steps – Step 1a, 1b, and 1c shall be implemented for all employees hired on or after 

April 1, 2013, with a 3% step differential.  Effective July 1, 2019, Step 1a, 1b, and 

1c shall be increased by $25 per month, with subsequent $25 per month increases 

effective.  Effective July 1, 2020 and,Step 1a, 1b, and 1c shall be increased by an 

additional $25 per month.  Effective  July 1, 2021, Step 1a, 1b, and 1c shall be 
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increased by an additional $25 per month.  The rates are set out in the rate tables 

below. 

 

General Increases – The pay rates for all bargaining unit positionsThe salary scale for all 

positions covered by the Agreement signed August 28, 2019 shall be increased by 

the specified percentage amounts effective on the following dates:  January 1, 2020, 

1.50%; July 1, 2020, effective January 1, 2020.  The salary scale for all positions 

covered by the Agreement signed August 28, 2019 shall be increased by 2.10%; July 

1, 2021, effective July 1, 2020.  The salary scale for all positions covered by the 

Agreement signed August 28, 2019 shall be increased by 3.95%; and July 1, 2022, 

effective July 1, 2021.  The salary scale for all positions covered by the Agreement 

signed August 28, 2019 shall be increased by 3.95%, effective July 1, 2022.  Pay 

rates for each step and their effective dates are listed in the rate tables in this Section. 

 

Step Increases – Upon satisfactory completion of twelve (12) months creditable service 

in a step, employees shall receive a step increase to the next higher step.  Other Pay 

Plan provisions under the Personnel Rules shall apply. 

 

Holiday Pay – An employee who is required to work on an approved State holiday may, 

at the employee's discretion, choose double time cash in lieu of having compensatory 

time off at a future date.  An employee who works on Thanksgiving Day, the day 

after Thanksgiving or Christmas Day is compensated at the rate of one time and one-

half (1½) cash payment in addition to Holiday pay.  For the purposes of overtime 

computation, holidays shall count as time worked, unless such holiday falls on the 

employee's regularly scheduled day off. Holiday time may be taken in one (1) hour 

increments.  To be eligible for holiday pay, the employee shall work the employee's 

last scheduled workday before the holiday and first day scheduled workday after the 

holiday, unless absence on either or both of these workdays is for good cause and 

approved by the operating agency. 

 

Bilingual Pay – Positions whose job descriptions require the use of sign language or 

which require the employee to be bilingual, shall receive an additional $100 per 

month or 5.0% of their monthly base salary whichever is greater. 

 

Grievance Time Off – The grievant and/or the Union steward shall be permitted 

reasonable time without loss of pay during their normal working hours to process a 

grievance.  No employee or Union steward shall leave his/her work to process a 

grievance without first notifying and receiving authorization from his/her supervisor, 

which authorizations shall not unreasonably be withheld.  Such leave shall not 
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interfere with the operating needs of the agency.  Such reasonable time off shall not 

exceed four (4) hours in any one day, except for arbitration days.  The Employer 

shall not be responsible for any subsistence expenses incurred by the grievants or the 

Union steward in the processing of grievances.  Such witnesses who have been 

subpoenaed and who are State employees and whose testimony is pertinent to the 

grievance presentation will be permitted reasonable time off without loss of pay to 

attend grievance or arbitration hearings.  

 

Maternity/Paternity/Adoption Leaves – All employees who provide proof of their 

pregnancy or that of their female partner at least 30 days prior to the expected due 

date will be eligible for 10 weeks (50 work days) of paid maternity/paternity leave 

for each pregnancy resulting in birth or multiple births.  Should both parents be 

employees they shall each be eligible for 10 weeks of paid maternity/paternity leave 

which may be taken consecutively or concurrently.  No employee will be allowed to 

take less than a full work week (5 consecutive days).  Regardless of the number of 

pregnancies in a year, no employee shall receive more than 10 weeks (50 work days) 

of paid leave under this Section per year.  The State shall require proof of the birth.  

In addition, non-married male employees may be required to provide proof of 

paternity such as a birth certificate or other appropriate documentation confirming 

paternity.  Leaves under this Section shall also be granted in cases of a full term still 

born child for a maximum of five (5) weeks.  All bargaining unit members are 

eligible for ten weeks (50 days) of paid leave with a new adoption, with the leave to 

commence when physical custody of the child has been granted to the member, 

provided that the member can show that the formal adoption process is underway.  

In the event the child was in foster care immediately preceding the adoption process, 

the leave will commence once a court order has been issued for permanent 

placement and the foster parent has been so notified of their right to adopt as long as 

the foster child has not resided in the home for more than three (3) years.  The 

agency personnel office must be notified, and the member must submit proof that the 

adoption has been initiated.  Should both parents be employees, they shall each be 

eligible for 10 weeks of paid maternity/paternity leave which may be taken 

consecutively or concurrently.  No employee will be allowed to take less than a full 

work week (5 consecutive work days).  Regardless of the number of adoptions in a 

year, no individual shall receive more than 10 weeks (50 work days) of said leave 

under this Section per year. Maternity/Paternity leave is for the purpose of bonding 

with the new member of the household. Employees are not eligible for the above 

referenced leave in the event the adoption is for a stepchild or relative with whom 

the employee has previously established residency, for a period one (1) year or more. 
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Bereavement Leave – Upon request, employees shall be granted paid leave of up to two 

(2) scheduled work days to attend the funeral or similar service, for related travel, 

and bereavement time, upon the death of a member of the employee's immediate 

family.  Leave shall be limited to one instance per calendar year.  Documentation of 

the reason for the funeral/bereavement leave, attendance at the funeral or similar 

service, and relationship to the deceased may be required.  Immediate family is 

defined pursuant to this Section as: father, mother, sister, brother, spouse, children, 

grandparent and grandchildren including relationships established by marriage.  For 

purposes of application of Bereavement Leave, relationships existing due to 

marriage will terminate upon death or divorce of the relative through whom the 

marriage relationship exists.  Current marital status will be defined in accordance 

with State law. 

 

Vacation Payment – If due to operational needs, the Employer cannot grant an 

employee's request for vacation time within the 24 month period after the expiration 

of the calendar year such time was earned, such vacation time shall be liquidated in 

cash at straight time provided the employee has made at least three (3) separate 

requests with at least 15 days between each request, for such time within the 

calendar year preceding liquidation.  No salary payment shall be made in lieu of 

vacation earned but not taken except as provided in this Section and on termination 

of employment for eligible employees with at least six (6) months of continuous 

service in which case the effective date of termination shall not be extended by the 

number of days represented by said salary payment. 

 

Temporary Assignment – No employee shall be required to work in a temporary 

position in excess of six (6) months per calendar year.  For a period in excess of six 

(6) months, the employer shall advise the Union as to the rationale for such 

extension.  This information shall be provided at the time the Employer determines 

to extend the temporary assignment.  The Employer agrees not to rotate temporary 

assignments for the purpose of avoiding temporary assignment pay. 

 

Clothing and Equipment – The Employer shall provide any special clothing, and/or 

equipment or the equivalent by reimbursement which is required by the Employer 

and/or is determined by the Employer as being necessary for such employees to 

perform their work.  Clothing will be provided to Automotive Shop Supervisors and 

Assistant Automotive Shop Supervisors.  If an employee elects not to utilize the 

provided clothing, the employee will notify management.  Employees are 

responsible for wearing solid colored slacks or jeans and a button shirt with a collar 

with no logos.  Such equipment issued remains the property of the Employer and 
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shall not be used by the employee at any time other than while said employee is on 

duty.  An employee shall be responsible for full and careful maintenance of this 

equipment.  In the event the Employer determines to add or remove special clothing 

and/or equipment, upon timely request by the Union, the parties shall negotiate the 

impact of the decision. 

 

Biannual Labor Management Meetings Attendance – The Employer shall allow up to 

two (2) bargaining unit employees to attend the biannual labor management 

meetings without loss of pay for their normal work hours.  Attendance at such 

meeting shall not be unreasonably denied but shall not interfere with the agency's 

operations.  Travel expenses associated with these meetings shall be the 

responsibility of the employee. 

 

2015-2019 Backpay – The Employer will pay bargaining unit members for all back pay 

owed from the wage freeze from 2015 to 2019, including any pay from missed steps 

or longevity adjustments. 

 

Longevity Pay – Effective July 1, 2013, an employee on Step 8, having 10 years of 

continuous service and three years creditable service at Step 8, shall be paid an 

additional $50 per month.  An employee with 15 years continuous services and three 

years of creditable service at Step 8 shall receive an additional $75 per month. 

 

 

Effective July 1, 2019 
 

 S T E P S 

Title 1c 1b 1a 1 2 3 4 5 6 7 8 

Assistant Automotive Shop 

Supervisor 3956 4086 4215 4320 4448 4576 4704 4831 4960 5090 5218 

Automotive Shop Supervisor 4865 5024 5184 5318 5484 5652 5818 5986 6153 6321 6487 

Meat and Poultry Inspector 

Supervisor 4180 4318 4454 4567 4764 4954 5142 5341 5641 5755 5812 

 

 

Effective January 1, 2020 
 

 S T E P S 

Title 1c 1b 1a 1 2 3 4 5 6 7 8 

Assistant Automotive Shop 

Supervisor 4015 4147 4278 4385 4515 4645 4775 4903 5034 5166 5296 
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Automotive Shop Supervisor 4938 5099 5262 5398 5566 5737 5905 6076 6245 6416 6584 

Meat and Poultry Inspector 

Supervisor 4243 4383 4521 4636 4835 5028 5219 5421 5726 5841 5899 

 

 

Effective July 1, 2020 
 

 S T E P S 

Title 1c 1b 1a 1 2 3 4 5 6 7 8 

Assistant Automotive Shop 

Supervisor 4124 4259 4393 4477 4610 4743 4875 5006 5140 5274 5407 

Automotive Shop Supervisor 5067 5231 5398 5511 5683 5857 6029 6204 6376 6551 6722 

Meat and Poultry Inspector 

Supervisor 4357 4500 4641 4733 4937 5134 5329 5535 5846 5964 6023 

 

 

Effective July 1, 2021 
 

 S T E P S 

Title 1c 1b 1a 1 2 3 4 5 6 7 8 

Assistant Automotive Shop 

Supervisor 4312 4452 4592 4654 4792 4930 5068 5204 5343 5482 5621 

Automotive Shop Supervisor 5292 5463 5636 5729 5907 6088 6267 6449 6628 6810 6988 

Meat and Poultry Inspector 

Supervisor 4554 4703 4849 4920 5132 5337 5539 5754 6077 6200 6261 

 

 

Effective July 1, 2022 
 

 S T E P S 

Title 1c 1b 1a 1 2 3 4 5 6 7 8 

Assistant Automotive Shop 

Supervisor 4482 4628 4773 4838 4981 5125 5268 5410 5554 5699 5843 

Automotive Shop Supervisor 5501 5679 5859 5955 6140 6328 6515 6704 6890 7079 7264 

Meat and Poultry Inspector 

Supervisor 4734 4889 5041 5114 5335 5548 5758 5981 6317 6445 6508 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 

  



     ILLINOIS REGISTER            4881 

 20 

DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

Section 310.APPENDIX A   Negotiated Rates of Pay 

 

Section 310.TABLE C   RC-056 (Site Superintendents and Departments of Veterans' 

Affairs, Natural Resources, Human Services and Agriculture and Historic Preservation 

Agency Managers, IFPE)  

 
Title Title Code Bargaining Unit Pay Grade 

Agricultural Executive 00800 RC-056 20 

Agricultural Land and Water Resources 

Supervisor 00811 RC-056 21 

Natural Resources Education Program 

Coordinator 28834 RC-056 20 

Natural Resources Grant Coordinator 28835 RC-056 19 

Natural Resources Manager I 28836 RC-056 20 

Natural Resources Manager II 28837 RC-056 22 

Natural Resources Manager III 28838 RC-056 24 

Natural Resources Site Manager I 28841 RC-056 20 

Natural Resources Site Manager II 28842 RC-056 22 

Plant and Pesticide Specialist Supervisor 32506 RC-056 19 

Security Officer Chief (See Note) 39875 RC-056 16 

Security Officer Lieutenant (See Note) 39876 RC-056 14 

Site Superintendent I 41211 RC-056 19 

Site Superintendent II 41212 RC-056 21 

Site Superintendent III 41213 RC-056 23 

Veterinary Consumer Safety Officer 47911 RC-056 19 

Veterinary Pathologist 47916 RC-056 23 

Veterinary Supervisor I 47917 RC-056 21 

Veterinary Supervisor II 47918 RC-056 22 

Warehouse Examiner Supervisor 48786 RC-056 19 

 

NOTES:  Employer – "Employer" refers to the Director of the Illinois Department of Central 

Management Services, agency heads or their representatives collectively or singly, 

as the context may require. 

 

Pay Determinations for Successor, New or Changed Existing Classes − The Employer 

agrees to negotiate with IFPE as to the appropriate pay grade to be assigned to job 

classifications determined to be included in the RC-29-OCB bargaining unit.  If no 

agreement is reached between the parties, IFPE shall be allowed to file a grievance 

in accordance with Article X of this Master Agreement (RC-029, RC-045, and RC-
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056) signed September 26, 2019.  The grievance shall be filed at Step 3 of the 

grievance procedure. The arbitrator shall determine the reasonableness of the 

proposed salary grade in relationship to: a) The job content and responsibilities 

attached thereto in comparison with the job content and responsibilities of other 

position classifications in the classification series and bargaining unit; b) Like 

positions with similar job content and responsibilities within the labor market 

generally.  The pay grade originally assigned by the Employer shall remain in 

effect pending the arbitrator's decision. Should an arbitrator decide to increase the 

rate of pay for the position classification, such rate may be effective as of the date 

the Illinois State Labor Relations Board certifies the title for inclusion into the 

bargaining unit. 

 

Impact of New Titles on Salaries − In the event that a title not currently in the RC-029, 

RC-045 or RC-056 bargaining unit is added to this unit, the parties agree to 

negotiate the salary of the position being added and to negotiate over the impact the 

salary of the new position has on the salary of any similar position in the bargaining 

unit.  It is understood that disputes over the Employer's pay grade placement are not 

subject to the Grievance Procedure. 

 

Step Placement – Effective July 1, 2013, the employees at the frozen agencies will be 

placed on the appropriate step of the wage scale that they would have been placed 

but for the freeze. 

 

Step Increases – Employees who have not attained Step 8 shall receive a step increase 

to the next step upon satisfactory completion of twelve (12) months of creditable 

service. 

 

General Increases – The pay rates for all bargaining unit classifications and 

stepsEffective January 1, 2020, the pay rates for all bargaining unit classifications 

and steps shall be increased by the specified percentage amounts effective on the 

following dates:  January 1, 2020, 1.50%;1.5%.  Effective July 1, 2020, the pay 

rates for all bargaining unit classifications and steps shall be increased by 2.10%;.  

Effective July 1, 2021, the pay rates for all bargaining unit classifications and steps 

shall be increased by 3.95%; and.  Effective July 1, 2022, the pay rates for all 

bargaining unit classifications and steps shall be increased by 3.95%.  Pay rates for 

each step and their effective dates are listed in the rate tables in this SectionThe 

rates are set out in below tables. 
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Sub-Step Increases – Step la, lb, and lc shall be implemented for all employees hired 

on or after July 1, 2013, with a 3% step differential.  Effective July 1, 2019, Step 

1a, 1b, and 1c shall be increased by $25 per month, with subsequent $25 per month 

increases effective.  Effective July 1, 2020 and, Step 1a, 1b, and 1c shall be 

increased by an additional $25 per month.  Effective July 1, 2021, Step 1a, 1b, and 

1c shall be increased by an additional $25 per month. 

 

Payroll Errors – When errors are made which result in a significant reduction in an 

employee's pay, the Employer, when possible, will submit the required 

documentation to the Comptroller's Office within fortyeight (48) hours after the 

error is documented to and verified by payroll. 

 

Date of Increase in Pay for Position Classification – The parties agree that pursuant to 

Article I, Recognition, Section 5, Pay, in the Master Agreement (RC-029, RC-045, 

and RC-056) signed September 26, 2019 should an arbitrator decide to increase the 

rate of pay for the position classification, such rate may be effective as of the date 

the Illinois State Labor Relations Board certifies the title for inclusion into the 

bargaining unit. 

 

Severance Pay – Where a state facility closes permanently or a separately appropriated 

and funded program is permanently terminated, employees affected thereby with 

two (2) or more years seniority and on the agency's payroll at the time of such 

closure or termination, or who were previous laid off as a direct result of such 

closure or termination, not offered another bargaining unit position as defined 

below within sixty (60) days of such closure or termination and within fifty (50) 

miles of the employee's work location, shall be offered severance pay in the amount 

of one (1) month's compensation at their monthly rate of pay in effect at the time of 

such closure or termination.  Provided, however, that an employee who elects to 

remain on the layoff list for a period in excess of six (6) months, or who obtains 

another bargaining unit position, or who refuses an appropriate position offered by 

the Employer within his/her position classification series, (or if his/her 

classification is the only one in its series, within comparable classification) shall 

forfeit any severance pay which is due under this Section. If an employee accepts 

severance pay he/she shall be considered terminated under Article VI, Section 3 in 

the Master Agreement (RC-029, RC-045, and RC-056) signed September 26, 2019. 

 

Daylight Savings Time – Employees working during the shift when Daylight Savings 

Time changes to Standard Time will receive the appropriate rate of premium pay 

for the extra hour worked.  However, when Standard Time changes to Daylight 
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Savings Time, employees will be allowed to use accumulated benefit time, 

excluding sick leave, to cover the one (1) hour reduction in work time. 

 

Commercial Drivers License – If any employee is required to possess a CDL, the 

Employer shall reimburse the employee for the renewal costs of the CDL 

associated with its issuance and application fee. 

 

Inconvenience Pay DHS only – In the event of a day off rotation schedule only, an 

employee who works more than five (5) days in any given seven (7) day period 

even though it overlaps work weeks, shall be paid inconvenience premium pay of 

50¢ per hour above the regular rate of pay on each of those days worked over five 

(5) days within said seven-day period.  There shall be no double payment or 

calculation of the same days within a given seven-day period. 

 

Canine Handlers Pay – Effective July 1, 2009, Canine Handlers shall receive one (l) 

hour straight time compensation seven days a week for canine maintenance. 

 

Attendance in Court – Any permanent employee called for jury duty or subpoenaed by 

any legislative, judicial or administrative tribunal, shall be allowed time away from 

work without loss of pay during his/her working hours for such purposes except in 

matters of non-work related personal litigation.  Upon receiving the sum paid for 

jury service or witness fee, the employee shall submit the warrant, or its equivalent, 

to the agency to be returned to the fund in the State Treasury from which the 

original payroll warrant was drawn.  Provided, however, an employee my elect to 

fulfill such call or subpoena on accrued time off and personal leave and retain the 

full amount received for such service.  Jury duty service shall replace an employee's 

shift on regularly scheduled work days.  Emergency or temporary employees shall 

be allowed time off without pay for such purpose and shall be allowed to retain the 

reimbursement received therefore. 

 

Maternity/Paternity/Adoption Leave – All employees who provide proof of their 

pregnancy or that of their female partner at least 30 days prior to the expected due 

date will be eligible for four ten (10) weeks (50 work days) of paid 

maternity/paternity leave for each pregnancy resulting in birth or multiple births.  

Should both parents be employees they shall each be eligible for ten (10) weeks (50 

work days) of paid maternity/paternity which may be taken consecutively or 

concurrently.  No employee will be allowed to take less than full work week (5 

consecutive days).  Regardless of the number of pregnancies in a year, no employee 

shall receive more than the (10) weeks (50) work days of paid leave under this 
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Section per year.  The State shall require proof of birth.  In addition, non-married 

male employees may be required to provide proof of paternity such as a birth 

certificate or other appropriate documentation confirming paternity.  Leaves under 

this section shall also be granted in cases of a full term still born child for a 

maximum of five (5) weeks.  All bargaining unit members are eligible for ten (10) 

weeks (50 work days) of paid leave with a new adoption, with the leave to 

commence when physical custody of the child has been granted to the member, 

provided that the member can show that the formal adoption process is underway.  

In the event the child was in foster care immediately preceding the adoption process 

the leave will commence once a court order has been issued for permanent 

placement and the foster parent has been so notified of their right to adopt as long 

as the foster child has not resided in the home for more than three (3) years.  The 

agency personnel office must be notified, and the member must submit proof that 

the adoption has been initiated.  Should both parents be employees they each shall 

be eligible for ten (10) weeks (50 work days) of paid maternity/paternity which 

may be taken consecutively or concurrently.  No employee will be allowed to take 

less than full work week (5 consecutive work days).  Regardless of the number of 

adoptions in a year, no individual shall receive more than ten (10) weeks (50 work 

days) of paid leave under this Section per year.  Maternity/Paternity leave is for the 

purpose of bonding with the new member of the household.  Employees are not 

eligible for the above referenced leave in the event the adoption is for a stepchild 

or relative with whom the employee has previously established residency for a 

period of one (1) year or more. 

 

Bereavement Leave – Upon request, employees shall be granted paid leave of up to 

two (2) scheduled work days to attend the funeral or similar service, for related 

travel, and bereavement time, upon the death of a member of the employee's 

immediate family.  Leave shall be limited one instance per calendar year.  

Documentation of the reason for the funeral/bereavement leave, attendance at the 

funeral or similar service, and relationship to the deceased may be required 

Immediate family is defined pursuant to this Section as: father, mother, sister, 

brother, spouse, children, grandparent and grandchildren including relationships 

established by marriage.  For purposes of application of Bereavement Leave, 

relationships existing due to marriage will terminate upon death or divorce of the 

relative through whom the marriage relationship exists.  Current marital status will 

be defined in accordance with State law. 

 

Vacation Payment – If because of operating needs the Employer cannot grant an 

employee's request for vacation time within the 24 -month period after the 
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expiration of the calendar year such time was earned, such vacation time shall be 

liquidated in cash at straight time provided the employee has made at least three (3) 

separate requests, with at least 15 days between each request, for such time within 

the calendar year preceding liquidation.  An employee who has been unable to 

work due to a service related injury or illness will be allowed to carry accumulated 

vacation into the next calendar year whenever the employee cannot liquidate 

vacation time within the 24 -month period after the expiration of the calendar year 

when such time was earned.  No salary payment shall be made in lieu of vacation 

earned but not taken except as provided in this Section 5 of Article XV and on 

termination of employment for eligible employees with at least six (6) months of 

continuous service in which case the effective date of termination shall not be 

extended by the number of days represented by said salary payment. 

 

Statewide Meetings – Statewide meetings between the Employer and IFPE shall be 

conducted on a semi-annual basis.  Up to ten (10) bargaining unit members or one 

person per DHS facility, whichever is greater may attend such statewide meetings 

without loss of pay for their normal work hours.  Such attendance at the statewide 

meetings shall not be unreasonably denied but shall not interfere with agency 

operations.  Proposed agendas shall be exchanged between the parties at least two 

(2) weeks prior to the date of the statewide meeting.  Travel expenses associated 

with these meetings shall be the responsibility of the employee. 

 

New Employee Orientation – The IFPE local representative shall be given notice of 

the date, time and location of the new employee orientation.  The Employer shall 

grant up to thirty (30) minutes with pay for one IFPE representative to attend the 

orientation.  The union orientation period shall be up to thirty (30) minutes and 

shall take place during the employees regular working hours with no loss of pay to 

the employees involved. The Union shall inform the Employer of the union 

representative who will conduct the union orientation. 

 

Administrative Reassignment – The Employer may reassign an employee for up to 

ninety (90) days during the course of an investigation.  At the time of reassignment 

the employee shall be provided with a statement that identifies the reason for the 

investigation.  The reassignment shall be within the employee's permanently 

assigned work location.  The employee shall be made whole for all approved travel 

expenses during the administrative reassignment. 

 

Travel Required for Training – Overtime will be paid to all employees required to 

travel for training, orientation, or professional development when travel is in excess 
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of their normal commute and outside their normal work hours.  Where current 

practice exists, employees who are paid overtime for travel during their normal 

commute time outside normal work time, the practice shall continue. 

 

2015-2019 Stipend – All bargaining unit employees on active payroll on the date of 

effectuation of the applicable collective bargaining agreement shall receive a one- 

(1) time stipend of $2,500 prorated by 25% for each year the employee was 

employed from July 1, 2015 through June 30, 2019.  The stipend shall be paid as 

soon as practicable after the effectuation of the Agreement. 

 

2015-2019 Backpay – The Employer will pay bargaining unit members for all backpay 

owed from the wage freeze from 2015 to 2019, including any pay from missed 

steps or longevity adjustments. 

 

Temporary Assignment Pay – The Employer may temporarily assign an employee to 

perform the duties of another position classification.  To be eligible for temporary 

assignment pay, the employee must be qualified and be assigned in writing by the 

Employer to perform the duties and responsibilities which distinguish the higher 

position classification.  An employee temporarily assigned to the duties of a 

position classification in an equal or lower pay grade than his/her permanent 

position classification shall be paid his/her permanent position classification rate.  

If the employee is temporarily assigned to a position classification having a higher 

pay grade than his/her permanent position classification, the employee shall be paid 

as if he/she had received a promotion into such higher pay grade.  If the employee 

who has been temporarily assigned is selected for the posted vacancy, the employee 

shall have his/her creditable service date adjusted to reflect the first date on which 

he/she was temporarily assigned without interruption.  The Employer agrees to pay 

the employee the higher rate as set forth above for the full time of such assignment.  

For the purpose of calculation, any temporary assignment shall be rounded up to 

the nearest hour.  When the Employer makes a temporary assignment, it will give 

notice to the employee of the anticipated length of the assignment and extensions 

thereof.  An employee's refusal to take a temporary assignment to a higher-level 

position outside the bargaining unit which assignment is anticipated to last more 

than six (6) months will not subject the employee to discipline.  Employees shall 

not receive temporary assignment pay for paid days off except if the employee is 

given such temporary assignment for thirty (30) continuous days and such days fall 

within such period of time and the employee works 75% of the time of the 

temporary assignment. 
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Overtime – An employee who is charged with a UA (unexcused- unauthorized 

absence), XA (unexcused- unreported absence), takes a day off without pay for 

which he/she is not eligible for under Article XII, Leaves of Absence or Article 

XIII, Sick Leave, in the Master Agreement (RC-029, RC-045, and RC-056) signed 

September 26, 2019. or is suspended without pay on a normal workday and works 

his/her day off during the same week shall not have such hours considered for 

determined overtime computation, except during snow and ice season.  No 

overtime credit shall be earned unless authorized and/or directed by the Employer.  

For the purpose of overtime compensation only, holidays shall count as time 

worked, unless, such holidays shall falls on the employee's regularly scheduled day 

off.  The overtime payments provided for in Article IX in the Master Agreement 

(RC-029, RC-045, and RC-056) signed September 26, 2019 shall not be duplicated 

for the same hours worked and to the extent that hours are compensated for at 

overtime rates under one provision, they shall not be counted as hours worked in 

determining overtime under the same or any other provision. Nothing herein shall 

be construed to require or permit the pyramiding of overtime or premium rates, if 

any.  Employees who are authorized and do work in excess of their normal work 

week shall receive straight time compensatory credit for such hours worked.  

Overtime in less than ½ hour increments shall not accrue.  Payment for such 

overtime credits shall be in compensatory time, unless cash payment is available, 

and the Employer determines that he/she be paid in cash in lieu of compensatory 

time.  Such compensatory time shall be liquidated in cash before the end of the 

fiscal year in which earned.  However, employees who schedule compensatory time 

off by June 1st of the fiscal year shall be allowed to use such time through August 

1st of the following fiscal year.  Employees who earn compensatory time after June 

1st shall be allowed to use such compensatory time through August 15th of the 

subsequent fiscal year.  Compensatory time shall be taken in one half (½) 

increments.  Supervisors may grant employee requests to compensatory time in 

smaller increments of fifteen minutes after a minimum use of one-half (½) hour.  

The method of scheduling of compensatory time off and the amount of 

compensatory time an employee is allowed to accrue shall be determined by the 

Employer. 

 

Meal Period Computing Overtime – Except for Meat and Poultry Inspector/Trainees, 

those employees who receive an unpaid meal period, and are required to work at 

their work assignments and are not relieved for such meal periods, shall have such 

time treated as hours worked for the purpose of computing overtime.  Such meal 

periods as defined above shall be granted except in the case of an operational 

emergency.  Unless the specific job assignment requires it, an employee shall not 
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be required to eat with clients and/or patients.  Nothing should be construed to 

imply that an employee may shorten their work day or be entitled to overtime due 

to scheduling and/or non-scheduling of breaks or lunch period. 

 

Travel Time – Travel time, as required by the Employer, is considered work time if the 

travel is between work sites during the regular workday.  Time spent in traveling 

from an employee's residence to and/or from a work site shall not be considered 

work time.  Instances where the employee is required by the Employer to travel in 

excess of his/her normal commute, the time spent in excess shall be considered 

work time.  For field staff employees in the Department of Agriculture, Bureau of 

Meat & Poultry Inspection their residence shall be considered his/her headquarters. 

 

Grievance Time Off – The grievant and/or an IFPE steward shall be permitted 

reasonable time without loss of pay during their normal working hours to process a 

grievance.  No employee or IFPE steward shall leave his/her work to process a 

grievance without first notifying and receiving authorization from his/her 

supervisor, which authorization shall not unreasonably be withheld.  Such leave 

shall not interfere with the operating needs of the agency.  The Employer shall not 

be responsible for any travel or subsistence expenses incurred by grievants or IFPE 

steward in the processing of grievances.  Witnesses who have been subpoenaed and 

who are State employees and whose testimony is pertinent to the grievance 

presentation will be permitted reasonable time off without loss of pay to attend 

grievance or arbitration hearings.  Unless mutually agreed otherwise, such 

reasonable time off shall not exceed three (3) hours in any one day, plus travel time, 

except for arbitration days. 

 

Holiday Pay – An employee who is required to work on either an approved state 

holiday or the observed holiday, may at the Employer's discretion, choose double 

time cash payment in lieu of having holiday time off at a future date. Accumulated 

holidays must be used within twelve (12) months from the date earned. Effective 

July 1, 2009 in lieu of equivalent time off an employee who works either the actual 

or the observed holiday may choose to receive double time cash payment, except an 

employee who works on only Labor Day, Thanksgiving, or Christmas Day may 

choose to receive double time and one-half cash payment in lieu of time off.  When 

an employee works on a day on which a holiday falls, either the actual or the 

observed holiday, he/she shall receive equivalent time off or cash payment in the 

amounts specified above for any time in excess of his/her regular hours of work.  

Supervisors may grant employee requests to use holiday time in smaller increments 

of fifteen (15) minutes after a minimum use of one-half (½) hour.  Accumulated 
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holidays shall be liquidated in cash at the current rate of pay when the employee 

leaves state service.  Payment is subject to any applicable taxes and payroll 

deductions. 

 

Call-Back Pay – Any employee who resides outside of his/her work site and is called 

back to work outside of his/her regularly scheduled shift or scheduled days off shall 

be paid a minimum of two (2) hours pay at the applicable rate.  Work schedules 

will not be changed because of call back time in order to avoid call back.  If the 

employee has been called back to take care of an emergency, the Employer shall 

not require the employee to work the entire two (2) hour period by assigning the 

employee extra non-essential work.  Pay or compensatory time shall be at the 

discretion of the Employer. 

 

Stand-by Pay – Standby pay shall apply to employees who are required to be onsite 

and available to work at any propagation facility and any work site that is deemed 

eligible for standby pay by mutual agreement of the Agency and Union.  The 

employee must be in standby status on a day the employee is not scheduled to 

work.  Employees eligible for standby shall receive four (4) hours pay while in 

standby status, whether required to work or not.  If required to be on stand-by status 

New Year's Day, Memorial Day, Labor Day, Thanksgiving or Christmas, the 

employee shall receive six (6) hours pay while in standby status whether required to 

work or not.  The employee must be available upon call and keep the employer 

informed of their whereabouts to be eligible for standby pay. 

 

Clothing and Equipment – The Employer shall provide any special and/or protective 

clothing and/or equipment (excluding vehicles), or the equivalent by 

reimbursement, which is required by the Employer and/or is determined by the 

Employer as being necessary for such employees to perform their work.  The 

Employer shall pay or provide for the maintenance of all clothing and equipment 

determined by the Employer as being necessary.  Present practices shall continue 

and shall be subject to agencylevel local supplementary negotiations or discussions 

at Labor Management Meetings.  If an employee needs additional equipment to 

perform the duties of his or her position, not listed in Section 1, then a written 

request shall be submitted to the Circuit Supervisor.  Such requests shall not be 

unreasonably denied.  If the request is approved, channels, purchased the item will 

be purchased through the normal purchasing or if approved by the Circuit 

Supervisor the item may be locally and the voucher submitted to the Employer for 

payment.  Such equipment issued remains the property of the Employer and shall 

not be used by an employee at any time other than while said employee is on duty.  
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An employee shall be responsible for full and careful maintenance of this 

equipment.  If an item is damaged or lost, an employee may purchase a new item or 

be issued a new item if he can show proof of damage and/or loss and if the 

replacement is approved by the Bureau Chief. At the time of termination of 

employment all equipment, regardless of condition, shall be returned to the 

Employer by the employee.  The frequency of replacement of the various items will 

be determined by the Department of Agriculture. The Employer will provide each 

employee subject to this Agreement the following articles of clothing: 2 frocks, 1 

apron (kill floor use), and 1 pair of OSHA approved boots (kill floor use).  

Employees may locally purchase rubberized boots, steel toe or insulated, and 

submit the voucher to the Employer for payment.  Each fiscal year employees will 

be allotted an allowance equal to the price of the standard issue boot in the 

approved vendor catalog to replace their damaged or worn boots.  Any deviation 

from this policy will require approval from the Division Manager. Maintenance and 

laundry of clothing furnished will be provided by the employee in such a fashion to 

present a neat and clean appearance.  Replacement of worn or damaged clothing 

will be determined by the Employer.  Such clothing issued remains the property of 

the Employer and shall not be used by an employee at any time other than while 

said employee is on duty. 

 

Housing – In the Department of Natural Resources, bargaining unit employees residing 

in mandatory housing as a condition of employment, will be assessed a total 

monthly "maintenance fee" per month and shall be required to execute and abide by 

the applicable lease agreement. Payment of the maintenance fee will be through 

payroll deduction.  Maintenance fees shall be as follows: Effective January 1, 2020, 

the maintenance fee will increase from $156.00 per month to $168.00 per month. 

 

Light Duty Pay – An employee who has suffered a service connected injury or illness, 

or who is unable to perform his/her regular duties for a period of more than sixty 

(60) calendar days, shall be assigned to light duty provided the Employer 

determines that a suitable light duty assignment is available.  Such determination 

shall not be arbitrary or capricious.  However, by mutual agreement an agency and 

the IFPE may agree to a shorter time frame for eligibility subject to the approval of 

the Department of Central Management Services.  Any change in work schedule 

(shift or days off) will only be done by agreement with the IFPE and the Employer.  

The employee shall receive his/her base rate of pay and benefits consistent with 

his/her classification.  Employees on light duty, shall not be mandated to work 

overtime, and may be permitted to volunteer for overtime assignments, if in the 

opinion of the treating physician the employee is capable of working the overtime 
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assignment(s) and is mutually agreed otherwise at the agency level.  Employees do 

not waive any rights to Workers Compensation benefits by participating in the 

program. 

 

Pension Formula Change – An employee newly hired to a position that was previously 

covered by the alternative formula for pension benefits prior to January 1, 2011 

and, effective January 1, 2011, is covered by the standard formula for pension 

benefits (see the Illinois Pension Code [40 ILCS 5/1-160(g) and 14-110(b)]) shall 

be placed on the Pay Plan Code B salary grade assigned to the classification to 

which the position is allocated.  An employee newly hired is an employee hired on 

or after January 1, 2011 who has never been a member of the State Employees' 

Retirement System (SERS) or any other reciprocal retirement system.  Other 

reciprocal retirement systems are the Chicago Teachers' Pension Fund, County 

Employees' Annuity and Benefit Fund of Cook County, Forest Preserve District 

Employees' Annuity and Benefit Fund of Cook County, General Assembly 

Retirement System (GARS), Illinois Municipal Retirement Fund (IMRF), Judges 

Retirement System (JRS), Laborers' Annuity and Benefit Fund of Chicago, 

Metropolitan Water Reclamation District Retirement Fund, Municipal Employees 

Annuity and Benefit Fund of Chicago, State Universities Retirement System 

(SURS) and Teachers' Retirement System of the State of Illinois (TRS). 

 

Longevity Pay – Effective July 1, 1998, the Step 7 rate shall be increased $50 per 

month for those employees (non-sworn) who attain 15 years of service and have 

three or more years of creditable service on Step 7 in the same pay grade.  Effective 

July 1, 2010, the Step 8 rate shall be increased by $50 per month for those 

employees (non-sworn) who attain 10 years of service and have three or more years 

of creditable service at Step 8 in the same pay grade.  Effective July 1, 2010, the 

Step 8 rate shall be increased $75 per month for those employees (non-sworn) who 

attain 15 years of service and have three or more years of creditable service on Step 

8.  Effective July 1, 2013, the Step 8 rate shall be increased $75 per month for those 

employees (non-sworn) who attain 10 years of service and have three of more years 

of creditable service at Step 8 in the same pay grade.  Effective July 1, 2013, the 

Step 8 rate shall be increased $100 per month for those employees (non-sworn) 

who attain 15 years of service and have three or more years of creditable service on 

Step 8.  

 

 

Effective July 1, 2019 

Bargaining Unit:  RC-056 
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Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

14 B 3698 3818 3940 4036 4195 4377 4538 4710 4985 5084 5289 

14 Q 3855 3981 4107 4209 4379 4571 4741 4923 5209 5312 5526 

16 B 4049 4182 4314 4422 4618 4809 5010 5210 5517 5631 5858 

16 Q 4227 4365 4504 4618 4826 5026 5235 5447 5769 6002 6243 

19 B 4728 4883 5038 5168 5413 5664 5905 6150 6521 6648 6917 

20 B 4994 5158 5322 5460 5714 5986 6244 6504 6900 7035 7317 

21 B 5276 5448 5623 5770 6049 6330 6620 6897 7326 7474 7769 

22 B 5580 5763 5946 6104 6401 6705 7015 7306 7760 7916 8233 

23 B 5921 6115 6310 6480 6813 7136 7466 7789 8277 8442 8780 

24 B 6110 6310 6511 6687 7035 7372 7713 8055 8536 8730 9078 

 

 

Effective January 1, 2020 

Bargaining Unit:  RC-056 
 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

14 B 3753 3875 3999 4097 4258 4443 4606 4781 5060 5160 5368 

14 Q 3913 4041 4169 4272 4445 4640 4812 4997 5287 5392 5609 

16 B 4110 4245 4379 4488 4687 4881 5085 5288 5600 5715 5946 

16 Q 4290 4430 4572 4687 4898 5101 5314 5529 5856 6092 6337 

19 B 4799 4956 5114 5246 5494 5749 5994 6242 6619 6748 7021 

20 B 5069 5235 5402 5542 5800 6076 6338 6602 7004 7141 7427 

21 B 5355 5530 5707 5857 6140 6425 6719 7000 7436 7586 7886 

22 B 5664 5849 6035 6196 6497 6806 7120 7416 7876 8035 8356 

23 B 6010 6207 6405 6577 6915 7243 7578 7906 8401 8569 8912 

24 B 6202 6405 6609 6787 7141 7483 7829 8176 8664 8861 9214 

 

 

Effective July 1, 2020 

Bargaining Unit:  RC-056 
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Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

14 B 3857 3981 4108 4183 4347 4536 4703 4881 5166 5268 5481 

14 Q 4020 4151 4282 4362 4538 4737 4913 5102 5398 5505 5727 

16 B 4221 4359 4496 4582 4785 4984 5192 5399 5718 5835 6071 

16 Q 4405 4548 4693 4785 5001 5208 5426 5645 5979 6220 6470 

19 B 4925 5085 5246 5356 5609 5870 6120 6373 6758 6890 7168 

20 B 5200 5370 5540 5658 5922 6204 6471 6741 7151 7291 7583 

21 B 5492 5671 5852 5980 6269 6560 6860 7147 7592 7745 8052 

22 B 5808 5997 6187 6326 6633 6949 7270 7572 8041 8204 8531 

23 B 6161 6362 6565 6715 7060 7395 7737 8072 8577 8749 9099 

24 B 6357 6565 6773 6930 7291 7640 7993 8348 8846 9047 9407 

 

 

Effective July 1, 2021 

Bargaining Unit:  RC-056 
 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

14 B 4034 4163 4295 4348 4519 4715 4889 5074 5370 5476 5697 

14 Q 4204 4340 4476 4534 4717 4924 5107 5304 5611 5722 5953 

16 B 4413 4556 4699 4763 4974 5181 5397 5612 5944 6065 6311 

16 Q 4604 4753 4903 4974 5199 5414 5640 5868 6215 6466 6726 

19 B 5145 5311 5478 5568 5831 6102 6362 6625 7025 7162 7451 

20 B 5430 5607 5784 5881 6156 6449 6727 7007 7433 7579 7883 

21 B 5734 5920 6108 6216 6517 6819 7131 7429 7892 8051 8370 

22 B 6062 6259 6456 6576 6895 7223 7557 7871 8359 8528 8868 

23 B 6429 6638 6849 6980 7339 7687 8043 8391 8916 9095 9458 

24 B 6633 6849 7066 7204 7579 7942 8309 8678 9195 9404 9779 

 

 

Effective July 1, 2022 

Bargaining Unit:  RC-056 
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Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

14 B 4193 4327 4465 4520 4698 4901 5082 5274 5582 5692 5922 

14 Q 4370 4511 4653 4713 4903 5118 5309 5514 5833 5948 6188 

16 B 4587 4736 4885 4951 5170 5386 5610 5834 6179 6305 6560 

16 Q 4786 4941 5097 5170 5404 5628 5863 6100 6460 6721 6992 

19 B 5348 5521 5694 5788 6061 6343 6613 6887 7302 7445 7745 

20 B 5644 5828 6012 6113 6399 6704 6993 7284 7727 7878 8194 

21 B 5960 6154 6349 6462 6774 7088 7413 7722 8204 8369 8701 

22 B 6301 6506 6711 6836 7167 7508 7856 8182 8689 8865 9218 

23 B 6683 6900 7120 7256 7629 7991 8361 8722 9268 9454 9832 

24 B 6895 7120 7345 7489 7878 8256 8637 9021 9558 9775 10165 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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Section 310.APPENDIX A   Negotiated Rates of Pay 

 

Section 310.TABLE E   RC-020 (Teamsters Locals #330 and #705)  
 

Title 

Title 

Code 

Bargaining 

Unit 

Pay 

Plan 

Code 

Full 

Scale 

Mo. Effective Date 

      

Highway Maintainer (Snowbirds) 18639 RC-020 Q 4375.00 July 1, 2014 

 

NOTE:  Definition of Snowbird − Snowbirds are all seasonal, full-time Highway Maintainers 

whose primary function is snow removal. 

 

 

Effective July 1, 2015 

 

Title 

Title 

Code 

Pay 

Plan 

Code 

 
75% 80% 85% 90% 95% Full Scale 

Mo. Hr. Mo. Hr. Mo. Hr. Mo. Hr. Mo. Hr. Mo. Hr. 

Bridge 

Mechanic 05310 Q 4674 26.86 4986 28.66 5297 30.44 5609 32.24 5920 34.02 6232 35.82 

Bridge Tender 05320 B 4419 25.40 4714 27.09 5008 28.78 5303 30.48 5597 32.17 5892 33.86 

Heavy 

Construction 

Equipment 

Operator 18465 Q 4739  27.24  5054  29.05  5370  30.86  5686  32.68  6002  34.49  6318 36.31 

Heavy 

Construction 

Equipment 

Operator 

(Bridge Crew 

− BC) 18465 Q 4807  27.63  5127  29.47  5448  31.31  5768  33.15  6089  34.99  6409 36.83 

Highway 

Maintainer 18639 Q 4640  26.67  4950  28.45  5259  30.22  5568  32.00  5878  33.78  6187 35.56 

Highway 

Maintainer 

(Bridge Crew 

− BC) 18639 Q 4712  27.08  5026  28.89  5340  30.69  5654  32.49  5968  34.30  6282 36.10 

Highway 

Maintainer 

(Drill Rig − 

DR) 18639 Q 4739  27.24  5054  29.05  5370  30.86  5686  32.68  6002  34.49  6318 36.31 
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Highway 

Maintenance 

Lead Worker 18659 Q 4769  27.41  5087  29.24  5405  31.06  5723  32.89  6041  34.72  6359 36.55 

Highway 

Maintenance 

Lead Worker 

(Bridge Crew 

− BC) 18659 Q 4837  27.80  5159  29.65  5482  31.51  5804  33.36  6127  35.21  6449 37.06 

Highway 

Maintenance 

Lead Worker 

(Lead Lead 

Worker) 18659 Q 4817  27.68  5138  29.53  5460  31.38  5781  33.22  6102  35.07  6423 36.91 

Highway 

Maintenance 

Lead Worker 

(Lead Lead 

Worker) 

(Bridge Crew 

− BC) 18659 Q 4886  28.08  5211  29.95  5537  31.82  5863  33.70  6188  35.56  6514 37.44 

Labor 

Maintenance 

Lead Worker 22809 B 4547 26.13 4850 27.87 5154 29.62 5457 31.36 5760 33.10 6063 34.84 

Laborer 

(Maintenance) 23080 B 4492 25.82 4791 27.53 5091 29.26 5390 30.98 5690 32.70 5989 34.42 

Maintenance 

Equipment 

Operator 25020 B 4583 26.34 4888 28.09 5194 29.85 5499 31.60 5805 33.36 6110 35.11 

Maintenance 

Equipment 

Operator 25020 Q 4739 27.24 5054 29.05 5370 30.86 5686 32.68 6002 34.49 6318 36.31 

Maintenance 

Worker 

(DHS) 25500 B 4588  26.37  4894  28.13  5199  29.88  5505  31.64  5811  33.40  6117 35.16 

Maintenance 

Worker 

(DOT, not 

Emergency 

Patrol) 25500 B 4529  26.03  4830  27.76  5132  29.49  5434  31.23  5736  32.97  6038 34.70 

Power Shovel 

Operator 

(Maintenance) 33360 Q 4739  27.24  5054  29.05  5370  30.86  5686  32.68  6002  34.49  6318 36.31 

Power Shovel 

Operator 

(Maintenance) 

(Bridge Crew 

− BC) 33360 Q 4807  27.63  5127  29.47  5448  31.31  5768  33.15  6089  34.99  6409 36.83 
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Silk Screen 

Operator 41020 B 4681 26.90 4993 28.70 5305 30.49 5617 32.28 5929 34.07 6241 35.87 

 

NOTES:  Stipend – All bargaining unit employees on active payroll on the date of ratification 

shall receive a one-time stipend of $2,500 prorated by 25% for each year the 

employee was employed from July 1, 2015 through June 30, 2019. The stipend shall 

be paid as soon as practicable. 

 

General Increases – The pay rates for all bargaining unit classifications shall be 

increased the specified percentage amounts effective on the following dates: January 

1, 2020, 1.50%; July 1, 2020, 2.10%; July 1, 2021, 3.95%; and July 1, 2022, 3.95%.  

Pay rates for each step and their effective dates are listed in the rate tables in this 

Section.  

 

Shift Differential Pay – Employees required to work a shift different than their normal 

day shift are paid a $0.50 per hour shift premium, provided that ½ or more of their 

work shift falls before 6:30 a.m. or after 3:00 p.m. This shift premium does not 

include those employees normally working shifts other than the normal day shift or 

employees hired into positions for which the regular shift hours are not considered 

day shift hours, or snow or ice season. 

 

In-Hire Rate – In-hire rates are located in Section 310.47(a).  The parties agree the in-

hire rate as was amended to 75% for the 2008-2012 Collective Bargaining 

Agreement shall continue in effect. The parties also agree that all classifications shall 

continue the 75% in-hire rate as agreed to in the 2012-2015 agreement.  Employees 

in the in-hire will receive a 5% increase each year for five (5) years on their 

anniversary date in order to obtain the full rate.  Effective July 1, 2019 the in-hire 

rate is unfrozen. Each employee on active payroll upon ratification of the contract, 

who's in-hire rate was frozen during the 2015-2019 agreement shall be placed on 

their correct in-hire rate, on July 1, 2019. Such placement shall not change the 

employee's credible service date.   Example: employee who was hired on and whose 

credible service date is April 1, 2018, would have been frozen at 75% shall be 

moved to 80% on July 1, 2019.  The employee will then be due their next in-hire rate 

on April 1, 2020, pursuant to their credible service date.  Employees within this 

bargaining unit who are promoted and are in the in-hire progression will promote to 

the next higher step of the in-hire rate of the higher classification. In addition, 

temporary assignments to higher level classifications shall also be calculated at the 

in-hire rates. All full-scale employees within this collective bargaining unit will be 

promoted to fullscale rate as if they were promoted to the next higher classification 

within the series.  Any certified employee of this bargaining unit who is offered and 
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accepts a position within this bargaining unit that is a promotion, notwithstanding 

classification series and without a break in service, shall be placed on the next higher 

step of the in-hire rate of the new classification.  Employees covered under this 

bargaining agreement who transfer to any position within the bargaining unit without 

a break in service shall maintain their continuous service date for in-hire rate 

progression.  A certified employee who is assigned and accepts a voluntary reduction 

in grade shall be certified in the lower class without serving a probationary period. 

The employee shall be reduced to the appropriate in-hire rate; i.e., 85% lead worker 

voluntarily reduces to an 85% Highway Maintainer. 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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Section 310.APPENDIX A   Negotiated Rates of Pay 

 

Section 310.TABLE F   RC-019 (Teamsters Local #25) 
 

Title 

Title 

Code 

Bargaining 

Unit 

Pay 

Plan 

Code 

Full 

Scale 

Mo. Effective Date 

      

Highway Maintainer (Snowbirds) 18639 RC-019 Q 4375.00 July 1, 2014 

 

NOTE:  Definition of Snowbird − Snowbirds are all seasonal, salaried, full-time Highway 

Maintainers whose primary function is snow removal. 

 

 

Effective July 1, 2015 

 

Title 

Title 

Code 

Pay 

Plan 

Code 

 

75% 80% 85% 90% 95% Full Scale 

Mo.  Hr. Mo.  Hr. Mo.  Hr. Mo.  Hr. Mo.  Hr. Mo.  Hr. 

Bridge 

Mechanic 

(IDOT) 05310 Q 4668 26.83 4979 28.61 5290 30.40 5602 32.20 5913 33.98 6224 35.77 

Bridge Tender 

(IDOT) 05320 B 4696 26.99 5009 28.79 5322 30.59 5635 32.39 5948 34.18 6261 35.98 

Deck Hand 

(IDOT) 11500 B 4512 25.93 4813 27.66 5114 29.39 5414 31.11 5715 32.84 6016 34.57 

Ferry Operator I 

(IDOT) 14801 B 4696 26.99 5009 28.79 5322 30.59 5635 32.39 5948 34.18 6261 35.98 

Ferry Operator 

II (IDOT) 14802 B 4790 27.53  5109 29.36 5428 31.20 5747 33.03  6067 34.87  6386  36.70 

Highway 

Maintainer 

(Regular − 

RG) (IDOT) 18639 Q 4640 26.67 4950 28.45 5259 30.22 5568 32.00 5878 33.78 6187 35.56 

Highway 

Maintainer 

(Bridge Crew 

− BC) (IDOT) 18639 Q 4699 27.01 5012 28.80 5325 30.60 5639 32.41 5952 34.21 6265 36.01 

Highway 

Maintainer 

(Drill Rig − 

DR) (IDOT) 18639 Q 4722 27.14 5037 28.95 5352 30.76 5666 32.56 5981 34.37 6296 36.18 
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Highway 

Maintainer 

(Emergency 

Patrol − EP) 

(IDOT) 18639 Q 4724 27.15 5039 28.96 5354 30.77 5669 32.58 5984 34.39 6299 36.20 

Highway 

Maintenance 

Lead Worker 

(Regular − 

RG) (IDOT) 18659 Q 4748 27.29 5065 29.11 5381 30.93 5698 32.75 6014 34.56 6331 36.39 

Highway 

Maintenance 

Lead Worker 

(Bridge Crew 

− BC) (IDOT) 18659 Q 4806 27.62 5126 29.46 5447 31.30 5767 33.14 6088 34.99 6408 36.83 

Highway 

Maintenance 

Lead Worker 

(Emergency 

Patrol − EP) 

(IDOT) 18659 Q 4832 27.77 5154 29.62 5476 31.47 5798 33.32 6120 35.17 6442 37.02 

Highway 

Maintenance 

Lead Worker 

(Lead Lead 

Worker) 

(Regular − 

RG) (IDOT) 18659 Q 4790 27.53 5109 29.36 5428 31.20 5747 33.03 6067 34.87 6386 36.70 

Highway 

Maintenance 

Lead Worker 

(Lead Lead 

Worker) 

(Bridge Crew 

− BC) (IDOT) 18659 Q 4847 27.86 5170 29.71 5494 31.57 5817 33.43 6140 35.29 6463 37.14 

Highway 

Maintenance 

Lead Worker 

(Lead Lead 

Worker) 

(Emergency 

Patrol − EP) 

(IDOT) 18659 Q 4851 27.88 5174 29.74 5498 31.60 5821 33.45 6145 35.32 6468 37.17 
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Janitor I 

(Including 

Office of 

Administration) 

(CMS, DOC, 

DHS, DJJ, 

DNR, ISP and 

DVA) 21951 B 4349 24.99 4639 26.66 4929 28.33 5219 29.99 5509 31.66 5799 33.33 

Janitor II 

(Including 

Office of 

Administration) 

(CMS, DOC, 

DHS, DJJ, 

DNR, ISP and 

DVA) 21952 B 4375 25.14 4666 26.82 4958 28.49 5250 30.17 5541 31.84 5833 33.52 

Labor 

Maintenance 

Lead Worker 

(CMS, DOC, 

DHS, DJJ, 

DNR, IDOT, 

ISP and DVA) 22809 B 4560 26.21 4864 27.95 5168 29.70 5472 31.45 5776 33.20 6080 34.94 

Laborer 

(Maintenance) 

(IDOT) 23080 B 4514 25.94 4815 27.67 5116 29.40 5417 31.13 5718 32.86 6019 34.59 

Maintenance 

Equipment 

Operator 25020 B 4590 26.38 4896 28.14 5202 29.90 5508 31.66 5814 33.41 6120 35.17 

Maintenance 

Equipment 

Operator (DHS 

Forensics) 25020 Q 4640 26.67 4950 28.45 5259 30.22 5568 32.00 5878 33.78 6187 35.56 

Maintenance 

Equipment 

Operator 

(DOC) 25020 Q 4722 27.14 5037 28.95 5352 30.76 5666 32.56 5981 34.37 6296 36.18 

Maintenance 

Equipment 

Operator 

(DOC – 

Maximum 

Security) 25020 S 4764 27.38 5082 29.21 5399 31.03 5717 32.86 6034 34.68 6352 36.51 
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Maintenance 

Worker (CMS, 

DOC, DHS, 

DJJ, DNR, 

IDOT, ISP and 

DVA) 25500 B 4544 26.11 4846 27.85 5149 29.59 5452 31.33 5755 33.07 6058 34.82 

Maintenance 

Worker (DHS 

−  Forensics) 25500 Q 4595 26.41 4901 28.17 5207 29.93 5513 31.68 5820 33.45 6126 35.21 

Power Shovel 

Operator 

(Maintenance) 

(Regular − 

RG) (CMS, 

DOC, DHS, 

DJJ, DNR, ISP 

and DVA) 33360 B 4671 26.84 4982 28.63 5294 30.43 5605 32.21 5917 34.01 6228 35.79 

Power Shovel 

Operator 

(Maintenance) 

(Regular − 

RG) (IDOT) 33360 Q 4722 27.14 5037 28.95 5352 30.76 5666 32.56 5981 34.37 6296 36.18 

Power Shovel 

Operator 

(Maintenance) 

(Bridge Crew 

− BC) (IDOT) 33360 Q 4781 27.48 5100 29.31 5419 31.14 5738 32.98 6056 34.80 6375 36.64 

Security Guard 

I (CMS, DOC, 

DHS, DJJ, 

DNR, ISP and 

DVA) 39851 B 4372 25.13 4663 26.80 4955 28.48 5246 30.15 5538 31.83 5829 33.50 

Security Guard 

II (CMS, 

DOC, DHS, 

DJJ, DNR, ISP 

and DVA) 39852 B 4411 25.35 4705 27.04 4999 28.73 5293 30.42 5587 32.11 5881 33.80 

Silk Screen 

Operator 

(IDOT) 41020 B 4675 26.87 4986 28.66 5298 30.45 5610 32.24 5921 34.03 6233 35.82 

 

NOTES:  Stipend – All bargaining unit employees on active payroll on the date of ratification 

shall receive a one-time stipend of $2,500 prorated by 25% for each year the 

employee was employed from July 1, 2015 through June 30, 2019.  The stipend shall 

be paid as soon as practicable. 
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General Increases – The pay rates for all bargaining unit classifications shall be 

increased the specified percentage amounts effective on the following dates: January 

1, 2020, 1.50%; July 1, 2020, 2.10%; July 1, 2021, 3.95%; and July 1, 2022, 3.95%.  

Pay rates for each step and their effective dates are listed in the rate tables in this 

Section. 

 

Shift Differential Pay – Employees required to work a shift different than their normal 

day shift are paid a $0.50 per hour shift premium, provided that ½ or more of their 

work shift falls before 6:30 a.m. or after 3:00 p.m. This shift premium does not 

include those employees normally working shifts other than the normal day shift or 

employees hired into positions for which the regular shift hours are not considered 

day shift hours, or snow or ice season. 

 

In-Hire Rate – In-hire rates are located in Section 310.47(a). The parties agree the in-

hire rate as was amended to 75% for the 2008-2012 Collective Bargaining Agreement 

shall continue in effect. The parties also agree that all classifications shall continue 

the 75% in-hire rate as agreed to in the 2012-2015 agreement. Employees in the in-

hire will receive a 5% increase each year for five (5) years on their anniversary date 

in order to obtain the full rate.  Effective July 1, 2019 the in-hire rate is unfrozen. 

Each employee on active payroll upon ratification of the contract, whose in-hire rate 

was frozen during the 2015-2019 agreement shall be placed on his/her correct in-hire 

rate, on July 1, 2019. Such placement shall not change the employees creditable 

service (anniversary) date.  Example: An employee who was hired on and whose 

creditable service (anniversary) date is April 1, 2017 at 75% shall be placed on the 

85% rate on July 1, 2019. The employee's next in-hire movement (to 90%) will be 

due on April 1, 2020, pursuant to their creditable service (anniversary) date.  

Employees within this bargaining unit who are promoted and are in the in-hire 

progression will promote to the next higher step of the in-hire rate of the higher 

classification. In addition, temporary assignments to higher-level classifications shall 

also be calculated at the in-hire rates. All full-scale employees within this collective 

bargaining unit will be promoted to the fullscale rate as if they were promoted to the 

next higher classification within the series.  Any certified employee of this bargaining 

unit who is offered and accepts a position within this bargaining unit that is a 

promotion, notwithstanding classification series and without a break in service, shall 

be placed on the next higher step of the in-hire rate of the new classification.  

Employees covered under this bargaining agreement who transfer to any position 

within the bargaining unit without a break in service shall maintain their continuous 

service date for in-hire rate progression.  A certified employee who is assigned and 

accepts a voluntary reduction in grade shall be certified in the lower class without 
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serving a probationary period. The employee shall be reduced to the appropriate in-

hire rate, i.e. 85% lead worker voluntarily reduces to an 85% Highway Maintainer. 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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Section 310.APPENDIX A   Negotiated Rates of Pay 

 

Section 310.TABLE G   RC-045 (Automotive Mechanics, IFPE)  

 

Effective July 1, 2014 

Bargaining Unit:  RC-045 
 

Title Title Code 

Pay Plan 

Code 95% 97% 

100% 

(Full-Scale) 

Automotive Mechanic (Hired between 

9/1/2010 and 6/30/2013) 03700 B 5369 5482 5652 

Automotive Mechanic (Hired between 

9/1/2010 and 6/30/2013) 03700 Q 5449 5564 5736 

Automotive Mechanic (Hired between 

9/1/2010 and 6/30/2013) 03700 S 5527 5643 5818 

 

 

Title 

Title 

Code 

Pay 

Plan 

Code 75% 80% 85% 90% 95% 

100% 

(Full-

Scale) 

Auto & Body Repairer 03680 B 4239 4522 4804 5087 5369 5652 

Auto & Body Repairer 03680 Q 4302 4589 4876 5162 5449 5736 

Auto & Body Repairer 03680 S 4364 4654 4945 5236 5527 5818 

Automotive Attendant I 03696 B 2561 2731 2902 3073 3243 3414 

Automotive Attendant I 03696 Q 2609 2783 2957 3131 3305 3479 

Automotive Attendant I 03696 S 2666 2843 3021 3199 3376 3554 

Automotive Attendant II 03697 B 2734 2916 3098 3281 3463 3645 

Automotive Attendant II 03697 Q 2786 2972 3158 3344 3529 3715 

Automotive Attendant II 03697 S 2841 3030 3220 3409 3599 3788 

Automotive Mechanic 03700 B 4239 4522 4804 5087 5369 5652 

Automotive Mechanic 03700 Q 4302 4589 4876 5162 5449 5736 

Automotive Mechanic 03700 S 4364 4654 4945 5236 5527 5818 

Automotive Parts 

Warehouse Specialist 03734 B 4151 4427 4704 4981 5257 5534 

Automotive Parts 

Warehouser 03730 B 4071 4342 4614 4885 5157 5428 
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Small Engine Mechanic 41150 B 3732 3981 4230 4478 4727 4976 

Storekeeper I (See Note) 43051 B 3989 4254 4520 4786 5052 5318 

Storekeeper II (See Note) 43052 B 4074 4346 4617 4889 5160 5432 

 

 

Effective January 1, 2020 

Bargaining Unit:  RC-045 
 

 

Title 

Title 

Code 

Pay Plan 

Code 95% 97% 

100% 

(Full-Scale) 

Automotive Mechanic (Hired between 

9/1/2010 and 6/30/2013) 03700 B 5450 5565 5737 

Automotive Mechanic (Hired between 

9/1/2010 and 6/30/2013) 03700 Q 5642 5761 5939 

Automotive Mechanic (Hired between 

9/1/2010 and 6/30/2013) 03700 S 5722 5842 6023 

 

Title 

Title 

Code 

Pay 

Plan 

Code 75% 80% 85% 90% 95% 

100% 

(Full-

Scale) 

Auto & Body Repairer 03680 B 4303 4590 4876 5163 5450 5737 

Auto & Body Repairer 03680 Q 4454 4751 5048 5345 5642 5939 

Auto & Body Repairer 03680 S 4517 4818 5120 5421 5722 6023 

Automotive Attendant I 03696 B 2599 2772 2945 3119 3292 3465 

Automotive Attendant I 03696 Q 2702 2882 3062 3242 3422 3602 

Automotive Attendant I 03696 S 2759 2943 3127 3311 3495 3679 

Automotive Attendant II 03697 B 2775 2960 3145 3330 3515 3700 

Automotive Attendant II 03697 Q 2885 3077 3269 3461 3654 3846 

Automotive Attendant II 03697 S 2942 3138 3334 3530 3726 3922 

Automotive Mechanic 03700 B 4303 4590 4876 5163 5450 5737 

Automotive Mechanic 03700 Q 4454 4751 5048 5345 5642 5939 

Automotive Mechanic 03700 S 4517 4818 5120 5421 5722 6023 

Automotive Parts 

Warehouse Specialist 03734 B 4213 4494 4774 5055 5336 5617 
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Automotive Parts 

Warehouser 03730 B 4132 4407 4683 4958 5234 5509 

Small Engine Mechanic 41150 B 3788 4041 4293 4546 4798 5051 

Storekeeper I (See Note) 43051 B 

4049 

5398 

4318 

5128 

4588 

4858 

4858 

4588 

5128 

4318 

5398 

4049 

Storekeeper II (See Note) 43052 B 

4135 

5513 

4410 

5237 

4686 

4962 

4962 

4686 

5237 

4410 

5513 

4135 

 

 

Effective July 1, 2020 

Bargaining Unit:  RC-045 

 

Title 

Title 

Code 

Pay Plan 

Code 95% 97% 

100% 

(Full-Scale) 

Automotive Mechanic (Hired between 

9/1/2010 and 6/30/2013) 03700 B 5564 5681 5857 

Automotive Mechanic (Hired between 

9/1/2010 and 6/30/2013) 03700 Q 5761 5882 6064 

Automotive Mechanic (Hired between 

9/1/2010 and 6/30/2013) 03700 S 5842 5965 6149 

 

Title 

Title 

Code 

Pay 

Plan 

Code 75% 80% 85% 90% 95% 

100% 

(Full-

Scale) 

Auto & Body Repairer 03680 B 4393 4686 4978 5271 5564 5857 

Auto & Body Repairer 03680 Q 4548 4851 5154 5458 5761 6064 

Auto & Body Repairer 03680 S 4612 4919 5227 5534 5842 6149 

Automotive Attendant I 03696 B 2654 2830 3007 3184 3361 3538 

Automotive Attendant I 03696 Q 2759 2942 3126 3310 3494 3678 

Automotive Attendant I 03696 S 2817 3005 3193 3380 3568 3756 

Automotive Attendant II 03697 B 2834 3022 3211 3400 3589 3778 

Automotive Attendant II 03697 Q 2945 3142 3338 3534 3731 3927 

Automotive Attendant II 03697 S 3003 3203 3403 3604 3804 4004 

Automotive Mechanic 03700 B 4393 4686 4978 5271 5564 5857 

Automotive Mechanic 03700 Q 4548 4851 5154 5458 5761 6064 

Automotive Mechanic 03700 S 4612 4919 5227 5534 5842 6149 
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Automotive Parts 

Warehouse Specialist 03734 B 4301 4588 4875 5162 5448 5735 

Automotive Parts 

Warehouser 03730 B 4219 4500 4781 5063 5344 5625 

Small Engine Mechanic 41150 B 3868 4126 4383 4641 4899 5157 

Storekeeper I (See Note) 43051 B 4133 4409 4684 4960 5235 5511 

Storekeeper II (See Note) 43052 B 4222 4503 4785 5066 5348 5629 

 

 

Effective July 1, 2021 

Bargaining Unit:  RC-045 

 

Title 

Title 

Code 

Pay Plan 

Code 95% 97% 

100% 

(Full-Scale) 

Automotive Mechanic (Hired between 

9/1/2010 and 6/30/2013) 03700 B 5784 5905 6088 

Automotive Mechanic (Hired between 

9/1/2010 and 6/30/2013) 03700 Q 5989 6115 6304 

Automotive Mechanic (Hired between 

9/1/2010 and 6/30/2013) 03700 S 6072 6200 6392 

 

Title 

Title 

Code 

Pay 

Plan 

Code 75% 80% 85% 90% 95% 

100% 

(Full-

Scale) 

Auto & Body Repairer 03680 B 4566 4870 5175 5479 5784 6088 

Auto & Body Repairer 03680 Q 4728 5043 5358 5674 5989 6304 

Auto & Body Repairer 03680 S 4794 5114 5433 5753 6072 6392 

Automotive Attendant I 03696 B 2759 2942 3126 3310 3494 3678 

Automotive Attendant I 03696 Q 2867 3058 3250 3441 3632 3823 

Automotive Attendant I 03696 S 2928 3123 3318 3514 3709 3904 

Automotive Attendant II 03697 B 2945 3142 3338 3534 3731 3927 

Automotive Attendant II 03697 Q 3062 3266 3470 3674 3878 4082 

Automotive Attendant II 03697 S 3122 3330 3538 3746 3954 4162 

Automotive Mechanic 03700 B 4566 4870 5175 5479 5784 6088 

Automotive Mechanic 03700 Q 4728 5043 5358 5674 5989 6304 

Automotive Mechanic 03700 S 4794 5114 5433 5753 6072 6392 



     ILLINOIS REGISTER            4910 

 20 

DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

Automotive Parts 

Warehouse Specialist 03734 B 4472 4770 5068 5366 5664 5962 

Automotive Parts 

Warehouser 03730 B 4385 4678 4970 5262 5555 5847 

Small Engine Mechanic 41150 B 4021 4289 4557 4825 5093 5361 

Storekeeper I (See Note) 43051 B 4297 4583 4870 5156 5443 5729 

Storekeeper II (See Note) 43052 B 4388 4681 4973 5266 5558 5851 

 

 

Effective July 1, 2022 

Bargaining Unit:  RC-045 

 

Title 

Title 

Code 

Pay Plan 

Code 95% 97% 

100% 

(Full-Scale) 

Automotive Mechanic (Hired between 

9/1/2010 and 6/30/2013) 03700 B 6012 6138 6328 

Automotive Mechanic (Hired between 

9/1/2010 and 6/30/2013) 03700 Q 6225 6356 6553 

Automotive Mechanic (Hired between 

9/1/2010 and 6/30/2013) 03700 S 6312 6445 6644 

 

Title 

Title 

Code 

Pay 

Plan 

Code 75% 80% 85% 90% 95% 

100% 

(Full-

Scale) 

Auto & Body Repairer 03680 B 4746 5062 5379 5695 6012 6328 

Auto & Body Repairer 03680 Q 4915 5242 5570 5898 6225 6553 

Auto & Body Repairer 03680 S 4983 5315 5647 5980 6312 6644 

Automotive Attendant I 03696 B 2867 3058 3250 3441 3632 3823 

Automotive Attendant I 03696 Q 2981 3179 3378 3577 3775 3974 

Automotive Attendant I 03696 S 3044 3246 3449 3652 3855 4058 

Automotive Attendant II 03697 B 3062 3266 3470 3674 3878 4082 

Automotive Attendant II 03697 Q 3182 3394 3607 3819 4031 4243 

Automotive Attendant II 03697 S 3245 3461 3677 3893 4110 4326 

Automotive Mechanic 03700 B 4746 5062 5379 5695 6012 6328 

Automotive Mechanic 03700 Q 4915 5242 5570 5898 6225 6553 

Automotive Mechanic 03700 S 4983 5315 5647 5980 6312 6644 
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Automotive Parts 

Warehouse Specialist 03734 B 4648 4958 5267 5577 5887 6197 

Automotive Parts 

Warehouser 03730 B 4559 4862 5166 5470 5774 6078 

Small Engine Mechanic 41150 B 4180 4458 4737 5016 5294 5573 

Storekeeper I (See Note) 43051 B 4466 4764 5062 5360 5657 5955 

Storekeeper II (See Note) 43052 B 4562 4866 5170 5474 5778 6082 

 

NOTES:  Employer – "Employer" refers to the Director of the Illinois Department of Central 

Management Services, agency heads or their representatives collectively or singly, 

as the context may require. 

 

Pay Determinations for Successor, New or Changed Existing Classes – The Employer 

agrees to negotiate with IFPE as to the appropriate pay grade to be assigned to job 

classifications determined to be included in the RC-29-OCB bargaining unit.  If no 

agreement is reached between the parties, IFPE shall be allowed to file a grievance 

in accordance with Article X of this Master Agreement (RC-029, RC-045, and 

RC-056) signed September 26, 2019.  The grievance shall be filed at Step 3 of the 

grievance procedure. The arbitrator shall determine the reasonableness of the 

proposed salary grade in relationship to: a) The job content and responsibilities 

attached thereto in comparison with the job content and responsibilities of other 

position classifications in the classification series and bargaining unit; b) Like 

positions with similar job content and responsibilities within the labor market 

generally.  The pay grade originally assigned by the Employer shall remain in 

effect pending the arbitrator's decision. Should an arbitrator decide to increase the 

rate of pay for the position classification, such rate may be effective as of the date 

the Illinois State Labor Relations Board certifies the title for inclusion into the 

bargaining unit. 

 

Impact of New Titles on Salaries – In the event that a title not currently in the RC-

029, RC-045 or RC-056 bargaining unit is added to this unit, the parties agree to 

negotiate the salary of the position being added and to negotiate over the impact 

the salary of the new position has on the salary of any similar position in the 

bargaining unit.  It is understood that disputes over the Employer's pay grade 

placement are not subject to the Grievance Procedure. 

 

Step Placement – Effective July 1, 2013, the employees at the frozen agencies will be 

placed on the appropriate step of the wage scale that they would have been placed 

but for the freeze. 
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Step Increases – Employees who have not attained Step 8 shall receive a step increase 

to the next step upon satisfactory completion of twelve (12) months of creditable 

service. 

 

General Increases – The payEffective January 1, 2020, the pay rates for all bargaining 

unit classifications and steps shall be increased by the specified percentage 

amounts effective on the following dates:  January 1, 2020, 1.50%;1.5%.  Effective 

July 1, 2020, the pay rates for all bargaining unit classifications and steps shall be 

increased by 2.10%;.  Effective July 1, 2021, the pay rates for all bargaining unit 

classifications and steps shall be increased by 3.95%; and.  Effective July 1, 2022, 

the pay rates for all bargaining unit classifications and steps shall be increased by 

3.95%.  Pay rates and their effective dates are listed in the rate tables in this 

SectionThe rates are set out in below tables. 

 

Sub-Step Increases – Step la, lb, and lc shall be implemented for all employees hired 

on or after July 1, 2013, with a 3% step differential.  Effective July 1, 2019, Step 

1a, 1b, and 1c shall be increased by $25 per month, with subsequent $25 per month 

increases effective.  Effective July 1, 2020 and, Step 1a, 1b, and 1c shall be 

increased by an additional $25 per month.  Effective July 1, 2021, Step 1a, 1b, and 

1c shall be increased by an additional $25 per month. 

 

Payroll Errors – When errors are made which result in a significant reduction in an 

employee's pay, the Employer, when possible, will submit the required 

documentation to the Comptroller's Office within fortyeight (48) hours after the 

error is documented to and verified by payroll. 

 

Date of Increase in Pay for Position Classification – The parties agree that pursuant to 

Article I, Recognition, Section 5, Pay, in the Master Agreement (RC-029, RC-045, 

and RC-056) signed September 26, 2019 should an arbitrator decide to increase the 

rate of pay for the position classification, such rate may be effective as of the date 

the Illinois State Labor Relations Board certifies the title for inclusion into the 

bargaining unit. 

 

Severance Pay – Where a state facility closes permanently or a separately appropriated 

and funded program is permanently terminated, employees affected thereby with 

two (2) or more years seniority and on the agency's payroll at the time of such 

closure or termination, or who were previous laid off as a direct result of such 

closure or termination, not offered another bargaining unit position as defined 
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below within sixty (60) days of such closure or termination and within fifty (50) 

miles of the employee's work location, shall be offered severance pay in the 

amount of one (1) month's compensation at their monthly rate of pay in effect at 

the time of such closure or termination.  Provided, however, that an employee who 

elects to remain on the layoff list for a period in excess of six (6) months, or who 

obtains another bargaining unit position, or who refuses an appropriate position 

offered by the Employer within his/her position classification series, (or if his/her 

classification is the only one in its series, within comparable classification) shall 

forfeit any severance pay which is due under this Section. If an employee accepts 

severance pay he/she shall be considered terminated under Article VI, Section 3 in 

the Master Agreement (RC-029, RC-045, and RC-056) signed September 26, 2019. 

 

Daylight Savings Time – Employees working during the shift when Daylight Savings 

Time changes to Standard Time will receive the appropriate rate of premium pay 

for the extra hour worked.  However, when Standard Time changes to Daylight 

Savings Time, employees will be allowed to use accumulated benefit time, 

excluding sick leave, to cover the one (1) hour reduction in work time. 

 

Commercial Drivers License – If any employee is required to possess a CDL, the 

Employer shall reimburse the employee for the renewal costs of the CDL 

associated with its issuance and application fee. 

 

Inconvenience Pay DHS only – In the event of a day off rotation schedule only, an 

employee who works more than five (5) days in any given seven (7) day period 

even though it overlaps work weeks, shall be paid inconvenience premium pay of 

50¢ per hour above the regular rate of pay on each of those days worked over five 

(5) days within said seven-day period.  There shall be no double payment or 

calculation of the same days within a given seven-day period. 

 

Canine Handlers Pay – Effective July 1, 2009, Canine Handlers shall receive one (l) 

hour straight time compensation seven days a week for canine maintenance. 

 

Attendance in Court – Any permanent employee called for jury duty or subpoenaed by 

any legislative, judicial or administrative tribunal, shall be allowed time away from 

work without loss of pay during his/her working hours for such purposes except in 

matters of non-work related personal litigation.  Upon receiving the sum paid for 

jury service or witness fee, the employee shall submit the warrant, or its equivalent, 

to the agency to be returned to the fund in the State Treasury from which the 

original payroll warrant was drawn.  Provided, however, an employee my elect to 
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fulfill such call or subpoena on accrued time off and personal leave and retain the 

full amount received for such service.  Jury duty service shall replace an 

employee's shift on regularly scheduled work days.  Emergency or temporary 

employees shall be allowed time off without pay for such purpose and shall be 

allowed to retain the reimbursement received therefore. 

 

Maternity/Paternity/Adoption Leave – All employees who provide proof of their 

pregnancy or that of their female partner at least 30 days prior to the expected due 

date will be eligible for four ten (10) weeks (50 work days) of paid 

maternity/paternity leave for each pregnancy resulting in birth or multiple births.  

Should both parents be employees they shall each be eligible for ten (10) weeks 

(50 work days) of paid maternity/paternity which may be taken consecutively or 

concurrently.  No employee will be allowed to take less than full work week (5 

consecutive days).  Regardless of the number of pregnancies in a year, no 

employee shall receive more than the (10) weeks (50) work days of paid leave 

under this Section per year.  The State shall require proof of birth.  In addition, 

non-married male employees may be required to provide proof of paternity such as 

a birth certificate or other appropriate documentation confirming paternity.  Leaves 

under this section shall also be granted in cases of a full term still born child for a 

maximum of five (5) weeks.  All bargaining unit members are eligible for ten (10) 

weeks (50 work days) of paid leave with a new adoption, with the leave to 

commence when physical custody of the child has been granted to the member, 

provided that the member can show that the formal adoption process is underway.  

In the event the child was in foster care immediately preceding the adoption 

process the leave will commence once a court order has been issued for permanent 

placement and the foster parent has been so notified of their right to adopt as long 

as the foster child has not resided in the home for more than three (3) years.  The 

agency personnel office must be notified, and the member must submit proof that 

the adoption has been initiated.  Should both parents be employees they each shall 

be eligible for ten (10) weeks (50 work days) of paid maternity/paternity which 

may be taken consecutively or concurrently.  No employee will be allowed to take 

less than full work week (5 consecutive work days).  Regardless of the number of 

adoptions in a year, no individual shall receive more than ten (10) weeks (50 work 

days) of paid leave under this Section per year.  Maternity/Paternity leave is for the 

purpose of bonding with the new member of the household.  Employees are not 

eligible for the above referenced leave in the event the adoption is for a stepchild 

or relative with whom the employee has previously established residency for a 

period of one (1) year or more. 
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Bereavement Leave – Upon request, employees shall be granted paid leave of up to 

two (2) scheduled work days to attend the funeral or similar service, for related 

travel, and bereavement time, upon the death of a member of the employee's 

immediate family.  Leave shall be limited one instance per calendar year.  

Documentation of the reason for the funeral/bereavement leave, attendance at the 

funeral or similar service, and relationship to the deceased may be required 

Immediate family is defined pursuant to this Section as: father, mother, sister, 

brother, spouse, children, grandparent and grandchildren including relationships 

established by marriage.  For purposes of application of Bereavement Leave, 

relationships existing due to marriage will terminate upon death or divorce of the 

relative through whom the marriage relationship exists.  Current marital status will 

be defined in accordance with State law. 

 

Vacation Payment – If because of operating needs the Employer cannot grant an 

employee's request for vacation time within the 24 -month period after the 

expiration of the calendar year such time was earned, such vacation time shall be 

liquidated in cash at straight time provided the employee has made at least three (3) 

separate requests, with at least 15 days between each request, for such time within 

the calendar year preceding liquidation.  An employee who has been unable to 

work due to a service related injury or illness will be allowed to carry accumulated 

vacation into the next calendar year whenever the employee cannot liquidate 

vacation time within the 24 -month period after the expiration of the calendar year 

when such time was earned.  No salary payment shall be made in lieu of vacation 

earned but not taken except as provided in this Section 5 of Article XV and on 

termination of employment for eligible employees with at least six (6) months of 

continuous service in which case the effective date of termination shall not be 

extended by the number of days represented by said salary payment. 

 

Statewide Meetings – Statewide meetings between the Employer and IFPE shall be 

conducted on a semi-annual basis.  Up to ten (10) bargaining unit members or one 

person per DHS facility, whichever is greater may attend such statewide meetings 

without loss of pay for their normal work hours. Such attendance at the statewide 

meetings shall not be unreasonably denied but shall not interfere with agency 

operations.   Proposed agendas shall be exchanged between the parties at least two 

(2) weeks prior to the date of the statewide meeting.  Travel expenses associated 

with these meetings shall be the responsibility of the employee. 

 

New Employee Orientation – The IFPE local representative shall be given notice of 

the date, time and location of the new employee orientation.   The Employer shall  
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grant  up  to  thirty  (30)  minutes  with  pay  for  one  IFPE representative to attend 

the orientation.   The union orientation period shall be up to thirty (30) minutes and 

shall take place during the employees regular working hours with no loss of pay to 

the employees involved. The Union shall inform the Employer of the union 

representative who will conduct the union orientation. 

 

Administrative Reassignment – The Employer may reassign an employee for up to 

ninety (90) days during the course of an investigation.  At the time of reassignment 

the employee shall be provided with a statement that identifies the reason for the 

investigation.  The reassignment shall be within the employee's permanently 

assigned work location.  The employee shall be made whole for all approved travel 

expenses during the administrative reassignment. 

 

Travel Required for Training – Overtime will be paid to all employees required to 

travel for training, orientation, or professional development when travel is in 

excess of their normal commute and outside their normal work hours.  Where 

current practice exists, employees who are paid overtime for travel during their 

normal commute time outside normal work time, the practice shall continue. 

 

2015-2019 Stipend – All bargaining unit employees on active payroll on the date of 

effectuation of the 2019 collective bargaining agreement shall receive a one- (1) 

time stipend of $2500 prorated by 25% for each year the employee was employed 

from July 1, 2015 through June 30, 2019.  The stipend shall be paid as soon as 

practicable after the effectuation of the Agreement. 

 

2015-2019 Backpay – The Employer will pay bargaining unit members for all 

backpay owed from the wage freeze from 2015 to 2019, including any pay from 

missed steps or longevity adjustments. 

 

Meal Period – Employees shall be entitled to an unpaid lunch period. 
 

Travel Time – Travel time for all automotive mechanics who are designated as a 

traveling mechanic shall be paid between work sites and to or from the worksite to 

a state garage whenever he is required to obtain parts and supplies.  Any changes 

to the current practice shall be discussed at a labor/management meeting in 

accordance with Article XXIII of the Master Agreement (RC-029, RC-045, and 

RC-056) signed September 26, 2019 prior to implementation. 

 

Overtime – An employee who is charged with a UA (unexcused - unauthorized 

absence), XA (unexcused - unreported absence), takes a day off without pay for 
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which he/she is not eligible for under Article XII, Leaves of Absence or Article 

XIII, Sick Leave, in the Master Agreement (RC-029, RC-045, and RC-056) signed 

September 26, 2019, or is suspended without pay on a normal workday and works 

his/her day off during the same week shall not have such hours considered for 

determined overtime computation, except during snow and ice season.  No 

overtime credit shall be earned unless authorized and/or directed by the Employer.  

For the purpose of overtime compensation only, holidays shall count as time 

worked, unless, such holidays shall falls on the employee's regularly scheduled 

day off.  The overtime payments provided for in Article IX in the Master 

Agreement (RC-029, RC-045, and RC-056) signed September 26, 2019 shall not 

be duplicated for the same hours worked and to the extent that hours are 

compensated for at overtime rates under one provision, they shall not be counted 

as hours worked in determining overtime under the same or any other provision. 

Nothing herein shall be construed to require or permit the pyramiding of overtime 

or premium rates, if any.  Employees shall work reasonable amounts of overtime 

when overtime is necessary.  One and a half times an employee's straight time 

hourly rate shall be paid for all hours of work in excess of 8 hours a day.  Time 

and one-half an employee's straight time hourly rate shall be paid for all hours of 

work on Saturday or in those instances where an employee's regular work schedule 

includes Saturday, on the first regularly scheduled day off in his/her regularly 

reoccurring schedule.  Two times the employee's regular rate of pay shall be paid 

for all hours worked by such employee on Sunday or in those instances where an 

employee's regular work schedule includes Sunday, on the second regularly 

scheduled day off in his/her regular reoccurring work schedule.  Two times the 

employee's regular rate of pay, in addition to holiday pay, shall be paid for all 

hours worked by an employee on official State holiday or other days designated as 

holidays by the Employer.  The Employer may schedule employees to utilize 

compensatory time during the fiscal year in which it was earned.  Employees may 

accumulate up to 40 hours of compensatory time per year.  Employees may utilize 

compensatory during the fiscal year with prior approval and may be denied due to 

operational needs of the Employer.  Any compensatory time remaining at the end 

of the fiscal year shall be cashed out at the rate it was earned unless it is scheduled 

by June 30th and utilized by August 15th. 

 

Holiday Pay – For the purpose of overtime compensation only, holidays shall count 

as time worked, unless, such holiday falls on the employee's regularly scheduled 

day off.  An employee who is required and does work on an approved State 

holiday, or if a holiday falls on an employee's scheduled day off, equivalent time 

off shall be granted within the fo1lowing 12-month period, or in lieu of equivalent 
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time off, an employee who works on a holiday may choose to receive double time 

cash payment.  Current practice regarding holiday pay in the Departments of 

Transportation and Central Management Services shall continue.  If not used 

within a twelve-month period such time is forfeited. 

 

Call-Back Pay – If an employee is called back to work outside his/her regularly 

scheduled shift he/she shall be paid a minimum of two hours of pay at the 

appropriate rate.  If an employee works more than two hours, but no more than 

four hours, he/she shall be paid four hours of pay at the appropriate rate. 

 

Grievance Time Off – The grievant and/or an IFPE steward shall be permitted 

reasonable time without loss of pay during their normal working hours to process a 

grievance.  No employee or IFPE steward shall leave his/her work to process a 

grievance without first notifying and receiving authorization from his/her 

supervisor, which authorization shall not unreasonably be withheld.  Such leave 

shall not interfere with the operating needs of the agency.  The Employer shall not 

be responsible for any travel or subsistence expenses incurred by grievants or IFPE 

steward in the processing of grievances.  Witnesses who have been subpoenaed 

and who are State employees and whose testimony is pertinent to the grievance 

presentation will be permitted reasonable time off without loss of pay to attend 

grievance or arbitration hearings.  Unless mutually agreed otherwise, such 

reasonable time off shall not exceed three (3) hours in any one day, plus travel 

time, except for arbitration days. 

 

Temporary Assignment Pay – The Employer may temporarily assign an employee to 

perform the duties of another position classification.  To be eligible for temporary 

assignment pay, the employee must be qualified and be assigned in writing by the 

Employer to perform the duties and responsibilities which distinguish the higher 

position classification.  An employee temporarily assigned to the duties of a 

position classification in an equal or lower pay grade than his/her permanent 

position classification shall be paid his/her permanent position classification rate.  

If the employee is temporarily assigned to a position classification having a higher 

pay grade than his/her permanent position classification, the employee shall be 

paid as if he/she had received a promotion into such higher pay grade.  If the 

employee who has been temporarily assigned is selected for the posted vacancy, 

the employee shall have his/her creditable service date adjusted to reflect the first 

date on which he/she was temporarily assigned without interruption.  Employees 

shall be paid at the higher rate commencing on the first day of such assignment. If 

an employee is temporarily assigned to a higher position classification outside of 
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the RC-45 bargaining unit, the employee shall receive a 10% salary adjustment for 

all time assigned to such position.  Any temporary assignment of less than one-half 

day shall not be counted and any temporary assignment of more than one-half day 

but less than a full day shall be considered one full day.  The use of any accrued 

time (i.e., vacation, sick, personal business, holidays) shall be at the employee's 

normal rate of pay.  Employer agrees not to rotate temporary assignments for the 

purpose of avoiding temporary assignment pay.  Employees who are assigned to 

work in a temporary assignment in excess of thirty (30) consecutive days shall 

receive temporary assignment pay when using accrued time.  A temporary 

assignment shall not normally exceed sixty (60) consecutive calendar days. 

 

Clothing and Equipment – The Employer shall provide any special and/or protective 

clothing and/or equipment (excluding vehicles), or the equivalent by 

reimbursement, which is required by the Employer and/or is determined by the 

Employer as being necessary for such employees to perform their work.  The 

Employer shall pay or provide for the maintenance of all clothing and equipment 

determined by the Employer as being necessary.  Present practices shall continue 

and shall be subject to agencylevel local supplementary  negotiations  or 

discussions  at  Labor Management Meetings.  If an employee needs additional 

equipment to perform the duties of his or her position, not listed in Section 1, then 

a written request shall be submitted to the Circuit Supervisor.  Such requests shall 

not be unreasonably denied. If the request is approved, channels, purchased the 

item will be purchased through the normal purchasing or if approved by the Circuit 

Supervisor the item may be locally and the voucher submitted to the Employer for 

payment.  Such equipment issued remains the property of the Employer and shall 

not be used by an employee at any time other than while said employee is on duty.  

An employee shall be responsible for full and careful maintenance of this 

equipment.  If an item is damaged or lost, an employee may purchase a new item 

or be issued a new item if he can show proof of damage and/or loss and if the 

replacement is approved by the Bureau Chief.  At the time of termination of 

employment all equipment, regardless of condition, shall be returned to the 

Employer by the employee.  The frequency of replacement of the various items 

will be determined by the Department of Agriculture.  The Employer will provide 

each employee subject to this Agreement the following articles of clothing: 2 

frocks, 1 apron (kill floor use), and 1 pair of OSHA approved boots (kill floor use).  

Employees may locally purchase rubberized boots, steel toe or insulated, and 

submit the voucher to the Employer for payment.  Each fiscal year employees will 

be allotted an allowance equal to the price of the standard issue boot in the 

approved vendor catalog to replace their damaged or worn boots.  Any deviation 
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from this policy will require approval from the Division Manager.  Maintenance 

and laundry of clothing furnished will be provided by the employee in such a 

fashion to present a neat and clean appearance.  Replacement of worn or damaged 

clothing will be determined by the Employer.  Such clothing issued remains the 

property of the Employer and shall not be used by an employee at any time other 

than while said employee is on duty. Each agency shall continue current practice 

with regard to technical equipment necessary for performance of duties.  The 

employer shall endeavor to provide a secure area for the employees to place their 

personal tools during non-working hours.  Discussions to accomplish this goal will 

be held at the work site or at the agency level labor/management meetings.  

Effective July 1, 2989, all bargaining unit employees shall have 12 sets of uniforms 

available to them.  These uniforms shall be distributed in accordance with current 

practices.  Each set shall consist of one shirt and one pair of pants/jeans.  

Bargaining unit employees shall have two (2) coats available to them. Current 

practices with regard to other items of clothing shall continue in effect for the 

Departments of Central Management Services and Transportation, respectively.  

The Employer shall be responsible for cleaning the uniforms.  For safety, all 

uniform items shall be made of 100% cotton material.  The Employer will ensure 

that cotton uniforms are provided to employees subject to the letting of new 

contracts for uniforms.  All Mechanics and Auto Body Repairers who are required 

to furnish their own tools as a condition of employment shall receive $125.00 per 

month of taxable income, as a tool allowance.  It is understood by the parties this 

additional compensation represents a tool allowance and shall not change the 

general wages agreed to by the parties as listed in Appendix B of the Master 

Agreement (RC-029, RC-045, and RC-056) signed September 26, 2019.  If the 

Employer requires the wearing of safety shoes, the employees affected shall 

annually receive a $100.00 safety shoe reimbursement.  

 

Temporary Geographical Transfer – The Employer may temporarily transfer an 

employee for not more than a ninety (90) calendar day period.  The Agency shall 

notify the union and the employee of the temporary transfers.  The Employer shall 

reimburse the employee for expenses incurred for the duration of the temporary 

transfer.  The reimbursement rate shall be as determined by the Governor's Travel 

Control Board.  The mode of travel and reasonableness of expenses shall be 

determined by the Employer. Upon completion of the ninety (90) calendar day 

temporary transfer, if the employee requests he/she shall be returned to their 

permanent work location.  If no request is made, the Employer shall return the 

employee to his/her previous assignment or request an extension for the temporary 
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transfer.  The extension shall be by mutual agreement, but no request shall be 

unreasonably denied. 

 

In-Hire Rates – AllThe parties agree that all classifications shall have a 75% in hire 

rate for all employees hired on or after July 1, 2013.  Employees who are promoted 

and are in the in-hire progression will promote to the next step of the in-hire rate of 

the higher classification.  In addition, temporary assignments shall also be 

calculated at the in-hire rates.  Employees in the in-hire progression will receive a 

5% increase each year for five (5) years on their anniversary date in order to obtain 

the full rate.  All full scale employees will be promoted to the full-scale rate of the 

next higher classifications, upon promotion. 

 

Automotive Mechanic Option 2 Annual Stipends – Employees working as an 

Automotive Mechanic Option 2 who possess a valid Commercial Driver's License 

(CDL) shall receive a $500 stipend payment if on active payroll on June 30 of each 

fiscal year. 

 

Shift Differential Pay – Regular shifts that commence at or after 4:00 p.m. shall be 

considered night shifts and employees on those shifts shall be paid at $0.50 per 

hour above their normal rate of pay for all hours worked on those shifts. Effective 

January 1, 2003, the shift differential shall increase to $0.65 per hour. 

 

Storekeeper Clarification – Storekeeper I and II serve as an Automotive Parts 

Warehouser in Cook County. The Storekeeper I and II titles are in Cook County 

only. 

 

Longevity Pay – Effective July 1, 1998, the Step 7 rate shall be increased $50 per 

month for those employees (non-sworn) who attain 15 years of service and have 

three or more years of creditable service on Step 7 in the same pay grade.  

Effective July 1, 2010, the Step 8 rate shall be increased by $50 per month for 

those employees (non-sworn) who attain 10 years of service and have three or 

more years of creditable service at Step 8 in the same pay grade.  Effective July 1, 

2010, the Step 8 rate shall be increased $75 per month for those employees (non-

sworn) who attain 15 years of service and have three or more years of creditable 

service on Step 8.  Effective July 1, 2013, the Step 8 rate shall be increased $75 

per month for those employees (non-sworn) who attain 10 years of service and 

have three of more years of creditable service at Step 8 in the same pay grade.  

Effective July 1, 2013, the Step 8 rate shall be increased $100 per month for those 
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employees (non-sworn) who attain 15 years of service and have three or more 

years of creditable service on Step 8. 

 

Pension Formula Change – An employee newly hired to a position that was 

previously covered by the alternative formula for pension benefits prior to January 

1, 2011 and, effective January 1, 2011, is covered by the standard formula for 

pension benefits (see the Illinois Pension Code [40 ILCS 5/1-160(g) and 14-

110(b)]) shall be placed on the Pay Plan Code B salary grade assigned to the 

classification to which the position is allocated.  An employee newly hired is an 

employee hired on or after January 1, 2011 who has never been a member of the 

State Employees' Retirement System (SERS) or any other reciprocal retirement 

system.  Other reciprocal retirement systems are the Chicago Teachers' Pension 

Fund, County Employees' Annuity and Benefit Fund of Cook County, Forest 

Preserve District Employees' Annuity and Benefit Fund of Cook County, General 

Assembly Retirement System (GARS), Illinois Municipal Retirement Fund 

(IMRF), Judges Retirement System (JRS), Laborers' Annuity and Benefit Fund of 

Chicago, Metropolitan Water Reclamation District Retirement Fund, Municipal 

Employees Annuity and Benefit Fund of Chicago, State Universities Retirement 

System (SURS) and Teachers' Retirement System of the State of Illinois (TRS). 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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Section 310.APPENDIX A   Negotiated Rates of Pay  
 

Section 310.TABLE H   RC-006 (Corrections Employees, AFSCME)  

 
Title Title Code Bargaining Unit Pay Grade 

Canine Specialist 06500 RC-006 14 

Correctional Officer 09675 RC-006 09 

Correctional Officer Trainee 09676 RC-006 05 

Correctional Sergeant  09717 RC-006 12 

Corrections Clerk I 09771 RC-006 09 

Corrections Clerk II 09772 RC-006 11 

Corrections Food Service Supervisor I 09793 RC-006 11 

Corrections Food Service Supervisor II 09794 RC-006 13 

Corrections Grounds Supervisor 09796 RC-006 12 

Corrections Identification Technician  09801 RC-006 11 

Corrections Industry Lead Worker 09805 RC-006 12 

Corrections Laundry Manager I 09808 RC-006 13 

Corrections Locksmith 09818 RC-006 12 

Corrections Maintenance Craftsman 09821 RC-006 12 

Corrections Maintenance Worker 09823 RC-006 10 

Corrections Medical Technician 09824 RC-006 10 

Corrections Residence Counselor I 09837 RC-006 11 

Corrections Supply Supervisor I 09861 RC-006 11 

Corrections Supply Supervisor II 09862 RC-006 13 

Corrections Transportation Officer I 09871 RC-006 11 

Corrections Transportation Officer II 09872 RC-006 14 

Corrections Treatment Officer 09864 RC-006 14 

Corrections Treatment Officer Trainee 09866 RC-006 11 

Corrections Utilities Operator 09875 RC-006 12 

Corrections Vocational Instructor 09879 RC-006 12 

Educator Aide 13130 RC-006 06 

Housekeeper 19600 RC-006 02 

Juvenile Justice Specialist 21971 RC-006 14 

Juvenile Justice Specialist Intern 21976 RC-006 11 

Pest Control Operator 31810 RC-006 06 

Property and Supply Clerk II 34792 RC-006 04 

Social Service Aide Trainee 41285 RC-006 01 

Storekeeper I 43051 RC-006 07 

Storekeeper II 43052 RC-006 08 



     ILLINOIS REGISTER            4924 

 20 

DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

Stores Clerk 43060 RC-006 03 

 

NOTES:  Maximum Security Pay – Effective January 1, 2018, for all employees who are 

currently receiving maximum security pay, and are not working at a maximum-

security facility, the maximum-security pay shall be removed. 

 

Stipend – Effective June 30, 2019, and paid upon ratification of the 2019 collective 

bargaining agreementAgreement signed August 21, 2019, provided that ratification 

occurs prior to August 15, 2019, all bargaining unit employees shall receive a one-

time stipend of $2,500, prorated by 25% for each year the employee was employed 

from July 1, 2015 through June 30, 2019. 

 

Sub-Steps – Step 1a, 1b, and 1c shall be implemented for all employees hired on or 

after May 20, 2013, with a 3% step differential.  Effective July 1, 2019, Step 1a, 1b, 

and 1c shall be increased by $25 per month, with subsequent $25 increases 

effective.  Effective July 1, 2020 and, Step 1a, 1b, and 1c shall be increased by an 

additional $25 per month.  Effective July 1, 2021, Step 1a, 1b, and 1c shall be 

increased by an additional $25 per month.  The rates are set out in the rate tables 

below. 

 

General Increases – The pay rates for all bargaining unit classifications and steps shall 

be increased by the specified percentage amounts effective on the following 

dates:Effective January 1, 2020, the pay rates for all bargaining unit classifications 

and steps shall be increased by 1.50%; which rates are set out in a rate table below.  

Effective July 1, 2020, the pay rates for all bargaining unit classifications and steps 

shall be increased by 2.10%; which rates are set out in a rate table below.  Effective 

July 1, 2021, the pay rates for all bargaining unit classifications and steps shall be 

increased by 3.95%; and which rates are set out in rate table below.  Effective July 

1, 2022, the pay rates for all bargaining unit classifications and steps shall be 

increased by 3.95%, which rates are set out in a rate table below.  Pay rates for each 

step and their effective dates are listed in the rate tables in this Section. 

 

Shift Differential Pay – Employees shall be paid a shift differential of $0.80 per hour 

in addition to their base salary rate for all hours worked if their normal work 

schedule for that day provides that they are scheduled to work and they work ½ or 

more of the work hours before 7 a.m. or after 3 p.m.  The payment shall be for all 

paid time.  Incumbents who currently receive a percentage shift differential 

providing more than the cents per hour indicated in this Note based on the base rate 

of pay prior to the effective date shall have the percentage converted to the cents per 
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hour equivalent rounded to the nearest cent and shall continue to receive the higher 

cents per hour rate.  This provision shall not apply to employees who, because of 

"flex-time" scheduling made at their request, are scheduled and work hours that 

would otherwise qualify them for premium pay under this provision. 

 

Longevity Pay – Effective January 1, 2002, the Step 8 rate shall be increased by $25 

per month for those employees who attain 10 years of continuous service and have 

three (3) or more years of creditable service on Step 7 in the same or higher pay 

grade on or before January 1, 2002. For those employees who attain 15 years of 

continuous service and have three or more years of creditable service on Step 7 in 

the same or higher pay grade on or before January 1, 2002, the Step 8 rate shall be 

increased by $50 per month.  For employees not eligible for longevity pay on or 

before January 1, 2002, the Step 8 rate shall be increased by $25 per month for 

those employees who attain 10 years of continuous service and have three or more 

years of creditable service on Step 8 in the same or higher pay grade. For those 

employees who attain 15 years of continuous service and have three or more years 

of creditable service on Step 8 in the same or higher pay grade, the Step 8 rate shall 

be increased by $50 per month.  Effective July 1, 2010, the Step 8 rate shall be 

increased by $50 per month for those employees who attain 10 years of continuous 

service and have three or more years of creditable service on Step 8 in the same or 

higher pay grade on or before July 1, 2010. For those employees who attain 15 

years of continuous service and have three or more years of creditable service on 

Step 8 in the same or higher pay grade on or before July 1, 2010, the Step 8 rate 

shall be increased by $75 per month.  Effective July 1, 2013, the Step 8 rate shall be 

increased by $25 per month to $75 a month for those employees who attain 10 years 

of continuous service and have three or more years of creditable service on Step 8 

in the same or higher pay grade on or before July 1, 2013. For those employees who 

attain 15 years of continuous service and have three or more years of creditable 

service on Step 8 in the same or higher pay grade on or before July 1, 2013, the 

Step 8 rate shall be increased by $25 per month to $100 a month.  Employees whose 

salaries are red-circled above the maximum stepStep rate continue to receive all 

applicable general increases and any other adjustments (except the longevity pay) 

provided for in an applicable collective bargaining agreementthe Agreement. For 

these employees, the longevity pay shall be limited to the amount that would 

increase the employee's salary to the amount that is equal to that of an employee on 

the maximum stepStep rate with the same number of years of continuous and 

creditable service.  Employees receiving the longevity pay shall continue to receive 

the longevity pay as long as they remain in the same or successor classification as a 

result of a reclassification or reevaluation.  Employees who are eligible for the 
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increase provided for longevity pay on or before January 1, 2002, shall continue to 

receive longevity pay after being placed on Step 8 while they remain in the same or 

lower pay grade. 

 

 

Effective July 1, 2019 

Bargaining Unit:  RC-006 

 

Pay 

Grade 

Pay Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

1 Q 2830 2923 3015 3082 3166 3246 3322 3412 3485 3629 3777 

1 S 2901 2997 3092 3162 3241 3324 3393 3485 3559 3707 3855 

             

2 Q 2902 2998 3093 3163 3242 3321 3404 3490 3572 3722 3869 

2 S 2972 3069 3166 3237 3320 3392 3480 3568 3645 3794 3947 

             

3 Q 2976 3073 3170 3242 3322 3418 3503 3587 3680 3827 3978 

3 S 3046 3146 3245 3320 3393 3492 3578 3662 3756 3905 4062 

             

4 Q 3048 3147 3247 3322 3420 3507 3610 3704 3800 3966 4126 

4 S 3113 3214 3316 3393 3497 3582 3683 3777 3877 4044 4205 

             

5 Q 3243 3349 3455 3536 3644 3762 3876 4000 4119 4312 4485 

5 S 3312 3421 3529 3612 3722 3840 3956 4077 4196 4396 4571 

             

6 Q 3422 3534 3646 3733 3876 4002 4132 4269 4405 4641 4826 

6 S 3493 3607 3721 3811 3956 4078 4212 4351 4491 4724 4912 

             

7 Q 3445 3557 3670 3758 3876 4014 4131 4281 4405 4632 4818 

7 S 3515 3631 3746 3836 3956 4090 4210 4362 4491 4714 4902 

             

8 Q 3693 3814 3935 4030 4179 4325 4493 4647 4796 5061 5263 

8 S 3762 3885 4009 4107 4256 4406 4578 4730 4884 5148 5352 

             

9 Q 3698 3818 3940 4036 4184 4336 4508 4665 4836 5099 5305 
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9 S 3769 3893 4016 4115 4264 4422 4590 4752 4923 5185 5392 

             

10 Q 3842 3968 4094 4195 4352 4533 4706 4884 5063 5350 5566 

10 S 3920 4048 4177 4280 4435 4618 4789 4970 5151 5434 5654 

             

11 Q 4019 4151 4282 4389 4571 4747 4948 5137 5334 5641 5867 

11 S 4093 4227 4361 4471 4652 4828 5035 5219 5424 5725 5955 

             

12 Q 4186 4323 4460 4573 4764 4973 5178 5379 5580 5905 6139 

12 S 4260 4401 4541 4654 4850 5059 5260 5469 5665 5989 6228 

             

13 Q 4376 4519 4663 4782 4999 5223 5444 5666 5898 6238 6485 

13 S 4455 4601 4748 4868 5087 5312 5534 5755 5982 6323 6577 

             

14 Q 4447 4593 4738 4858 5086 5315 5535 5761 5989 6342 6593 

14 S 4525 4673 4821 4945 5171 5402 5622 5847 6072 6428 6685 

             

15 Q 4592 4743 4892 5017 5252 5489 5717 5959 6197 6551 6813 

15 S 4668 4821 4974 5102 5339 5578 5805 6050 6282 6639 6906 

 

 

Effective January 1, 2020 

Bargaining Unit:  RC-006 

 

Pay 

Grade 

Pay Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

1 Q 2872 2967 3060 3128 3213 3295 3372 3463 3537 3683 3834 

1 S 2945 3042 3138 3209 3290 3374 3444 3537 3612 3763 3913 

             

2 Q 2946 3043 3139 3210 3291 3371 3455 3542 3626 3778 3927 

2 S 3017 3115 3213 3286 3370 3443 3532 3622 3700 3851 4006 

             

3 Q 3021 3119 3218 3291 3372 3469 3556 3641 3735 3884 4038 

3 S 3092 3193 3294 3370 3444 3544 3632 3717 3812 3964 4123 
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4 Q 3094 3194 3296 3372 3471 3560 3664 3760 3857 4025 4188 

4 S 3160 3262 3366 3444 3549 3636 3738 3834 3935 4105 4268 

             

5 Q 3292 3399 3507 3589 3699 3818 3934 4060 4181 4377 4552 

5 S 3362 3472 3582 3666 3778 3898 4015 4138 4259 4462 4640 

             

6 Q 3473 3587 3701 3789 3934 4062 4194 4333 4471 4711 4898 

6 S 3545 3661 3777 3868 4015 4139 4275 4416 4558 4795 4986 

             

7 Q 3497 3610 3725 3814 3934 4074 4193 4345 4471 4701 4890 

7 S 3568 3685 3802 3894 4015 4151 4273 4427 4558 4785 4976 

             

8 Q 3748 3871 3994 4090 4242 4390 4560 4717 4868 5137 5342 

8 S 3818 3943 4069 4169 4320 4472 4647 4801 4957 5225 5432 

             

9 Q 3753 3875 3999 4097 4247 4401 4576 4735 4909 5175 5385 

9 S 3826 3951 4076 4177 4328 4488 4659 4823 4997 5263 5473 

             

10 Q 3900 4028 4155 4258 4417 4601 4777 4957 5139 5430 5649 

10 S 3979 4109 4240 4344 4502 4687 4861 5045 5228 5516 5739 

             

11 Q 4079 4213 4346 4455 4640 4818 5022 5214 5414 5726 5955 

11 S 4154 4290 4426 4538 4722 4900 5111 5297 5505 5811 6044 

             

12 Q 4249 4388 4527 4642 4835 5048 5256 5460 5664 5994 6231 

12 S 4324 4467 4609 4724 4923 5135 5339 5551 5750 6079 6321 

             

13 Q 4442 4587 4733 4854 5074 5301 5526 5751 5986 6332 6582 

13 S 4522 4670 4819 4941 5163 5392 5617 5841 6072 6418 6676 

             

14 Q 4514 4662 4809 4931 5162 5395 5618 5847 6079 6437 6692 

14 S 4593 4743 4893 5019 5249 5483 5706 5935 6163 6524 6785 

             

15 Q 4661 4814 4965 5092 5331 5571 5803 6048 6290 6649 6915 
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15 S 4738 4893 5049 5179 5419 5662 5892 6141 6376 6739 7010 

 

 

Effective July 1, 2020 

Bargaining Unit:  RC-006 

 

Pay 

Grade 

Pay Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

1 Q 2957 3054 3149 3194 3280 3364 3443 3536 3611 3760 3915 

1 S 3032 3131 3229 3276 3359 3445 3516 3611 3688 3842 3995 

             

2 Q 3033 3132 3230 3277 3360 3442 3528 3616 3702 3857 4009 

2 S 3105 3205 3305 3355 3441 3515 3606 3698 3778 3932 4090 

             

3 Q 3109 3209 3311 3360 3443 3542 3631 3717 3813 3966 4123 

3 S 3182 3285 3388 3441 3516 3618 3708 3795 3892 4047 4210 

             

4 Q 3184 3286 3390 3443 3544 3635 3741 3839 3938 4110 4276 

4 S 3251 3356 3462 3516 3624 3712 3816 3915 4018 4191 4358 

             

5 Q 3386 3495 3606 3664 3777 3898 4017 4145 4269 4469 4648 

5 S 3458 3570 3682 3743 3857 3980 4099 4225 4348 4556 4737 

             

6 Q 3571 3687 3804 3869 4017 4147 4282 4424 4565 4810 5001 

6 S 3644 3763 3881 3949 4099 4226 4365 4509 4654 4896 5091 

             

7 Q 3595 3711 3828 3894 4017 4160 4281 4436 4565 4800 4993 

7 S 3668 3787 3907 3976 4099 4238 4363 4520 4654 4885 5080 

             

8 Q 3852 3977 4103 4176 4331 4482 4656 4816 4970 5245 5454 

8 S 3923 4051 4179 4257 4411 4566 4745 4902 5061 5335 5546 

             

9 Q 3857 3981 4108 4183 4336 4493 4672 4834 5012 5284 5498 

9 S 3931 4059 4187 4265 4419 4582 4757 4924 5102 5374 5588 
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10 Q 4007 4138 4267 4347 4510 4698 4877 5061 5247 5544 5768 

10 S 4088 4220 4354 4435 4597 4785 4963 5151 5338 5632 5860 

             

11 Q 4190 4326 4462 4549 4737 4919 5127 5323 5528 5846 6080 

11 S 4266 4405 4544 4633 4821 5003 5218 5408 5621 5933 6171 

             

12 Q 4363 4505 4647 4739 4937 5154 5366 5575 5783 6120 6362 

12 S 4440 4586 4731 4823 5026 5243 5451 5668 5871 6207 6454 

             

13 Q 4560 4708 4857 4956 5181 5412 5642 5872 6112 6465 6720 

13 S 4642 4793 4945 5045 5271 5505 5735 5964 6200 6553 6816 

             

14 Q 4634 4785 4935 5035 5270 5508 5736 5970 6207 6572 6833 

14 S 4714 4868 5021 5124 5359 5598 5826 6060 6292 6661 6927 

             

15 Q 4784 4940 5094 5199 5443 5688 5925 6175 6422 6789 7060 

15 S 4862 5021 5180 5288 5533 5781 6016 6270 6510 6881 7157 

 

 

Effective July 1, 2021 

Bargaining Unit:  RC-006 

 

Pay 

Grade 

Pay Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

1 Q 3099 3200 3298 3320 3410 3497 3579 3676 3754 3909 4070 

1 S 3177 3280 3382 3405 3492 3581 3655 3754 3834 3994 4153 

             

2 Q 3178 3281 3383 3406 3493 3578 3667 3759 3848 4009 4167 

2 S 3253 3357 3461 3488 3577 3654 3748 3844 3927 4087 4252 

             

3 Q 3257 3361 3467 3493 3579 3682 3774 3864 3964 4123 4286 

3 S 3333 3440 3547 3577 3655 3761 3854 3945 4046 4207 4376 
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4 Q 3335 3441 3549 3579 3684 3779 3889 3991 4094 4272 4445 

4 S 3404 3514 3624 3655 3767 3859 3967 4070 4177 4357 4530 

             

5 Q 3545 3658 3773 3809 3926 4052 4176 4309 4438 4646 4832 

5 S 3620 3736 3852 3891 4009 4137 4261 4392 4520 4736 4924 

             

6 Q 3737 3858 3979 4022 4176 4311 4451 4599 4745 5000 5199 

6 S 3813 3937 4059 4105 4261 4393 4537 4687 4838 5089 5292 

             

7 Q 3762 3883 4004 4048 4176 4324 4450 4611 4745 4990 5190 

7 S 3838 3962 4086 4133 4261 4405 4535 4699 4838 5078 5281 

             

8 Q 4029 4159 4290 4341 4502 4659 4840 5006 5166 5452 5669 

8 S 4103 4236 4369 4425 4585 4746 4932 5096 5261 5546 5765 

             

9 Q 4034 4163 4295 4348 4507 4670 4857 5025 5210 5493 5715 

9 S 4111 4244 4377 4433 4594 4763 4945 5118 5304 5586 5809 

             

10 Q 4190 4326 4461 4519 4688 4884 5070 5261 5454 5763 5996 

10 S 4274 4412 4551 4610 4779 4974 5159 5354 5549 5854 6091 

             

11 Q 4381 4522 4663 4729 4924 5113 5330 5533 5746 6077 6320 

11 S 4460 4604 4748 4816 5011 5201 5424 5622 5843 6167 6415 

             

12 Q 4560 4708 4856 4926 5132 5358 5578 5795 6011 6362 6613 

12 S 4640 4792 4943 5014 5225 5450 5666 5892 6103 6452 6709 

             

13 Q 4765 4919 5074 5152 5386 5626 5865 6104 6353 6720 6985 

13 S 4850 5007 5165 5244 5479 5722 5962 6200 6445 6812 7085 

             

14 Q 4842 4999 5155 5234 5478 5726 5963 6206 6452 6832 7103 

14 S 4925 5085 5244 5326 5571 5819 6056 6299 6541 6924 7201 

             

15 Q 4998 5160 5320 5404 5658 5913 6159 6419 6676 7057 7339 

15 S 5079 5244 5410 5497 5752 6009 6254 6518 6767 7153 7440 
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Effective July 1, 2022 

Bargaining Unit:  RC-006 

 

Pay 

Grade 

Pay Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

1 Q 3221 3326 3428 3451 3545 3635 3720 3821 3902 4063 4231 

1 S 3302 3410 3516 3539 3630 3722 3799 3902 3985 4152 4317 

             

2 Q 3304 3411 3517 3541 3631 3719 3812 3907 4000 4167 4332 

2 S 3381 3490 3598 3626 3718 3798 3896 3996 4082 4248 4420 

             

3 Q 3386 3494 3604 3631 3720 3827 3923 4017 4121 4286 4455 

3 S 3465 3576 3687 3718 3799 3910 4006 4101 4206 4373 4549 

             

4 Q 3467 3577 3689 3720 3830 3928 4043 4149 4256 4441 4621 

4 S 3538 3653 3767 3799 3916 4011 4124 4231 4342 4529 4709 

             

5 Q 3685 3802 3922 3959 4081 4212 4341 4479 4613 4830 5023 

5 S 3763 3884 4004 4045 4167 4300 4429 4565 4699 4923 5118 

             

6 Q 3885 4010 4136 4181 4341 4481 4627 4781 4932 5198 5404 

6 S 3964 4093 4219 4267 4429 4567 4716 4872 5029 5290 5501 

             

7 Q 3911 4036 4162 4208 4341 4495 4626 4793 4932 5187 5395 

7 S 3990 4118 4247 4296 4429 4579 4714 4885 5029 5279 5490 

             

8 Q 4188 4323 4459 4512 4680 4843 5031 5204 5370 5667 5893 

8 S 4265 4403 4542 4600 4766 4933 5127 5297 5469 5765 5993 

             

9 Q 4193 4327 4465 4520 4685 4854 5049 5223 5416 5710 5941 

9 S 4273 4412 4550 4608 4775 4951 5140 5320 5514 5807 6038 
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10 Q 4356 4497 4637 4698 4873 5077 5270 5469 5669 5991 6233 

10 S 4443 4586 4731 4792 4968 5170 5363 5565 5768 6085 6332 

             

11 Q 4554 4701 4847 4916 5118 5315 5541 5752 5973 6317 6570 

11 S 4636 4786 4936 5006 5209 5406 5638 5844 6074 6411 6668 

             

12 Q 4740 4894 5048 5121 5335 5570 5798 6024 6248 6613 6874 

12 S 4823 4981 5138 5212 5431 5665 5890 6125 6344 6707 6974 

             

13 Q 4953 5113 5274 5356 5599 5848 6097 6345 6604 6985 7261 

13 S 5042 5205 5369 5451 5695 5948 6197 6445 6700 7081 7365 

             

14 Q 5033 5196 5359 5441 5694 5952 6199 6451 6707 7102 7384 

14 S 5120 5286 5451 5536 5791 6049 6295 6548 6799 7197 7485 

             

15 Q 5195 5364 5530 5617 5881 6147 6402 6673 6940 7336 7629 

15 S 5280 5451 5624 5714 5979 6246 6501 6775 7034 7436 7734 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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Section 310.APPENDIX A   Negotiated Rates of Pay 

 

Section 310.TABLE I   RC-009 (Institutional Employees, AFSCME) 

 
Title Title Code Bargaining Unit Pay Grade 

Activity Program Aide I 00151 RC-009 03 

Activity Program Aide II 00152 RC-009 05 

Apparel/Dry Goods Specialist I 01231 RC-009 05 

Apparel/Dry Goods Specialist II 01232 RC-009 09 

Apparel/Dry Goods Specialist III 01233 RC-009 23 

Clinical Laboratory Associate 08200 RC-009 09 

Clinical Laboratory Phlebotomist 08213 RC-009 06 

Clinical Laboratory Technician I 08215 RC-009 16 

Clinical Laboratory Technician II 08216 RC-009 22 

Cook I 09601 RC-009 07 

Cook II 09602 RC-009 14 

Educator Aide 13130 RC-009 19 

Facility Assistant Fire Chief 14430 RC-009 21 

Facility Fire Safety Coordinator 14435 RC-009 21 

Facility Firefighter 14439 RC-009 16 

Florist II 15652 RC-009 19 

Institutional Maintenance Worker 21465 RC-009 10 

Laboratory Assistant 22995 RC-009 02 

Laboratory Associate I 22997 RC-009 16 

Laboratory Associate II 22998 RC-009 22 

Laundry Manager I 23191 RC-009 23 

Licensed Practical Nurse I 23551 RC-009 16 

Licensed Practical Nurse II 23552 RC-009 21 

Locksmith 24300 RC-009 27 

Mental Health Technician I 27011 RC-009 05 

Mental Health Technician II 27012 RC-009 09 

Mental Health Technician III 27013 RC-009 12 

Mental Health Technician IV 27014 RC-009 14 

Mental Health Technician V 27015 RC-009 17 

Mental Health Technician VI 27016 RC-009 18 

Mental Health Technician Trainee  27020 RC-009 01 

Pest Control Operator 31810 RC-009 15 

Physical Therapy Aide II  32192 RC-009 10 

Physical Therapy Aide III 32193 RC-009 17 
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Rehabilitation Workshop Instructor I 38192 RC-009 12 

Rehabilitation Workshop Instructor II 38193 RC-009 20 

Residential Care Worker  38277 RC-009 20 

Residential Care Worker Trainee 38279 RC-009 11 

Security Therapy Aide I 39901 RC-009 24 

Security Therapy Aide II 39902 RC-009 25 

Security Therapy Aide III 39903 RC-009 26 

Security Therapy Aide IV 33904 RC-009 27 

Security Therapy Aide Trainee 39905 RC-009 13 

Social Service Aide I 41281 RC-009 12 

Social Service Aide II 41282 RC-009 17 

Social Service Aide Trainee 41285 RC-009 02 

Support Service Coordinator I 44221 RC-009 15 

Support Service Coordinator II 44222 RC-009 22 

Support Service Lead 44225 RC-009 07 

Support Service Worker 44238 RC-009 04 

Transportation Officer 45830 RC-009 25 

Veterans Nursing Assistant − Certified 47750 RC-009 12 

 

NOTES:  Stipend – Effective June 30, 2019, and paid upon ratification of the 2019 collective 

bargaining agreementAgreement signed August 21, 2019, provided that ratification 

occurs prior to August 15, 2019, all bargaining unit employees shall receive a one-

time stipend of $2,500, prorated by 25% for each year the employee was employed 

from July 1, 2015 through June 30, 2019. 

 

Sub-Steps – Step 1a, 1b, and 1c shall be implemented for all employees hired on or 

after May 20, 2013, with a 3% step differential.  Effective July 1, 2019, Step 1a, 1b, 

and 1c shall be increased by $25 per month, with subsequent $25 per month 

increases effective.  Effective July 1, 2020, andStep 1a, 1b, and 1c shall be increased 

by an additional $25 per month.  Effective July 1, 2021, Step 1a, 1b, and 1c shall be 

increased by an additional $25 per month.  The rates are set out in the rate tables 

below. 

 

General Increases – The pay rates for all bargaining unit classifications and steps shall 

be increased by the specified percentage amounts effective on the following 

dates:Effective January 1, 2020, the pay rates for all bargaining unit classifications 

and steps shall be increased by 1.50%; which rates are set out in a rate table below.  

Effective July 1, 2020, the pay rates for all bargaining unit classifications and steps 

shall be increased by 2.10%; which rates are set out in a rate table below.  Effective 
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July 1, 2021, the pay rates for all bargaining unit classifications and steps shall be 

increased by 3.95%; and which rates are set out in rate table below.  Effective July 1, 

2022, the pay rates for all bargaining unit classifications and steps shall be increased 

by 3.95%, which rates are set out in a rate table below.  Pay rates for each step and 

their effective dates are listed in the rate tables in this Section. 

 

Shift Differential Pay – Employees shall be paid a shift differential of $0.80 per hour 

in addition to their base salary rate for all hours worked if their normal work 

schedule for that day provides that they are scheduled to work and they work ½ or 

more of the work hours before 7 a.m. or after 3 p.m. The payment shall be for all 

paid time.  Incumbents who currently receive a percentage shift differential 

providing more than the cents per hour indicated in this Note based on the base rate 

of pay prior to the effective date shall have that percentage converted to the cents per 

hour equivalent rounded to the nearest cent and shall continue to receive the higher 

cents per hour rate.  This provision shall not apply to employees who, because of 

"flex-time" scheduling made at their request, are scheduled and work hours that 

would otherwise qualify them for premium pay under this provision. 

 

Longevity Pay – Effective January 1, 2002, the Step 8 rate shall be increased by $25 

per month for those employees who attain 10 years of continuous service and have 

three or more years of creditable service on Step 7 in the same or higher pay grade 

on or before January 1, 2002. For those employees who attain 15 years of continuous 

service and have three or more years of creditable service on Step 7 in the same or 

higher pay grade on or before January 1, 2002, the Step 8 rate shall be increased by 

$50 per month.  For employees not eligible for longevity pay on or before January 1, 

2002, the Step 8 rate shall be increased by $25 per month for those employees who 

attain 10 years of continuous service and have three or more years of creditable 

service on Step 8 in the same or higher pay grade. For those employees who attain 

15 years of continuous service and have three or more years of creditable service on 

Step 8 in the same or higher pay grade, the Step 8 rate shall be increased by $50 per 

month.  Effective July 1, 2010, the Step 8 rate shall be increased by $50 per month 

for those employees who attain 10 years of continuous service and have three or 

more years of creditable service on Step 8 in the same or higher pay grade on or 

before July 1, 2010. For those employees who attain 15 years of continuous service 

and have three or more years of creditable service on Step 8 in the same or higher 

pay grade on or before July 1, 2010, the Step 8 rate shall be increased by $75 per 

month.  Effective July 1, 2013, the Step 8 rate shall be increased by $25 per month 

to $75 a month for those employees who attain 10 years of continuous service and 

have three or more years of creditable service on Step 8 in the same or higher pay 
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grade on or before July 1, 2013. For those employees who attain 15 years of 

continuous service and have three or more years of creditable service on Step 8 in 

the same or higher pay grade on or before July 1, 2013, the Step 8 rate shall be 

increased by $25 per month to $100 a month.  Employees whose salaries are red-

circled above the maximum Step rate continue to receive all applicable general 

increases and any other adjustments (except the longevity pay) provided for in an 

applicable collective bargaining agreementthe Agreement. For these employees, the 

longevity pay shall be limited to the amount that would increase the employee's 

salary to the amount that is equal to that of an employee on the maximum Step rate 

with the same number of years of continuous and creditable service.  Employees 

receiving the longevity pay shall continue to receive the longevity pay as long as 

they remain in the same or successor classification as a result of a reclassification or 

reevaluation.  Employees who are eligible for the increase provided for longevity 

pay on or before January 1, 2002, shall continue to receive longevity pay after being 

placed on Step 8 while they remain in the same or lower pay grade. 

 

 

Effective July 1, 2019 

Bargaining Unit:  RC-009 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

1 B 2602 2686 2771 2831 2896 2972 3042 3116 3190 3322 3454 

1 Q 2701 2790 2879 2943 3008 3087 3165 3239 3314 3454 3594 

             

2 B 2661 2746 2834 2896 2972 3053 3120 3207 3279 3418 3557 

2 Q 2763 2852 2942 3008 3087 3169 3243 3334 3409 3554 3696 

             

3 B 2680 2768 2854 2917 3008 3105 3201 3302 3409 3546 3689 

3 Q 2782 2873 2965 3029 3125 3227 3328 3436 3542 3688 3836 

             

4 B 2725 2815 2902 2967 3042 3119 3201 3284 3360 3502 3641 

4 Q 2830 2923 3015 3082 3165 3242 3328 3414 3495 3642 3788 

             

5 B 2744 2834 2924 2988 3080 3179 3279 3384 3492 3631 3779 

5 Q 2853 2947 3040 3109 3203 3307 3409 3521 3630 3778 3930 
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6 B 2807 2899 2991 3058 3135 3220 3310 3394 3489 3636 3781 

6 Q 2914 3007 3103 3173 3259 3349 3443 3532 3626 3781 3933 

             

7 B 2865 2958 3051 3120 3216 3296 3393 3486 3577 3730 3879 

7 Q 2976 3074 3170 3243 3342 3430 3531 3624 3723 3887 4042 

             

8 B 2879 2973 3067 3135 3225 3320 3413 3504 3604 3767 3917 

8 Q 2990 3088 3186 3259 3352 3452 3547 3645 3747 3922 4079 

             

9 B 2890 2984 3079 3149 3246 3351 3455 3569 3685 3845 3998 

9 Q 3004 3102 3201 3274 3377 3484 3597 3712 3838 4004 4164 

             

10 B 2951 3048 3144 3216 3310 3403 3503 3600 3704 3876 4032 

10 Q 3066 3166 3267 3342 3443 3537 3644 3742 3856 4036 4198 

             

11 B 2960 3056 3153 3225 3327 3424 3532 3628 3731 3908 4065 

11 Q 3076 3177 3277 3352 3462 3560 3676 3774 3888 4070 4234 

             

12 B 2976 3073 3170 3242 3346 3452 3562 3676 3798 3965 4124 

12 Q 3094 3195 3297 3373 3478 3591 3707 3827 3960 4130 4296 

             

13 B 3052 3152 3252 3327 3430 3539 3649 3766 3877 4061 4223 

13 Q 3176 3279 3383 3462 3568 3683 3796 3920 4037 4230 4401 

             

14 B 3060 3160 3260 3335 3439 3555 3664 3787 3917 4091 4253 

14 Q 3180 3284 3388 3467 3578 3696 3814 3945 4079 4264 4435 

             

15 B 3127 3229 3332 3409 3514 3630 3745 3871 3984 4178 4344 

15 Q 3249 3355 3461 3542 3654 3777 3900 4034 4148 4355 4530 

             

16 B 3149 3252 3355 3433 3559 3664 3785 3905 4025 4231 4402 

16 Q 3275 3383 3490 3572 3702 3814 3944 4067 4195 4418 4594 

             

17 B 3152 3255 3358 3436 3546 3664 3784 3914 4045 4248 4418 
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17 Q 3279 3386 3493 3575 3688 3814 3943 4077 4217 4435 4612 

             

18 B 3181 3285 3389 3468 3579 3704 3826 3956 4089 4283 4452 

18 Q 3310 3419 3527 3610 3726 3856 3984 4122 4262 4470 4647 

             

19 B 3226 3331 3437 3517 3649 3767 3890 4018 4142 4362 4535 

19 Q 3353 3462 3573 3657 3796 3922 4053 4185 4318 4550 4734 

             

20 B 3251 3358 3464 3546 3676 3796 3929 4057 4189 4441 4621 

20 Q 3382 3492 3603 3688 3827 3957 4091 4228 4369 4640 4825 

             

21 B 3344 3453 3562 3647 3772 3890 4023 4159 4302 4537 4720 

21 Q 3478 3592 3706 3794 3929 4053 4191 4336 4491 4736 4927 

             

22 B 3396 3506 3617 3704 3840 3965 4114 4248 4405 4641 4826 

22 Q 3533 3650 3765 3856 3998 4130 4289 4435 4595 4846 5041 

             

23 B 3475 3589 3703 3791 3932 4068 4224 4368 4511 4758 4948 

23 Q 3618 3737 3856 3949 4096 4242 4405 4561 4709 4975 5169 

             

24 B 3481 3596 3709 3798 3939 4080 4236 4389 4545 4789 4985 

24 Q 3628 3748 3866 3960 4103 4255 4421 4581 4752 5010 5212 

             

25 B 3781 3905 4029 4127 4293 4460 4652 4827 5017 5310 5521 

25 Q 3941 4070 4199 4303 4482 4658 4861 5047 5245 5551 5772 

             

26 B 3933 4061 4190 4294 4485 4671 4869 5062 5254 5563 5781 

26 Q 4105 4240 4375 4484 4679 4880 5088 5294 5489 5814 6047 

             

27 B 4122 4256 4392 4502 4696 4898 5101 5304 5501 5817 6049 

27 Q 4306 4448 4588 4704 4905 5121 5331 5539 5750 6074 6316 

 

 

Effective January 1, 2020 
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Bargaining Unit:  RC-009 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

1 B 2641 2726 2813 2873 2939 3017 3088 3163 3238 3372 3506 

1 Q 2742 2832 2922 2987 3053 3133 3212 3288 3364 3506 3648 

             

2 B 2701 2787 2877 2939 3017 3099 3167 3255 3328 3469 3610 

2 Q 2804 2895 2986 3053 3133 3217 3292 3384 3460 3607 3751 

             

3 B 2720 2810 2897 2961 3053 3152 3249 3352 3460 3599 3744 

3 Q 2824 2916 3009 3074 3172 3275 3378 3488 3595 3743 3894 

             

4 B 2766 2857 2946 3012 3088 3166 3249 3333 3410 3555 3696 

4 Q 2872 2967 3060 3128 3212 3291 3378 3465 3547 3697 3845 

             

5 B 2785 2877 2968 3033 3126 3227 3328 3435 3544 3685 3836 

5 Q 2896 2991 3086 3156 3251 3357 3460 3574 3684 3835 3989 

             

6 B 2849 2942 3036 3104 3182 3268 3360 3445 3541 3691 3838 

6 Q 2958 3052 3150 3221 3308 3399 3495 3585 3680 3838 3992 

             

7 B 2908 3002 3097 3167 3264 3345 3444 3538 3631 3786 3937 

7 Q 3021 3120 3218 3292 3392 3481 3584 3678 3779 3945 4103 

             

8 B 2922 3018 3113 3182 3273 3370 3464 3557 3658 3824 3976 

8 Q 3035 3134 3234 3308 3402 3504 3600 3700 3803 3981 4140 

             

9 B 2933 3029 3125 3196 3295 3401 3507 3623 3740 3903 4058 

9 Q 3049 3149 3249 3323 3428 3536 3651 3768 3896 4064 4226 

             

10 B 2995 3094 3191 3264 3360 3454 3556 3654 3760 3934 4092 

10 Q 3112 3213 3316 3392 3495 3590 3699 3798 3914 4097 4261 
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11 B 3004 3102 3200 3273 3377 3475 3585 3682 3787 3967 4126 

11 Q 3122 3225 3326 3402 3514 3613 3731 3831 3946 4131 4298 

             

12 B 3021 3119 3218 3291 3396 3504 3615 3731 3855 4024 4186 

12 Q 3140 3243 3346 3424 3530 3645 3763 3884 4019 4192 4360 

             

13 B 3098 3199 3301 3377 3481 3592 3704 3822 3935 4122 4286 

13 Q 3224 3328 3434 3514 3622 3738 3853 3979 4098 4293 4467 

             

14 B 3106 3207 3309 3385 3491 3608 3719 3844 3976 4152 4317 

14 Q 3228 3333 3439 3519 3632 3751 3871 4004 4140 4328 4502 

             

15 B 3174 3277 3382 3460 3567 3684 3801 3929 4044 4241 4409 

15 Q 3298 3405 3513 3595 3709 3834 3959 4095 4210 4420 4598 

             

16 B 3196 3301 3405 3484 3612 3719 3842 3964 4085 4294 4468 

16 Q 3324 3434 3542 3626 3758 3871 4003 4128 4258 4484 4663 

             

17 B 3199 3304 3408 3488 3599 3719 3841 3973 4106 4312 4484 

17 Q 3328 3437 3545 3629 3743 3871 4002 4138 4280 4502 4681 

             

18 B 3229 3334 3440 3520 3633 3760 3883 4015 4150 4347 4519 

18 Q 3360 3470 3580 3664 3782 3914 4044 4184 4326 4537 4717 

             

19 B 3274 3381 3489 3570 3704 3824 3948 4078 4204 4427 4603 

19 Q 3403 3514 3627 3712 3853 3981 4114 4248 4383 4618 4805 

             

20 B 3300 3408 3516 3599 3731 3853 3988 4118 4252 4508 4690 

20 Q 3433 3544 3657 3743 3884 4016 4152 4291 4435 4710 4897 

             

21 B 3394 3505 3615 3702 3829 3948 4083 4221 4367 4605 4791 

21 Q 3530 3646 3762 3851 3988 4114 4254 4401 4558 4807 5001 

             

22 B 3447 3559 3671 3760 3898 4024 4176 4312 4471 4711 4898 

22 Q 3586 3705 3821 3914 4058 4192 4353 4502 4664 4919 5117 
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23 B 3527 3643 3759 3848 3991 4129 4287 4434 4579 4829 5022 

23 Q 3672 3793 3914 4008 4157 4306 4471 4629 4780 5050 5247 

             

24 B 3533 3650 3765 3855 3998 4141 4300 4455 4613 4861 5060 

24 Q 3682 3804 3924 4019 4165 4319 4487 4650 4823 5085 5290 

             

25 B 3838 3964 4089 4189 4357 4527 4722 4899 5092 5390 5604 

25 Q 4000 4131 4262 4368 4549 4728 4934 5123 5324 5634 5859 

             

26 B 3992 4122 4253 4358 4552 4741 4942 5138 5333 5646 5868 

26 Q 4167 4304 4441 4551 4749 4953 5164 5373 5571 5901 6138 

             

27 B 4184 4320 4458 4570 4766 4971 5178 5384 5584 5904 6140 

27 Q 4371 4515 4657 4775 4979 5198 5411 5622 5836 6165 6411 

 

 

Effective July 1, 2020 

Bargaining Unit:  RC-009 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

1 B 2721 2808 2897 2933 3001 3080 3153 3229 3306 3443 3580 

1 Q 2825 2916 3008 3050 3117 3199 3279 3357 3435 3580 3725 

             

2 B 2783 2871 2962 3001 3080 3164 3234 3323 3398 3542 3686 

2 Q 2888 2981 3074 3117 3199 3285 3361 3455 3533 3683 3830 

             

3 B 2802 2894 2983 3023 3117 3218 3317 3422 3533 3675 3823 

3 Q 2908 3002 3097 3139 3239 3344 3449 3561 3670 3822 3976 

             

4 B 2849 2942 3033 3075 3153 3232 3317 3403 3482 3630 3774 

4 Q 2957 3054 3149 3194 3279 3360 3449 3538 3621 3775 3926 
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5 B 2868 2962 3055 3097 3192 3295 3398 3507 3618 3762 3917 

5 Q 2982 3079 3176 3222 3319 3427 3533 3649 3761 3916 4073 

             

6 B 2934 3029 3125 3169 3249 3337 3431 3517 3615 3769 3919 

6 Q 3045 3141 3241 3289 3377 3470 3568 3660 3757 3919 4076 

             

7 B 2994 3090 3187 3234 3333 3415 3516 3612 3707 3866 4020 

7 Q 3109 3211 3311 3361 3463 3554 3659 3755 3858 4028 4189 

             

8 B 3008 3106 3203 3249 3342 3441 3537 3632 3735 3904 4059 

8 Q 3124 3225 3327 3377 3473 3578 3676 3778 3883 4065 4227 

             

9 B 3020 3118 3216 3263 3364 3472 3581 3699 3819 3985 4143 

9 Q 3138 3240 3342 3393 3500 3610 3728 3847 3978 4149 4315 

             

10 B 3083 3184 3283 3333 3431 3527 3631 3731 3839 4017 4178 

10 Q 3202 3305 3411 3463 3568 3665 3777 3878 3996 4183 4350 

             

11 B 3092 3192 3292 3342 3448 3548 3660 3759 3867 4050 4213 

11 Q 3213 3318 3421 3473 3588 3689 3809 3911 4029 4218 4388 

             

12 B 3109 3209 3311 3360 3467 3578 3691 3809 3936 4109 4274 

12 Q 3231 3336 3441 3496 3604 3722 3842 3966 4103 4280 4452 

             

13 B 3188 3291 3395 3448 3554 3667 3782 3902 4018 4209 4376 

13 Q 3317 3423 3531 3588 3698 3816 3934 4063 4184 4383 4561 

             

14 B 3196 3299 3403 3456 3564 3684 3797 3925 4059 4239 4408 

14 Q 3321 3428 3536 3593 3708 3830 3952 4088 4227 4419 4597 

             

15 B 3266 3371 3478 3533 3642 3761 3881 4012 4129 4330 4502 

15 Q 3392 3502 3612 3670 3787 3915 4042 4181 4298 4513 4695 

             

16 B 3288 3395 3502 3557 3688 3797 3923 4047 4171 4384 4562 

16 Q 3419 3531 3641 3702 3837 3952 4087 4215 4347 4578 4761 
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17 B 3291 3398 3505 3561 3675 3797 3922 4056 4192 4403 4578 

17 Q 3423 3534 3644 3705 3822 3952 4086 4225 4370 4597 4779 

             

18 B 3322 3429 3537 3594 3709 3839 3965 4099 4237 4438 4614 

18 Q 3456 3568 3680 3741 3861 3996 4129 4272 4417 4632 4816 

             

19 B 3368 3477 3587 3645 3782 3904 4031 4164 4292 4520 4700 

19 Q 3499 3613 3728 3790 3934 4065 4200 4337 4475 4715 4906 

             

20 B 3394 3505 3615 3675 3809 3934 4072 4204 4341 4603 4788 

20 Q 3530 3643 3759 3822 3966 4100 4239 4381 4528 4809 5000 

             

21 B 3490 3604 3716 3780 3909 4031 4169 4310 4459 4702 4892 

21 Q 3629 3748 3866 3932 4072 4200 4343 4493 4654 4908 5106 

             

22 B 3544 3659 3773 3839 3980 4109 4264 4403 4565 4810 5001 

22 Q 3686 3808 3926 3996 4143 4280 4444 4597 4762 5022 5224 

             

23 B 3626 3745 3863 3929 4075 4216 4377 4527 4675 4930 5127 

23 Q 3774 3898 4021 4092 4244 4396 4565 4726 4880 5156 5357 

             

24 B 3632 3752 3869 3936 4082 4228 4390 4549 4710 4963 5166 

24 Q 3784 3909 4031 4103 4252 4410 4581 4748 4924 5192 5401 

             

25 B 3944 4072 4200 4277 4448 4622 4821 5002 5199 5503 5722 

25 Q 4109 4243 4377 4460 4645 4827 5038 5231 5436 5752 5982 

             

26 B 4101 4234 4367 4450 4648 4841 5046 5246 5445 5765 5991 

26 Q 4280 4419 4559 4647 4849 5057 5272 5486 5688 6025 6267 

             

27 B 4297 4436 4577 4666 4866 5075 5287 5497 5701 6028 6269 

27 Q 4488 4635 4780 4875 5084 5307 5525 5740 5959 6294 6546 
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Effective July 1, 2021 

Bargaining Unit:  RC-009 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

1 B 2853 2944 3036 3049 3120 3202 3278 3357 3437 3579 3721 

1 Q 2962 3056 3152 3170 3240 3325 3409 3490 3571 3721 3872 

             

2 B 2918 3009 3104 3120 3202 3289 3362 3454 3532 3682 3832 

2 Q 3027 3124 3220 3240 3325 3415 3494 3591 3673 3828 3981 

             

3 B 2938 3033 3126 3142 3240 3345 3448 3557 3673 3820 3974 

3 Q 3048 3146 3244 3263 3367 3476 3585 3702 3815 3973 4133 

             

4 B 2987 3083 3178 3196 3278 3360 3448 3537 3620 3773 3923 

4 Q 3099 3200 3298 3320 3409 3493 3585 3678 3764 3924 4081 

             

5 B 3006 3104 3201 3219 3318 3425 3532 3646 3761 3911 4072 

5 Q 3125 3226 3326 3349 3450 3562 3673 3793 3910 4071 4234 

             

6 B 3075 3174 3273 3294 3377 3469 3567 3656 3758 3918 4074 

6 Q 3190 3290 3394 3419 3510 3607 3709 3805 3905 4074 4237 

             

7 B 3137 3237 3338 3362 3465 3550 3655 3755 3853 4019 4179 

7 Q 3257 3363 3467 3494 3600 3694 3804 3903 4010 4187 4354 

             

8 B 3152 3254 3355 3377 3474 3577 3677 3775 3883 4058 4219 

8 Q 3272 3377 3483 3510 3610 3719 3821 3927 4036 4226 4394 

             

9 B 3164 3266 3368 3392 3497 3609 3722 3845 3970 4142 4307 

9 Q 3287 3393 3499 3527 3638 3753 3875 3999 4135 4313 4485 

             

10 B 3230 3335 3438 3465 3567 3666 3774 3878 3991 4176 4343 
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10 Q 3353 3461 3571 3600 3709 3810 3926 4031 4154 4348 4522 

             

11 B 3239 3343 3447 3474 3584 3688 3805 3907 4020 4210 4379 

11 Q 3365 3474 3581 3610 3730 3835 3959 4065 4188 4385 4561 

             

12 B 3257 3361 3467 3493 3604 3719 3837 3959 4091 4271 4443 

12 Q 3384 3493 3602 3634 3746 3869 3994 4123 4265 4449 4628 

             

13 B 3339 3446 3554 3584 3694 3812 3931 4056 4177 4375 4549 

13 Q 3473 3583 3695 3730 3844 3967 4089 4223 4349 4556 4741 

             

14 B 3347 3454 3562 3593 3705 3830 3947 4080 4219 4406 4582 

14 Q 3477 3588 3701 3735 3854 3981 4108 4249 4394 4594 4779 

             

15 B 3420 3529 3640 3673 3786 3910 4034 4170 4292 4501 4680 

15 Q 3551 3665 3780 3815 3937 4070 4202 4346 4468 4691 4880 

             

16 B 3443 3554 3665 3698 3834 3947 4078 4207 4336 4557 4742 

16 Q 3579 3695 3810 3848 3989 4108 4248 4381 4519 4759 4949 

             

17 B 3446 3557 3668 3702 3820 3947 4077 4216 4358 4577 4759 

17 Q 3583 3699 3813 3851 3973 4108 4247 4392 4543 4779 4968 

             

18 B 3478 3589 3702 3736 3856 3991 4122 4261 4404 4613 4796 

18 Q 3618 3734 3850 3889 4014 4154 4292 4441 4591 4815 5006 

             

19 B 3526 3639 3754 3789 3931 4058 4190 4328 4462 4699 4886 

19 Q 3662 3781 3900 3940 4089 4226 4366 4508 4652 4901 5100 

             

20 B 3553 3668 3783 3820 3959 4089 4233 4370 4512 4785 4977 

20 Q 3694 3812 3932 3973 4123 4262 4406 4554 4707 4999 5198 

             

21 B 3653 3771 3888 3929 4063 4190 4334 4480 4635 4888 5085 

21 Q 3797 3921 4044 4087 4233 4366 4515 4670 4838 5102 5308 
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22 B 3709 3829 3947 3991 4137 4271 4432 4577 4745 5000 5199 

22 Q 3857 3983 4106 4154 4307 4449 4620 4779 4950 5220 5430 

             

23 B 3794 3918 4041 4084 4236 4383 4550 4706 4860 5125 5330 

23 Q 3948 4077 4205 4254 4412 4570 4745 4913 5073 5360 5569 

             

24 B 3800 3925 4047 4091 4243 4395 4563 4729 4896 5159 5370 

24 Q 3958 4088 4215 4265 4420 4584 4762 4936 5118 5397 5614 

             

25 B 4125 4258 4391 4446 4624 4805 5011 5200 5404 5720 5948 

25 Q 4296 4436 4575 4636 4828 5018 5237 5438 5651 5979 6218 

             

26 B 4288 4426 4564 4626 4832 5032 5245 5453 5660 5993 6228 

26 Q 4474 4619 4764 4831 5041 5257 5480 5703 5913 6263 6515 

             

27 B 4492 4636 4783 4850 5058 5275 5496 5714 5926 6266 6517 

27 Q 4690 4843 4994 5068 5285 5517 5743 5967 6194 6543 6805 

 

 

Effective July 1, 2022 

Bargaining Unit:  RC-009 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

1 B 2966 3060 3156 3169 3243 3328 3407 3490 3573 3720 3868 

1 Q 3079 3177 3277 3295 3368 3456 3544 3628 3712 3868 4025 

             

2 B 3033 3128 3227 3243 3328 3419 3495 3590 3672 3827 3983 

2 Q 3147 3247 3347 3368 3456 3550 3632 3733 3818 3979 4138 

             

3 B 3054 3153 3249 3266 3368 3477 3584 3698 3818 3971 4131 

3 Q 3168 3270 3372 3392 3500 3613 3727 3848 3966 4130 4296 

             

4 B 3105 3205 3304 3322 3407 3493 3584 3677 3763 3922 4078 
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4 Q 3221 3326 3428 3451 3544 3631 3727 3823 3913 4079 4242 

             

5 B 3125 3227 3327 3346 3449 3560 3672 3790 3910 4065 4233 

5 Q 3248 3353 3457 3481 3586 3703 3818 3943 4064 4232 4401 

             

6 B 3196 3299 3402 3424 3510 3606 3708 3800 3906 4073 4235 

6 Q 3316 3420 3528 3554 3649 3749 3856 3955 4059 4235 4404 

             

7 B 3261 3365 3470 3495 3602 3690 3799 3903 4005 4178 4344 

7 Q 3386 3496 3604 3632 3742 3840 3954 4057 4168 4352 4526 

             

8 B 3277 3383 3488 3510 3611 3718 3822 3924 4036 4218 4386 

8 Q 3401 3510 3621 3649 3753 3866 3972 4082 4195 4393 4568 

             

9 B 3289 3395 3501 3526 3635 3752 3869 3997 4127 4306 4477 

9 Q 3417 3527 3637 3666 3782 3901 4028 4157 4298 4483 4662 

             

10 B 3358 3467 3574 3602 3708 3811 3923 4031 4149 4341 4515 

10 Q 3485 3598 3712 3742 3856 3960 4081 4190 4318 4520 4701 

             

11 B 3367 3475 3583 3611 3726 3834 3955 4061 4179 4376 4552 

11 Q 3498 3611 3722 3753 3877 3986 4115 4226 4353 4558 4741 

             

12 B 3386 3494 3604 3631 3746 3866 3989 4115 4253 4440 4618 

12 Q 3518 3631 3744 3778 3894 4022 4152 4286 4433 4625 4811 

             

13 B 3471 3582 3694 3726 3840 3963 4086 4216 4342 4548 4729 

13 Q 3610 3725 3841 3877 3996 4124 4251 4390 4521 4736 4928 

             

14 B 3479 3590 3703 3735 3851 3981 4103 4241 4386 4580 4763 

14 Q 3614 3730 3847 3883 4006 4138 4270 4417 4568 4775 4968 

             

15 B 3555 3668 3784 3818 3936 4064 4193 4335 4462 4679 4865 

15 Q 3691 3810 3929 3966 4093 4231 4368 4518 4644 4876 5073 
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16 B 3579 3694 3810 3844 3985 4103 4239 4373 4507 4737 4929 

16 Q 3720 3841 3960 4000 4147 4270 4416 4554 4698 4947 5144 

             

17 B 3582 3698 3813 3848 3971 4103 4238 4383 4530 4758 4947 

17 Q 3725 3845 3964 4003 4130 4270 4415 4565 4722 4968 5164 

             

18 B 3615 3731 3848 3884 4008 4149 4285 4429 4578 4795 4985 

18 Q 3761 3881 4002 4043 4173 4318 4462 4616 4772 5005 5204 

             

19 B 3665 3783 3902 3939 4086 4218 4356 4499 4638 4885 5079 

19 Q 3807 3930 4054 4096 4251 4393 4538 4686 4836 5095 5301 

             

20 B 3693 3813 3932 3971 4115 4251 4400 4543 4690 4974 5174 

20 Q 3840 3963 4087 4130 4286 4430 4580 4734 4893 5196 5403 

             

21 B 3797 3920 4042 4084 4223 4356 4505 4657 4818 5081 5286 

21 Q 3947 4076 4204 4248 4400 4538 4693 4854 5029 5304 5518 

             

22 B 3856 3980 4103 4149 4300 4440 4607 4758 4932 5198 5404 

22 Q 4009 4140 4268 4318 4477 4625 4802 4968 5146 5426 5644 

             

23 B 3944 4073 4201 4245 4403 4556 4730 4892 5052 5327 5541 

23 Q 4104 4238 4371 4422 4586 4751 4932 5107 5273 5572 5789 

             

24 B 3950 4080 4207 4253 4411 4569 4743 4916 5089 5363 5582 

24 Q 4114 4249 4381 4433 4595 4765 4950 5131 5320 5610 5836 

             

25 B 4288 4426 4564 4622 4807 4995 5209 5405 5617 5946 6183 

25 Q 4466 4611 4756 4819 5019 5216 5444 5653 5874 6215 6464 

             

26 B 4457 4601 4744 4809 5023 5231 5452 5668 5884 6230 6474 

26 Q 4651 4801 4952 5022 5240 5465 5696 5928 6147 6510 6772 

             

27 B 4669 4819 4972 5042 5258 5483 5713 5940 6160 6514 6774 

27 Q 4875 5034 5191 5268 5494 5735 5970 6203 6439 6801 7074 
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(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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Section 310.APPENDIX A   Negotiated Rates of Pay 

 

Section 310.TABLE J   RC-014 (Clerical Employees, AFSCME) 

 
Title Title Code Bargaining Unit Pay Grade 

Account Clerk I 00111 RC-014 05 

Account Clerk II 00112 RC-014 07 

Account Technician I 00115 RC-014 10 

Account Technician II 00116 RC-014 12 

Administrative Services Worker Trainee 00600 RC-014 02 

Aircraft Dispatcher 00951 RC-014 12 

Aircraft Lead Dispatcher 00952 RC-014 14 

Audio Visual Technician I 03501 RC-014 06 

Audio Visual Technician II 03502 RC-014 09 

Buyer Assistant 05905 RC-014 10 

Check Issuance Machine Operator 06920 RC-014 09 

Check Issuance Machine Supervisor 06925 RC-014 11 

Clerical Trainee 08050 RC-014 TR 

Communications Dispatcher 08815 RC-014 09 

Communications Equipment Technician I 08831 RC-014 17 

Communications Equipment Technician II 08832 RC-014 19 

Communications Equipment Technician III 08833 RC-014 20 

Court Reporter 09900 RC-014 15 

Data Processing Assistant 11420 RC-014 06 

Data Processing Operator 11425 RC-014 04 

Data Processing Operator Trainee 11428 RC-014 02 

Drafting Worker 12749 RC-014 11 

Electronic Equipment Installer/Repairer 13340 RC-014 10 

Electronic Equipment Installer/Repairer Lead 

Worker 

13345 RC-014 12 

Electronics Technician 13360 RC-014 15 

Emergency Response Lead Telecommunicator 13540 RC-014 13 

Emergency Response Telecommunicator 13543 RC-014 11 

Engineering Technician II 13732 RC-014 13 

Engineering Technician III 13733 RC-014 16 

Executive Secretary I 14031 RC-014 11 

Executive Secretary II 14032 RC-014 14 

Executive Secretary III 14033 RC-014 16 

Graphic Arts Designer 17366 RC-014 14 
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Graphic Arts Designer Advanced 17370 RC-014 16 

Graphic Arts Designer Supervisor 17365 RC-014 18 

Graphic Arts Technician 17400 RC-014 12 

Human Resources Assistant 19690 RC-014 08 

Human Resources Associate 19691 RC-014 11 

Human Resources Trainee (Department of 

Revenue) 

19694 RC-014 07 

Industrial Commission Reporter  21080 RC-014 16 

Industrial Commission Technician 21095 RC-014 11 

Insurance Analyst I 21561 RC-014 09 

Insurance Analyst II 21562 RC-014 12 

Insurance Analyst Trainee 21566 RC-014 07 

Intermittent Clerk 21686 RC-014 02H 

Library Aide I 23421 RC-014 03 

Library Aide II 23422 RC-014 05 

Library Aide III 23423 RC-014 07 

Library Technical Assistant 23450 RC-014 10 

Lottery Telemarketing Representative 24520 RC-014 09 

Microfilm Laboratory Technician I 27175 RC-014 07 

Microfilm Laboratory Technician II 27176 RC-014 09 

Microfilm Operator I 27181 RC-014 04 

Microfilm Operator II 27182 RC-014 06 

Microfilm Operator III 27183 RC-014 08 

Office Administrator I 29991 RC-014 07 

Office Administrator II 29992 RC-014 09 

Office Administrator III 29993 RC-014 11 

Office Aide 30005 RC-014 02 

Office Assistant 30010 RC-014 06 

Office Associate 30015 RC-014 08 

Office Clerk 30020 RC-014 04 

Office Coordinator 30025 RC-014 09 

Photographer 32080 RC-014 14 

Photographic Technician I 32091 RC-014 11 

Photographic Technician II 32092 RC-014 14 

Photographic Technician III 32093 RC-014 15 

Procurement Representative 34540 RC-014 09 

Property and Supply Clerk I 34791 RC-014 03.5 

Property and Supply Clerk II 34792 RC-014 05.5 

Property and Supply Clerk III 34793 RC-014 08 
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Rehabilitation Case Coordinator I 38141 RC-014 08 

Rehabilitation Case Coordinator II 38142 RC-014 10 

Reproduction Service Supervisor I 38201 RC-014 13 

Reproduction Service Technician I 38203 RC-014 05 

Reproduction Service Technician II 38204 RC-014 09 

Reproduction Service Technician III 38205 RC-014 11 

Safety Responsibility Analyst 38910 RC-014 12 

Safety Responsibility Analyst Supervisor 38915 RC-014 14 

Storekeeper I 43051 RC-014 10.5 

Storekeeper II 43052 RC-014 12.5 

Storekeeper III 43053 RC-014 14 

Stores Clerk 43060 RC-014 04.5 

Switchboard Operator I 44411 RC-014 05 

Switchboard Operator II 44412 RC-014 07 

Switchboard Operator III 44413 RC-014 09 

Telecommunications Supervisor 45305 RC-014 20 

Telecommunicator 45321 RC-014 12 

Telecommunicator – Command Center 45316 RC-014 13 

Telecommunicator Call Taker 45322 RC-014 14 

Telecommunicator Lead Call Taker 45323 RC-014 16 

Telecommunicator Lead Specialist 45327 RC-014 17 

Telecommunicator Lead Worker 45324 RC-014 14 

Telecommunicator Lead Worker – Command 

Center 

45318 RC-014 15 

Telecommunicator Specialist 45326 RC-014 15 

Telecommunicator Trainee 45325 RC-014 10 

Vehicle Permit Evaluator 47585 RC-014 11 

Veterans Service Officer Associate 47804 RC-014 13 

 

NOTES:  Maximum Security Pay – Effective January 1, 2018, for all employees who are 

currently receiving maximum security pay, and are not working at a maximum-

security facility, the maximum-security pay shall be removed. 

 

Stipend – Effective June 30, 2019, and paid upon ratification of the 2019 collective 

bargaining agreementAgreement signed August 21, 2019, provided that ratification 

occurs prior to August 15, 2019, all bargaining unit employees shall receive a one-

time stipend of $2,500 prorated by 25% for each year the employee was employed 

from July 1, 2015 through June 30, 2019. 
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Sub-Steps – Step 1a, 1b, and 1c shall be implemented for all employees hired on or 

after May 20, 2013, with a 3% step differential.  Effective July 1, 2019, Step 1a, 1b, 

and 1c shall be increased by $25 per month, with subsequent $25 per month 

increases effective.  Effective July 1, 2020 and, Step 1a, 1b, and 1c shall be 

increased by an additional $25 per month.  Effective July 1, 2021, Step 1a, 1b, and 

1c shall be increased by an additional $25 per month.  The rates are set out in the 

rate tables below. 

 

General Increases – The payEffective January 1, 2020, the pay rates for all bargaining 

unit classifications and steps shall be increased by the specified percentage amounts 

effective on the following dates:  January 1, 2020, 1.50%; which rates are set out in 

a rate table below.  Effective July 1, 2020, the pay rates for all bargaining unit 

classifications and steps shall be increased by 2.10%; which rates are set out in a 

rate table below.  Effective July 1, 2021, the pay rates for all bargaining unit 

classifications and steps shall be increased by 3.95%; andwhich rates are set out in 

rate table below.  Effective July 1, 2022, the pay rates for all bargaining unit 

classifications and steps shall be increased by 3.95%, which rates are set out in a 

rate table below.  Pay rates for each step and their effective dates are listed in the 

rate tables in this Section. 

 

Hearing Tests – For all Telecommunicators Specialists, Lead Specialists, Supervisors 

and employees who work at an agreed upon call center as outlined in the Side 

Letter/State Call Centers, the State shall provide a hearing test on site, once per year 

at no cost to the employee, or, in the alternative reimburse employees the out-of-

pocket cost of an annual hearing test taken pursuant to the hearing benefits in 

Appendix A of the Agreement signed August 21, 2019. 

 

Title Reclassification – The Office Administrator III title positions at the Department 

of Juvenile Justice are reclassified to the Executive II title effective July 1, 2019. 

 

Shift Differential Pay – Employees shall be paid a shift differential of $0.80 per hour 

in addition to their base salary rate for all hours worked if their normal work 

schedule for that day provides that they are scheduled to work and they work ½ or 

more of the work hours before 7 a.m. or after 3 p.m.  The payment shall be for all 

paid time.  Incumbents who currently receive a percentage shift differential 

providing more than the cents per hour indicated in this Note based on the base rate 

of pay prior to the effective date shall have that percentage converted to the cents 

per hour equivalent rounded to the nearest cent and shall continue to receive the 

higher cents per hour rate.  This provision shall not apply to employees who, 
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because of "flex-time" scheduling made at their request, are scheduled and work 

hours that would otherwise qualify them for premium pay under this provision. 

 

RC-014-TR Clarification – RC-014-TR is at least the minimum wage and below the 

minimum rate in the pay grade of the targeted title.  The targeted title is the lowest 

entry level position in the office, either Office Aide (pay grade RC-014-02), Office 

Clerk (pay grade RC-014-04) or, for the Department of Corrections only, Office 

Assistant (pay grade RC-014-06). 

 

Longevity Pay – Effective January 1, 2002, the Step 8 rate shall be increased by $25 

per month for those employees who attain 10 years of continuous service and have 

three or more years of creditable service on Step 7 in the same or higher pay grade 

on or before January 1, 2002. For those employees who attain 15 years of 

continuous service and have three or more years of creditable service on Step 7 in 

the same or higher pay grade on or before January 1, 2002, the Step 8 rate shall be 

increased by $50 per month.  For employees not eligible for longevity pay on or 

before January 1, 2002, the Step 8 rate shall be increased by $25 per month for 

those employees who attain 10 years of continuous service and have three or more 

years of creditable service on Step 8 in the same or higher pay grade. For those 

employees who attain 15 years of continuous service and have three or more years 

of creditable service on Step 8 in the same or higher pay grade, the Step 8 rate shall 

be increased by $50 per month.  Effective July 1, 2010, the Step 8 rate shall be 

increased by $50 per month for those employees who attain 10 years of continuous 

service and have three or more years of creditable service on Step 8 in the same or 

higher pay grade on or before July 1, 2010. For those employees who attain 15 

years of continuous service and have three or more years of creditable service on 

Step 8 in the same or higher pay grade on or before July 1, 2010, the Step 8 rate 

shall be increased by $75 per month.  Effective July 1, 2013, the Step 8 rate shall be 

increased by $25 per month to $75 a month for those employees who attain 10 

years of continuous service and have three or more years of creditable service on 

Step 8 in the same or higher pay grade on or before July 1, 2013. For those 

employees who attain 15 years of continuous service and have three or more years 

of creditable service on Step 8 in the same or higher pay grade on or before July 1, 

2013, the Step 8 rate shall be increased by $25 per month to $100 a month.  

Employees whose salaries are red-circled above the maximum Step rate continue to 

receive all applicable general increases and any other adjustments (except the 

longevity pay) provided for in an applicable collective bargaining agreementthe 

Agreement. For these employees, the longevity pay shall be limited to the amount 

that would increase the employee's salary to the amount that is equal to that of an 
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employee on the maximum Step rate with the same number of years of continuous 

and creditable service.  Employees receiving the longevity pay shall continue to 

receive the longevity pay as long as they remain in the same or successor 

classification as a result of a reclassification or reevaluation.  Employees who are 

eligible for the increase provided for longevity pay on or before January 1, 2002, 

shall continue to receive longevity pay after being placed on Step 8 while they 

remain in the same or lower pay grade. 

 

 

Effective July 1, 2019 

Bargaining Unit:  RC-014 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

2 B 2544 2628 2712 2769 2831 2896 2971 3037 3110 3225 3352 

2 Q 2639 2726 2813 2873 2943 3008 3086 3162 3233 3352 3487 

2 S 2713 2801 2890 2954 3015 3080 3164 3236 3307 3428 3565 

             

02H B 15.66 16.17 16.69 17.04 17.42 17.82 18.28 18.69 19.14 19.85 20.63 

02H Q 16.24 16.78 17.31 17.68 18.11 18.51 18.99 19.46 19.90 20.63 21.46 

02H S 16.70 17.24 17.78 18.18 18.55 18.95 19.47 19.91 20.35 21.10 21.94 

             

3 B 2602 2686 2771 2831 2896 2972 3042 3116 3190 3322 3454 

3 Q 2701 2790 2879 2943 3008 3087 3165 3239 3314 3454 3594 

3 S 2769 2859 2949 3015 3080 3165 3240 3312 3388 3529 3669 

             

3.5 B 2661 2746 2834 2896 2967 3042 3118 3190 3271 3409 3543 

3.5 Q 2763 2852 2942 3008 3082 3165 3241 3314 3398 3542 3685 

3.5 S 2829 2921 3013 3080 3162 3240 3317 3388 3473 3620 3765 

             

4 B 2661 2746 2834 2896 2972 3053 3120 3207 3279 3418 3557 

4 Q 2763 2852 2942 3008 3087 3169 3243 3334 3409 3554 3696 

4 S 2829 2921 3013 3080 3165 3244 3321 3411 3483 3628 3775 

             

4.5 B 2725 2815 2902 2967 3042 3119 3201 3284 3360 3502 3641 
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4.5 Q 2830 2923 3015 3082 3165 3242 3328 3414 3495 3642 3788 

4.5 S 2901 2997 3092 3162 3240 3320 3400 3487 3571 3721 3868 

             

5 B 2730 2820 2908 2972 3058 3133 3216 3294 3376 3515 3655 

5 Q 2834 2927 3020 3087 3173 3258 3342 3424 3510 3655 3800 

5 S 2904 2999 3095 3165 3246 3334 3419 3502 3585 3730 3879 

             

5.5 B 2793 2885 2976 3042 3120 3213 3293 3376 3464 3606 3747 

5.5 Q 2904 2999 3095 3165 3243 3339 3423 3510 3606 3749 3898 

5.5 S 2974 3071 3168 3240 3321 3416 3501 3585 3679 3826 3977 

             

6 B 2807 2899 2991 3058 3135 3220 3310 3394 3489 3636 3781 

6 Q 2914 3007 3103 3173 3259 3349 3443 3532 3626 3781 3933 

6 S 2979 3077 3174 3246 3335 3421 3520 3609 3704 3860 4016 

             

7 B 2879 2973 3067 3135 3225 3320 3413 3504 3604 3767 3917 

7 Q 2990 3088 3186 3259 3352 3452 3547 3645 3747 3922 4079 

7 S 3060 3160 3260 3335 3428 3525 3623 3723 3821 4000 4159 

             

8 B 2960 3056 3153 3225 3327 3424 3532 3628 3731 3908 4065 

8 Q 3076 3177 3277 3352 3462 3560 3676 3774 3888 4070 4234 

8 S 3144 3247 3350 3428 3533 3636 3753 3855 3965 4148 4314 

             

9 B 3052 3152 3252 3327 3430 3539 3649 3766 3877 4061 4223 

9 Q 3176 3279 3383 3462 3568 3683 3796 3920 4037 4230 4401 

9 S 3240 3346 3452 3533 3641 3759 3874 3999 4116 4311 4484 

             

10 B 3149 3252 3355 3433 3559 3664 3785 3905 4025 4231 4402 

10 Q 3275 3383 3490 3572 3702 3814 3944 4067 4195 4418 4594 

10 S 3343 3452 3561 3645 3776 3891 4020 4144 4280 4500 4679 

             

10.5 B 3242 3348 3454 3535 3649 3774 3889 4024 4142 4354 4529 

10.5 Q 3374 3485 3595 3680 3796 3930 4052 4193 4318 4541 4725 

10.5 S 3443 3555 3668 3756 3874 4010 4128 4279 4403 4629 4816 
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11 B 3265 3372 3478 3560 3681 3800 3938 4067 4194 4416 4592 

11 Q 3396 3506 3617 3704 3836 3961 4102 4240 4373 4610 4793 

11 S 3461 3575 3688 3777 3910 4036 4181 4319 4456 4692 4879 

             

12 B 3396 3506 3617 3704 3840 3965 4114 4248 4405 4641 4826 

12 Q 3533 3650 3765 3856 3998 4130 4289 4435 4595 4846 5041 

12 S 3602 3719 3838 3931 4074 4208 4371 4520 4681 4933 5132 

             

12.5 B 3475 3589 3703 3791 3932 4068 4224 4368 4511 4758 4948 

12.5 Q 3618 3737 3856 3949 4096 4242 4405 4561 4709 4975 5169 

12.5 S 3688 3809 3930 4025 4176 4321 4491 4646 4793 5060 5261 

             

13 B 3523 3637 3753 3843 3984 4136 4290 4446 4614 4871 5063 

13 Q 3667 3787 3908 4002 4148 4312 4481 4645 4816 5090 5294 

13 S 3736 3859 3981 4078 4229 4396 4567 4727 4902 5178 5385 

             

14 B 3672 3792 3912 4008 4159 4321 4511 4675 4852 5137 5342 

14 Q 3828 3953 4078 4178 4336 4515 4709 4886 5073 5367 5580 

14 S 3897 4025 4152 4255 4422 4594 4793 4973 5159 5453 5668 

             

15 B 3817 3942 4067 4167 4351 4530 4706 4898 5082 5388 5601 

15 Q 3982 4112 4243 4348 4538 4727 4918 5121 5310 5626 5854 

15 S 4054 4188 4320 4428 4623 4810 5004 5208 5396 5715 5943 

             

16 B 3994 4124 4255 4362 4556 4758 4954 5162 5368 5685 5913 

16 Q 4166 4303 4440 4550 4758 4975 5182 5395 5610 5944 6184 

16 S 4246 4386 4523 4638 4843 5060 5269 5480 5699 6027 6267 

             

17 B 4184 4320 4457 4570 4780 4999 5212 5423 5643 5979 6218 

17 Q 4363 4506 4650 4767 4996 5226 5444 5665 5898 6248 6500 

17 S 4442 4587 4733 4853 5085 5314 5534 5753 5982 6339 6591 

             

18 B 4402 4547 4690 4809 5041 5274 5516 5740 5971 6326 6581 

18 Q 4596 4747 4898 5024 5271 5515 5766 6001 6240 6615 6878 

18 S 4671 4825 4978 5106 5355 5601 5853 6088 6330 6697 6967 
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19 B 4637 4789 4941 5067 5325 5577 5834 6083 6336 6722 6990 

19 Q 4846 5005 5163 5297 5568 5825 6103 6357 6624 7023 7304 

19 S 4926 5087 5249 5387 5656 5915 6189 6445 6711 7109 7393 

             

20 B 4898 5058 5219 5354 5625 5885 6167 6435 6701 7108 7392 

20 Q 5117 5284 5452 5596 5877 6155 6447 6724 7003 7432 7729 

20 S 5197 5369 5539 5684 5965 6240 6532 6810 7090 7514 7815 

             

TR             

 

 

Effective January 1, 2020 

Bargaining Unit:  RC-014 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

2 B 2582 2667 2753 2811 2873 2939 3016 3083 3157 3273 3402 

2 Q 2679 2767 2855 2916 2987 3053 3132 3209 3281 3402 3539 

2 S 2754 2843 2933 2998 3060 3126 3211 3285 3357 3479 3618 

             

02H B 15.89 16.41 16.94 17.30 17.68 18.09 18.56 18.97 19.43 20.14 20.94 

02H Q 16.49 17.03 17.57 17.94 18.38 18.79 19.27 19.75 20.19 20.94 21.78 

02H S 16.95 17.50 18.05 18.45 18.83 19.24 19.76 20.22 20.66 21.41 22.26 

             

3 B 2641 2726 2813 2873 2939 3017 3088 3163 3238 3372 3506 

3 Q 2742 2832 2922 2987 3053 3133 3212 3288 3364 3506 3648 

3 S 2811 2902 2993 3060 3126 3212 3289 3362 3439 3582 3724 

             

3.5 B 2701 2787 2877 2939 3012 3088 3165 3238 3320 3460 3596 

3.5 Q 2804 2895 2986 3053 3128 3212 3290 3364 3449 3595 3740 

3.5 S 2871 2965 3058 3126 3209 3289 3367 3439 3525 3674 3821 

             

4 B 2701 2787 2877 2939 3017 3099 3167 3255 3328 3469 3610 
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

4 Q 2804 2895 2986 3053 3133 3217 3292 3384 3460 3607 3751 

4 S 2871 2965 3058 3126 3212 3293 3371 3462 3535 3682 3832 

             

4.5 B 2766 2857 2946 3012 3088 3166 3249 3333 3410 3555 3696 

4.5 Q 2872 2967 3060 3128 3212 3291 3378 3465 3547 3697 3845 

4.5 S 2945 3042 3138 3209 3289 3370 3451 3539 3625 3777 3926 

             

5 B 2771 2862 2952 3017 3104 3180 3264 3343 3427 3568 3710 

5 Q 2877 2971 3065 3133 3221 3307 3392 3475 3563 3710 3857 

5 S 2948 3044 3141 3212 3295 3384 3470 3555 3639 3786 3937 

             

5.5 B 2835 2928 3021 3088 3167 3261 3342 3427 3516 3660 3803 

5.5 Q 2948 3044 3141 3212 3292 3389 3474 3563 3660 3805 3956 

5.5 S 3019 3117 3216 3289 3371 3467 3554 3639 3734 3883 4037 

             

6 B 2849 2942 3036 3104 3182 3268 3360 3445 3541 3691 3838 

6 Q 2958 3052 3150 3221 3308 3399 3495 3585 3680 3838 3992 

6 S 3024 3123 3222 3295 3385 3472 3573 3663 3760 3918 4076 

             

7 B 2922 3018 3113 3182 3273 3370 3464 3557 3658 3824 3976 

7 Q 3035 3134 3234 3308 3402 3504 3600 3700 3803 3981 4140 

7 S 3106 3207 3309 3385 3479 3578 3677 3779 3878 4060 4221 

             

8 B 3004 3102 3200 3273 3377 3475 3585 3682 3787 3967 4126 

8 Q 3122 3225 3326 3402 3514 3613 3731 3831 3946 4131 4298 

8 S 3191 3296 3400 3479 3586 3691 3809 3913 4024 4210 4379 

             

9 B 3098 3199 3301 3377 3481 3592 3704 3822 3935 4122 4286 

9 Q 3224 3328 3434 3514 3622 3738 3853 3979 4098 4293 4467 

9 S 3289 3396 3504 3586 3696 3815 3932 4059 4178 4376 4551 

             

10 B 3196 3301 3405 3484 3612 3719 3842 3964 4085 4294 4468 

10 Q 3324 3434 3542 3626 3758 3871 4003 4128 4258 4484 4663 

10 S 3393 3504 3614 3700 3833 3949 4080 4206 4344 4568 4749 
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

10.5 B 3291 3398 3506 3588 3704 3831 3947 4084 4204 4419 4597 

10.5 Q 3425 3537 3649 3735 3853 3989 4113 4256 4383 4609 4796 

10.5 S 3495 3608 3723 3812 3932 4070 4190 4343 4469 4698 4888 

             

11 B 3314 3423 3530 3613 3736 3857 3997 4128 4257 4482 4661 

11 Q 3447 3559 3671 3760 3894 4020 4164 4304 4439 4679 4865 

11 S 3513 3629 3743 3834 3969 4097 4244 4384 4523 4762 4952 

             

12 B 3447 3559 3671 3760 3898 4024 4176 4312 4471 4711 4898 

12 Q 3586 3705 3821 3914 4058 4192 4353 4502 4664 4919 5117 

12 S 3656 3775 3896 3990 4135 4271 4437 4588 4751 5007 5209 

             

12.5 B 3527 3643 3759 3848 3991 4129 4287 4434 4579 4829 5022 

12.5 Q 3672 3793 3914 4008 4157 4306 4471 4629 4780 5050 5247 

12.5 S 3743 3866 3989 4085 4239 4386 4558 4716 4865 5136 5340 

             

13 B 3576 3692 3809 3901 4044 4198 4354 4513 4683 4944 5139 

13 Q 3722 3844 3967 4062 4210 4377 4548 4715 4888 5166 5373 

13 S 3792 3917 4041 4139 4292 4462 4636 4798 4976 5256 5466 

             

14 B 3727 3849 3971 4068 4221 4386 4579 4745 4925 5214 5422 

14 Q 3885 4012 4139 4241 4401 4583 4780 4959 5149 5448 5664 

14 S 3955 4085 4214 4319 4488 4663 4865 5048 5236 5535 5753 

             

15 B 3874 4001 4128 4230 4416 4598 4777 4971 5158 5469 5685 

15 Q 4042 4174 4307 4413 4606 4798 4992 5198 5390 5710 5942 

15 S 4115 4251 4385 4494 4692 4882 5079 5286 5477 5801 6032 

             

16 B 4054 4186 4319 4427 4624 4829 5028 5239 5449 5770 6002 

16 Q 4228 4368 4507 4618 4829 5050 5260 5476 5694 6033 6277 

16 S 4310 4452 4591 4708 4916 5136 5348 5562 5784 6117 6361 

             

17 B 4247 4385 4524 4639 4852 5074 5290 5504 5728 6069 6311 

17 Q 4428 4574 4720 4839 5071 5304 5526 5750 5986 6342 6598 

17 S 4509 4656 4804 4926 5161 5394 5617 5839 6072 6434 6690 
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

             

18 B 4468 4615 4760 4881 5117 5353 5599 5826 6061 6421 6680 

18 Q 4665 4818 4971 5099 5350 5598 5852 6091 6334 6714 6981 

18 S 4741 4897 5053 5183 5435 5685 5941 6179 6425 6797 7072 

             

19 B 4707 4861 5015 5143 5405 5661 5922 6174 6431 6823 7095 

19 Q 4919 5080 5240 5376 5652 5912 6195 6452 6723 7128 7414 

19 S 5000 5163 5328 5468 5741 6004 6282 6542 6812 7216 7504 

             

20 B 4971 5134 5297 5434 5709 5973 6260 6532 6802 7215 7503 

20 Q 5194 5363 5534 5680 5965 6247 6544 6825 7108 7543 7845 

20 S 5275 5450 5622 5769 6054 6334 6630 6912 7196 7627 7932 

             

TR             

 

 

Effective July 1, 2020 

Bargaining Unit:  RC-014 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

2 B 2661 2748 2836 2870 2933 3001 3079 3148 3223 3342 3473 

2 Q 2760 2850 2940 2977 3050 3117 3198 3276 3350 3473 3613 

2 S 2837 2928 3020 3061 3124 3192 3278 3354 3427 3552 3694 

             

02H B 16.38 16.91 17.45 17.66 18.05 18.47 18.95 19.37 19.83 20.57 21.37 

02H Q 16.98 17.54 18.09 18.32 18.77 19.18 19.68 20.16 20.62 21.37 22.23 

02H S 17.46 18.02 18.58 18.84 19.22 19.64 20.17 20.64 21.09 21.86 22.73 

             

3 B 2721 2808 2897 2933 3001 3080 3153 3229 3306 3443 3580 

3 Q 2825 2916 3008 3050 3117 3199 3279 3357 3435 3580 3725 

3 S 2895 2988 3081 3124 3192 3279 3358 3433 3511 3657 3802 

             

3.5 B 2783 2871 2962 3001 3075 3153 3231 3306 3390 3533 3672 
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

3.5 Q 2888 2981 3074 3117 3194 3279 3359 3435 3521 3670 3819 

3.5 S 2956 3052 3147 3192 3276 3358 3438 3511 3599 3751 3901 

             

4 B 2783 2871 2962 3001 3080 3164 3234 3323 3398 3542 3686 

4 Q 2888 2981 3074 3117 3199 3285 3361 3455 3533 3683 3830 

4 S 2956 3052 3147 3192 3279 3362 3442 3535 3609 3759 3912 

             

4.5 B 2849 2942 3033 3075 3153 3232 3317 3403 3482 3630 3774 

4.5 Q 2957 3054 3149 3194 3279 3360 3449 3538 3621 3775 3926 

4.5 S 3032 3131 3229 3276 3358 3441 3523 3613 3701 3856 4008 

             

5 B 2854 2947 3039 3080 3169 3247 3333 3413 3499 3643 3788 

5 Q 2962 3058 3154 3199 3289 3376 3463 3548 3638 3788 3938 

5 S 3035 3133 3232 3279 3364 3455 3543 3630 3715 3866 4020 

             

5.5 B 2920 3014 3109 3153 3234 3329 3412 3499 3590 3737 3883 

5.5 Q 3035 3133 3232 3279 3361 3460 3547 3638 3737 3885 4039 

5.5 S 3107 3207 3309 3358 3442 3540 3629 3715 3812 3965 4122 

             

6 B 2934 3029 3125 3169 3249 3337 3431 3517 3615 3769 3919 

6 Q 3045 3141 3241 3289 3377 3470 3568 3660 3757 3919 4076 

6 S 3113 3214 3315 3364 3456 3545 3648 3740 3839 4000 4162 

             

7 B 3008 3106 3203 3249 3342 3441 3537 3632 3735 3904 4059 

7 Q 3124 3225 3327 3377 3473 3578 3676 3778 3883 4065 4227 

7 S 3196 3299 3403 3456 3552 3653 3754 3858 3959 4145 4310 

             

8 B 3092 3192 3292 3342 3448 3548 3660 3759 3867 4050 4213 

8 Q 3213 3318 3421 3473 3588 3689 3809 3911 4029 4218 4388 

8 S 3283 3390 3496 3552 3661 3769 3889 3995 4109 4298 4471 

             

9 B 3188 3291 3395 3448 3554 3667 3782 3902 4018 4209 4376 

9 Q 3317 3423 3531 3588 3698 3816 3934 4063 4184 4383 4561 

9 S 3383 3492 3603 3661 3774 3895 4015 4144 4266 4468 4647 
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

10 B 3288 3395 3502 3557 3688 3797 3923 4047 4171 4384 4562 

10 Q 3419 3531 3641 3702 3837 3952 4087 4215 4347 4578 4761 

10 S 3489 3603 3715 3778 3913 4032 4166 4294 4435 4664 4849 

             

10.5 B 3385 3494 3605 3663 3782 3911 4030 4170 4292 4512 4694 

10.5 Q 3522 3636 3751 3813 3934 4073 4199 4345 4475 4706 4897 

10.5 S 3593 3709 3826 3892 4015 4155 4278 4434 4563 4797 4991 

             

11 B 3409 3520 3629 3689 3814 3938 4081 4215 4346 4576 4759 

11 Q 3544 3659 3773 3839 3976 4104 4251 4394 4532 4777 4967 

11 S 3612 3730 3847 3915 4052 4183 4333 4476 4618 4862 5056 

             

12 B 3544 3659 3773 3839 3980 4109 4264 4403 4565 4810 5001 

12 Q 3686 3808 3926 3996 4143 4280 4444 4597 4762 5022 5224 

12 S 3758 3879 4003 4074 4222 4361 4530 4684 4851 5112 5318 

             

12.5 B 3626 3745 3863 3929 4075 4216 4377 4527 4675 4930 5127 

12.5 Q 3774 3898 4021 4092 4244 4396 4565 4726 4880 5156 5357 

12.5 S 3847 3972 4098 4171 4328 4478 4654 4815 4967 5244 5452 

             

13 B 3676 3795 3914 3983 4129 4286 4445 4608 4781 5048 5247 

13 Q 3825 3950 4075 4147 4298 4469 4644 4814 4991 5274 5486 

13 S 3897 4024 4151 4226 4382 4556 4733 4899 5080 5366 5581 

             

14 B 3830 3955 4079 4153 4310 4478 4675 4845 5028 5323 5536 

14 Q 3992 4121 4251 4330 4493 4679 4880 5063 5257 5562 5783 

14 S 4063 4196 4327 4410 4582 4761 4967 5154 5346 5651 5874 

             

15 B 3980 4110 4240 4319 4509 4695 4877 5075 5266 5584 5804 

15 Q 4152 4287 4422 4506 4703 4899 5097 5307 5503 5830 6067 

15 S 4226 4365 4502 4588 4791 4985 5186 5397 5592 5923 6159 

             

16 B 4164 4299 4435 4520 4721 4930 5134 5349 5563 5891 6128 

16 Q 4342 4485 4627 4715 4930 5156 5370 5591 5814 6160 6409 

16 S 4426 4570 4712 4807 5019 5244 5460 5679 5905 6245 6495 
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

             

17 B 4361 4502 4644 4736 4954 5181 5401 5620 5848 6196 6444 

17 Q 4546 4695 4844 4941 5177 5415 5642 5871 6112 6475 6737 

17 S 4629 4779 4930 5029 5269 5507 5735 5962 6200 6569 6830 

             

18 B 4587 4737 4885 4984 5224 5465 5717 5948 6188 6556 6820 

18 Q 4788 4944 5100 5206 5462 5716 5975 6219 6467 6855 7128 

18 S 4866 5025 5184 5292 5549 5804 6066 6309 6560 6940 7221 

             

19 B 4831 4988 5145 5251 5519 5780 6046 6304 6566 6966 7244 

19 Q 5047 5212 5375 5489 5771 6036 6325 6587 6864 7278 7570 

19 S 5130 5296 5465 5583 5862 6130 6414 6679 6955 7368 7662 

             

20 B 5100 5267 5433 5548 5829 6098 6391 6669 6945 7367 7661 

20 Q 5328 5501 5675 5799 6090 6378 6681 6968 7257 7701 8010 

20 S 5411 5589 5765 5890 6181 6467 6769 7057 7347 7787 8099 

             

TR             

 

 

Effective July 1, 2021 

Bargaining Unit:  RC-014 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

2 B 2791 2882 2973 2983 3049 3120 3201 3272 3350 3474 3610 

2 Q 2894 2988 3081 3095 3170 3240 3324 3405 3482 3610 3756 

2 S 2974 3069 3164 3182 3247 3318 3407 3486 3562 3692 3840 

             

02H B 17.18 17.74 18.30 18.36 18.76 19.20 19.70 20.14 20.62 21.38 22.22 

02H Q 17.81 18.39 18.96 19.05 19.51 19.94 20.46 20.95 21.43 22.22 23.11 

02H S 18.30 18.89 19.47 19.58 19.98 20.42 20.97 21.45 21.92 22.72 23.63 

             

3 B 2853 2944 3036 3049 3120 3202 3278 3357 3437 3579 3721 
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

3 Q 2962 3056 3152 3170 3240 3325 3409 3490 3571 3721 3872 

3 S 3034 3131 3228 3247 3318 3409 3491 3569 3650 3801 3952 

             

3.5 B 2918 3009 3104 3120 3196 3278 3359 3437 3524 3673 3817 

3.5 Q 3027 3124 3220 3240 3320 3409 3492 3571 3660 3815 3970 

3.5 S 3098 3198 3296 3318 3405 3491 3574 3650 3741 3899 4055 

             

4 B 2918 3009 3104 3120 3202 3289 3362 3454 3532 3682 3832 

4 Q 3027 3124 3220 3240 3325 3415 3494 3591 3673 3828 3981 

4 S 3098 3198 3296 3318 3409 3495 3578 3675 3752 3907 4067 

             

4.5 B 2987 3083 3178 3196 3278 3360 3448 3537 3620 3773 3923 

4.5 Q 3099 3200 3298 3320 3409 3493 3585 3678 3764 3924 4081 

4.5 S 3177 3280 3382 3405 3491 3577 3662 3756 3847 4008 4166 

             

5 B 2992 3088 3184 3202 3294 3375 3465 3548 3637 3787 3938 

5 Q 3104 3204 3304 3325 3419 3509 3600 3688 3782 3938 4094 

5 S 3180 3282 3385 3409 3497 3591 3683 3773 3862 4019 4179 

             

5.5 B 3060 3158 3257 3278 3362 3460 3547 3637 3732 3885 4036 

5.5 Q 3180 3282 3385 3409 3494 3597 3687 3782 3885 4038 4199 

5.5 S 3255 3359 3465 3491 3578 3680 3772 3862 3963 4122 4285 

             

6 B 3075 3174 3273 3294 3377 3469 3567 3656 3758 3918 4074 

6 Q 3190 3290 3394 3419 3510 3607 3709 3805 3905 4074 4237 

6 S 3261 3366 3471 3497 3593 3685 3792 3888 3991 4158 4326 

             

7 B 3152 3254 3355 3377 3474 3577 3677 3775 3883 4058 4219 

7 Q 3272 3377 3483 3510 3610 3719 3821 3927 4036 4226 4394 

7 S 3347 3454 3562 3593 3692 3797 3902 4010 4115 4309 4480 

             

8 B 3239 3343 3447 3474 3584 3688 3805 3907 4020 4210 4379 

8 Q 3365 3474 3581 3610 3730 3835 3959 4065 4188 4385 4561 

8 S 3438 3549 3659 3692 3806 3918 4043 4153 4271 4468 4648 
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

9 B 3339 3446 3554 3584 3694 3812 3931 4056 4177 4375 4549 

9 Q 3473 3583 3695 3730 3844 3967 4089 4223 4349 4556 4741 

9 S 3542 3655 3770 3806 3923 4049 4174 4308 4435 4644 4831 

             

10 B 3443 3554 3665 3698 3834 3947 4078 4207 4336 4557 4742 

10 Q 3579 3695 3810 3848 3989 4108 4248 4381 4519 4759 4949 

10 S 3652 3770 3887 3927 4068 4191 4331 4464 4610 4848 5041 

             

10.5 B 3544 3657 3772 3808 3931 4065 4189 4335 4462 4690 4879 

10.5 Q 3686 3805 3924 3964 4089 4234 4365 4517 4652 4892 5090 

10.5 S 3760 3881 4002 4046 4174 4319 4447 4609 4743 4986 5188 

             

11 B 3569 3684 3797 3835 3965 4094 4242 4381 4518 4757 4947 

11 Q 3709 3829 3947 3991 4133 4266 4419 4568 4711 4966 5163 

11 S 3780 3902 4024 4070 4212 4348 4504 4653 4800 5054 5256 

             

12 B 3709 3829 3947 3991 4137 4271 4432 4577 4745 5000 5199 

12 Q 3857 3983 4106 4154 4307 4449 4620 4779 4950 5220 5430 

12 S 3931 4057 4186 4235 4389 4533 4709 4869 5043 5314 5528 

             

12.5 B 3794 3918 4041 4084 4236 4383 4550 4706 4860 5125 5330 

12.5 Q 3948 4077 4205 4254 4412 4570 4745 4913 5073 5360 5569 

12.5 S 4024 4154 4285 4336 4499 4655 4838 5005 5163 5451 5667 

             

13 B 3846 3970 4094 4140 4292 4455 4621 4790 4970 5247 5454 

13 Q 4001 4131 4261 4311 4468 4646 4827 5004 5188 5482 5703 

13 S 4076 4208 4340 4393 4555 4736 4920 5093 5281 5578 5801 

             

14 B 4006 4136 4265 4317 4480 4655 4860 5036 5227 5533 5755 

14 Q 4175 4309 4444 4501 4670 4864 5073 5263 5465 5782 6011 

14 S 4248 4387 4523 4584 4763 4949 5163 5358 5557 5874 6106 

             

15 B 4162 4297 4432 4490 4687 4880 5070 5275 5474 5805 6033 

15 Q 4341 4481 4622 4684 4889 5093 5298 5517 5720 6060 6307 

15 S 4418 4562 4705 4769 4980 5182 5391 5610 5813 6157 6402 
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

             

16 B 4353 4494 4635 4699 4907 5125 5337 5560 5783 6124 6370 

16 Q 4539 4687 4835 4901 5125 5360 5582 5812 6044 6403 6662 

16 S 4626 4776 4923 4997 5217 5451 5676 5903 6138 6492 6752 

             

17 B 4558 4705 4852 4923 5150 5386 5614 5842 6079 6441 6699 

17 Q 4751 4905 5060 5136 5381 5629 5865 6103 6353 6731 7003 

17 S 4837 4993 5150 5228 5477 5725 5962 6197 6445 6828 7100 

             

18 B 4793 4949 5103 5181 5430 5681 5943 6183 6432 6815 7089 

18 Q 5002 5164 5326 5412 5678 5942 6211 6465 6722 7126 7410 

18 S 5083 5248 5414 5501 5768 6033 6306 6558 6819 7214 7506 

             

19 B 5047 5210 5373 5458 5737 6008 6285 6553 6825 7241 7530 

19 Q 5271 5443 5612 5706 5999 6274 6575 6847 7135 7565 7869 

19 S 5358 5530 5706 5804 6094 6372 6667 6943 7230 7659 7965 

             

20 B 5326 5500 5673 5767 6059 6339 6643 6932 7219 7658 7964 

20 Q 5563 5743 5924 6028 6331 6630 6945 7243 7544 8005 8326 

20 S 5650 5835 6018 6123 6425 6722 7036 7336 7637 8095 8419 

             

TR             

 

 

Effective July 1, 2022 

Bargaining Unit:  RC-014 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

2 B 2901 2996 3090 3101 3169 3243 3327 3401 3482 3611 3753 

2 Q 3008 3106 3203 3217 3295 3368 3455 3539 3620 3753 3904 

2 S 3091 3190 3289 3308 3375 3449 3542 3624 3703 3838 3992 

             

02H B 17.85 18.44 19.02 19.08 19.50 19.96 20.47 20.93 21.43 22.22 23.10 
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

02H Q 18.51 19.11 19.71 19.80 20.28 20.73 21.26 21.78 22.28 23.10 24.02 

02H S 19.02 19.63 20.24 20.36 20.77 21.22 21.80 22.30 22.79 23.62 24.57 

             

3 B 2966 3060 3156 3169 3243 3328 3407 3490 3573 3720 3868 

3 Q 3079 3177 3277 3295 3368 3456 3544 3628 3712 3868 4025 

3 S 3154 3255 3356 3375 3449 3544 3629 3710 3794 3951 4108 

             

3.5 B 3033 3128 3227 3243 3322 3407 3492 3573 3663 3818 3968 

3.5 Q 3147 3247 3347 3368 3451 3544 3630 3712 3805 3966 4127 

3.5 S 3220 3324 3426 3449 3539 3629 3715 3794 3889 4053 4215 

             

4 B 3033 3128 3227 3243 3328 3419 3495 3590 3672 3827 3983 

4 Q 3147 3247 3347 3368 3456 3550 3632 3733 3818 3979 4138 

4 S 3220 3324 3426 3449 3544 3633 3719 3820 3900 4061 4228 

             

4.5 B 3105 3205 3304 3322 3407 3493 3584 3677 3763 3922 4078 

4.5 Q 3221 3326 3428 3451 3544 3631 3727 3823 3913 4079 4242 

4.5 S 3302 3410 3516 3539 3629 3718 3807 3904 3999 4166 4331 

             

5 B 3110 3210 3310 3328 3424 3508 3602 3688 3781 3937 4094 

5 Q 3227 3331 3435 3456 3554 3648 3742 3834 3931 4094 4256 

5 S 3306 3412 3519 3544 3635 3733 3828 3922 4015 4178 4344 

             

5.5 B 3181 3283 3386 3407 3495 3597 3687 3781 3879 4038 4195 

5.5 Q 3306 3412 3519 3544 3632 3739 3833 3931 4038 4198 4365 

5.5 S 3384 3492 3602 3629 3719 3825 3921 4015 4120 4285 4454 

             

6 B 3196 3299 3402 3424 3510 3606 3708 3800 3906 4073 4235 

6 Q 3316 3420 3528 3554 3649 3749 3856 3955 4059 4235 4404 

6 S 3390 3499 3608 3635 3735 3831 3942 4042 4149 4322 4497 

             

7 B 3277 3383 3488 3510 3611 3718 3822 3924 4036 4218 4386 

7 Q 3401 3510 3621 3649 3753 3866 3972 4082 4195 4393 4568 

7 S 3479 3590 3703 3735 3838 3947 4056 4168 4278 4479 4657 
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

8 B 3367 3475 3583 3611 3726 3834 3955 4061 4179 4376 4552 

8 Q 3498 3611 3722 3753 3877 3986 4115 4226 4353 4558 4741 

8 S 3574 3689 3804 3838 3956 4073 4203 4317 4440 4644 4832 

             

9 B 3471 3582 3694 3726 3840 3963 4086 4216 4342 4548 4729 

9 Q 3610 3725 3841 3877 3996 4124 4251 4390 4521 4736 4928 

9 S 3682 3799 3919 3956 4078 4209 4339 4478 4610 4827 5022 

             

10 B 3579 3694 3810 3844 3985 4103 4239 4373 4507 4737 4929 

10 Q 3720 3841 3960 4000 4147 4270 4416 4554 4698 4947 5144 

10 S 3796 3919 4041 4082 4229 4357 4502 4640 4792 5039 5240 

             

10.5 B 3684 3801 3921 3958 4086 4226 4354 4506 4638 4875 5072 

10.5 Q 3832 3955 4079 4121 4251 4401 4537 4695 4836 5085 5291 

10.5 S 3909 4034 4160 4206 4339 4490 4623 4791 4930 5183 5393 

             

11 B 3710 3830 3947 3986 4122 4256 4410 4554 4696 4945 5142 

11 Q 3856 3980 4103 4149 4296 4435 4594 4748 4897 5162 5367 

11 S 3929 4056 4183 4231 4378 4520 4682 4837 4990 5254 5464 

             

12 B 3856 3980 4103 4149 4300 4440 4607 4758 4932 5198 5404 

12 Q 4009 4140 4268 4318 4477 4625 4802 4968 5146 5426 5644 

12 S 4086 4217 4351 4402 4562 4712 4895 5061 5242 5524 5746 

             

12.5 B 3944 4073 4201 4245 4403 4556 4730 4892 5052 5327 5541 

12.5 Q 4104 4238 4371 4422 4586 4751 4932 5107 5273 5572 5789 

12.5 S 4183 4318 4454 4507 4677 4839 5029 5203 5367 5666 5891 

             

13 B 3998 4127 4256 4304 4462 4631 4804 4979 5166 5454 5669 

13 Q 4159 4294 4429 4481 4644 4830 5018 5202 5393 5699 5928 

13 S 4237 4374 4511 4567 4735 4923 5114 5294 5490 5798 6030 

             

14 B 4164 4299 4433 4488 4657 4839 5052 5235 5433 5752 5982 

14 Q 4340 4479 4620 4679 4854 5056 5273 5471 5681 6010 6248 

14 S 4416 4560 4702 4765 4951 5144 5367 5570 5777 6106 6347 
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15 B 4326 4467 4607 4667 4872 5073 5270 5483 5690 6034 6271 

15 Q 4512 4658 4805 4869 5082 5294 5507 5735 5946 6299 6556 

15 S 4593 4742 4891 4957 5177 5387 5604 5832 6043 6400 6655 

             

16 B 4525 4672 4818 4885 5101 5327 5548 5780 6011 6366 6622 

16 Q 4718 4872 5026 5095 5327 5572 5802 6042 6283 6656 6925 

16 S 4809 4965 5117 5194 5423 5666 5900 6136 6380 6748 7019 

             

17 B 4738 4891 5044 5117 5353 5599 5836 6073 6319 6695 6964 

17 Q 4939 5099 5260 5339 5594 5851 6097 6344 6604 6997 7280 

17 S 5028 5190 5353 5435 5693 5951 6197 6442 6700 7098 7380 

             

18 B 4982 5144 5305 5386 5644 5905 6178 6427 6686 7084 7369 

18 Q 5200 5368 5536 5626 5902 6177 6456 6720 6988 7407 7703 

18 S 5284 5455 5628 5718 5996 6271 6555 6817 7088 7499 7802 

             

19 B 5246 5416 5585 5674 5964 6245 6533 6812 7095 7527 7827 

19 Q 5479 5658 5834 5931 6236 6522 6835 7117 7417 7864 8180 

19 S 5570 5748 5931 6033 6335 6624 6930 7217 7516 7962 8280 

             

20 B 5536 5717 5897 5995 6298 6589 6905 7206 7504 7960 8279 

20 Q 5783 5970 6158 6266 6581 6892 7219 7529 7842 8321 8655 

20 S 5873 6065 6256 6365 6679 6988 7314 7626 7939 8415 8752 

             

TR             
 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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Section 310.APPENDIX A   Negotiated Rates of Pay 

 

Section 310.TABLE K   RC-023 (Registered Nurses, INA)  
 

Title Title Code Bargaining Unit Pay Grade 

Child Welfare Nurse Specialist 07197 RC-023 22 

Corrections Nurse I 09825 RC-023 19 

Corrections Nurse II 09826 RC-023 23 

Corrections Nurse Trainee 09836 RC-023 17 

Health Facilities Surveillance Nurse 18150 RC-023 22 

Nursing Act Assistant Coordinator 29731 RC-023 24 

Registered Nurse I (See Note) 38131 RC-023 18 

Registered Nurse II (See Note) 38132 RC-023 22 

Registered Nurse – Advanced Practice 

(See Note) 38135 RC-023 26 

 

NOTES:  New Classification Pay Grade Determination – If the Employer establishes a new 

position classification covering a significant part of the work now being done by any 

of the classifications set forth in Section of Article I of the Agreement signed 

September 16, 2019, the Employer shall notify the Association.  If the Employer 

establishes a new position which the Association believes should be included in this 

unit, the Association shall so notify the Employer.  The parties will then review the 

new position classification and if unable to reach agreement as to its inclusion or 

exclusion from the bargaining unit shall submit the question to the Illinois State 

Labor Relations Board for final resolution.  If the inclusion of the position 

classification is agreed to by the Illinois Labor Relations Board, it shall be added to 

the list in Section 1 of Article I of the Agreement signed September 16, 2019 and 

the parties shall negotiate as to the proper pay grade for that classification together 

with other unique conditions of employment.  If no agreement is reached between 

the parties within 30 days, the Association may file a grievance on the 

appropriateness of the pay grade at the 3rd step  and such grievance shall be subject 

to appeal to the arbitration procedures of the Agreement signed September 16, 2019. 

If an increase in pay grade results from the negotiation, grievance , or arbitration 

proceedings, it shall apply retroactively to the date the classification was 

established.  The pay grade originally assigned to the position classification by the 

Employer shall remain in effect pending the arbitrator's decision. 
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Time Off for Association Activities – Bargaining unit members shall be allowed time 

off without pay as provided for in Article XVII, Leave of Absence, Section 11, 

Leave for Association Business of the Agreement signed September 16, 2019. 

 

Union Orientation – The current practices with respect to Union orientation of new 

employees in those agencies where the Union conducts said orientation shall 

continue.  In those agencies, which have orientation of new employees, the 

Association shall be permitted to conduct its orientation as part of the orientation 

program of new employees, the mechanics of which shall be determined on an 

agency by agency basis.  Such attendance by employees shall be on a voluntary 

basis and without loss of pay for the employees involved. 

 

Meal Period – Work schedules shall normally provide for the workday to be broken at 

approximately midpoint by an uninterrupted, unpaid meal period of not less than 30 

minutes and no more than an hour.  However, this shall not preclude work schedules 

which provide for a working paid meal period.  Employees who normally receive an 

unpaid meal period and are required to work during that period and receive no 

equivalent time off during the same shift, shall have such time treated as hours 

worked and shall be paid at the appropriate straight or overtime rate, whichever is 

applicable.  Present practices regarding eating while on duty during paid meal period 

shall remain in effect.  

 

Inconvenience Premium Pay – In the event of a day off rotation only, an employee who 

works more than five (5) days in any given seven (7) day period even though it 

overlaps work weeks shall be paid inconvenience premium pay of $1.50 per hour 

above the regular rate of pay on each of those days worked over five (5) days within 

said seven days within a seven-day period.  Inconvenience premium pay will 

increase to $2.00 per hour effective July 1, 2005, and to $2.50 per hour effective 

July 1, 2007.  Provided, however, if an employee works more than the normally 

scheduled hours or days as provided in the Agreement signed September 16, 2019, 

said employee shall be paid at the normal/usual overtime rate. 

 

Overtime – Effective January 1, 1992, employees shall be paid at the rate of one and 

one-half times the employee's straight time hourly rate for all time worked in excess 

of the employee's work day.  Part-time employees shall be paid at the rate of one and 

one-half times the employee's straight time hourly rate for all time worked in excess 

of 7.5 hours per work day.  Employees shall be paid at the rate of two times the 

employee's straight time hourly rate for all hours worked in excess of sixteen (16) in 

a 24-hour period. 
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Call Back Pay – Employees called back for duty or called in on the employee's day off 

will be guaranteed an amount equal two (2) hours pay at the appropriate rate if such 

duty is shorter than two (2) hours in duration. 

 

Standby Pay – When the Employer requires that an employee must be available for 

work and ne able to report for work in less than an hour, the employee shall be 

compensated at the rate of one (1) hour straight time pay for each eight (8) hour shift 

or fraction thereof.  Standby for a consecutive 24-hour period shall be compensated 

at the rate of four (4) hours straight time pay.  An employee who is required by the 

employer to be on standby for Christmas, Thanksgiving, Memorial Day, July 4, 

Labor Day and New Year's Day is entitled to six (6) hours straight time pay. 

 

Travel Time – Travel time, as required by the Employer, is considered work time if the 

travel is between work sites during the regular workday.  Time spent in traveling 

from an employee's residence to and/or from a work site is not considered work time 

except in instances where the employee is required by the Employer to travel in 

excess of forty-five (45) minutes one way, as measured from the employee's official 

headquarters in which case the time spent in excess of forty-five (45) minutes will 

be considered work time.  Deviations to the above shall be subject to discussions at 

agency labor/management meetings. 

 

Travel Time – Public Health and Healthcare and Family Services – Travel time for 

Public Health and Healthcare and Family Services, as required by the Employer, is 

considered work time if the travel is between sites during the regular workday.  

Time spent in traveling from an employee's residence to and/or from a temporary 

work site is not considered work time and therefore, not eligible for overtime 

compensation, except in those instances where the employee is required by the 

Employer to travel in excess of thirty (30) minutes one way, as measured from the 

employee's starting and/or ending point for that day, in which case the minutes in 

excess of thirty (30) minutes will be considered work time and compensated at the 

appropriate rate within the limits set forth in Article VI of the INA Contract.  Travel 

from an Employee's home to headquarters is never considered work time. 

 

Travel Time Policy Department of Public Health – For travel reimbursement purposes 

only, an employee's residence is designated as his/her headquarters.  Travel between 

an employee's residence (headquarters) and a temporary work site is considered 

work time and such travel will be reimbursed according to Travel Board regulations.  

Travel reimbursement will not be affected in any way by trips to the employee's 
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Regional Office for the purpose of receiving/delivering Long Term Care survey 

packages or complaints or stays of one hour or less which may require a stop at the 

office, as directed by management, in the course of the employee's work day. 

 

Daylight Savings Time – Employees working during the shift when Daylight Savings 

Time changes to Standard Time will receive the appropriate rate of premium pay for 

the extra hour worked.  However, when Standard Time changes to Daylight Savings 

Time, employees will be allowed to use accumulated benefit time, excluding sick 

leave, to cover the one (1) hour reduction in work time. 

 

Temporary Assignment in the Same or an Equal of Lower Paid Classification – The 

Employer may, subject to the Provisions of Article VII of the INA contract, 

temporarily assign an employee to perform the duties of another position in the 

same, or an equal, or a lower classified position and/or on a different shift.  Such an 

assignment of an individual shall not continue for more than 30 calendar days except 

that it may be renewed after a lapse of 30 calendar days or it may be extended by 

mutual agreement.  Such assignments shall be distributed within the 

functional/program unit in accordance with rules which have been or may be 

negotiated at the local level.  Pay for this type of temporary assignment shall be the 

employee's regular rate of pay. 

 

Payment for Work in a Higher Position Classification – For the purpose of calculation, 

temporary assignments shall be based on the actual amount of time in the 

assignment, in increments of time not less than one hour.  For such assignments, the 

Employer will pay the higher rate of pay in the higher range that is at least 5% 

greater than the employee's current salary not to exceed the maximum step of the 

range.  Employees temporarily assigned to merit compensation positions will be 

compensated pursuant to the Pay Plan. 

 

Geographical Transfer Initiated by the Employer – When an employee is transferred 

from one geographical location in the State to another for the convenience of the 

Employer, the employee shall be reimbursed for all reasonable transportation and 

moving expenses incurred in moving to a new location.  First preference for transfer 

at the request of the Employer shall be offered to senior qualified employees as 

provided in Article V, Seniority, Sections 1 and 2 of the INA contract.  If no 

employees accept such offer, the least senior employees may be required to transfer 

(with expense reimbursement as provided in Section 4d, 1 of the INA contract or to 

accept layoff. 
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Voluntary Reductions – Employees who are selected for Voluntary Reduction shall be 

placed on the step in the lower classification which is less than, but closest to the 

salary from which the employee is voluntarily reducing.  An employee who 

voluntarily returns or is returned by the agency to his/her previous classification 

during the four month promotional probationary period, shall be placed on the step 

which represents the salary had the employee not been promoted.  Such employee's 

creditable service date will revert to the date held prior to the promotion. 

 

Salary and Other Benefits of Employee in Demotion – Upon receipt by the employee 

of the approved statement of reasons for demotion or on the effective date thereof, 

whichever is later, all salaries and benefits of such employee in the position 

classification in which assigned prior to receipt of such statement of reasons shall be 

adjusted to reflect the demotion. 

 

Wage Assignments and Garnishments – The Employer shall not impose disciplinary 

action against any employee for any wage assignment or garnishment.  Where the 

Employer seeks to recoup overpayment to employees, it shall be no greater rate than 

allowed under the garnishment laws and subject to rules and regulations of the 

Office of the Comptroller. 

 

Uniforms – Effective July 1, 2015, all nurses in the Department of Veterans Affairs in 

certified status, who are mandated by the Employer to wear uniforms or scrubs, will 

be eligible for an annual reimbursement benefit of a maximum of $450.00. 

 

Fitness for Duty – When the Employer has requested a fitness for duty evaluation 

which determines the employee is unfit for duty, the Employer may rely upon the 

decision of the impartial physician for the employee's fitness for duty.  Such 

examination shall be paid for by the Employer. 

 

Payment in Lieu of Holiday – If because of agency needsthe Employer cannot grant the 

employee's request for a day off to utilize an accumulated holiday within the twelve-

month period following earning of such holiday, the Employer after said twelve 

month period, shall pay the employee in cash in the amount of one day's pay. 

 

Eligibility Holiday Pay – To be eligible for holiday pay the employee must work the 

employee's last scheduled workday before the holiday or accumulated holiday and 

the employee's first scheduled workday after the holiday or accumulated holiday and 

unless absence on wither or both of those workdays is for good cause acceptable to 

and approved by the Employer. 



     ILLINOIS REGISTER            4977 

 20 

DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

 

Bereavement Leave – Upon request, employees shall be granted paid leave of up to 

two (2) scheduled work days to attend the funeral or similar service, for related 

travel and bereavement time, upon the death of a member of the employee's 

immediate family.  Leave shall be limited to one instance per calendar year.  

Documentation of the reason for the funeral/bereavement leave, attendance at the 

funeral or similar service, and relationship to the deceased may be required.  

Immediate family is defined pursuant to this Section as: father, mother, sister, 

brother, spouse, children, grandparent and grandchildren including relationships 

established by marriage.  For purposes of application of Bereavement Leave, 

relationships existing due to marriage will terminate upon death or divorce of the 

relative through whom the marriage relationship exists.  Current marital status will 

be defined in accordance with State law. 

 

Attendance in Court – Any permanent employee called for jury duty or subpoenaed by 

any legislative, judicial or administrative tribunal, shall be in pay status provided 

such attendance is during the employee's regular scheduled hours of work and is not 

a matter of personal litigation.  Upon receiving the sum paid for jury service or 

witness fee, the employee shall submit the warrant, or its equivalent, to the agency 

to be returned to the fund in the State Treasury from which the original payroll 

warrant was drawn.  Provided, however, an employee may elect to fulfill such a call 

or subpoena on accrued time off and personal leave and retain the full amount 

received for such service.  Employees selected to serve on a jury shall, upon request, 

be temporarily assigned to a day shift for the duration of their jury duty period.  An 

employee subpoenaed by a legislative, judicial or administrative tribunal for non-

work-related personal litigation shall be granted benefit time if such time is available 

or authorized dock time, and the employee's choice. 

 

Maternity/Paternity/Adoption Leaves – All employees who provide proof of their 

pregnancy or that of their female partner at least 30 days prior to the expected due 

date will be eligible for 10 weeks (50 days) of paid maternity/paternity leave for 

each pregnancy resulting in birth or multiple births.  Should both parents be 

employees they shall each be eligible for 10 weeks of paid maternity/paternity leave, 

which may be taken consecutively or concurrently.  No employee will be allowed to 

take less than a full work week (5 consecutive days).  Regardless of the number of 

pregnancies in a year, no employee shall receive more than 10 weeks (50 work days) 

of paid leave under this Section per year.  The State shall require proof of the birth.  

In addition, non-married male employees may be required to provide proof of 

paternity such as a birth certificate or other appropriate documentation confirming 
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paternity.  Leaves under this Section shall also be granted in cases of a full term still 

born child for a maximum of five (5) weeks.  All bargaining unit members are 

eligible for ten weeks (50 days) of paid leave with a new adoption, with the leave to 

commence when physical custody of the child has been granted to the member, 

provided that the member can show that the formal adoption process is underway.  

In the event the child was in foster care immediately preceding the adoption process, 

the leave will commence once a court order has been issued for permanent 

placement and the foster parent has been so notified of their right to adopt as long as 

the foster child has not resided in the home for more than three (3) years.  The 

agency personnel office must be notified, and the member must submit proof that 

the adoption has been initiated.  Should both parents be employees, they shall each 

be eligible for 10 weeks of paid maternity/paternity leave which may be taken 

consecutively or concurrently.  No employee will be allowed to take less than a full 

work week (5 consecutive work days).  Regardless of the number of adoptions in a 

year, no individual shall receive more than 10 weeks (50 work days) of leave under 

this Section per year. Maternity/Paternity leave is for the purpose of bonding with 

the new member of the household.  Employees are not eligible for the above 

referenced leave in the event the adoption is for a stepchild or relative with whom 

the employee has previously established residency for a period one (1) year or more. 

 

Professional Meetings – Employees will be granted a reasonable period of time to 

attend meetings dealing substantively and primarily with professional advancement 

and development without loss of pay subject to the operating needs of the agency. 

 

INA Lobby Day – The parties agree that participation in the INA "Lobby Day" is not 

subject to Article XIX, Section 1, Professional Meetings and Section 2, Continued 

Education Paid Time. 

 

Continued Education Paid Time –The Employer will provide each nurse a minimum of 

24 hours per year on paid time to enroll in training approved for continuing 

education credit for nurses subject to management approval as well as the operating 

needs of the Employer.  On July 1, 2013, the Employer will request funding for a 

budget of $125 per employee, per fiscal year for the purposes of continued education 

programs or for courses that are otherwise job or career related.  Employees will be 

entitled to reimbursement subject to the availability of these funds.  Agencies will 

provide INA with semi-annual reports, in April and October, which will include the 

name of each nurse requesting CE moneys pursuant to this Section and the 

disposition of the requests, including the reason for denials, if any.  The Employer 

shall make reasonable effort to provide courses, instruction, or opportunities 
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available to employees in order to comply with the continuing education 

requirements of the Illinois Nurse Practice Act. 

 

General Increases – The payEffective January 1, 2020, the pay rates for all bargaining 

unit classifications and steps shall be increased by the specified percentage amounts 

effective on the following dates:  January 1, 2020, 1.50%;.  Effective July 1, 2020, 

the pay rates for all bargaining unit classifications and steps shall be increased by 

2.10%;.  Effective July 1, 2021, the pay rates for all bargaining unit classifications 

and steps shall be increased by 3.95%; and.  Effective July 1, 2022, the pay rates for 

all bargaining unit classifications and steps shall be increased by 3.95%.  Pay rates 

for each step and their effective dates are listed in the rate tables in this Section.,   

 

Stipend – All bargaining unit employees on active payroll on September 16, 2019 shall 

receive a one-time stipend of $2,500 prorated by 25% for each year the employee 

was employed from July 1, 2015 through June 30, 2019.  The stipend shall be paid 

as soon as practicable after September 16, 2019. 

 

Satisfactory Performance Increase – A nurse who has attained Step 5 of the appropriate 

pay range and whose level of performance has been at a satisfactory level of 

competence, shall be successively advanced in pay to the next higher step in the 

salary range after one year of creditable service in the same class.  A satisfactory 

performance increase shall become effective on the first day of the month within 

which the required period of creditable service is reached.  No satisfactory 

performance increase may be given after the effective date of separation. 

 

Movement from Steps 5 and 6 – Employees on Steps 5 and 6 shall be advanced to the 

next higher step on the first day of the month within which 12 months of satisfactory 

creditable service is reached.  The employee will then be given a new creditable 

service date. 

 

Step 8 – Effective January 1, 2002, employees with twelve (12) months or more of 

creditable service on Step 7 on or before that date shall be placed on Step 8. 

 

Redetermination Satisfactory Performance Increase – A Satisfactory Performance 

Increase previously withheld shall be granted when the cause for withholding has 

been eliminated.  Redetermination must be made at least annually.  In such cases, 

the increases will be effective the first day of the month following the date of 

approval and will be preceded by the preparation and filing of a Performance Record 

within the agency indicting the attainment of satisfactory level of competence. 
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Superior Performance Increase – The Director of an agency employing nurses may 

grant a superior performance increase to a nurse who characteristically carries out 

his/her work activities in such a way that the results are substantially above a 

satisfactory level of performance. A nurse shall be eligible for a superior 

performance increase after six months of continuous service.  A minimum of 18 

months must lapse between superior performance increases.  A superior 

performance increase shall be for one step in the appropriate salary range.  A 

superior performance increase does not affect the creditable service anniversary 

date.  A Performance Record supporting a superior performance increase shall be 

retained by the agency head, and shall be available to the Director of Central 

Management Services upon request.  During the fiscal year, the number of superior 

performance increases granted should not exceed one out of five nurses. 

 

Promotions – Upon promotion an employee shall be advanced to the lowest step in the 

new grade which represents at least a full step increase in the former grade.  An 

equivalent of a full step for those employees on Step 7 shall be determined by the 

value difference between Steps 6 and 7 of the former pay grade.  Longevity pay, as 

provided in Article XX, Section 1.H, shall be included in an employee's rate of pay 

when determining whether a step represents a full step increase.  If a promoted 

employee's creditable service date is within 90 days of the effective date of the 

promotion, the Employer shall also include the projected service increase in the 

computation of the promotional salary increase. 

 

Severance Pay – Where a facility closes permanently, employees affected thereby with 

two (2) or more years seniority and on the agency's payroll as the time of such 

closure or termination, or who were previously laid off as a result of such closure, 

not offered another bargaining unit position as defined below within sixty (60) days 

of such closure or termination and within fifty (50) miles of the employee's work 

location, shall be offered severance pay in the amount of one (1) month's 

compensation at their monthly rate of pay in effect at the time of such closure or 

termination.  Provided, however, that an employee who elects to remain on the 

layoff list for a period in excess of six (6) months, or who obtains another bargaining 

unit position, or who refuses an appropriate position offered by the Employer within 

his/her position classification series (or if his/her classification is the only one in its 

series, with a comparable classification) shall forfeit any severance pay which is due 

under this Section.  If an employee accepts severance pay he/she shall be considered 

terminated. 
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Bilingual Pay – Effective July 1, 1995, employees whose positions require the use of a 

second language or sign language shall receive an additional $100.00 or 5% per 

month, whichever is greater. 

 

Maximum Security – All employees with seven or more years of continuous service 

with the Department of Corrections and Department of Juvenile Justice maximum 

security institutions shall receive an additional $50.00 increase adjustment to their 

step salary as long as they remain employees at a maximum security facility. 

 

Backpay – The employer will pay bargaining unit members for all backpay owed from 

the wage freeze from 2015 through to 2019, including ant pay from missed steps or 

longevity adjustments. 

 

Appropriate Step – Effective July 1, 2012, the employees at the frozen agencies will be 

placed on the appropriate step of the wage scale that they would have been placed 

but for the freeze. 

 

Negotiated Wage Rate – Any employee who is not paid the negotiated wage rate as 

scheduled in this Agreement shall not be charged any increases cost for health 

insurance premiums, co-payments, or deductibles during the period he/she is not 

being paid the negotiated rate established in the wage and salary schedule. 

 

Retention Bonus – All bargaining unit employees who have worked during the 

previous four years of the Agreement shall receive a $500 retention bonus effective 

January 1, 2022. 

 

Compensatory Time – Employees will be allowed to accumulate up to five (5) work 

days of compensatory time.  If an employee reaches the maximum compensatory 

time allowed within the first six (6) months of the fiscal year, the Employer may 

require it to be liquidated at that time.  Any remaining compensatory time shall be 

liquidated at the end of the fiscal year, per Article VI, Section 5.  The granting of 

compensatory time shall be based on the operational needs of the Employer.  Curent 

agency/local practices regarding compensatory time shall continue unless negotiated 

otherwise. 

 

12 Hour Work Shifts – The parties agree to modify terms of the 12-hour shift pilot 

programs currently utilized by the Department of Corrections, Department of 

Human Services and Department of Veterans Affairs as specified below.  The 

parties further agree that where the provisions of this Agreement conflict with the 
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2015-2023 master collective bargaining agreement, Department past practices or 

Department or facility supplemental agreements, this Agreement shall control. 

 

1. The scheduled work day shall consist of shifts of twelve (12) consecutive hours 

in a twenty-four (24) hour period.  The starting and ending times will be 

determined at each work location based upon the operating needs of the 

facility. 

 

2. For the purposes of Article VI, Section 1 - Work Schedules, a work day will be 

defined as twelve and one half (12.5) hours and a work week as thirty-seven 

and a half (37.5) hours.  Weekends off (Saturday, Sunday) will be equitably 

distributed in accordance with Article VI, Section 3E. 

 

3. Shifts and days off will be offered by seniority.  Shift/Day Off preferences 

shall continue for those employees currently working 12-hour shifts under an 

existing pilot program.  Shifts/Days Off will be offered by seniority and such 

preference shall be made prior to the implementation of the program at a 

facility. 

 

4. To ensure compliance with Agency procedures and appropriate nursing 

practices, all nurses will report for fifteen (15) minutes at the start and end of 

their shift for the purposes of count and report.  The fifteen (15) minute periods 

shall be compensated at the straight time rate. Agency attendance policies will 

be enforced for tardiness. 

 

5. Provisions for special nursing assignments/positions such as chronic clinics, 

work camps, and mental health nurses will be mutually agreed to by the 

parties, should such positions require a separate work schedule outside of the 

12-hour shifts, the position shall be posted in accordance with Article IX of the 

master agreement. 

 

6. The Employees will be entitled to a half hour paid lunch break.  The two (2) 

15-minute paid rest periods, in accordance with Article VI, Section 4 shall 

continue. 

 

7. Overtime compensation will accrue after twelve and a half (12.5) actual hours 

worked in a work day and after thirtyseven and a half (37.5) hours in a work 

week.  The use of Sick time shall not be counted as time worked for the 
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purposes of overtime computation.  The use of other accumulated benefit time 

shall be counted as time worked for purposes of overtime computation. 

 

8. An employee will not be required to work more than sixteen (16) consecutive 

hours on a given work day unless exigent or emergency circumstances exist.  

All time worked after sixteen (16) hours in a 24-hour period shall be paid at the 

double-time rate.  

 

9. The parties agree that mandatory overtime should be the exception and not the 

norm. Except in an emergency, overtime known at least two (2) weeks, 

fourteen (14) days, in advance of the start of a shift that is not filled by 

volunteers, will be filled by mandatory overtime.  

 

10. The Memoranda of Understanding for Overtime shall be followed for 

voluntary and mandatory overtime. 

 

11. If an employee works more than 16 consecutive hours, the employee shall 

receive equivalent time off for sleep and rest if they are scheduled to work the 

following day. 

 

12. The INA and DOC Overtime Distribution MOU dated February 10, 2006, 

Section 5 shall be amended, and employees shall be subject to being mandated 

four (4) hours prior to their regularly scheduled shift or four (4) hours after 

their regularly scheduled shift. 

 

13. Employees who work the pm shift shall be paid shift differential for all hours 

worked, provided they work onehalf (1/2) or more on the pm shift. The rate of 

pay as defined by the Master Agreement shall continue. 

 

14. Sick Time shall accrue at the current (7.5) hour rate per the Master Agreement. 

 

15. Benefit time will be accrued and utilized using a twelve (12) hour day work 

schedule. 

 

a. For vacation time, the Master Agreement will be revised as follows: 

 

1. From the date of hire until the completion of five (5) years of service; six (6) 

workdays per full year of employment earned at the rate of .50 day (6 hours) 

per month. 
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2. From the completion of five (5) years continuous service until the completion 

of nine (9) years of continuous service; nine (9) workdays per full year of 

employment earned at a rate of .75 day (9 hours) per month. 

 

3. From the completion of nine (9) years of continuous service until. the 

completion of fourteen (14) years of continuous service; earned at the rate of 

.92 day (11 hours) per month for eleven (11) workdays per full year of 

employment. 

 

4. From the completion of fourteen (14) years of continuous service until the 

completion of nineteen (19) years of continuous service; earned at the rate of 1 

day (12 hours) per month for twelve (12) workdays per year of employment. 

 

5. From the completion of nineteen (19) years of continuous service until the 

completion of twenty-five (25) years of continuous service; 1.25 days (15 

hours) per month for fifteen (15) workdays per year of employment. 

 

6. From the completion of twenty-five (25) years of continuous service; 1.5 days 

(18 hours) per month for eighteen (18) workdays per year of employment. 

 

b) Annual vacation selection shall continue to be chosen as past practice determined by 

the Master Agreement. 

 

16. For personal time, the provisions of the Master Agreement will continue with 

nurses earning and being permitted to utilize two (2) personal days (24 hours) a 

year or three (3) days (36 hours) if no sick time is utilized in a year. 

 

17. For Holiday time, the Master Agreement and Personnel Rules provisions will 

continue with nurses being allowed to accumulate holiday time for hours 

worked on a holiday, including super holidays.  For a holiday not worked, 

nurses will bank an equivalent holiday. 

 

18. Upon termination of the pilot program at a facility or when a nurse transfers to 

a work location on a standard work schedule, time earned at a 12-hour rate 

shall be converted back to a 7.5-hour work day. 

 

19. Issues arising from the implementation of this pilot program shall be discussed 

at Facility Labor-Management meetings and/or Agency Standing Committee 
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Meetings.  If the committee is unable to resolve such issues, grievances may be 

filed to the second step of the grievance procedure.  Within two months of 

ratification of this Agreement, a standing committee will be formed for 

Department of Human Services to address the ongoing implementation of 12-

hour shifts; in the event further facilities in Department of Veterans Affairs go 

to 12-hour schedules, the INA and DVA will discuss forming a standing 

committee. 

 

20. Subject to the operating needs of the Employer, the parties may mutually agree 

to expand the use of the 12-hour schedule for Registered Nurse positions 

covered under the RC-23 bargaining unit. 

 

21. Upon ratification of the agreement, representatives from the Department of 

Central Management Services, Department of Corrections, Department of 

Human Services, Department of Juvenile Justice and Department of Veteran's 

Affairs shall meet with the Union to discuss implementation of the 12-hour 

schedule at additional facilities. 

 

22. Should the Employer or the Union wish to terminate the 12-hour schedule at a 

particular facility, the party wishing to terminate the program shall give the 

other party a minimum of sixty (60) days' notice, and the parties shall meet to 

attempt to resolve any program deficiencies.  Should the parties be unable to 

resolve the identified deficiencies, the program will be terminated at the end of 

the sixty (60) day period. 

 

Shift Differential Pay – Shift Differential for bargaining unit employees shall be 10% 

of the employee's straight time hourly rate.  Effective July 1, 2009, shift differential 

shall be 11% of the employee's straight time hourly rate.  This payment shall be in 

addition to the employee's base salary for all hours worked in a day if their regular 

schedule provides that the employee is scheduled to work half or more of the hours 

before 7:00 a.m. or after 3:00 p.m.  Employees working schedules that qualify for 

shift differential shall receive shift differential for all paid time off, including use of 

accumulated compensatory time.  Employees who work p.m. or night shifts shall be 

paid the differential provided they worked at least one-half or more of an evening or 

night shift regardless of regular schedule. 

 

Longevity Pay – Effective July 1, 2010, the Step 8 rate shall be increased by $50 per 

month for those employees who have three or more years of creditable service on 

Step 8 in the same pay grade.  Effective July 1, 2010, the Step 8 rate shall be 



     ILLINOIS REGISTER            4986 

 20 

DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

increased by $75 per month for those employees who have six or more years of 

creditable service on Step 8 in the same pay grade.  Effective July 1, 2013, the Step 

8 rate shall be increased by $75 per month for those employees who have three or 

more years of creditable service on Step 8 in the same pay grade.  Effective July 1, 

2013, the Step 8 rate shall be increased by $100 per month for those employees who 

have six or more years of creditable service on Step 8 in the same pay grade. 

 

Pension Formula – Effective January 1, 2011, employees newly hired into positions 

allocated to the Registered Nurse I, Registered Nurse II or Registered Nurse – 

Advanced Practice titles and outside of the Departments of Corrections and Juvenile 

Justice receive Pay Plan Code B rates.  Employees newly hired are employees hired 

on or after January 1, 2011 who have never been a member of the State Employees' 

Retirement System (SERS) or any other reciprocal retirement system.  Other 

reciprocal retirement systems are the Chicago Teachers' Pension Fund, County 

Employees' Annuity and Benefit Fund of Cook County, Forest Preserve District 

Employees' Annuity and Benefit Fund of Cook County, General Assembly 

Retirement System (GARS), Illinois Municipal Retirement Fund (IMRF), Judges 

Retirement System (JRS), Laborers' Annuity and Benefit Fund of Chicago, 

Metropolitan Water Reclamation District Retirement Fund, Municipal Employees 

Annuity and Benefit Fund of Chicago, State Universities Retirement System 

(SURS) and Teachers' Retirement System of the State of Illinois (TRS). 

 

 

Effective July 1, 2014 

Bargaining Unit:  RC-023 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1 2 3 4 5 6 7 8 

17 Q 4617 4838 5058 5284 5621 5818 6022 6264 

17 S 4667 4888 5108 5334 5671 5868 6072 6314 

          

18 B 4710 4936 5161 5392 5733 5937 6144 6389 

18 Q 4779 5008 5236 5469 5818 6022 6233 6484 

          

19 Q 5017 5250 5499 5734 6110 6326 6547 6809 

19 S 5067 5300 5549 5784 6160 6376 6597 6859 
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22 B 5293 5542 5810 6074 6462 6687 6923 7197 

22 Q 5371 5622 5892 6161 6558 6787 7021 7303 

          

23 Q 5640 5905 6186 6471 6882 7126 7375 7669 

23 S 5690 5955 6236 6521 6932 7176 7425 7719 

          

24 B 5622 5910 6182 6464 6870 7108 7358 7652 

          

26 B 5965 6272 6563 6863 7291 7544 7810 8123 

26 Q 6052 6365 6660 6965 7399 7657 7924 8246 

26 S 6102 6415 6710 7015 7449 7707 7974 8296 

 

 

Effective January 1, 2020 

Bargaining Unit:  RC-023 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1 2 3 4 5 6 7 8 

17 Q 4686 4911 5134 5363 5705 5905 6112 6358 

17 S 4737 4961 5185 5414 5756 5956 6163 6409 

          

18 B 4781 5010 5238 5473 5819 6026 6236 6485 

18 Q 4851 5083 5315 5551 5905 6112 6326 6581 

          

19 Q 5092 5329 5581 5820 6202 6421 6645 6911 

19 S 5143 5380 5632 5871 6252 6472 6696 6962 

          

22 B 5372 5625 5897 6165 6559 6787 7027 7305 

22 Q 5452 5706 5980 6253 6656 6889 7126 7413 

          

23 Q 5725 5994 6279 6568 6985 7233 7486 7784 

23 S 5775 6044 6330 6619 7036 7284 7536 7835 

          

24 B 5706 5999 6275 6561 6973 7215 7468 7767 
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26 B 6054 6366 6661 6966 7400 7657 7927 8245 

26 Q 6143 6460 6760 7069 7510 7772 8043 8370 

26 S 6194 6511 6811 7120 7561 7823 8094 8420 

 

 

Effective July 1, 2020 

Bargaining Unit:  RC-023 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1 2 3 4 5 6 7 8 

17 Q 4784 5014 5242 5476 5825 6029 6240 6492 

17 S 4836 5065 5294 5528 5877 6081 6292 6544 

          

18 B 4881 5115 5348 5588 5941 6153 6367 6621 

18 Q 4953 5190 5427 5668 6029 6240 6459 6719 

          

19 Q 5199 5441 5698 5942 6332 6556 6785 7056 

19 S 5251 5493 5750 5994 6383 6608 6837 7108 

          

22 B 5485 5743 6021 6294 6697 6930 7175 7458 

22 Q 5566 5826 6106 6384 6796 7034 7276 7569 

          

23 Q 5845 6120 6411 6706 7132 7385 7643 7947 

23 S 5896 6171 6463 6758 7184 7437 7694 8000 

          

24 B 5826 6125 6407 6699 7119 7367 7625 7930 

          

26 B 6181 6500 6801 7112 7555 7818 8093 8418 

26 Q 6272 6596 6902 7217 7668 7935 8212 8546 

26 S 6324 6648 6954 7270 7720 7987 8264 8597 

 

 

Effective July 1, 2021 
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Bargaining Unit:  RC-023 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1 2 3 4 5 6 7 8 

17 Q 4973 5212 5449 5692 6055 6267 6486 6748 

17 S 5027 5265 5503 5746 6109 6321 6541 6802 

          

18 B 5074 5317 5559 5809 6176 6396 6618 6883 

18 Q 5149 5395 5641 5892 6267 6486 6714 6984 

          

19 Q 5404 5656 5923 6177 6582 6815 7053 7335 

19 S 5458 5710 5977 6231 6635 6869 7107 7389 

          

22 B 5702 5970 6259 6543 6962 7204 7458 7753 

22 Q 5786 6056 6347 6636 7064 7312 7563 7868 

          

23 Q 6076 6362 6664 6971 7414 7677 7945 8261 

23 S 6129 6415 6718 7025 7468 7731 7998 8316 

          

24 B 6056 6367 6660 6964 7400 7658 7926 8243 

          

26 B 6425 6757 7070 7393 7853 8127 8413 8751 

26 Q 6520 6857 7175 7502 7971 8248 8536 8884 

26 S 6574 6911 7229 7557 8025 8302 8590 8937 

 

 

Effective July 1, 2022 

Bargaining Unit:  RC-023 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1 2 3 4 5 6 7 8 

17 Q 5169 5418 5664 5917 6294 6515 6742 7015 

17 S 5226 5473 5720 5973 6350 6571 6799 7071 
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18 B 5274 5527 5779 6038 6420 6649 6879 7155 

18 Q 5352 5608 5864 6125 6515 6742 6979 7260 

          

19 Q 5617 5879 6157 6421 6842 7084 7332 7625 

19 S 5674 5936 6213 6477 6897 7140 7388 7681 

          

22 B 5927 6206 6506 6801 7237 7489 7753 8059 

22 Q 6015 6295 6598 6898 7343 7601 7862 8179 

          

23 Q 6316 6613 6927 7246 7707 7980 8259 8587 

23 S 6371 6668 6983 7302 7763 8036 8314 8644 

          

24 B 6295 6618 6923 7239 7692 7960 8239 8569 

          

26 B 6679 7024 7349 7685 8163 8448 8745 9097 

26 Q 6778 7128 7458 7798 8286 8574 8873 9235 

26 S 6834 7184 7515 7856 8342 8630 8929 9290 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 



     ILLINOIS REGISTER            4991 

 20 

DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

Section 310.APPENDIX A   Negotiated Rates of Pay 

 

Section 310.TABLE N   RC-010 (Professional Legal Unit, AFSCME) 

 
Title Title Code Bargaining Unit Pay Grade 

Hearings Referee 18300 RC-010 23 

Hearings Referee – Intermittent 18301 RC-010 23H 

Public Service Administrator, Option 8L 

Departments of Central Management Services, 

Children and Family Services, Healthcare and 

Family Services, Labor, Public Health and 

Revenue, Environmental Protection Agency, 

Illinois Gaming Board, Guardianship and 

Advocacy Commission, Pollution Control 

Board except the Pollution Control Board 

positions with an attorney assistant function, 

and administrative law judge function at the 

Departments of Healthcare and Family 

Services and Human Services 37015 RC-010 24 

Technical Advisor Advanced Program Specialist 45256 RC-010 24 

Technical Advisor I  45251 RC-010 18 

Technical Advisor II  45252 RC-010 20 

Technical Advisor III  45253 RC-010 23 

 

NOTES:  Maximum Security Pay – Effective January 1, 2018, for all employees who are 

currently receiving maximum security pay, and are not working at a maximum-

security facility, the maximum-security pay shall be removed. 

 

Stipend – Effective June 30, 2019, and paid upon ratification of the 2019 collective 

bargaining agreementAgreement signed August 21, 2019, provided that ratification 

occurs prior to August 15, 2019, all bargaining unit employees shall receive a one-

time stipend of $2,500 prorated by 25% for each year the employee was employed 

from July 1, 2015 through June 30, 2019. 

 

Sub-Steps – Step 1a, 1b, and 1c shall be implemented for all employees hired on or 

after May 20, 2013, with a 3% step differential.  Effective July 1, 2019, Step 1a, 1b, 

and 1c shall be increased by $25 per month, with subsequent $25 per month 

increases effective.  Effective July 1, 2020 and, Step 1a, 1b, and 1c shall be 

increased by an additional $25 per month.  Effective July 1, 2021, Step 1a, 1b, and 
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1c shall be increased by an additional $25 per month.  The rates are set out in the 

rate tables below. 

 

General Increases – The pay rates for all bargaining unit classifications and steps shall 

be increased by the specified percentage amounts effective on the following dates:  

Effective January 1, 2020, the pay rates for all bargaining unit classifications and 

steps shall be increased by 1.50%; which rates are set out in a rate table below.  

Effective July 1, 2020, the pay rates for all bargaining unit classifications and steps 

shall be increased by 2.10%; which rates are set out in a rate table below.  Effective 

July 1, 2021, the pay rates for all bargaining unit classifications and steps shall be 

increased by 3.95%; and which rates are set out in rate table below.  Effective July 

1, 2022, the pay rates for all bargaining unit classifications and steps shall be 

increased by 3.95%, which rates are set out in a rate table below.  Pay rates for each 

step and their effective dates are listed in the rate tables in this Section. 

 

Shift Differential Pay – Employees shall be paid a shift differential of $0.80 per hour 

in addition to their base salary rate for all hours worked if their normal work 

schedule for that day provides that they are scheduled to work and they work ½ or 

more of the work hours before 7 a.m. or after 3 p.m.  The payment shall be for all 

paid time.  Incumbents who currently receive a percentage shift differential 

providing more than the cents per hour indicated in this Note based on the base rate 

of pay prior to the effective date shall have that percentage converted to the cents 

per hour equivalent rounded to the nearest cent and shall continue to receive the 

higher cents per hour rate.  This provision shall not apply to employees who, 

because of "flex-time" scheduling made at their request, are scheduled and work 

hours that would otherwise qualify them for premium pay under this provision. 

 

Longevity Pay – Effective January 1, 2002, the Step 8 rate shall be increased by $25 

per month for those employees who attain 10 years of continuous service and have 

three or more years of creditable service on Step 7 in the same or higher pay grade 

on or before January 1, 2002. For those employees who attain 15 years of 

continuous service and have three or more years of creditable service on Step 7 in 

the same or higher pay grade on or before January 1, 2002, the Step 8 rate shall be 

increased by $50 per month.  For employees not eligible for longevity pay on or 

before January 1, 2002, the Step 8 rate shall be increased by $25 per month for 

those employees who attain 10 years of continuous service and have three or more 

years of creditable service on Step 8 in the same or higher pay grade. For those 

employees who attain 15 years of continuous service and have three or more years 

of creditable service on Step 8 in the same or higher pay grade, the Step 8 rate shall 
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be increased by $50 per month.  Effective July 1, 2010, the Step 8 rate shall be 

increased by $50 per month for those employees who attain 10 years of continuous 

service and have three or more years of creditable service on Step 8 in the same or 

higher pay grade on or before July 1, 2010. For those employees who attain 15 

years of continuous service and have three or more years of creditable service on 

Step 8 in the same or higher pay grade on or before July 1, 2010, the Step 8 rate 

shall be increased by $75 per month.  Effective July 1, 2013, the Step 8 rate shall be 

increased by $25 per month to $75 a month for those employees who attain 10 

years of continuous service and have three or more years of creditable service on 

Step 8 in the same or higher pay grade on or before July 1, 2013. For those 

employees who attain 15 years of continuous service and have three or more years 

of creditable service on Step 8 in the same or higher pay grade on or before July 1, 

2013, the Step 8 rate shall be increased by $25 per month to $100 a month.  

Employees whose salaries are red-circled above the maximum Step rate continue to 

receive all applicable general increases and any other adjustments (except the 

longevity pay) provided for in an applicable collective bargaining agreementthe 

Agreement.  For these employees, the longevity pay shall be limited to the amount 

that would increase the employee's salary to the amount that is equal to that of an 

employee on the maximum Step rate with the same number of years of continuous 

and creditable service.  Employees receiving the longevity pay shall continue to 

receive the longevity pay as long as they remain in the same or successor 

classification as a result of a reclassification or reevaluation.  Employees who are 

eligible for the increase provided for longevity pay on or before January 1, 2002, 

shall continue to receive longevity pay after being placed on Step 8 while they 

remain in the same or lower pay grade. 

 

 

Effective July 1, 2019 

Bargaining Unit:  RC-010 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

18 B 4402 4547 4690 4809 5041 5274 5516 5740 5971 6326 6581 

18 Q 4596 4747 4898 5024 5271 5515 5766 6001 6240 6615 6878 

             

20 B 4898 5058 5219 5354 5625 5885 6167 6435 6701 7108 7392 

20 Q 5117 5284 5452 5596 5877 6155 6447 6724 7003 7432 7729 
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23 B 5795 5986 6176 6341 6677 7020 7352 7690 8023 8531 8873 

23 Q 6058 6258 6457 6630 6980 7337 7682 8040 8387 8912 9268 

23H B 35.66 36.84 38.01 39.02 41.09 43.20 45.24 47.32 49.37 52.50 54.60 

             

24 B 6166 6369 6571 6749 7107 7482 7838 8202 8570 9109 9472 

24 Q 6444 6655 6868 7054 7431 7816 8194 8567 8956 9519 9900 

             

26 B 7009 7239 7470 7676 8097 8527 8957 9375 9796 10427 10844 

26 Q 7348 7588 7830 8047 8482 8931 9382 9822 10259 10924 11361 

 

 

Effective January 1, 2020 

Bargaining Unit:  RC-010 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

18 B 4468 4615 4760 4881 5117 5353 5599 5826 6061 6421 6680 

18 Q 4665 4818 4971 5099 5350 5598 5852 6091 6334 6714 6981 

             

20 B 4971 5134 5297 5434 5709 5973 6260 6532 6802 7215 7503 

20 Q 5194 5363 5534 5680 5965 6247 6544 6825 7108 7543 7845 

             

23 B 5882 6076 6269 6436 6777 7125 7462 7805 8143 8659 9006 

23 Q 6149 6352 6554 6729 7085 7447 7797 8161 8513 9046 9407 

23H B 36.20 37.39 38.58 39.61 41.70 43.85 45.92 48.03 50.11 53.29 55.42 

             

24 B 6258 6465 6670 6850 7214 7594 7956 8325 8699 9246 9614 

24 Q 6541 6755 6971 7160 7542 7933 8317 8696 9090 9662 10049 

             

26 B 7114 7348 7582 7791 8218 8655 9091 9516 9943 10583 11007 

26 Q 7458 7702 7947 8168 8609 9065 9523 9969 10413 11088 11531 
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Effective July 1, 2020 

Bargaining Unit:  RC-010 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

18 B 4587 4737 4885 4984 5224 5465 5717 5948 6188 6556 6820 

18 Q 4788 4944 5100 5206 5462 5716 5975 6219 6467 6855 7128 

             

20 B 5100 5267 5433 5548 5829 6098 6391 6669 6945 7367 7661 

20 Q 5328 5501 5675 5799 6090 6378 6681 6968 7257 7701 8010 

             

23 B 6031 6229 6426 6571 6919 7275 7619 7969 8314 8841 9195 

23 Q 6303 6510 6717 6870 7234 7603 7961 8332 8692 9236 9605 

23H B 37.11 38.33 39.54 40.44 42.58 44.77 46.89 49.04 51.16 54.41 56.58 

             

24 B 6414 6626 6835 6994 7365 7753 8123 8500 8882 9440 9816 

24 Q 6703 6922 7142 7310 7700 8100 8492 8879 9281 9865 10260 

             

26 B 7288 7527 7766 7955 8391 8837 9282 9716 10152 10805 11238 

26 Q 7640 7889 8139 8340 8790 9255 9723 10178 10632 11321 11773 

 

 

Effective July 1, 2021 

Bargaining Unit:  RC-010 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

18 B 4793 4949 5103 5181 5430 5681 5943 6183 6432 6815 7089 

18 Q 5002 5164 5326 5412 5678 5942 6211 6465 6722 7126 7410 

             

20 B 5326 5500 5673 5767 6059 6339 6643 6932 7219 7658 7964 

20 Q 5563 5743 5924 6028 6331 6630 6945 7243 7544 8005 8326 

             

23 B 6294 6500 6705 6831 7192 7562 7920 8284 8642 9190 9558 
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23 Q 6577 6792 7007 7141 7520 7903 8275 8661 9035 9601 9984 

23H B 38.73 40.00 41.26 42.04 44.26 46.54 48.74 50.98 53.18 56.55 58.82 

             

24 B 6692 6913 7130 7270 7656 8059 8444 8836 9233 9813 10204 

24 Q 6993 7220 7449 7599 8004 8420 8827 9230 9648 10255 10665 

             

26 B 7601 7849 8098 8269 8722 9186 9649 10100 10553 11232 11682 

26 Q 7967 8226 8485 8669 9137 9621 10107 10580 11052 11768 12238 

 

 

Effective July 1, 2022 

Bargaining Unit:  RC-010 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

18 B 4982 5144 5305 5386 5644 5905 6178 6427 6686 7084 7369 

18 Q 5200 5368 5536 5626 5902 6177 6456 6720 6988 7407 7703 

             

20 B 5536 5717 5897 5995 6298 6589 6905 7206 7504 7960 8279 

20 Q 5783 5970 6158 6266 6581 6892 7219 7529 7842 8321 8655 

             

23 B 6543 6757 6970 7101 7476 7861 8233 8611 8983 9553 9936 

23 Q 6837 7060 7284 7423 7817 8215 8602 9003 9392 9980 10378 

23H B 40.26 41.58 42.89 43.70 46.01 48.38 50.66 52.99 55.28 58.79 61.14 

             

24 B 6956 7186 7412 7557 7958 8377 8778 9185 9598 10201 10607 

24 Q 7269 7505 7743 7899 8320 8753 9176 9595 10029 10660 11086 

             

26 B 7901 8159 8418 8596 9067 9549 10030 10499 10970 11676 12143 

26 Q 8282 8551 8820 9011 9498 10001 10506 10998 11489 12233 12721 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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Section 310.APPENDIX A   Negotiated Rates of Pay 

 

Section 310.TABLE O   RC-028 (Paraprofessional Human Services Employees, AFSCME) 

 
Title Title Code Bargaining Unit Pay Grade 

Administrative Assistant I 00501 RC-028 17 

Administrative Assistant II 00502 RC-028 19 

Apparel/Dry Goods Specialist III 01233 RC-028 12.5 

Assistant Reimbursement Officer 02424 RC-028 08 

Capital Development Board Media Technician 06525 RC-028 14 

Child Development Aide 07184 RC-028 10 

Clinical Laboratory Associate 08200 RC-028 08 

Clinical Laboratory Technician I 08215 RC-028 10 

Clinical Laboratory Technician II 08216 RC-028 12 

Compliance Officer 08919 RC-028 14 

Contract Specialist I 09566 RC-028 11 

Contract Specialist II 09567 RC-028 13 

Contract Specialist III 09568 RC-028 17 

Crime Scene Investigator 09980 RC-028 21 

Data Processing Administrative Specialist 11415 RC-028 14 

Data Processing Specialist 11430 RC-028 12 

Data Processing Technician 11440 RC-028 09 

Data Processing Technician Trainee 11443 RC-028 06 

Dental Assistant  11650 RC-028 10 

Dental Hygienist  11700 RC-028 14 

Electroencephalograph Technician 13300 RC-028 08 

Environmental Equipment Operator I 13761 RC-028 12 

Environmental Equipment Operator II 13762 RC-028 14 

Environmental Protection Technician I 13831 RC-028 08 

Environmental Protection Technician II 13832 RC-028 10 

Guard Supervisor 17685 RC-028 14 

Health Information Associate 18045 RC-028 10 

Health Information Technician 18047 RC-028 12 

Hearing & Speech Technician II 18262 RC-028 09 

Housekeeper 19600 RC-028 03.5 

Inhalation Therapist 21259 RC-028 08 

Inhalation Therapy Supervisor 21260 RC-028 11 

Intermittent Unemployment Insurance 

Technician (Hourly) 

21690 RC-028 06H 



     ILLINOIS REGISTER            4998 

 20 

DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

Laboratory Assistant 22995 RC-028 04 

Laboratory Associate I 22997 RC-028 10 

Laboratory Associate II 22998 RC-028 12 

Legal Research Assistant 23350 RC-028 13 

Licensed Practical Nurse I 23551 RC-028 10.5 

Licensed Practical Nurse II 23552 RC-028 11.5 

Lock and Dam Tender 24290 RC-028 10 

Lottery Commodities Distributor II 24402 RC-028 12 

Lottery Drawing Senior Specialist 24413 RC-028 14 

Lotter Drawing Specialist 24410 RC-028 12 

Natural Resources Technician I 28851 RC-028 10 

Natural Resources Technician II 28852 RC-028 13 

Office Administrative Specialist 29990 RC-028 12 

Office Administrator IV 29994 RC-028 14 

Office Administrator V 29995 RC-028 15 

Office Specialist 30080 RC-028 11 

Pharmacy Lead Technician 32009 RC-028 09 

Pharmacy Technician 32011 RC-028 07 

Public Aid Eligibility Assistant 35825 RC-028 08 

Radiologic Technologist 37500 RC-028 11 

Radiologic Technologist Program Coordinator 37507 RC-028 12 

Ranger 37725 RC-028 13 

Rehabilitation Counselor Aide I 38155 RC-028 09 

Rehabilitation Counselor Aide II 38156 RC-028 11 

Senior Ranger 40090 RC-028 14 

Site Interpreter 41090 RC-028 10 

Site Technician I 41131 RC-028 10 

Site Technician II 41132 RC-028 12 

Social Service Community Planner 41295 RC-028 11 

State Police Crime Information Evaluator 41801 RC-028 11 

State Police Evidence Technician I 41901 RC-028 12 

State Police Evidence Technician II 41902 RC-028 13 

Statistical Research Technician 42748 RC-028 11 

Veterans Service Officer 47800 RC-028 14 

Vocational Instructor 48200 RC-028 12 

Waterways Construction Supervisor I 49061 RC-028 16 

Waterways Construction Supervisor II 

(Department of Natural Resources) 49062 RC-028 18 
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NOTES:  Maximum Security Pay – Effective January 1, 2018, for all employees who are 

currently receiving maximum security pay, and are not working at a maximum-

security facility, the maximum-security pay shall be removed. 

 

Stipend – Effective June 30, 2019, and paid upon ratification of the 2019 collective 

bargaining agreementAgreement signed August 21, 2019, provided that ratification 

occurs prior to August 15, 2019, all bargaining unit employees shall receive a one-

time stipend of $2,500 prorated by 25% for each year the employee was employed 

from July 1, 2015 through June 30, 2019. 

 

Sub-Steps – Step 1a, 1b, and 1c shall be implemented for all employees hired on or 

after May 20, 2013, with a 3% step differential.  Effective July 1, 2019, Step 1a, 1b, 

and 1c shall be increased by $25 per month, with subsequent $25 per month 

increases effective.  Effective July 1, 2020 and, Step 1a, 1b, and 1c shall be 

increased by an additional $25 per month.  Effective July 1, 2021, Step 1a, 1b, and 

1c shall be increased by an additional $25 per month.  The rates are set out in the 

rate tables below. 

 

General Increases – The payEffective January 1, 2020, the pay rates for all bargaining 

unit classifications and steps shall be increased by the specified percentage amounts 

effective on the following dates:  January 1, 2020, 1.50%; which rates are set out in 

a rate table below.  Effective July 1, 2020, the pay rates for all bargaining unit 

classifications and steps shall be increased by 2.10%; which rates are set out in a 

rate table below.  Effective July 1, 2021, the pay rates for all bargaining unit 

classifications and steps shall be increased by 3.95%; and which rates are set out in 

rate table below.  Effective July 1, 2022, the pay rates for all bargaining unit 

classifications and steps shall be increased by 3.95%, which rates are set out in a 

rate table below.  Pay rates for each step and their effective dates are listed in the 

rate tables in this Section. 

 

Shift Differential Pay – Employees shall be paid a shift differential of $0.80 per hour 

in addition to their base salary rate for all hours worked if their normal work 

schedule for that day provides that they are scheduled to work and they work ½ or 

more of the work hours before 7 a.m. or after 3 p.m.  The payment shall be for all 

paid time.  Incumbents who currently receive a percentage shift differential 

providing more than the cents per hour indicated in this Note based on the base rate 

of pay prior to the effective date shall have that percentage converted to the cents 

per hour equivalent rounded to the nearest cent and shall continue to receive the 

higher cents per hour rate.  This provision shall not apply to employees who, 
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because of "flex-time" scheduling made at their request, are scheduled and work 

hours that would otherwise qualify them for premium pay under this provision. 

 

Longevity Pay – Effective January 1, 2002, the Step 8 rate shall be increased by $25 

per month for those employees who attain 10 years of continuous service and have 

three or more years of creditable service on Step 7 in the same or higher pay grade 

on or before January 1, 2002. For those employees who attain 15 years of 

continuous service and have three or more years of creditable service on Step 7 in 

the same or higher pay grade on or before January 1, 2002, the Step 8 rate shall be 

increased by $50 per month.  For employees not eligible for longevity pay on or 

before January 1, 2002, the Step 8 rate shall be increased by $25 per month for 

those employees who attain 10 years of continuous service and have three or more 

years of creditable service on Step 8 in the same or higher pay grade. For those 

employees who attain 15 years of continuous service and have three or more years 

of creditable service on Step 8 in the same or higher pay grade, the Step 8 rate shall 

be increased by $50 per month.  Effective July 1, 2010, the Step 8 rate shall be 

increased by $50 per month for those employees who attain 10 years of continuous 

service and have three or more years of creditable service on Step 8 in the same or 

higher pay grade on or before July 1, 2010. For those employees who attain 15 

years of continuous service and have three or more years of creditable service on 

Step 8 in the same or higher pay grade on or before July 1, 2010, the Step 8 rate 

shall be increased by $75 per month.  Effective July 1, 2013, the Step 8 rate shall be 

increased by $25 per month to $75 a month for those employees who attain 10 years 

of continuous service and have three or more years of creditable service on Step 8 

in the same or higher pay grade on or before July 1, 2013.  For those employees 

who attain 15 years of continuous service and have three or more years of creditable 

service on Step 8 in the same or higher pay grade on or before July 1, 2013, the 

Step 8 rate shall be increased by $25 per month to $100 a month.  Employees whose 

salaries are red-circled above the maximum Step rate continue to receive all 

applicable general increases and any other adjustments (except the longevity pay) 

provided for in an applicable collective bargaining agreementthe Agreement.  For 

these employees, the longevity pay shall be limited to the amount that would 

increase the employee's salary to the amount that is equal to that of an employee on 

the maximum Step rate with the same number of years of continuous and creditable 

service.  Employees receiving the longevity pay shall continue to receive the 

longevity pay as long as they remain in the same or successor classification as a 

result of a reclassification or reevaluation.  Employees who are eligible for the 

increase provided for longevity pay on or before January 1, 2002, shall continue to 
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receive longevity pay after being placed on Step 8 while they remain in the same or 

lower pay grade. 

 

 

Effective July 1, 2019 

Bargaining Unit:  RC-028 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

03.5 B 2661 2746 2834 2896 2967 3042 3118 3190 3271 3409 3543 

03.5 Q 2763 2852 2942 3008 3082 3165 3241 3314 3398 3542 3685 

03.5 S 2829 2921 3013 3080 3162 3240 3317 3388 3473 3620 3765 

             

04 B 2661 2746 2834 2896 2972 3053 3120 3207 3279 3418 3557 

04 Q 2763 2852 2942 3008 3087 3169 3243 3334 3409 3554 3696 

04 S 2829 2921 3013 3080 3165 3244 3321 3411 3483 3628 3775 

             

06 B 2807 2899 2991 3058 3135 3220 3310 3394 3489 3636 3781 

06 Q 2914 3007 3103 3173 3259 3349 3443 3532 3626 3781 3933 

06 S 2979 3077 3174 3246 3335 3421 3520 3609 3704 3860 4016 

             

06H B 17.27 17.84 18.41 18.82 19.29 19.82 20.37 20.89 21.47 22.38 23.27 

06H Q 17.93 18.50 19.10 19.53 20.06 20.61 21.19 21.74 22.31 23.27 24.2 

06H S 18.33 18.94 19.53 19.98 20.52 21.05 21.66 22.21 22.79 23.75 24.71 

             

07 B 2879 2973 3067 3135 3225 3320 3413 3504 3604 3767 3917 

07 Q 2990 3088 3186 3259 3352 3452 3547 3645 3747 3922 4079 

07 S 3060 3160 3260 3335 3428 3525 3623 3723 3821 4000 4159 

             

08 B 2960 3056 3153 3225 3327 3424 3532 3628 3731 3908 4065 

08 Q 3076 3177 3277 3352 3462 3560 3676 3774 3888 4070 4234 

08 S 3144 3247 3350 3428 3533 3636 3753 3855 3965 4148 4314 

             

09 B 3052 3152 3252 3327 3430 3539 3649 3766 3877 4061 4223 
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09 Q 3176 3279 3383 3462 3568 3683 3796 3920 4037 4230 4401 

09 S 3240 3346 3452 3533 3641 3759 3874 3999 4116 4311 4484 

             

09.5 B 3127 3229 3332 3409 3514 3630 3745 3871 3984 4178 4344 

09.5 Q 3249 3355 3461 3542 3654 3777 3900 4034 4148 4355 4530 

09.5 S 3319 3427 3537 3620 3729 3857 3976 4113 4229 4439 4617 

             

10 B 3149 3252 3355 3433 3559 3664 3785 3905 4025 4231 4402 

10 Q 3275 3383 3490 3572 3702 3814 3944 4067 4195 4418 4594 

10 S 3343 3452 3561 3645 3776 3891 4020 4144 4280 4500 4679 

             

10.5 B 3251 3358 3464 3546 3676 3796 3929 4057 4189 4441 4621 

10.5 Q 3382 3492 3603 3688 3827 3957 4091 4228 4369 4640 4825 

10.5 S 3451 3564 3677 3765 3905 4033 4170 4308 4451 4722 4910 

             

11 B 3265 3372 3478 3560 3681 3800 3938 4067 4194 4416 4592 

11 Q 3396 3506 3617 3704 3836 3961 4102 4240 4373 4610 4793 

11 S 3461 3575 3688 3777 3910 4036 4181 4319 4456 4692 4879 

             

11.5 B 3344 3453 3562 3647 3772 3890 4023 4159 4302 4537 4720 

11.5 Q 3478 3592 3706 3794 3929 4053 4191 4336 4491 4736 4927 

11.5 S 3545 3661 3777 3868 4005 4131 4275 4422 4579 4828 5021 

             

12 B 3396 3506 3617 3704 3840 3965 4114 4248 4405 4641 4826 

12 Q 3533 3650 3765 3856 3998 4130 4289 4435 4595 4846 5041 

12 S 3602 3719 3838 3931 4074 4208 4371 4520 4681 4933 5132 

             

12.5 B 3475 3589 3703 3791 3932 4068 4224 4368 4511 4758 4948 

12.5 Q 3618 3737 3856 3949 4096 4242 4405 4561 4709 4975 5169 

12.5 S 3688 3809 3930 4025 4176 4321 4491 4646 4793 5060 5261 

             

13 B 3523 3637 3753 3843 3984 4136 4290 4446 4614 4871 5063 

13 Q 3667 3787 3908 4002 4148 4312 4481 4645 4816 5090 5294 

13 S 3736 3859 3981 4078 4229 4396 4567 4727 4902 5178 5385 
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14 B 3672 3792 3912 4008 4159 4321 4511 4675 4852 5137 5342 

14 Q 3828 3953 4078 4178 4336 4515 4709 4886 5073 5367 5580 

14 S 3897 4025 4152 4255 4422 4594 4793 4973 5159 5453 5668 

             

15 B 3817 3942 4067 4167 4351 4530 4706 4898 5082 5388 5601 

15 Q 3982 4112 4243 4348 4538 4727 4918 5121 5310 5626 5854 

15 S 4054 4188 4320 4428 4623 4810 5004 5208 5396 5715 5943 

             

16 B 3994 4124 4255 4362 4556 4758 4954 5162 5368 5685 5913 

16 Q 4166 4303 4440 4550 4758 4975 5182 5395 5610 5944 6184 

16 S 4246 4386 4523 4638 4843 5060 5269 5480 5699 6027 6267 

             

17 B 4184 4320 4457 4570 4780 4999 5212 5423 5643 5979 6218 

17 Q 4363 4506 4650 4767 4996 5226 5444 5665 5898 6248 6500 

17 S 4442 4587 4733 4853 5085 5314 5534 5753 5982 6339 6591 

             

18 B 4402 4547 4690 4809 5041 5274 5516 5740 5971 6326 6581 

18 Q 4596 4747 4898 5024 5271 5515 5766 6001 6240 6615 6878 

18 S 4671 4825 4978 5106 5355 5601 5853 6088 6330 6697 6967 

             

19 B 4637 4789 4941 5067 5325 5577 5834 6083 6336 6722 6990 

19 Q 4846 5005 5163 5297 5568 5825 6103 6357 6624 7023 7304 

19 S 4926 5087 5249 5387 5656 5915 6189 6445 6711 7109 7393 

             

21 B 5171 5340 5510 5655 5946 6233 6523 6820 7105 7548 7849 

21 Q 5402 5580 5757 5910 6214 6513 6817 7129 7428 7889 8204 

21 S 5482 5662 5842 5997 6299 6597 6906 7215 7511 7975 8293 

 

 

Effective January 1, 2020 

Bargaining Unit:  RC-028 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 
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03.5 B 2701 2787 2877 2939 3012 3088 3165 3238 3320 3460 3596 

03.5 Q 2804 2895 2986 3053 3128 3212 3290 3364 3449 3595 3740 

03.5 S 2871 2965 3058 3126 3209 3289 3367 3439 3525 3674 3821 

             

04 B 2701 2787 2877 2939 3017 3099 3167 3255 3328 3469 3610 

04 Q 2804 2895 2986 3053 3133 3217 3292 3384 3460 3607 3751 

04 S 2871 2965 3058 3126 3212 3293 3371 3462 3535 3682 3832 

             

06 B 2849 2942 3036 3104 3182 3268 3360 3445 3541 3691 3838 

06 Q 2958 3052 3150 3221 3308 3399 3495 3585 3680 3838 3992 

06 S 3024 3123 3222 3295 3385 3472 3573 3663 3760 3918 4076 

             

06H B 17.53 18.10 18.68 19.10 19.58 20.11 20.68 21.20 21.79 22.71 23.62 

06H Q 18.20 18.78 19.38 19.82 20.36 20.92 21.51 22.06 22.65 23.62 24.57 

06H S 18.61 19.22 19.83 20.28 20.83 21.37 21.99 22.54 23.14 24.11 25.08 

             

07 B 2922 3018 3113 3182 3273 3370 3464 3557 3658 3824 3976 

07 Q 3035 3134 3234 3308 3402 3504 3600 3700 3803 3981 4140 

07 S 3106 3207 3309 3385 3479 3578 3677 3779 3878 4060 4221 

             

08 B 3004 3102 3200 3273 3377 3475 3585 3682 3787 3967 4126 

08 Q 3122 3225 3326 3402 3514 3613 3731 3831 3946 4131 4298 

08 S 3191 3296 3400 3479 3586 3691 3809 3913 4024 4210 4379 

             

09 B 3098 3199 3301 3377 3481 3592 3704 3822 3935 4122 4286 

09 Q 3224 3328 3434 3514 3622 3738 3853 3979 4098 4293 4467 

09 S 3289 3396 3504 3586 3696 3815 3932 4059 4178 4376 4551 

             

09.5 B 3174 3277 3382 3460 3567 3684 3801 3929 4044 4241 4409 

09.5 Q 3298 3405 3513 3595 3709 3834 3959 4095 4210 4420 4598 

09.5 S 3369 3478 3590 3674 3785 3915 4036 4175 4292 4506 4686 

             

10 B 3196 3301 3405 3484 3612 3719 3842 3964 4085 4294 4468 

10 Q 3324 3434 3542 3626 3758 3871 4003 4128 4258 4484 4663 

10 S 3393 3504 3614 3700 3833 3949 4080 4206 4344 4568 4749 
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10.5 B 3300 3408 3516 3599 3731 3853 3988 4118 4252 4508 4690 

10.5 Q 3433 3544 3657 3743 3884 4016 4152 4291 4435 4710 4897 

10.5 S 3503 3617 3732 3821 3964 4093 4233 4373 4518 4793 4984 

             

11 B 3314 3423 3530 3613 3736 3857 3997 4128 4257 4482 4661 

11 Q 3447 3559 3671 3760 3894 4020 4164 4304 4439 4679 4865 

11 S 3513 3629 3743 3834 3969 4097 4244 4384 4523 4762 4952 

             

11.5 B 3394 3505 3615 3702 3829 3948 4083 4221 4367 4605 4791 

11.5 Q 3530 3646 3762 3851 3988 4114 4254 4401 4558 4807 5001 

11.5 S 3598 3716 3834 3926 4065 4193 4339 4488 4648 4900 5096 

             

12 B 3447 3559 3671 3760 3898 4024 4176 4312 4471 4711 4898 

12 Q 3586 3705 3821 3914 4058 4192 4353 4502 4664 4919 5117 

12 S 3656 3775 3896 3990 4135 4271 4437 4588 4751 5007 5209 

             

12.5 B 3527 3643 3759 3848 3991 4129 4287 4434 4579 4829 5022 

12.5 Q 3672 3793 3914 4008 4157 4306 4471 4629 4780 5050 5247 

12.5 S 3743 3866 3989 4085 4239 4386 4558 4716 4865 5136 5340 

             

13 B 3576 3692 3809 3901 4044 4198 4354 4513 4683 4944 5139 

13 Q 3722 3844 3967 4062 4210 4377 4548 4715 4888 5166 5373 

13 S 3792 3917 4041 4139 4292 4462 4636 4798 4976 5256 5466 

             

14 B 3727 3849 3971 4068 4221 4386 4579 4745 4925 5214 5422 

14 Q 3885 4012 4139 4241 4401 4583 4780 4959 5149 5448 5664 

14 S 3955 4085 4214 4319 4488 4663 4865 5048 5236 5535 5753 

             

15 B 3874 4001 4128 4230 4416 4598 4777 4971 5158 5469 5685 

15 Q 4042 4174 4307 4413 4606 4798 4992 5198 5390 5710 5942 

15 S 4115 4251 4385 4494 4692 4882 5079 5286 5477 5801 6032 

             

16 B 4054 4186 4319 4427 4624 4829 5028 5239 5449 5770 6002 

16 Q 4228 4368 4507 4618 4829 5050 5260 5476 5694 6033 6277 
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16 S 4310 4452 4591 4708 4916 5136 5348 5562 5784 6117 6361 

             

17 B 4247 4385 4524 4639 4852 5074 5290 5504 5728 6069 6311 

17 Q 4428 4574 4720 4839 5071 5304 5526 5750 5986 6342 6598 

17 S 4509 4656 4804 4926 5161 5394 5617 5839 6072 6434 6690 

             

18 B 4468 4615 4760 4881 5117 5353 5599 5826 6061 6421 6680 

18 Q 4665 4818 4971 5099 5350 5598 5852 6091 6334 6714 6981 

18 S 4741 4897 5053 5183 5435 5685 5941 6179 6425 6797 7072 

             

19 B 4707 4861 5015 5143 5405 5661 5922 6174 6431 6823 7095 

19 Q 4919 5080 5240 5376 5652 5912 6195 6452 6723 7128 7414 

19 S 5000 5163 5328 5468 5741 6004 6282 6542 6812 7216 7504 

             

21 B 5249 5420 5593 5740 6035 6326 6621 6922 7212 7661 7967 

21 Q 5483 5664 5843 5999 6307 6611 6919 7236 7539 8007 8327 

21 S 5564 5747 5930 6087 6393 6696 7010 7323 7624 8095 8417 

 

 

Effective July 1, 2020 

Bargaining Unit:  RC-028 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

03.5 B 2783 2871 2962 3001 3075 3153 3231 3306 3390 3533 3672 

03.5 Q 2888 2981 3074 3117 3194 3279 3359 3435 3521 3670 3819 

03.5 S 2956 3052 3147 3192 3276 3358 3438 3511 3599 3751 3901 

             

04 B 2783 2871 2962 3001 3080 3164 3234 3323 3398 3542 3686 

04 Q 2888 2981 3074 3117 3199 3285 3361 3455 3533 3683 3830 

04 S 2956 3052 3147 3192 3279 3362 3442 3535 3609 3759 3912 

             

06 B 2934 3029 3125 3169 3249 3337 3431 3517 3615 3769 3919 

06 Q 3045 3141 3241 3289 3377 3470 3568 3660 3757 3919 4076 
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06 S 3113 3214 3315 3364 3456 3545 3648 3740 3839 4000 4162 

             

06H B 18.06 18.64 19.23 19.50 19.99 20.54 21.11 21.64 22.25 23.19 24.12 

06H Q 18.74 19.33 19.94 20.24 20.78 21.35 21.96 22.52 23.12 24.12 25.08 

06H S 19.16 19.78 20.40 20.70 21.27 21.82 22.45 23.02 23.62 24.62 25.61 

             

07 B 3008 3106 3203 3249 3342 3441 3537 3632 3735 3904 4059 

07 Q 3124 3225 3327 3377 3473 3578 3676 3778 3883 4065 4227 

07 S 3196 3299 3403 3456 3552 3653 3754 3858 3959 4145 4310 

             

08 B 3092 3192 3292 3342 3448 3548 3660 3759 3867 4050 4213 

08 Q 3213 3318 3421 3473 3588 3689 3809 3911 4029 4218 4388 

08 S 3283 3390 3496 3552 3661 3769 3889 3995 4109 4298 4471 

             

09 B 3188 3291 3395 3448 3554 3667 3782 3902 4018 4209 4376 

09 Q 3317 3423 3531 3588 3698 3816 3934 4063 4184 4383 4561 

09 S 3383 3492 3603 3661 3774 3895 4015 4144 4266 4468 4647 

             

09.5 B 3266 3371 3478 3533 3642 3761 3881 4012 4129 4330 4502 

09.5 Q 3392 3502 3612 3670 3787 3915 4042 4181 4298 4513 4695 

09.5 S 3465 3576 3690 3751 3864 3997 4121 4263 4382 4601 4784 

             

10 B 3288 3395 3502 3557 3688 3797 3923 4047 4171 4384 4562 

10 Q 3419 3531 3641 3702 3837 3952 4087 4215 4347 4578 4761 

10 S 3489 3603 3715 3778 3913 4032 4166 4294 4435 4664 4849 

             

10.5 B 3394 3505 3615 3675 3809 3934 4072 4204 4341 4603 4788 

10.5 Q 3530 3643 3759 3822 3966 4100 4239 4381 4528 4809 5000 

10.5 S 3602 3718 3835 3901 4047 4179 4322 4465 4613 4894 5089 

             

11 B 3409 3520 3629 3689 3814 3938 4081 4215 4346 4576 4759 

11 Q 3544 3659 3773 3839 3976 4104 4251 4394 4532 4777 4967 

11 S 3612 3730 3847 3915 4052 4183 4333 4476 4618 4862 5056 

             

11.5 B 3490 3604 3716 3780 3909 4031 4169 4310 4459 4702 4892 
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11.5 Q 3629 3748 3866 3932 4072 4200 4343 4493 4654 4908 5106 

11.5 S 3699 3819 3940 4008 4150 4281 4430 4582 4746 5003 5203 

             

12 B 3544 3659 3773 3839 3980 4109 4264 4403 4565 4810 5001 

12 Q 3686 3808 3926 3996 4143 4280 4444 4597 4762 5022 5224 

12 S 3758 3879 4003 4074 4222 4361 4530 4684 4851 5112 5318 

             

12.5 B 3626 3745 3863 3929 4075 4216 4377 4527 4675 4930 5127 

12.5 Q 3774 3898 4021 4092 4244 4396 4565 4726 4880 5156 5357 

12.5 S 3847 3972 4098 4171 4328 4478 4654 4815 4967 5244 5452 

             

13 B 3676 3795 3914 3983 4129 4286 4445 4608 4781 5048 5247 

13 Q 3825 3950 4075 4147 4298 4469 4644 4814 4991 5274 5486 

13 S 3897 4024 4151 4226 4382 4556 4733 4899 5080 5366 5581 

             

14 B 3830 3955 4079 4153 4310 4478 4675 4845 5028 5323 5536 

14 Q 3992 4121 4251 4330 4493 4679 4880 5063 5257 5562 5783 

14 S 4063 4196 4327 4410 4582 4761 4967 5154 5346 5651 5874 

             

15 B 3980 4110 4240 4319 4509 4695 4877 5075 5266 5584 5804 

15 Q 4152 4287 4422 4506 4703 4899 5097 5307 5503 5830 6067 

15 S 4226 4365 4502 4588 4791 4985 5186 5397 5592 5923 6159 

             

16 B 4164 4299 4435 4520 4721 4930 5134 5349 5563 5891 6128 

16 Q 4342 4485 4627 4715 4930 5156 5370 5591 5814 6160 6409 

16 S 4426 4570 4712 4807 5019 5244 5460 5679 5905 6245 6495 

             

17 B 4361 4502 4644 4736 4954 5181 5401 5620 5848 6196 6444 

17 Q 4546 4695 4844 4941 5177 5415 5642 5871 6112 6475 6737 

17 S 4629 4779 4930 5029 5269 5507 5735 5962 6200 6569 6830 

             

18 B 4587 4737 4885 4984 5224 5465 5717 5948 6188 6556 6820 

18 Q 4788 4944 5100 5206 5462 5716 5975 6219 6467 6855 7128 

18 S 4866 5025 5184 5292 5549 5804 6066 6309 6560 6940 7221 
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19 B 4831 4988 5145 5251 5519 5780 6046 6304 6566 6966 7244 

19 Q 5047 5212 5375 5489 5771 6036 6325 6587 6864 7278 7570 

19 S 5130 5296 5465 5583 5862 6130 6414 6679 6955 7368 7662 

             

21 B 5384 5559 5735 5861 6162 6459 6760 7067 7363 7822 8134 

21 Q 5623 5808 5991 6125 6439 6750 7064 7388 7697 8175 8502 

21 S 5706 5893 6080 6215 6527 6837 7157 7477 7784 8265 8594 

 

 

Effective July 1, 2021 

Bargaining Unit:  RC-028 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

03.5 B 2918 3009 3104 3120 3196 3278 3359 3437 3524 3673 3817 

03.5 Q 3027 3124 3220 3240 3320 3409 3492 3571 3660 3815 3970 

03.5 S 3098 3198 3296 3318 3405 3491 3574 3650 3741 3899 4055 

             

04 B 2918 3009 3104 3120 3202 3289 3362 3454 3532 3682 3832 

04 Q 3027 3124 3220 3240 3325 3415 3494 3591 3673 3828 3981 

04 S 3098 3198 3296 3318 3409 3495 3578 3675 3752 3907 4067 

             

06 B 3075 3174 3273 3294 3377 3469 3567 3656 3758 3918 4074 

06 Q 3190 3290 3394 3419 3510 3607 3709 3805 3905 4074 4237 

06 S 3261 3366 3471 3497 3593 3685 3792 3888 3991 4158 4326 

             

06H B 18.92 19.53 20.14 20.27 20.78 21.35 21.95 22.50 23.13 24.11 25.07 

06H Q 19.63 20.25 20.89 21.04 21.60 22.20 22.82 23.42 24.03 25.07 26.07 

06H S 20.07 20.71 21.36 21.52 22.11 22.68 23.34 23.93 24.56 25.59 26.62 

             

07 B 3152 3254 3355 3377 3474 3577 3677 3775 3883 4058 4219 

07 Q 3272 3377 3483 3510 3610 3719 3821 3927 4036 4226 4394 

07 S 3347 3454 3562 3593 3692 3797 3902 4010 4115 4309 4480 
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08 B 3239 3343 3447 3474 3584 3688 3805 3907 4020 4210 4379 

08 Q 3365 3474 3581 3610 3730 3835 3959 4065 4188 4385 4561 

08 S 3438 3549 3659 3692 3806 3918 4043 4153 4271 4468 4648 

             

09 B 3339 3446 3554 3584 3694 3812 3931 4056 4177 4375 4549 

09 Q 3473 3583 3695 3730 3844 3967 4089 4223 4349 4556 4741 

09 S 3542 3655 3770 3806 3923 4049 4174 4308 4435 4644 4831 

             

09.5 B 3420 3529 3640 3673 3786 3910 4034 4170 4292 4501 4680 

09.5 Q 3551 3665 3780 3815 3937 4070 4202 4346 4468 4691 4880 

09.5 S 3627 3742 3861 3899 4017 4155 4284 4431 4555 4783 4973 

             

10 B 3443 3554 3665 3698 3834 3947 4078 4207 4336 4557 4742 

10 Q 3579 3695 3810 3848 3989 4108 4248 4381 4519 4759 4949 

10 S 3652 3770 3887 3927 4068 4191 4331 4464 4610 4848 5041 

             

10.5 B 3553 3668 3783 3820 3959 4089 4233 4370 4512 4785 4977 

10.5 Q 3694 3812 3932 3973 4123 4262 4406 4554 4707 4999 5198 

10.5 S 3769 3890 4011 4055 4207 4344 4493 4641 4795 5087 5290 

             

11 B 3569 3684 3797 3835 3965 4094 4242 4381 4518 4757 4947 

11 Q 3709 3829 3947 3991 4133 4266 4419 4568 4711 4966 5163 

11 S 3780 3902 4024 4070 4212 4348 4504 4653 4800 5054 5256 

             

11.5 B 3653 3771 3888 3929 4063 4190 4334 4480 4635 4888 5085 

11.5 Q 3797 3921 4044 4087 4233 4366 4515 4670 4838 5102 5308 

11.5 S 3870 3995 4121 4166 4314 4450 4605 4763 4933 5201 5409 

             

12 B 3709 3829 3947 3991 4137 4271 4432 4577 4745 5000 5199 

12 Q 3857 3983 4106 4154 4307 4449 4620 4779 4950 5220 5430 

12 S 3931 4057 4186 4235 4389 4533 4709 4869 5043 5314 5528 

             

12.5 B 3794 3918 4041 4084 4236 4383 4550 4706 4860 5125 5330 

12.5 Q 3948 4077 4205 4254 4412 4570 4745 4913 5073 5360 5569 

12.5 S 4024 4154 4285 4336 4499 4655 4838 5005 5163 5451 5667 
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13 B 3846 3970 4094 4140 4292 4455 4621 4790 4970 5247 5454 

13 Q 4001 4131 4261 4311 4468 4646 4827 5004 5188 5482 5703 

13 S 4076 4208 4340 4393 4555 4736 4920 5093 5281 5578 5801 

             

14 B 4006 4136 4265 4317 4480 4655 4860 5036 5227 5533 5755 

14 Q 4175 4309 4444 4501 4670 4864 5073 5263 5465 5782 6011 

14 S 4248 4387 4523 4584 4763 4949 5163 5358 5557 5874 6106 

             

15 B 4162 4297 4432 4490 4687 4880 5070 5275 5474 5805 6033 

15 Q 4341 4481 4622 4684 4889 5093 5298 5517 5720 6060 6307 

15 S 4418 4562 4705 4769 4980 5182 5391 5610 5813 6157 6402 

             

16 B 4353 4494 4635 4699 4907 5125 5337 5560 5783 6124 6370 

16 Q 4539 4687 4835 4901 5125 5360 5582 5812 6044 6403 6662 

16 S 4626 4776 4923 4997 5217 5451 5676 5903 6138 6492 6752 

             

17 B 4558 4705 4852 4923 5150 5386 5614 5842 6079 6441 6699 

17 Q 4751 4905 5060 5136 5381 5629 5865 6103 6353 6731 7003 

17 S 4837 4993 5150 5228 5477 5725 5962 6197 6445 6828 7100 

             

18 B 4793 4949 5103 5181 5430 5681 5943 6183 6432 6815 7089 

18 Q 5002 5164 5326 5412 5678 5942 6211 6465 6722 7126 7410 

18 S 5083 5248 5414 5501 5768 6033 6306 6558 6819 7214 7506 

             

19 B 5047 5210 5373 5458 5737 6008 6285 6553 6825 7241 7530 

19 Q 5271 5443 5612 5706 5999 6274 6575 6847 7135 7565 7869 

19 S 5358 5530 5706 5804 6094 6372 6667 6943 7230 7659 7965 

             

21 B 5622 5804 5987 6093 6405 6714 7027 7346 7654 8131 8455 

21 Q 5870 6062 6253 6367 6693 7017 7343 7680 8001 8498 8838 

21 S 5956 6151 6345 6460 6785 7107 7440 7772 8091 8591 8933 
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Effective July 1, 2022 

Bargaining Unit:  RC-028 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

03.5 B 3033 3128 3227 3243 3322 3407 3492 3573 3663 3818 3968 

03.5 Q 3147 3247 3347 3368 3451 3544 3630 3712 3805 3966 4127 

03.5 S 3220 3324 3426 3449 3539 3629 3715 3794 3889 4053 4215 

             

04 B 3033 3128 3227 3243 3328 3419 3495 3590 3672 3827 3983 

04 Q 3147 3247 3347 3368 3456 3550 3632 3733 3818 3979 4138 

04 S 3220 3324 3426 3449 3544 3633 3719 3820 3900 4061 4228 

             

06 B 3196 3299 3402 3424 3510 3606 3708 3800 3906 4073 4235 

06 Q 3316 3420 3528 3554 3649 3749 3856 3955 4059 4235 4404 

06 S 3390 3499 3608 3635 3735 3831 3942 4042 4149 4322 4497 

             

06H B 19.67 20.30 20.94 21.07 21.60 22.19 22.82 23.38 24.04 25.06 26.06 

06H Q 20.41 21.05 21.71 21.87 22.46 23.07 23.73 24.34 24.98 26.06 27.10 

06H S 20.86 21.53 22.20 22.37 22.98 23.58 24.26 24.87 25.53 26.60 27.67 

             

07 B 3277 3383 3488 3510 3611 3718 3822 3924 4036 4218 4386 

07 Q 3401 3510 3621 3649 3753 3866 3972 4082 4195 4393 4568 

07 S 3479 3590 3703 3735 3838 3947 4056 4168 4278 4479 4657 

             

08 B 3367 3475 3583 3611 3726 3834 3955 4061 4179 4376 4552 

08 Q 3498 3611 3722 3753 3877 3986 4115 4226 4353 4558 4741 

08 S 3574 3689 3804 3838 3956 4073 4203 4317 4440 4644 4832 

             

09 B 3471 3582 3694 3726 3840 3963 4086 4216 4342 4548 4729 

09 Q 3610 3725 3841 3877 3996 4124 4251 4390 4521 4736 4928 

09 S 3682 3799 3919 3956 4078 4209 4339 4478 4610 4827 5022 

             

09.5 B 3555 3668 3784 3818 3936 4064 4193 4335 4462 4679 4865 
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09.5 Q 3691 3810 3929 3966 4093 4231 4368 4518 4644 4876 5073 

09.5 S 3770 3890 4014 4053 4176 4319 4453 4606 4735 4972 5169 

             

10 B 3579 3694 3810 3844 3985 4103 4239 4373 4507 4737 4929 

10 Q 3720 3841 3960 4000 4147 4270 4416 4554 4698 4947 5144 

10 S 3796 3919 4041 4082 4229 4357 4502 4640 4792 5039 5240 

             

10.5 B 3693 3813 3932 3971 4115 4251 4400 4543 4690 4974 5174 

10.5 Q 3840 3963 4087 4130 4286 4430 4580 4734 4893 5196 5403 

10.5 S 3918 4044 4169 4215 4373 4516 4670 4824 4984 5288 5499 

             

11 B 3710 3830 3947 3986 4122 4256 4410 4554 4696 4945 5142 

11 Q 3856 3980 4103 4149 4296 4435 4594 4748 4897 5162 5367 

11 S 3929 4056 4183 4231 4378 4520 4682 4837 4990 5254 5464 

             

11.5 B 3797 3920 4042 4084 4223 4356 4505 4657 4818 5081 5286 

11.5 Q 3947 4076 4204 4248 4400 4538 4693 4854 5029 5304 5518 

11.5 S 4023 4153 4284 4331 4484 4626 4787 4951 5128 5406 5623 

             

12 B 3856 3980 4103 4149 4300 4440 4607 4758 4932 5198 5404 

12 Q 4009 4140 4268 4318 4477 4625 4802 4968 5146 5426 5644 

12 S 4086 4217 4351 4402 4562 4712 4895 5061 5242 5524 5746 

             

12.5 B 3944 4073 4201 4245 4403 4556 4730 4892 5052 5327 5541 

12.5 Q 4104 4238 4371 4422 4586 4751 4932 5107 5273 5572 5789 

12.5 S 4183 4318 4454 4507 4677 4839 5029 5203 5367 5666 5891 

             

13 B 3998 4127 4256 4304 4462 4631 4804 4979 5166 5454 5669 

13 Q 4159 4294 4429 4481 4644 4830 5018 5202 5393 5699 5928 

13 S 4237 4374 4511 4567 4735 4923 5114 5294 5490 5798 6030 

             

14 B 4164 4299 4433 4488 4657 4839 5052 5235 5433 5752 5982 

14 Q 4340 4479 4620 4679 4854 5056 5273 5471 5681 6010 6248 

14 S 4416 4560 4702 4765 4951 5144 5367 5570 5777 6106 6347 
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15 B 4326 4467 4607 4667 4872 5073 5270 5483 5690 6034 6271 

15 Q 4512 4658 4805 4869 5082 5294 5507 5735 5946 6299 6556 

15 S 4593 4742 4891 4957 5177 5387 5604 5832 6043 6400 6655 

             

16 B 4525 4672 4818 4885 5101 5327 5548 5780 6011 6366 6622 

16 Q 4718 4872 5026 5095 5327 5572 5802 6042 6283 6656 6925 

16 S 4809 4965 5117 5194 5423 5666 5900 6136 6380 6748 7019 

             

17 B 4738 4891 5044 5117 5353 5599 5836 6073 6319 6695 6964 

17 Q 4939 5099 5260 5339 5594 5851 6097 6344 6604 6997 7280 

17 S 5028 5190 5353 5435 5693 5951 6197 6442 6700 7098 7380 

             

18 B 4982 5144 5305 5386 5644 5905 6178 6427 6686 7084 7369 

18 Q 5200 5368 5536 5626 5902 6177 6456 6720 6988 7407 7703 

18 S 5284 5455 5628 5718 5996 6271 6555 6817 7088 7499 7802 

             

19 B 5246 5416 5585 5674 5964 6245 6533 6812 7095 7527 7827 

19 Q 5479 5658 5834 5931 6236 6522 6835 7117 7417 7864 8180 

19 S 5570 5748 5931 6033 6335 6624 6930 7217 7516 7962 8280 

             

21 B 5844 6033 6223 6334 6658 6979 7305 7636 7956 8452 8789 

21 Q 6102 6301 6500 6618 6957 7294 7633 7983 8317 8834 9187 

21 S 6191 6394 6596 6715 7053 7388 7734 8079 8411 8930 9286 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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Section 310.APPENDIX A   Negotiated Rates of Pay 

 

Section 310.TABLE P   RC-029 (Paraprofessional Investigatory and Law Enforcement 

Employees, Meat and Poultry Inspectors and Meat and Poultry Inspector Trainees, IFPE) 

 

 

Title Title Code Bargaining Unit Pay Grade 

    

Animal and Animal Products Investigator 01072 RC-029 14 

Apiary Inspector 01215 RC-029 04 

Apiary Inspector (hourly) 01215 RC-029 04H 

Arson Investigator I (See Note) 01481 RC-029 16 

Arson Investigator II (See Note) 01482 RC-029 18 

Arson Investigator II (Lead Worker) (See Note) 01482 RC-029 19 

Breath Alcohol Analysis Technician (See Note) 05170 RC-029 16 

Commerce Commission Police Officer I (See Note) 08451 RC-029 16 

Commerce Commission Police Officer II (See Note) 08452 RC-029 18 

Commodities Inspector 08770 RC-029 10 

Drug Compliance Investigator 12778 RC-029 25 

Elevator Inspector 13495 RC-029 18.5 

Environmental Protection Legal Investigator I (See Note) 13811 RC-029 12 

Environmental Protection Legal Investigator II 13812 RC-029 14 

Environmental Protection Legal Investigator Specialist 13815 RC-029 15 

Explosives Inspector I 14051 RC-029 14 

Explosives Inspector II 14052 RC-029 17 

Fingerprint Technician (See Note) 15204 RC-029 12 

Fingerprint Technician Supervisor 15208 RC-029 17 

Fire Prevention Inspector I 15316 RC-029 15 

Fire Prevention Inspector II (See Note) 15317 RC-029 18 

Fire Prevention Inspector Trainee (See Note) 15320 RC-029 12 

Guard I 17681 RC-029 05 

Guard II 17682 RC-029 08 

Guard III 17683 RC-029 11 

Licensing Assistant 23568 RC-029 07 

Licensing Investigator I (See Note) 23571 RC-029 12 

Licensing Investigator II 23572 RC-029 15 

Licensing Investigator III (See Note) 23573 RC-029 16 

Licensing Investigator IV (See Note) 23574 RC-029 18 



     ILLINOIS REGISTER            5016 

 20 

DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

Liquor Control Special Agent I 23751 RC-029 15 

Meat and Poultry Inspector 26070 RC-029 13.5 

Meat and Poultry Inspector Trainee 26075 RC-029 09 

Motorist Assistance Specialist 28490 RC-029 07 

Plant and Pesticide Specialist I (See Note) 32501 RC-029 16 

Plant and Pesticide Specialist II (See Note) 32502 RC-029 18 

Plumbing Inspector (See Note) 32915 RC-029 19 

Police Officer I (See Note) 32981 RC-029 16 

Police Officer II (See Note) 32982 RC-029 18 

Police Officer III (See Note) 32983 RC-029 20 

Polygraph Examiner I (See Note) 33001 RC-029 18 

Polygraph Examiner II (See Note) 33002 RC-029 20 

Polygraph Examiner III (See Note) 33003 RC-029 22 

Products and Standards Inspector 34603 RC-029 14 

Security Officer (See Note) 39870 RC-029 12 

Security Officer Sergeant (See Note) 39877 RC-029 13 

Seed Analyst I 39951 RC-029 11 

Seed Analyst II (See Note) 39952 RC-029 12 

Site Security Officer 41115 RC-029 08 

Truck Weighing Inspector (See Note) 46100 RC-029 12 

Vehicle Compliance Inspector (See Note) 47570 RC-029 16 

Vehicle Emissions Compliance Inspector (See Note) 47580 RC-029 12 

Vehicle Emissions Quality Assurance Auditor (See Note) 47584 RC-029 13 

Vital Records Quality Control Inspector (See Note) 48000 RC-029 12 

Warehouse Claims Specialist (See Note) 48780 RC-029 19 

Warehouse Examiner 48881 RC-029 15 

Warehouse Examiner Specialist 48882 RC-029 17 

Well Inspector I 49421 RC-029 14 

Well Inspector II 49422 RC-029 17 

 

NOTES:  Employer – "Employer" refers to the Director of the Illinois Department of Central 

Management Services, agency heads or their representatives collectively or singly, 

as the context may require. 

 

Pay Determinations for Successor, New or Changed Existing Classes – The Employer 

agrees to negotiate with IFPE as to the appropriate pay grade to be assigned to job 

classifications determined to be included in the RC-29-OCB bargaining unit.  If no 

agreement is reached between the parties, IFPE shall be allowed to file a grievance 
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in accordance with Article X of this Master Agreement (RC-029, RC-045, and RC-

056) signed September 26, 2019.  The grievance shall be filed at Step 3 of the 

grievance procedure.  The arbitrator shall determine the reasonableness of the 

proposed salary grade in relationship to: a) The job content and responsibilities 

attached thereto in comparison with the job content and responsibilities of other 

position classifications in the classification series and bargaining unit; b) Like 

positions with similar job content and responsibilities within the labor market 

generally.  The pay grade originally assigned by the Employer shall remain in 

effect pending the arbitrator's decision. Should an arbitrator decide to increase the 

rate of pay for the position classification, such rate may be effective as of the date 

the Illinois State Labor Relations Board certifies the title for inclusion into the 

bargaining unit. 

 

Impact of New Titles on Salaries – In the event that a title not currently in the RC-029, 

RC-045 or RC-056 bargaining unit is added to this unit, the parties agree to 

negotiate the salary of the position being added and to negotiate over the impact the 

salary of the new position has on the salary of any similar position in the bargaining 

unit.  It is understood that disputes over the Employer's pay grade placement are not 

subject to the Grievance Procedure. 

 

Step Placement – Effective July 1, 2013, the employees at the frozen agencies will be 

placed on the appropriate step of the wage scale that they would have been placed 

but for the freeze. 

 

Step Increases – Employees who have not attained Step 8 shall receive a step increase 

to the next step upon satisfactory completion of twelve (12) months of creditable 

service. 

 

General Increases – The payEffective January 1, 2020, the pay rates for all bargaining 

unit classifications and steps shall be increased by the specified percentage amounts 

effective on the following dates:  January 1, 2020, 1.50%;1.5%.  Effective July 1, 

2020, the pay rates for all bargaining unit classifications and steps shall be increased 

by 2.10%;.  Effective July 1, 2021, the pay rates for all bargaining unit 

classifications and steps shall be increased by 3.95%; and.  Effective July 1, 2022 

and , the pay rates for all bargaining unit classifications and steps shall be increased 

by 3.95%.  Pay rates for each step and their effective dates are listed in the rate 

tables in this SectionThe rates are set out in below tables. 
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Sub-StepSub Step Increases – Step la, lb, and lc shall be implemented for all 

employees hired on or after July 1, 2013, with a 3% step differential.  Effective July 

1, 2019, Step 1a, 1b, and 1c shall be increased by $25 per month, with subsequent 

$25 per month increases effective.  Effective July 1, 2020 and, Step 1a, 1b, and 1c 

shall be increased by an additional $25 per month.  Effective July 1, 2021, Step 1a, 

1b, and 1c shall be increased by an additional $25 per month. 

 

Payroll Errors – When errors are made which result in a significant reduction in an 

employee's pay, the Employer, when possible, will submit the required 

documentation to the Comptroller's Office within forty eight (48) hours after the 

error is documented to and verified by payroll. 

 

Date of Increase in Pay for Position Classification – The parties agree that pursuant to 

Article I, Recognition, Section 5, Pay, in the Master Agreement (RC-029, RC-045, 

and RC-056) signed September 26, 2019 should an arbitrator decide to increase the 

rate of pay for the position classification, such rate may be effective as of the date 

the Illinois State Labor Relations Board certifies the title for inclusion into the 

bargaining unit. 

 

Severance Pay – Where a state facility closes permanently or a separately appropriated 

and funded program is permanently terminated, employees affected thereby with 

two (2) or more years seniority and on the agency's payroll at the time of such 

closure or termination, or who were previous laid off as a direct result of such 

closure or termination, not offered another bargaining unit position as defined 

below within sixty (60) days of such closure or termination and within fifty (50) 

miles of the employee's work location, shall be offered severance pay in the amount 

of one (1) month's compensation at their monthly rate of pay in effect at the time of 

such closure or termination.  Provided, however, that an employee who elects to 

remain on the layoff list for a period in excess of six (6) months, or who obtains 

another bargaining unit position, or who refuses an appropriate position offered by 

the Employer within his/her position classification series, (or if his/her classification 

is the only one in its series, within comparable classification) shall forfeit any 

severance pay which is due under this Section. If an employee accepts severance 

pay he/she shall be considered terminated under Article VI, Section 3 in the Master 

Agreement (RC-029, RC-045, and RC-056) signed September 26, 2019. 

 

Daylight Savings Time – Employees working during the shift when Daylight Savings 

Time changes to Standard Time will receive the appropriate rate of premium pay 

for the extra hour worked.  However, when Standard Time changes to Daylight 
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Savings Time, employees will be allowed to use accumulated benefit time, 

excluding sick leave, to cover the one (1) hour reduction in work time. 

 

Commercial Drivers License – If any employee is required to possess a CDL, the 

Employer shall reimburse the employee for the renewal costs of the CDL associated 

with its issuance and application fee. 

 

Inconvenience Pay (DHS only) – In the event of a day off rotation schedule only, an 

employee who works more than five (5) days in any given seven (7) day period 

even though it overlaps work weeks, shall be paid inconvenience premium pay of 

50¢ per hour above the regular rate of pay on each of those days worked over five 

(5) days within thatsaid seven-day period.  There shall be no double payment or 

calculation of the same days within a given seven-day period. 

 

Canine Handlers Pay – Effective July 1, 2009, Canine Handlers shall receive one (l) 

hour straight time compensation seven days a week for canine maintenance. 

 

Attendance in Court – Any permanent employee called for jury duty or subpoenaed by 

any legislative, judicial or administrative tribunal, shall be allowed time away from 

work without loss of pay during his/her working hours for such purposes except in 

matters of non-work related personal litigation.  Upon receiving the sum paid for 

jury service or witness fee, the employee shall submit the warrant, or its equivalent, 

to the agency to be returned to the fund in the State Treasury from which the 

original payroll warrant was drawn.  Provided, however, an employee my elect to 

fulfill such call or subpoena on accrued time off and personal leave and retain the 

full amount received for such service.  Jury duty service shall replace an employee's 

shift on regularly scheduled work days.  Emergency or temporary employees shall 

be allowed time off without pay for such purpose and shall be allowed to retain the 

reimbursement received therefore. 

 

Maternity/Paternity/Adoption Leave – All employees who provide proof of their 

pregnancy or that of their female partner at least 30 days prior to the expected due 

date will be eligible for four ten (10) weeks (50 work days) of paid 

maternity/paternity leave for each pregnancy resulting in birth or multiple births.  

Should both parents be employees they shall each be eligible for ten (10) weeks (50 

work days) of paid maternity/paternity which may be taken consecutively or 

concurrently.  No employee will be allowed to take less than full work week (5 

consecutive days).  Regardless of the number of pregnancies in a year, no employee 

shall receive more than the (10) weeks (50) work days of paid leave under this 
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Section per year.  The State shall require proof of birth.  In addition, non-married 

male employees may be required to provide proof of paternity such as a birth 

certificate or other appropriate documentation confirming paternity.  Leaves under 

this section shall also be granted in cases of a full term still born child for a 

maximum of five (5) weeks.  All bargaining unit members are eligible for ten (10) 

weeks (50 work days) of paid leave with a new adoption, with the leave to 

commence when physical custody of the child has been granted to the member, 

provided that the member can show that the formal adoption process is underway.  

In the event the child was in foster care immediately preceding the adoption process 

the leave will commence once a court order has been issued for permanent 

placement and the foster parent has been so notified of their right to adopt as long as 

the foster child has not resided in the home for more than three (3) years.  The 

agency personnel office must be notified, and the member must submit proof that 

the adoption has been initiated.  Should both parents be employees they each shall 

be eligible for ten (10) weeks (50 work days) of paid maternity/paternity which may 

be taken consecutively or concurrently.  No employee will be allowed to take less 

than full work week (5 consecutive work days).  Regardless of the number of 

adoptions in a year, no individual shall receive more than ten (10) weeks (50 work 

days) of paid leave under this Section per year.  Maternity/Paternity leave is for the 

purpose of bonding with the new member of the household.  Employees are not 

eligible for the above referenced leave in the event the adoption is for a stepchild 

or relative with whom the employee has previously established residency for a 

period of one (1) year or more. 

 

Bereavement Leave – Upon request, employees shall be granted paid leave of up to 

two (2) scheduled work days to attend the funeral or similar service, for related 

travel, and bereavement time, upon the death of a member of the employee's 

immediate family.  Leave shall be limited one instance per calendar year.  

Documentation of the reason for the funeral/bereavement leave, attendance at the 

funeral or similar service, and relationship to the deceased may be required 

Immediate family is defined pursuant to this Section as: father, mother, sister, 

brother, spouse, children, grandparent and grandchildren including relationships 

established by marriage.  For purposes of application of Bereavement Leave, 

relationships existing due to marriage will terminate upon death or divorce of the 

relative through whom the marriage relationship exists.  Current marital status will 

be defined in accordance with State law. 

 

Vacation Payment – If because of operating needs the Employer cannot grant an 

employee's request for vacation time within the 24 - month period after the 
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expiration of the calendar year such time was earned, such vacation time shall be 

liquidated in cash at straight time provided the employee has made at least three (3) 

separate requests, with at least 15 days between each request, for such time within 

the calendar year preceding liquidation.  An employee who has been unable to work 

due to a service related injury or illness will be allowed to carry accumulated 

vacation into the next calendar year whenever the employee cannot liquidate 

vacation time within the 24 - month period after the expiration of the calendar year 

when such time was earned.  No salary payment shall be made in lieu of vacation 

earned but not taken except as provided in this Section 5 of Article XV and on 

termination of employment for eligible employees with at least six (6) months of 

continuous service in which case the effective date of termination shall not be 

extended by the number of days represented by said salary payment. 

 

Statewide Meetings – Statewide meetings between the Employer and IFPE shall be 

conducted on a semi-annual basis.  Up to ten (10) bargaining unit members or one 

person per DHS facility, whichever is greater may attend such statewide meetings 

without loss of pay for their normal work hours. Such attendance at the statewide 

meetings shall not be unreasonably denied but shall not interfere with agency 

operations.  Proposed agendas shall be exchanged between the parties at least two 

(2) weeks prior to the date of the statewide meeting.  Travel expenses associated 

with these meetings shall be the responsibility of the employee. 

 

New Employee Orientation – The IFPE local representative shall be given notice of the 

date, time and location of the new employee orientation.  The Employer shall grant 

up to thirty (30) minutes with pay for one IFPE representative to attend the 

orientation.  The union orientation period shall be up to thirty (30) minutes and shall 

take place during the employees regular working hours with no loss of pay to the 

employees involved. The Union shall inform the Employer of the union 

representative who will conduct the union orientation. 

 

Administrative Reassignment – The Employer may reassign an employee for up to 

ninety (90) days during the course of an investigation.  At the time of reassignment 

the employee shall be provided with a statement that identifies the reason for the 

investigation.  The reassignment shall be within the employee's permanently 

assigned work location.  The employee shall be made whole for all approved travel 

expenses during the administrative reassignment. 

 

Travel Required for Training – Overtime will be paid to all employees required to 

travel for training, orientation, or professional development when travel is in excess 
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of their normal commute and outside their normal work hours.  Where current 

practice exists, employees who are paid overtime for travel during their normal 

commute time outside normal work time, the practice shall continue. 

 

2015-2019 Stipend – All bargaining unit employees on active payroll on the date of 

effectuation of the 2019 collective bargaining agreement shall receive a one- (1) 

time stipend of $2,500$2500 prorated by 25% for each year the employee was 

employed from July 1, 2015 through June 30, 2019.  The stipend shall be paid as 

soon as practicable after the effectuation of the Agreement. 

 

2015-2019 Backpay – The Employer will pay bargaining unit members for all backpay 

owed from the wage freeze from 2015 to 2019, including any pay from missed steps 

or longevity adjustments. 

 

Rest Period – If evidence demonstrates that circumstances prevented an employee from 

receiving a rest period or resulted in a rest period being interrupted, and the  

Employer does not authorize an alternative time, the employee shall be entitled to 

compensatory time.  Nothing should be construed to imply that an employee may 

shorten their work day or be entitled to overtime due to scheduling and/or non-

scheduling of breaks or lunch period. 

 

Meal Period Computing Overtime – Nothing should be construed to imply that an 

employee may shorten their work day or be entitled to overtime due to scheduling 

and/or non-scheduling of breaks or lunch period.  Except for Meat and Poultry 

Inspector/Trainees, those employees who receive an unpaid meal period, and are 

required to work at their work assignments and are not relieved for such meal 

periods, shall have such time treated as hours worked for the purpose of computing 

overtime.  Such meal periods as defined above shall be granted except in the case of 

an operational emergency.  Unless the specific job assignment requires it, an 

employee shall not be required to eat with clients and/or patients.  For Meat and 

Poultry Inspector and Meat and Poultry Inspector Trainee, the Employer shall 

require all plants to designate a time frame in which a meal period may be taken.  

An employee shall take their meal period within this designated time frame. An 

employee required to work more than twelve (12) hours in any one workday shall 

be entitled to an additional thirty (30) minute non-paid meal period. 

 

Travel Time – Except for Meat and Poultry Inspector and Meat and Poultry Inspector 

Trainee, travel time, as required by the Employer, is considered work time if the 

travel is between work sites during the regular workday.  Time spent in traveling 
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from an employee's residence to and/or from a work site is not considered work 

time except in those instances where the employee is required by the Employer to 

travel in excess of twenty (20) miles one way, as measured from the employee's 

official headquarters in which case the miles in excess of twenty (20) will be 

considered work time.  In those situations where an employee's official headquarters 

is his/her residence, regardless of agency practices in existence at the time of the 

signing (September 26, 2019) of the Master Agreement (RC-029, RC-045, and RC-

056), the time spent in travel which will be considered work time will be subject to 

local level negotiations.  For Meat and Poultry Inspector and Meat and Poultry 

Inspector Trainee, the first and last twenty-five (25) miles traveled to and from 

work will be on employee's own time.  All miles in excess will be considered work 

time.  It is understood by the parties that for the purposes of computing travel time 

in Region l and Region 6 only, twenty-five (25) miles is equal to twenty-five (25) 

minutes.  Employees may choose to move their residence within their official work 

county or portion of such county without loss of travel reimbursement.  Those who 

choose to move their residence outside their official work county or portion of such 

county shall only be reimbursed for their travel between their various work sites.  

Employees required by the Employer to use their personal cars shall receive 

mileage reimbursement between their headquarters and the work sites unless special 

mileage arrangement apply under Article XIX, Section 4G, of the Master 

Agreement (RC-029, RC-045, and RC-056) signed September 26, 2019. 

 

Overtime – An employee who is charged with a UA (unexcused - unauthorized 

absence), XA (unexcused - unreported absence), takes a day off without pay for 

which he/she is not eligible for under Article XII, Leaves of Absence or Article 

XIII, Sick Leave, in the Master Agreement (RC-029, RC-045, and RC-056) signed 

September 26, 2019. or is suspended without pay on a normal workday and works 

his/her day off during the same week shall not have such hours considered for 

determined overtime computation, except during snow and ice season.  No overtime 

credit shall be earned unless authorized and/or directed by the Employer.  For the 

purpose of overtime compensation only, holidays shall count as time worked, 

unless, such holidays shall falls on the employee's regularly scheduled day off.  The 

overtime payments provided for in Article IX in the Master Agreement (RC-029, 

RC-045, and RC-056) signed September 26, 2019 shall not be duplicated for the 

same hours worked and to the extent that hours are compensated for at overtime 

rates under one provision, they shall not be counted as hours worked in determining 

overtime under the same or any other provision.  Nothing herein shall be construed 

to require or permit the pyramiding of overtime or premium rates, if any.  

Employees who are authorized and do work in excess of their normal work week, or 
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the normal work day on any one scheduled period as defined in Article VII, Section 

2 in the Master Agreement (RC-029, RC-045, and RC-056) signed September 26, 

2019 , shall be paid at the rate of one and one half time the employee's straight time 

hourly rate for all hours worked outside of their normal work hours.  Overtime in 

less than fifteen (15) minute increments shall not accrue. Meat and Poultry 

Inspector or Meat and Poultry Inspector Trainees shall accrue overtime in fifteen 

(15) minute increments after an initial thirty (30) minute has been worked.  

Overtime shall be paid in cash unless an employee requests compensatory time off, 

at the rate it was earned either straight time or at the applicable overtime rate.  Such 

request shall be considered and granted or denied at the discretion of the Employer.  

The employee shall make his/her choice known to the Employer no later than the 

end of the work week in which the overtime was earned.  If such compensatory time 

request is granted, it shall be taken within the Fiscal Year it was earned at a time 

convenient to the employee and consistent with the operating needs of the Agency.  

However, accrued compensatory time not scheduled or taken by the end of the 

fiscal year shall be liquidated and paid in cash at the rate in effect at the time of the 

liquidation.  For Meat and Poultry Inspector or Meat and Poultry Inspector Trainees 

only, if such compensatory time earned is more than 60 hours during the fiscal year, 

the Employer may schedule time off for employee.  For Meat and Poultry Inspector 

or Meat and Poultry Inspector Trainees only, the Employer at its discretion has the 

right to provide an employee with compensatory time off in lieu of cash at the 

appropriate rate for time used in traveling to and attending training programs 

outside normal working hours pursuant to the Rules of the Departments of 

Agriculture and Central Management Services. An employee temporarily assigned 

is eligible to work overtime during the workday at the plant(s) to which he/she is 

temporarily assigned, however, the employee is only eligible to work overtime on 

non-scheduled weekends or State holidays at plants listed on his/her permanent 

work assignment. 

 

Holiday Pay except for Meat and Poultry Inspector or Meat and Poultry Inspector 

Trainees – A. An employee who is required to work on either an approved State 

holiday or the observed holiday may, at the employee's discretion, choose double 

time cash in lieu of having compensatory time off at a future date, except an 

employee who works Fourth of July, Thanksgiving Day or Christmas Day may 

choose to receive double time and one-half cash payment in lieu of time off. For the 

purposes of overtime computation, holidays shall count as time worked, unless such 

holiday falls on the employee's regularly scheduled day off.  Accumulated holidays 

must be used within twelve (12) months from the date earned. An employee 

working two shifts on a holiday, approved or actual, shall receive holiday 
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compensation for both shifts.  Notwithstanding theabove, supervisors may grant 

employee requests to use holiday time in smaller increments of onehalf (½) hour.  

B. Should any agency currently holidays, beyond twelve (12) holidays shall be 

liquidated in allow the accumulation of months, those accumulated cash when the 

employee leaves state service.  Payment is subject to any applicable taxes and 

payroll deductions.  The language in Section B, is intended to address the 

liquidation of holidays that have accumulated beyond the twelve (12) month period 

and is not intended to allow for the continuation of such accrual after July 1, 1997. 

 

Holiday Pay for Meat and Poultry Inspector or Meat and Poultry Inspector Trainees – 

An employee who is required to work on an approved State holiday may, at the 

employee's discretion, choose double time cash in lieu of having compensatory time 

off at a future date.  An employee who works on Thanksgiving Day, the day after 

Thanksgiving or Christmas Day is compensated at the rate of one time and one-half 

cash payment in addition to Holiday pay.  For the purposes of overtime 

computation, holidays shall count as time worked, unless such holiday falls on the 

employee's regularly scheduled day off.  Holiday time may be taken in one (1) hour 

increments  Employees who are called to work on any Federal holiday shall be 

guaranteed four hours pay at the applicable rate of pay.  When a holiday falls on an 

employee's regularly scheduled workday during the employee's vacation period, an 

extra day shall be added to the employee's vacation.  To be eligible for holiday pay, 

the employee shall work the employee's last scheduled workday before the holiday 

and first scheduled workday after the holiday, unless absence on either or both of 

these workdays is for good cause and approved by the operating agency. 

 

Call-Back Pay – An employee called back to work by the Employer outside of his/her 

regularly scheduled shift or on his/her scheduled days off shall be compensated at 

the appropriate straight time or overtime rate for a minimum of two (2) hours of 

work.  Payment shall be made pursuant to Section lB of Article IX in the Master 

Agreement (RC-029, RC-045, and RC-056) signed September 26, 2019.  For Meat 

and Poultry Inspectors or Meat and Poultry Inspector Trainees only, no employee 

will be required to deduct additional travel time if they are required to work after 

they have completed their assigned work shift and left the place of employment. 

 

Stand-by Pay – An employee who is directed by the Employer to be available for work 

within one hour shall be entitled to stand-by pay and shall receive two hours straight 

time pay for any period of stand-by of twelve hours or less, whether required to 

work or not. 
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Compensatory Time Off for Meat and Poultry Inspector or Meat and Poultry Inspector 

Trainees Only – The Employer at its discretion has the right to provide an employee 

with compensatory time off in lieu of cash at the appropriate rate for time used in 

traveling to and attending training programs outside normal working hours pursuant 

to the Rules of the Departments of Agriculture and Central Management Services. 

 

Grievance Time Off – The grievant and/or an IFPE steward shall be permitted 

reasonable time without loss of pay during their normal working hours to process a 

grievance.  No employee or IFPE steward shall leave his/her work to process a 

grievance without first notifying and receiving authorization from his/her 

supervisor, which authorization shall not unreasonably be withheld.  Such leave 

shall not interfere with the operating needs of the agency.  The Employer shall not 

be responsible for any travel or subsistence expenses incurred by grievants or IFPE 

steward in the processing of grievances.  Witnesses who have been subpoenaed and 

who are State employees and whose testimony is pertinent to the grievance 

presentation will be permitted reasonable time off without loss of pay to attend 

grievance or arbitration hearings. 

 

Temporary Assignment Pay – The Employer may temporarily assign an employee to 

perform the duties of another position classification.  To be eligible for temporary 

assignment pay, the employee must be qualified and be assigned in writing by the 

Employer to perform the duties and responsibilities which distinguish the higher 

position classification.  An employee temporarily assigned to the duties of a 

position classification in an equal or lower pay grade than his/her permanent 

position classification shall be paid his/her permanent position classification rate.  If 

the employee is temporarily assigned to a position classification having a higher pay 

grade than his/her permanent position classification, the employee shall be paid as if 

he/she had received a promotion into such higher pay grade.  If the employee who 

has been temporarily assigned is selected for the posted vacancy, the employee shall 

have his/her creditable service date adjusted to reflect the first date on which he/she 

was temporarily assigned without interruption.  The Employer agrees to pay the 

employee the higher rate as set forth above for the full time of such assignment.  

For the purpose of calculation, any temporary assignment shall be rounded up to the 

nearest hour.  No employee shall be required to work in a temporary position in 

excess of six (6) months in a twelve (12) month period.  When the Employer makes 

a temporary assignment, it will give notice to the employee of the anticipated length 

of the assignment and extensions thereof.  An employee's refusal to take a 

temporary assignment to a higher-level position outside the bargaining unit which 

assignment is anticipated to last more than two (2) months will not subject the 
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employee to discipline.  Employees shall not receive temporary assignment pay for 

paid days off except if the employee is given such temporary assignment for thirty 

(30) continuous days and such days fall within such period of time and the 

employee works 75% of the time of the temporary assignment.  For Meat and 

Poultry Inspector or Meat and Poultry Inspector Trainees only, upon an employee's 

return to his/her position, he/she shall be given the same permanent assignment held 

prior to the temporary assignment, unless otherwise agreed to by the parties. 

 

Clothing and Equipment – The Employer shall provide any special and/or protective 

clothing and/or equipment (excluding vehicles), or the equivalent by 

reimbursement, which is required by the Employer and/or is determined by the 

Employer as being necessary for such employees to perform their work.  The 

Employer shall pay or provide for the maintenance of all clothing and equipment 

determined by the Employer as being necessary.  Any employee that works under a 

job title which requires uniforms shall discuss clothing and equipment at 

supplemental negotiations.  If an employee needs additional equipment to perform 

the duties of his or her position, not listed in Section 1, then a written request shall 

be submitted to the Circuit Supervisor.  Such requests shall not be unreasonably 

denied. If the request is approved, channels, purchased the item will be purchased 

through the normal purchasing or if approved by the Circuit Supervisor the item 

may be locally and the voucher submitted to the Employer for payment.  Such 

equipment issued remains the property of the Employer and shall not be used by an 

employee at any time other than while said employee is on duty.  An employee shall 

be responsible for full and careful maintenance of this equipment.  If an item is 

damaged or lost, an employee may purchase a new item or be issued a new item if 

he can show proof of damage and/or loss and if the replacement is approved by the 

Bureau Chief.  At the time of termination of employment all equipment, regardless 

of condition, shall be returned to the Employer by the employee.  The frequency of 

replacement of the various items will be determined by the Department of 

Agriculture.  The Employer will provide each employee subject to this Agreement 

the following articles of clothing: 2 frocks, 1 apron (kill floor use), and 1 pair of 

OSHA approved boots (kill floor use).  Employees may locally purchase rubberized 

boots, steel toe or insulated, and submit the voucher to the Employer for payment.  

Each fiscal year employees will be allotted an allowance equal to the price of the 

standard issue boot in the approved vendor catalog to replace their damaged or 

worn boots.  Any deviation from this policy will require approval from the Division 

Manager. Maintenance and laundry of clothing furnished will be provided by the 

employee in such a fashion to present a neat and clean appearance.  Replacement of 

worn or damaged clothing will be determined by the Employer.  Such clothing 
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issued remains the property of the Employer and shall not be used by an employee 

at any time other than while said employee is on duty.  For Revenue Security 

Guards only, the Illinois Department of Revenue shall issue all Guard II and Guard 

IIIs employed by the Department (5) full uniforms which shall include the 

following: (5) short-sleeved shirts including security patches, (5) pair of pants, (1) 

belt, and (1) badge. It shall be the responsibility of the employee to maintain and 

ensure proper care of the State issued equipment.  It is the expectation that 

employees shall be in full uniform each shift.  The State shall replace and/or repair 

any worn or damaged equipment resulting directly from work related use.  The 

Employer will not be responsible for equipment damaged due to misuse or neglect.  

For the Meat and Poultry Inspector or Meat and Poultry Inspector Trainee, the 

Employer will provide each new employee with the following items of equipment: 

1 helmet; 1 Chain; 1 scabbard; 1 Pair Ear Plugs; 1 hook; 1 steel; 2 knives; and 1 

Flashlight with Batteries.  The Employer will attempt to conduct an annual 

inventory of equipment to determine if the issued equipment is in the possession of 

the employee and if replacement is necessary.   

 

Drug and Alcohol Testing Subcommittee for Meat and Poultry Inspectors and Meat 

and Poultry Inspector Trainees – The Employer and IFPE agree to establish a 

subcommittee with the purpose of this subcommittee being to develop and 

implement an employee drug and alcohol screening program.  The subcommittee 

will consist of representatives and three management will attend without loss of 

pay. 

 

Travel Time Department of Agriculture Except Meat and Poultry Inspector Trainees – 

The parties agree that in the Department of Agriculture time spent traveling from an 

employee's residence to and/or from a work site in Cook, Will, Lake, DuPage, 

McHenry, and Kane counties is not considered work time except in those instances 

where an employee is required by the Employer to travel in excess of twenty (20) 

mile one way or twenty-five (25) minutes as measured from the employee's official 

headquarters in which case the miles in excess of twenty (20) miles or minutes in 

excess of twenty-five (25) minutes will be considered work time.  The workday 

shall commence at the time of the pre-trip inspection for employees assigned to 

drive vehicles, which require commercial driver license (CDL) 

 

Light Duty Pay – An employee who has suffered a service connected injury or illness, 

or who is unable to perform his/her regular duties for a period of more than sixty 

(60) calendar days, shall be assigned to light duty provided the Employer 

determines that a suitable light duty assignment is available.  Such determination 
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shall not be arbitrary or capricious.  However, by mutual agreement an agency and 

the IFPE may agree to a shorter time frame for eligibility subject to the approval of 

the Department of Central Management Services.  Any change in work schedule 

(shift or days off) will only be done by agreement with the IFPE and the Employer.  

The employee shall receive his/her base rate of pay and benefits consistent with 

his/her classification.  Employees on light duty, shall not be mandated to work 

overtime, and may be permitted to volunteer for overtime assignments, if in the 

opinion of the treating physician the employee is capable of working the overtime 

assignment(s) and is mutually agreed otherwise at the agency level.  Employees do 

not waive any rights to Workers Compensation benefits by participating in the 

program. 

 

Commerce Commission Police Officer Semi-Automatic Movement – Effective upon 

signature of the 2019-2023 contract, employees in the following title who are in 

good standing and have received at least a satisfactory annual evaluation, shall be 

eligible for a semi-automatic movement after a completion of four (4) years of time 

in title: Commerce Commission Police Officer I to Commerce Commission Police 

Officer II. 

 

Shift Differential Pay – Employees shall be paid a shift differential of $0.50 per hour in 

addition to their base salary rate for all hours worked if their regular schedule for 

that day excluding overtime provides that they are scheduled to work and they work 

½ or more of the work hours before 7 a.m. or after 3 p.m.  Employees in positions 

having an indeterminate work schedule are not eligible for shift differential.  

Effective July 1, 2003, employees shall be paid a shift differential of $0.67 per hour 

in addition to their base salary based on the criteria in this Note.  Effective January 

1, 2009, employees shall be paid a shift differential of $0.75 per hour in addition to 

their base salary based on the criteria in this Note.  Effective July 1, 2009, 

employees shall be paid a shift differential of $0.80 per hour in addition to their 

base salary based on the criteria in this Note.  Employees who currently receive a 

percentage shift differential providing more than the per hour based indicated in this 

Note on the base rate of pay prior to the effective date shall have that percentage 

converted to the cents per hour equivalent rounded to the nearest cent and shall 

continue to receive the higher cents per hour rate. 

 

Longevity Pay – Effective July 1, 1998, the Step 7 rate shall be increased $50 per 

month for those employees (non-sworn) who attain 15 years of service and have 

three or more years of creditable service on Step 7 in the same pay grade.  Effective 

July 1, 2010, the Step 8 rate shall be increased by $50 per month for those 
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employees (non-sworn) who attain 10 years of service and have three or more years 

of creditable service at Step 8 in the same pay grade.  Effective July 1, 2010, the 

Step 8 rate shall be increased $75 per month for those employees (non-sworn) who 

attain 15 years of service and have three or more years of creditable service on Step 

8.  Effective July 1, 2013, the Step 8 rate shall be increased $75 per month for those 

employees (non-sworn) who attain 10 years of service and have three of more years 

of creditable service at Step 8 in the same pay grade.  Effective July 1, 2013, the 

Step 8 rate shall be increased $100 per month for those employees (non-sworn) who 

attain 15 years of service and have three or more years of creditable service on Step 

8.  Effective July 1, 1998, employees in the following classifications:  Arson 

Investigator I and II; Commerce Commission Police Officer I and II; and Police 

Officer I, II and III.  Effective July 1, 2003, employees in the following 

classification: Arson Investigator I and II; Commerce Commission Police Officer I 

and II; and Police Officer I, II and III shall be placed in a longevity schedule 

receiving a salary increase of $50 per month upon reaching 10 years, 13 years, 15 

years and 17 years of service in the same classification series.  Effective July 1, 

2003 employees in the following classifications: Arson Investigator I and II; 

Commerce Commission Police Officer I and II; Police Officer I, II, and III shall be 

placed in a longevity schedule receiving a salary increase of $50 per month upon 

reaching 10 years, 13 years, and 15 years' service in the same classification series.  

Employees shall be placed in a longevity schedule receiving a salary increase of 

$75 per month upon reaching 17 years of service in the same classification series.  

Effective July 1, 2011, employees in the following classifications: Arson 

Investigator I and II; Commerce Commission Police Officer I and II; and Police 

Officer I, II and III shall be placed in a longevity schedule receiving a salary 

increase of $50 per month upon reaching 10 years, 13 years, and 15 years of service 

in the same classification series.  Employees shall be placed in a longevity schedule 

receiving a salary increase of $100 per month upon reaching 17 years of service in 

the same classification series. 

 

Pension Formula Change – An employee newly hired to a position that was previously 

covered by the alternative formula for pension benefits prior to January 1, 2011 

and, effective January 1, 2011, is covered by the standard formula for pension 

benefits (see the Illinois Pension Code [40 ILCS 5/1-160(g) and 14-110(b)]) shall 

be placed on the Pay Plan Code B salary grade assigned to the classification to 

which the position is allocated.  An employee newly hired is an employee hired on 

or after January 1, 2011 who has never been a member of the State Employees' 

Retirement System (SERS) or any other reciprocal retirement system.  Other 

reciprocal retirement systems are the Chicago Teachers' Pension Fund, County 
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Employees' Annuity and Benefit Fund of Cook County, Forest Preserve District 

Employees' Annuity and Benefit Fund of Cook County, General Assembly 

Retirement System (GARS), Illinois Municipal Retirement Fund (IMRF), Judges 

Retirement System (JRS), Laborers' Annuity and Benefit Fund of Chicago, 

Metropolitan Water Reclamation District Retirement Fund, Municipal Employees 

Annuity and Benefit Fund of Chicago, State Universities Retirement System 

(SURS) and Teachers' Retirement System of the State of Illinois (TRS). 

 

 

Effective July 1, 2019 

Bargaining Unit:  RC-029 

 

Pay 

Grade 

Pay 

Plan 

Code 

STEPS 

1c 1b 1a 1  2  3  4  5  6  7  8  

04 B 2730 2819 2909 2972 3050 3119 3207 3278 3419 3474 3613 

04-H B 15.69 16.20 16.72 17.08        

05 B 2806 2897 2989 3056 3132 3214 3293 3373 3514 3572 3716 

07 B 2959 3054 3151 3223 3318 3414 3502 3603 3767 3832 3987 

08 B 3050 3149 3249 3324 3424 3532 3627 3729 3907 3976 4137 

09 B 3124 3227 3329 3405 3530 3664 3796 3930 4146 4227 4270 

10 B 3261 3369 3475 3557 3662 3783 3902 4024 4229 4307 4480 

11 B 3374 3485 3595 3680 3798 3937 4064 4193 4413 4497 4679 

12 B 3517 3633 3748 3838 3964 4112 4246 4403 4639 4727 4913 

12 Q 3661 3782 3901 3996 4128 4287 4434 4595 4844 4943 5141 

13 B 3650 3769 3889 3983 4134 4288 4444 4612 4868 4963 5161 

13 Q 3798 3922 4047 4146 4311 4480 4643 4814 5088 5187 5396 

13.5 B 3679 3799 3919 4015 4190 4357 4523 4698 4961 5062 5113 

14 B 3809 3934 4059 4159 4321 4510 4674 4850 5134 5237 5448 

15 B 3983 4113 4244 4349 4528 4705 4897 5078 5386 5487 5708 

16 B 4169 4306 4443 4554 4756 4953 5161 5367 5683 5802 6033 

16 Q 4548 4698 4847 4970 5179 5393 5609 5943 6061 6184 6433 

17 B 4372 4516 4659 4778 4999 5210 5421 5641 5976 6099 6342 

18 B 4610 4762 4913 5039 5275 5513 5736 5969 6325 6449 6710 

18 Q 5041 5207 5372 5512 5763 5998 6236 6611 6742 6877 7151 

18.5 B 4634 4786 4938 5065 5323 5575 5832 6080 6333 6719 6988 
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19 B 4869 5029 5188 5323 5575 5832 6080 6333 6719 6849 7124 

19 Q 5207 5377 5548 5694 5946 6182 6420 6792 6923 7059 7341 

20 B 5142 5311 5480 5623 5884 6163 6434 6701 7105 7246 7535 

20 Q 5373 5548 5725 5876 6153 6443 6721 7002 7428 7572 7874 

22 B 5746 5935 6124 6287 6594 6905 7227 7525 7995 8154 8481 

22 Q 6003 6201 6398 6570 6895 7217 7550 7865 8355 8524 8864 

25 B 6490 6703 6916 7104 7479 7835 8197 8567 9104 9288 9659 

 

 

Effective January 1, 2020 

Bargaining Unit:  RC-029 

 

Pay 

Grade 

Pay 

Plan 

Code 

STEPS 

1c 1b 1a 1  2  3  4  5  6  7  8  

04 B 2771 2861 2953 3017 3096 3166 3255 3327 3470 3526 3667 

04-H B 15.93 16.44 16.97 17.34        

05 B 2848 2940 3034 3102 3179 3262 3342 3424 3567 3626 3772 

07 B 3003 3100 3198 3271 3368 3465 3555 3657 3824 3889 4047 

08 B 3096 3196 3298 3374 3475 3585 3681 3785 3966 4036 4199 

09 B 3171 3275 3379 3456 3583 3719 3853 3989 4208 4290 4334 

10 B 3310 3420 3527 3610 3717 3840 3961 4084 4292 4372 4547 

11 B 3425 3537 3649 3735 3855 3996 4125 4256 4479 4564 4749 

12 B 3570 3687 3804 3896 4023 4174 4310 4469 4709 4798 4987 

12 Q 3716 3839 3960 4056 4190 4351 4501 4664 4917 5017 5218 

13 B 3705 3826 3947 4043 4196 4352 4511 4681 4941 5037 5238 

13 Q 3855 3981 4108 4208 4376 4547 4713 4886 5164 5265 5477 

13.5 B 3734 3856 3978 4075 4253 4422 4591 4768 5035 5138 5190 

14 B 3866 3993 4120 4221 4386 4578 4744 4923 5211 5316 5530 

15 B 4043 4175 4308 4414 4596 4776 4970 5154 5467 5569 5794 

16 B 4232 4371 4510 4622 4827 5027 5238 5448 5768 5889 6123 

16 Q 4616 4768 4920 5045 5257 5474 5693 6032 6152 6277 6529 

17 B 4438 4584 4729 4850 5074 5288 5502 5726 6066 6190 6437 

18 B 4679 4833 4987 5115 5354 5596 5822 6059 6420 6546 6811 

18 Q 5117 5285 5453 5595 5849 6088 6330 6710 6843 6980 7258 
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18.5 B 4704 4858 5012 5141 5403 5659 5919 6171 6428 6820 7093 

19 B 4942 5104 5266 5403 5659 5919 6171 6428 6820 6952 7231 

19 Q 5285 5458 5631 5779 6035 6275 6516 6894 7027 7165 7451 

20 B 5219 5391 5562 5707 5972 6255 6531 6802 7212 7355 7648 

20 Q 5454 5631 5811 5964 6245 6540 6822 7107 7539 7686 7992 

22 B 5832 6024 6216 6381 6693 7009 7335 7638 8115 8276 8608 

22 Q 6093 6294 6494 6669 6998 7325 7663 7983 8480 8652 8997 

25 B 6587 6804 7020 7211 7591 7953 8320 8696 9241 9427 9804 

 

 

Effective July 1, 2020 

Bargaining Unit:  RC-029 

 

Pay 

Grade 

Pay 

Plan 

Code 

STEPS 

1c 1b 1a 1  2  3  4  5  6  7  8  

04 B 2854 2946 3040 3080 3161 3232 3323 3397 3543 3600 3744 

04-H B 16.40 16.93 17.47 17.70        

05 B 2933 3027 3123 3167 3246 3331 3412 3496 3642 3702 3851 

07 B 3091 3190 3290 3340 3439 3538 3630 3734 3904 3971 4132 

08 B 3186 3288 3392 3445 3548 3660 3758 3864 4049 4121 4287 

09 B 3263 3369 3475 3529 3658 3797 3934 4073 4296 4380 4425 

10 B 3405 3517 3626 3686 3795 3921 4044 4170 4382 4464 4642 

11 B 3522 3636 3751 3813 3936 4080 4212 4345 4573 4660 4849 

12 B 3670 3789 3909 3978 4107 4262 4401 4563 4808 4899 5092 

12 Q 3819 3945 4068 4141 4278 4442 4596 4762 5020 5122 5328 

13 B 3808 3931 4055 4128 4284 4443 4606 4779 5045 5143 5348 

13 Q 3961 4090 4219 4296 4468 4642 4812 4989 5272 5376 5592 

13.5 B 3837 3962 4087 4161 4342 4515 4687 4868 5141 5246 5299 

14 B 3972 4102 4232 4310 4478 4674 4844 5026 5320 5428 5646 

15 B 4153 4288 4423 4507 4693 4876 5074 5262 5582 5686 5916 

16 B 4346 4488 4630 4719 4928 5133 5348 5562 5889 6013 6252 

16 Q 4738 4893 5048 5151 5367 5589 5813 6159 6281 6409 6666 

17 B 4556 4705 4853 4952 5181 5399 5618 5846 6193 6320 6572 

18 B 4802 4959 5117 5222 5466 5714 5944 6186 6555 6683 6954 
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18 Q 5249 5421 5593 5712 5972 6216 6463 6851 6987 7127 7410 

18.5 B 4828 4985 5142 5249 5516 5778 6043 6301 6563 6963 7242 

19 B 5071 5236 5402 5516 5778 6043 6301 6563 6963 7098 7383 

19 Q 5421 5598 5774 5900 6162 6407 6653 7039 7175 7315 7607 

20 B 5354 5529 5704 5827 6097 6386 6668 6945 7363 7509 7809 

20 Q 5594 5774 5958 6089 6376 6677 6965 7256 7697 7847 8160 

22 B 5979 6176 6372 6515 6834 7156 7489 7798 8285 8450 8789 

22 Q 6246 6451 6655 6809 7145 7479 7824 8151 8658 8834 9186 

25 B 6750 6972 7192 7362 7750 8120 8495 8879 9435 9625 10010 

 

 

Effective July 1, 2021 

Bargaining Unit:  RC-029 

 

Pay 

Grade 

Pay 

Plan 

Code 

STEPS 

1c 1b 1a 1  2  3  4  5  6  7  8  

04 B 2992 3087 3185 3202 3286 3360 3454 3531 3683 3742 3892 

04-H B 17.20 17.74 18.30 18.40        

05 B 3074 3172 3271 3292 3374 3463 3547 3634 3786 3848 4003 

07 B 3238 3341 3445 3472 3575 3678 3773 3881 4058 4128 4295 

08 B 3337 3443 3551 3581 3688 3805 3906 4017 4209 4284 4456 

09 B 3417 3527 3637 3668 3802 3947 4089 4234 4466 4553 4600 

10 B 3564 3681 3794 3832 3945 4076 4204 4335 4555 4640 4825 

11 B 3686 3805 3924 3964 4091 4241 4378 4517 4754 4844 5041 

12 B 3840 3964 4088 4135 4269 4430 4575 4743 4998 5093 5293 

12 Q 3995 4126 4254 4305 4447 4617 4778 4950 5218 5324 5538 

13 B 3983 4111 4240 4291 4453 4618 4788 4968 5244 5346 5559 

13 Q 4142 4277 4411 4466 4644 4825 5002 5186 5480 5588 5813 

13.5 B 4014 4143 4273 4325 4514 4693 4872 5060 5344 5453 5508 

14 B 4154 4289 4424 4480 4655 4859 5035 5225 5530 5642 5869 

15 B 4342 4482 4623 4685 4878 5069 5274 5470 5802 5911 6150 

16 B 4543 4690 4838 4905 5123 5336 5559 5782 6122 6251 6499 

16 Q 4950 5111 5272 5354 5579 5810 6043 6402 6529 6662 6929 

17 B 4761 4916 5070 5148 5386 5612 5840 6077 6438 6570 6832 
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18 B 5017 5180 5344 5428 5682 5940 6179 6430 6814 6947 7229 

18 Q 5481 5660 5839 5938 6208 6462 6718 7122 7263 7409 7703 

18.5 B 5044 5207 5370 5456 5734 6006 6282 6550 6822 7238 7528 

19 B 5296 5468 5640 5734 6006 6282 6550 6822 7238 7378 7675 

19 Q 5660 5844 6027 6133 6405 6660 6916 7317 7458 7604 7907 

20 B 5590 5772 5954 6057 6338 6638 6931 7219 7654 7806 8117 

20 Q 5840 6027 6218 6330 6628 6941 7240 7543 8001 8157 8482 

22 B 6240 6445 6649 6772 7104 7439 7785 8106 8612 8784 9136 

22 Q 6518 6731 6943 7078 7427 7774 8133 8473 9000 9183 9549 

25 B 7042 7272 7501 7653 8056 8441 8831 9230 9808 10005 10405 

 

 

Effective July 1, 2022 

Bargaining Unit:  RC-029 

 

Pay 

Grade 

Pay 

Plan 

Code 

STEPS 

1c 1b 1a 1  2  3  4  5  6  7  8  

04 B 3110 3209 3311 3328 3416 3493 3590 3670 3828 3890 4046 

04-H B 17.87 18.44 19.03 19.13        

05 B 3195 3297 3400 3422 3507 3600 3687 3778 3936 4000 4161 

07 B 3366 3473 3581 3609 3716 3823 3922 4034 4218 4291 4465 

08 B 3469 3579 3691 3722 3834 3955 4060 4176 4375 4453 4632 

09 B 3552 3666 3781 3813 3952 4103 4251 4401 4642 4733 4782 

10 B 3705 3826 3944 3983 4101 4237 4370 4506 4735 4823 5016 

11 B 3832 3955 4079 4121 4253 4409 4551 4695 4942 5035 5240 

12 B 3992 4121 4249 4298 4438 4605 4756 4930 5195 5294 5502 

12 Q 4153 4289 4422 4475 4623 4799 4967 5146 5424 5534 5757 

13 B 4140 4273 4407 4460 4629 4800 4977 5164 5451 5557 5779 

13 Q 4306 4446 4585 4642 4827 5016 5200 5391 5696 5809 6043 

13.5 B 4173 4307 4442 4496 4692 4878 5064 5260 5555 5668 5726 

14 B 4318 4458 4599 4657 4839 5051 5234 5431 5748 5865 6101 

15 B 4514 4659 4806 4870 5071 5269 5482 5686 6031 6144 6393 

16 B 4722 4875 5029 5099 5325 5547 5779 6010 6364 6498 6756 

16 Q 5146 5313 5480 5565 5799 6039 6282 6655 6787 6925 7203 
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17 B 4949 5110 5270 5351 5599 5834 6071 6317 6692 6830 7102 

18 B 5215 5385 5555 5642 5906 6175 6423 6684 7083 7221 7515 

18 Q 5697 5884 6070 6173 6453 6717 6983 7403 7550 7702 8007 

18.5 B 5243 5413 5582 5672 5960 6243 6530 6809 7091 7524 7825 

19 B 5505 5684 5863 5960 6243 6530 6809 7091 7524 7669 7978 

19 Q 5884 6075 6265 6375 6658 6923 7189 7606 7753 7904 8219 

20 B 5811 6000 6189 6296 6588 6900 7205 7504 7956 8114 8438 

20 Q 6071 6265 6464 6580 6890 7215 7526 7841 8317 8479 8817 

22 B 6486 6700 6912 7039 7385 7733 8093 8426 8952 9131 9497 

22 Q 6775 6997 7217 7358 7720 8081 8454 8808 9356 9546 9926 

25 B 7320 7559 7797 7955 8374 8774 9180 9595 10195 10400 10816 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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Section 310.APPENDIX A   Negotiated Rates of Pay 

 

Section 310.TABLE Q   RC-061 (Conservation Police Officer Trainees and Conservation 

Police Officer I's and II's, Illinois Fraternal Order of Police Labor Council) 

 

Title Title Code Pay Plan Code 

Conservation Police Officer I 09341 Q 

Conservation Police Officer II 09342 Q 

Conservation Police Officer Trainee 09345 Q 

 

NOTES:  Employer – "Employer" refers to the Illinois Department of Central Management 

Services or Natural Resources as the context may require. 

 

Shift Differential – Effective July 1, 2010, officers that work between the hours of 

12:00 am and 6:00 am shall be paid premium pay of an additional $0.25 per hour 

for all time worked between the hours of 12:00 a.m. and 6:00 a.m. 

 

Longevity Bonuses – Effective January 1, 1991, employees shall receive a step 

increase to the next higher step upon satisfactory completion of twelve (12) months 

creditable service in the currentsuch step and within thesuch position classification, 

including successor title changes not involving pay grade changes.  Effective July 

1, 2000, employees covered by this Table Qthis Agreement shall receive longevity 

bonuses, pursuant to Schedule A, at the beginning of 9, 10, 12.5, 14, 15, 17.5, 20, 

21, 22.5, and 25 years of service.  Effective July 1, 2010, longevity bonuses will be 

increased by $25 at each step for employees who attain 15 or more years of 

continuous service.  Effective July 1, 2014, the longevity bonuses will be increased 

by $25 at each step for employees who attain 21 or more years of continuous 

service. 

 

Successor, New or Changed Classes' Pay Grade – Employer agrees to negotiate with 

the Illinois Fraternal Order of Police Council (FOP) as to the appropriate pay grade 

to be assigned to job classifications determined to be in the RC-061 bargaining unit.  

If no agreement is reached between the parties, the FOP shall be allowed to file a 

grievance in accordance with Article X of the Agreement signed August 29, 2019. 

The grievance shall be filed at Step 4 of the grievance procedure.  In the event that 

an appropriate resolution is not reached at Step 4, then the issue may be submitted 

to an arbitrator. The arbitrator shall determine the reasonableness of the proposed 

salary grade in relationship to: (a) The job content and responsibilities attached 
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thereto in comparison with the job content and responsibilities of other position 

classifications in the classification series and in the bargaining unit; and (b) Like 

positions with similar job content and responsibilities within the labor market 

generally.  The pay grade originally assigned by the Employer shall remain in effect 

pending the arbitrator's decision. 

 

Meal Period – Employers agrees to grant a meal period of not less than 30 but not 

more than 60 consecutive minutes to employees with a fixed work site 

approximately midway during the workday.  Employer shall grant a meal period of 

not less than 30 but not more than 60 consecutive minutes to employees with a non-

fixed work site approximately midway in the workday where current practice so 

provides.  However, this shall not preclude work schedules which provide for a paid 

meal period.  Those employees who receive an unpaid meal period and are required 

to work at their work assignments and are not relieved for such meal periods, shall 

have such time treated as hours worked for the purpose of computing overtime.  

Such meal periods as defined above shall be granted except in the case of an 

operational emergency. 

 

End-of-the-Fiscal-Year Accrued Compensatory Time – At the end of each fiscal year, 

the agency shall review the amount of money that the Law Enforcement, Personal 

Service Funds will lapse.  Based on the amount of money that is to lapse, the 

employer agrees to pay the employees compensatory time that fiscal year at an 

equal rate, ( per employee).  The amount paid per employee shall not exceed the 

total amount of compensatory time on the books at the end of the fiscal year and the 

total for all employees shall not exceed the amount of money scheduled to lapse.  

Each employee shall be permitted, upon request, to retain and carry over 80 hours 

of compensatory time. 

 

Holiday Pay – Any employee who works a holiday may choose to receive double 

time,except for Christmas Day, Thanksgiving Day, and Labor Day, for which the 

compensation rate shall be double time and a half cash payment in lieu of having 

compensatory time off on a future date.  For the purpose of overtime computation, 

any and all time worked on holidays shall count as time worked, unless such 

holiday falls on the employee's regularly scheduled day off. 

 

Call-back Pay – An employee called back to work by the Employer outside of the 

employee's regularly scheduled shift or on the employee's scheduled days off shall 

be compensated at the appropriate straight time or overtime rate for a minimum of 

two (2) hours of work. Payment shall be made pursuant to this Article. 
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Stand-by Pay – An employee who is directed by the Employer to be available for work 

within one hour shall be entitled to stand-by pay and shall receive two (2) hours pay 

for any period of stand-by of twelve (12) hours or less, whether required to work or 

not. 

 

Maternity/Paternity/Adoption Leaves – All employees who provide proof of their 

pregnancy or that of their female partner at least 30 days prior to the expected due 

date will be eligible for 10 weeks (50 work days) of paid maternity/paternity leave 

for each pregnancy resulting in birth or multiple births.  Should both parents be 

employees they shall each be eligible for 10 weeks of paid maternity/paternity leave 

which may be taken consecutively or concurrently.  No employee will be allowed to 

take less than a full work week (5 consecutive days).  Regardless of the number of 

pregnancies in a year, no employee shall receive more than 10 weeks (50 work 

days) of paid leave under this Section per year.  The State shall require proof of the 

birth.  In addition, non-married male employees may be required to provide proof 

of paternity such as a birth certificate or other appropriate documentation 

confirming paternity.  Leaves under this section shall also be granted in cases of a 

full term still born child for a maximum of five (5) weeks.  All bargaining unit 

members are eligible for ten weeks (50 days) of paid leave with a new adoption, 

with the leave to commence when physical custody of the child has been granted to 

the member, provided that the member can show that the formal adoption process is 

underway.  In the event the child was in foster care immediately preceding the 

adoption process the leave will commence once a court order has been issued for 

permanent placement and the foster parent has been so notified of their right to 

adopt as long as the foster child has not resided in the home for more than three (3) 

years.  The agency personnel office must be notified, and the member must submit 

proof that the adoption has been initiated.  Should both parents be employees they 

shall each be eligible for 10 weeks of paid maternity/paternity leave which may be 

taken consecutively or concurrently.  No employee will be allowed to take less than 

a full work week (5 consecutive work days).  Regardless of the number of 

adoptions in a year no individual shall receive more than 10 weeks (50 work days) 

of said leave under this Section per year. Maternity/Paternity leave is for the 

purpose of bonding with the new member of the household. Employees are not 

eligible for the above referenced leave in the event the adoption is for a step-child 

or relative with whom the employee has previously established residency for a 

period one (1) year or more. 

 

Vacation Payment – If because of operating needs Employer cannot grant an 
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employee's request for vacation time within the 24 month period after the expiration 

of the calendar year such time was earned, such vacation time shall be liquidated in 

cash at straight time provided the employee has made at least three (3) separate 

requests, consisting of different days not including regular days off, for such time 

within the calendar year preceding liquidation.  No salary payment shall be made in 

lieu of vacation earned but not taken except as provided in this Section and on 

termination of employment for eligible employees with at least six (6) months of 

continuous service in which case the effective date of termination shall not be 

extended by the number of days represented by said salary payment. 

 

Temporary Assignment Pay − Employer may temporarily assign an employee to 

perform the duties of another position classification. To be eligible for temporary 

assignment pay, the employee must: A. Be assigned, by Employer, to assume the 

duties and responsibilities of a different position classification. B. Perform a 

preponderance of duties and responsibilities which distinguish the position. C. 

Perform duties and responsibilities not provided for in their regular position 

classification. An employee temporarily assigned to the duties of a position 

classification in an equal or lower pay grade than his/her permanent position 

classification shall be paid his/her permanent position classification rate. If the 

employee is temporarily assigned to a position classification having a higher pay 

grade than his/her permanent position classification, the employee shall be paid as 

if the employee had received a promotion into such higher pay grade. Employer 

agrees to pay the employee the higher rate as set forth above for the full time of 

such assignment. For the purpose of calculation, any temporary assignment of less 

than one-half day shall be counted as one-half day and any temporary assignment of 

more than one-half day but less than a full day shall be considered one full day. No 

employee shall be required to work in a temporary position in excess of six (6) 

months per calendar year. When the Employer makes a temporary assignment, it 

will give notice to the employee of the anticipated length of the assignment and 

extensions thereof. An employee's refusal to take a temporary assignment to a 

higher level position outside the bargaining unit which assignment is anticipated to 

last more than two months will not subject the employee to discipline. 

 

Clothing and Equipment – Employer shall provide any special clothing, office 

supplies, and/or equipment, or the equivalent by reimbursement, which is required 

by Employer and/or is determined by Employer as being necessary for such 

employees to perform their work.  Employer shall pay for the maintenance of all 

clothing and equipment determined by the Employer as being necessary.  Upon 

execution of the Agreement signed August 29, 2019, any expenditure for Fiscal 
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Years 2013 and 2014 shall be considered fulfillment of the Article XVIII of the 

Agreement signed August 29, 2019 for those years.  Effective July 1, 2014, the 

Employer shall issue each officer in active duty status as of that date a clothing and 

equipment allowance of three hundred ($300.00) dollars.  Each officer shall receive 

this $300.00 payment as soon as practical after ratification.  Any disbursements, 

already submitted for and received by an officer during fiscal year 2015, shall be 

deducted from this amount. Effective March 1, 2015 each officer shall receive an 

additional one hundred ($100) dollars in clothing allowance.  The clothing 

allowance shall be four hundred ($400) each year thereafter to be paid on or before 

October lst. 

 

Geographical Transfer – In the event of a geographical transfer under Personnel Rule 

302.430 is required, seniority as defined in Article VI of the Agreement signed 

August 29, 2019 shall govern, the most senior employee being given first 

preference.  If no employee wishes to accept such transfer, the least senior 

employee the effected position classification shall be required to take such transfer.  

An employee shall be reimbursed for all reasonable transportation and moving 

expenses incurred in moving to a new location because of an involuntary permanent 

geographical transfer. 

 

Damage to Personal Property – Where current agency practices so provides, the 

Employer shall reimburse employees for any losses of personal property incurred as 

a result of the performance of their official duties.  If no agency practice exists, a 

policy statement shall be subject of discussion at agency level local negotiations. 

 

Tuition Reimbursement – Effective July 1, 2001, the Office of Law Enforcement shall 

provide up to $5000 per fiscal year for the purpose of tuition reimbursement.  

Consideration of requests for reimbursement shall be in accordance with 

Department of Natural Resources Policy and Procedures Chapter 3 Sec. 3C-2. 

 

Stipend – All bargaining unit employees on active payroll on the date of effectuation 

of the applicable collective bargaining agreement shall receive a one-(1) time 

stipend of $2,500 $2500 prorated by 25% for each year the employee was employed 

from July 1, 2015 through June 30, 2019. The stipend shall be paid as soon as 

practicable after the effectuation of the Agreement signed August 29, 2019. 

 

Step Placement – Employees shall have their salary history rebuilt and employees shall 

be placed on the correct step for the salary steps missed during the 2015 -2019 

contract year, which includes promotional steps missed. 
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Effective June 30, 2019 

RC-061 Bargaining Unit 

 
 S T E P S 

Title 1 2 3 4 5 6 7 

Conservation Police Officer I 5003 5242 5622 5886 6162 6455 6455 

Conservation Police Officer II   5706 5972 6245 6539 6539 

Conservation Police Officer Trainee 4014 4172      

 

Longevity Bonus Rates 

 

Conservation Police Officer I 

9 Yrs 10 Yrs 12.5 Yrs 14 Yrs 15 Yrs 17.5 Yrs 20 Yrs 21 Yrs 22.5 Yrs 25 Yrs 

6762 7158 7335 7335 7443 7443 7443 7468 7468 7468 

 

Conservation Police Officer II 

9 Yrs 10 Yrs 12.5 Yrs 14 Yrs 15 Yrs 17.5 Yrs 20 Yrs 21 Yrs 22.5 Yrs 25 Yrs 

6846 7243 7422 7422 7877 8243 8634 8742 9146 9569 

 

 

Effective January 1, 2020 

RC-061 Bargaining Unit 
 

 S T E P S 

Title 1 2 3 4 5 6 7 

Conservation Police Officer I 5078 5321 5706 5974 6254 6552 6552 

Conservation Police Officer II   5792 6062 6339 6637 6637 

Conservation Police Officer Trainee 4074 4235      

 

Longevity Bonus Rates 

 

Conservation Police Officer I 

9 Yrs 10 Yrs 12.5 Yrs 14 Yrs 15 Yrs 17.5 Yrs 20 Yrs 21 Yrs 22.5 Yrs 25 Yrs 

6863 7265 7445 7445 7555 7555 7555 7580 7580 7580 

 

Conservation Police Officer II 
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9 Yrs 10 Yrs 12.5 Yrs 14 Yrs 15 Yrs 17.5 Yrs 20 Yrs 21 Yrs 22.5 Yrs 25 Yrs 

6949 7352 7533 7533 7995 8367 8764 8873 9283 9713 

 

 

Effective July 1, 2020 

RC-061 Bargaining Unit 
 

 S T E P S 

Title 1 2 3 4 5 6 7 

Conservation Police Officer I 5185 5433 5826 6099 6385 6690 6690 

Conservation Police Officer II   5914 6189 6472 6776 6776 

Conservation Police Officer Trainee 4160 4324      

 

Longevity Bonus Rates 

 

Conservation Police Officer I 

9 Yrs 10 Yrs 12.5 Yrs 14 Yrs 15 Yrs 17.5 Yrs 20 Yrs 21 Yrs 22.5 Yrs 25 Yrs 

7007 7418 7601 7601 7714 7714 7714 7739 7739 7739 

 

Conservation Police Officer II 

9 Yrs 10 Yrs 12.5 Yrs 14 Yrs 15 Yrs 17.5 Yrs 20 Yrs 21 Yrs 22.5 Yrs 25 Yrs 

7095 7506 7691 7691 8163 8543 8948 9059 9478 9917 

 

 

Effective July 1, 2021 

RC-061 Bargaining Unit 
 

 S T E P S 

Title 1 2 3 4 5 6 7 

Conservation Police Officer I 5390 5648 6056 6340 6637 6954 6954 

Conservation Police Officer II   6148 6433 6728 7044 7044 

Conservation Police Officer Trainee 4324 4495      

 

Longevity Bonus Rates 

 

Conservation Police Officer I 

9 Yrs 10 Yrs 12.5 Yrs 14 Yrs 15 Yrs 17.5 Yrs 20 Yrs 21 Yrs 22.5 Yrs 25 Yrs 

7284 7711 7901 7901 8019 8019 8019 8045 8045 8045 
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Conservation Police Officer II 

9 Yrs 10 Yrs 12.5 Yrs 14 Yrs 15 Yrs 17.5 Yrs 20 Yrs 21 Yrs 22.5 Yrs 25 Yrs 

7375 7802 7995 7995 8485 8880 9301 9417 9852 10309 

 

 

Effective July 1, 2022 

RC-061 Bargaining Unit 
 

 S T E P S 

Title 1 2 3 4 5 6 7 

Conservation Police Officer I 5603 5871 6295 6590 6899 7229 7229 

Conservation Police Officer II   6391 6687 6994 7322 7322 

Conservation Police Officer Trainee 4495 4673      

 

Longevity Bonus Rates 

 

Conservation Police Officer I 

9 Yrs 10 Yrs 12.5 Yrs 14 Yrs 15 Yrs 17.5 Yrs 20 Yrs 21 Yrs 22.5 Yrs 25 Yrs 

7572 8016 8213 8213 8336 8336 8336 8363 8363 8363 

 

Conservation Police Officer II 

9 Yrs 10 Yrs 12.5 Yrs 14 Yrs 15 Yrs 17.5 Yrs 20 Yrs 21 Yrs 22.5 Yrs 25 Yrs 

7666 8110 8311 8311 8820 9231 9668 9789 10241 10716 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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Section 310.APPENDIX A   Negotiated Rates of Pay 

 

Section 310.TABLE R   RC-042 (Residual Maintenance Workers, AFSCME) 

 
Title Title Code Bargaining Unit Pay Grade 

Building/Grounds Laborer 05598 RC-042 01 

Building/Grounds Lead I 05601 RC-042 04 

Building/Grounds Lead II 05602 RC-042 05 

Building/Grounds Maintenance Worker 05613 RC-042 02 

Building/Grounds Supervisor 05605 RC-042 07 

Intermittent Laborer (Maintenance) (Hourly) 21687 RC-042 01H 

Race Track Maintainer I 37551 RC-042 03 

Race Track Maintainer II 37552 RC-042 06 

Refrigeration & Air Conditioning Repairer 38119 RC-042 07 

Sign Shop Foreman 41000 RC-042 07 

 

NOTES:  Maximum Security Pay – Effective January 1, 2018, for all employees who are 

currently receiving maximum security pay, and are not working at a maximum-

security facility, the maximum-security pay shall be removed. 

 

Stipend – Effective June 30, 2019, and paid upon ratification of the collective 

bargaining agreementAgreement signed August 21, 2019, provided that ratification 

occurs prior to August 15, 2019, all bargaining unit employees shall receive a one-

time stipend of $2,500 prorated by 25% for each year the employee was employed 

from July 1, 2015 through June 30, 2019. 

 

Sub-Steps – Step 1a, 1b, and 1c shall be implemented for all employees hired on or 

after May 20, 2013, with a 3% step differential.  Effective July 1, 2019, Step 1a, 1b, 

and 1c shall be increased by $25 per month with subsequent $25 per month 

increases effective.  Effective July 1, 2020, and Step 1a, 1b, and 1c shall be 

increased by an additional $25 per month.  Effective  July 1, 2021, Step 1a, 1b, and 

1c shall be increased by an additional $25 per month.  The rates are set out in the 

rate tables below. 

 

General Increases – The payEffective January 1, 2020, the pay rates for all bargaining 

unit classifications and steps shall be increased by the specified percentage amounts 

effective on the following dates:  January 1, 2020, 1.50%; which rates are set out in 

a rate table below.  Effective July 1, 2020, the pay rates for all bargaining unit 

classifications and steps shall be increased by 2.10%; which rates are set out in a 
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rate table below.  Effective July 1, 2021, the pay rates for all bargaining unit 

classifications and steps shall be increased by 3.95%; and which rates are set out in 

rate table below.  Effective July 1, 2022, the pay rates for all bargaining unit 

classifications and steps shall be increased by 3.95%, which rates are set out in a 

rate table below.  Pay rates for each step and their effective dates are listed in the 

rate tables in this Section. 

 

Shift Differential Pay – Employees shall be paid a shift differential of $0.80 per hour 

in addition to their base salary rate for all hours worked if their normal work 

schedule for that day provides that they are scheduled to work and they work ½ or 

more of the work hours before 7 a.m. or after 3 p.m.  The payment shall be for all 

paid time.  Incumbents who currently receive a percentage shift differential 

providing more than the cents per hour indicated in this Note based on the base rate 

of pay prior to the effective date shall have that percentage converted to the cents 

per hour equivalent rounded to the nearest cent and shall continue to receive the 

higher cents per hour rate.  This provision shall not apply to employees who, 

because of "flex-time" scheduling made at their request, are scheduled and work 

hours that would otherwise qualify them for premium pay under this provision. 

 

Longevity Pay – Effective January 1, 2002, the Step 8 rate shall be increased by $25 

per month for those employees who attain 10 years of continuous service and have 

three or more years of creditable service on Step 7 in the same or higher pay grade 

on or before January 1, 2002. For those employees who attain 15 years of 

continuous service and have three or more years of creditable service on Step 7 in 

the same or higher pay grade on or before January 1, 2002, the Step 8 rate shall be 

increased by $50 per month.  For employees not eligible for longevity pay on or 

before January 1, 2002, the Step 8 rate shall be increased by $25 per month for 

those employees who attain 10 years of continuous service and have three or more 

years of creditable service on Step 8 in the same or higher pay grade. For those 

employees who attain 15 years of continuous service and have three or more years 

of creditable service on Step 8 in the same or higher pay grade, the Step 8 rate shall 

be increased by $50 per month.  Effective July 1, 2010, the Step 8 rate shall be 

increased by $50 per month for those employees who attain 10 years of continuous 

service and have three or more years of creditable service on Step 8 in the same or 

higher pay grade on or before July 1, 2010. For those employees who attain 15 

years of continuous service and have three or more years of creditable service on 

Step 8 in the same or higher pay grade on or before July 1, 2010, the Step 8 rate 

shall be increased by $75 per month.  Effective July 1, 2013, the Step 8 rate shall be 

increased by $25 per month to $75 a month for those employees who attain 10 years 
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of continuous service and have three or more years of creditable service on Step 8 

in the same or higher pay grade on or before July 1, 2013. For those employees who 

attain 15 years of continuous service and have three or more years of creditable 

service on Step 8 in the same or higher pay grade on or before July 1, 2013, the Step 

8 rate shall be increased by $25 per month to $100 a month.  Employees whose 

salaries are red-circled above the maximum Step rate continue to receive all 

applicable general increases and any other adjustments (except the longevity pay) 

provided for in an applicable collective bargaining agreementthe Agreement.  For 

these employees, the longevity pay shall be limited to the amount that would 

increase the employee's salary to the amount that is equal to that of an employee on 

the maximum Step rate with the same number of years of continuous and creditable 

service.  Employees receiving the longevity pay shall continue to receive the 

longevity pay as long as they remain in the same or successor classification as a 

result of a reclassification or reevaluation.  Employees who are eligible for the 

increase provided for longevity pay on or before January 1, 2002, shall continue to 

receive longevity pay after being placed on Step 8 while they remain in the same or 

lower pay grade. 

 

 

Effective July 1, 2019 

Bargaining Unit:  RC-042 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

1 B 3265 3372 3478 3560 3681 3800 3938 4067 4194 4416 4592 

1 Q 3396 3506 3617 3704 3836 3961 4102 4240 4373 4610 4793 

1 S 3461 3575 3688 3777 3910 4036 4181 4319 4456 4692 4879 

             

01H B 20.02 20.67 21.32 21.82 22.57 23.30 24.14 24.93 25.71 27.07 28.15 

01H Q 20.82 21.49 22.17 22.71 23.52 24.28 25.15 25.99 26.81 28.26 29.38 

01H S 21.22 21.92 22.61 23.15 23.97 24.74 25.63 26.48 27.32 28.76 29.91 

             

2 B 3396 3506 3617 3704 3840 3965 4114 4248 4405 4641 4826 

2 Q 3533 3650 3765 3856 3998 4130 4289 4435 4595 4846 5041 

2 S 3602 3719 3838 3931 4074 4208 4371 4520 4681 4933 5132 
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3 B 3523 3637 3753 3843 3984 4136 4290 4446 4614 4871 5063 

3 Q 3667 3787 3908 4002 4148 4312 4481 4645 4816 5090 5294 

3 S 3736 3859 3981 4078 4229 4396 4567 4727 4902 5178 5385 

             

4 B 3523 3637 3753 3843 3984 4136 4290 4446 4614 4871 5063 

4 Q 3667 3787 3908 4002 4148 4312 4481 4645 4816 5090 5294 

4 S 3736 3859 3981 4078 4229 4396 4567 4727 4902 5178 5385 

             

5 B 3817 3942 4067 4167 4351 4530 4706 4898 5082 5388 5601 

5 Q 3982 4112 4243 4348 4538 4727 4918 5121 5310 5626 5854 

5 S 4054 4188 4320 4428 4623 4810 5004 5208 5396 5715 5943 

             

6 B 3817 3942 4067 4167 4351 4530 4706 4898 5082 5388 5601 

6 Q 3982 4112 4243 4348 4538 4727 4918 5121 5310 5626 5854 

6 S 4054 4188 4320 4428 4623 4810 5004 5208 5396 5715 5943 

             

7 B 3817 3942 4067 4167 4351 4530 4706 4898 5082 5388 5601 

7 Q 3982 4112 4243 4348 4538 4727 4918 5121 5310 5626 5854 

7 S 4054 4188 4320 4428 4623 4810 5004 5208 5396 5715 5943 

 

 

Effective January 1, 2020 

Bargaining Unit:  RC-042 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

1 B 3314 3423 3530 3613 3736 3857 3997 4128 4257 4482 4661 

1 Q 3447 3559 3671 3760 3894 4020 4164 4304 4439 4679 4865 

1 S 3513 3629 3743 3834 3969 4097 4244 4384 4523 4762 4952 

             

01H B 20.32 20.98 21.64 22.15 22.90 23.64 24.50 25.31 26.10 27.48 28.57 

01H Q 21.13 21.82 22.50 23.05 23.87 24.64 25.53 26.38 27.21 28.68 29.82 

01H S 21.54 22.25 22.95 23.50 24.33 25.12 26.02 26.88 27.73 29.19 30.36 
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2 B 3447 3559 3671 3760 3898 4024 4176 4312 4471 4711 4898 

2 Q 3586 3705 3821 3914 4058 4192 4353 4502 4664 4919 5117 

2 S 3656 3775 3896 3990 4135 4271 4437 4588 4751 5007 5209 

             

3 B 3576 3692 3809 3901 4044 4198 4354 4513 4683 4944 5139 

3 Q 3722 3844 3967 4062 4210 4377 4548 4715 4888 5166 5373 

3 S 3792 3917 4041 4139 4292 4462 4636 4798 4976 5256 5466 

             

4 B 3576 3692 3809 3901 4044 4198 4354 4513 4683 4944 5139 

4 Q 3722 3844 3967 4062 4210 4377 4548 4715 4888 5166 5373 

4 S 3792 3917 4041 4139 4292 4462 4636 4798 4976 5256 5466 

             

5 B 3874 4001 4128 4230 4416 4598 4777 4971 5158 5469 5685 

5 Q 4042 4174 4307 4413 4606 4798 4992 5198 5390 5710 5942 

5 S 4115 4251 4385 4494 4692 4882 5079 5286 5477 5801 6032 

             

6 B 3874 4001 4128 4230 4416 4598 4777 4971 5158 5469 5685 

6 Q 4042 4174 4307 4413 4606 4798 4992 5198 5390 5710 5942 

6 S 4115 4251 4385 4494 4692 4882 5079 5286 5477 5801 6032 

             

7 B 3874 4001 4128 4230 4416 4598 4777 4971 5158 5469 5685 

7 Q 4042 4174 4307 4413 4606 4798 4992 5198 5390 5710 5942 

7 S 4115 4251 4385 4494 4692 4882 5079 5286 5477 5801 6032 

 

 

Effective July 1, 2020 

Bargaining Unit:  RC-042 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

1 B 3409 3520 3629 3689 3814 3938 4081 4215 4346 4576 4759 

1 Q 3544 3659 3773 3839 3976 4104 4251 4394 4532 4777 4967 

1 S 3612 3730 3847 3915 4052 4183 4333 4476 4618 4862 5056 
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01H B 20.90 21.58 22.25 22.61 23.38 24.14 25.02 25.84 26.64 28.05 29.17 

01H Q 21.73 22.43 23.13 23.53 24.37 25.16 26.06 26.94 27.78 29.28 30.45 

01H S 22.14 22.87 23.58 24.00 24.84 25.64 26.56 27.44 28.31 29.81 30.99 

             

2 B 3544 3659 3773 3839 3980 4109 4264 4403 4565 4810 5001 

2 Q 3686 3808 3926 3996 4143 4280 4444 4597 4762 5022 5224 

2 S 3758 3879 4003 4074 4222 4361 4530 4684 4851 5112 5318 

             

3 B 3676 3795 3914 3983 4129 4286 4445 4608 4781 5048 5247 

3 Q 3825 3950 4075 4147 4298 4469 4644 4814 4991 5274 5486 

3 S 3897 4024 4151 4226 4382 4556 4733 4899 5080 5366 5581 

             

4 B 3676 3795 3914 3983 4129 4286 4445 4608 4781 5048 5247 

4 Q 3825 3950 4075 4147 4298 4469 4644 4814 4991 5274 5486 

4 S 3897 4024 4151 4226 4382 4556 4733 4899 5080 5366 5581 

             

5 B 3980 4110 4240 4319 4509 4695 4877 5075 5266 5584 5804 

5 Q 4152 4287 4422 4506 4703 4899 5097 5307 5503 5830 6067 

5 S 4226 4365 4502 4588 4791 4985 5186 5397 5592 5923 6159 

             

6 B 3980 4110 4240 4319 4509 4695 4877 5075 5266 5584 5804 

6 Q 4152 4287 4422 4506 4703 4899 5097 5307 5503 5830 6067 

6 S 4226 4365 4502 4588 4791 4985 5186 5397 5592 5923 6159 

             

7 B 3980 4110 4240 4319 4509 4695 4877 5075 5266 5584 5804 

7 Q 4152 4287 4422 4506 4703 4899 5097 5307 5503 5830 6067 

7 S 4226 4365 4502 4588 4791 4985 5186 5397 5592 5923 6159 

 

 

Effective July 1, 2021 

Bargaining Unit:  RC-042 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 
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1 B 3569 3684 3797 3835 3965 4094 4242 4381 4518 4757 4947 

1 Q 3709 3829 3947 3991 4133 4266 4419 4568 4711 4966 5163 

1 S 3780 3902 4024 4070 4212 4348 4504 4653 4800 5054 5256 

             

01H B 21.88 22.58 23.28 23.51 24.31 25.10 26.00 26.86 27.70 29.16 30.33 

01H Q 22.74 23.47 24.20 24.47 25.34 26.15 27.09 28.00 28.88 30.44 31.65 

01H S 23.17 23.92 24.67 24.95 25.82 26.65 27.61 28.52 29.43 30.98 32.22 

             

2 B 3709 3829 3947 3991 4137 4271 4432 4577 4745 5000 5199 

2 Q 3857 3983 4106 4154 4307 4449 4620 4779 4950 5220 5430 

2 S 3931 4057 4186 4235 4389 4533 4709 4869 5043 5314 5528 

             

3 B 3846 3970 4094 4140 4292 4455 4621 4790 4970 5247 5454 

3 Q 4001 4131 4261 4311 4468 4646 4827 5004 5188 5482 5703 

3 S 4076 4208 4340 4393 4555 4736 4920 5093 5281 5578 5801 

             

4 B 3846 3970 4094 4140 4292 4455 4621 4790 4970 5247 5454 

4 Q 4001 4131 4261 4311 4468 4646 4827 5004 5188 5482 5703 

4 S 4076 4208 4340 4393 4555 4736 4920 5093 5281 5578 5801 

             

5 B 4162 4297 4432 4490 4687 4880 5070 5275 5474 5805 6033 

5 Q 4341 4481 4622 4684 4889 5093 5298 5517 5720 6060 6307 

5 S 4418 4562 4705 4769 4980 5182 5391 5610 5813 6157 6402 

             

6 B 4162 4297 4432 4490 4687 4880 5070 5275 5474 5805 6033 

6 Q 4341 4481 4622 4684 4889 5093 5298 5517 5720 6060 6307 

6 S 4418 4562 4705 4769 4980 5182 5391 5610 5813 6157 6402 

             

7 B 4162 4297 4432 4490 4687 4880 5070 5275 5474 5805 6033 

7 Q 4341 4481 4622 4684 4889 5093 5298 5517 5720 6060 6307 

7 S 4418 4562 4705 4769 4980 5182 5391 5610 5813 6157 6402 

 

 

Effective July 1, 2022 
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Bargaining Unit:  RC-042 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

1 B 3710 3830 3947 3986 4122 4256 4410 4554 4696 4945 5142 

1 Q 3856 3980 4103 4149 4296 4435 4594 4748 4897 5162 5367 

1 S 3929 4056 4183 4231 4378 4520 4682 4837 4990 5254 5464 

             

01H B 22.74 23.48 24.20 24.44 25.27 26.09 27.03 27.92 28.79 30.31 31.52 

01H Q 23.64 24.40 25.15 25.43 26.34 27.19 28.16 29.11 30.02 31.64 32.90 

01H S 24.09 24.86 25.64 25.94 26.84 27.71 28.70 29.65 30.59 32.21 33.50 

             

2 B 3856 3980 4103 4149 4300 4440 4607 4758 4932 5198 5404 

2 Q 4009 4140 4268 4318 4477 4625 4802 4968 5146 5426 5644 

2 S 4086 4217 4351 4402 4562 4712 4895 5061 5242 5524 5746 

             

3 B 3998 4127 4256 4304 4462 4631 4804 4979 5166 5454 5669 

3 Q 4159 4294 4429 4481 4644 4830 5018 5202 5393 5699 5928 

3 S 4237 4374 4511 4567 4735 4923 5114 5294 5490 5798 6030 

             

4 B 3998 4127 4256 4304 4462 4631 4804 4979 5166 5454 5669 

4 Q 4159 4294 4429 4481 4644 4830 5018 5202 5393 5699 5928 

4 S 4237 4374 4511 4567 4735 4923 5114 5294 5490 5798 6030 

             

5 B 4326 4467 4607 4667 4872 5073 5270 5483 5690 6034 6271 

5 Q 4512 4658 4805 4869 5082 5294 5507 5735 5946 6299 6556 

5 S 4593 4742 4891 4957 5177 5387 5604 5832 6043 6400 6655 

             

6 B 4326 4467 4607 4667 4872 5073 5270 5483 5690 6034 6271 

6 Q 4512 4658 4805 4869 5082 5294 5507 5735 5946 6299 6556 

6 S 4593 4742 4891 4957 5177 5387 5604 5832 6043 6400 6655 

             

7 B 4326 4467 4607 4667 4872 5073 5270 5483 5690 6034 6271 

7 Q 4512 4658 4805 4869 5082 5294 5507 5735 5946 6299 6556 
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7 S 4593 4742 4891 4957 5177 5387 5604 5832 6043 6400 6655 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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Section 310.APPENDIX A   Negotiated Rates of Pay 

 

Section 310.TABLE S   VR-704 (Departments of Corrections, Financial and Professional 

Regulation, Juvenile Justice and State Police Supervisors, Laborers' − ISEA Local #2002)  
 

Title 

Title 

Code 

Bargaining 

Unit 

Pay 

Grade 

Clinical Services Supervisor (Public Service  

Administrator (PSA) Option 7 Clinical Service 

Supervisor function Department of Corrections (DOC) 

and Department of Juvenile Justice (DJJ))  

08260 VR-704 24 

Computer Evidence Recovery Specialist (formerly PSA 

Option 7 Computer Evidence Recovery Specialist 

function Department of State Police (ISP), non-sworn) 

08980 VR-704 25 

Corrections Command Center Supervisor (formerly PSA 

Option 7 Operations Center Supervisor function DOC 

and DJJ) 

09500 VR-704 25 

Corrections Family Services Coordinator (formerly PSA 

Option 7 Women and Family Services Coordinator 

function DOC) 

09600 VR-704 25 

Corrections Intelligence Program Unit Manager 09798 VR-704 24 

Corrections Placement Resources Regional 

Supervisor (formerly PSA Option 7 District 

Supervisor function DOC) 

09839 VR-704 24 

Corrections Program Administrator (formerly PSA 

Option 7 Staff Assistant function DOC) 

09849 VR-704 24 

Corrections Psychologist Administrator (formerly 

PSA Option 8K Mental Health Professional 

function DOC) 

09855 VR-704 25 

Corrections Regional Mental Health Services 

Administrator (formerly PSA Option 8K Mental 

Health Professional function DOC) 

09857 VR-704 25 

Corrections Training Program Supervisor 

(formerly PSA Option 7 Training Supervisor 

function DOC and DJJ) 

09860 VR-704 25 

Corrections Unit Superintendent (formerly PSA Option 

7 Superintendent function DOC) 

09868 VR-704 25 

Criminal Intelligence Analyst Supervisor (formerly PSA 

Option 7 Criminal Intelligence Analyst Supervisor 

function ISP, non-sworn) 

10169 VR-704 25 
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Developmental Psychological Services Administrator 

(formerly PSA Option 8K Mental Health 

Professional function Department of Human 

Services (DHS) position) 

12380 VR-704 25 

Firearms Eligibility Administrator 15280 VR-704 25 

Food Services Program Manager (DOC) 15800 VR-704 24 

Forensic Science Administrator I (formerly PSA Option 

7 Forensic Science Administrator function Forensic 

Bureau ISP) 

15911  VR-704 24 

Forensic Science Administrator II (formerly PSA 

Option 7 Forensic Science Administrator function 

Forensic Bureau ISP) 

15912  VR-704 25 

Forensic Science Administrator III 15913 VR-704 26 

Internal Investigations Principal Evaluation Supervisor 

(formerly PSA Option 7 Office of Inspector General 

Investigator function DHS) 

21735 VR-704 24 

Internal Investigations Supervisor (formerly PSA Option 

7 Office of Inspector General Investigator function 

DHS) 

21740 VR-704 24 

Juvenile Justice Chief of Security (formerly PSA Option 

7 Chief of Security DJJ) 

21965 VR-704 24 

Juvenile Justice Psychologist Administrator (formerly 

PSA Option 8K Mental Health Professional function 

DOC and DJJ) 

21967 VR-704 25 

Juvenile Justice Unit Superintendent (formerly PSA 

Option 7 Superintendent function DJJ) 

21985 VR-704 25 

Law Enforcement Training Administrator (formerly 

PSA Option 7 Firearms Specialist function ISP, non-

sworn) 

23260 VR-704 25 

Licensing Investigations Supervisor (formerly PSA 

Option 7 Chief of Medical Investigations, Chief of 

Health Related Investigations, Chief of 

Detective/Design Investigations, Chief of Probation 

Compliance and Chief of General Investigations 

functions Department of Financial and Professional 

Regulation (DFPR)) 

23577 VR-704 25 

Narcotics and Currency Unit Supervisor (formerly PSA 

Option 7 Narcotics and Currency Unit Supervisor 

ISP, non-sworn) 

28750 VR-704 25 
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Police Lieutenant 32977 VR-704 24 

Public Service Administrator, Option 8L (DOC) 37015 VR-704 24 

Sex Offender Registration Unit Supervisor (formerly 

PSA Option 7 Sex Offender Registry Supervisor ISP, 

non-sworn) 

40700 VR-704 26 

Shift Supervisor at Department of Corrections at 

Correctional Facilities or at Correctional Work Camps 

– Hired before or on June 30, 2014 (formerly PSA 

Option 7 Shift Commander function DOC and DJJ) 

40800 VR-704 24 

Shift Supervisor at Department of Corrections 

Correctional Work Camps – Hired on or after July 1, 

2014 (formerly PSA Option 7 Shift Commander 

function DOC and DJJ) 

40800 VR-704 22 

State Police Inspector (formerly PSA Option 7 Inspector 

function ISP, sworn) 

42100 VR-704 26 

 

NOTES:  Employer – "Employer" refers to the Illinois Departments of Central Management 

Services or Department of Corrections, or Department of Juvenile Justice or 

Department of Financial and Professional Regulation or the Department of Human 

Services or Illinois Emergency Management Agency as the context may require. 

 

New Classification Pay Grade Determination – The Employer agrees to negotiate with 

the Union as to the appropriate pay grade to be assigned to job classifications 

determined to be in the VR-704 bargaining unit.  If no agreement is reached between 

the parties, the Union shall be allowed to file a grievance in accordance with Article 

11 of the Agreement signed September 20, 2019.  The grievance shall be filed at 

step 4 of the grievance procedure.  In the event that an appropriate resolution is not 

reached at step 4, then the issue may be submitted to an arbitrator.  The arbitrator 

shall determine the reasonableness of the proposed salary grade in relationship 

to:a)The job content and responsibilities attached thereto in comparison with the job 

content and responsibilities of other position classifications in the classification 

series and in the bargaining unit; andb)Like positions with similar job content and 

responsibilities within the labor market generally.  The pay grade originally assigned 

by the Employer shall remain in effect pending the arbitrator's decision. 

 

DOC/DJJ Only Rest Period - Employees shall not be required to work more than two 

(2) consecutive shifts except in very extreme emergencies and then only after a 

minimum period of four (4) hours of paid time for sleep and rest. 
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Step RatesGeneral Increases – The pay scale for bargaining unit employees accepting a 

position after April 1, 2013, shall be 5% lower than the agreed upon salary grade 

established in the applicable collective bargaining agreement,as set forth except for 

Step 6 and Step 7, for which the pay scale will be lower by should be established at 

a difference of 3.5% and 2%, respectively.  UponThat upon reaching Step 8, an 

employee shall be paidequivalent to Step 8 of the full Step 8 rate as established in 

the collective bargaining agreement.   

 

General Increases − The payEffective January 1, 2020, the pay rates for all bargaining 

unit classifications and steps shall be increased by the specified percentage amounts 

effective on the following dates:  January 1, 2020, 1.50%;.  Effective July 1, 2020, 

the pay rates for all bargaining unit classifications and steps shall be increased by 

2.10%;.  Effective July 1, 2021, the pay rates for all bargaining unit classifications 

and steps shall be increased by 3.95%; and.  Effective July 1, 2022, the pay rates for 

all bargaining unit classifications and steps shall be increased by 3.95%.  Pay rates 

for each step and their effective dates are listed in the rate tables in this Section.  

 

Step Increases – Employees shall receive a step increase to the next higher step 

uponUpon satisfactory completion of twelve (12) months creditable service in a 

step, employees shall receive a step increase to the next higher step. Other Pay Plan 

provisions under the Personnel Rules shall apply. 

 

Overtime – Employees authorized to work in excess of their work week shall be paid 

overtime as straight time.  Payment shall be in cash or comp time at the discretion of 

the Employer.  For DOC/DJJ only, if comp time is requested and granted by the 

Employer, employees may accumulate up to sixty (60) hours per fiscal quarter.  Any 

unused comp time shall be liquidated within the fiscal quarter it was earned.  Time 

not taken at the end of the fiscal year shall be liquidated. 

 

Holiday − Payment Upon Separation – Upon separation for any reason, the employee 

shall be paid for all accrued holidays. 

 

Shift Differential Pay – Employees shall be paid a shift differential of 75 cents per hour 

in addition to their base salary rate for all hours worked if their normal work 

schedule for that day provides that they are scheduled to work and they work half or 

more of such work hours before 7 a.m. or after 3 p.m.  Effective July 1, 2009, 

employees shall be paid a shift differential of 80 cents per hour in addition to their 

base salary based on the above criteria.  This Section shall not apply to employees 
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who because of "flex-time" scheduling made at their request are scheduled and work 

hours which would otherwise qualify them for premium pay hereunder. 

 

Shift Preparation/Roll Call Pay – Only the Primary Shift Supervisors on each shift who 

conducts roll call on the scheduled work days shall be compensated for fifteen (15) 

minutes for the roll call period at the appropriate rate.  Unless specified below, the 

Primary Shift Supervisors shall receive one-half (½) hour compensation for shift 

preparation at the appropriate rate.  The Primary Shift Supervisors at facilities which 

are medium level security or higher, shall receive forty-five (45) minutes of shift 

preparation at the appropriate rate. 

 

Severance Pay – Where a facility closes permanently or a separately appropriated and 

funded program is permanently terminated, employees affected thereby with two (2) 

or more years seniority and on the agency's payroll at the time of such closure or 

termination, or who were previously laid off as a direct result of such closure or 

termination, not offered another bargaining unit position as defined below within 

sixty (60) days of such closure or termination and within fifty (50) miles of the 

employee's work location, shall be offered severance pay in the amount of one (1) 

month's compensation at their monthly rate of pay in effect at the time of such 

closure or termination. Provided, however, that an employee who elects to remain 

on the layoff list for a period in excess of six (6) months, or who obtains another 

bargaining unit position, or who refuses an appropriate position offered by the 

Employer within his/her position classification series (or if his/her classification is 

the only one in its series, within a comparable classification) shall forfeit any 

severance pay which is due under this Section. If an employee accepts severance pay 

he/she shall be considered terminated. 

 

Attendance in Court – Any employee called for jury duty or subpoenaed by any 

legislative, judicial, or administrative tribunal, shall be allowed time away from 

work without loss of pay during his/her working hours for such purposes. An 

employee subpoenaed by any legislative, judicial or administrative tribunal for non-

work-related personal litigation shall be granted benefit time, if such time is 

available or authorized dock time at the employee's choice however, either must be 

consistent with operational needs.  Upon receiving the sum paid for jury service or 

witness fee, the employee shall submit the warrant, or its equivalent, to the agency 

to be returned to the fund in the State Treasury from which the original payroll 

warrant was drawn.  Provided, however, an employee may elect to fulfill such call 

or subpoena on accrued time off and personal leave and retain the full amount 

received for such service. 
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Maternity/Paternity/Adoption Leave – All employees who provide proof of their 

pregnancy or that of their female partner at least 30 days prior to the expected due 

date will be eligible for 10 weeks (50 work days) of paid maternity/paternity leave 

for each pregnancy resulting in birth or multiple births.  Should both parents be 

employees, each be eligible for 10 weeks of paid maternity/paternity leave which 

may be taken consecutively or concurrently.  No employee will be allowed to take 

less than a full work week (5 consecutive days). Regardless of the number of 

pregnancies in a year, no employee shall receive more than 10 weeks (50 work days) 

of paid leave under this Section per year.  The State shall require proof of the birth.  

In addition, non-married male employees may be required to provide proof of 

paternity such as a birth certificate or other appropriate documentation confirming 

paternity.  Leaves under this Section shall also be granted in cases of a full term still 

born child, for a maximum of five (5) weeks.  All bargaining unit members are 

eligible for ten (10) weeks (50 days) of paid leave with a new adoption, with the 

leave to commence when physical custody of the child has been granted to the 

member, provided that the member can show that the formal adoption process is 

underway.  In the event the child was in foster care immediately preceding the 

adoption process the leave will commence once a court order has been issued for 

permanent placement and the foster parent has been notified of their right to adopt as 

long as the foster child has not resided in the home for more than three (3) years.  

The agency personnel office must be notified, and the member must submit proof 

that the adoption has been initiated. Should both parents be employees, they shall 

each be eligible for 10 weeks of paid maternity/paternity leave which may be taken 

consecutively or concurrently. No employee will be allowed to take less than a full 

work week (5 consecutive work days).  Regardless of the number of adoptions in a 

year no individual shall receive more than 10 weeks (50 work days) of said leave 

under this Section per year.  Maternity/Paternity leave is for the purpose of bonding 

with the new member of the household. Employees are not eligible for the above 

referenced leave in the event the adoption is for a stepchild or relative with whom 

the employee has previously established residency, for a period of one (1) year or 

more. 

 

Bereavement Leave – Upon request, employees shall be granted paid leave of up to two 

(2) scheduled work days to attend the funeral or similar service, for related travel, 

and bereavement time, upon the death of a member of the employee's immediate 

family.  Leave shall be limited one instance per calendar year. Documentation of the 

reason for the funeral/bereavement leave, attendance at the funeral or similar 

service, and relationship to the deceased may be required.  Immediate family is 
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defined pursuant to this Section as: father, mother, sister, brother, spouse, children, 

grandparent and grandchildren including relationships established by marriage.  For 

purposes of application of Bereavement Leave, relationships existing due to 

marriage will terminate upon death or divorce of the relative through whom the 

marriage relationship exists.  Current marital status will be defined in accordance 

with State law. 

 

Vacation Payment – If due to operational needs, the Employer cannot grant an 

employee's request for vacation time within the 24 month period after the expiration 

of the calendar year such time was earned, such vacation time shall be liquidated in 

cash at straight time provided the employee has made at least three (3) separate 

requests with at least five (5) days between each requested time period, for such 

time within the calendar year preceding liquidation.  No salary payment shall be 

made in lieu of vacation earned but not taken except as provided in this Section and 

on termination of employment for eligible employees with at least six (6) months of 

continuous service in which case the effective date of termination shall not be 

extended by the number of days represented by said salary payment. 

 

Temporary AssignmentOutside the Bargaining Unit – The Employer may temporarily 

assign a qualified employee to perform the duties of another position classification. 

To be eligible for temporary assignment pay, the employee must:A.Be assigned and 

be held accountable, by the Employer, to assume the duties and responsibilities of a 

higher position classification.B.Perform a preponderance of duties and 

responsibilities which distinguish the higher level position.C.Perform duties and 

responsibilities not provided for in their regular position classification.  An 

employee temporarily assigned to the duties of a position classification in an equal 

or lower pay grade than his/her permanent position classification shall be paid 

his/her permanent position classification rate.  If the employee is temporarily 

assigned to a position classification having a higher pay grade than his/her 

permanent position classification the employee shall be paid as if he/she had 

receiving a promotion into such higher pay grade.  The Employer agrees to pay the 

employees the higher rate so set forth above for the time of such assignment. For the 

purpose of calculation, any increments of fifteen minutes (15) or more in a 

temporary assignment, shall be rounded up to the nearest hour.  When the Employer 

makes a temporary assignment, for extended period of time, which is defined as 

thirty (30) calendar days or more, it will give notice to the employee and the Union 

of the anticipated length of assignment, the location, the position being assigned, 

and the operational need for the assignment.  Temporary assignments shall not be 

made for more than six (6) months unless the incumbent is on extended sick, 
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military, or paid administrative leave or has been reassigned due to an investigation, 

which are beyond the Employer's control.  Upon request of the Union, the parties 

shall meet and discuss the extension of the temporary assignment.  The parties shall 

meet to reach an agreement regarding an extension; however any extension shall not 

be unreasonably denied.  If the Employer desires any further extension the same 

process shall be used for each extension.  No employee shall be required to work in 

a temporary position in excess of six (6) months without the employee's consent.  

An employee's refusal to take a temporary assignment which is anticipated to last 

more than six (6) months will not subject the employee to discipline.  

 

Temporary Assignments Into the Bargaining Unit – For DOC and DJJ only, when the 

Employer makes a temporary assignment, for extended periods, which is defined as 

thirty (30) calendar days or more, it will give notice to the employee and the Union 

of the anticipated length of assignment, the location, the position being assigned, 

and the operational need for the assignment.  Temporary assignments shall not be 

made for more than six (6) months unless the incumbent is on extended sick, 

military, or paid administrative leave or has been reassigned due to an investigation, 

which are beyond the Employer's control.  If the Employer, due to an operational 

need, requires an extension, beyond six (6), months it shall meet with the Union to 

request an extension.  Such extension shall not be unreasonably denied. 

 

Clothing and Equipment – The Employer shall provide any special clothing, and/or 

equipment or the equivalent by reimbursement which is required by the Employer 

and/or is determined by the Employer as being necessary for such employees to 

perform their work.  The Employer shall provide for the maintenance of all clothing 

and equipment determined by the Employer as being necessary.  

 

For ISP Police Lieutenants, Uniform Allowance – A $400 annual uniform allowance for 

dry cleaning ISP provided uniforms shall be given at the beginning of each fiscal 

year. 

 

Attendance at the Annual Meeting – The Employer shall allow up to three (3) 

bargaining unit employees per title to attend the annual labor management meetings 

without loss of pay for their normal work hours.  Attendance at such meetings shall 

not be unreasonably denied but shall not interfere with the agency's operations.  

Travel expenses associated with these meetings shall be the responsibility of the 

employee. 
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Attendance at Occasional Meeting – The Employer shall allow up to two (2) bargaining 

unit employees per title in the Agency with whom the Union is meeting to attend the 

"occasional" labor management meetings without loss of pay for their normal work 

hours.  Attendance at such meetings shall not be unreasonably denied but shall not 

interfere with the agency's operations.  Determination of attendees and numbers 

shall be based on discussion with the union and the issues for the meeting.  Travel 

expenses associated with these meetings shall be the responsibility of the employee. 

 

Union Activity During Work Hours – A Union representative may leave his/her work 

location to investigate, file, process grievances, or attend grievance hearings, labor-

management meetings, or meetings called or agreed to by the Employer, after first 

notifying and receiving prior approval from his/her supervisor or designee.  

Approval of such attendance shall be consistent with the Employer's operating 

needs.  The Employer reserves the right to require reasonable documentation in time 

spent in the aforementioned activities.  The Union steward at each facility or work 

location shall be allowed time off to attend certified stewards training one (1) work 

day for the term of this agreement.  Approval to attend such meeting shall be 

consistent with the Employer's operating needs.  The employee shall provide proof 

of attendance. 

 

Fitness for Duty – When the Employer has reason to suspect that an employee is not fit 

for duty, the Employer may send the employee for a fitness for duty examination. 

Such examination shall be paid for by the Employer.  When the Employer has 

requested a fitness for duty evaluation which determines the employee is unfit for 

duty and the employee's physician certifies the employee is fit for duty, the 

Employer may rely upon the decision of an impartial physician from SERS (State 

Employee Retirement System) for the employee's fitness for duty.  Such 

examination shall be paid for by the Employer. 

 

Annual License Renewal – The Employer shall reimburse the Public Service 

Administrator Option 8L's (Attorneys) at DOC for their annual license renewal with 

the State of Illinois Attorney Registration and Disciplinary Commission.  Food 

Service Program Managers (formerly PSA Option 8Js) shall be reimbursed for the 

annual license renewal for the licensure required by the Department of Corrections 

and the Department of Juvenile Justice.  Juvenile Justice Psychologist 

Administrator, Corrections Psychologist Administrator, Corrections Regional 

Mental Health Services Administrator, and Developmental Psychological Services 

Administrator (formerly PSA Option 8K Mental Health Professionals) shall be 
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reimburse for the biennial license renewal for the licensure required by their 

respective Departments. 

 

Continuing Legal Education Requirement – The Employer shall provide and subscribe 

to West's Legal Education Center or other like services, on behalf of each Public 

Service Administrator Option 8L's (Attorneys) at DOC for the purposes of the 

employees' compliance with the State of Illinois Continuing Legal Education 

Requirements.  Each employee shall have the capability of tracking credit hours and 

taking online courses through the program. 

 

Continuing Education Requirement - Juvenile Justice Psychologist Administrator, 

Corrections Psychologist Administrator, and Corrections Regional Mental Health 

Services Administrator (formerly PSA Option 8K Mental Health Professional 

function at DOC and DJJ) – The Employer shall provide and subscribe (if 

applicable) to an online service on behalf of each Juvenile Justice Psychologist 

Administrator, Corrections Psychologist Administrator and Corrections Regional 

Mental Health Services Administrator, (formerly Public Service Administrator 

Option 8K Mental Health Professional function at DOC and DJJ) for the purposes of 

the employees' compliance with the State of Illinois continuing education 

requirements.  Each employee shall have the capability of tracking credit hours and 

taking online courses through the program. 

 

Shift Supervisor Correctional Work/Boot Camp – The Shift Supervisor Correctional 

Work/Boot Camp positions shall be utilized at the following facilities: Southwestern 

Correctional Center, Green County, Dixon Springs, Pittsfield, Clayton, and 

DuQuoin. 

 

Transfer to Non-Work/Boot Camp – If a Shift Supervisor at a Work/Boot Camp accepts 

a transfer to a non-Work/Boot Camp he/she shall be placed on the nearest step that 

shows an increase on the "facility" pay scale utilized upon their original date of hire 

into the Shift Supervisor position.  The pay scales utilized are as follows: Shift 

Supervisors Hired After April 1, 2013, Shift Supervisors Hired Between August 1, 

2010 and April 1, 2013, and the Original Shift Supervisor Pay Scale. 

 

2015-2019 Backpay – The Employer will pay bargaining unit members for all backpay 

owed from the wage freeze from 2015 to 2019, including any pay from missed steps 

or longevity adjustments. 
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2015-2019 Stipend – All bargaining unit employees on active payroll on the date of 

effectuation of the applicable collective bargaining agreement shall receive a one- 

(1) time stipend of $2,500$2500 prorated by 25% for each year the employee was 

employed from July 1, 2015 through June 30, 2019.  The stipend shall be paid as 

soon as practicable after the effectuation of the Agreement. 

 

Option Clarification – The positions allocated to the Public Service Administrator title 

that are assigned to the negotiated VR-704 pay grade have the Option 8L.  See the 

definition of option in Section 310.50.  

 

Longevity Pay – Effective July 1, 2010, the Step 8 rate shall be increased by $50 per 

month for those employees who attain 10 years of continuous service and have three 

or more years of creditable service on Step 8 in the same or higher pay grade on or 

before July 1, 2010.  For those employees who attain 15 years continuous service 

and have three or more years of creditable service on Step 8 in the same or higher 

pay grade on or before July 1, 2010, the Step 8 rate shall be increased by $75 per 

month.  Effective July 1, 2013, an employee on Step 8, having 10 years of 

continuous service and three years creditable service at Step 8, shall be paid an 

additional $75 per month.  An employee with 15 years continuous service and three 

years of creditable service at Step 8 shall receive an additional $100 per month. 

 

 

Hired Before or On March 31, 2013 
 

Effective December 31, 2014 

Bargaining Unit:  VR-704 
 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1 2 3 4 5 6 7 8 

22 Q 5871 6058 6245 6573 6896 7219 7552 7870 

22 S 5957 6146 6336 6656 6982 7304 7641 7960 

          

24 B 6745 7103 7478 7834 8197 8566 9104 9467 

24 Q 7051 7427 7812 8189 8564 8952 9515 9894 

24 S 7139 7509 7898 8273 8653 9041 9599 9984 

          

25 B 7190 7583 7982 8380 8779 9178 9768 10159 
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25 Q 7510 7923 8337 8761 9177 9592 10208 10617 

25 S 7599 8012 8426 8844 9262 9676 10295 10708 

          

26 B 7671 8092 8522 8953 9370 9790 10424 10840 

26 Q 8042 8479 8928 9378 9816 10255 10920 11356 

          

27 B 8190 8635 9092 9552 9999 10448 11123 11568 

 

 

Effective January 1, 2020 

Bargaining Unit:  VR-704 
 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1 2 3 4 5 6 7 8 

22 Q 5959 6149 6339 6672 6999 7327 7665 7988 

22 S 6046 6238 6431 6756 7087 7414 7756 8079 

          

24 B 6846 7210 7590 7952 8320 8694 9241 9609 

24 Q 7157 7538 7929 8312 8692 9086 9658 10042 

24 S 7246 7622 8016 8397 8783 9177 9743 10134 

          

25 B 7298 7697 8102 8506 8911 9316 9915 10311 

25 Q 7623 8042 8462 8892 9315 9736 10361 10776 

25 S 7713 8132 8552 8977 9401 9821 10449 10869 

          

26 B 7786 8213 8650 9087 9511 9937 10580 11003 

26 Q 8163 8606 9062 9519 9963 10409 11084 11526 

 

 

Effective July 1, 2020 

Bargaining Unit:  VR-704 
 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1 2 3 4 5 6 7 8 
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22 Q 6084 6278 6472 6812 7146 7481 7826 8156 

22 S 6173 6369 6566 6898 7236 7570 7919 8249 

          

24 B 6990 7361 7749 8119 8495 8877 9435 9811 

24 Q 7307 7696 8096 8487 8875 9277 9861 10253 

24 S 7398 7782 8184 8573 8967 9370 9948 10347 

          

25 B 7451 7859 8272 8685 9098 9512 10123 10528 

25 Q 7783 8211 8640 9079 9511 9940 10579 11002 

25 S 7875 8303 8732 9166 9598 10027 10668 11097 

          

26 B 7950 8385 8832 9278 9711 10146 10802 11234 

26 Q 8334 8787 9252 9719 10172 10628 11317 11768 

 

 

Effective July 1, 2021 

Bargaining Unit:  VR-704 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1 2 3 4 5 6 7 8 

22 Q 6324 6526 6728 7081 7428 7776 8135 8478 

22 S 6417 6621 6825 7170 7522 7869 8232 8575 

          

24 B 7266 7652 8055 8440 8831 9228 9808 10199 

24 Q 7596 8000 8416 8822 9226 9643 10251 10658 

24 S 7690 8089 8507 8912 9321 9740 10341 10756 

          

25 B 7745 8169 8599 9028 9457 9888 10523 10944 

25 Q 8090 8535 8981 9438 9887 10333 10997 11437 

25 S 8186 8631 9077 9528 9977 10423 11089 11535 

          

26 B 8264 8716 9181 9644 10095 10547 11229 11678 

26 Q 8663 9134 9617 10103 10574 11048 11764 12233 
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Effective July 1, 2022 

Bargaining Unit:  VR-704 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1 2 3 4 5 6 7 8 

22 Q 6574 6784 6994 7361 7721 8083 8456 8813 

22 S 6670 6883 7095 7453 7819 8180 8557 8914 

          

24 B 7553 7954 8373 8773 9180 9593 10195 10602 

24 Q 7896 8316 8748 9170 9590 10024 10656 11079 

24 S 7994 8409 8843 9264 9689 10125 10749 11181 

          

25 B 8051 8492 8939 9385 9831 10279 10939 11376 

25 Q 8410 8872 9336 9811 10278 10741 11431 11889 

25 S 8509 8972 9436 9904 10371 10835 11527 11991 

          

26 B 8590 9060 9544 10025 10494 10964 11673 12139 

26 Q 9005 9495 9997 10502 10992 11484 12229 12716 

 

 

Hired On or After April 1, 2013 
 

Effective July 1, 2014 

Bargaining Unit:  VR-704 
 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1 2 3 4 5 6 7 8 

22 Q 5871 6058 6245 6573 6896 7219 7552 7870 

22 S 5957 6146 6336 6656 6982 7304 7641 7960 

          

24 B 6408 6748 7104 7442 7787 8266 8922 9467 

24 Q 6698 7056 7421 7780 8136 8639 9325 9894 

24 S 6782 7134 7503 7859 8220 8725 9407 9984 
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25 B 6831 7204 7583 7961 8340 8857 9573 10159 

25 Q 7135 7527 7920 8323 8718 9256 10004 10617 

25 S 7219 7611 8005 8402 8799 9337 10089 10708 

          

26 B 7287 7687 8096 8505 8902 9447 10216 10840 

26 Q 7640 8055 8482 8909 9325 9896 10702 11356 

          

27 B 7781 8203 8637 9074 9499 10082 10901 11568 

 

 

Effective January 1, 2020 

Bargaining Unit:  VR-704 

 

Pay 

Grade 

Pay Plan 

Code 

S T E P S 

1 2 3 4 5 6 7 8 

22 Q 5959 6149 6339 6672 6999 7327 7665 7988 

22 S 6046 6238 6431 6756 7087 7414 7756 8079 

          

24 B 6504 6849 7211 7554 7904 8390 9056 9609 

24 Q 6798 7162 7532 7897 8258 8769 9465 10042 

24 S 6884 7241 7616 7977 8343 8856 9548 10134 

          

25 B 6933 7312 7697 8080 8465 8990 9717 10311 

25 Q 7242 7640 8039 8448 8849 9395 10154 10776 

25 S 7327 7725 8125 8528 8931 9477 10240 10869 

          

26 B 7396 7802 8217 8633 9036 9589 10369 11003 

26 Q 7755 8176 8609 9043 9465 10044 10863 11526 

 

 

Effective July 1, 2020 

Bargaining Unit:  VR-704 

 

S T E P S 
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Pay 

Grade 

Pay Plan 

Code 1 2 3 4 5 6 7 8 

22 Q 6084 6278 6472 6812 7146 7481 7826 8156 

22 S 6173 6369 6566 6898 7236 7570 7919 8249 

          

24 B 6641 6993 7362 7713 8070 8566 9246 9811 

24 Q 6941 7312 7690 8063 8431 8953 9664 10253 

24 S 7029 7393 7776 8145 8518 9042 9749 10347 

          

25 B 7079 7466 7859 8250 8643 9179 9921 10528 

25 Q 7394 7800 8208 8625 9035 9592 10367 11002 

25 S 7481 7887 8296 8707 9119 9676 10455 11097 

          

26 B 7551 7966 8390 8814 9226 9790 10587 11234 

26 Q 7918 8348 8790 9233 9664 10255 11091 11768 

 

 

Effective July 1, 2021 

Bargaining Unit:  VR-704 

 

Pay 

Grade 

Pay Plan 

Code 

S T E P S 

1 2 3 4 5 6 7 8 

22 Q 6324 6526 6728 7081 7428 7776 8135 8478 

22 S 6417 6621 6825 7170 7522 7869 8232 8575 

          

24 B 6903 7269 7653 8018 8389 8904 9611 10199 

24 Q 7215 7601 7994 8381 8764 9307 10046 10658 

24 S 7307 7685 8083 8467 8854 9399 10134 10756 

          

25 B 7359 7761 8169 8576 8984 9542 10313 10944 

25 Q 7686 8108 8532 8966 9392 9971 10776 11437 

25 S 7776 8199 8624 9051 9479 10058 10868 11535 

          

26 B 7849 8281 8721 9162 9590 10177 11005 11678 
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26 Q 8231 8678 9137 9598 10046 10660 11529 12233 

 

 

Effective July 1, 2022 

Bargaining Unit:  VR-704 

 

Pay 

Grade 

Pay Plan 

Code 

S T E P S 

1 2 3 4 5 6 7 8 

22 Q 6574 6784 6994 7361 7721 8083 8456 8813 

22 S 6670 6883 7095 7453 7819 8180 8557 8914 

          

24 B 7176 7556 7955 8335 8720 9256 9991 10602 

24 Q 7500 7901 8310 8712 9110 9675 10443 11079 

24 S 7596 7989 8402 8801 9204 9770 10534 11181 

          

25 B 7650 8068 8492 8915 9339 9919 10720 11376 

25 Q 7990 8428 8869 9320 9763 10365 11202 11889 

25 S 8083 8523 8965 9409 9853 10455 11297 11991 

          

26 B 8159 8608 9065 9524 9969 10579 11440 12139 

26 Q 8556 9021 9498 9977 10443 11081 11984 12716 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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Section 310.APPENDIX A   Negotiated Rates of Pay 

 

Section 310.TABLE T   HR-010 (Teachers of Deaf, IFT)  
 

 
Title Title Code Bargaining Unit Pay Plan Code 

Educator 13100 HR-010 N 

 

 

Effective July 1, 2015 

Bargaining Unit: HR-010 
 

 Educational 

Level 

S T E P S 

Lane 1c 1b 1a 1 2 3 4 5 6 7 8 

1 BA 3135 3238 3342 3445 3635 3832 4023 4229 4427 4854 5049 

2 BA + 8 Hours 3234 3341 3447 3554 3744 3949 4154 4370 4576 5014 5215 

3 BA + 16 Hours 3316 3425 3535 3644 3860 4076 4288 4493 4720 5178 5385 

4 BA + 24 Hours 3409 3521 3634 3746 3973 4196 4418 4648 4868 5344 5560 

5 MA 3514 3630 3746 3862 4088 4317 4548 4786 5011 5501 5721 

6 MA + 16 Hours 3597 3716 3834 3953 4182 4412 4646 4886 5110 5607 5828 

7 MA + 32 Hours 3706 3829 3951 4073 4301 4535 4772 5010 5239 5743 5973 

 

 

Effective August 16, 2019 

Bargaining Unit: HR-010 

 

 Educational 

Level 

S T E P S 

Lane 1c 1b 1a 1 2 3 4 5 6 7 8 

1 BA 3135 3238 3342 3445 3635 3832 4023 4229 4427 4854 5049 

2 BA + 8 Hours 3234 3341 3447 3554 3744 3949 4154 4370 4576 5014 5215 

3 BA + 16 Hours 3316 3425 3535 3644 3860 4076 4288 4493 4720 5178 5385 

4 BA + 24 Hours 3409 3521 3634 3746 3973 4196 4418 4648 4868 5344 5560 

5 MA 3514 3630 3746 3862 4088 4317 4548 4786 5011 5501 5721 

6 MA + 16 Hours 3597 3716 3834 3953 4182 4412 4646 4886 5110 5607 5828 

7 MA + 32 Hours 3706 3829 3951 4073 4301 4535 4772 5010 5239 5743 5973 
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Effective January 1, 2020 

Bargaining Unit: HR-010 

 

 Educational 

Level 

S T E P S 

Lane 1c 1b 1a 1 2 3 4 5 6 7 8 

1 BA 3182 3287 3392 3497 3690 3889 4083 4292 4493 4927 5125 

2 BA + 8 Hours 3283 3391 3499 3607 3800 4008 4216 4436 4645 5089 5293 

3 BA + 16 Hours 3366 3476 3588 3699 3918 4137 4352 4560 4791 5256 5466 

4 BA + 24 Hours 3460 3574 3689 3802 4033 4259 4484 4718 4941 5424 5643 

5 MA 3567 3684 3802 3920 4149 4382 4616 4858 5086 5584 5807 

6 MA + 16 Hours 3651 3772 3892 4012 4245 4478 4716 4959 5187 5691 5915 

7 MA + 32 Hours 3762 3886 4010 4134 4366 4603 4844 5085 5318 5829 6063 

 

 

Effective August 16, 2020 

Bargaining Unit: HR-010 

 

 Educational 

Level 

S T E P S 

Lane 1c 1b 1a 1 2 3 4 5 6 7 8 

1 BA 3249 3356 3463 3570 3767 3971 4169 4382 4587 5030 5233 

2 BA + 8 Hours 3352 3462 3572 3683 3880 4092 4305 4529 4743 5196 5404 

3 BA + 16 Hours 3437 3549 3663 3777 4000 4224 4443 4656 4892 5366 5581 

4 BA + 24 Hours 3533 3649 3766 3882 4118 4348 4578 4817 5045 5538 5762 

5 MA 3642 3761 3882 4002 4236 4474 4713 4960 5193 5701 5929 

6 MA + 16 Hours 3728 3851 3974 4096 4334 4572 4815 5063 5296 5811 6039 

7 MA + 32 Hours 3841 3968 4094 4221 4458 4700 4946 5192 5430 5951 6190 

 

 

Effective August 16, 2021 

Bargaining Unit: HR-010 

 

 Educational 

Level 

S T E P S 

Lane 1c 1b 1a 1 2 3 4 5 6 7 8 

1 BA 3377 3489 3600 3711 3916 4128 4334 4555 4768 5229 5440 

2 BA + 8 Hours 3484 3599 3713 3828 4033 4254 4475 4708 4930 5401 5617 
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3 BA + 16 Hours 3573 3689 3808 3926 4158 4391 4618 4840 5085 5578 5801 

4 BA + 24 Hours 3673 3793 3915 4035 4281 4520 4759 5007 5244 5757 5990 

5 MA 3786 3910 4035 4160 4403 4651 4899 5156 5398 5926 6163 

6 MA + 16 Hours 3875 4003 4131 4258 4505 4753 5005 5263 5505 6041 6278 

7 MA + 32 Hours 3993 4125 4256 4388 4634 4886 5141 5397 5644 6186 6435 

 

 

Effective August 16, 2022 

Bargaining Unit: HR-010 

 

 Educational 

Level 

S T E P S 

Lane 1c 1b 1a 1 2 3 4 5 6 7 8 

1 BA 3510 3627 3742 3858 4071 4291 4505 4735 4956 5436 5655 

2 BA + 8 Hours 3622 3741 3860 3979 4192 4422 4652 4894 5125 5614 5839 

3 BA + 16 Hours 3714 3835 3958 4081 4322 4564 4800 5031 5286 5798 6030 

4 BA + 24 Hours 3818 3943 4070 4194 4450 4699 4947 5205 5451 5984 6227 

5 MA 3936 4064 4194 4324 4577 4835 5093 5360 5611 6160 6406 

6 MA + 16 Hours 4028 4161 4294 4426 4683 4941 5203 5471 5722 6280 6526 

7 MA + 32 Hours 4151 4288 4424 4561 4817 5079 5344 5610 5867 6430 6689 

 

 

NOTES:  Employer – "Employer" refers to the Departments of Central Management Services  

and Human Services. 

 

Staff Meetings – Once each month, Educators will attend a staff meeting beginning at 

3:10 p.m. and ending no later than 3:55 p.m.  Compensation for attendance shall be 

in an amount equal to one hour's pay at the employee's hourly rate.  The date od the 

meeting shall be announced to the employees no later than 15 calendar days prior 

to the day of the meeting. 

 

Individual Education Program (IEP) and Evaluation Report (ER) – As much as 

possible, IEPs and ERs will be scheduled during the educators' regularly scheduled 

teaching day.  In instances where IEPs and ERs cannot be scheduled from 8:05 

a.m.-3::00 p.m. because of scheduling problems, special requests made by parents 

and/or Local Education Associations (LEAs), IEPs will be scheduled after regular 

work hours. If an IEP or ER is scheduled or continues beyond 3:00 p.m. the 

educator will be paid the appropriate hourly rate. If an IEP or ER is scheduled or 
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continues during the Educator's duty free lunch, the Educator will be afforded a 

duty free lunch or be paid the appropriate hourly rate as determined by the Educator 

and approved by the Supervising Principal. 

 

Required Meeting – If an Educator is required to attend a meeting beyond the work 

year as defined in Section 4.3 of the Agreement or the teaching day as defined in 

Section 4.1 of the Agreement, the Educator shall be compensated at the individual's 

hourly rate of pay, subject to the approval of the Supervising Principal. The 

sections state:  Educators will work a normal academic year teaching schedule of 

180 days within a 185 day minimum term which will insure at least 176 days of 

actual pupil attendance as enumerated on form IOE-33-03 (Rev. January 1, 1996) 

and as approved by the Director of Central Management Services.  The regular 

teaching day shall commence at 8:05 a.m. and shall terminate at 3:00 p.m. 

 

Free Lunch – Educators shall receive one 40 minute duty free lunch period without a 

lunch provided unless prior to the beginning of each semester Educators notify the 

Superintendent in writing of their desire to take their lunch with the students in the 

cafeteria.  Such a lunch shall be provided without cost.  For Educators receiving 

free lunch the Superintendent will at the Superintendent's discretion assign 

Educators to cafeteria duty. Educators will remain at their designated cafeteria 

assignments until students have fully completed the lunch meal.  In the event that 

circumstances occur which preclude providing lunch to Educators without cost, the 

Educators shall receive one 40-minute duty free lunch period. 

 

Professional Meeting – With prior written approval of the Superintendent, Educators 

shall be allowed time away from work with pay to attend the following professional 

meetings: i. Illinois Teachers of Hard of Hearing/Deaf Individuals. ii IFT sponsored 

workshops for Educators and other professional meetings where appropriate and 

beneficial to the school's program. iii. The Employer shall not be responsible for 

any travel or subsistent expenses incurred by the Educator(s) unless mutually 

agreed otherwise. 

 

Timer or Scorekeeper – Educators assigned to the activities of Timer or Scorekeeper, 

as listed in Schedule B of the Agreement and 310.Appendix A Table U, shall be 

responsible for all home games within that assignment and shall be responsible for 

obtaining a replacement when necessary.  Except in cases of emergency, the 

Educator must notify the Athletic Director or his/her designee not less than 24 

hours prior to the scheduled event of his/her inability to attend and inability to find 

a replacement. In such cases the Athletic Director or his/her designee shall assign a 
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replacement. Pay for any replacements shall be the responsibility of the Educator 

regularly assigned to the activity. 

 

Paid Time Off for Union Business, General Provisions – Employees, Business Agent 

and Local Union Representatives shall be allowed reasonable time with pay during 

work hours, except during periods of student contact time, to file, investigate, and 

process grievances, provided that such activity does not substantially interfere with 

the employer's operation.  Employees shall, after giving appropriate notice to their 

supervisors, be allowed reasonable time off with pay during working hours to 

attend grievance hearings or meetings called or agreed to by the Employer, if such 

Educators are entitled or required to attend such meetings by virtue of being Union 

representatives, Business Agent, witnesses, or grievants. 

 

Paid Time Off for Union Business, Time Off for Labor/Management Meetings – For 

the purpose of maintaining communications between Labor and Management and 

to cooperatively discuss and solve problems of mutual concern, meetings shall be 

held between the union representatives and management.  An Educator who by 

virtue of his/her status as a Union representative, Business Agent, or witness, is 

entitled or required to attend labor/management meetings or other meetings called 

or agreed to by the employer, shall be paid for work time so used, provided the 

Educator has received permission from the supervisor for such attendance. The 

supervisor will not withhold permission unless the Educator's absence would 

substantially interfere with operations.  Time off with pay does not include time 

spent by the Educator or Union representative during non-scheduled work hours. 

 

Paid Time Off for Union Business, Time Off for Union Meetings, Caucuses, or 

Conventions – Time off with pay does not include time spent by the Educator or 

Union representative during non-scheduled work hours. 

 

Paid Time Off for Union Business, Limitations on Time Off for Labor/Management 

Meetings – Employees, Business Agent, and Union representatives may be called 

to scheduled or unscheduled sessions to conduct Union business.  Time off work 

with pay is not allowed an Educator for purposes of participating in sessions called 

by a Union. Earned paid time off, such as vacation, holiday, or personal leave, may 

be used for such purposes provided the constraints and procedures related to these 

types of time off are observed. 

 

Paid Time Off for Union Business, Union Representation at Employee Orientation 

Meeting – The Union Business Agent or other Local 919 representative shall be 
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allowed one hour of paid time to participate in new employee orientation conducted 

for new bargaining unit members. 

 

Suspension Pending Discharge – The employer may suspend an employee without pay 

up to thirty days pending a decision on discharge of the employee. Such actions 

shall not be subject to the grievance procedure, however if suspension pending 

discharge is replaced by another disciplinary action, written notice will be issued 

and such action may be subject to the grievance procedure. 

 

Class Size – Both parties of the Agreement recognize that class size may vary and 

agree that good faith efforts should be made to avoid excessive class size. In no 

case shall class size be used as a punitive measure.  In cases of significant, 

permanent class size changes, the parties recognize the obligation to negotiate over 

the impact on wages, hours and conditions of employment. 

 

Substitute Teachers – If a substitute teacher from the substitute list cannot be provided, 

a teacher who has a preparation period and wants to act as the substitute teacher, 

may be used as a substitute teacher and be reimbursed at his/her hourly rate of pay 

in addition to his/her contractual rate of pay. 

 

Fitness for Duty – When the Employer has requested a fitness for duty evaluation 

which determines the employee is unfit for duty and the employee's physician 

certifies the employee is fit for duty, the Employer may rely upon the decision of 

the impartial physician as to the employee's fitness for duty. Such examination shall 

be paid for by the employer. 

 

On-the-job Injury – An Educator who suffers an on-the-job injury or contracts a 

service-connected disease shall be allowed full pay during the first five calendar 

days of absence without utilization of any accumulated sick leave or other benefits. 

Thereafter, the Educator shall be permitted to utilize accumulated sick leave. In the 

event such service-connected injury or illness becomes a subject of an award by the 

Industrial Commission, the Educator shall restore to the Employer the dollar 

equivalent which duplicates payment received as sick leave days, and the 

Educator's sick leave account shall be credited with sick leave day equivalents. 

 

Leave for Military Physical Examinations – Educators who are drafted into military 

service shall be allowed up to three days leave with pay to take a physical 

examination required by such draft. Upon request, the Educator must provide the 
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employing agency with certification by a responsible authority that the period of 

leave was actually used for such purpose. 

 

Court Appearances – Any permanent Educator called for jury duty or subpoenaed by a 

legislative, judicial, or administrative tribunal, shall be allowed time away from 

work with pay, except in matters of non-work related personal litigation, for such 

purposes. Upon receiving the sum paid for jury service or witness fees, the 

Educator shall submit the warrant, or its equivalent, to the Employer to be returned 

to the fund in the State Treasury from which the original payroll warrant was 

drawn. Provided, however, an Educator may elect to fulfill such call or subpoena 

on accrued time off and personal leave and retain the full amount received for such 

service. An Educator called for reasons contained herein shall have such days 

considered as days worked for the purpose of scheduling and shall be given 

commensurate days off from work on his/her next scheduled work day(s) for any 

days which he/she would otherwise not have worked. 

 

Administrative Certification – Effective September 1, 1995, educators with 

administrative certification shall be allowed one day each school year, without loss 

of pay, to attend administrators academy workshops needed to maintain 

certification. 

 

Maternity/Paternity Leave – All bargaining unit members who show proof of their 

pregnancy or that of their female partner in the first 20 weeks will be eligible for 

ten weeks (50 work days) paid maternity/paternity leave for each pregnancy 

resulting in a birth or multiple births. Such proof shall be provided to the Employer 

no later than the 24th week of pregnancy. Should both parents be bargaining unit 

members they shall each be eligible for ten weeks paid maternity/paternity leave, 

which may be taken consecutively or concurrently. Regardless of the number of 

pregnancies in a year, no employee shall receive more than 10 weeks (50 work 

days) of paid leave under this section per year. The State shall require proof of the 

birth. In addition, non-married male employees may be required to provide proof of 

paternity such as a birth certificate or other appropriate documentation confirming 

paternity. Leaves under this Section shall also be granted in cases of a full term still 

born child for a maximum of five weeks.  All bargaining unit members are eligible 

for ten weeks (50 days) of paid leave with a new adoption, with the leave to 

commence when physical custody of the child has been granted to the member, 

provided that the member can show that the formal adoption process is underway. 

The agency personnel office must be notified, and the member must submit proof 

that the adoption has been initiated. Should both parents be employees they shall 
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each be eligible for the 10 weeks of paid maternity/paternity leave, which may be 

taken consecutively or concurrently. Regardless of the number of adoptions in a 

year no employee shall receive more than 10 weeks (50 work days) of paid leave 

under this section per year. Employees are not eligible for the above referenced 

leave in the event the adoption is for a child with whom the employee has 

previously established residency.  Individual bargaining unit members utilizing 

maternity/paternity leave may choose a voluntary reduction of the total number of 

days granted to them under Section 21.12 of the Agreement and may choose to 

substitute other accrued time up to the full ten weeks (50 work days) granted for 

Maternity/Paternity Leave. 

 

Bereavement Leave – Upon request, employees shall be granted paid leave of up to 

two scheduled workdays to attend the funeral or similar service, for related travel 

and bereavement time upon the death of a member of the employee's immediate 

family. Leave shall be limited to one instance per calendar year.  Documentation of 

the reason for the funeral/bereavement leave, attendance at the funeral or similar 

service, and relationship to the deceased may be required.  Immediate family is 

defined pursuant to this Section as: father, mother, sister, brother, spouse, children, 

grandparent and grandchildren including relationships established by marriage.  For 

purposes of application of Bereavement Leave, relationships existing due to 

marriage will terminate upon death or divorce of the relative through whom the 

marriage relationship exists. Current marital status will be defined in accordance 

with State law. 

 

Change in Steps, Satisfactory Performance Increase – An Educator who has not 

attained Step 7 of the appropriate pay lane and whose level of performance has 

been at a satisfactory level of competence, shall be successively advanced in pay to 

the next higher step in the salary lane after one year of creditable service in the 

same class.  A satisfactory performance increase shall become effective on the first 

day of the month within which the required period of creditable service is reached.  

No satisfactory performance increase may be given after the effective date of 

separation. 

 

Change in Steps, Withholding Satisfactory Performance Increase – As an inducement 

toward attainment of satisfactory level of competence, Satisfactory Performance 

Increase may be withheld from an Educator who has not achieved a satisfactory 

level of performance. Such action must be supported by: i. A performance record 

showing less than satisfactory performance. This must be prepared by the 

appropriate supervisor, discussed with the Educator and approved by the agency 
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head prior to the date the increase would otherwise become effective. The 

performance record will not be invalidated by refusal of an Educator to sign. In 

such cases an explanatory comment shall be made on the record by the supervisor. 

This record will be preserved by the agency.  ii. Notice of withholding of 

Satisfactory Performance Increases to the Department of Central Management 

Services − It shall be reported upon completion of action required by (i) above, but 

not later than the submission of the payroll reflecting the denial of the increase. 

 

Change in Steps, Redetermination – A Satisfactory Performance Increase previously 

withheld shall be granted when the cause for withholding has been eliminated. 

Redetermination must be made at least annually. In such cases the increases will be 

effective the first day of the month following date of approval and will be preceded 

by the preparation and filing of a performance record within the agency indicating 

the attainment of satisfactory level of competence. 

 

General Increases – The pay rates for all bargaining unit classifications and steps shall 

be increased: by 1.50%, effective January 1, 2020; by 2.10%, effective August 16, 

2020; by 3.95%, effective August 16, 2021; and by 3.95%, effective August 16, 

2022.  Pay rates for each step and their effective dates are listed in the rate tables in 

this Section. 

 

Change in Educational Pay Lanes – An Educator shall advance vertically on the salary 

schedule by obtaining additional college credits from accredited institutions of 

higher learning. The B.A. plus hours and M.A. plus hours must be earned in course 

work bearing previous written approval of the Superintendent.  Salary adjustments 

on the basis of earning additional professional training will be made upon 

presentation of an official notice from the institution granting the credit in the form 

of an official transcript.  The increase in salary will become effective with the pay 

period following the pay period in which work was performed with the additional 

professional training, provided that notice be given ten days prior to the pay period. 

 

Holiday Pay – Full-time Educators shall receive double time cash payment for work 

performed on any holidays designated in the Rules of the Department of Central 

Management Services, which occur during the academic year. Such holidays shall 

be designated in the school calendar at the discretion of the Superintendent or 

his/her designee with the employees receiving a minimum four holidays per 

academic year and five holidays in an election year.  Beginning in academic year 

2005-2006 the employees shall receive, under the above provision, a minimum five 

holidays per academic year and six holidays in an election year. If school is 
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cancelled on a holiday and rescheduled for another pre-determined snow day, 

employees shall be entitled to double time cash payment for work performed on the 

rescheduled day. 

 

Vacation Pay – Permanent, full-time Educators shall earn vacation in accordance with 

the following schedule: 1-5 years completed, 5 vacation days paid; 6-9 years 

completed, 6 vacation days paid; 10-14 years completed, 10 vacation days paid; 15-

19 years completed, 13 vacation days paid; 20-25 years completed, 16 vacation 

days paid; 26+ years completed, 19 vacation days paid.  Payment for such vacation 

shall be paid in cash at the end of each academic year in which it was earned unless 

the Superintendent at his/her discretion grants Educator requests for vacation time 

use during the school year.  Subject to audit verification, the parties od the 

Agreement agree that any discrepancy in the administration of this section shall be 

adjusted for each individual employee upon separation or retirement as it relates to 

the appropriate number of vacation days per years of service.  For purposes of 

vacation pay, completion of year(s) of service shall mean completion of a full 

academic year, including an educator's first academic year. This provision applies 

to employees on the active payroll as of August 1, 1997. 

 

Summer Employment – Educators shall be in "non pay" status during the period 

between the ending of an academic year and the beginning of the subsequent 

academic year. However, when the school designates Educators to work during 

such period, the Educator shall be compensated for each full day worked at their 

daily rate of pay except for positions funded by grants. Educators during summer 

employment shall not accrue personal business or sick leave credits for such 

summer work. 

 

Payment for Specified Extracurricular Activities – No additional compensation shall 

be paid to an Educator unless he/she is assigned extracurricular activities as listed 

in 310.Appendix A Table U. The current pay scale as set forth in 310.Appendix A 

Table U shall remain at the current rates for the duration of this Agreement. 

310.Appendix A Table U shall remain in the contract for reference.  An Educator 

assigned to such extracurricular activities shall receive, in addition to the 

compensation provided in this Section, the appropriate compensation in 

310.Appendix A Table U. The appropriate amount will be paid in one warrant at 

the end of the season or academic year. 
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School Improvement Pay – For the addition of 6 designated school improvement 

meetings, full time educators shall earn one day of comp time, to be paid at their 

daily rate of pay, in June of the academic year. 

 

180 Day Rate Pay Calculation – The monthly salary multiplied by twelve and divided 

by 180 days shall equal the daily rate of pay. The daily rate of pay divided by 6.25 

shall equal the hourly rate of pay.  If an educator separates from employment prior 

the completion of the 180-day school calendar year, the educator shall receive 

payment for the days utilizing the following formula. The actual days worked will 

be multiplied by their daily rate of pay and then subtracting the salary already 

received from the Employer.  Educators completing the full 180 days of the school 

calendar year shall receive their full annual salary for the year. 

 

2015-2019 Salary History – Employees shall have their salary history rebuilt and 

employees shall be placed on the correct step and/or longevity for the salary steps 

missed during the 2015-2019 contract years. 

 

Bilingual Pay − For positions for which job descriptions require the use of sign 

language, or which require the employee to be bilingual, bilingual pay is paid on a 

percentage scale based on the sign communication proficiency interview (SCPI) 

test.  An employee is paid the following percentage of the employee's monthly base 

salary depending on the skill level that the employee achieved on the SCPI test and 

paid monthly as bilingual pay in addition to the base salary: 

 

1% Survival 

2% Survival Plus 

3% Intermediate 

4% Intermediate Plus 

5% Advanced 

 

Longevity Pay – Effective August 16, 2000, the Step 7 was increased by $25 per 

month for the employees who attained 10 years of continuous service and have 

three or more years of creditable service on Step 7 in the same pay grade.  Effective 

August 16, 2004, the Step 8 rate was increased by $25 per month for the employees 

who attained 10 years of continuous service and have three years or more years of 

creditable service on Step 8 in the same or higher pay grade.  For the employees 

who attained 15 years of continuous service and have three or more years of 

creditable service on Step 8 in the same or higher pay grade, the Step 8 rate was 

raised by $50 per month.  Longevity is paid each month per calendar year.  
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Effective August 16, 2010, the Step 8 was raised by $50 per month for the 

employees who attained 10 years of continuous service and have three or more 

years of creditable service on Step 8 in the same or higher pay grade on or before 

August 16, 2010.  For the employees who attained 15 years of continuous service 

and have three or more years of creditable service on Step 7 in the same or higher 

pay grade on or before August 16, 2010, the Step 8 rate was increased by $75 per 

month.  Effective August 16, 2013, the Step 8 was raised by $25 per month to $75 

per month for the employees who attained 10 years of continuous service and have 

three or more years of creditable service on Step 8 in the same or higher pay grade 

on or before August 16, 2013.  For the employees who attained 15 years of 

continuous service and have three or more years of creditable service on Step 8 in 

the same or higher pay grade on or before August 16, 2013, the Step 8 rate was 

increased by $25 per month to $100 per month.  Employees who are eligible for 

longevity on or before January 1, 2002 shall continue to receive longevity pay after 

being placed on Step 8 while they remain in the same or lower pay grade.  

Employees not eligible for longevity pay on or before the date they are placed on 

Step 8 shall begin to receive longevity pay after three years or more of creditable 

service on Step 8. 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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Section 310.APPENDIX A   Negotiated Rates of Pay 

 

Section 310.TABLE V   CU-500 (Supervisory Employees in Corrections and Juvenile 

Justice, AFSCME)  
 

Title Title Code Bargaining Unit Pay Grade 

Correctional Casework Supervisor 09655 CU-500 20 

Correctional Lieutenant 09673 CU-500 19 

Corrections Clerk III 09773 CU-500 16 

Corrections Food Service Supervisor III 09795 CU-500 18 

Corrections Identification Supervisor 09800 CU-500 19 

Corrections Industry Supervisor 09807 CU-500 18 

Corrections Laundry Manager II 09809 CU-500 17 

Corrections Leisure Activity Specialist IV 09814 CU-500 20 

Corrections Maintenance Supervisor 09822 CU-500 17 

Corrections Residence Counselor II 09838 CU-500 17 

Corrections Supply Supervisor III 09863 CU-500 18 

Corrections Treatment Officer Supervisor 09865 CU-500 21 

Juvenile Justice Supervisor 21980 CU-500 21 

Juvenile Justice Youth and Family 

Specialist Supervisor 

21995 CU-500 22 

Property and Supply Clerk III 34793 CU-500 08 

Public Service Administrator, Option 7 37015 CU-500 24 

Storekeeper III 43053 CU-500 13 

 

NOTES:  Maximum Security Pay – Effective January 1, 2018, for all employees who are 

currently receiving maximum security pay, and are not working at a maximum-

security facility, the maximum-security pay shall be removed. 

Stipend – Effective June 30, 2019, and paid upon ratification of the collective 

bargaining agreementAgreement signed August 21, 2019, provided that ratification 

occurs prior to August 15, 2019, all bargaining unit employees shall receive a one-

time stipend of $2,500 prorated by 25% for each year the employee was employed 

from July 1, 2015 through June 30, 2019. 

 

Sub-Steps – Step 1a, 1b, and 1c shall be implemented for all employees hired on or 

after May 20, 2013, with a 3% step differential.  Effective July 1, 2019, Step 1a, 

1b, and 1c shall be increased by $25 per month, with subsequent $25 per month 

increases effective.  Effective July 1, 2020 and, Step 1a, 1b, and 1c shall be 

increased by an additional $25 per month.  Effective July 1, 2021, Step 1a, 1b, and 

1c shall be increased by an additional $25 per month.  The rates are set out in the 
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rate tables below. 

 

General Increases – The payEffective January 1, 2020, the pay rates for all bargaining 

unit classifications and steps shall be increased by the specified percentage 

amounts effective on the following dates:  January 1, 2020, 1.50%; which rates are 

set out in a rate table below.  Effective July 1, 2020, the pay rates for all bargaining 

unit classifications and steps shall be increased by 2.10%; which rates are set out in 

a rate table below.  Effective July 1, 2021, the pay rates for all bargaining unit 

classifications and steps shall be increased by 3.95%; and which rates are set out in 

rate table below.  Effective July 1, 2022, the pay rates for all bargaining unit 

classifications and steps shall be increased by 3.95%, which rates are set out in a 

rate table below.  Pay rates for each step and their effective dates are listed in the 

rate tables in this Section. 

 

Longevity Pay – Effective July 1, 2013 and 2014, the pay rates for all unit 

classifications and steps shall be increased by 2%.  Effective July 1, 2013, the Step 

8 rate shall be increased by $25 per month to $75 per month for those employees 

who attain 10 years of continuous service and three or more years of creditable 

service on Step 8 in the same or higher pay grade on or before July 1, 2013. For 

those employees who attain 15 years of continuous service and have three or more 

years of creditable service on Step 8 in the same or higher pay grade on or before 

July 1, 2013, the Step 8 rate shall be increased by $25 per month to $100 per 

month. 

 

Shift Differential Pay –  Employees shall be paid a shift differential of $0.52 per hour 

in addition to their base salary rate for all hours worked if their normal work 

schedule for that day provides that they are scheduled to work and they work ½ or 

more of the work hours before 7:00 a.m. or after 3:00 p.m.  Effective January 1, 

2009, employees shall be paid a shift differential of $0.75 per hour in addition to 

their base salary based on the criteria in this Note.  Effective July 1, 2009, 

employees shall be paid a shift differential of $0.80 per hour in addition to their 

base salary based on the criteria in this Note.  Incumbents who currently receive a 

percentage shift differential providing more than the cents per hour indicated above 

based on the base rate of pay prior to the effective date shall have the percentage 

converted to the cents per hour equivalent rounded to the nearest cent and shall 

continue to receive the higher cents per hour rate.  When, in past practice, the 

payment has been for all paid time, it shall continue as such.  Such payment shall 

be for all paid time irrespective of the past practice.  This shall not apply to 
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employees who because of "flex time" scheduling made at their request are 

scheduled and work hours which would otherwise qualify them for premium pay. 

 

 

Effective July 1, 2019 

Bargaining Unit:  CU-500 

 

03.5 Q 2763 2852 2942 3008 3082 3165 3241 3314 3398 3542 3685 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

08 Q 3146 3249 3352 3430 3536 3640 3756 3857 3968 4149 4317 

             

13 Q 3738 3860 3983 4080 4232 4399 4569 4728 4904 5180 5387 

             

16 Q 4249 4388 4527 4641 4844 5061 5271 5481 5705 6028 6269 

16 S 4323 4465 4607 4724 4931 5148 5355 5569 5790 6117 6361 

             

17 Q 4446 4592 4737 4858 5086 5315 5535 5761 5989 6342 6593 

17 S 4525 4673 4822 4945 5171 5402 5622 5847 6072 6428 6685 

             

18 Q 4674 4827 4981 5109 5356 5602 5854 6089 6332 6701 6970 

18 S 4758 4914 5070 5201 5443 5690 5939 6178 6416 6790 7062 

             

19 Q 4929 5090 5253 5389 5658 5917 6191 6447 6715 7111 7396 

19 S 5006 5170 5334 5473 5740 6002 6278 6532 6800 7200 7489 

             

20 Q 5200 5371 5542 5688 5966 6242 6534 6812 7092 7515 7816 

20 S 5280 5452 5626 5774 6056 6333 6624 6903 7178 7604 7909 

             

21 Q 5482 5662 5842 5997 6303 6597 6907 7217 7514 7976 8295 

21 S 5564 5746 5929 6086 6387 6688 6993 7305 7599 8063 8386 

             

22 Q 5704 5892 6079 6241 6564 6642 7200 7529 7841 8320 8650 

22 S 5786 5977 6166 6331 6644 6967 7283 7615 7927 8407 8741 
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24 Q 6526 6741 6955 7144 7519 7904 8280 8657 9044 9607 9994 

24 S 6603 6820 7036 7229 7601 7991 8367 8743 9133 9694 10081 

 

 

Effective January 1, 2020 

Bargaining Unit:  CU-500 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

08 Q 3193 3298 3402 3481 3589 3695 3812 3915 4028 4211 4382 

             

13 Q 3794 3918 4043 4141 4295 4465 4638 4799 4978 5258 5468 

             

16 Q 4313 4454 4595 4711 4917 5137 5350 5563 5791 6118 6363 

16 S 4388 4532 4676 4795 5005 5225 5435 5653 5877 6209 6456 

             

17 Q 4513 4661 4808 4931 5162 5395 5618 5847 6079 6437 6692 

17 S 4593 4743 4894 5019 5249 5483 5706 5935 6163 6524 6785 

             

18 Q 4744 4899 5056 5186 5436 5686 5942 6180 6427 6802 7075 

18 S 4829 4988 5146 5279 5525 5775 6028 6271 6512 6892 7168 

             

19 Q 5003 5166 5332 5470 5743 6006 6284 6544 6816 7218 7507 

19 S 5081 5248 5414 5555 5826 6092 6372 6630 6902 7308 7601 

             

20 Q 5278 5452 5625 5773 6055 6336 6632 6914 7198 7628 7933 

20 S 5359 5534 5710 5861 6147 6428 6723 7007 7286 7718 8028 

             

21 Q 5564 5747 5930 6087 6398 6696 7011 7325 7627 8096 8419 

21 S 5647 5832 6018 6177 6483 6788 7098 7415 7713 8184 8512 

             

22 Q 5790 5980 6170 6335 6662 6742 7308 7642 7959 8445 8780 

22 S 5873 6067 6258 6426 6744 7072 7392 7729 8046 8533 8872 
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24 Q 6624 6842 7059 7251 7632 8023 8404 8787 9180 9751 10144 

24 S 6702 6922 7142 7337 7715 8111 8493 8874 9270 9839 10232 

 

 

Effective July 1, 2020 

Bargaining Unit:  CU-500 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

08 Q 3285 3392 3498 3554 3664 3773 3892 3997 4113 4299 4474 

             

13 Q 3899 4025 4153 4228 4385 4559 4735 4900 5083 5368 5583 

             

16 Q 4429 4573 4716 4810 5020 5245 5462 5680 5913 6246 6497 

16 S 4505 4652 4799 4896 5110 5335 5549 5772 6000 6339 6592 

             

17 Q 4633 4784 4934 5035 5270 5508 5736 5970 6207 6572 6833 

17 S 4714 4868 5022 5124 5359 5598 5826 6060 6292 6661 6927 

             

18 Q 4869 5027 5187 5295 5550 5805 6067 6310 6562 6945 7224 

18 S 4955 5118 5279 5390 5641 5896 6155 6403 6649 7037 7319 

             

19 Q 5133 5299 5469 5585 5864 6132 6416 6681 6959 7370 7665 

19 S 5213 5383 5553 5672 5948 6220 6506 6769 7047 7461 7761 

             

20 Q 5414 5591 5768 5894 6182 6469 6771 7059 7349 7788 8100 

20 S 5497 5675 5855 5984 6276 6563 6864 7154 7439 7880 8197 

             

21 Q 5706 5893 6080 6215 6532 6837 7158 7479 7787 8266 8596 

21 S 5791 5979 6169 6307 6619 6931 7247 7571 7875 8356 8691 

             

22 Q 5937 6131 6325 6468 6802 6884 7461 7802 8126 8622 8964 

22 S 6021 6219 6414 6561 6886 7221 7547 7891 8215 8712 9058 
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24 Q 6788 7011 7232 7403 7792 8191 8580 8972 9373 9956 10357 

24 S 6868 7092 7317 7491 7877 8281 8671 9060 9465 10046 10447 

 

 

Effective July 1, 2021 

Bargaining Unit:  CU-500 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

08 Q 3440 3551 3661 3694 3809 3922 4046 4155 4275 4469 4651 

             

13 Q 4078 4209 4342 4395 4558 4739 4922 5094 5284 5580 5804 

             

16 Q 4629 4779 4927 5000 5218 5452 5678 5904 6147 6493 6754 

16 S 4708 4861 5014 5089 5312 5546 5768 6000 6237 6589 6852 

             

17 Q 4841 4998 5154 5234 5478 5726 5963 6206 6452 6832 7103 

17 S 4925 5085 5245 5326 5571 5819 6056 6299 6541 6924 7201 

             

18 Q 5086 5251 5417 5504 5769 6034 6307 6559 6821 7219 7509 

18 S 5176 5345 5513 5603 5864 6129 6398 6656 6912 7315 7608 

             

19 Q 5361 5533 5710 5806 6096 6374 6669 6945 7234 7661 7968 

19 S 5444 5621 5797 5896 6183 6466 6763 7036 7325 7756 8068 

             

20 Q 5653 5837 6021 6127 6426 6725 7038 7338 7639 8096 8420 

20 S 5739 5924 6111 6220 6524 6822 7135 7437 7733 8191 8521 

             

21 Q 5956 6151 6345 6460 6790 7107 7441 7774 8095 8593 8936 

21 S 6045 6240 6438 6556 6880 7205 7533 7870 8186 8686 9034 

             

22 Q 6197 6398 6600 6723 7071 7156 7756 8110 8447 8963 9318 

22 S 6284 6490 6692 6820 7158 7506 7845 8203 8539 9056 9416 
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24 Q 7081 7313 7543 7695 8100 8515 8919 9326 9743 10349 10766 

24 S 7164 7397 7631 7787 8188 8608 9014 9418 9839 10443 10860 

 

 

Effective July 1, 2022 

Bargaining Unit:  CU-500 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

08 Q 3576 3691 3806 3840 3959 4077 4206 4319 4444 4646 4835 

             

13 Q 4239 4375 4514 4569 4738 4926 5116 5295 5493 5800 6033 

             

16 Q 4812 4968 5122 5198 5424 5667 5902 6137 6390 6749 7021 

16 S 4894 5053 5212 5290 5522 5765 5996 6237 6483 6849 7123 

             

17 Q 5032 5195 5358 5441 5694 5952 6199 6451 6707 7102 7384 

17 S 5120 5286 5452 5536 5791 6049 6295 6548 6799 7197 7485 

             

18 Q 5287 5458 5631 5721 5997 6272 6556 6818 7090 7504 7806 

18 S 5380 5556 5731 5824 6096 6371 6651 6919 7185 7604 7909 

             

19 Q 5573 5752 5936 6035 6337 6626 6932 7219 7520 7964 8283 

19 S 5659 5843 6026 6129 6427 6721 7030 7314 7614 8062 8387 

             

20 Q 5876 6068 6259 6369 6680 6991 7316 7628 7941 8416 8753 

20 S 5966 6158 6352 6466 6782 7091 7417 7731 8038 8515 8858 

             

21 Q 6191 6394 6596 6715 7058 7388 7735 8081 8415 8932 9289 

21 S 6284 6486 6692 6815 7152 7490 7831 8181 8509 9029 9391 

             

22 Q 6442 6651 6861 6989 7350 7439 8062 8430 8781 9317 9686 

22 S 6532 6746 6956 7089 7441 7802 8155 8527 8876 9414 9788 
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24 Q 7361 7602 7841 7999 8420 8851 9271 9694 10128 10758 11191 

24 S 7447 7689 7932 8095 8511 8948 9370 9790 10228 10855 11289 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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Section 310.APPENDIX A   Negotiated Rates of Pay 

 

Section 310.TABLE W   RC-062 (Technical Employees, AFSCME) 

 

Title 

Title 

Code 

Bargaining 

Unit 

Pay 

Grade 

Accountant 00130 RC-062 14 

Accountant Advanced 00133 RC-062 16 

Accountant Supervisor 00135 RC-062 18 

Accounting and Fiscal Administration Career Trainee 00140 RC-062 12 

Activity Therapist 00157 RC-062 15 

Activity Therapist Coordinator 00160 RC-062 17 

Activity Therapist Supervisor 00163 RC-062 20 

Actuarial Assistant 00187 RC-062 16 

Actuarial Examiner 00195 RC-062 16 

Actuarial Examiner Trainee 00196 RC-062 13 

Actuarial Senior Examiner 00197 RC-062 19 

Actuary I 00201 RC-062 20 

Actuary II 00202 RC-062 24 

Agricultural Market News Assistant 00804 RC-062 12 

Agricultural Marketing Reporter 00807 RC-062 18 

Agricultural Marketing Representative 00810 RC-062 18 

Agriculture Land and Water Resource Specialist I 00831 RC-062 14 

Agriculture Land and Water Resource Specialist II 00832 RC-062 17 

Agriculture Land and Water Resource Specialist III 00833 RC-062 20 

Aircraft Pilot I  00955 RC-062 19 

Aircraft Pilot II  00956 RC-062 22 

Aircraft Pilot II – Dual Rating 00957 RC-062 23 

Appraisal Specialist I 01251 RC-062 14 

Appraisal Specialist II 01252 RC-062 16 

Appraisal Specialist III 01253 RC-062 18 

Arts Council Associate 01523 RC-062 12 

Arts Council Program Coordinator 01526 RC-062 18 

Arts Council Program Representative 01527 RC-062 15 

Assignment Coordinator 01530 RC-062 20 

Bank Examiner I 04131 RC-062 16 

Bank Examiner II 04132 RC-062 19 

Bank Examiner III 04133 RC-062 22 

Behavioral Analyst Associate 04355 RC-062 15 
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Behavioral Analyst I 04351 RC-062 17 

Behavioral Analyst II 04352 RC-062 19 

Business Administrative Specialist 05810 RC-062 16 

Business Manager 05815 RC-062 18 

Buyer 05900 RC-062 18 

Cancer Registrar I 05951 RC-062 14 

Cancer Registrar II 05952 RC-062 16 

Cancer Registrar III 05953 RC-062 20 

Cancer Registrar Assistant Manager 05954 RC-062 22 

Cancer Registrar Manager 05955 RC-062 24 

Capital Development Board Account Technician 06515 RC-062 11 

Capital Development Board Art in Architecture Technician 06533 RC-062 12 

Capital Development Board Construction Support Analyst 06520 RC-062 11 

Capital Development Board Project Technician 06530 RC-062 12 

Chemist I 06941 RC-062 16 

Chemist II 06942 RC-062 19 

Chemist III 06943 RC-062 21 

Child Protection Advanced Specialist 07161 RC-062 19 

Child Protection Associate Specialist 07162 RC-062 16 

Child Protection Specialist 07163 RC-062 18 

Child Support Specialist I 07198 RC-062 16 

Child Support Specialist II 07199 RC-062 17 

Child Support Specialist Trainee 07200 RC-062 12 

Child Welfare Associate Specialist 07216 RC-062 16 

Child Welfare Staff Development Coordinator IV 07204 RC-062 22 

Children and Family Service Intern – Option I 07241 RC-062 12 

Children and Family Service Intern – Option II 07242 RC-062 15 

Clinical Laboratory Technologist I 08220 RC-062 18 

Clinical Laboratory Technologist II 08221 RC-062 19 

Clinical Laboratory Technologist Trainee 08229 RC-062 14 

Communications Systems Specialist 08860 RC-062 23 

Community Management Specialist I 08891 RC-062 15 

Community Management Specialist II 08892 RC-062 17 

Community Management Specialist III 08893 RC-062 19 

Community Planner I 08901 RC-062 15 

Community Planner II 08902 RC-062 17 

Community Planner III 08903 RC-062 19 

Conservation Education Representative 09300 RC-062 12 

Conservation Grant Administrator I 09311 RC-062 18 



     ILLINOIS REGISTER            5093 

 20 

DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

Conservation Grant Administrator II 09312 RC-062 20 

Conservation Grant Administrator III 09313 RC-062 22 

Construction Program Assistant 09525 RC-062 12 

Correctional Counselor I  09661 RC-062 15 

Correctional Counselor II 09662 RC-062 17 

Correctional Counselor III 09663 RC-062 19 

Corrections Apprehension Specialist 09750 RC-062 19 

Corrections Industries Marketing Representative 09803 RC-062 17 

Corrections Law Library Assistant 09819 RC-062 14 

Corrections Leisure Activities Specialist I  09811 RC-062 15 

Corrections Leisure Activities Specialist II  09812 RC-062 17 

Corrections Leisure Activities Specialist III 09813 RC-062 19 

Corrections Parole Agent  09842 RC-062 17 

Corrections Senior Parole Agent 09844 RC-062 19 

Criminal Intelligence Analyst I 10161 RC-062 18 

Criminal Intelligence Analyst II 10162 RC-062 20 

Criminal Intelligence Analyst Specialist 10165 RC-062 22 

Criminal Justice Specialist I 10231 RC-062 16 

Criminal Justice Specialist II 10232 RC-062 20 

Criminal Justice Specialist Trainee 10236 RC-062 13 

Curator of the Lincoln Collection 10750 RC-062 16 

Data Processing Supervisor I 11435 RC-062 11 

Data Processing Supervisor II 11436 RC-062 14 

Data Processing Supervisor III 11437 RC-062 18 

Day Care Licensing Representative I 11471 RC-062 16 

Developmental Disabilities Council Program Planner I 12361 RC-062 12 

Developmental Disabilities Council Program Planner II 12362 RC-062 16 

Developmental Disabilities Council Program Planner III 12363 RC-062 18 

Dietary Manager I 12501 RC-062 16 

Dietary Manager II 12502 RC-062 18 

Dietitian  12510 RC-062 15 

Disability Appeals Officer  12530 RC-062 22 

Disability Claims Adjudicator I 12537 RC-062 16 

Disability Claims Adjudicator II 12538 RC-062 18 

Disability Claims Adjudicator Trainee 12539 RC-062 13 

Disability Claims Analyst 12540 RC-062 21 

Disability Claims Specialist 12558 RC-062 19 

Disaster Services Planner 12585 RC-062 19 

Document Examiner 12640 RC-062 22 
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Economic Development Representative I 12931 RC-062 17 

Economic Development Representative II 12932 RC-062 19 

Educational Diagnostician 12965 RC-062 12 

Employment Security Field Office Supervisor 13600 RC-062 20 

Employment Security Manpower Representative I 13621 RC-062 12 

Employment Security Manpower Representative II 13622 RC-062 14 

Employment Security Program Representative  13650 RC-062 14 

Employment Security Program Representative – Intermittent 13651 RC-062 14H 

Employment Security Service Representative  13667 RC-062 16 

Employment Security Service Representative (Intermittent) 13667 RC-062 16H 

Employment Security Specialist I 13671 RC-062 14 

Employment Security Specialist II 13672 RC-062 16 

Employment Security Specialist III 13673 RC-062 19 

Employment Security Tax Auditor I 13681 RC-062 17 

Employment Security Tax Auditor II 13682 RC-062 19 

Energy and Natural Resources Specialist I 13711 RC-062 15 

Energy and Natural Resources Specialist II 13712 RC-062 17 

Energy and Natural Resources Specialist III 13713 RC-062 19 

Energy and Natural Resources Specialist Trainee 13715 RC-062 12 

Engineering Technician IV (Department of Public Health) 13734 RC-062 18 

Environmental Health Specialist I 13768 RC-062 14 

Environmental Health Specialist II 13769 RC-062 16 

Environmental Health Specialist III 13770 RC-062 18 

Environmental Protection Associate 13785 RC-062 12 

Environmental Protection Specialist I 13821 RC-062 14 

Environmental Protection Specialist II 13822 RC-062 16 

Environmental Protection Specialist III 13823 RC-062 18 

Environmental Protection Specialist IV 13824 RC-062 22 

Equal Pay Specialist 13837 RC-062 17 

Executive I 13851 RC-062 18 

Executive II 13852 RC-062 20 

Financial Institutions Examiner I 14971 RC-062 16 

Financial Institutions Examiner II 14972 RC-062 19 

Financial Institutions Examiner III 14973 RC-062 22 

Financial Institutions Examiner Trainee 14978 RC-062 13 

Firearms Eligibility Analyst I 15371 RC-062 13 

Firearms Eligibility Analyst II 15372 RC-062 16 

Firearms Eligibility Analyst Trainee 15375 RC-062 11 

Fire Protection Specialist I 15351 RC-062 16 
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Flight Safety Coordinator 15640 RC-062 22 

Forensic Scientist I 15891 RC-062 18 

Forensic Scientist II 15892 RC-062 20 

Forensic Scientist III 15893 RC-062 22 

Forensic Scientist Trainee 15897 RC-062 15 

Gaming Licensing Analyst 17171 RC-062 15 

Gaming Operations Supervisor 17181 RC-062 26 

Gaming Senior Special Agent 17191 RC-062 23 

Gaming Shift Supervisor 17187 RC-062 24 

Gaming Special Agent 17192 RC-062 19 

Gaming Special Agent Trainee 17195 RC-062 14 

Gaming Unit Supervisor 17201 RC-062 26 

Guardianship Representative 17710 RC-062 17 

Habilitation Program Coordinator 17960 RC-062 17 

Handicapped Services Representative I 17981 RC-062 11 

Health Facilities Surveyor I 18011 RC-062 16 

Health Facilities Surveyor II 18012 RC-062 19 

Health Facilities Surveyor III 18013 RC-062 20 

Health Information Administrator 18041 RC-062 15 

Health Services Investigator I – Opt. A 18181 RC-062 19 

Health Services Investigator II – Opt. A 18185 RC-062 22 

Health Services Investigator II – Opt. C 18187 RC-062 25 

Historical Documents Conservator I 18981 RC-062 13 

Historical Exhibits Designer 18985 RC-062 15 

Historical Research Editor II 19002 RC-062 14 

Human Relations Representative 19670 RC-062 16 

Human Resources Representative 19692 RC-062 17 

Human Resources Specialist 19693 RC-062 20 

Human Rights Investigator I 19774 RC-062 16 

Human Rights Investigator II 19775 RC-062 18 

Human Rights Investigator III 19776 RC-062 19 

Human Rights Mediator 19771 RC-062 17 

Human Rights Specialist I 19778 RC-062 14 

Human Rights Specialist II 19779 RC-062 16 

Human Rights Specialist III 19780 RC-062 18 

Human Services Casework Manager 19788 RC-062 20 

Human Services Caseworker 19785 RC-062 16 

Human Services Grants Coordinator I 19791 RC-062 14 

Human Services Grants Coordinator II 19792 RC-062 17 
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Human Services Grants Coordinator III 19793 RC-062 20 

Human Services Grants Coordinator Trainee 19796 RC-062 12 

Human Services Sign Language Interpreter 19810 RC-062 16 

Iconographer 19880 RC-062 12 

Industrial and Community Development Representative I 21051 RC-062 17 

Industrial and Community Development Representative II 21052 RC-062 19 

Industrial Services Consultant I 21121 RC-062 14 

Industrial Services Consultant II 21122 RC-062 16 

Industrial Services Consultant Trainee 21125 RC-062 11 

Industrial Services Hygienist 21127 RC-062 19 

Industrial Services Hygienist Technician 21130 RC-062 16 

Industrial Services Hygienist Trainee 21133 RC-062 12 

Information Technology/Communication Systems Specialist I 21216 RC-062 19 

Information Technology/Communication Systems Specialist II 21217 RC-062 24 

Instrument Designer 21500 RC-062 18 

Insurance Analyst III 21563 RC-062 14 

Insurance Analyst IV 21564 RC-062 16 

Insurance Company Claims Examiner II 21602 RC-062 19 

Insurance Company Field Staff Examiner 21608 RC-062 16 

Insurance Company Financial Examiner Trainee 21610 RC-062 13 

Insurance Performance Examiner I 21671 RC-062 14 

Insurance Performance Examiner II 21672 RC-062 17 

Insurance Performance Examiner III 21673 RC-062 20 

Intermittent Unemployment Insurance Representative 21689 RC-062 12H 

Internal Auditor I 21721 RC-062 17 

Internal Security Investigator I, not Department of Corrections 21731 RC-062 18 

Internal Security Investigator II, not Department of 

Corrections 

21732 RC-062 21 

International Marketing Representative I, Department of 

Agriculture 

21761 RC-062 14 

Juvenile Justice Youth and Family Specialist, Option 1 21991 RC-062 18 

Juvenile Justice Youth and Family Specialist, Option 2 21992 RC-062 20 

KidCare Supervisor 22003 RC-062 20 

Labor Conciliator 22750 RC-062 20 

Laboratory Equipment Specialist 22990 RC-062 18 

Laboratory Quality Specialist I 23021 RC-062 19 

Laboratory Quality Specialist II 23022 RC-062 21 

Laboratory Research Specialist I 23027 RC-062 19 

Laboratory Research Specialist II 23028 RC-062 21 



     ILLINOIS REGISTER            5097 

 20 

DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

Land Acquisition Agent I 23091 RC-062 15 

Land Acquisition Agent II 23092 RC-062 18 

Land Acquisition Agent III 23093 RC-062 21 

Land Reclamation Specialist I 23131 RC-062 14 

Land Reclamation Specialist II 23132 RC-062 17 

Liability Claims Adjuster I 23371 RC-062 14 

Liability Claims Adjuster II 23372 RC-062 18 

Library Associate 23430 RC-062 12 

Life Sciences Career Trainee 23600 RC-062 12 

Liquor Control Special Agent II 23752 RC-062 15 

Local Historical Services Representative 24000 RC-062 17 

Local Housing Advisor I 24031 RC-062 14 

Local Housing Advisor II 24032 RC-062 16 

Local Housing Advisor III 24033 RC-062 18 

Local Revenue and Fiscal Advisor I 24101 RC-062 15 

Local Revenue and Fiscal Advisor II 24102 RC-062 17 

Local Revenue and Fiscal Advisor III 24103 RC-062 19 

Lottery Regional Coordinator 24504 RC-062 19 

Lottery Sales Representative 24515 RC-062 16 

Management Operations Analyst I 25541 RC-062 18 

Management Operations Analyst II 25542 RC-062 20 

Manpower Planner I 25591 RC-062 14 

Manpower Planner II 25592 RC-062 17 

Manpower Planner III 25593 RC-062 20 

Manpower Planner Trainee 25597 RC-062 12 

Medical Assistance Consultant I 26501 RC-062 13 

Medical Assistance Consultant II 26502 RC-062 16 

Medical Assistance Consultant III 26503 RC-062 19 

Mental Health Administrator I 26811 RC-062 18 

Mental Health Administrator II 26812 RC-062 20 

Mental Health Administrator Trainee 26817 RC-062 16 

Mental Health Recovery Support Specialist I 26921 RC-062 17 

Mental Health Recovery Support Specialist II 26922 RC-062 18 

Mental Health Specialist I 26924 RC-062 12 

Mental Health Specialist II 26925 RC-062 14 

Mental Health Specialist III 26926 RC-062 16 

Mental Health Specialist Trainee 26928 RC-062 11 

Meteorologist 27120 RC-062 18 

Methods and Procedures Advisor I 27131 RC-062 14 
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Methods and Procedures Advisor II 27132 RC-062 16 

Methods and Procedures Advisor III 27133 RC-062 20 

Methods and Procedures Career Associate I 27135 RC-062 11 

Methods and Procedures Career Associate II 27136 RC-062 12 

Methods and Procedures Career Associate Trainee 27137 RC-062 09 

Metrologist Associate 27146 RC-062 15 

Microbiologist I 27151 RC-062 16 

Microbiologist II 27152 RC-062 19 

Museum Theater Systems Technician (Abraham Lincoln 

Presidential Library and Museum) 

28700 RC-062 15 

Natural Resources Advanced Specialist 28833 RC-062 20 

Natural Resources Coordinator 28831 RC-062 15 

Natural Resources Specialist 28832 RC-062 18 

Oral Health Consultant 30317 RC-062 18 

Paralegal Assistant 30860 RC-062 14 

Pension and Death Benefits Technician I 30961 RC-062 12 

Pension and Death Benefits Technician II 30962 RC-062 19 

Plumbing Consultant (Department of Public Health) 32910 RC-062 22 

Police Training Specialist 32990 RC-062 17 

Private Secretary I 34201 RC-062 16 

Program Integrity Auditor I 34631 RC-062 16 

Program Integrity Auditor II 34632 RC-062 19 

Program Integrity Auditor Trainee 34635 RC-062 12 

Property Consultant 34900 RC-062 15 

Public Aid Investigator 35870 RC-062 19 

Public Aid Investigator Trainee 35874 RC-062 14 

Public Aid Lead Casework Specialist 35880 RC-062 17 

Public Aid Program Quality Analyst 35890 RC-062 19 

Public Aid Quality Control Reviewer 35892 RC-062 17 

Public Aid Quality Control Supervisor 35900 RC-062 19 

Public Aid Staff Development Specialist I 36071 RC-062 15 

Public Aid Staff Development Specialist II 36072 RC-062 17 

Public Health Educator Associate 36434 RC-062 14 

Public Health Program Specialist I 36611 RC-062 14 

Public Health Program Specialist II 36612 RC-062 16 

Public Health Program Specialist III 36613 RC-062 19 

Public Health Program Specialist Trainee 36615 RC-062 12 

Public Information Coordinator 36750 RC-062 18 

Public Information Officer III 37003 RC-062 19 
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Public Information Officer IV 37004 RC-062 21 

Public Safety Drug Screening Specialist 37006 RC-062 17 

Public Safety Inspector 37007 RC-062 16 

Public Safety Inspector Trainee 37010 RC-062 10 

Public Service Administrator, Option 8Z 37015 RC-062 19 

Public Service Administrator, Options 2, 6, 7 Gaming Board 

and Departments of Healthcare and Family Services and 

Revenue, 8C, 9A and 9B 

37015 RC-062 24 

Public Service Administrator, Options 8B and 8Y 37015 RC-062 23 

Railroad Safety Specialist I 37601 RC-062 19 

Railroad Safety Specialist II 37602 RC-062 21 

Railroad Safety Specialist III 37603 RC-062 23 

Railroad Safety Specialist IV 37604 RC-062 25 

Real Estate Investigator 37730 RC-062 19 

Real Estate Professions Examiner 37760 RC-062 22 

Recreation Worker I 38001 RC-062 12 

Recreation Worker II 38002 RC-062 14 

Rehabilitation Counselor 38145 RC-062 17 

Rehabilitation Counselor Senior 38158 RC-062 19 

Rehabilitation Counselor Trainee 38159 RC-062 15 

Rehabilitation Services Advisor I 38176 RC-062 20 

Rehabilitation Workshop Supervisor I 38194 RC-062 12 

Rehabilitation Workshop Supervisor II 38195 RC-062 14 

Rehabilitation Workshop Supervisor III 38196 RC-062 16 

Reimbursement Officer I 38199 RC-062 14 

Reimbursement Officer II 38200 RC-062 16 

Research Economist 38209 RC-062 18 

Research Scientist I 38231 RC-062 13 

Research Scientist II 38232 RC-062 16 

Research Scientist III 38233 RC-062 20 

Residential Services Supervisor 38280 RC-062 15 

Resource Planner I 38281 RC-062 17 

Resource Planner II 38282 RC-062 19 

Resource Planner III 38283 RC-062 22 

Retirement Benefits Representative (State Retirement 

Systems) 

38313 RC-062 12 

Retirement Benefits Representative Supervisor (State 

Retirement Systems) 

38314 RC-062 14 
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Retirement Benefits Representative Trainee (State Retirement 

Systems) 

38316 RC-062 10 

Retirement System Disability Specialist 38310 RC-062 19 

Revenue Audit Supervisor  38369 RC-062 25 

Revenue Audit Supervisor (states other than IL and not 

assigned to RC-062-29 – Hired prior to April 1, 2013)  

38369 RC-062 27 

Revenue Audit Supervisor (See Note – Hired prior to April 1, 

2013) 

38369 RC-062 29 

Revenue Auditor I  38371 RC-062 16 

Revenue Auditor I (states other than IL and not assigned to 

RC-062-21 – Hired prior to April 1, 2013) 

38371 RC-062 19 

Revenue Auditor I (See Note – Hired prior to April 1, 2013) 38371 RC-062 21 

Revenue Auditor II 38372 RC-062 19 

Revenue Auditor II (states other than IL and not assigned to 

RC-062-24 – Hired prior to April 1, 2013) 

38372 RC-062 22 

Revenue Auditor II (See Note – Hired prior to April 1, 2013) 38372 RC-062 24 

Revenue Auditor III  38373 RC-062 22 

Revenue Auditor III (states other than IL and not assigned to 

RC-062-26 – Hired prior to April 1, 2013) 

38373 RC-062 24 

Revenue Auditor III (See Note – Hired prior to April 1, 2013) 38373 RC-062 26 

Revenue Auditor Trainee  38375 RC-062 12 

Revenue Auditor Trainee (states other than IL and not 

assigned to RC-062-15 – Hired prior to April 1, 2013) 

38375 RC-062 13 

Revenue Auditor Trainee (See Note – Hired prior to April 1, 

2013) 

38375 RC-062 15 

Revenue Collection Officer I 38401 RC-062 15 

Revenue Collection Officer II 38402 RC-062 17 

Revenue Collection Officer III 38403 RC-062 19 

Revenue Collection Officer Trainee 38405 RC-062 12 

Revenue Computer Audit Specialist  38425 RC-062 23 

Revenue Computer Audit Specialist (states other than IL and 

not assigned to RC-062-27 – Hired prior to April 1, 2013) 

38425 RC-062 25 

Revenue Computer Audit Specialist (See Note – Hired prior to 

April 1, 2013) 

38425 RC-062 27 

Revenue Senior Special Agent 38557 RC-062 23 

Revenue Special Agent 38558 RC-062 19 

Revenue Special Agent Trainee 38565 RC-062 14 

Revenue Tax Specialist I 38571 RC-062 12 

Revenue Tax Specialist II (IL) 38572 RC-062 14 
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Revenue Tax Specialist II (states other than IL, CA or NJ) 38572 RC-062 17 

Revenue Tax Specialist II (CA or NJ) 38572 RC-062 19 

Revenue Tax Specialist III 38573 RC-062 17 

Revenue Tax Specialist Trainee 38575 RC-062 10 

Sex Offender Therapist I 40531 RC-062 17 

Sex Offender Therapist II 40532 RC-062 19 

Site Assistant Superintendent I 41071 RC-062 15 

Site Assistant Superintendent II 41072 RC-062 17 

Site Interpretive Coordinator 41093 RC-062 13 

Site Services Specialist I 41117 RC-062 15 

Site Services Specialist II 41118 RC-062 17 

Social Service Consultant I 41301 RC-062 18 

Social Service Consultant II 41302 RC-062 19 

Social Service Program Planner I 41311 RC-062 15 

Social Service Program Planner II 41312 RC-062 17 

Social Service Program Planner III 41313 RC-062 20 

Social Service Program Planner IV 41314 RC-062 22 

Social Services Career Trainee  41320 RC-062 12 

Social Worker I  41411 RC-062 17 

Staff Development Specialist I 41771 RC-062 18 

Staff Development Technician I 41781 RC-062 12 

Staff Development Technician II 41782 RC-062 15 

State Mine Inspector 42230 RC-062 19 

State Mine Inspector-at-Large 42240 RC-062 21 

State Police Field Specialist I 42001 RC-062 18 

State Police Field Specialist II 42002 RC-062 20 

Statistical Research Specialist I 42741 RC-062 12 

Statistical Research Specialist II 42742 RC-062 14 

Statistical Research Specialist III 42743 RC-062 17 

Storage Tank Safety Specialist 43005 RC-062 18 

Telecommunications Specialist 45295 RC-062 15 

Telecommunications Systems Analyst 45308 RC-062 17 

Telecommunications Systems Technician I 45312 RC-062 10 

Telecommunications Systems Technician II 45313 RC-062 13 

Terrorism Research Specialist I 45371 RC-062 18 

Terrorism Research Specialist II 45372 RC-062 20 

Terrorism Research Specialist III 45373 RC-062 22 

Terrorism Research Specialist Trainee 45375 RC-062 14 

Unemployment Insurance Adjudicator I 47001 RC-062 11 
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Unemployment Insurance Adjudicator II 47002 RC-062 13 

Unemployment Insurance Adjudicator III 47003 RC-062 15 

Unemployment Insurance Revenue Analyst I  47081 RC-062 15 

Unemployment Insurance Revenue Analyst II 47082 RC-062 17 

Unemployment Insurance Revenue Specialist 47087 RC-062 13 

Unemployment Insurance Special Agent  47096 RC-062 18 

Vehicle Emission Compliance Supervisor, Environmental 

Protection Agency 

47583 RC-062 15 

Veterans Educational Specialist I 47681 RC-062 15 

Veterans Educational Specialist II 47682 RC-062 17 

Veterans Educational Specialist III 47683 RC-062 21 

Veterans Employment Representative I 47701 RC-062 14 

Veterans Employment Representative II 47702 RC-062 16 

Volunteer Services Coordinator I 48481 RC-062 13 

Volunteer Services Coordinator II 48482 RC-062 16 

Volunteer Services Coordinator III 48483 RC-062 18 

Wage Claims Specialist 48770 RC-062 09 

Weatherization Specialist I 49101 RC-062 14 

Weatherization Specialist II 49102 RC-062 17 

Weatherization Specialist III 49103 RC-062 20 

Weatherization Specialist Trainee 49105 RC-062 12 

Workers Compensation Insurance Compliance Investigator 49640 RC-062 20 

 

NOTES:  Maximum Security Pay – Effective January 1, 2018, for all employees who are 

currently receiving maximum security pay, and are not working at a maximum 

security facility, the maximum security pay shall be removed.  

Stipend – Effective June 30, 2019, and paid upon ratification of the 2019 collective 

bargaining agreementAgreement signed August 21, 2019, provided that ratification 

occurs prior to August 15, 2019, all bargaining unit employees shall receive a one-

time stipend of $2,500 prorated by 25% for each year the employee was employed 

from July 1, 2015 through June 30, 2019. 

 

Sub-Steps – Step 1a, 1b, and 1c shall be implemented for all employees hired on or after 

May 20, 2013, with a 3% step differential.  Effective July 1, 2019, Step 1a, 1b, and 

1c shall be increased by $25 per month, with subsequent $25 per month increases 

effective . Effective July 1, 2020 and,Step 1a, 1b, and 1c shall be increased by an 

additional $25 per month.  Effective July 1, 2021, Step 1a, 1b, and 1c shall be 

increased by an additional $25 per month.  The rates are set out in the rate tables in 

this Section. 
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General Increases – Pay rates for all bargaining unit classifications and stepsSteps shall 

be increased by the specified percentage amounts effective on the following dates:  

January 1, 2020, 1.50%; July 1, 2020, 2.10%; July 1, 2021, 3.95%; July 1, 2022, 

3.95%.  Pay rates for each step Step and their effective dates are listed in the rate 

tables in this Section. 

 

Shift Differential Pay – Employees shall be paid a shift differential of $0.80 per hour in 

addition to their base salary rate for all hours worked if their normal work schedule 

for that day provides that they are scheduled to work and they work ½ or more of the 

work hours before 7 a.m. or after 3 p.m.  The payment shall be for all paid time.  

Incumbents who currently receive a percentage shift differential providing more than 

the cents per hour indicated in this Note based on the base rate of pay prior to the 

effective date shall have the percentage converted to the cents per hour equivalent 

rounded to the nearest cent and shall continue to receive the higher cents per hour 

rate.  This provision shall not apply to employees who, because of "flex-time" 

scheduling made at their request, are scheduled and work hours that would otherwise 

qualify them for premium pay under this provision. 

 

Option Clarification – The positions allocated to the Public Service Administrator title 

that are assigned to a negotiated RC-062 pay grade have the following Options:  2; 

6; 7; 8B; 8C; 8Y; 8Z; 9A; and 9B.  See the definition of option in Section 310.50. 

 

Longevity Pay – Effective January 1, 2002, the Step 8 rate shall be increased by $25 per 

month for those employees who attain 10 years of continuous service and have three 

or more years of creditable service on Step 7 in the same or higher pay grade on or 

before January 1, 2002.  For those employees who attain 15 years of continuous 

service and have three or more years of creditable service on Step 7 in the same or 

higher pay grade on or before January 1, 2002, the Step 8 rate shall be increased by 

$50 per month.  For employees not eligible for longevity pay on or before January 1, 

2002, the Step 8 rate shall be increased by $25 per month for those employees who 

attain 10 years of continuous service and have three or more years of creditable 

service on Step 8 in the same or higher pay grade. For those employees who attain 

15 years of continuous service and have three or more years of creditable service on 

Step 8 in the same or higher pay grade, the Step 8 rate shall be increased by $50 per 

month.  Effective July 1, 2010, the Step 8 rate shall be increased by $50 per month 

for those employees who attain 10 years of continuous service and have three or 

more years of creditable service on Step 8 in the same or higher pay grade on or 

before July 1, 2010.  For those employees who attain 15 years of continuous service 
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and have three or more years of creditable service on Step 8 in the same or higher 

pay grade on or before July 1, 2010, the Step 8 rate shall be increased by $75 per 

month.  Effective July 1, 2013, the Step 8 rate shall be increased by $25 per month to 

$75 a month for those employees who attain 10 years of continuous service and have 

three or more years of creditable service on Step 8 in the same or higher pay grade 

on or before July 1, 2013.  For those employees who attain 15 years of continuous 

service and have three or more years of creditable service on Step 8 in the same or 

higher pay grade on or before July 1, 2013, the Step 8 rate shall be increased by $25 

per month to $100 a month.  Employees whose salaries are red-circled above the 

maximum Step rate continue to receive all applicable general increases and any other 

adjustments (except the longevity pay) provided for in an applicable collective 

bargaining agreementthe Agreement.  For these employees, the longevity pay shall 

be limited to the amount that would increase the employee's salary to the amount that 

is equal to that of an employee on the maximum Step rate with the same number of 

years of continuous and creditable service.  Employees receiving the longevity pay 

shall continue to receive the longevity pay as long as they remain in the same or 

successor classification as a result of a reclassification or reevaluation.  Employees 

who are eligible for the increase provided for longevity pay on or before January 1, 

2002, shall continue to receive longevity pay after being placed on Step 8 while they 

remain in the same or lower pay grade. 

 

For the Revenue Tax Specialist II position classification title only – The pay grade 

assigned to the employee is based on the location of the position and the residence 

held by the employee.  In the same position classification, the employee holding a 

position and residence outside the boundaries of the State of Illinois is assigned to a 

different pay grade than the pay grade assigned to the employee holding a position 

within the boundaries of the State of Illinois.  The pay grade assigned to the 

employee holding a position located within the boundaries of the State of Illinois is 

the pay grade with the (IL) indication next to the position classification.  The pay 

grade assigned to the employee holding the position located outside the boundaries 

of the State of Illinois is determined by the location of the employee's residence or 

position location (e.g., IL, CA or NJ or a state other than IL, CA or NJ).  If the 

employee's residence moves to another state while the employee is in the same 

position located outside the boundaries of the State of Illinois, or moves into another 

position located outside the boundaries of the State of Illinois in the same position 

classification, the base salary may change depending on the location of the 

employee's new residence.  In all cases, change in base salary shall be on a step for 

step basis (e.g., if the original base salary was on Step 5 in one pay grade, the new 

base salary will also be on Step 5 of the newly appropriate pay grade). 
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For the Revenue Audit Supervisor, Revenue Auditor I, II and III, Revenue Auditor 

Trainee, and Revenue Computer Audit Specialist position classification titles only – 

Effective July 1, 2010, State employees appointed to positions allocated to the 

Revenue Audit Supervisor, Revenue Auditor I, II and III, Revenue Auditor Trainee, 

and Revenue Computer Audit Specialist classifications shall be assigned to the pay 

grades:  

 

Revenue Audit Supervisor, RC-062-29  

Revenue Auditor I, RC-062-21 

Revenue Auditor II, RC-062-24 

Revenue Auditor III, RC-062-26 

Revenue Auditor Trainee, RC-062-15 

Revenue Computer Audit Specialist, RC-062-27 

 

if the employee lives in California, 50% or more of the employee's work is within 

a 200 mile radius of the Paramus NJ Illinois Department of Revenue office, or 

50% or more of the employee's work is within the District of Columbia.  This shall 

not apply to employees who are hired after April 1, 2013. 

 

 

Effective July 1, 2019 

Bargaining Unit:  RC-062 
 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

9 B 3052 3152 3252 3327 3430 3539 3649 3766 3877 4061 4223 

9 Q 3176 3279 3383 3462 3568 3683 3796 3920 4037 4230 4401 

9 S 3240 3346 3452 3533 3641 3759 3874 3999 4116 4311 4484 

             

10 B 3149 3252 3355 3433 3559 3664 3785 3905 4025 4231 4402 

10 Q 3275 3383 3490 3572 3702 3814 3944 4067 4195 4418 4594 

10 S 3343 3452 3561 3645 3776 3891 4020 4144 4280 4500 4679 

             

11 B 3265 3372 3478 3560 3681 3800 3938 4067 4194 4416 4592 
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11 Q 3396 3506 3617 3704 3836 3961 4102 4240 4373 4610 4793 

11 S 3461 3575 3688 3777 3910 4036 4181 4319 4456 4692 4879 

             

12 B 3396 3506 3617 3704 3840 3965 4114 4248 4405 4641 4826 

12 Q 3533 3650 3765 3856 3998 4130 4289 4435 4595 4846 5041 

12 S 3602 3719 3838 3931 4074 4208 4371 4520 4681 4933 5132 

             

12H B 20.90 21.58 22.26 22.79 23.63 24.40 25.32 26.14 27.11 28.56 29.70 

12H Q 21.74 22.46 23.17 23.73 24.60 25.42 26.39 27.29 28.28 29.82 31.02 

12H S 22.17 22.89 23.62 24.19 25.07 25.90 26.90 27.82 28.81 30.36 31.58 

             

13 B 3523 3637 3753 3843 3984 4136 4290 4446 4614 4871 5063 

13 Q 3667 3787 3908 4002 4148 4312 4481 4645 4816 5090 5294 

13 S 3736 3859 3981 4078 4229 4396 4567 4727 4902 5178 5385 

             

14 B 3672 3792 3912 4008 4159 4321 4511 4675 4852 5137 5342 

14 Q 3828 3953 4078 4178 4336 4515 4709 4886 5073 5367 5580 

14 S 3897 4025 4152 4255 4422 4594 4793 4973 5159 5453 5668 

             

14H B 22.60 23.34 24.07 24.66 25.59 26.59 27.76 28.77 29.86 31.61 32.87 

14H Q 23.56 24.33 25.10 25.71 26.68 27.78 28.98 30.07 31.22 33.03 34.34 

14H S 23.98 24.77 25.55 26.18 27.21 28.27 29.50 30.60 31.75 33.56 34.88 

             

15 B 3817 3942 4067 4167 4351 4530 4706 4898 5082 5388 5601 

15 Q 3982 4112 4243 4348 4538 4727 4918 5121 5310 5626 5854 

15 S 4054 4188 4320 4428 4623 4810 5004 5208 5396 5715 5943 

             

16 B 3994 4124 4255 4362 4556 4758 4954 5162 5368 5685 5913 

16 Q 4166 4303 4440 4550 4758 4975 5182 5395 5610 5944 6184 

16 S 4246 4386 4523 4638 4843 5060 5269 5480 5699 6027 6267 
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16H B 24.58 25.38 26.18 26.84 28.04 29.28 30.49 31.77 33.03 34.98 36.39 

16H Q 25.64 26.48 27.32 28.00 29.28 30.62 31.89 33.20 34.52 36.58 38.06 

16H S 26.13 26.99 27.83 28.54 29.80 31.14 32.42 33.72 35.07 37.09 38.57 

             

17 B 4184 4320 4457 4570 4780 4999 5212 5423 5643 5979 6218 

17 Q 4363 4506 4650 4767 4996 5226 5444 5665 5898 6248 6500 

17 S 4442 4587 4733 4853 5085 5314 5534 5753 5982 6339 6591 

             

18 B 4402 4547 4690 4809 5041 5274 5516 5740 5971 6326 6581 

18 Q 4596 4747 4898 5024 5271 5515 5766 6001 6240 6615 6878 

18 S 4671 4825 4978 5106 5355 5601 5853 6088 6330 6697 6967 

             

19 B 4637 4789 4941 5067 5325 5577 5834 6083 6336 6722 6990 

19 J 4637 4789 4941 5067 5325 5577 5834 6083 6336 6722 6990 

19 Q 4846 5005 5163 5297 5568 5825 6103 6357 6624 7023 7304 

19 S 4926 5087 5249 5387 5656 5915 6189 6445 6711 7109 7393 

             

20 B 4898 5058 5219 5354 5625 5885 6167 6435 6701 7108 7392 

20 Q 5117 5284 5452 5596 5877 6155 6447 6724 7003 7432 7729 

20 S 5197 5369 5539 5684 5965 6240 6532 6810 7090 7514 7815 

             

21 B 5171 5340 5510 5655 5946 6233 6523 6820 7105 7548 7849 

21 U 5171 5340 5510 5655 5946 6233 6523 6820 7105 7548 7849 

21 Q 5402 5580 5757 5910 6214 6513 6817 7129 7428 7889 8204 

21 S 5482 5662 5842 5997 6299 6597 6906 7215 7511 7975 8293 

             

22 B 5466 5644 5824 5978 6290 6595 6908 7228 7529 7998 8318 

22 Q 5708 5896 6083 6245 6573 6896 7219 7552 7870 8358 8689 

22 S 5791 5982 6171 6336 6656 6982 7304 7641 7960 8445 8783 
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23 B 5795 5986 6176 6341 6677 7020 7352 7690 8023 8531 8873 

23 Q 6058 6258 6457 6630 6980 7337 7682 8040 8387 8912 9268 

23 S 6136 6338 6539 6716 7065 7424 7769 8124 8474 9000 9357 

             

24 B 6166 6369 6571 6749 7107 7482 7838 8202 8570 9109 9472 

24 J 6166 6369 6571 6749 7107 7482 7838 8202 8570 9109 9472 

24 Q 6444 6655 6868 7054 7431 7816 8194 8567 8956 9519 9900 

24 S 6524 6739 6953 7142 7513 7901 8277 8657 9044 9604 9988 

             

25 B 6572 6788 7004 7194 7586 7988 8385 8783 9184 9773 10163 

25 J 6572 6788 7004 7194 7586 7988 8385 8783 9184 9773 10163 

25 Q 6863 7090 7314 7514 7927 8342 8766 9183 9598 10212 10622 

25 S 6944 7172 7401 7603 8014 8430 8849 9266 9681 10299 10714 

             

26 B 7009 7239 7470 7676 8097 8527 8957 9375 9796 10427 10844 

26 U 7009 7239 7470 7676 8097 8527 8957 9375 9796 10427 10844 

26 Q 7348 7588 7830 8047 8482 8931 9382 9822 10259 10924 11361 

26 S 7415 7659 7901 8120 8563 9018 9473 9914 10359 11032 11473 

             

27 B 7481 7727 7974 8195 8641 9096 9556 10005 10455 11129 11576 

27 J 7481 7727 7974 8195 8641 9096 9556 10005 10455 11129 11576 

27 U 7481 7727 7974 8195 8641 9096 9556 10005 10455 11129 11576 

27 Q 7819 8076 8333 8565 9031 9506 9992 10459 10928 11634 12100 

             

28 B 7848 8106 8365 8598 9063 9544 10029 10499 10969 11679 12148 

             

29 U 8236 8506 8777 9022 9513 10016 10523 11017 11511 12256 12745 
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Effective January 1, 2020 

Bargaining Unit:  RC-062 
 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

9 B 3098 3199 3301 3377 3481 3592 3704 3822 3935 4122 4286 

9 Q 3224 3328 3434 3514 3622 3738 3853 3979 4098 4293 4467 

9 S 3289 3396 3504 3586 3696 3815 3932 4059 4178 4376 4551 

             

10 B 3196 3301 3405 3484 3612 3719 3842 3964 4085 4294 4468 

10 Q 3324 3434 3542 3626 3758 3871 4003 4128 4258 4484 4663 

10 S 3393 3504 3614 3700 3833 3949 4080 4206 4344 4568 4749 

             

11 B 3314 3423 3530 3613 3736 3857 3997 4128 4257 4482 4661 

11 Q 3447 3559 3671 3760 3894 4020 4164 4304 4439 4679 4865 

11 S 3513 3629 3743 3834 3969 4097 4244 4384 4523 4762 4952 

             

12 B 3447 3559 3671 3760 3898 4024 4176 4312 4471 4711 4898 

12 Q 3586 3705 3821 3914 4058 4192 4353 4502 4664 4919 5117 

12 S 3656 3775 3896 3990 4135 4271 4437 4588 4751 5007 5209 

             

12H B 21.21 21.90 22.59 23.14 23.99 24.76 25.70 26.54 27.51 28.99 30.14 

12H Q 22.07 22.80 23.51 24.09 24.97 25.80 26.79 27.70 28.70 30.27 31.49 

12H S 22.50 23.23 23.98 24.55 25.45 26.28 27.30 28.23 29.24 30.81 32.06 

             

13 B 3576 3692 3809 3901 4044 4198 4354 4513 4683 4944 5139 

13 Q 3722 3844 3967 4062 4210 4377 4548 4715 4888 5166 5373 

13 S 3792 3917 4041 4139 4292 4462 4636 4798 4976 5256 5466 

             

14 B 3727 3849 3971 4068 4221 4386 4579 4745 4925 5214 5422 



     ILLINOIS REGISTER            5110 

 20 

DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

14 Q 3885 4012 4139 4241 4401 4583 4780 4959 5149 5448 5664 

14 S 3955 4085 4214 4319 4488 4663 4865 5048 5236 5535 5753 

             

14H B 22.94 23.69 24.44 25.03 25.98 26.99 28.18 29.20 30.31 32.09 33.37 

14H Q 23.91 24.69 25.47 26.10 27.08 28.20 29.42 30.52 31.69 33.53 34.86 

14H S 24.34 25.14 25.93 26.58 27.62 28.70 29.94 31.06 32.22 34.06 35.40 

             

15 B 3874 4001 4128 4230 4416 4598 4777 4971 5158 5469 5685 

15 Q 4042 4174 4307 4413 4606 4798 4992 5198 5390 5710 5942 

15 S 4115 4251 4385 4494 4692 4882 5079 5286 5477 5801 6032 

             

16 B 4054 4186 4319 4427 4624 4829 5028 5239 5449 5770 6002 

16 Q 4228 4368 4507 4618 4829 5050 5260 5476 5694 6033 6277 

16 S 4310 4452 4591 4708 4916 5136 5348 5562 5784 6117 6361 

             

16H B 24.95 25.76 26.58 27.24 28.46 29.72 30.94 32.24 33.53 35.51 36.94 

16H Q 26.02 26.88 27.74 28.42 29.72 31.08 32.37 33.70 35.04 37.13 38.63 

16H S 26.52 27.40 28.25 28.97 30.25 31.61 32.91 34.23 35.59 37.64 39.14 

             

17 B 4247 4385 4524 4639 4852 5074 5290 5504 5728 6069 6311 

17 Q 4428 4574 4720 4839 5071 5304 5526 5750 5986 6342 6598 

17 S 4509 4656 4804 4926 5161 5394 5617 5839 6072 6434 6690 

             

18 B 4468 4615 4760 4881 5117 5353 5599 5826 6061 6421 6680 

18 Q 4665 4818 4971 5099 5350 5598 5852 6091 6334 6714 6981 

18 S 4741 4897 5053 5183 5435 5685 5941 6179 6425 6797 7072 

             

19 B 4707 4861 5015 5143 5405 5661 5922 6174 6431 6823 7095 

19 J 4707 4861 5015 5143 5405 5661 5922 6174 6431 6823 7095 

19 Q 4919 5080 5240 5376 5652 5912 6195 6452 6723 7128 7414 
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

19 S 5000 5163 5328 5468 5741 6004 6282 6542 6812 7216 7504 

             

20 B 4971 5134 5297 5434 5709 5973 6260 6532 6802 7215 7503 

20 Q 5194 5363 5534 5680 5965 6247 6544 6825 7108 7543 7845 

20 S 5275 5450 5622 5769 6054 6334 6630 6912 7196 7627 7932 

             

21 B 5249 5420 5593 5740 6035 6326 6621 6922 7212 7661 7967 

21 U 5249 5420 5593 5740 6035 6326 6621 6922 7212 7661 7967 

21 Q 5483 5664 5843 5999 6307 6611 6919 7236 7539 8007 8327 

21 S 5564 5747 5930 6087 6393 6696 7010 7323 7624 8095 8417 

             

22 B 5548 5729 5911 6068 6384 6694 7012 7336 7642 8118 8443 

22 Q 5794 5984 6174 6339 6672 6999 7327 7665 7988 8483 8819 

22 S 5878 6072 6264 6431 6756 7087 7414 7756 8079 8572 8915 

             

23 B 5882 6076 6269 6436 6777 7125 7462 7805 8143 8659 9006 

23 Q 6149 6352 6554 6729 7085 7447 7797 8161 8513 9046 9407 

23 S 6228 6433 6637 6817 7171 7535 7886 8246 8601 9135 9497 

             

24 B 6258 6465 6670 6850 7214 7594 7956 8325 8699 9246 9614 

24 J 6258 6465 6670 6850 7214 7594 7956 8325 8699 9246 9614 

24 Q 6541 6755 6971 7160 7542 7933 8317 8696 9090 9662 10049 

24 S 6622 6840 7057 7249 7626 8020 8401 8787 9180 9748 10138 

             

25 B 6671 6890 7109 7302 7700 8108 8511 8915 9322 9920 10315 

25 J 6671 6890 7109 7302 7700 8108 8511 8915 9322 9920 10315 

25 Q 6966 7196 7424 7627 8046 8467 8897 9321 9742 10365 10781 

25 S 7048 7280 7512 7717 8134 8556 8982 9405 9826 10453 10875 

             

26 B 7114 7348 7582 7791 8218 8655 9091 9516 9943 10583 11007 
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

26 U 7114 7348 7582 7791 8218 8655 9091 9516 9943 10583 11007 

26 Q 7458 7702 7947 8168 8609 9065 9523 9969 10413 11088 11531 

26 S 7526 7774 8020 8242 8691 9153 9615 10063 10514 11197 11645 

             

27 B 7593 7843 8094 8318 8771 9232 9699 10155 10612 11296 11750 

27 J 7593 7843 8094 8318 8771 9232 9699 10155 10612 11296 11750 

27 U 7593 7843 8094 8318 8771 9232 9699 10155 10612 11296 11750 

27 Q 7936 8197 8458 8693 9166 9649 10142 10616 11092 11809 12282 

             

28 B 7966 8228 8490 8727 9199 9687 10179 10656 11134 11854 12330 

             

29 U 8360 8634 8909 9157 9656 10166 10681 11182 11684 12440 12936 

 

 

Effective July 1, 2020 

Bargaining Unit:  RC-062 
 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

9 B 3188 3291 3395 3448 3554 3667 3782 3902 4018 4209 4376 

9 Q 3317 3423 3531 3588 3698 3816 3934 4063 4184 4383 4561 

9 S 3383 3492 3603 3661 3774 3895 4015 4144 4266 4468 4647 

             

10 B 3288 3395 3502 3557 3688 3797 3923 4047 4171 4384 4562 

10 Q 3419 3531 3641 3702 3837 3952 4087 4215 4347 4578 4761 

10 S 3489 3603 3715 3778 3913 4032 4166 4294 4435 4664 4849 

             

11 B 3409 3520 3629 3689 3814 3938 4081 4215 4346 4576 4759 

11 Q 3544 3659 3773 3839 3976 4104 4251 4394 4532 4777 4967 

11 S 3612 3730 3847 3915 4052 4183 4333 4476 4618 4862 5056 
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

             

12 B 3544 3659 3773 3839 3980 4109 4264 4403 4565 4810 5001 

12 Q 3686 3808 3926 3996 4143 4280 4444 4597 4762 5022 5224 

12 S 3758 3879 4003 4074 4222 4361 4530 4684 4851 5112 5318 

             

12H B 21.81 22.52 23.22 23.62 24.49 25.29 26.24 27.10 28.09 29.60 30.78 

12H Q 22.68 23.43 24.16 24.59 25.50 26.34 27.35 28.29 29.30 30.90 32.15 

12H S 23.13 23.87 24.63 25.07 25.98 26.84 27.88 28.82 29.85 31.46 32.73 

             

13 B 3676 3795 3914 3983 4129 4286 4445 4608 4781 5048 5247 

13 Q 3825 3950 4075 4147 4298 4469 4644 4814 4991 5274 5486 

13 S 3897 4024 4151 4226 4382 4556 4733 4899 5080 5366 5581 

             

14 B 3830 3955 4079 4153 4310 4478 4675 4845 5028 5323 5536 

14 Q 3992 4121 4251 4330 4493 4679 4880 5063 5257 5562 5783 

14 S 4063 4196 4327 4410 4582 4761 4967 5154 5346 5651 5874 

             

14H B 23.57 24.34 25.10 25.56 26.52 27.56 28.77 29.82 30.94 32.76 34.07 

14H Q 24.57 25.36 26.16 26.65 27.65 28.79 30.03 31.16 32.35 34.23 35.59 

14H S 25.00 25.82 26.63 27.14 28.20 29.30 30.57 31.72 32.90 34.78 36.15 

             

15 B 3980 4110 4240 4319 4509 4695 4877 5075 5266 5584 5804 

15 Q 4152 4287 4422 4506 4703 4899 5097 5307 5503 5830 6067 

15 S 4226 4365 4502 4588 4791 4985 5186 5397 5592 5923 6159 

             

16 B 4164 4299 4435 4520 4721 4930 5134 5349 5563 5891 6128 

16 Q 4342 4485 4627 4715 4930 5156 5370 5591 5814 6160 6409 

16 S 4426 4570 4712 4807 5019 5244 5460 5679 5905 6245 6495 

             

16H B 25.62 26.46 27.29 27.82 29.05 30.34 31.59 32.92 34.23 36.25 37.71 
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

16H Q 26.72 27.60 28.47 29.02 30.34 31.73 33.05 34.41 35.78 37.91 39.44 

16H S 27.24 28.12 29.00 29.58 30.89 32.27 33.60 34.95 36.34 38.43 39.97 

             

17 B 4361 4502 4644 4736 4954 5181 5401 5620 5848 6196 6444 

17 Q 4546 4695 4844 4941 5177 5415 5642 5871 6112 6475 6737 

17 S 4629 4779 4930 5029 5269 5507 5735 5962 6200 6569 6830 

             

18 B 4587 4737 4885 4984 5224 5465 5717 5948 6188 6556 6820 

18 Q 4788 4944 5100 5206 5462 5716 5975 6219 6467 6855 7128 

18 S 4866 5025 5184 5292 5549 5804 6066 6309 6560 6940 7221 

             

19 B 4831 4988 5145 5251 5519 5780 6046 6304 6566 6966 7244 

19 J 4831 4988 5145 5251 5519 5780 6046 6304 6566 6966 7244 

19 Q 5047 5212 5375 5489 5771 6036 6325 6587 6864 7278 7570 

19 S 5130 5296 5465 5583 5862 6130 6414 6679 6955 7368 7662 

             

20 B 5100 5267 5433 5548 5829 6098 6391 6669 6945 7367 7661 

20 Q 5328 5501 5675 5799 6090 6378 6681 6968 7257 7701 8010 

20 S 5411 5589 5765 5890 6181 6467 6769 7057 7347 7787 8099 

             

21 B 5384 5559 5735 5861 6162 6459 6760 7067 7363 7822 8134 

21 U 5384 5559 5735 5861 6162 6459 6760 7067 7363 7822 8134 

21 Q 5623 5808 5991 6125 6439 6750 7064 7388 7697 8175 8502 

21 S 5706 5893 6080 6215 6527 6837 7157 7477 7784 8265 8594 

             

22 B 5690 5874 6060 6195 6518 6835 7159 7490 7802 8288 8620 

22 Q 5941 6135 6329 6472 6812 7146 7481 7826 8156 8661 9004 

22 S 6026 6225 6421 6566 6898 7236 7570 7919 8249 8752 9102 

             

23 B 6031 6229 6426 6571 6919 7275 7619 7969 8314 8841 9195 
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

23 Q 6303 6510 6717 6870 7234 7603 7961 8332 8692 9236 9605 

23 S 6384 6593 6801 6960 7322 7693 8052 8419 8782 9327 9696 

             

24 B 6414 6626 6835 6994 7365 7753 8123 8500 8882 9440 9816 

24 J 6414 6626 6835 6994 7365 7753 8123 8500 8882 9440 9816 

24 Q 6703 6922 7142 7310 7700 8100 8492 8879 9281 9865 10260 

24 S 6786 7009 7230 7401 7786 8188 8577 8972 9373 9953 10351 

             

25 B 6836 7060 7283 7455 7862 8278 8690 9102 9518 10128 10532 

25 J 6836 7060 7283 7455 7862 8278 8690 9102 9518 10128 10532 

25 Q 7137 7372 7605 7787 8215 8645 9084 9517 9947 10583 11007 

25 S 7221 7458 7695 7879 8305 8736 9171 9603 10032 10673 11103 

             

26 B 7288 7527 7766 7955 8391 8837 9282 9716 10152 10805 11238 

26 U 7288 7527 7766 7955 8391 8837 9282 9716 10152 10805 11238 

26 Q 7640 7889 8139 8340 8790 9255 9723 10178 10632 11321 11773 

26 S 7709 7962 8213 8415 8874 9345 9817 10274 10735 11432 11890 

             

27 B 7777 8033 8289 8493 8955 9426 9903 10368 10835 11533 11997 

27 J 7777 8033 8289 8493 8955 9426 9903 10368 10835 11533 11997 

27 U 7777 8033 8289 8493 8955 9426 9903 10368 10835 11533 11997 

27 Q 8128 8394 8661 8876 9358 9852 10355 10839 11325 12057 12540 

             

28 B 8158 8426 8693 8910 9392 9890 10393 10880 11368 12103 12589 

             

29 U 8561 8840 9121 9349 9859 10379 10905 11417 11929 12701 13208 

 

 

Effective July 1, 2021 

Bargaining Unit:  RC-062 
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

9 B 3339 3446 3554 3584 3694 3812 3931 4056 4177 4375 4549 

9 Q 3473 3583 3695 3730 3844 3967 4089 4223 4349 4556 4741 

9 S 3542 3655 3770 3806 3923 4049 4174 4308 4435 4644 4831 

             

10 B 3443 3554 3665 3698 3834 3947 4078 4207 4336 4557 4742 

10 Q 3579 3695 3810 3848 3989 4108 4248 4381 4519 4759 4949 

10 S 3652 3770 3887 3927 4068 4191 4331 4464 4610 4848 5041 

             

11 B 3569 3684 3797 3835 3965 4094 4242 4381 4518 4757 4947 

11 Q 3709 3829 3947 3991 4133 4266 4419 4568 4711 4966 5163 

11 S 3780 3902 4024 4070 4212 4348 4504 4653 4800 5054 5256 

             

12 B 3709 3829 3947 3991 4137 4271 4432 4577 4745 5000 5199 

12 Q 3857 3983 4106 4154 4307 4449 4620 4779 4950 5220 5430 

12 S 3931 4057 4186 4235 4389 4533 4709 4869 5043 5314 5528 

             

12H B 22.82 23.56 24.29 24.56 25.46 26.28 27.27 28.17 29.20 30.77 31.99 

12H Q 23.74 24.51 25.27 25.56 26.50 27.38 28.43 29.41 30.46 32.12 33.42 

12H S 24.19 24.97 25.76 26.06 27.01 27.90 28.98 29.96 31.03 32.70 34.02 

             

13 B 3846 3970 4094 4140 4292 4455 4621 4790 4970 5247 5454 

13 Q 4001 4131 4261 4311 4468 4646 4827 5004 5188 5482 5703 

13 S 4076 4208 4340 4393 4555 4736 4920 5093 5281 5578 5801 

             

14 B 4006 4136 4265 4317 4480 4655 4860 5036 5227 5533 5755 

14 Q 4175 4309 4444 4501 4670 4864 5073 5263 5465 5782 6011 

14 S 4248 4387 4523 4584 4763 4949 5163 5358 5557 5874 6106 
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

14H B 24.65 25.45 26.25 26.57 27.57 28.65 29.91 30.99 32.17 34.05 35.42 

14H Q 25.69 26.52 27.35 27.70 28.74 29.93 31.22 32.39 33.63 35.58 36.99 

14H S 26.14 27.00 27.83 28.21 29.31 30.46 31.77 32.97 34.20 36.15 37.58 

             

15 B 4162 4297 4432 4490 4687 4880 5070 5275 5474 5805 6033 

15 Q 4341 4481 4622 4684 4889 5093 5298 5517 5720 6060 6307 

15 S 4418 4562 4705 4769 4980 5182 5391 5610 5813 6157 6402 

             

16 B 4353 4494 4635 4699 4907 5125 5337 5560 5783 6124 6370 

16 Q 4539 4687 4835 4901 5125 5360 5582 5812 6044 6403 6662 

16 S 4626 4776 4923 4997 5217 5451 5676 5903 6138 6492 6752 

             

16H B 26.79 27.66 28.52 28.92 30.20 31.54 32.84 34.22 35.59 37.69 39.20 

16H Q 27.93 28.84 29.75 30.16 31.54 32.98 34.35 35.77 37.19 39.40 41.00 

16H S 28.47 29.39 30.30 30.75 32.10 33.54 34.93 36.33 37.77 39.95 41.55 

             

17 B 4558 4705 4852 4923 5150 5386 5614 5842 6079 6441 6699 

17 Q 4751 4905 5060 5136 5381 5629 5865 6103 6353 6731 7003 

17 S 4837 4993 5150 5228 5477 5725 5962 6197 6445 6828 7100 

             

18 B 4793 4949 5103 5181 5430 5681 5943 6183 6432 6815 7089 

18 Q 5002 5164 5326 5412 5678 5942 6211 6465 6722 7126 7410 

18 S 5083 5248 5414 5501 5768 6033 6306 6558 6819 7214 7506 

             

19 B 5047 5210 5373 5458 5737 6008 6285 6553 6825 7241 7530 

19 J 5047 5210 5373 5458 5737 6008 6285 6553 6825 7241 7530 

19 Q 5271 5443 5612 5706 5999 6274 6575 6847 7135 7565 7869 

19 S 5358 5530 5706 5804 6094 6372 6667 6943 7230 7659 7965 

             

20 B 5326 5500 5673 5767 6059 6339 6643 6932 7219 7658 7964 
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

20 Q 5563 5743 5924 6028 6331 6630 6945 7243 7544 8005 8326 

20 S 5650 5835 6018 6123 6425 6722 7036 7336 7637 8095 8419 

             

21 B 5622 5804 5987 6093 6405 6714 7027 7346 7654 8131 8455 

21 U 5622 5804 5987 6093 6405 6714 7027 7346 7654 8131 8455 

21 Q 5870 6062 6253 6367 6693 7017 7343 7680 8001 8498 8838 

21 S 5956 6151 6345 6460 6785 7107 7440 7772 8091 8591 8933 

             

22 B 5940 6131 6324 6440 6775 7105 7442 7786 8110 8615 8960 

22 Q 6201 6402 6604 6728 7081 7428 7776 8135 8478 9003 9360 

22 S 6289 6496 6700 6825 7170 7522 7869 8232 8575 9098 9462 

             

23 B 6294 6500 6705 6831 7192 7562 7920 8284 8642 9190 9558 

23 Q 6577 6792 7007 7141 7520 7903 8275 8661 9035 9601 9984 

23 S 6661 6878 7095 7235 7611 7997 8370 8752 9129 9695 10079 

             

24 B 6692 6913 7130 7270 7656 8059 8444 8836 9233 9813 10204 

24 J 6692 6913 7130 7270 7656 8059 8444 8836 9233 9813 10204 

24 Q 6993 7220 7449 7599 8004 8420 8827 9230 9648 10255 10665 

24 S 7079 7311 7541 7693 8094 8511 8916 9326 9743 10346 10760 

             

25 B 7131 7364 7596 7749 8173 8605 9033 9462 9894 10528 10948 

25 J 7131 7364 7596 7749 8173 8605 9033 9462 9894 10528 10948 

25 Q 7444 7688 7930 8095 8539 8986 9443 9893 10340 11001 11442 

25 S 7531 7778 8024 8190 8633 9081 9533 9982 10428 11095 11542 

             

26 B 7601 7849 8098 8269 8722 9186 9649 10100 10553 11232 11682 

26 U 7601 7849 8098 8269 8722 9186 9649 10100 10553 11232 11682 

26 Q 7967 8226 8485 8669 9137 9621 10107 10580 11052 11768 12238 

26 S 8039 8301 8562 8747 9225 9714 10205 10680 11159 11884 12360 
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

             

27 B 8109 8375 8641 8828 9309 9798 10294 10778 11263 11989 12471 

27 J 8109 8375 8641 8828 9309 9798 10294 10778 11263 11989 12471 

27 U 8109 8375 8641 8828 9309 9798 10294 10778 11263 11989 12471 

27 Q 8474 8751 9028 9227 9728 10241 10764 11267 11772 12533 13035 

             

28 B 8505 8784 9061 9262 9763 10281 10804 11310 11817 12581 13086 

             

29 U 8924 9214 9506 9718 10248 10789 11336 11868 12400 13203 13730 

 

 

Effective July 1, 2022 

Bargaining Unit:  RC-062 
 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

9 B 3471 3582 3694 3726 3840 3963 4086 4216 4342 4548 4729 

9 Q 3610 3725 3841 3877 3996 4124 4251 4390 4521 4736 4928 

9 S 3682 3799 3919 3956 4078 4209 4339 4478 4610 4827 5022 

             

10 B 3579 3694 3810 3844 3985 4103 4239 4373 4507 4737 4929 

10 Q 3720 3841 3960 4000 4147 4270 4416 4554 4698 4947 5144 

10 S 3796 3919 4041 4082 4229 4357 4502 4640 4792 5039 5240 

             

11 B 3710 3830 3947 3986 4122 4256 4410 4554 4696 4945 5142 

11 Q 3856 3980 4103 4149 4296 4435 4594 4748 4897 5162 5367 

11 S 3929 4056 4183 4231 4378 4520 4682 4837 4990 5254 5464 

             

12 B 3856 3980 4103 4149 4300 4440 4607 4758 4932 5198 5404 

12 Q 4009 4140 4268 4318 4477 4625 4802 4968 5146 5426 5644 
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

12 S 4086 4217 4351 4402 4562 4712 4895 5061 5242 5524 5746 

             

12H B 23.73 24.49 25.25 25.53 26.46 27.32 28.35 29.28 30.35 31.99 33.26 

12H Q 24.67 25.48 26.26 26.57 27.55 28.46 29.55 30.57 31.67 33.39 34.73 

12H S 25.14 25.95 26.78 27.09 28.07 29.00 30.12 31.14 32.26 33.99 35.36 

             

13 B 3998 4127 4256 4304 4462 4631 4804 4979 5166 5454 5669 

13 Q 4159 4294 4429 4481 4644 4830 5018 5202 5393 5699 5928 

13 S 4237 4374 4511 4567 4735 4923 5114 5294 5490 5798 6030 

             

14 B 4164 4299 4433 4488 4657 4839 5052 5235 5433 5752 5982 

14 Q 4340 4479 4620 4679 4854 5056 5273 5471 5681 6010 6248 

14 S 4416 4560 4702 4765 4951 5144 5367 5570 5777 6106 6347 

             

14H B 25.62 26.46 27.28 27.62 28.66 29.78 31.09 32.22 33.43 35.40 36.81 

14H Q 26.71 27.56 28.43 28.79 29.87 31.11 32.45 33.67 34.96 36.98 38.45 

14H S 27.18 28.06 28.94 29.32 30.47 31.66 33.03 34.28 35.55 37.58 39.06 

             

15 B 4326 4467 4607 4667 4872 5073 5270 5483 5690 6034 6271 

15 Q 4512 4658 4805 4869 5082 5294 5507 5735 5946 6299 6556 

15 S 4593 4742 4891 4957 5177 5387 5604 5832 6043 6400 6655 

             

16 B 4525 4672 4818 4885 5101 5327 5548 5780 6011 6366 6622 

16 Q 4718 4872 5026 5095 5327 5572 5802 6042 6283 6656 6925 

16 S 4809 4965 5117 5194 5423 5666 5900 6136 6380 6748 7019 

             

16H B 27.85 28.75 29.65 30.06 31.39 32.78 34.14 35.57 36.99 39.18 40.75 

16H Q 29.03 29.98 30.93 31.35 32.78 34.29 35.70 37.18 38.66 40.96 42.62 

16H S 29.59 30.55 31.49 31.96 33.37 34.87 36.31 37.76 39.26 41.53 43.19 
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

17 B 4738 4891 5044 5117 5353 5599 5836 6073 6319 6695 6964 

17 Q 4939 5099 5260 5339 5594 5851 6097 6344 6604 6997 7280 

17 S 5028 5190 5353 5435 5693 5951 6197 6442 6700 7098 7380 

             

18 B 4982 5144 5305 5386 5644 5905 6178 6427 6686 7084 7369 

18 Q 5200 5368 5536 5626 5902 6177 6456 6720 6988 7407 7703 

18 S 5284 5455 5628 5718 5996 6271 6555 6817 7088 7499 7802 

             

19 B 5246 5416 5585 5674 5964 6245 6533 6812 7095 7527 7827 

19 J 5246 5416 5585 5674 5964 6245 6533 6812 7095 7527 7827 

19 Q 5479 5658 5834 5931 6236 6522 6835 7117 7417 7864 8180 

19 S 5570 5748 5931 6033 6335 6624 6930 7217 7516 7962 8280 

             

20 B 5536 5717 5897 5995 6298 6589 6905 7206 7504 7960 8279 

20 Q 5783 5970 6158 6266 6581 6892 7219 7529 7842 8321 8655 

20 S 5873 6065 6256 6365 6679 6988 7314 7626 7939 8415 8752 

             

21 B 5844 6033 6223 6334 6658 6979 7305 7636 7956 8452 8789 

21 U 5844 6033 6223 6334 6658 6979 7305 7636 7956 8452 8789 

21 Q 6102 6301 6500 6618 6957 7294 7633 7983 8317 8834 9187 

21 S 6191 6394 6596 6715 7053 7388 7734 8079 8411 8930 9286 

             

22 B 6175 6373 6574 6694 7043 7386 7736 8094 8430 8955 9314 

22 Q 6446 6655 6865 6994 7361 7721 8083 8456 8813 9359 9730 

22 S 6537 6753 6965 7095 7453 7819 8180 8557 8914 9457 9836 

             

23 B 6543 6757 6970 7101 7476 7861 8233 8611 8983 9553 9936 

23 Q 6837 7060 7284 7423 7817 8215 8602 9003 9392 9980 10378 

23 S 6924 7150 7375 7521 7912 8313 8701 9098 9490 10078 10477 
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DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

24 B 6956 7186 7412 7557 7958 8377 8778 9185 9598 10201 10607 

24 J 6956 7186 7412 7557 7958 8377 8778 9185 9598 10201 10607 

24 Q 7269 7505 7743 7899 8320 8753 9176 9595 10029 10660 11086 

24 S 7359 7600 7839 7997 8414 8847 9268 9694 10128 10755 11185 

             

25 B 7413 7655 7896 8055 8496 8945 9390 9836 10285 10944 11380 

25 J 7413 7655 7896 8055 8496 8945 9390 9836 10285 10944 11380 

25 Q 7738 7992 8243 8415 8876 9341 9816 10284 10748 11436 11894 

25 S 7828 8085 8341 8514 8974 9440 9910 10376 10840 11533 11998 

             

26 B 7901 8159 8418 8596 9067 9549 10030 10499 10970 11676 12143 

26 U 7901 8159 8418 8596 9067 9549 10030 10499 10970 11676 12143 

26 Q 8282 8551 8820 9011 9498 10001 10506 10998 11489 12233 12721 

26 S 8357 8629 8900 9093 9589 10098 10608 11102 11600 12353 12848 

             

27 B 8429 8706 8982 9177 9677 10185 10701 11204 11708 12463 12964 

27 J 8429 8706 8982 9177 9677 10185 10701 11204 11708 12463 12964 

27 U 8429 8706 8982 9177 9677 10185 10701 11204 11708 12463 12964 

27 Q 8809 9097 9385 9591 10112 10646 11189 11712 12237 13028 13550 

             

28 B 8841 9131 9419 9628 10149 10687 11231 11757 12284 13078 13603 

             

29 U 9276 9578 9881 10102 10653 11215 11784 12337 12890 13725 14272 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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Section 310.APPENDIX A   Negotiated Rates of Pay 

 

Section 310.TABLE X   RC-063 (Professional Employees, AFSCME) 

 

 
Title Title Code Bargaining Unit Pay Grade 

Actuary III 00203 RC-063 26 

Architect 01440 RC-063 22 

Chaplain I 06901 RC-063 16 

Chaplain II 06902 RC-063 19 

Child Welfare Administrative Case Reviewer 07190 RC-063 22 

Child Welfare Advanced Specialist 07215 RC-063 19 

Child Welfare Court Facilitator 07196 RC-063 22 

Child Welfare Senior Specialist 07217 RC-063 22 

Child Welfare Specialist 07218 RC-063 18 

Civil Engineer I 07601 RC-063 15 

Civil Engineer II 07602 RC-063 17 

Civil Engineer III 07603 RC-063 19 

Civil Engineer IV 07604 RC-063 22 

Clinical Pharmacist 08235 RC-063 25 

Clinical Psychologist 08250 RC-063 23 

Clinical Psychology Associate 08255 RC-063 18 

Corrections Assessment Specialist 09758 RC-063 19 

Day Care Licensing Representative II 11472 RC-063 18 

Dentist I 11751 RC-063 23 

Dentist II 11752 RC-063 26 

Educator – Career and Technical (9 

Months), Illinois School for the Visually  

Impaired 

13103 RC-063 11.5 

 

Electrical Engineer, Department of Public 

Health  

13180 RC-063 22 

Environmental Engineer I 13751 RC-063 15 

Environmental Engineer II 13752 RC-063 17 

Environmental Engineer III 13753 RC-063 19 

Environmental Engineer IV 13754 RC-063 22 

Environmental Protection Engineer I 13791 RC-063 15 

Environmental Protection Engineer II 13792 RC-063 17 

Environmental Protection Engineer III 13793 RC-063 19 

Environmental Protection Engineer IV 13794 RC-063 22 

Environmental Protection Geologist I 13801 RC-063 15 



     ILLINOIS REGISTER            5124 

 20 

DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

Environmental Protection Geologist II 13802 RC-063 17 

Environmental Protection Geologist III 13803 RC-063 19 

Fire Protection Engineer (State Fire Marshal) 15340 RC-063 22 

Geographic Information Specialist I 17271 RC-063 19 

Geographic Information Specialist II 17272 RC-063 23 

Geographic Information Trainee 17276 RC-063 15 

Graduate Pharmacist 17345 RC-063 20 

Hearing and Speech Advanced Specialist 18227 RC-063 22 

Hearing and Speech Associate 18231 RC-063 18 

Hearing and Speech Specialist 18233 RC-063 20 

Historical Library Chief of Acquisitions 16987 RC-063 19 

Information Services Intern 21160 RC-063 15 

Information Services Specialist I 21161 RC-063 17 

Information Services Specialist II 21162 RC-063 19 

Information Systems Analyst I 21165 RC-063 21 

Information Systems Analyst II 21166 RC-063 23 

Information Systems Analyst III 21167 RC-063 25 

Laboratory Research Scientist 23025 RC-063 23 

Landscape Architect 23145 RC-063 22 

Landscape Planner 23150 RC-063 19 

Librarian I  23401 RC-063 16 

Librarian II 23402 RC-063 18 

Management Systems Specialist 25583 RC-063 21 

Manuscripts Manager, Abraham Lincoln 

Presidential Library and Museum 

25610 RC-063 19 

Mechanical Engineer I 26201 RC-063 15 

Mechanical Engineer II 26202 RC-063 17 

Mechanical Engineer III 26203 RC-063 19 

Nutritionist 29820 RC-063 18 

Occupational Therapist 29900 RC-063 17 

Occupational Therapist Program Coordinator 29908 RC-063 19 

Occupational Therapist Supervisor 29910 RC-063 21 

Pharmacy Manager (Department of Human 

Services) 

32025 RC-063 27 

Pharmacy Services Coordinator 32010 RC-063 25 

Physical Therapist 32145 RC-063 17 

Physical Therapist Program Coordinator 32153 RC-063 19 

Podiatrist 32960 RC-063 14 

Project Designer 34725 RC-063 19 
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Psychologist I 35611 RC-063 17 

Psychologist II 35612 RC-063 20 

Psychologist III 35613 RC-063 22 

Psychologist Associate 35626 RC-063 15 

Public Health Educator 36430 RC-063 19 

Public Service Administrator, Option 8D 37015 RC-063 23 

Public Service Administrator, Option 8P 

Department of Human Services 

37015 RC-063 26 

Public Service Administrator, Option 8U 

Department of Human Services 

37015 RC-063 21 

Public Service Administrator, Options 1, 3, 4, 

6, 6E, 7 Criminal Justice Information 

Authority, 8A Department of Public 

Health, 8E, 8N, 8S Departments of Human 

Services and Veterans' Affairs and 8T 

37015 RC-063 24 

Public Service Administrator, Options 8H, 8I 

Department of Natural Resources and 9G 

37015 RC-063 22 

Rehabilitation/Mobility Instructor 38163 RC-063 19 

Rehabilitation/Mobility Instructor Trainee 38167 RC-063 15 

School Psychologist 39200 RC-063 19 

Social Worker II  41412 RC-063 19 

Social Worker III  41413 RC-063 20 

Social Worker IV  41414 RC-063 22 

Staff Pharmacist 41787 RC-063 24 

Statistical Research Supervisor 42745 RC-063 20 

Veterinarian I 47901 RC-063 18 

Veterinarian II 47902 RC-063 20 

Veterinarian III 47903 RC-063 21 

Vision/Hearing Consultant I 47941 RC-063 16 

Vision/Hearing Consultant II 47942 RC-063 20 

Vision/Hearing Consultant III 47943 RC-063 21 

 

NOTES:  Maximum Security Pay – Effective January 1, 2018, for all employees who are 

currently receiving maximum security pay, and are not working at a maximum 

security facility, the maximum security pay shall be removed. 

Stipend – Effective June 30, 2019, and paid upon ratification of the 2019 collective 

bargaining agreementAgreement signed August 21, 2019, provided that ratification 

occurs prior to August 15, 2019, all bargaining unit employees shall receive a one-
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time stipend of $2,500 prorated by 25% for each year the employee was employed 

from July 1, 2015 through June 30, 2019. 

 

Sub-Steps – Step 1a, 1b, and 1c shall be implemented for all employees hired on or 

after May 20, 2013, with a 3% step differential.  Effective July 1, 2019, Step 1a, 1b, 

and 1c shall be increased by $25 per month, with subsequent $25 per month 

increases effective.  Effective July 1, 2020 and, Step 1a, 1b, and 1c shall be 

increased by an additional $25 per month.  Effective July 1, 2021, Step 1a, 1b, and 

1c shall be increased by an additional $25 per month.  The rates are set out in the 

rate tables in this Section. 

 

General Increases – Pay rates for all bargaining unit classifications and Steps shall be 

increased by the specified percentage amounts effective on the following dates:  

January 1, 2020, 1.50%; July 1, 2020, 2.10%; July 1, 2021, 3.95%; July 1, 2022, 

3.95%.  Pay rates for each stepStep and their effective dates are listed in the rate 

tables in this Section. 

 

Shift Differential Pay – Employees shall be paid a shift differential of $0.80 per hour 

in addition to their base salary rate for all hours worked if their normal work 

schedule for that day provides that they are scheduled to work and they work ½ or 

more of the work hours before 7 a.m. or after 3 p.m.  The payment shall be for all 

paid time.  Incumbents who currently receive a percentage shift differential 

providing more than the cents per hour indicated in this Note based on the base rate 

of pay prior to the effective date shall have that percentage converted to the cents 

per hour equivalent rounded to the nearest cent and shall continue to receive the 

higher cents per hour rate.  This provision shall not apply to employees who, 

because of "flex-time" scheduling made at their request, are scheduled and work 

hours that would otherwise qualify them for premium pay under this provision. 

 

Option Clarification – The positions allocated to the Public Service Administrator title 

that are assigned to the negotiated RC-063 pay grade have the following options: 1; 

3; 4; 6; 6E; 7; 8A; 8D; 8E; 8H; 8I; 8N; 8P; 8S; 8T; 8U; and 9G.  See the definition 

of option in Section 310.50. 

 

Longevity Pay – Effective January 1, 2002, the Step 8 rate shall be increased by $25 

per month for those employees who attain 10 years of continuous service and have 

three or more years of creditable service on Step 7 in the same or higher pay grade 

on or before January 1, 2002. For those employees who attain 15 years of 

continuous service and have three or more years of creditable service on Step 7 in 
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the same or higher pay grade on or before January 1, 2002, the Step 8 rate shall be 

increased by $50 per month.  For employees not eligible for longevity pay on or 

before January 1, 2002, the Step 8 rate shall be increased by $25 per month for 

those employees who attain 10 years of continuous service and have three or more 

years of creditable service on Step 8 in the same or higher pay grade. For those 

employees who attain 15 years of continuous service and have three or more years 

of creditable service on Step 8 in the same or higher pay grade, the Step 8 rate shall 

be increased by $50 per month.  Effective July 1, 2010, the Step 8 rate shall be 

increased by $50 per month for those employees who attain 10 years of continuous 

service and have three or more years of creditable service on Step 8 in the same or 

higher pay grade on or before July 1, 2010. For those employees who attain 15 

years of continuous service and have three or more years of creditable service on 

Step 8 in the same or higher pay grade on or before July 1, 2010, the Step 8 rate 

shall be increased by $75 per month.  Effective July 1, 2013, the Step 8 rate shall be 

increased by $25 per month to $75 a month for those employees who attain 10 years 

of continuous service and have three or more years of creditable service on Step 8 

in the same or higher pay grade on or before July 1, 2013. For those employees who 

attain 15 years of continuous service and have three or more years of creditable 

service on Step 8 in the same or higher pay grade on or before July 1, 2013, the 

Step 8 rate shall be increased by $25 per month to $100 a month.  Employees whose 

salaries are red-circled (see Section 310.220(f)) above the maximum Step rate 

continue to receive all applicable general increases and any other adjustments 

(except the longevity pay) provided for in an applicable collective bargaining 

agreementthe Agreement.  For these employees, the longevity pay shall be limited 

to the amount that would increase the employee's salary to the amount that is equal 

to that of an employee on the maximum Step rate with the same number of years of 

continuous and creditable service.  Employees receiving the longevity pay shall 

continue to receive the longevity pay as long as they remain in the same or 

successor classification as a result of a reclassification or reevaluation.  Employees 

who are eligible for the increase provided for longevity pay on or before January 1, 

2002 shall continue to receive longevity pay after being placed on Step 8 while they 

remain in the same or lower pay grade. 

 

Effective April 10, 2017 

Bargaining Unit:  RC-063 
 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 
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11.5 B 3119 3221 3324 3428 3585 3749 3909 4067 4232 4484 4664 

11.5 Q 3254 3361 3469 3575 3747 3920 4083 4249 4424 4686 4875 

11.5 S 3313 3422 3531 3640 3814 3986 4151 4315  4487 4754 4943 

             

14 B 3647 3767 3887 4008 4159 4321 4511 4675 4852 5137 5342 

14 Q 3803 3928 4053 4178 4336 4515 4709 4886 5073 5367 5580 

14 S 3872 4000 4127 4255 4422 4594 4793 4973 5159 5453 5668 

             

15 B 3792 3917 4042 4167 4351 4530 4706 4898 5082 5388 5601 

15 Q 3957 4087 4218 4348 4538 4727 4918 5121 5310 5626 5854 

15 S 4029 4163 4295 4428 4623 4810 5004 5208 5396 5715 5943 

             

16 B 3969 4099 4230 4362 4556 4758 4954 5162 5368 5685 5913 

16 Q 4141 4278 4415 4550 4758 4975 5182 5395 5610 5944 6184 

16 S 4221 4361 4498 4638 4843 5060 5269 5480 5699 6027 6267 

             

17 B 4159 4295 4432 4570 4780 4999 5212 5423 5643 5979 6218 

17 Q 4338 4481 4625 4767 4996 5226 5444 5665 5898 6248 6500 

17 S 4417 4562 4708 4853 5085 5314 5534 5753 5982 6339 6591 

             

18 B 4377 4522 4665 4809 5041 5274 5516 5740 5971 6326 6581 

18 Q 4571 4722 4873 5024 5271 5515 5766 6001 6240 6615 6878 

18 S 4646 4800 4953 5106 5355 5601 5853 6088 6330 6697 6967 

             

19 B 4612 4764 4916 5067 5325 5577 5834 6083 6336 6722 6990 

19 Q 4821 4980 5138 5297 5568 5825 6103 6357 6624 7023 7304 

19 S 4901 5062 5224 5387 5656 5915 6189 6445 6711 7109 7393 

             

20 B 4873 5033 5194 5354 5625 5885 6167 6435 6701 7108 7392 

20 Q 5092 5259 5427 5596 5877 6155 6447 6724 7003 7432 7729 

20 S 5172 5344 5514 5684 5965 6240 6532 6810 7090 7514 7815 

             

21 B 5146 5315 5485 5655 5946 6233 6523 6820 7105 7548 7849 

21 Q 5377 5555 5732 5910 6214 6513 6817 7129 7428 7889 8204 

21 S 5457 5637 5817 5997 6299 6597 6906 7215 7511 7975 8293 
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22 B 5441 5619 5799 5978 6290 6595 6908 7228 7529 7998 8318 

22 Q 5683 5871 6058 6245 6573 6896 7219 7552 7870 8358 8689 

22 S 5766 5957 6146 6336 6656 6982 7304 7641 7960 8445 8783 

             

23 B 5770 5961 6151 6341 6677 7020 7352 7690 8023 8531 8873 

23 Q 6033 6233 6432 6630 6980 7337 7682 8040 8387 8912 9268 

23 S 6111 6313 6514 6716 7065 7424 7769 8124 8474 9000 9357 

             

24 B 6141 6344 6546 6749 7107 7482 7838 8202 8570 9109 9472 

24 Q 6419 6630 6843 7054 7431 7816 8194 8567 8956 9519 9900 

24 S 6499 6714 6928 7142 7513 7901 8277 8657 9044 9604 9988 

             

25 B 6547 6763 6979 7194 7586 7988 8385 8783 9184 9773 10163 

25 Q 6838 7065 7289 7514 7927 8342 8766 9183 9598 10212 10622 

25 S 6919 7147 7376 7603 8014 8430 8849 9266 9681 10299 10714 

             

26 B 6984 7214 7445 7676 8097 8527 8957 9375 9796 10427 10844 

26 Q 7323 7563 7805 8047 8482 8931 9382 9822 10259 10924 11361 

26 S 7390 7634 7876 8120 8563 9018 9473 9914 10359 11032 11473 

             

27 B 7456 7702 7949 8195 8641 9096 9556 10005 10455 11129 11576 

27 Q 7794 8051 8308 8565 9031 9506 9992 10459 10928 11634 12100 

             

28 B 7823 8081 8340 8598 9063 9544 10029 10499 10969 11679 12148 

             

29 B 8211 8481 8752 9022 9513 10016 10523 11017 11511 12256 12745 

 

 

Effective July 1, 2019 

Bargaining Unit:  RC-063 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 
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11.5 B 3144 3246 3349 3428 3585 3749 3909 4067 4232 4484 4664 

11.5 Q 3279 3386 3494 3575 3747 3920 4083 4249 4424 4686 4875 

11.5 S 3338 3447 3556 3640 3814 3986 4151 4315 4487 4754 4943 

             

14 B 3672 3792 3912 4008 4159 4321 4511 4675 4852 5137 5342 

14 Q 3828 3953 4078 4178 4336 4515 4709 4886 5073 5367 5580 

14 S 3897 4025 4152 4255 4422 4594 4793 4973 5159 5453 5668 

             

15 B 3817 3942 4067 4167 4351 4530 4706 4898 5082 5388 5601 

15 Q 3982 4112 4243 4348 4538 4727 4918 5121 5310 5626 5854 

15 S 4054 4188 4320 4428 4623 4810 5004 5208 5396 5715 5943 

             

16 B 3994 4124 4255 4362 4556 4758 4954 5162 5368 5685 5913 

16 Q 4166 4303 4440 4550 4758 4975 5182 5395 5610 5944 6184 

16 S 4246 4386 4523 4638 4843 5060 5269 5480 5699 6027 6267 

             

17 B 4184 4320 4457 4570 4780 4999 5212 5423 5643 5979 6218 

17 Q 4363 4506 4650 4767 4996 5226 5444 5665 5898 6248 6500 

17 S 4442 4587 4733 4853 5085 5314 5534 5753 5982 6339 6591 

             

18 B 4402 4547 4690 4809 5041 5274 5516 5740 5971 6326 6581 

18 Q 4596 4747 4898 5024 5271 5515 5766 6001 6240 6615 6878 

18 S 4671 4825 4978 5106 5355 5601 5853 6088 6330 6697 6967 

             

19 B 4637 4789 4941 5067 5325 5577 5834 6083 6336 6722 6990 

19 Q 4846 5005 5163 5297 5568 5825 6103 6357 6624 7023 7304 

19 S 4926 5087 5249 5387 5656 5915 6189 6445 6711 7109 7393 

             

20 B 4898 5058 5219 5354 5625 5885 6167 6435 6701 7108 7392 

20 Q 5117 5284 5452 5596 5877 6155 6447 6724 7003 7432 7729 

20 S 5197 5369 5539 5684 5965 6240 6532 6810 7090 7514 7815 

             

21 B 5171 5340 5510 5655 5946 6233 6523 6820 7105 7548 7849 

21 Q 5402 5580 5757 5910 6214 6513 6817 7129 7428 7889 8204 

21 S 5482 5662 5842 5997 6299 6597 6906 7215 7511 7975 8293 
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22 B 5466 5644 5824 5978 6290 6595 6908 7228 7529 7998 8318 

22 Q 5708 5896 6083 6245 6573 6896 7219 7552 7870 8358 8689 

22 S 5791 5982 6171 6336 6656 6982 7304 7641 7960 8445 8783 

             

23 B 5795 5986 6176 6341 6677 7020 7352 7690 8023 8531 8873 

23 Q 6058 6258 6457 6630 6980 7337 7682 8040 8387 8912 9268 

23 S 6136 6338 6539 6716 7065 7424 7769 8124 8474 9000 9357 

             

24 B 6166 6369 6571 6749 7107 7482 7838 8202 8570 9109 9472 

24 Q 6444 6655 6868 7054 7431 7816 8194 8567 8956 9519 9900 

24 S 6524 6739 6953 7142 7513 7901 8277 8657 9044 9604 9988 

             

25 B 6572 6788 7004 7194 7586 7988 8385 8783 9184 9773 10163 

25 Q 6863 7090 7314 7514 7927 8342 8766 9183 9598 10212 10622 

25 S 6944 7172 7401 7603 8014 8430 8849 9266 9681 10299 10714 

             

26 B 7009 7239 7470 7676 8097 8527 8957 9375 9796 10427 10844 

26 Q 7348 7588 7830 8047 8482 8931 9382 9822 10259 10924 11361 

26 S 7415 7659 7901 8120 8563 9018 9473 9914 10359 11032 11473 

             

27 B 7481 7727 7974 8195 8641 9096 9556 10005 10455 11129 11576 

27 Q 7819 8076 8333 8565 9031 9506 9992 10459 10928 11634 12100 

             

28 B 7848 8106 8365 8598 9063 9544 10029 10499 10969 11679 12148 

             

29 B 8236 8506 8777 9022 9513 10016 10523 11017 11511 12256 12745 

 

 

Effective January 1, 2020 

Bargaining Unit:  RC-063 
 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

11.5 B 3191 3295 3399 3479 3639 3805 3968 4128 4295 4551 4734 
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11.5 Q 3328 3437 3546 3629 3803 3979 4144 4313 4490 4756 4948 

11.5 S 3388 3499 3609 3695 3871 4046 4213 4380 4554 4825 5017 

             

14 B 3727 3849 3971 4068 4221 4386 4579 4745 4925 5214 5422 

14 Q 3885 4012 4139 4241 4401 4583 4780 4959 5149 5448 5664 

14 S 3955 4085 4214 4319 4488 4663 4865 5048 5236 5535 5753 

             

15 B 3874 4001 4128 4230 4416 4598 4777 4971 5158 5469 5685 

15 Q 4042 4174 4307 4413 4606 4798 4992 5198 5390 5710 5942 

15 S 4115 4251 4385 4494 4692 4882 5079 5286 5477 5801 6032 

             

16 B 4054 4186 4319 4427 4624 4829 5028 5239 5449 5770 6002 

16 Q 4228 4368 4507 4618 4829 5050 5260 5476 5694 6033 6277 

16 S 4310 4452 4591 4708 4916 5136 5348 5562 5784 6117 6361 

             

17 B 4247 4385 4524 4639 4852 5074 5290 5504 5728 6069 6311 

17 Q 4428 4574 4720 4839 5071 5304 5526 5750 5986 6342 6598 

17 S 4509 4656 4804 4926 5161 5394 5617 5839 6072 6434 6690 

             

18 B 4468 4615 4760 4881 5117 5353 5599 5826 6061 6421 6680 

18 Q 4665 4818 4971 5099 5350 5598 5852 6091 6334 6714 6981 

18 S 4741 4897 5053 5183 5435 5685 5941 6179 6425 6797 7072 

             

19 B 4707 4861 5015 5143 5405 5661 5922 6174 6431 6823 7095 

19 Q 4919 5080 5240 5376 5652 5912 6195 6452 6723 7128 7414 

19 S 5000 5163 5328 5468 5741 6004 6282 6542 6812 7216 7504 

             

20 B 4971 5134 5297 5434 5709 5973 6260 6532 6802 7215 7503 

20 Q 5194 5363 5534 5680 5965 6247 6544 6825 7108 7543 7845 

20 S 5275 5450 5622 5769 6054 6334 6630 6912 7196 7627 7932 

             

21 B 5249 5420 5593 5740 6035 6326 6621 6922 7212 7661 7967 

21 Q 5483 5664 5843 5999 6307 6611 6919 7236 7539 8007 8327 

21 S 5564 5747 5930 6087 6393 6696 7010 7323 7624 8095 8417 

             



     ILLINOIS REGISTER            5133 

 20 

DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

22 B 5548 5729 5911 6068 6384 6694 7012 7336 7642 8118 8443 

22 Q 5794 5984 6174 6339 6672 6999 7327 7665 7988 8483 8819 

22 S 5878 6072 6264 6431 6756 7087 7414 7756 8079 8572 8915 

             

23 B 5882 6076 6269 6436 6777 7125 7462 7805 8143 8659 9006 

23 Q 6149 6352 6554 6729 7085 7447 7797 8161 8513 9046 9407 

23 S 6228 6433 6637 6817 7171 7535 7886 8246 8601 9135 9497 

             

24 B 6258 6465 6670 6850 7214 7594 7956 8325 8699 9246 9614 

24 Q 6541 6755 6971 7160 7542 7933 8317 8696 9090 9662 10049 

24 S 6622 6840 7057 7249 7626 8020 8401 8787 9180 9748 10138 

             

25 B 6671 6890 7109 7302 7700 8108 8511 8915 9322 9920 10315 

25 Q 6966 7196 7424 7627 8046 8467 8897 9321 9742 10365 10781 

25 S 7048 7280 7512 7717 8134 8556 8982 9405 9826 10453 10875 

             

26 B 7114 7348 7582 7791 8218 8655 9091 9516 9943 10583 11007 

26 Q 7458 7702 7947 8168 8609 9065 9523 9969 10413 11088 11531 

26 S 7526 7774 8020 8242 8691 9153 9615 10063 10514 11197 11645 

             

27 B 7593 7843 8094 8318 8771 9232 9699 10155 10612 11296 11750 

27 Q 7936 8197 8458 8693 9166 9649 10142 10616 11092 11809 12282 

             

28 B 7966 8228 8490 8727 9199 9687 10179 10656 11134 11854 12330 

             

29 B 8360 8634 8909 9157 9656 10166 10681 11182 11684 12440 12936 

 

 

Effective July 1, 2020 

Bargaining Unit:  RC-063 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

11.5 B 3283 3389 3495 3552 3715 3885 4051 4215 4385 4647 4833 
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11.5 Q 3423 3534 3645 3705 3883 4063 4231 4404 4584 4856 5052 

11.5 S 3484 3597 3710 3773 3952 4131 4301 4472 4650 4926 5122 

             

14 B 3830 3955 4079 4153 4310 4478 4675 4845 5028 5323 5536 

14 Q 3992 4121 4251 4330 4493 4679 4880 5063 5257 5562 5783 

14 S 4063 4196 4327 4410 4582 4761 4967 5154 5346 5651 5874 

             

15 B 3980 4110 4240 4319 4509 4695 4877 5075 5266 5584 5804 

15 Q 4152 4287 4422 4506 4703 4899 5097 5307 5503 5830 6067 

15 S 4226 4365 4502 4588 4791 4985 5186 5397 5592 5923 6159 

             

16 B 4164 4299 4435 4520 4721 4930 5134 5349 5563 5891 6128 

16 Q 4342 4485 4627 4715 4930 5156 5370 5591 5814 6160 6409 

16 S 4426 4570 4712 4807 5019 5244 5460 5679 5905 6245 6495 

             

17 B 4361 4502 4644 4736 4954 5181 5401 5620 5848 6196 6444 

17 Q 4546 4695 4844 4941 5177 5415 5642 5871 6112 6475 6737 

17 S 4629 4779 4930 5029 5269 5507 5735 5962 6200 6569 6830 

             

18 B 4587 4737 4885 4984 5224 5465 5717 5948 6188 6556 6820 

18 Q 4788 4944 5100 5206 5462 5716 5975 6219 6467 6855 7128 

18 S 4866 5025 5184 5292 5549 5804 6066 6309 6560 6940 7221 

             

19 B 4831 4988 5145 5251 5519 5780 6046 6304 6566 6966 7244 

19 Q 5047 5212 5375 5489 5771 6036 6325 6587 6864 7278 7570 

19 S 5130 5296 5465 5583 5862 6130 6414 6679 6955 7368 7662 

             

20 B 5100 5267 5433 5548 5829 6098 6391 6669 6945 7367 7661 

20 Q 5328 5501 5675 5799 6090 6378 6681 6968 7257 7701 8010 

20 S 5411 5589 5765 5890 6181 6467 6769 7057 7347 7787 8099 

             

21 B 5384 5559 5735 5861 6162 6459 6760 7067 7363 7822 8134 

21 Q 5623 5808 5991 6125 6439 6750 7064 7388 7697 8175 8502 

21 S 5706 5893 6080 6215 6527 6837 7157 7477 7784 8265 8594 
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22 B 5690 5874 6060 6195 6518 6835 7159 7490 7802 8288 8620 

22 Q 5941 6135 6329 6472 6812 7146 7481 7826 8156 8661 9004 

22 S 6026 6225 6421 6566 6898 7236 7570 7919 8249 8752 9102 

             

23 B 6031 6229 6426 6571 6919 7275 7619 7969 8314 8841 9195 

23 Q 6303 6510 6717 6870 7234 7603 7961 8332 8692 9236 9605 

23 S 6384 6593 6801 6960 7322 7693 8052 8419 8782 9327 9696 

             

24 B 6414 6626 6835 6994 7365 7753 8123 8500 8882 9440 9816 

24 Q 6703 6922 7142 7310 7700 8100 8492 8879 9281 9865 10260 

24 S 6786 7009 7230 7401 7786 8188 8577 8972 9373 9953 10351 

             

25 B 6836 7060 7283 7455 7862 8278 8690 9102 9518 10128 10532 

25 Q 7137 7372 7605 7787 8215 8645 9084 9517 9947 10583 11007 

25 S 7221 7458 7695 7879 8305 8736 9171 9603 10032 10673 11103 

             

26 B 7288 7527 7766 7955 8391 8837 9282 9716 10152 10805 11238 

26 Q 7640 7889 8139 8340 8790 9255 9723 10178 10632 11321 11773 

26 S 7709 7962 8213 8415 8874 9345 9817 10274 10735 11432 11890 

             

27 B 7777 8033 8289 8493 8955 9426 9903 10368 10835 11533 11997 

27 Q 8128 8394 8661 8876 9358 9852 10355 10839 11325 12057 12540 

             

28 B 8158 8426 8693 8910 9392 9890 10393 10880 11368 12103 12589 

             

29 B 8561 8840 9121 9349 9859 10379 10905 11417 11929 12701 13208 

 

 

Effective July 1, 2021 

Bargaining Unit:  RC-063 
 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

11.5 B 3438 3548 3658 3692 3862 4038 4211 4381 4558 4831 5024 

11.5 Q 3583 3699 3814 3851 4036 4223 4398 4578 4765 5048 5252 
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11.5 S 3647 3764 3882 3922 4108 4294 4471 4649 4834 5121 5324 

             

14 B 4006 4136 4265 4317 4480 4655 4860 5036 5227 5533 5755 

14 Q 4175 4309 4444 4501 4670 4864 5073 5263 5465 5782 6011 

14 S 4248 4387 4523 4584 4763 4949 5163 5358 5557 5874 6106 

             

15 B 4162 4297 4432 4490 4687 4880 5070 5275 5474 5805 6033 

15 Q 4341 4481 4622 4684 4889 5093 5298 5517 5720 6060 6307 

15 S 4418 4562 4705 4769 4980 5182 5391 5610 5813 6157 6402 

             

16 B 4353 4494 4635 4699 4907 5125 5337 5560 5783 6124 6370 

16 Q 4539 4687 4835 4901 5125 5360 5582 5812 6044 6403 6662 

16 S 4626 4776 4923 4997 5217 5451 5676 5903 6138 6492 6752 

             

17 B 4558 4705 4852 4923 5150 5386 5614 5842 6079 6441 6699 

17 Q 4751 4905 5060 5136 5381 5629 5865 6103 6353 6731 7003 

17 S 4837 4993 5150 5228 5477 5725 5962 6197 6445 6828 7100 

             

18 B 4793 4949 5103 5181 5430 5681 5943 6183 6432 6815 7089 

18 Q 5002 5164 5326 5412 5678 5942 6211 6465 6722 7126 7410 

18 S 5083 5248 5414 5501 5768 6033 6306 6558 6819 7214 7506 

             

19 B 5047 5210 5373 5458 5737 6008 6285 6553 6825 7241 7530 

19 Q 5271 5443 5612 5706 5999 6274 6575 6847 7135 7565 7869 

19 S 5358 5530 5706 5804 6094 6372 6667 6943 7230 7659 7965 

             

20 B 5326 5500 5673 5767 6059 6339 6643 6932 7219 7658 7964 

20 Q 5563 5743 5924 6028 6331 6630 6945 7243 7544 8005 8326 

20 S 5650 5835 6018 6123 6425 6722 7036 7336 7637 8095 8419 

             

21 B 5622 5804 5987 6093 6405 6714 7027 7346 7654 8131 8455 

21 Q 5870 6062 6253 6367 6693 7017 7343 7680 8001 8498 8838 

21 S 5956 6151 6345 6460 6785 7107 7440 7772 8091 8591 8933 

             

22 B 5940 6131 6324 6440 6775 7105 7442 7786 8110 8615 8960 
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22 Q 6201 6402 6604 6728 7081 7428 7776 8135 8478 9003 9360 

22 S 6289 6496 6700 6825 7170 7522 7869 8232 8575 9098 9462 

             

23 B 6294 6500 6705 6831 7192 7562 7920 8284 8642 9190 9558 

23 Q 6577 6792 7007 7141 7520 7903 8275 8661 9035 9601 9984 

23 S 6661 6878 7095 7235 7611 7997 8370 8752 9129 9695 10079 

             

24 B 6692 6913 7130 7270 7656 8059 8444 8836 9233 9813 10204 

24 Q 6993 7220 7449 7599 8004 8420 8827 9230 9648 10255 10665 

24 S 7079 7311 7541 7693 8094 8511 8916 9326 9743 10346 10760 

             

25 B 7131 7364 7596 7749 8173 8605 9033 9462 9894 10528 10948 

25 Q 7444 7688 7930 8095 8539 8986 9443 9893 10340 11001 11442 

25 S 7531 7778 8024 8190 8633 9081 9533 9982 10428 11095 11542 

             

26 B 7601 7849 8098 8269 8722 9186 9649 10100 10553 11232 11682 

26 Q 7967 8226 8485 8669 9137 9621 10107 10580 11052 11768 12238 

26 S 8039 8301 8562 8747 9225 9714 10205 10680 11159 11884 12360 

             

27 B 8109 8375 8641 8828 9309 9798 10294 10778 11263 11989 12471 

27 Q 8474 8751 9028 9227 9728 10241 10764 11267 11772 12533 13035 

             

28 B 8505 8784 9061 9262 9763 10281 10804 11310 11817 12581 13086 

             

29 B 8924 9214 9506 9718 10248 10789 11336 11868 12400 13203 13730 

 

 

Effective July 1, 2022 

Bargaining Unit:  RC-063 
 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

11.5 B 3574 3688 3802 3838 4015 4198 4377 4554 4738 5022 5222 

11.5 Q 3725 3845 3965 4003 4195 4390 4572 4759 4953 5247 5459 

11.5 S 3791 3913 4035 4077 4270 4464 4648 4833 5025 5323 5534 
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14 B 4164 4299 4433 4488 4657 4839 5052 5235 5433 5752 5982 

14 Q 4340 4479 4620 4679 4854 5056 5273 5471 5681 6010 6248 

14 S 4416 4560 4702 4765 4951 5144 5367 5570 5777 6106 6347 

             

15 B 4326 4467 4607 4667 4872 5073 5270 5483 5690 6034 6271 

15 Q 4512 4658 4805 4869 5082 5294 5507 5735 5946 6299 6556 

15 S 4593 4742 4891 4957 5177 5387 5604 5832 6043 6400 6655 

             

16 B 4525 4672 4818 4885 5101 5327 5548 5780 6011 6366 6622 

16 Q 4718 4872 5026 5095 5327 5572 5802 6042 6283 6656 6925 

16 S 4809 4965 5117 5194 5423 5666 5900 6136 6380 6748 7019 

             

17 B 4738 4891 5044 5117 5353 5599 5836 6073 6319 6695 6964 

17 Q 4939 5099 5260 5339 5594 5851 6097 6344 6604 6997 7280 

17 S 5028 5190 5353 5435 5693 5951 6197 6442 6700 7098 7380 

             

18 B 4982 5144 5305 5386 5644 5905 6178 6427 6686 7084 7369 

18 Q 5200 5368 5536 5626 5902 6177 6456 6720 6988 7407 7703 

18 S 5284 5455 5628 5718 5996 6271 6555 6817 7088 7499 7802 

             

19 B 5246 5416 5585 5674 5964 6245 6533 6812 7095 7527 7827 

19 Q 5479 5658 5834 5931 6236 6522 6835 7117 7417 7864 8180 

19 S 5570 5748 5931 6033 6335 6624 6930 7217 7516 7962 8280 

             

20 B 5536 5717 5897 5995 6298 6589 6905 7206 7504 7960 8279 

20 Q 5783 5970 6158 6266 6581 6892 7219 7529 7842 8321 8655 

20 S 5873 6065 6256 6365 6679 6988 7314 7626 7939 8415 8752 

             

21 B 5844 6033 6223 6334 6658 6979 7305 7636 7956 8452 8789 

21 Q 6102 6301 6500 6618 6957 7294 7633 7983 8317 8834 9187 

21 S 6191 6394 6596 6715 7053 7388 7734 8079 8411 8930 9286 

             

22 B 6175 6373 6574 6694 7043 7386 7736 8094 8430 8955 9314 

22 Q 6446 6655 6865 6994 7361 7721 8083 8456 8813 9359 9730 
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22 S 6537 6753 6965 7095 7453 7819 8180 8557 8914 9457 9836 

             

23 B 6543 6757 6970 7101 7476 7861 8233 8611 8983 9553 9936 

23 Q 6837 7060 7284 7423 7817 8215 8602 9003 9392 9980 10378 

23 S 6924 7150 7375 7521 7912 8313 8701 9098 9490 10078 10477 

             

24 B 6956 7186 7412 7557 7958 8377 8778 9185 9598 10201 10607 

24 Q 7269 7505 7743 7899 8320 8753 9176 9595 10029 10660 11086 

24 S 7359 7600 7839 7997 8414 8847 9268 9694 10128 10755 11185 

             

25 B 7413 7655 7896 8055 8496 8945 9390 9836 10285 10944 11380 

25 Q 7738 7992 8243 8415 8876 9341 9816 10284 10748 11436 11894 

25 S 7828 8085 8341 8514 8974 9440 9910 10376 10840 11533 11998 

             

26 B 7901 8159 8418 8596 9067 9549 10030 10499 10970 11676 12143 

26 Q 8282 8551 8820 9011 9498 10001 10506 10998 11489 12233 12721 

26 S 8357 8629 8900 9093 9589 10098 10608 11102 11600 12353 12848 

             

27 B 8429 8706 8982 9177 9677 10185 10701 11204 11708 12463 12964 

27 Q 8809 9097 9385 9591 10112 10646 11189 11712 12237 13028 13550 

             

28 B 8841 9131 9419 9628 10149 10687 11231 11757 12284 13078 13603 

             

29 B 9276 9578 9881 10102 10653 11215 11784 12337 12890 13725 14272 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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Section 310.APPENDIX A   Negotiated Rates of Pay 

 

Section 310.TABLE Y   RC-063 (Educators, Juvenile Justice School Counselors and 

Special Education Resources Coordinators, AFSCME)  
 

Title 

Title 

Code 

Bargaining 

Unit Months 

Education 

Levels 

Pay Plan 

Codes 

Educator 13100 RC-063 12 All E, L, & P 

Educator 13100 RC-063 9 All M, O, V, W & X 

Juvenile Justice School Counselor 21970 RC-063 12 MA through 

MA +32 

L & P 

Special Education Resources 

Coordinator 

41680 RC-063 12 All L & P 

 

NOTES:  Maximum Security Pay – Effective January 1, 2018, for all employees who are 

currently receiving maximum security pay, and are not working at a maximum-

security facility, the maximum-security pay shall be removed.  

Stipend – Effective June 30, 2019, and paid upon ratification of the 2019 collective 

bargaining agreementAgreement signed August 21, 2019, provided that ratification 

occurs prior to August 15, 2019, all bargaining unit employees shall receive a one-

time stipend of $2,500 prorated by 25% for each year the employee was employed 

from July 1, 2015 through June 30, 2019. 

 

Sub-Steps – Step 1a, 1b, and 1c shall be implemented for all employees hired on or 

after May 20, 2013, with a 3% step differential.  Effective July 1, 2019, Step 1a, 1b, 

and 1c shall be increased by $25 per month, with subsequent $25 per month 

increases effective.  Effective July 1, 2020 and, Step 1a, 1b, and 1c shall be 

increased by an additional $25 per month.  Effective July 1, 2021, Step 1a, 1b, and 

1c shall be increased by an additional $25 per month.  The rates are set out in the 

rate tables below. 

 

General Increases – The payEffective January 1, 2020, the pay rates for all bargaining 

unit classifications and steps shall be increased by the specified percentage amounts 

effective on the following dates:  January 1, 2020, 1.50%; which rates are set out in 

a rate table below.  Effective July 1, 2020, the pay rates for all bargaining unit 

classifications and steps shall be increased by 2.10%; which rates are set out in a 

rate table below.  Effective July 1, 2021, the pay rates for all bargaining unit 

classifications and steps shall be increased by 3.95%; and which rates are set out in 

rate table below.  Effective July 1, 2022, the pay rates for all bargaining unit 
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classifications and steps shall be increased by 3.95%, which rates are set out in a 

rate table below.  Pay rates for each step and their effective dates are listed in the 

rate tables in this Section. 

 

Academic Year Educators – Beginning with the 2019 school year, steps and pay rates 

for Academic Year Educators at the Illinois School for the Visually Impaired and 

Illinois Center for Rehabilitation and Education Roosevelt shall be increased in 

accordance with the rate tables below. 

 

Shift Differential Pay – Employees shall be paid a shift differential of $0.80 per hour in 

addition to their base salary rate for all hours worked if their normal work schedule 

for that day provides that they are scheduled to work and they work ½ or more of 

the work hours before 7 a.m. or after 3 p.m.  The payment shall be for all paid time.  

Incumbents who currently receive a percentage shift differential providing more 

than the cents per hour indicated in this Note based on the base rate of pay prior to 

the effective date shall have that percentage converted to the cents per hour 

equivalent rounded to the nearest cent and shall continue to receive the higher cents 

per hour rate.  This provision shall not apply to employees who, because of "flex-

time" scheduling made at their request, are scheduled and work hours which would 

otherwise qualify them for premium pay under this provision. 

 

Longevity Pay – Effective January 1, 2002, the Step 8 rate shall be increased by $25 

per month for those employees who attain 10 years of continuous service and have 

three or more years of creditable service on Step 7 in the same or higher pay grade 

on or before January 1, 2002. For those employees who attain 15 years of 

continuous service and have three or more years of creditable service on Step 7 in 

the same or higher pay grade on or before January 1, 2002, the Step 8 rate shall be 

increased by $50 per month.  For employees not eligible for longevity pay on or 

before January 1, 2002, the Step 8 rate shall be increased by $25 per month for 

those employees who attain 10 years of continuous service and have three or more 

years of creditable service on Step 8 in the same or higher pay grade. For those 

employees who attain 15 years of continuous service and have three or more years 

of creditable service on Step 8 in the same or higher pay grade, the Step 8 rate shall 

be increased by $50 per month.  Effective July 1, 2010, the Step 8 rate shall be 

increased by $50 per month for those employees who attain 10 years of continuous 

service and have three or more years of creditable service on Step 8 in the same or 

higher pay grade on or before July 1, 2010. For those employees who attain 15 

years of continuous service and have three or more years of creditable service on 

Step 8 in the same or higher pay grade on or before July 1, 2010, the Step 8 rate 
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shall be increased by $75 per month.  Effective July 1, 2013, the Step 8 rate shall be 

increased by $25 per month to $75 a month for those employees who attain 10 years 

of continuous service and have three or more years of creditable service on Step 8 

in the same or higher pay grade on or before July 1, 2013. For those employees who 

attain 15 years of continuous service and have three or more years of creditable 

service on Step 8 in the same or higher pay grade on or before July 1, 2013, the 

Step 8 rate shall be increased by $25 per month to $100 a month.  Employees whose 

salaries are red-circled above the maximum Step rate continue to receive all 

applicable general increases and any other adjustments (except the longevity pay) 

provided for in an applicable collective bargaining agreementthe Agreement. For 

these employees, the longevity pay shall be limited to the amount that would 

increase the employee's salary to the amount that is equal to that of an employee on 

the maximum Step rate with the same number of years of continuous and creditable 

service.  Employees receiving the longevity pay shall continue to receive the 

longevity pay as long as they remain in the same or successor classification as a 

result of a reclassification or reevaluation.  Employees who are eligible for the 

increase provided for longevity pay on or before January 1, 2002, shall continue to 

receive longevity pay after being placed on Step 8 while they remain in the same or 

lower pay grade. 

 

 

Effective July 1, 2019 

Bargaining Unit:  RC-063 

 
12-

Month 

Lane 

Educational 

Level 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

1 BA E 4273 4413 4553 4669 4888 5101 5336 5610 5871 6369 6624 

1 BA L 4336 4478 4619 4737 4955 5178 5417 5694 5958 6463 6721 

1 BA P 4411 4556 4701 4821 5046 5260 5500 5778 6047 6548 6810 

2 BA + 8 Hours E 4386 4530 4673 4792 5014 5240 5515 5798 6072 6585 6850 

2 BA + 8 Hours L 4453 4599 4746 4866 5088 5315 5594 5880 6161 6683 6949 

2 BA + 8 Hours P 4531 4678 4827 4951 5177 5402 5681 5968 6248 6766 7036 

3 BA + 16 Hours E 4491 4637 4785 4906 5142 5404 5690 5964 6266 6797 7068 

3 BA + 16 Hours L 4555 4705 4854 4979 5216 5481 5773 6052 6358 6896 7172 

3 BA + 16 Hours P 4633 4785 4936 5063 5302 5569 5860 6138 6447 6982 7262 

4 BA + 24 Hours E 4593 4744 4893 5018 5270 5567 5861 6162 6460 7020 7300 

4 BA + 24 Hours L 4659 4812 4965 5093 5349 5649 5947 6255 6555 7120 7407 
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4 BA + 24 Hours P 4740 4896 5052 5182 5433 5734 6030 6343 6641 7212 7499 

5 MA E 4710 4864 5019 5148 5420 5730 6035 6354 6649 7230 7520 

5 MA L 4776 4933 5089 5221 5500 5813 6123 6445 6754 7337 7633 

5 MA P 4858 5017 5176 5310 5585 5898 6207 6531 6839 7424 7720 

6 MA + 16 Hours E 4795 4952 5109 5241 5549 5854 6161 6480 6783 7377 7670 

6 MA + 16 Hours L 4864 5023 5183 5317 5626 5938 6250 6579 6882 7486 7784 

6 MA + 16 Hours P 4942 5104 5266 5403 5715 6024 6342 6664 6973 7566 7870 

7 MA + 32 Hours E 4941 5103 5265 5402 5705 6020 6333 6646 6956 7554 7856 

7 MA + 32 Hours L 5013 5177 5341 5480 5790 6107 6428 6749 7058 7661 7969 

7 MA + 32 Hours P 5091 5260 5426 5568 5875 6195 6513 6837 7144 7751 8061 

 

 

Effective July 1, 2019 

Bargaining Unit:  RC-063 
 

9-

Month 

Lane 

Educational 

Level 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

01 BA M 3156 3259 3363 3447 3636 3835 4024 4231 4428 4858 5051 

01 BA O 3156 3259 3363 3447 3636 3835 4024 4231 4428 4858 5051 

01 BA V 3156 3259 3363 3447 3636 3835 4024 4231 4428 4858 5051 

01 BA W 3203 3307 3412 3497 3686 3893 4085 4294 4494 4930 5125 

01 BA X 3258 3365 3472 3559 3754 3955 4148 4358 4561 4995 5193 

02 BA + 8 Hours M 3253 3361 3467 3555 3746 3951 4155 4371 4579 5016 5217 

02 BA + 8 Hours O 3253 3361 3467 3555 3746 3951 4155 4371 4579 5016 5217 

02 BA + 8 Hours V 3253 3361 3467 3555 3746 3951 4155 4371 4579 5016 5217 

02 BA + 8 Hours W 3303 3412 3521 3610 3801 4008 4215 4433 4646 5091 5292 

02 BA + 8 Hours X 3361 3471 3581 3673 3868 4073 4280 4499 4712 5154 5359 

03 BA + 16 Hours M 3338 3447 3556 3647 3861 4077 4290 4495 4722 5181 5388 

03 BA + 16 Hours O 3338 3447 3556 3647 3861 4077 4290 4495 4722 5181 5388 

03 BA + 16 Hours V 3338 3447 3556 3647 3861 4077 4290 4495 4722 5181 5388 

03 BA + 16 Hours W 3386 3498 3607 3701 3917 4135 4353 4561 4791 5256 5467 

03 BA + 16 Hours X 3444 3557 3668 3764 3981 4201 4418 4626 4858 5322 5536 

04 BA + 24 Hours M 3431 3543 3655 3749 3975 4198 4420 4650 4872 5347 5563 

04 BA + 24 Hours O 3431 3543 3655 3749 3975 4198 4420 4650 4872 5347 5563 

04 BA + 24 Hours V 3431 3543 3655 3749 3975 4198 4420 4650 4872 5347 5563 



     ILLINOIS REGISTER            5144 

 20 

DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

04 BA + 24 Hours W 3480 3594 3709 3805 4035 4260 4485 4720 4944 5423 5645 

04 BA + 24 Hours X 3541 3657 3774 3872 4098 4324 4547 4787 5009 5493 5715 

05 MA M 3536 3651 3768 3864 4090 4318 4550 4787 5014 5503 5724 

05 MA O 3536 3651 3768 3864 4090 4318 4550 4787 5014 5503 5724 

05 MA V 3536 3651 3768 3864 4090 4318 4550 4787 5014 5503 5724 

05 MA W 3586 3703 3821 3919 4150 4381 4616 4856 5093 5584 5810 

05 MA X 3647 3766 3886 3986 4215 4445 4680 4920 5157 5651 5876 

06 MA + 16 Hours M 3619 3737 3856 3956 4184 4415 4648 4888 5110 5609 5831 

06 MA + 16 Hours O 3619 3737 3856 3956 4184 4415 4648 4888 5110 5609 5831 

06 MA + 16 Hours V 3619 3737 3856 3956 4184 4415 4648 4888 5110 5609 5831 

06 MA + 16 Hours W 3671 3791 3912 4013 4242 4478 4715 4963 5185 5692 5918 

06 MA + 16 Hours X 3730 3852 3974 4078 4309 4543 4785 5027 5253 5753 5983 

07 MA + 32 Hours M 3727 3850 3972 4075 4304 4537 4774 5011 5242 5745 5976 

07 MA + 32 Hours O 3727 3850 3972 4075 4304 4537 4774 5011 5242 5745 5976 

07 MA + 32 Hours V 3727 3850 3972 4075 4304 4537 4774 5011 5242 5745 5976 

07 MA + 32 Hours W 3781 3906 4029 4134 4368 4603 4846 5089 5319 5826 6062 

07 MA + 32 Hours X 3840 3968 4093 4200 4432 4669 4910 5155 5384 5895 6132 

 

 

Effective January 1, 2020 

Bargaining Unit:  RC-063 
 

12-

Month 

Lane 

Educational 

Level 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

1 BA E 4337 4479 4621 4739 4961 5178 5416 5694 5959 6465 6723 

1 BA L 4401 4545 4688 4808 5029 5256 5498 5779 6047 6560 6822 

1 BA P 4477 4624 4772 4893 5122 5339 5583 5865 6138 6646 6912 

2 BA + 8 Hours E 4452 4598 4743 4864 5089 5319 5598 5885 6163 6684 6953 

2 BA + 8 Hours L 4520 4668 4817 4939 5164 5395 5678 5968 6253 6783 7053 

2 BA + 8 Hours P 4599 4748 4899 5025 5255 5483 5766 6058 6342 6867 7142 

3 BA + 16 Hours E 4558 4707 4857 4980 5219 5485 5775 6053 6360 6899 7174 

3 BA + 16 Hours L 4623 4776 4927 5054 5294 5563 5860 6143 6453 6999 7280 

3 BA + 16 Hours P 4702 4857 5010 5139 5382 5653 5948 6230 6544 7087 7371 

4 BA + 24 Hours E 4662 4815 4966 5093 5349 5651 5949 6254 6557 7125 7410 

4 BA + 24 Hours L 4729 4884 5039 5169 5429 5734 6036 6349 6653 7227 7518 
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4 BA + 24 Hours P 4811 4969 5128 5260 5514 5820 6120 6438 6741 7320 7611 

5 MA E 4781 4937 5094 5225 5501 5816 6126 6449 6749 7338 7633 

5 MA L 4848 5007 5165 5299 5583 5900 6215 6542 6855 7447 7747 

5 MA P 4931 5092 5254 5390 5669 5986 6300 6629 6942 7535 7836 

6 MA + 16 Hours E 4867 5026 5186 5320 5632 5942 6253 6577 6885 7488 7785 

6 MA + 16 Hours L 4937 5098 5261 5397 5710 6027 6344 6678 6985 7598 7901 

6 MA + 16 Hours P 5016 5181 5345 5484 5801 6114 6437 6764 7078 7679 7988 

7 MA + 32 Hours E 5015 5180 5344 5483 5791 6110 6428 6746 7060 7667 7974 

7 MA + 32 Hours L 5088 5255 5421 5562 5877 6199 6524 6850 7164 7776 8089 

7 MA + 32 Hours P 5167 5339 5507 5652 5963 6288 6611 6940 7251 7867 8182 

 

 

Effective January 1, 2020 

Bargaining Unit:  RC-063 

 
9-

Month 

Lane 

Educational 

Level 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

01 BA M 3203 3308 3413 3499 3691 3893 4084 4294 4494 4931 5127 

01 BA O 3203 3308 3413 3499 3691 3893 4084 4294 4494 4931 5127 

01 BA V 3203 3308 3413 3499 3691 3893 4084 4294 4494 4931 5127 

01 BA W 3251 3357 3463 3549 3741 3951 4146 4358 4561 5004 5202 

01 BA X 3307 3415 3524 3612 3810 4014 4210 4423 4629 5070 5271 

02 BA + 8 Hours M 3302 3411 3519 3608 3802 4010 4217 4437 4648 5091 5295 

02 BA + 8 Hours O 3302 3411 3519 3608 3802 4010 4217 4437 4648 5091 5295 

02 BA + 8 Hours V 3302 3411 3519 3608 3802 4010 4217 4437 4648 5091 5295 

02 BA + 8 Hours W 3353 3463 3574 3664 3858 4068 4278 4499 4716 5167 5371 

02 BA + 8 Hours X 3411 3523 3635 3728 3926 4134 4344 4566 4783 5231 5439 

03 BA + 16 Hours M 3388 3499 3609 3702 3919 4138 4354 4562 4793 5259 5469 

03 BA + 16 Hours O 3388 3499 3609 3702 3919 4138 4354 4562 4793 5259 5469 

03 BA + 16 Hours V 3388 3499 3609 3702 3919 4138 4354 4562 4793 5259 5469 

03 BA + 16 Hours W 3437 3550 3661 3757 3976 4197 4418 4629 4863 5335 5549 

03 BA + 16 Hours X 3496 3610 3723 3820 4041 4264 4484 4695 4931 5402 5619 

04 BA + 24 Hours M 3482 3596 3710 3805 4035 4261 4486 4720 4945 5427 5646 

04 BA + 24 Hours O 3482 3596 3710 3805 4035 4261 4486 4720 4945 5427 5646 

04 BA + 24 Hours V 3482 3596 3710 3805 4035 4261 4486 4720 4945 5427 5646 
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04 BA + 24 Hours W 3532 3648 3765 3862 4096 4324 4552 4791 5018 5504 5730 

04 BA + 24 Hours X 3594 3712 3831 3930 4159 4389 4615 4859 5084 5575 5801 

05 MA M 3589 3706 3825 3922 4151 4383 4618 4859 5089 5586 5810 

05 MA O 3589 3706 3825 3922 4151 4383 4618 4859 5089 5586 5810 

05 MA V 3589 3706 3825 3922 4151 4383 4618 4859 5089 5586 5810 

05 MA W 3640 3759 3878 3978 4212 4447 4685 4929 5169 5668 5897 

05 MA X 3702 3822 3944 4046 4278 4512 4750 4994 5234 5736 5964 

06 MA + 16 Hours M 3673 3793 3914 4015 4247 4481 4718 4961 5187 5693 5918 

06 MA + 16 Hours O 3673 3793 3914 4015 4247 4481 4718 4961 5187 5693 5918 

06 MA + 16 Hours V 3673 3793 3914 4015 4247 4481 4718 4961 5187 5693 5918 

06 MA + 16 Hours W 3726 3848 3971 4073 4306 4545 4786 5037 5263 5777 6007 

06 MA + 16 Hours X 3786 3910 4034 4139 4374 4611 4857 5102 5332 5839 6073 

07 MA + 32 Hours M 3783 3908 4032 4136 4369 4605 4846 5086 5321 5831 6066 

07 MA + 32 Hours O 3783 3908 4032 4136 4369 4605 4846 5086 5321 5831 6066 

07 MA + 32 Hours V 3783 3908 4032 4136 4369 4605 4846 5086 5321 5831 6066 

07 MA + 32 Hours W 3838 3965 4089 4196 4434 4672 4919 5165 5399 5913 6153 

07 MA + 32 Hours X 3898 4028 4154 4263 4498 4739 4984 5232 5465 5983 6224 

 

 

Effective July 1, 2020 

Bargaining Unit:  RC-063 

 
12-

Month 

Lane 

Educational 

Level 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

1 BA E 4453 4598 4743 4839 5065 5287 5530 5814 6084 6601 6864 

1 BA L 4518 4665 4811 4909 5135 5366 5613 5900 6174 6698 6965 

1 BA P 4596 4746 4897 4996 5230 5451 5700 5988 6267 6786 7057 

2 BA + 8 Hours E 4570 4720 4868 4966 5196 5431 5716 6009 6292 6824 7099 

2 BA + 8 Hours L 4640 4791 4943 5043 5272 5508 5797 6093 6384 6925 7201 

2 BA + 8 Hours P 4721 4873 5027 5131 5365 5598 5887 6185 6475 7011 7292 

3 BA + 16 Hours E 4679 4831 4984 5085 5329 5600 5896 6180 6494 7044 7325 

3 BA + 16 Hours L 4745 4901 5055 5160 5405 5680 5983 6272 6589 7146 7433 

3 BA + 16 Hours P 4826 4984 5140 5247 5495 5772 6073 6361 6681 7236 7526 

4 BA + 24 Hours E 4785 4941 5095 5200 5461 5770 6074 6385 6695 7275 7566 
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4 BA + 24 Hours L 4853 5012 5170 5278 5543 5854 6163 6482 6793 7379 7676 

4 BA + 24 Hours P 4937 5098 5261 5370 5630 5942 6249 6573 6883 7474 7771 

5 MA E 4906 5066 5226 5335 5617 5938 6255 6584 6891 7492 7793 

5 MA L 4975 5137 5298 5410 5700 6024 6346 6679 6999 7603 7910 

5 MA P 5060 5224 5389 5503 5788 6112 6432 6768 7088 7693 8001 

6 MA + 16 Hours E 4994 5157 5320 5432 5750 6067 6384 6715 7030 7645 7948 

6 MA + 16 Hours L 5066 5230 5396 5510 5830 6154 6477 6818 7132 7758 8067 

6 MA + 16 Hours P 5146 5315 5482 5599 5923 6242 6572 6906 7227 7840 8156 

7 MA + 32 Hours E 5145 5314 5481 5598 5913 6238 6563 6888 7208 7828 8141 

7 MA + 32 Hours L 5220 5390 5560 5679 6000 6329 6661 6994 7314 7939 8259 

7 MA + 32 Hours P 5301 5476 5648 5771 6088 6420 6750 7086 7403 8032 8354 

 

 

Effective July 1, 2020 

Bargaining Unit:  RC-063 

 
9-

Month 

Lane 

Educational 

Level 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

01 BA M 3289 3396 3503 3572 3769 3975 4170 4384 4588 5035 5235 

01 BA O 3289 3396 3503 3572 3769 3975 4170 4384 4588 5035 5235 

01 BA V 3289 3396 3503 3572 3769 3975 4170 4384 4588 5035 5235 

01 BA W 3338 3446 3554 3624 3820 4034 4233 4450 4657 5109 5311 

01 BA X 3395 3505 3617 3688 3890 4098 4298 4516 4726 5176 5382 

02 BA + 8 Hours M 3390 3501 3612 3684 3882 4094 4306 4530 4746 5198 5406 

02 BA + 8 Hours O 3390 3501 3612 3684 3882 4094 4306 4530 4746 5198 5406 

02 BA + 8 Hours V 3390 3501 3612 3684 3882 4094 4306 4530 4746 5198 5406 

02 BA + 8 Hours W 3442 3554 3668 3741 3939 4153 4368 4593 4815 5276 5484 

02 BA + 8 Hours X 3501 3616 3730 3806 4008 4221 4435 4662 4883 5341 5553 

03 BA + 16 Hours M 3478 3591 3704 3780 4001 4225 4445 4658 4894 5369 5584 

03 BA + 16 Hours O 3478 3591 3704 3780 4001 4225 4445 4658 4894 5369 5584 

03 BA + 16 Hours V 3478 3591 3704 3780 4001 4225 4445 4658 4894 5369 5584 

03 BA + 16 Hours W 3528 3643 3757 3836 4059 4285 4511 4726 4965 5447 5666 

03 BA + 16 Hours X 3588 3705 3820 3900 4126 4354 4578 4794 5035 5515 5737 

04 BA + 24 Hours M 3574 3690 3807 3885 4120 4350 4580 4819 5049 5541 5765 

04 BA + 24 Hours O 3574 3690 3807 3885 4120 4350 4580 4819 5049 5541 5765 
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04 BA + 24 Hours V 3574 3690 3807 3885 4120 4350 4580 4819 5049 5541 5765 

04 BA + 24 Hours W 3625 3743 3863 3943 4182 4415 4648 4892 5123 5620 5850 

04 BA + 24 Hours X 3688 3809 3930 4013 4246 4481 4712 4961 5191 5692 5923 

05 MA M 3683 3803 3924 4004 4238 4475 4715 4961 5196 5703 5932 

05 MA O 3683 3803 3924 4004 4238 4475 4715 4961 5196 5703 5932 

05 MA V 3683 3803 3924 4004 4238 4475 4715 4961 5196 5703 5932 

05 MA W 3735 3857 3978 4062 4300 4540 4783 5033 5278 5787 6021 

05 MA X 3798 3921 4046 4131 4368 4607 4850 5099 5344 5856 6089 

06 MA + 16 Hours M 3769 3891 4015 4099 4336 4575 4817 5065 5296 5813 6042 

06 MA + 16 Hours O 3769 3891 4015 4099 4336 4575 4817 5065 5296 5813 6042 

06 MA + 16 Hours V 3769 3891 4015 4099 4336 4575 4817 5065 5296 5813 6042 

06 MA + 16 Hours W 3823 3948 4073 4159 4396 4640 4887 5143 5374 5898 6133 

06 MA + 16 Hours X 3884 4011 4137 4226 4466 4708 4959 5209 5444 5962 6201 

07 MA + 32 Hours M 3881 4009 4135 4223 4461 4702 4948 5193 5433 5953 6193 

07 MA + 32 Hours O 3881 4009 4135 4223 4461 4702 4948 5193 5433 5953 6193 

07 MA + 32 Hours V 3881 4009 4135 4223 4461 4702 4948 5193 5433 5953 6193 

07 MA + 32 Hours W 3937 4067 4194 4284 4527 4770 5022 5273 5512 6037 6282 

07 MA + 32 Hours X 3999 4131 4260 4353 4592 4839 5089 5342 5580 6109 6355 

 

 

Effective July 1, 2021 

Bargaining Unit:  RC-063 

 
12-

Month 

Lane 

Educational 

Level 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

1 BA E 4654 4805 4955 5030 5265 5496 5748 6044 6324 6862 7135 

1 BA L 4721 4874 5026 5103 5338 5578 5835 6133 6418 6963 7240 

1 BA P 4803 4958 5115 5193 5437 5666 5925 6225 6515 7054 7336 

2 BA + 8 Hours E 4776 4931 5085 5162 5401 5646 5942 6246 6541 7094 7379 

2 BA + 8 Hours L 4848 5005 5163 5242 5480 5726 6026 6334 6636 7199 7485 

2 BA + 8 Hours P 4932 5090 5251 5334 5577 5819 6120 6429 6731 7288 7580 

3 BA + 16 Hours E 4889 5047 5206 5286 5539 5821 6129 6424 6751 7322 7614 

3 BA + 16 Hours L 4957 5120 5280 5364 5618 5904 6219 6520 6849 7428 7727 

3 BA + 16 Hours P 5042 5206 5368 5454 5712 6000 6313 6612 6945 7522 7823 
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4 BA + 24 Hours E 4999 5161 5321 5405 5677 5998 6314 6637 6959 7562 7865 

4 BA + 24 Hours L 5070 5235 5399 5486 5762 6085 6406 6738 7061 7670 7979 

4 BA + 24 Hours P 5157 5324 5494 5582 5852 6177 6496 6833 7155 7769 8078 

5 MA E 5125 5291 5457 5546 5839 6173 6502 6844 7163 7788 8101 

5 MA L 5197 5365 5532 5624 5925 6262 6597 6943 7275 7903 8222 

5 MA P 5285 5455 5627 5720 6017 6353 6686 7035 7368 7997 8317 

6 MA + 16 Hours E 5216 5386 5555 5647 5977 6307 6636 6980 7308 7947 8262 

6 MA + 16 Hours L 5291 5462 5634 5728 6060 6397 6733 7087 7414 8064 8386 

6 MA + 16 Hours P 5374 5550 5724 5820 6157 6489 6832 7179 7512 8150 8478 

7 MA + 32 Hours E 5373 5549 5722 5819 6147 6484 6822 7160 7493 8137 8463 

7 MA + 32 Hours L 5451 5628 5805 5903 6237 6579 6924 7270 7603 8253 8585 

7 MA + 32 Hours P 5535 5717 5896 5999 6328 6674 7017 7366 7695 8349 8684 

 

 

Effective July 1, 2021 

Bargaining Unit:  RC-063 

 
9-

Month 

Lane 

Educational 

Level 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

01 BA M 3438 3549 3660 3713 3918 4132 4335 4557 4769 5234 5442 

01 BA O 3438 3549 3660 3713 3918 4132 4335 4557 4769 5234 5442 

01 BA V 3438 3549 3660 3713 3918 4132 4335 4557 4769 5234 5442 

01 BA W 3489 3601 3713 3767 3971 4193 4400 4626 4841 5311 5521 

01 BA X 3548 3662 3779 3834 4044 4260 4468 4694 4913 5380 5595 

02 BA + 8 Hours M 3543 3658 3773 3830 4035 4256 4476 4709 4933 5403 5620 

02 BA + 8 Hours O 3543 3658 3773 3830 4035 4256 4476 4709 4933 5403 5620 

02 BA + 8 Hours V 3543 3658 3773 3830 4035 4256 4476 4709 4933 5403 5620 

02 BA + 8 Hours W 3597 3713 3832 3889 4095 4317 4541 4774 5005 5484 5701 

02 BA + 8 Hours X 3658 3778 3896 3956 4166 4388 4610 4846 5076 5552 5772 

03 BA + 16 Hours M 3634 3752 3869 3929 4159 4392 4621 4842 5087 5581 5805 

03 BA + 16 Hours O 3634 3752 3869 3929 4159 4392 4621 4842 5087 5581 5805 

03 BA + 16 Hours V 3634 3752 3869 3929 4159 4392 4621 4842 5087 5581 5805 

03 BA + 16 Hours W 3686 3806 3924 3988 4219 4454 4689 4913 5161 5662 5890 

03 BA + 16 Hours X 3748 3870 3990 4054 4289 4526 4759 4983 5234 5733 5964 

04 BA + 24 Hours M 3734 3855 3976 4038 4283 4522 4761 5009 5248 5760 5993 
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04 BA + 24 Hours O 3734 3855 3976 4038 4283 4522 4761 5009 5248 5760 5993 

04 BA + 24 Hours V 3734 3855 3976 4038 4283 4522 4761 5009 5248 5760 5993 

04 BA + 24 Hours W 3787 3910 4034 4099 4347 4589 4832 5085 5325 5842 6081 

04 BA + 24 Hours X 3852 3978 4104 4172 4414 4658 4898 5157 5396 5917 6157 

05 MA M 3847 3972 4098 4162 4405 4652 4901 5157 5401 5928 6166 

05 MA O 3847 3972 4098 4162 4405 4652 4901 5157 5401 5928 6166 

05 MA V 3847 3972 4098 4162 4405 4652 4901 5157 5401 5928 6166 

05 MA W 3901 4028 4154 4222 4470 4719 4972 5232 5486 6016 6259 

05 MA X 3967 4095 4225 4294 4541 4789 5042 5300 5555 6087 6330 

06 MA + 16 Hours M 3937 4063 4192 4261 4507 4756 5007 5265 5505 6043 6281 

06 MA + 16 Hours O 3937 4063 4192 4261 4507 4756 5007 5265 5505 6043 6281 

06 MA + 16 Hours V 3937 4063 4192 4261 4507 4756 5007 5265 5505 6043 6281 

06 MA + 16 Hours W 3993 4123 4253 4323 4570 4823 5080 5346 5586 6131 6375 

06 MA + 16 Hours X 4056 4188 4319 4393 4642 4894 5155 5415 5659 6197 6446 

07 MA + 32 Hours M 4053 4186 4317 4390 4637 4888 5143 5398 5648 6188 6438 

07 MA + 32 Hours O 4053 4186 4317 4390 4637 4888 5143 5398 5648 6188 6438 

07 MA + 32 Hours V 4053 4186 4317 4390 4637 4888 5143 5398 5648 6188 6438 

07 MA + 32 Hours W 4111 4246 4378 4453 4706 4958 5220 5481 5730 6275 6530 

07 MA + 32 Hours X 4176 4313 4447 4525 4773 5030 5290 5553 5800 6350 6606 

 

 

Effective July 1, 2022 

Bargaining Unit:  RC-063 

 
12-

Month 

Lane 

Educational 

Level 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

1 BA E 4838 4995 5151 5229 5473 5713 5975 6283 6574 7133 7417 

1 BA L 4907 5067 5225 5305 5549 5798 6065 6375 6672 7238 7526 

1 BA P 4993 5154 5317 5398 5652 5890 6159 6471 6772 7333 7626 

2 BA + 8 Hours E 4965 5126 5286 5366 5614 5869 6177 6493 6799 7374 7670 

2 BA + 8 Hours L 5039 5203 5367 5449 5696 5952 6264 6584 6898 7483 7781 

2 BA + 8 Hours P 5127 5291 5458 5545 5797 6049 6362 6683 6997 7576 7879 

3 BA + 16 Hours E 5082 5246 5412 5495 5758 6051 6371 6678 7018 7611 7915 

3 BA + 16 Hours L 5153 5322 5489 5576 5840 6137 6465 6778 7120 7721 8032 
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3 BA + 16 Hours P 5241 5412 5580 5669 5938 6237 6562 6873 7219 7819 8132 

4 BA + 24 Hours E 5196 5365 5531 5618 5901 6235 6563 6899 7234 7861 8176 

4 BA + 24 Hours L 5270 5442 5612 5703 5990 6325 6659 7004 7340 7973 8294 

4 BA + 24 Hours P 5361 5534 5711 5802 6083 6421 6753 7103 7438 8076 8397 

5 MA E 5327 5500 5673 5765 6070 6417 6759 7114 7446 8096 8421 

5 MA L 5402 5577 5751 5846 6159 6509 6858 7217 7562 8215 8547 

5 MA P 5494 5670 5849 5946 6255 6604 6950 7313 7659 8313 8646 

6 MA + 16 Hours E 5422 5599 5774 5870 6213 6556 6898 7256 7597 8261 8588 

6 MA + 16 Hours L 5500 5678 5857 5954 6299 6650 6999 7367 7707 8383 8717 

6 MA + 16 Hours P 5586 5769 5950 6050 6400 6745 7102 7463 7809 8472 8813 

7 MA + 32 Hours E 5585 5768 5948 6049 6390 6740 7091 7443 7789 8458 8797 

7 MA + 32 Hours L 5666 5850 6034 6136 6483 6839 7197 7557 7903 8579 8924 

7 MA + 32 Hours P 5754 5943 6129 6236 6578 6938 7294 7657 7999 8679 9027 

 

 

Effective July 1, 2022 

Bargaining Unit:  RC-063 

 

9-Month 

Lane 

Educational 

Level 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

01 BA M 3574 3689 3805 3860 4073 4295 4506 4737 4957 5441 5657 

01 BA O 3574 3689 3805 3860 4073 4295 4506 4737 4957 5441 5657 

01 BA V 3574 3689 3805 3860 4073 4295 4506 4737 4957 5441 5657 

01 BA W 3627 3743 3860 3916 4128 4359 4574 4809 5032 5521 5739 

01 BA X 3688 3807 3928 3985 4204 4428 4644 4879 5107 5593 5816 

02 BA + 8 Hours M 3683 3802 3922 3981 4194 4424 4653 4895 5128 5616 5842 

02 BA + 8 Hours O 3683 3802 3922 3981 4194 4424 4653 4895 5128 5616 5842 

02 BA + 8 Hours V 3683 3802 3922 3981 4194 4424 4653 4895 5128 5616 5842 

02 BA + 8 Hours W 3739 3860 3983 4043 4257 4488 4720 4963 5203 5701 5926 

02 BA + 8 Hours X 3802 3927 4050 4112 4331 4561 4792 5037 5277 5771 6000 

03 BA + 16 Hours M 3778 3900 4022 4084 4323 4565 4804 5033 5288 5801 6034 

03 BA + 16 Hours O 3778 3900 4022 4084 4323 4565 4804 5033 5288 5801 6034 

03 BA + 16 Hours V 3778 3900 4022 4084 4323 4565 4804 5033 5288 5801 6034 

03 BA + 16 Hours W 3832 3956 4079 4146 4386 4630 4874 5107 5365 5886 6123 

03 BA + 16 Hours X 3896 4023 4148 4214 4458 4705 4947 5180 5441 5959 6200 
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04 BA + 24 Hours M 3881 4007 4133 4198 4452 4701 4949 5207 5455 5988 6230 

04 BA + 24 Hours O 3881 4007 4133 4198 4452 4701 4949 5207 5455 5988 6230 

04 BA + 24 Hours V 3881 4007 4133 4198 4452 4701 4949 5207 5455 5988 6230 

04 BA + 24 Hours W 3937 4064 4193 4261 4519 4770 5023 5286 5535 6073 6321 

04 BA + 24 Hours X 4004 4135 4266 4337 4588 4842 5091 5361 5609 6151 6400 

05 MA M 3999 4129 4260 4326 4579 4836 5095 5361 5614 6162 6410 

05 MA O 3999 4129 4260 4326 4579 4836 5095 5361 5614 6162 6410 

05 MA V 3999 4129 4260 4326 4579 4836 5095 5361 5614 6162 6410 

05 MA W 4055 4187 4318 4389 4647 4905 5168 5439 5703 6254 6506 

05 MA X 4124 4257 4392 4464 4720 4978 5241 5509 5774 6327 6580 

06 MA + 16 Hours M 4093 4223 4358 4429 4685 4944 5205 5473 5722 6282 6529 

06 MA + 16 Hours O 4093 4223 4358 4429 4685 4944 5205 5473 5722 6282 6529 

06 MA + 16 Hours V 4093 4223 4358 4429 4685 4944 5205 5473 5722 6282 6529 

06 MA + 16 Hours W 4151 4286 4421 4494 4751 5014 5281 5557 5807 6373 6627 

06 MA + 16 Hours X 4216 4353 4490 4567 4825 5087 5359 5629 5883 6442 6701 

07 MA + 32 Hours M 4213 4351 4488 4563 4820 5081 5346 5611 5871 6432 6692 

07 MA + 32 Hours O 4213 4351 4488 4563 4820 5081 5346 5611 5871 6432 6692 

07 MA + 32 Hours V 4213 4351 4488 4563 4820 5081 5346 5611 5871 6432 6692 

07 MA + 32 Hours W 4273 4414 4551 4629 4892 5154 5426 5697 5956 6523 6788 

07 MA + 32 Hours X 4341 4483 4623 4704 4962 5229 5499 5772 6029 6601 6867 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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Section 310.APPENDIX A   Negotiated Rates of Pay 

 

Section 310.TABLE Z   RC-063 (Physicians, AFSCME) 

 
Title Title Code Bargaining Unit Pay Grade 

Physician  32200 RC-063 MD 

Physician Specialist, Option A 32221 RC-063 MD-A 

Physician Specialist, Option B 32222 RC-063 MD-B 

Physician Specialist, Option C 32223 RC-063 MD-C 

Physician Specialist, Option D 32224 RC-063 MD-D 

Physician Specialist, Option E 32225 RC-063 MD-E 

 

NOTES:  Maximum Security Pay – Effective January 1, 2018, for all employees who are 

currently receiving maximum security pay, and are not working at a maximum-

security facility, the maximum-security pay shall be removed. 

Stipend – Effective June 30, 2019, and paid upon ratification of the 2019 collective 

bargaining agreementAgreement signed August 21, 2019, provided that ratification 

occurs prior to August 15, 2019, all bargaining unit employees shall receive a one-

time stipend of $2,500 prorated by 25% for each year the employee was employed 

from July 1, 2015 through June 30, 2019. 

 

Sub-Steps – Step 1a, 1b, and 1c shall be implemented for all employees hired on or after 

May 20, 2013, with a 3% step differential.  Effective July 1, 2019, Step 1a, 1b, and 

1c shall be increased by $25 per month, with subsequent $25 per month increases 

effective.  Effective July 1, 2020 and,Step 1a, 1b, and 1c shall be increased by an 

additional $25 per month.  Effective  July 1, 2021, Step 1a, 1b, and 1c shall be 

increased by an additional $25 per month.  The rates are set out in the rate tables 

below. 

 

General Increases – The pay Effective January 1, 2020, the pay rates for all bargaining 

unit classifications and steps shall be increased by the specified percentage amounts 

effective on the following dates:  January 1, 2020, 1.50%; which rates are set out in a 

rate table below.  Effective July 1, 2020, the pay rates for all bargaining unit 

classifications and steps shall be increased by 2.10%; which rates are set out in a rate 

table below.  Effective July 1, 2021, the pay rates for all bargaining unit 

classifications and steps shall be increased by 3.95%; and  which rates are set out in 

rate table below. Effective July 1, 2022, the pay rates for all bargaining unit 

classifications and steps shall be increased by 3.95%, which rates are set out in a rate 

table below.  Pay rates for each step and their effective dates are listed in the rate 
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tables in this Section. 

 

Shift Differential Pay – Employees shall be paid a shift differential of $0.80 per hour in 

addition to their base salary rate for all hours worked if their normal work schedule 

for that day provides that they are scheduled to work and they work ½ or more of the 

work hours before 7 a.m. or after 3 p.m.  The payment shall be for all paid time.  

Incumbents who currently receive a percentage shift differential providing more than 

the cents per hour indicated in this Note based on the base rate of pay prior to the 

effective date shall have that percentage converted to the cents per hour equivalent 

rounded to the nearest cent and shall continue to receive the higher cents per hour 

rate.  This provision shall not apply to employees who, because of "flex-time" 

scheduling made at their request, are scheduled and work hours that would otherwise 

qualify them for premium pay under this provision. 

 

Longevity Pay – Effective January 1, 2002, the Step 8 rate shall be increased by $25 per 

month for those employees who attain 10 years of continuous service and have three 

or more years of creditable service on Step 7 in the same or higher pay grade on or 

before January 1, 2002.  For those employees who attain 15 years of continuous 

service and have three or more years of creditable service on Step 7 in the same or 

higher pay grade on or before January 1, 2002, the Step 8 rate shall be increased by 

$50 per month.  For employees not eligible for longevity pay on or before January 1, 

2002, the Step 8 rate shall be increased by $25 per month for those employees who 

attain 10 years of continuous service and have three or more years of creditable 

service on Step 8 in the same or higher pay grade.  For those employees who attain 

15 years of continuous service and have three or more years of creditable service on 

Step 8 in the same or higher pay grade, the Step 8 rate shall be increased by $50 per 

month.  Effective July 1, 2010, the Step 8 rate shall be increased by $50 per month 

for those employees who attain 10 years of continuous service and have three or 

more years of creditable service on Step 8 in the same or higher pay grade on or 

before July 1, 2010.  For those employees who attain 15 years of continuous service 

and have three or more years of creditable service on Step 8 in the same or higher 

pay grade on or before July 1, 2010, the Step 8 rate shall be increased by $75 per 

month.  Effective July 1, 2013, the Step 6 rate shall be increased by $25 per month to 

$75 a month for those employees who attain 10 years of continuous service and have 

three or more years of creditable service on Step 6 in the same or higher pay grade 

on or before July 1, 2013.  For those employees who attain 15 years of continuous 

service and have three or more years of creditable service on Step 6 in the same or 

higher pay grade on or before July 1, 2013, the Step 6 rate shall be increased by $25 

per month to $100 a month.  Employees whose salaries are red-circled above the 
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maximum Step rate continue to receive all applicable general increases and any other 

adjustments (except the longevity pay) provided for in an applicable collective 

bargaining agreementthe Agreement.  For these employees, the longevity pay shall 

be limited to the amount that would increase the employee's salary to the amount that 

is equal to that of an employee on the maximum Step rate with the same number of 

years of continuous and creditable service.  Employees receiving the longevity pay 

shall continue to receive the longevity pay as long as they remain in the same or 

successor classification as a result of a reclassification or reevaluation.  Employees 

who are eligible for the increase provided for longevity pay on or before January 1, 

2002, shall continue to receive longevity pay after being placed on Step 6 while they 

remain in the same or lower pay grade. 

 

 

Effective July 1, 2019 

Bargaining Unit:  RC-063 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 

MD B 9477 9788 10101 10387 10983 11585 12183 12789 13381 

MD Q 9905 10230 10555 10857 11479 12107 12734 13363 13985 

MD S 9981 10310 10638 10941 11565 12196 12821 13450 14075 

           

MD-A B 10020 10349 10679 10983 11663 12343 13022 13700 14377 

MD-A Q 10471 10815 11159 11479 12191 12898 13614 14321 15030 

MD-A S 10549 10896 11244 11565 12275 12987 13699 14410 15116 

           

MD-B B 10928 11286 11646 11980 12697 13421 14137 14861 15582 

MD-B Q 11422 11799 12175 12526 13271 14029 14779 15531 16283 

MD-B S 11500 11878 12256 12609 13361 14116 14864 15616 16371 

           

MD-C B 12202 12604 13006 13381 14178 14983 15777 16577 17375 

MD-C Q 12752 13171 13591 13985 14821 15659 16489 17326 18158 

MD-C S 12832 13254 13677 14075 14907 15744 16578 17410 18248 

           

MD-D B 13659 14109 14558 14983 15777 16577 17375 18171 18972 
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MD-D Q 14274 14745 15214 15659 16489 17326 18158 18998 19830 

MD-D S 14351 14823 15296 15744 16578 17410 18248 19081 19914 

           

MD-E B 14476 14953 15429 15880 16726 17574 18419 19269 20111 

MD-E Q 15128 15627 16124 16597 17481 18368 19250 20137 21019 

MD-E S 15211 15713 16212 16688 17565 18452 19336 20225 21108 

 

 

Effective January 1, 2020 

Bargaining Unit:  RC-063 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 

MD B 9619 9935 10253 10543 11148 11759 12366 12981 13582 

MD Q 10054 10383 10713 11020 11651 12289 12925 13563 14195 

MD S 10131 10465 10798 11105 11738 12379 13013 13652 14286 

           

MD-A B 10170 10504 10839 11148 11838 12528 13217 13906 14593 

MD-A Q 10628 10977 11326 11651 12374 13091 13818 14536 15255 

MD-A S 10707 11059 11413 11738 12459 13182 13904 14626 15343 

           

MD-B B 11092 11455 11821 12160 12887 13622 14349 15084 15816 

MD-B Q 11593 11976 12358 12714 13470 14239 15001 15764 16527 

MD-B S 11673 12056 12440 12798 13561 14328 15087 15850 16617 

           

MD-C B 12385 12793 13201 13582 14391 15208 16014 16826 17636 

MD-C Q 12943 13369 13795 14195 15043 15894 16736 17586 18430 

MD-C S 13024 13453 13882 14286 15131 15980 16827 17671 18522 

           

MD-D B 13864 14321 14776 15208 16014 16826 17636 18444 19257 

MD-D Q 14488 14966 15442 15894 16736 17586 18430 19283 20127 

MD-D S 14566 15045 15525 15980 16827 17671 18522 19367 20213 

           

MD-E B 14693 15177 15660 16118 16977 17838 18695 19558 20413 
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MD-E Q 15355 15861 16366 16846 17743 18644 19539 20439 21334 

MD-E S 15439 15949 16455 16938 17828 18729 19626 20528 21425 

 

 

Effective July 1, 2020 

Bargaining Unit:  RC-063 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 

MD B 9846 10169 10493 10764 11382 12006 12626 13254 13867 

MD Q 10290 10626 10963 11251 11896 12547 13196 13848 14493 

MD S 10369 10710 11050 11338 11984 12639 13286 13939 14586 

           

MD-A B 10409 10750 11092 11382 12087 12791 13495 14198 14899 

MD-A Q 10876 11233 11589 11896 12634 13366 14108 14841 15575 

MD-A S 10957 11316 11678 11984 12721 13459 14196 14933 15665 

           

MD-B B 11350 11721 12094 12415 13158 13908 14650 15401 16148 

MD-B Q 11861 12252 12643 12981 13753 14538 15316 16095 16874 

MD-B S 11943 12334 12726 13067 13846 14629 15404 16183 16966 

           

MD-C B 12670 13087 13503 13867 14693 15527 16350 17179 18006 

MD-C Q 13240 13675 14110 14493 15359 16228 17087 17955 18817 

MD-C S 13323 13761 14199 14586 15449 16316 17180 18042 18911 

           

MD-D B 14180 14647 15111 15527 16350 17179 18006 18831 19661 

MD-D Q 14817 15305 15791 16228 17087 17955 18817 19688 20550 

MD-D S 14897 15386 15876 16316 17180 18042 18911 19774 20637 

           

MD-E B 15027 15521 16014 16456 17334 18213 19088 19969 20842 

MD-E Q 15702 16219 16735 17200 18116 19036 19949 20868 21782 

MD-E S 15788 16309 16826 17294 18202 19122 20038 20959 21875 
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Effective July 1, 2021 

Bargaining Unit:  RC-063 

 

Pay 

Grade 

Pay 

Plan 

Code 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 

MD B 10260 10596 10932 11189 11832 12480 13125 13778 14415 

MD Q 10721 11071 11421 11695 12366 13043 13717 14395 15065 

MD S 10804 11158 11511 11786 12457 13138 13811 14490 15162 

           

MD-A B 10845 11200 11555 11832 12564 13296 14028 14759 15488 

MD-A Q 11331 11702 12072 12366 13133 13894 14665 15427 16190 

MD-A S 11415 11788 12164 12457 13223 13991 14757 15523 16284 

           

MD-B B 11823 12209 12597 12905 13678 14457 15229 16009 16786 

MD-B Q 12355 12761 13167 13494 14296 15112 15921 16731 17541 

MD-B S 12440 12846 13254 13583 14393 15207 16012 16822 17636 

           

MD-C B 13195 13629 14061 14415 15273 16140 16996 17858 18717 

MD-C Q 13788 14240 14692 15065 15966 16869 17762 18664 19560 

MD-C S 13874 14330 14785 15162 16059 16960 17859 18755 19658 

           

MD-D B 14765 15251 15733 16140 16996 17858 18717 19575 20438 

MD-D Q 15427 15935 16440 16869 17762 18664 19560 20466 21362 

MD-D S 15510 16019 16528 16960 17859 18755 19658 20555 21452 

           

MD-E B 15646 16159 16672 17106 18019 18932 19842 20758 21665 

MD-E Q 16347 16885 17421 17879 18832 19788 20737 21692 22642 

MD-E S 16437 16978 17516 17977 18921 19877 20830 21787 22739 

 

 

Effective July 1, 2022 

Bargaining Unit:  RC-063 

 
S T E P S 
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Pay 

Grade 

Pay 

Plan 

Code 1c 1b 1a 1 2 3 4 5 6 

MD B 10665 11015 11364 11631 12299 12973 13643 14322 14984 

MD Q 11144 11508 11872 12157 12854 13558 14259 14964 15660 

MD S 11231 11599 11966 12252 12949 13657 14357 15062 15761 

           

MD-A B 11273 11642 12011 12299 13060 13821 14582 15342 16100 

MD-A Q 11779 12164 12549 12854 13652 14443 15244 16036 16830 

MD-A S 11866 12254 12644 12949 13745 14544 15340 16136 16927 

           

MD-B B 12290 12691 13095 13415 14218 15028 15831 16641 17449 

MD-B Q 12843 13265 13687 14027 14861 15709 16550 17392 18234 

MD-B S 12931 13353 13778 14120 14962 15808 16644 17486 18333 

           

MD-C B 13716 14167 14616 14984 15876 16778 17667 18563 19456 

MD-C Q 14333 14802 15272 15660 16597 17535 18464 19401 20333 

MD-C S 14422 14896 15369 15761 16693 17630 18564 19496 20434 

           

MD-D B 15348 15853 16354 16778 17667 18563 19456 20348 21245 

MD-D Q 16036 16564 17089 17535 18464 19401 20333 21274 22206 

MD-D S 16123 16652 17181 17630 18564 19496 20434 21367 22299 

           

MD-E B 16264 16797 17331 17782 18731 19680 20626 21578 22521 

MD-E Q 16993 17552 18109 18585 19576 20570 21556 22549 23536 

MD-E S 17086 17649 18208 18687 19668 20662 21653 22648 23637 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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Section 310.APPENDIX A   Negotiated Rates of Pay 

 

Section 310.TABLE AC   RC-036 (Public Service Administrators Option 8L Department of 

Healthcare and Family Services, INA) 

 

Title 

Title 

Code 

Bargaining 

Unit 

Pay Plan 

Code 

Public Service Administrator, Option 8L 

(Department of Healthcare and Family Services' 

Office of Inspector General's Bureau of 

Administrative Legislation) 

37015 RC-036 B 

 

NOTES:  Employer – "Employer" refers to the Illinois Department of Central Management 

Services or Healthcare and Family Services as the context may require. 

 

Steps – The parties agree that the wage step increases will be reinstated effective 

7/1/12.  Effective July 1, 2019, all bargaining unit employees will be placed on the 

following pay scale on their current applicable step.  The Employees next step 

increase will be on current creditable service dates following the date of this 

agreement. 

 

Cost of Living Increases (COLAs) – The COLAs are as follows: January 1, 2020 

1.5%; July 1, 2020 2.1%; July 1, 2021 3.95%; and July 1, 2022 3.95%. 

Stipend – All bargaining unit employees on active payroll on the date of effectuation 

of the applicable collective bargaining agreement shall receive a one-time stipend 

of $2,500 prorated by 25% for each year the employee was employed from July 1, 

2015 through June 30, 2019. The stipend shall be paid as soon as practicable after 

the effectuation of the Agreement. 

 

Backpay – The Employer will pay bargaining unit members for all backpay owed from 

the wage freeze from 2015 through to 2019, including any pay from missed steps 

or longevity adjustments. 

 

Longevity Pay – Effective September 23, 2013, the Step 8 rate shall be increased by 

$75 a month for employees who attain 10 years of continuous service and have 

three or more years of creditable service on Step 8 in the same or higher pay grade 

on or before July 1, 2013.  For employees who attain 15 years of continuous 

service and have three or more years of creditable service on Step 8 in the same or 

higher pay grade on or before July 1, 2013, the Step 8 rate shall increase by $100 a 
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month. 

 

Maternity/Paternity/Adoption Leaves – All female bargaining unit members who show 

proof that they have received prenatal care in the first twenty (20) weeks will be 

eligible for four (4) weeks (20 work days) paid maternity leave.  Such proof shall 

be provided to the Employer no later than the 24th week of pregnancy.  All male 

bargaining unit members who show proof that their spouses have received prenatal 

care in the first twenty (20) weeks, with notification to the Employer within 24 

weeks, will be eligible for four (4) weeks (20 work days) of paid paternity leave.  

The State shall require proof of the birth and marriage for a non-covered spouse.  

Maternity and/or paternity leave shall be limited to one (1) leave per family per 

each birth.  Leaves under this Section shall also be granted in cases of a full term 

still born child.  All bargaining unit members are eligible for four (4) weeks (20 

days) of paid leave with a new adoption, with the leave to commence when 

physical custody of the child has been granted to the member, provided that the 

member can show that the formal adoption process is underway.  The agency 

personnel office must be notified, and the member must submit proof that the 

adoption has been initiated.  Adoption leave shall be limited to one (1) leave per 

family per year; Employees are not eligible for the above referenced leave in the 

event the adoption is for a child with whom the employee has previously 

established residency. 

 

 

Effective July 1, 2019 

RC-036 Bargaining Unit 
 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

6141 6344 6546 6749 7107 7482 7838 8202 8570 9109 9472 

 

 

Effective January 1, 2020 

RC-036 Bargaining Unit 

 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

6233 6439 6644 6850 7214 7594 7956 8325 8699 9246 9614 
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Effective July 1, 2020 

RC-036 Bargaining Unit 

 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

6364 6574 6784 6994 7365 7753 8123 8500 8882 9440 9816 

 

 

 Effective July 1, 2021 

RC-036 Bargaining Unit 

 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

6615 6834 7052 7270 7656 8059 8444 8836 9233 9813 10204 

 

 

Effective July 1, 2022 

RC-036 Bargaining Unit 

 

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

6876 7104 7331 7557 7958 8377 8778 9185 9598 10201 10607 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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Section 310.APPENDIX A   Negotiated Rates of Pay 
 

Section 310.TABLE AD   RC-184 (Blasting Experts, Blasting Specialists and Blasting 

Supervisors Department of Natural Resources, SEIU Local 73) 

 

Title Title Code Bargaining Unit Pay Grade 

Blasting Expert 04720 RC-184 22 

Blasting Specialist 04725 RC-184 21 

Blasting Supervisor 04730 RC-184 23 

 

NOTES:  Employer – "Employer" refers to the Illinois Departments of Central Management 

Services or Natural Resources as the context may require. 

 

Stipend – All bargaining unit employees on active payroll on the date of effectuation 

of the applicable collective bargaining agreement shall receive a one-(1) time 

stipend of $2,500 prorated by 25% for each year the employee was employed from 

July 1, 2015 through June 30, 2019.  The stipend shall be paid as soon as 

practicable. 

 

General Increases – The payEffective January 1, 2020, the pay rates for all bargaining 

unit classifications and steps shall be increased by the specified percentage amounts 

effective on the following dates:  January 1, 2020, 1.50%;.  Effective July 1, 2020, 

the pay rates for all bargaining unit classifications and steps shall be increased by 

2.10%;.  Effective July 1, 2021, the pay rates for all bargaining unit classifications 

and steps shall be increased by 3.95%; and.  Effective July 1, 2022, the pay rates for 

all bargaining unit classifications and steps shall be increased by 3.95%.  Pay rates 

for each step and their effective dates are listed in the rate tables in this Section. 

 

Step Increases – Employees shall receive a step increase to the next step upon 

satisfactory completion of twelve (12) months creditable service. 

 

Sub-Step Increases – Effective July 1, 2019, Step 1a, 1b, and 1c shall be increased by 

$25 per month, with subsequent $25 increases effective.  Effective July 1, 2020 

and, Step 1a, 1b, and 1c shall be increased  by an additional $25 per month.  

Effective July 1, 2021, Step 1a, 1b, and 1c shall be increased  by an additional $25 

per month. 
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Overtime – Employees shall receive straight time compensatory time for hours worked 

in excess of the normal work week but less than 40 hours.  Employees shall receive 

overtime at the applicable overtime rate for any hours worked in excess of 40 hours 

in a work week. up to 16 hours in a 24 hour period.  For hours worked in excess of 

16 hours in a 24 hour period, the employee shall be paid double time. 

 

Payment Upon Separation – Upon separation for any reason, the employee shall be 

paid for all accrued holidays. 

 

Maternity/Paternity/Adoption Leaves – All employees who proved proof of their 

pregnancy or that of their female partner at least 30 days prior to the expected due 

date will be eligible for 10 weeks (50 work days) of paid maternity/paternity leave 

for each pregnancy resulting in birth or multiple births. Should both parents be 

employees, they shall each be eligible for 10 weeks of paid maternity/paternity 

leave which may be taken consecutively or concurrently. No employee will be 

allowed to take less than a full work week (5 consecutive days). Regardless of the 

number of pregnancies in a year, no employee shall receive more than 10 weeks (50 

work days) of paid leave under this Section per year. The State shall require proof 

of the birth. In addition, non-married male employees may be required to provide 

proof of paternity such as a birth certificate or other appropriate documentation 

confirming paternity. Leaves under this Section shall also be granted in cases of a 

full term still born child for a maximum of five (5) weeks. All bargaining unit 

members are eligible for ten (10) weeks (50 days) of paid leave with a new 

adoption, with the leave to commence when physical custody of the child has been 

granted to the member, provided that the member can show that the formal adoption 

process is underway. In the event the child was in foster care immediately 

preceding the adoption process the leave will commence once a court order has 

been issued for permanent placement and the foster parent has been notified of their 

right to adopt as long as the foster child has not resided in the home for more than 

three (3) years. The agency personnel office must be notified, and the member must 

submit proof that the adoption has been initiated. Should both parents be employees 

they shall each be eligible for 10 weeks of paid maternity/paternity leave which 

may be taken consecutively or concurrently. Regardless of the number of adoptions 

in a year no individual shall receive more than 10 weeks (50 work days) of said 

leave under this Section per year. Maternity/Paternity leave is for the purpose of 

bonding with the new member of the household. Employees are not eligible for the 

above referenced leave in the event the adoption is for a step-child or relative with 

whom the employee has previously established residency, for a period of one (1) 

year or more. 
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Bereavement Leave – Upon request, employees shall be granted paid leave of up to 

two (2) scheduled work days to attend the funeral or similar service, for related 

travel, and bereavement time, upon the death of a member of the employee's 

immediate family.  Leave shall be limited to one instance per calendar year.  

Documentation of the reason for the funeral/bereavement leave, attendance at the 

funeral or similar service, and relationship to the deceased may be required. 

Immediate family is defined pursuant to this Section as: father, mother, sister, 

brother, spouse, children, grandparent and grandchildren including relationships 

established by marriage.  For purposes of application of Bereavement Leave, 

relationships existing due to marriage will terminate upon death or divorce of the 

relative through whom the marriage relationship exists. Current marital status will 

be defined in accordance with State law. 

 

Vacation Payment – If due to operational needs, the Employer cannot grant an 

employee's request for vacation time within the 24 month period after the expiration 

of the calendar year such time was earned, such vacation time shall be liquidated in 

cash at straight time provided the employee has made at least three (3) separate 

requests with at least 15 days between each request, for such time within the 

calendar year preceding liquidation.  No salary payment shall be made in lieu of 

vacation earned but not taken except as provided in this paragraph and on 

termination of employment for eligible employees with at least six (6) months of 

continuous service in which case the effective date of termination shall not be 

extended by the number of days represented by said salary payment. 

 

Clothing and Equipment Reimbursement – The Employer shall provide any special 

clothing, and/or equipment or the equivalent by reimbursement which is required 

by the Employer and/or is determined by the Employer as being necessary for such 

employees to perform their work.  The Employer shall pay for the maintenance of 

all clothing and equipment determined by the Employer as being necessary.  The 

Employer shall reimburse employees for any losses of personal property incurred as 

a result of the performance of their official duties.   

 

Department of Natural Resources (DNR) Shirts – Two (2) DNR logo shirts will be 

provided to employees covered by the RC-184 bargaining unit one (1) time per the 

duration of this collective bargaining agreement. 

 

Geographical Transfer – In the event of a geographical transfer under Personnel Rule 

302.430 is required, seniority as defined in Article 7 of the Agreement signed 
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September 4, 2019 shall govern, the most senior employee being given first 

preference.  If no employee wishes to accept such transfer, the least senior 

employee in the effected position classification shall be required to take such 

transfer.  The employee shall be reimbursed for all reasonable transportation and 

moving expenses incurred in moving to a new location because of an involuntary 

permanent geographical transfer. 

 

Compensation in other Collective Bargaining Agreements – In the event the Employer 

voluntarily agrees to give any other bargaining unit under the jurisdiction of the 

Governor whose members are covered by the Illinois Pension Code or the State's 

Group Health and Life Plan a general wage increase greater than the increases 

provided for in this Agreement or gives more favorable treatment for insurance 

premiums and/or health care plan design, excluding unions opting out of the State's 

Group Health and Life Plan, in a contract that is negotiated after the effective date 

of this Agreement and expires on or before June 30, 2023, then such increases 

and/or favorable insurance treatment shall be afforded to the employees covered by 

this agreement. 

 

 

Effective July 1, 2019 

Bargaining Unit: RC-184 

 

Pay 

Grade 

Pay Plan 

Code  

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

21 B 5168 5337 5506 5652 5944 6230 6520 6818 7101 7545 7846 

             

22 B 5463 5641 5821 5975 6288 6593 6906 7226 7526 7995 8315 

             

23 B 5792 5983 6172 6337 6674 7017 7348 7688 8021 8527 8870 

 

 

Effective January 1, 2020 

Bargaining Unit: RC-184 

 

Pay 

Grade 

Pay Plan 

Code  

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 
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21 B 5246 5417 5589 5737 6033 6323 6618 6920 7208 7658 7964 

             

22 B 5545 5726 5908 6065 6382 6692 7010 7334 7639 8115 8440 

             

23 B 5879 6073 6265 6432 6774 7122 7458 7803 8141 8655 9003 

 

 

Effective July 1, 2020 

Bargaining Unit: RC-184 

 

Pay 

Grade 

Pay Plan 

Code  

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

21 B 5381 5556 5731 5857 6160 6456 6757 7065 7359 7819 8131 

             

22 B 5686 5871 6057 6192 6516 6833 7157 7488 7799 8285 8617 

             

23 B 6027 6226 6422 6567 6916 7272 7615 7967 8312 8837 9192 

 

 

Effective July 1, 2021 

Bargaining Unit: RC-184 

 

Pay 

Grade 

Pay 

Plan 

Code  

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

21 B 5619 5800 5982 6088 6403 6711 7024 7344 7650 8128 8452 

             

22 B 5936 6128 6321 6437 6773 7103 7440 7784 8107 8612 8957 

             

23 B 6290 6497 6701 6826 7189 7559 7916 8282 8640 9186 9555 

 

 

Effective July 1, 2022 

Bargaining Unit: RC-184 
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Pay 

Grade 

Pay 

Plan 

Code  

S T E P S 

1c 1b 1a 1 2 3 4 5 6 7 8 

21 B 5841 6029 6218 6328 6656 6976 7301 7634 7952 8449 8786 

             

22 B 6170 6370 6571 6691 7041 7384 7734 8091 8427 8952 9311 

             

23 B 6538 6754 6966 7096 7473 7858 8229 8609 8981 9549 9932 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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Section 310.APPENDIX D   Merit Compensation System Salary Schedule  
 

Effective January 1, 2021 

 

Salary Range Minimum Salary Maximum Salary 

MS-01 1794 2990 

MS-02 1826 3450 

MS-03 1911 3787 

MS-04 2020 4032 

MS-05 2138 4245 

MS-06 2207 4347 

MS-07 2280 4532 

MS-08 2367 4727 

MS-09 2464 4968 

MS-10 2556 5370 

MS-11 2611 5727 

MS-12 2666 5777 

MS-13 2779 6043 

MS-14 2892 6087 

MS-15 2900 6223 

MS-16 3020 6401 

MS-17 3059 6428 

MS-18 3136 6733 

MS-19 3174 6775 

MS-20 3258 7169 

MS-21 3341 7196 

MS-22 3435 7521 

MS-23 3528 7609 

MS-24 3626 7776 

MS-25 3724 8080 

MS-26 3831 8521 

MS-27 3937 8563 

MS-28 4058 8990 

MS-29 4178 9134 

MS-30 4303 10504 
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MS-31 4432 11125 

MS-32 4565 11841 

MS-33 4702 12602 

MS-34 4843 13490 

MS-35 4988 14391 

MS-36 5138 15419 

MS-37 5292 16577 

MS-38 5451 16972 

MS-39 5615 17346 

MS-60 8414 18467 

MS-61 9093 19554 

MS-62 9396 20049 

MS-63 5783 21571 

MS-64 10441 21758 

MS-65 10812 22836 

MS-66 10987 23093 

MS-67 11163 23355 

 

 

Effective July 1, 2020 

 

Salary Range Minimum Salary Maximum Salary 

MS-01 1631 2990 

MS-02 1826 3450 

MS-03 1911 3787 

MS-04 2020 4032 

MS-05 2138 4245 

MS-06 2207 4347 

MS-07 2280 4532 

MS-08 2367 4727 

MS-09 2464 4968 

MS-10 2556 5370 

MS-11 2611 5727 

MS-12 2666 5777 
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MS-13 2779 6043 

MS-14 2892 6087 

MS-15 2900 6223 

MS-16 3020 6401 

MS-17 3059 6428 

MS-18 3136 6733 

MS-19 3174 6775 

MS-20 3258 7169 

MS-21 3341 7196 

MS-22 3435 7521 

MS-23 3528 7609 

MS-24 3626 7776 

MS-25 3724 8080 

MS-26 3831 8521 

MS-27 3937 8563 

MS-28 4058 8990 

MS-29 4178 9134 

MS-30 4303 10504 

MS-31 4432 11125 

MS-32 4565 11841 

MS-33 4702 12602 

MS-34 4843 13490 

MS-35 4988 14391 

MS-36 5138 15419 

MS-37 5292 16577 

MS-38 5451 16972 

MS-39 5615 17346 

MS-60 8414 18467 

MS-61 9093 19554 

MS-62 9396 20049 

MS-63 5783 21571 

MS-64 10441 21758 

MS-65 10812 22836 

MS-66 10987 23093 

MS-67 11163 23355 
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Effective January 1, 2020 

 

Salary Range Minimum Salary Maximum Salary 

MS-01 1509 2848 

MS-02 1826 3286 

MS-03 1911 3607 

MS-04 2020 3840 

MS-05 2138 4043 

MS-06 2207 4140 

MS-07 2280 4316 

MS-08 2367 4502 

MS-09 2464 4731 

MS-10 2556 5114 

MS-11 2611 5454 

MS-12 2666 5502 

MS-13 2779 5755 

MS-14 2892 5797 

MS-15 2900 5927 

MS-16 3020 6096 

MS-17 3059 6122 

MS-18 3136 6412 

MS-19 3174 6452 

MS-20 3258 6828 

MS-21 3341 6853 

MS-22 3435 7163 

MS-23 3528 7247 

MS-24 3626 7406 

MS-25 3724 7695 

MS-26 3831 8115 

MS-27 3937 8155 

MS-28 4058 8562 

MS-29 4178 8699 

MS-30 4303 10004 
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MS-31 4432 10595 

MS-32 4565 11277 

MS-33 4702 12002 

MS-34 4843 12848 

MS-35 4988 13706 

MS-36 5138 14685 

MS-37 5292 15788 

MS-38 5451 16164 

MS-39 5615 16520 

MS-60 8414 17588 

MS-61 9093 18623 

MS-62 9396 19094 

MS-63 5783 20544 

MS-64 10441 20722 

MS-65 10812 21749 

MS-66 10987 21993 

MS-67 11163 22243 

 

Effective July 1, 2013 

 

Salary Range Minimum Salary Maximum Salary 

MS-01 1346 2848 

MS-02 1826 3286 

MS-03 1911 3607 

MS-04 2020 3840 

MS-05 2138 4043 

MS-06 2207 4140 

MS-07 2280 4316 

MS-08 2367 4502 

MS-09 2464 4731 

MS-10 2556 5114 

MS-11 2611 5454 

MS-12 2666 5502 

MS-13 2779 5755 

MS-14 2892 5797 
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MS-15 2900 5927 

MS-16 3020 6096 

MS-17 3059 6122 

MS-18 3136 6412 

MS-19 3174 6452 

MS-20 3258 6828 

MS-21 3341 6853 

MS-22 3435 7163 

MS-23 3528 7247 

MS-24 3626 7406 

MS-25 3724 7695 

MS-26 3831 8115 

MS-27 3937 8155 

MS-28 4058 8562 

MS-29 4178 8699 

MS-30 4303 10004 

MS-31 4432 10595 

MS-32 4565 11277 

MS-33 4702 12002 

MS-34 4843 12848 

MS-35 4988 13706 

MS-36 5138 14685 

MS-37 5292 15788 

MS-38 5451 16164 

MS-39 5615 16520 

MS-60 8414 17588 

MS-61 9093 18623 

MS-62 9396 19094 

MS-63 5783 20544 

MS-64 10441 20722 

MS-65 10812 21749 

MS-66 10987 21993 

MS-67 11163 22243 
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NOTE:  Effective January 1, 2008, the merit compensation grade 12 in the Personnel Code [20 

ILCS 415/8b.18(a) and (b) and 8b.19(a) and (b)] that formerly was indicated by MC-12 

is MS-32. 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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1) Heading of the Part:  Claimant's Availability For Work, Ability to Work and Active 

Search for Work 

 

2) Code Citation:  56 Ill. Adm. Code 2865 

 

3) Section Numbers:   Proposed Actions: 

2865.100   Amendment 

2865.105   Amendment 

2865.110   Amendment 

 

4) Statutory Authority:  Implementing and authorized by Sections 409, 500, 1700 and 1701 

of the Unemployment Insurance Act [820 ILCS 405/409, 500, 1700 and 1701]. 

 

5) A Complete Description of the Subjects and Issues Involved:  If an individual is off work 

through no fault of their own, they can seek unemployment insurance benefits from 

IDES. In general, to be eligible, claimants are required to be able to work, available for 

work, and actively seeking work. Under existing rules, an individual who has become 

unemployed because of COVID-19 may have difficulty meeting the able and available 

requirements if they have been asked or ordered to stay at home. This rule explains that 

an individual will still be considered to have met the able and available requirements 

even if they limit their work search to jobs that would allow them to work from home 

(e.g., transcribing, data entry, virtual assistant services).  

 

6) Published studies or reports, and sources of underlying data, used to compose this 

rulemaking:  None 

 

7) Will this rulemaking replace an emergency rule currently in effect?  No 

 

8) Does this rulemaking contain an automatic repeal date?  No 

 

9) Does this rulemaking contain incorporations by reference?  No 

 

10) Are there any other rulemakings pending on this Part?  No 

 

11) Statement of Statewide Policy Objective:  These proposed amendments neither create nor 

expand a State mandate. 

 

12) Time, Place and Manner in which interested persons may comment on this proposed 

rulemaking:  Interested persons may submit written comments to: 
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Thomas D. Chan, Acting General Counsel 

Illinois Department of Employment Security 

33 South State Street – Room 933 

Chicago IL 60603 

 

312/793-2338 

fax: 312/793-5645 

Thomas.D.Chan@illinois.gov 

 

The Department requests the submission of written comments within 45 days after the 

publication of this Notice. The Department will consider all written comments it receives 

during the First Notice period as required by Section 5-40 of the Illinois Administrative 

Procedure Act [5 ILCS 100/5-40]. 

 

The proposed rulemaking may have an impact on small businesses, small municipalities 

and not for profit corporations as defined in Sections 1-75, 1-80 and 1-85 of the Illinois 

Administrative Procedure Act [5 ILCS 100/1-75, 1-80 and 1-85]. These entities may 

submit comments in writing to the Department at the above address in accordance with 

the regulatory flexibility provisions in Section 5-30 of the Illinois Administrative 

Procedure Act [5 ILCS 100/5-30]. These entities shall indicate their status as a small 

business, small municipality or not for profit corporation as part of any written comments 

submitted to the Department. 

 

13) Initial Regulatory Flexibility Analysis: 

 

A) Types of small businesses, small municipalities and not-for-profit corporations 

affected:  This rulemaking has no direct effect on small businesses, small 

municipalities and not-for-profit corporations. 

 

B) Reporting, bookkeeping or other procedures required for compliance:  No 

reporting or bookkeeping is required for compliance. 

 

C) Types of professional skills necessary for compliance:  None 

 

14) Small Business Impact Analysis:  None 

 



     ILLINOIS REGISTER            5178 

 20 

DEPARTMENT OF EMPLOYMENT SECURITY 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

15) Regulatory Agenda on which this rulemaking was summarized:  This rule was not 

included on either of the 2 most recent agendas because this rulemaking is intended to 

address an immediate emergency situation. 

 

The full text of the Proposed Amendments is identical to the text of the Emergency Amendments 

for this Part and begins in this issue of the Illinois Register on page 5458. 
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1) Heading of the Part:  Review of Proposed Rulemaking 

 

2) Code Citation:  1 Ill. Adm. Code 220 

 

3) Section Number:  Proposed Action: 

220.500   Amendment 

 

4) Statutory Authority:  Section 5-135 of the Illinois Administrative Procedure Act [5 ILCS 

100]. 

 

5) A Complete Description of the Subjects and Issues Involved:  Agencies submitting 

Second Notice documents to JCAR must do so by email in PDF format. 

 

6) Published studies or reports, and sources of underlying data, used to compose this 

rulemaking:  None 

 

7) Will this rulemaking replace any emergency rule currently in effect?  Yes 

 

8) Does this rulemaking contain an automatic repeal date?  No 

 

9) Does this rulemaking contain incorporations by reference?  No 

 

10) Are there any other rulemakings pending on this Part?  No 

 

11) Statement of Statewide Policy Objective:  The proposed amendment neither creates nor 

expands a State mandate. 

 

12) Time, Place, and Manner in which interested persons may comment on this proposed 

rulemaking:  Interested persons may submit written comments on this proposed 

rulemaking within 45 days after the date of publication of this Notice to: 

 

Vicki Thomas 

Executive Director  

Joint Committee on Administrative Rules  

700 Stratton Office Building 

Springfield IL  62706  

 

jcar@ilga.gov 
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13) Initial Regulatory Flexibility Analysis: 

 

A) Types of small businesses, small municipalities and not-for-profit corporations 

affected:  None 

 

B) Reporting, bookkeeping or other procedures required for compliance:  None 

 

C) Types of professional skills necessary for compliance:  None 

 

14) Small Business Impact Analysis:  None 

 

15) Regulatory Agenda on which this rulemaking was summarized:  The proposed 

rulemaking regarding procedures for electronic service requirements was not anticipated 

at the time of filing the Regulatory Agenda. 

 

The full text of the Proposed Amendment begins on the next page: 
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TITLE 1:  GENERAL PROVISIONS 

CHAPTER II:  JOINT COMMITTEE ON ADMINISTRATIVE RULES 

 

PART 220 

REVIEW OF PROPOSED RULEMAKING 

 

Section  

220.1 Definitions (Renumbered)  

220.2 Preliminary Review (Renumbered)  

220.3 Request for Economic Analysis (Renumbered)  

220.4 Format of Economic Analysis (Renumbered)  

220.5 Second Notice:  Required Information (Renumbered)  

220.6 Second Notice:  Additional Information (Renumbered)  

220.7 Staff Review (Renumbered)  

220.8 Committee Hearing (Renumbered)  

220.9 Criteria for Review (Renumbered)  

220.10 Objection:  Notice of No Objection (Renumbered)  

220.11 Certification of Objection:  Statement of Specific Objections (Renumbered)  

220.12 Response to Objection:  Deadline, Format (Renumbered)  

220.13 Response to Objection:  Manner (Renumbered)  

220.14 Review of Response to Objection (Renumbered)  

220.15 Failure to Respond (Renumbered)  

220.16 Limit of Substantive Changes (Renumbered)  

220.17 Recommend Legislation (Renumbered)  

220.100 Definitions  

220.150 Effect of Publication in the Illinois Register  

220.200 Preliminary Review  

220.250 Joint Committee Request for Agency Hearing  

220.275 State Mandates Act Requirements  

220.285 Small Business, Not for Profit Corporation and Small Municipality Flexibility 

Requirements  

220.300 Economic and Budgetary Effects Analysis  

220.400 Format of Economic Analysis (Repealed)  

220.450 Small Business Impact Analysis  

220.500 Second Notice Procedures  

220.600 Required Contents of Second Notice  

220.700 Staff Review  

220.760 Incorporation by Reference Pursuant to Section 5-75 of the Act  

220.780 Incorporation by Reference Pursuant to Section 6.02(b) of the Act (Repealed)  
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220.800 Joint Committee Hearing  

220.900 Criteria for Review  

220.950 Filing Prohibition Criteria  

220.1000 Joint Committee Action  

220.1100 Adoption of Rules  

220.1150 Failure to Object or Issue a Recommendation  

220.1200 Agency Response to Objection  

220.1250 Agency Response to Recommendation  

220.1300 Analysis of Agency Response  

220.1350 Certification of Filing Prohibition; Statement of Specific Objections (Repealed)  

220.1400 Review of Response to Objection (Repealed)  

220.1500 Failure to Respond (Repealed)  

220.1600 Limit of Substantive Changes (Repealed)  

220.1700 Recommend Legislation (Repealed)  

 

EXHIBIT A State Mandates Act Questionnaire  

EXHIBIT B Agency Analysis of Economic and Budgetary Effects of Proposed Rulemaking  

EXHIBIT C Department of Commerce and Community Affairs' Impact Analysis (Repealed)  

EXHIBIT D Certification of Approval of Incorporation by Reference (Repealed)  

EXHIBIT E Certification of Objection to Proposed Rulemaking  

EXHIBIT F Certification of Filing Prohibition of Proposed Rulemaking  

EXHIBIT G Certification of Withdrawal of Filing Prohibition of Proposed Rulemaking  

EXHIBIT H Certification of No Objection to Proposed Rulemaking  

EXHIBIT I Agency Response to Joint Committee Objection to Proposed Rulemaking  

EXHIBIT J Agency Response to Joint Committee Recommendation to Proposed Rulemaking  

EXHIBIT K First and Second Notice Changes  

 

AUTHORITY:  Implementing Sections 5-30, 5-40, 5-110 and 5-115 and authorized by Section 

5-135 of the Illinois Administrative Procedure Act [5 ILCS 100].  

 

SOURCE:  Adopted at 3 Ill. Reg. 8, p. 18, effective April 1, 1979; amended at 3 Ill. Reg. 49, p. 

230, effective December 10, 1979; rules repealed, new rules adopted and codified at 4 Ill. Reg. 

49, p. 166, effective December 1, 1980; amended at 5 Ill. Reg. 5164, effective May 15, 1981; 

amended at 6 Ill. Reg. 9314, effective August 1, 1982; amended at 9 Ill. Reg. 20699, effective 

January 1, 1986; amended at 10 Ill. Reg. 21769, effective May 1, 1987; amended at 18 Ill. Reg. 

4758, effective March 14, 1994; recodified at 18 Ill. Reg. 7500; emergency amendment at 44 Ill. 

Reg. ______, effective March 17, 2020, for a maximum of 150 days; amended at 44 Ill. Reg. 

______, effective ____________. 
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Section 220.500  Second Notice Procedures  
 

a) Filing of Second Notice 

 

1) The second notice shall be clearly identified as such, and shall be 

submitted to the Director at the following address:  

 

Joint Committee on Administrative Rules  

700 Stratton Building  

Springfield, Illinois  62706  

 

2) An agency shall file second notice by email at jcar@ilga.gov.  Material 

submitted electronically shall be in PDF.  Each email submission shall 

include the 2nd notice for only one rulemaking. The electronic second 

notice submission will be printed in the JCAR office and reviewed for 

completeness under Section 220.600. 

 

3) If an agency is unable to submit a second notice as required by subsection 

(a), because of such reasons as the bulk of the material to be transmitted or 

other technical problems, the agency should call JCAR at 217/785-2254 to 

determine another method of submission.  

 

b) The second notice period will commence on the day the second notice is received 

as complete by the Joint Committee pursuant to Section 5-40(c) of the Act. The 

second notice will be accepted by the Joint Committee when the requirements of 

Section 220.600 of this Part have been met. After acceptance by the Joint 

Committee of a second notice, the Committee will notify the Administrative Code 

Division and the issuing agency of the date on which the second notice period 

commenced.  The second notice period will expire 45 days after acceptance by the 

Joint Committee of the second notice, unless extended pursuant to mutual 

agreement of the Joint Committee and the agency. (Ill. Rev. Stat. 1991, ch. 127, 

1005-40(c)) [5 ILCS 100/5-40(c)].  

 

c) The Joint Committee will notify the Administrative Code Division and the 

agency, in writing, of the date on which the second notice period started.  Notices 

that do not contain all of the information required by Section 220.600 of this Part 

and Section 5-40(c) of the Act will not be accepted by the Joint Committee. An 

agency that submits such a notice will be informed in writing of the specific 

reasons the notice was not accepted.  
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d) After an agency has initiated second notice and that second notice is received as 

complete by the Joint Committee, the rulemaking cannot be returned to first 

notice.  

 

e) The agency shall have the option of splitting the first notice into more than one 

second notice when the first notice contains changes that are being made to 

several Sections.  When submitting the first notice to the Administrative Code 

Division for publication in the Illinois Register, the agency shall separately 

provide, for each Section being amended, the following information:  

 

1) specific Code citation;  

 

2) specific statutory authority; and  

 

3) a complete description of the subjects and issues involved.  

 

f) After commencement of the second notice period, no substantive change may be 

made to a proposed rulemaking unless it is made in response to an objection or 

suggestion of the Joint Committee. (Ill. Rev. Stat. 1991, ch. 127, par. 1005-40(c)) 

[5 ILCS 100/5-40(c)].  A suggestion or comment made by a member of the Joint 

Committee does not authorize a substantive change unless thatsuch suggestion or 

comment is ratified by the Joint Committee through passage of a motion.  

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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1) Heading of the Part:  Emergency Medical Services, Trauma Center, Comprehensive 

Stroke Center, Primary Stroke Center and Acute Stroke Ready Hospital Code 

 

2) Code Citation:  77 Ill. Adm. Code 515  

 

3) Section Numbers:  Proposed Actions: 

515.100   Amendment 

515.125   Amendment 

515.315   Amendment 

515.445   Amendment 

515.460   Amendment 

515.730  ` Amendment 

515.830   Amendment 

515.860   Amendment 

515.4000   Amendment 

515.4010   Amendment 

515.4020   Amendment 

515.Appendix K  Amendment 

515.Appendix L  Amendment 

515.Appendix N  Amendment 

515.Appendix O  Amendment 

 

4) Statutory Authority:  Emergency Medical Services (EMS) Systems Act [210 ILCS 50] 

 

5) A Complete Description of the Subjects and Issues Involved:  This rulemaking updates 

the composition of the Illinois Emergency Medical Services for Children (EMSC) 

Advisory Board, and amends the requirements for the Emergency Departments Approved 

for Pediatrics (EDAP), Standby Emergency Department Approved for Pediatrics (SEDP), 

and Pediatric Critical Care Center (PCCC) levels to ensure compliance with current 

standards and to address hospital needs. 

 

The proposed amendments also implement PA 100-1082. 

 

The Department anticipates adoption of this rulemaking approximately six to nine 

months after publication of the Notice in the Illinois Register.  

 

6) Published studies or reports, and sources of underlying data, used to compose this 

rulemaking:  None 
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7) Will this rulemaking replace any emergency rule currently in effect?  No  

 

8) Does this rulemaking contain an automatic repeal date?  No   

 

9) Does this rulemaking contain incorporations by reference?  No   

 

10) Are there any other rulemakings pending on this Part?  No 

 

11) Statement of Statewide Policy Objective:  This rulemaking does not create or expand a 

State Mandate. 

 

12) Time, Place and Manner in which interested persons may comment on this proposed 

rulemaking.  Interested persons may present their comments concerning this rulemaking 

with 45 days after the publication of this issue of the Illinois Register to: 

 

Erin Conley 

Division of Legal Services 

Illinois Department of Public Health 

535 W. Jefferson St., 5th floor 

Springfield IL  62761 

 

271/782-2043 

dph.rules@illinois.gov 

 

13) Initial Regulatory Flexibility Analysis: 

 

A) Types of small businesses, small municipalities and not-for-profit corporations 

affected:  None 

 

B) Reporting, bookkeeping or other procedures required for compliance:  There may 

be changes to policies if a hospital chooses to comply with the changes to the rule. 

 

C) Types of professional skills necessary for compliance:  All Clinical Nurse 

Specialists will need to comply with licensing and educational requirements if 

they choose to practice in an EDAP or SEDP facility.  

 

All Physician Assistants and all Advance Practice Nurses will have to comply 

with these rules if they want to participate in pre-hospital care. 
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14) Small Business Impact Analysis:  This rulemaking does not have an impact on small 

businesses. 

 

15) Regulatory Agenda on which this rulemaking was summarized:  July 2019 

 

The full text of the Proposed Amendments begins on the next page: 
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TITLE 77:  PUBLIC HEALTH 

CHAPTER I:  DEPARTMENT OF PUBLIC HEALTH 

SUBCHAPTER f:  EMERGENCY SERVICES AND HIGHWAY SAFETY 

 

PART 515 

EMERGENCY MEDICAL SERVICES, TRAUMA CENTER,  

COMPREHENSIVE STROKE CENTER, PRIMARY STROKE CENTER  

AND ACUTE STROKE READY HOSPITAL CODE 

 

SUBPART A:  GENERAL PROVISIONS 

 

Section  

515.100 Definitions  

515.125 Incorporated and Referenced Materials  

515.150 Waiver Provisions  

515.160 Facility, System and Equipment Violations, Hearings and Fines  

515.165 Suspension, Revocation and Denial of Licensure 

515.170 Employer Responsibility  

515.180 Administrative Hearings 

515.190 Felony Convictions 

 

SUBPART B:  EMS REGIONS 

 

Section  

515.200 Emergency Medical Services Regions  

515.210 EMS Regional Plan Development  

515.220 EMS Regional Plan Content  

515.230 Resolution of Disputes Concerning the EMS Regional Plan  

515.240 Bioterrorism Grants 

515.250 Hospital Stroke Care Fund 

515.255 Stroke Data Collection Fund 

 

SUBPART C:  EMS SYSTEMS 

 

Section  

515.300 Approval of New EMS Systems  

515.310 Approval and Renewal of EMS Systems  

515.315 Bypass Status Review  

515.320 Scope of EMS Service  
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515.330 EMS System Program Plan  

515.340 EMS Medical Director's Course  

515.350 Data Collection and Submission  

515.360 Approval of Additional Drugs and Equipment  

515.370 Automated Defibrillation (Repealed) 

515.380 Do Not Resuscitate (DNR) and Practitioner Orders for Life-Sustaining Treatment 

(POLST) Policy  

515.390 Minimum Standards for Continuing Operation  

515.400 General Communications  

515.410 EMS System Communications  

515.420 System Participation Suspensions  

515.430 Suspension, Revocation and Denial of Licensure of EMTs (Repealed) 

515.440 State Emergency Medical Services Disciplinary Review Board  

515.445 Pediatric Care  

515.450 Complaints 

515.455 Intra- and Inter-System Dispute Resolution 

515.460 Fees 

515.470 Participation by Veterans Health Administration Facilities 

 

SUBPART D:  EDUCATION OF EMERGENCY MEDICAL TECHNICIANS, ADVANCED 

EMERGENCY MEDICAL TECHNICIANS, EMERGENCY MEDICAL TECHNICIANS-

INTERMEDIATE, PARAMEDICS AND EMS PERSONNEL 

 

Section  

515.500 EMS System Education Program-Emergency Medical Technician  

515.510 Advanced Emergency Medical Technician and Emergency Medical Technician-

Intermediate Education  

515.520 Paramedic Education  

515.530 EMT, A-EMT, EMT-I and Paramedic Testing  

515.540 EMT, A-EMT, EMT-I and Paramedic Licensure  

515.550 Scope of Practice – Licensed EMT and Paramedic  

515.560 EMT Continuing Education  

515.570 A-EMT and EMT-I Continuing Education  

515.580 Paramedic Continuing Education  

515.590 EMS Personnel License Renewals  

515.600 EMS Personnel Inactive Status  

515.610 EMT, A-EMT, EMT-1 and Paramedic Reciprocity  

515.620 Felony Convictions (Renumbered) 

515.630 Evaluation and Recognition of Military Experience and Education 
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515.640 Reinstatement 

 

SUBPART E:  EMS LEAD INSTRUCTOR, EMERGENCY MEDICAL DISPATCHER, 

EMERGENCY MEDICAL RESPONDER, PRE-HOSPITAL REGISTERED NURSE, 

EMERGENCY COMMUNICATIONS REGISTERED NURSE, AND  

TRAUMA NURSE SPECIALIST 

 

Section  

515.700 EMS Lead Instructor  

515.710 Emergency Medical Dispatcher  

515.715 Provisional Licensure for Emergency Medical Responders 

515.720 First Responder (Repealed) 

515.725 Emergency Medical Responder  

515.730 Pre-Hospital Registered Nurse, Pre-Hospital Physician Assistant, Pre-Hospital 

Advanced Practice Registered Nurse  

515.740 Emergency Communications Registered Nurse  

515.750 Trauma Nurse Specialist  

515.760 Trauma Nurse Specialist Program Plan  

 

SUBPART F:  VEHICLE SERVICE PROVIDERS 

 

Section  

515.800 Vehicle Service Provider Licensure  

515.810 EMS Vehicle System Participation  

515.820 Denial, Nonrenewal, Suspension and Revocation of a Vehicle Service Provider 

License  

515.825 Alternate Response Vehicle  

515.827 Ambulance Assistance Vehicle Provider Upgrades 

515.830 Ambulance Licensing Requirements  

515.833 In-Field Service Level Upgrade – Rural Population 

515.835 Stretcher Van Provider Licensing Requirements 

515.840 Stretcher Van Requirements 

515.845 Operation of Stretcher Vans 

515.850 Reserve Ambulances 

515.860 Critical Care Transport 

 

SUBPART G:  LICENSURE OF SPECIALIZED EMERGENCY 

MEDICAL SERVICES VEHICLE (SEMSV) PROGRAMS 
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Section  

515.900 Licensure of SEMSV Programs – General  

515.910 Denial, Nonrenewal, Suspension or Revocation of SEMSV Licensure  

515.920 SEMSV Program Licensure Requirements for All Vehicles  

515.930 Helicopter and Fixed-Wing Aircraft Requirements  

515.935 EMS Pilot Specifications  

515.940 Aeromedical Crew Member Education Requirements  

515.945 Aircraft Vehicle Specifications and Operation  

515.950 Aircraft Medical Equipment and Drugs  

515.955 Vehicle Maintenance for Helicopter and Fixed-wing Aircraft Programs  

515.960 Aircraft Communications and Dispatch Center  

515.963 Flight Program Safety Standards 

515.965 Watercraft Requirements  

515.970 Watercraft Vehicle Specifications and Operation  

515.975 Watercraft Medical Equipment and Drugs  

515.980 Watercraft Communications and Dispatch Center  

515.985 Off-Road SEMSV Requirements  

515.990 Off-Road Vehicle Specifications and Operation  

515.995 Off-Road Medical Equipment and Drugs  

515.1000 Off-Road Communications and Dispatch Center  

 

SUBPART H:  TRAUMA CENTERS 

 

Section  

515.2000 Trauma Center Designation  

515.2010 Denial of Application for Designation or Request for Renewal  

515.2020 Inspection and Revocation of Designation  

515.2030 Level I Trauma Center Designation Criteria  

515.2035 Level I Pediatric Trauma Center  

515.2040 Level II Trauma Center Designation Criteria  

515.2045 Level II Pediatric Trauma Center  

515.2050 Trauma Center Uniform Reporting Requirements  

515.2060 Trauma Patient Evaluation and Transfer  

515.2070 Trauma Center Designation Delegation to Local Health Departments  

515.2080 Trauma Center Confidentiality and Immunity  

515.2090 Trauma Center Fund  

515.2100 Pediatric Care (Renumbered)  

515.2200 Suspension Policy for Trauma Nurse Specialist Certification  
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SUBPART I:  EMS ASSISTANCE FUND 

 

Section  

515.3000 EMS Assistance Fund Administration  

 

SUBPART J:  EMERGENCY MEDICAL SERVICES FOR CHILDREN 

 

Section 

515.3090 Pediatric Recognition of Hospital Emergency Departments and Inpatient Critical 

Care Services 

515.4000 Facility Recognition Criteria for the Emergency Department Approved for 

Pediatrics (EDAP) 

515.4010 Facility Recognition Criteria for the Standby Emergency Department Approved 

for Pediatrics (SEDP) 

515.4020 Facility Recognition Criteria for the Pediatric Critical Care Center (PCCC) 

 

SUBPART K:  COMPREHENSIVE STROKE CENTERS,  

PRIMARY STROKE CENTERS AND ACUTE STROKE-READY HOSPITALS 

 

515.5000 Definitions 

515.5002 State Stroke Advisory Subcommittee 

515.5004 Regional Stroke Advisory Subcommittee 

515.5010 Stroke Care – Restricted Practices 

515.5015 Comprehensive Stroke Center (CSC) Designation 

515.5016 Request for Comprehensive Stroke Center Designation 

515.5017 Suspension and Revocation of Comprehensive Stroke Center Designation 

515.5020 Primary Stroke Center (PSC) Designation  

515.5030 Request for Primary Stroke Center Designation 

515.5040 Suspension and Revocation of Primary Stroke Center Designation 

515.5050 Acute Stroke-Ready Hospital (ASRH) Designation without National Certification 

515.5060 Acute Stroke-Ready Hospital Designation Criteria without National Certification 

515.5070 Request for Acute Stroke-Ready Hospital Designation without National 

Certification 

515.5080 Suspension and Revocation of Acute Stroke-Ready Hospital Designation without 

National Certification 

515.5083 Acute Stroke-Ready Hospital Designation with National Certification 

515.5085 Request for Acute Stroke-Ready Hospital Designation with National Certification 

515.5087 Suspension and Revocation of Acute Stroke-Ready Hospital Designation with 

National Certification 



     ILLINOIS REGISTER            5193 

 20 

DEPARTMENT OF PUBLIC HEALTH 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

515.5090 Data Collection and Submission 

515.5100 Statewide Stroke Assessment Tool 

 

515.APPENDIX A A Request for Designation (RFD) Trauma Center  

515.APPENDIX B A Request for Renewal of Trauma Center Designation  

515.APPENDIX C Minimum Trauma Field Triage Criteria  

515.APPENDIX D Administrative, Legal and EMS Protocols and Guidelines  

515.APPENDIX E Minimum Prescribed Data Elements  

515.APPENDIX F Template for In-House Triage for Trauma Centers  

515.APPENDIX G Credentials of General/Trauma Surgeons Level I and Level II  

515.APPENDIX H Credentials of Emergency Department Physicians Level I and Level II  

515.APPENDIX I Credentials of General/Trauma Surgeons Level I and Level II Pediatric 

Trauma Centers  

515.APPENDIX J Credentials of Emergency Department Physicians Level I and Level II 

Pediatric Trauma Centers  

515.APPENDIX K Application for Facility Recognition for Emergency Department with 

Pediatrics Capabilities 

515.APPENDIX L Pediatric Equipment RequirementsRecommendations for Emergency 

Departments 

515.APPENDIX M Inter-facility Pediatric Trauma and Critical Care Consultation and/or 

Transfer Guideline 

515.APPENDIX N Pediatric Critical Care Center (PCCC)/Emergency Department Approved 

for Pediatrics (EDAP) Recognition Application 

515.APPENDIX O Pediatric Critical Care Center Plan 

515.APPENDIX P Pediatric Critical Care Center (PCCC) Pediatric 

Equipment/Supplies/Medications Requirements 

 

AUTHORITY:  Implementing and authorized by the Emergency Medical Services (EMS) 

Systems Act [210 ILCS 50].  

 

SOURCE:  Emergency Rule adopted at 19 Ill. Reg. 13084, effective September 1, 1995 for a 

maximum of 150 days; emergency expired January 28, 1996; adopted at 20 Ill. Reg. 3203, 

effective February 9, 1996; emergency amendment at 21 Ill. Reg. 2437, effective January 31, 

1997, for a maximum of 150 days; amended at 21 Ill. Reg. 5170, effective April 15, 1997; 

amended at 22 Ill. Reg. 11835, effective June 25, 1998; amended at 22 Ill. Reg. 16543, effective 

September 8, 1998; amended at 24 Ill. Reg. 8585, effective June 10, 2000; amended at 24 Ill. 

Reg. 9006, effective June 15, 2000; amended at 24 Ill. Reg. 19218, effective December 15, 2000; 

amended at 25 Ill. Reg. 16386, effective December 20, 2001; amended at 26 Ill. Reg. 18367, 

effective December 20, 2002; amended at 27 Ill. Reg. 1277, effective January 10, 2003; amended 
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at 27 Ill. Reg. 6352, effective April 15, 2003; amended at 27 Ill. Reg. 7302, effective April 25, 

2003; amended at 27 Ill. Reg. 13507, effective July 25, 2003; emergency amendment at 29 Ill. 

Reg. 12640, effective July 29, 2005, for a maximum of 150 days; emergency expired December 

25, 2005; amended at 30 Ill. Reg. 8658, effective April 21, 2006; amended at 32 Ill. Reg. 16255, 

effective September 18, 2008; amended at 35 Ill. Reg. 6195, effective March 22, 2011; amended 

at 35 Ill. Reg. 15278, effective August 30, 2011; amended at 35 Ill. Reg. 16697, effective 

September 29, 2011; amended at 35 Ill. Reg. 18331, effective October 21, 2011; amended at 35 

Ill. Reg. 20609, effective December 9, 2011; amended at 36 Ill. Reg. 880, effective January 6, 

2012; amended at 36 Ill. Reg. 2296, effective January 25, 2012; amended at 36 Ill. Reg. 3208, 

effective February 15, 2012; amended at 36 Ill. Reg. 11196, effective July 3, 2012; amended at 

36 Ill. Reg. 17490, effective December 3, 2012; amended at 37 Ill. Reg. 5714, effective April 15, 

2013; amended at 37 Ill. Reg. 7128, effective May 13, 2013;  amended at 37 Ill. Reg. 10683, 

effective June 25, 2013; amended at 37 Ill. Reg. 18883, effective November 12, 2013; amended 

at 37 Ill. Reg. 19610, effective November 20, 2013; amended at 38 Ill. Reg. 9053, effective April 

9, 2014; amended at 38 Ill. Reg. 16304, effective July 18, 2014; amended at 39 Ill. Reg. 13075, 

effective September 8, 2015; amended at 40 Ill. Reg. 8274, effective June 3, 2016; amended at 

40 Ill. Reg. 10006, effective July 11, 2016; recodified at 42 Ill. Reg. 10700; amended at 42 Ill. 

Reg. 17632, effective September 20, 2018; amended at 43 Ill. Reg. 4145, effective March 19, 

2019; amended at 44 Ill. Reg. ______, effective ____________. 

 

SUBPART A:  GENERAL PROVISIONS 

 

Section 515.100  Definitions  
 

Act – the Emergency Medical Services (EMS) Systems Act [210 ILCS 50].  

 

Acute Stroke-Ready Hospital or ASRH – a hospital that has been designated by 

the Department as meeting the criteria for providing emergent stroke care.  

Designation may be provided after a hospital has been certified or through 

application and designation as an Acute Stroke-Ready Hospital.  (Section 3.116 

of the Act) 

 

Advanced Emergency Medical Technician or A-EMT − a person who has 

successfully completed a course in basic and limited advanced emergency 

medical care as approved by the Department, is currently licensed by the 

Department in accordance with standards prescribed by the Act and this Part, and 

practices within an Intermediate or Advanced Life Support EMS System. (Section 

3.50(b-5) of the Act) 
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Advanced Life Support Services or ALS Services – an advanced level of pre-

hospital and inter-hospital emergency care and non-emergency medical services 

that includes basic life support care, cardiac monitoring, cardiac defibrillation, 

electrocardiography, intravenous therapy, administration of medications, drugs 

and solutions, use of adjunctive medical devices, trauma care, and other 

authorized techniques and procedures as outlined in the National EMS Education 

Standards relating to Advanced Life Support and any modifications to that 

curriculum or those standards specified in this Part.  (Section 3.10(a) of the Act)  

 

Advanced Practice Registered Nurse or APRN – a person currently licensed as an 

advanced practice registered nurse under the Illinois Nurse Practice Act by the 

Illinois Department of Financial and Professional Regulation. 

 

Aeromedical Crew Member or Watercraft Crew Member or Off-road Specialized 

Emergency Medical Services Vehicle (SEMSV) Crew Member – an individual, 

other than an EMS pilot, who has been approved by an SEMSV Medical Director 

for specific medical duties in a helicopter or fixed-wing aircraft, on a watercraft, 

or on an off-road SEMSV used in a Department-certified SEMSV Program.  

 

Alternate EMS Medical Director or Alternate EMS MD – the physician who is 

designated by the Resource Hospital to direct the ALS/Advanced/ILS/BLS 

operations in the absence of the EMS Medical Director.  

 

Alternate Response Vehicle – ambulance assist vehicles and non-transport 

vehicles as defined in Section 515.825 and Section 515.827. 

 

Ambulance – any publicly or privately owned on-road vehicle that is specifically 

designed, constructed or modified and equipped for, and is intended to be used 

for, and is maintained or operated for, the emergency transportation of persons 

who are sick, injured, wounded or otherwise incapacitated or helpless, or the 

non-emergency medical transportation of persons who require the presence of 

medical personnel to monitor the individual's condition or medical apparatus 

being used on such individuals. (Section 3.85 of the Act)  

 

Ambulance Assistance Vehicle Provider – a provider of ambulance assistance 

vehicles that is licensed under the Act and serves a population within the State. 

(Section 3.88(a) of the Act)  
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Ambulance Service Provider and Vehicle Service Provider Upgrades – Rural 

Population – a practice that allows an ambulance, alternate response vehicle, 

specialized emergency medical services vehicle or vehicle service provider that 

serves a population of 7,500 or fewer to upgrade the level of service of the 

provider vehicle using pre-approved System personnel and equipment. 

 

Ambulance Service Provider – any individual, group of individuals, corporation, 

partnership, association, trust, joint venture, unit of local government or other 

public or private ownership entity that owns and operates a business or service 

using one or more ambulances or EMS vehicles for the transportation of 

emergency patients.  

 

Applicant – an individual or entity applying for a Department-issued license or 

certification. 

 

Associate Hospital – a hospital participating in an approved EMS System in 

accordance with the EMS System Program Plan, fulfilling the same clinical and 

communications requirements as the Resource Hospital. This hospital has neither 

the primary responsibility for conducting education programs nor the 

responsibility for the overall operation of the EMS System program.  The 

Associate Hospital must have a basic or comprehensive emergency department 

with 24-hour physician coverage.  It shall have a functioning Intensive Care Unit 

or a Cardiac Care Unit.  

 

Associate Hospital EMS Coordinator – the paramedicParamedic or registered 

professional nurseRegistered Nurse at the Associate Hospital who shall be 

responsible for duties in relation to the EMS System, in accordance with the 

Department-approved EMS System Program Plan.  

 

Associate Hospital EMS Medical Director – the physician at the Associate 

Hospital who shall be responsible for the day-to-day operations of the Associate 

Hospital in relation to the EMS System, in accordance with the Department-

approved EMS System Program Plan.  

 

Basic Emergency Department – a classification of a hospital emergency 

department where at least one physician is available in the emergency department 

at all times; physician specialists are available in minutes; and ancillary services, 

including laboratory, x-ray and pharmacy, are staffed or are "on-call" at all times 

in accordance with Section 250.710 of the Hospital Licensing Requirements.  
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Basic Life Support or BLS Services – a basic level of pre-hospital and inter-

hospital emergency care and non-emergency medical services that includes 

medical monitoring, clinical observation, airway management, cardiopulmonary 

resuscitation (CPR), control of shock and bleeding and splinting of fractures, as 

outlined in the National EMS Education Standards relating to Basic Life Support 

and any modifications to that curriculum or standards specified in this Part.  

(Section 3.10(c) of the Act)  

 

Board Eligible in Emergency Medicine – completion of a residency in Emergency 

Medicine in a program approved by the Residency Review Committee for 

Emergency Medicine or the Council on Postdoctoral Training (COPT) for the 

American Osteopathic Association (AOA).  

 

Continuing Education or CE – ongoingOngoing emergency medical education 

after licensure that is designated to maintain, update or upgrade medical 

knowledge and skills. 

 

Certified Registered Nurse Anesthetist or CRNA – a licensed registered 

professional nurseRegistered Professional Nurse who has had additional 

education beyond the registered professional nurseRegistered Professional Nurse 

requirements at a school/program accredited by the National Council on 

Accreditation; who has passed the certifying exam given by the National Council 

on Certification; and who, by participating in 40 hours of continuing education 

every two years, has been recertified by the National Council on Recertification. 

 

Child Abuse and Neglect – see the definitions of "abused child" and "neglected 

child" in Section 3 of the Abused and Neglected Child Reporting Act.  

 

Child Life Specialist – aA person whose primary role is to minimize the adverse 

effects of children's experiences by facilitating coping and the psychosocial 

adjustment of children and their families through the continuum of care. 

 

Clinical Nurse Specialist – a person who is currently licensed as an APRN and 

who has met all qualifications for a clinical nurse specialist.  For out-of-state 

facilities that have Illinois recognition under the EMS, trauma, or pediatric 

program, the clinical nurse specialist shall have an unencumbered license in the 

state in which he or she practices. 
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Clinical Observation – ongoing observation of a patient's condition by a licensed 

health care professional utilizing a medical skill set while continuing assessment 

and care. (Section 3.5 of the Act) 

 

Comprehensive Emergency Department – a classification of a hospital emergency 

department where at least one licensed physician is available in the emergency 

department at all times; physician specialists shall be available in minutes; 

ancillary services, including laboratory and x-ray, are staffed at all times; and the 

pharmacy is staffed or "on-call" at all times in accordance with Section 250.710 

of the Hospital Licensing Requirements.  

 

Comprehensive Stroke Center or CSC – a hospital that has been certified and has 

been designated as a Comprehensive Stroke Center under Subpart K.  (Section 

3.116 of the Act) 

 

CPR for Healthcare Providers – a course in cardiopulmonary resuscitation that 

meets or exceeds the American Heart Association course "BLS for Healthcare 

Providers". 

 

Critical Care Transport or CCT or Specialty Care Transport or SCT – pre-hospital 

or inter-hospital transportation of a critically injured or ill patient by a vehicle 

service provider, including the provision of medically necessary supplies and 

services, at a level of service beyond the scope of the paramedicParamedic. When 

medically indicated for a patient, as determined by a physician licensed to 

practice medicine in all of its branches, an APRNAdvanced Practice Registered 

Nurse, or a physician assistant, in compliance with Section 3.155(b) and (c) of the 

Act.(Section 3.10(f-5). 

 

Department or IDPH – the Illinois Department of Public Health.  (Section 3.5 of 

the Act)  

 

Director – the Director of the Illinois Department of Public Health or his/her 

designee.  (Section 3.5 of the Act)  

 

Door-to-_____ − theThe time from patient arrival at the health care facility until 

the specified result, procedure or intervention occurs. 

 

Dysrhythmia – a variation from the normal electrical rate and sequences of 

cardiac activity, also including abnormalities of impulse formation and 
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conduction.  

 

Electrocardiogram or EKG – a single lead graphic recording of the electrical 

activity of the heart by a series of deflections that represent certain components of 

the cardiac cycle.  

 

Emergency – a medical condition of recent onset and severity that would lead a 

prudent layperson, possessing an average knowledge of medicine and health, to 

believe that urgent or unscheduled medical care is required. (Section 3.5 of the 

Act)  

 

Emergency Communications Registered Nurse or ECRN – a registered 

professional nurseRegistered Professional Nurse licensed under the Nurse 

Practice Act who has successfully completed supplemental education in 

accordance with this Part and who is approved by an EMS Medical Director to 

monitor telecommunications from and give voice orders to EMS System 

personnel, under the authority of the EMS Medical Director and in accordance 

with System protocols.  (Section 3.80 of the Act) For out-of-state facilities that 

have Illinois recognition under the EMS, trauma, or pediatric programprograms, 

the professional shall have an unencumbered license in the state in which he or 

she practices.   

 

Emergency Department Approved for Pediatrics or EDAP – a hospital 

participating in an approved EMS System and designated by the Department 

pursuant to Section 515.4000 of this Part as being capable of providing optimal 

emergency department care to pediatric patients 24 hours per day. 

 

Emergency Medical Dispatch Priority Reference System or EMDPRS – an EMS 

System's organized approach to the receipt, management and disposition of a 

request for emergency medical services. 

 

Emergency Medical Dispatcher or EMD – a person who has successfully 

completed a training course in emergency medical dispatching in accordance 

with this Part, who accepts calls from the public for emergency medical services 

and dispatches designated emergency medical services personnel and vehicles.  

(Section 3.70 of the Act)  

 

Emergency Medical Responder or EMR (AKA First Responder) – a person who 

has successfully completed a course of instruction for the Emergency Medical 
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Responder as approved by the Department, who provides Emergency Medical 

Responder services prior to the arrival of an ambulance or specialized emergency 

medical services vehicle, in accordance with the level of care established in the 

National EMS Educational Standards for Emergency Medical Responders as 

modified by the Department. 

 

Emergency Medical Responder Services – a preliminary level of pre-hospital 

emergency care that includes cardiopulmonary resuscitation (CPR), monitoring 

vital signs and control of bleeding, as outlined in the Emergency Medical 

Responder (EMR) curriculum of the National EMS Education standards and any 

modifications to that curriculum (standards) specified in this Part.  (Section 

3.10(d) of the Act)  

 

Emergency Medical Services Personnel or EMS Personnel – persons licensed as 

an Emergency Medical Responder (EMR) (First Responder), Emergency Medical 

Dispatcher (EMD), Emergency Medical Technician (EMT), Emergency Medical 

Technician-Intermediate (EMT-I), Advanced Emergency Medical Technician (A-

EMT), Paramedic, Emergency Communications Registered Nurse (ECRN), or 

Pre-Hospital Registered Nurse (PHRN). (Section 3.5 or the Act) 

 

Emergency Medical Services System or EMS System or System – an organization 

of hospitals, vehicle service providers and personnel approved by the Department 

in a specific geographic area, which coordinates and provides pre-hospital and 

inter-hospital emergency care and non-emergency medical transports at a BLS, 

ILS and/or ALS level pursuant to a System Program Plan submitted to and 

approved by the Department, and pursuant to the EMS Region Plan adopted for 

the EMS Region in which the System is located.  (Section 3.20(a) of the Act)  

 

Emergency Medical Services System Survey – a questionnaire that provides data 

to the Department for the purpose of compiling annual reports.  

 

Emergency Medical Technician or EMT (AKA EMT-B) – a person who has 

successfully completed a course in basic life support as approved by the 

Department, is currently licensed by the Department in accordance with 

standards prescribed by the Act and this Part and practices within an EMS 

System.  (Section 3.50(a) of the Act)  

 

Emergency Medical Technician-Coal Miner – for purposes of the Coal Mine 

Medical Emergencies Act, an EMT, A-EMT, EMT-I or Paramedic who has 
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received additional education emphasizing extrication from a coal mine.  

 

Emergency Medical Technician-Intermediate or EMT-I – a person who has 

successfully completed a course in intermediate life support as approved by the 

Department, is currently licensed by the Department in accordance with the 

standards prescribed in this Part and practices within an Intermediate or 

Advanced Life Support EMS System.  (Section 3.50(b) of the Act)  

 

Emergent Stroke Care – emergency medical care that includes diagnosis and 

emergency medical treatment of suspected or known acute stroke patients. 

(Section 3.116 of the Act) 

 

Emergent Stroke Ready Hospital – a hospital that has been designated by the 

Department as meeting the criteria for providing emergent stroke care as set forth 

in the Act and Section 515.5060. (Section 3.116 of the Act) 

 

EMS – emergency medical services. 

 

EMS Administrative Director – the administrator, appointed by the Resource 

Hospital in consultation with the EMS Medical Director, in accordance with this 

Part, responsible for the administration of the EMS System.  (Section 3.35 of the 

Act)  

 

EMSC – Emergency Medical Services for Children. 

 

EMS Lead Instructor or LI – a person who has successfully completed a course of 

education as approved by the Department in this Part, and who is currently 

approved by the Department to coordinate or teach education, training and 

continuing education courses, in accordance with this Part.  (Section 3.65(a) of 

the Act)  

 

EMS Medical Director or EMS MD – the physician, appointed by the Resource 

Hospital, who has the responsibility and authority for total management of the 

EMS System. 

 

EMS Regional Plan – a plan established by the EMS Medical Director's 

Committee in accordance with Section 3.30 of the Act.  

 

EMS System Coordinator – an individual responsible to the EMS Medical 
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Director and EMS Administrative Director for coordination of the educational and 

functional aspects of the System program.  

 

EMS System Program Plan – the document prepared by the Resource Hospital 

and approved by the Department that describes the EMS System program and 

directs the program's operation.  

 

Fixed-Wing Aircraft – an engine-driven aircraft that is heavier than air, and is 

supported in-flight by the dynamic reaction of the air against its wings.  

 

Full-Time – on duty a minimum of 36 hours a week.  

 

Half-Duplex Communications – a radio or device that transmits and receives 

signals in only one direction at a time. 

 

Health Care Facility – a hospital, nursing home, physician's office or other fixed 

location at which medical and health care services are performed. It does not 

include "pre-hospital emergency care settings" that utilize EMS Personnel to 

render pre-hospital emergency care prior to the arrival of a transport vehicle, as 

defined in the Act and this Part.  (Section 3.5 of the Act)  

 

Helicopter or Rotorcraft – an aircraft that is capable of vertical take offs and 

landings, including maintaining a hover.  

 

Helicopter Shopping − the practice of calling various operators until a helicopter 

emergency medical services (HEMS) operator agrees to take a flight assignment, 

without sharing with subsequent operators that the previously called operators 

declined the flight, or the reasons why the flight was declined. 

 

Hospital – has the meaning ascribed to that term in Section 3 of the Hospital 

Licensing Act.  (Section 3.5 of the Act)  

 

Hospitalist – a physician who primarily provides unit-based/in-hospital services. 

 

In-Field Service Level Upgrade – a practice that allows the delivery of advanced 

care from a lower level service provider by a licensed higher level of care 

ambulance, alternate response vehicle, or specialized emergency medical services 

vehicle according to a pre-approved written plan approved by the local EMS 

Medical Director. 



     ILLINOIS REGISTER            5203 

 20 

DEPARTMENT OF PUBLIC HEALTH 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

 

Instrument Flight Rules or IFR – the operation of an aircraft in weather 

minimums below the minimums for flight under visual flight rules (VFR).  (See 

General Operating and Flight Rules, 14 CFR 91.115 through 91.129.)  

 

Instrument Meteorological Conditions or IMC – meteorological conditions 

expressed in terms of visibility, distance from clouds and ceiling, which require 

Instrument Flight Rules.  

 

Intermediate Life Support Services or ILS Services – an intermediate level of pre-

hospital and inter-hospital emergency care and non-emergency medical services 

that includes basic life support care plus intravenous cannulation and fluid 

therapy, invasive airway management, trauma care, and other authorized 

techniques and procedures as outlined in the Intermediate Life Support national 

curriculum of the United States Department of Transportation and any 

modifications to that curriculum specified in this Part.  (Section 3.10 of the Act)  

 

Level I Trauma Center – a hospital participating in an approved EMS System and 

designated by the Department pursuant to Section 515.2030 to provide optimal 

care to trauma patients and to provide all essential services in-house, 24 hours per 

day.  

 

Level II Trauma Center – a hospital participating in an approved EMS System 

and designated by the Department pursuant to Section 515.2040 to provide 

optimal care to trauma patients, to provide some essential services available in-

house 24 hours per day, and to provide other essential services readily available 

24 hours a day.  

 

Licensee – an individual or entity to which the Department has issued a license. 

 

Limited Operation Vehicle – a vehicle which is licensed by the Department to 

provide basic, intermediate or advanced life support emergency or non-

emergency medical services that are exclusively limited to specific events or 

locales.  (Section 3.85 of the Act)  

 

Local System Review Board – a group established by the Resource Hospital to 

hear appeals from EMS Personnel or other providers who have been suspended or 

have received notification of suspension from the EMS Medical Director.  
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Medical Monitoring – the performance of medical tests and physical exams to 

evaluate an individual's on-going exposure to a factor that could negatively 

impact that person's health. This includes close surveillance or supervision of 

patient's liable to suffer deterioration in physical or mental health and checks of 

various parameters such as pulse rate, temperature, respiration rate, the 

condition of the pupils, the level of consciousness and awareness, the degree of 

appreciation of pain, and blood gas concentrations such as oxygen and carbon 

dioxide. (Section 3.5 of the Act)  

 

Mobile Radio – a two-way radio installed in an EMS vehicle, which may not be 

readily removed.  

 

Morbidity – a negative outcome that is the result of the original medical or trauma 

condition or treatment rendered or omitted.  

 

911 – an emergency answer and response system in which the caller need only 

dial 9-1-1 on a telephone or mobile device to obtain emergency services, 

including police, fire, medical ambulance and rescue.  

 

Non-emergency Medical Care – medical care, clinical observation, or medical 

monitoring rendered to patients whose conditions do not meet the Act's definition 

of emergency, before or during transportation of such patients to or from health 

care facilities visited for the purpose of obtaining medical or health care services 

that are not emergency in nature, using a vehicle regulated by the Act and this 

Part.  (Section 3.10(g) of the Act)  

 

Nurse Practitioner – a person who is currently licensed as an APRN and who has 

met all qualifications for a nurse practitioner.  licensed as a Nurse Practitioner 

under the Nurse Practice Act. For out-of-state facilities that have Illinois 

recognition under the EMS, trauma, or pediatric programprograms, the nurse 

practitionerprofessional shall have an unencumbered license in the state in which 

he or she practices. 

 

Off-Road Specialized Emergency Medical Services Vehicle or Off-Road SEMSV 

or Off-Road SEMS Vehicle – a motorized cart, golf cart, all-terrain vehicle 

(ATV), or amphibious vehicle that is not intended for use on public roads.  

 

Paramedic or EMT-P – a person who has successfully completed a course in 

advanced life support care as approved by the Department, is currently licensed 
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by the Department in accordance with standards prescribed by the Act and this 

Part and practices within an Advanced Life Support EMS System.  (Section 3.50 

of the Act) 

 

Participating Hospital – a hospital participating in an approved EMS System in 

accordance with the EMS System Program Plan, which is not a Resource Hospital 

or an Associate Hospital.  

 

Pediatric Critical Care Center or PCCC – a hospital participating in an approved 

EMS System and designated by the Department as being capable of providing 

optimal critical and specialty care services to pediatric patients, and of providing 

all essential services either in-house or readily available 24 hours per day. 

 

Pediatric Patient – patient from birth through 15 years of age.  

 

Physician – any person licensed to practice medicine in all of its branches under 

the Illinois Medical Practice Act of 1987.  For out-of-state facilities that have 

Illinois recognition under the EMS, trauma, or pediatric programprograms, the 

physician professional shall have an unencumbered license in the state in which 

he or she practices. 

 

Physician Assistant or PA – a person who is licensed under the Physician 

Assistant Practice Act. For out-of-state facilities that have Illinois recognition 

under the EMS, trauma, or pediatric programprograms, the PAprofessional shall 

have an unencumbered license in the state in which he or she practices. 

 

Pilot or EMS Pilot – a pilot certified by the Federal Aviation Administration who 

has been approved by an SEMSV Medical Director to fly a helicopter or fixed-

wing aircraft used in a Department-certified SEMSV Program.  

 

Police Dog – a specially trained dog owned or used by a law enforcement 

department or agency in the course of the department's or agency's official work, 

including a search and rescue dog, service dog, accelerant detection canine, or 

other dog that is in use by a county, municipal, or State law enforcement agency 

for official duties. (Section 3.55(e) of the Act) 

 

Practitioner Order for Life-Sustaining Treatment on POLST or Do Not 

Resuscitate or DNR – an authorized practitioner order that reflects an individual's 
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wishes about receiving cardiopulmonary resuscitation (CPR) and life-sustaining 

treatments, including medical interventions and artificially administered nutrition. 

 

Pre-Hospital Advanced Practice Registered Nurse or PHAPRN – an APRN, with 

an unencumbered APRN license in Illinois, who has successfully completed 

supplemental education in accordance with this Part and who is approved by an 

Illinois EMS Medical Director to practice within an EMS System for pre-hospital 

and inter-hospital emergency care and non-emergency medical transports. 

 

Pre-Hospital Care – those medical services rendered to patients for analytic, 

resuscitative, stabilizing, or preventive purposes, precedent to and during 

transportation of such patients to healthcare facilities.  (Section 3.10(e) of the 

Act)  

 

Pre-Hospital Care Participants – Any EMS Personnel, Ambulance Service 

Provider, EMS Vehicle, Associate Hospital, Participating Hospital, EMS 

Administrative Director, EMS System Coordinator, Associate Hospital EMS 

Coordinator, Associate Hospital EMS Medical Director, ECRN, Resource 

Hospital, Emergency Dispatch Center or physician serving on an ambulance or 

non-transport vehicle or giving voice orders for an EMS System and who are 

subject to suspension by the EMS Medical Director of that System in accordance 

with the policies of the EMS System Program Plan approved by the Department.  

 

Pre-Hospital Physician Assistant or PHPA – a graduate PA, with an 

unencumbered Illinois Physician Assistant License, who has successfully 

completed supplemental education in accordance with this Part and who is 

approved by an Illinois EMS Medical Director to practice within an EMS System 

for pre-hospital and inter-hospital emergency care and non-emergency medical 

transports. 

 

Pre-Hospital Registered Nurse or PHRN – a registered professional 

nurseRegistered Professional Nurse, with an unencumbered registered 

professional nurseRegistered Nurse license in the state in which he or she 

practices who has successfully completed supplemental education in accordance 

with this Part and who is approved by an Illinois EMS Medical Director to 

practice within an EMS System for pre-hospital and inter-hospital emergency 

care and non-emergency medical transports.  (Section 3.80 of the Act) For out-

of-state facilities that have Illinois recognition under the EMS, trauma, or 

pediatric programprograms, the professional shall have an unencumbered license 
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in the state in which he or she practices. 

 

Primary Stroke Center or PSC – a hospital that has been certified by a 

Department-approved, nationally recognized certifying body and designated as a 

Primary Stroke Center by the Department.  (Section 3.116 of the Act) 

 

Provisional EMR – a person who is at least 16 years of age, who has successfully 

completed a course of instruction for emergency medical responders as prescribed 

by the Department and passed the exam, and who functions within an approved 

EMS System pursuant to Section 515.715. 

 

Regional EMS Advisory Committee – a committee formed within an Emergency 

Medical Services Region to advise the Region's EMS Medical Directors 

Committee and to select the Region's representative to the State Emergency 

Medical Services Advisory Council, consisting of at least the members of the 

Region's EMS Medical Directors Committee, the Chair of the Regional Trauma 

Committee, the EMS System Coordinators from each Resource Hospital within 

the Region, one administrative representative from an Associate Hospital within 

the Region, one administrative representative from a Participating Hospital 

within the Region, one administrative representative from the vehicle service 

provider which responds to the highest number of calls for emergency service 

within the Region, one administrative representative of a vehicle service provider 

from each System within the Region, one individual from each level of license 

provided by the Act, one pre-hospital registered nursePre-Hospital Registered 

Nurse practicing within the Region, and one registered professional 

nurseRegistered Professional Nurse currently practicing in an emergency 

department within the Region.  Of the two administrative representatives of 

vehicle service providers, at least one shall be an administrative representative of 

a private vehicle service provider.  The Department's Regional EMS Coordinator 

for each Region shall serve as a non-voting member of that Region's EMS 

Advisory Committee.  (Section 3.25 of the Act) 

 

Regional EMS Coordinator – the designee of the Chief, Division of Emergency 

Medical Services and Highway Safety, Illinois Department of Public Health.  

 

Regional EMS Medical Directors Committee – a group comprised of the Region's 

EMS Medical Directors, along with the medical advisor to a fire department 

vehicle service provider.  For regions that include a municipal fire department 

serving a population of over 2,000,000 people, that fire department's medical 
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advisor shall serve on the Committee. For other regions, the fire department 

vehicle service providers shall select which medical advisor to serve on the 

Committee on an annual basis. (Section 3.25 of the Act)  

 

Regional Stroke Advisory Subcommittee – a subcommittee formed within each 

Regional EMS Advisory Committee to advise the Director and the Region's EMS 

Medical Directors Committee on the triage, treatment, and transport of possible 

acute stroke patients and to select the Region's representative to the State Stroke 

Advisory Subcommittee. (Section 3.116 of the Act) The composition of the 

Subcommittee shall be as set forth in Section 3.116 of the Act. 

 

Regional Trauma Advisory Committee – a committee formed within an 

Emergency Medical Services Region, to advise the Region's Trauma Center 

Medical Directors Committee, consisting of at least the Trauma Center Medical 

Directors and Trauma Coordinators from each trauma center within the Region, 

one EMS Medical Director from a Resource Hospital within the Region, one EMS 

System Coordinator from another Resource Hospital within the Region, one 

representative each from a public and private vehicle service provider which 

transports trauma patients within the Region, an administrative representative 

from each trauma center within the Region, one EMR, EMD, EMT, EMT-I, A-

EMT, Paramedic, ECRN, or PHRN representing the highest level of EMS 

Personnel practicing within the Region, one emergency physician and one trauma 

nurse specialistTrauma Nurse Specialist currently practicing in a trauma center.  

The Department's Regional EMS Coordinator for each Region shall serve as a 

non-voting member of that Region's Trauma Advisory Committee.  (Section 3.25 

of the Act)  

 

Registered Nurse or Registered Professional Nurse or RN – a person who is 

licensed as an RN under the Illinois Nurse Practice Act. For out-of-state facilities 

that have Illinois recognition under the EMS, trauma, or pediatric 

programprograms, the registered professional nurse shall have an unencumbered 

license in the state in which he or she practices.  

 

Resource Hospital – the hospital with the authority and the responsibility for an 

EMS System as outlined in the Department-approved EMS System Program Plan.  

The Resource Hospital, through the EMS Medical Director, assumes 

responsibility for the entire program, including the clinical aspects, operations and 

education programs.  This hospital agrees to replace medical supplies and provide 

for equipment exchange for participating EMS vehicles.  
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Rural Ambulance Service Provider – an ambulance service provider licensed 

under the Act that serves a rural population of 7,500 or fewer inhabitants. 

(Section 3.87(a) of the Act) 

 

Rural In-Field Service Level Upgrade – a practice that allows the delivery of 

advanced care for a lower level service provider that serves a rural population of 

7,500 or fewer inhabitants, through use of EMS System approved EMS personnel. 

 

Rural Vehicle Service Provider – an entity that serves a rural population of 7,500 

or fewer inhabitants and is licensed by the Department to provide emergency or 

non-emergency medical services in compliance with the Act, this Part and an 

operational plan approved by the entity's EMS System, utilizing at least an 

ambulance, alternate response vehicle as defined by the Department in this Part, 

or specialized emergency medical services vehicle. (Section 3.87(a) of the Act) 

 

Screening – a preliminary procedure or assessment, such as a test or examination, 

to detect the most characteristic sign or signs of a disorder or condition that may 

require further investigation (for example, assessing for potential abuse or neglect 

through interview responses and behavioral/physical symptom clues). 

 

SEMSV Medical Control Point or Medical Control Point – the communication 

center from which the SEMSV Medical Director or his or her designee issues 

medical instructions or advice to the aeromedical, watercraft, or off-road SEMSV 

crew members.  

 

SEMSV Medical Director or Medical Director – the physician appointed by the 

SEMSV Program who has the responsibility and authority for total management 

of the SEMSV Program, subject to the requirements of the EMS System of which 

the SEMSV Program is a part.  

 

SEMSV Program or Specialized Emergency Medical Services Vehicle Program – 

a program operating within an EMS System, pursuant to a program plan 

submitted to and certified by the Department, using specialized emergency 

medical services vehicles to provide emergency transportation to sick or injured 

persons.  

 

Special-Use Vehicle – any publicly or privately owned vehicle that is specifically 

designed, constructed or modified and equipped, and is intended to be used for, 
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and is maintained or operated solely for, the emergency or non-emergency 

transportation of a specific medical class or category of persons who are sick, 

injured, wounded or otherwise incapacitated or helpless (e.g., high-risk 

obstetrical patients, neonatal patients).  (Section 3.85 of the Act)  

 

Specialized Emergency Medical Services Vehicle or SEMSV – a vehicle or 

conveyance, other than those owned or operated by the federal government, that 

is primarily intended for use in transporting the sick or injured by means of air, 

water, or ground transportation, that is not an ambulance as defined in the Act.  

The term includes watercraft, aircraft and special purpose ground transport 

vehicles not intended for use on public roads.  (Section 3.85 of the Act) 

"Primarily intended", for the purposes of this definition, means one or more of the 

following:  

 

Over 50 percent of the vehicle's operational (i.e., in-flight) hours are 

devoted to the emergency transportation of the sick or injured;  

 

The vehicle is owned or leased by a hospital or ambulance provider and is 

used for the emergency transportation of the sick or injured;  

 

The vehicle is advertised as a vehicle for the emergency transportation of 

the sick or injured;  

 

The vehicle is owned, registered or licensed in another state and is used on 

a regular basis to pick up and transport the sick or injured within or from 

within this State; or  

 

The vehicle's structure or permanent fixtures have been specifically 

designed to accommodate the emergency transportation of the sick or 

injured.  

 

Standby Emergency Department – a classification of a hospital emergency 

department where at least one of the RNsRegistered Nurses on duty in the 

hospital is available for emergency services at all times, and a licensed physician 

is "on-call" to the emergency department at all times in accordance with Section 

250.710 of the Hospital Licensing Requirements.  

 

Standby Emergency Department Approved for Pediatrics or SEDP – a hospital 

participating in an approved EMS System and designated by the Department, 
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pursuant to Section 515.4010, as being capable of providing optimal standby 

emergency department care to pediatric patients and to have transfer agreements 

and transfer mechanisms in place when more definitive pediatric care is needed. 

 

State EMS Advisory Council – a group that advises the Department on the 

administration of the Act and this Part whose members are appointed in 

accordance with Section 3.200 of the Act.  

 

Stretcher Van – a vehicle used by a licensed stretcher van provider to transport 

non-emergency passengers in accordance with the Act and this Part. 

 

Stretcher Van Provider – an entity licensed by the Department to provide non-

emergency transportation of passengers on a stretcher in compliance with the Act 

and this Part, utilizing stretcher vans. (Section 3.86 of the Act) 

 

Stroke Network – a voluntary association of hospitals, including a hospital with a 

board eligible or board certified neurosurgeon or neurologist, that may, among 

other activities, share stroke protocols; provide medical consultations on possible 

or known acute stroke patients or on inter-facility transfers of possible or known 

acute stroke patients; or provide education specific to improving acute stroke care.  

Participating hospitals in a stroke network may be in-state or out-of-state. 

 

Substantial Compliance – meeting requirements except for variance from the 

strict and literal performance that results in unimportant omissions or defects 

given the particular circumstances involved.  

 

Substantial Failure – the failure to meet requirements other than a variance from 

the strict and literal performance that results in unimportant omissions or defects 

given the particular circumstances involved.  

 

Sustained Hypotension – two systolic blood pressures of 90 mmHg five minutes 

apart or, in the case of a pediatric patient, two systolic blood pressures of 80 

mmHg five minutes apart.  

 

System Participation Suspension – the suspension from participation within an 

EMS System of an individual or individual provider, as specifically ordered by 

that System's EMS Medical Director. 

 

Telecommunications Equipment – a communication system capable of 
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transmitting and receiving voice and electrocardiogram (EKG) signals.  

 

Telemetry – the transmission of data through a communication system to a 

receiving station for recording, interpretation and analysis.  

 

Trauma – any significant injury which involves single or multiple organ systems.  

(Section 3.5 of the Act)  

 

Trauma Category I – a classification of trauma patients in accordance with 

Appendix C and Appendix F.  

 

Trauma Category II – a classification of trauma patients in accordance with 

Appendix C and Appendix F.  

 

Trauma Center – a hospital which:  within designated capabilities provides 

optimal care to trauma patients; participates in an approved EMS System; and is 

duly designated pursuant to the provisions of the Act. (Section 3.90 of the Act)  

 

Trauma Center Medical Director or Trauma Center MD – the trauma surgeon 

appointed by a Department-designated Trauma Center who has the responsibility 

and authority for the coordination and management of patient care and trauma 

services at the Trauma Center.  He or she must have 24-hour independent 

operating privileges and shall be board certified in surgery with at least one year 

of experience in trauma care.  

 

Trauma Center Medical Directors Committee – a group composed of the Region's 

Trauma Center Medical Directors.  (Section 3.25 of the Act)  

 

Trauma Coordinator – an RNa Registered Nurse working in conjunction with the 

Trauma Medical Director.  The Trauma Coordinator is responsible for the 

organization of service and systems necessary for a multidisciplinary approach 

throughout the continuum of trauma care.  

 

Trauma Nurse Specialist or TNS – an RNa Registered Professional Nurse 

licensed under the Nurse Practice Act who has successfully completed 

supplemental education and testing requirements as prescribed by the 

Department, and is licensed in accordance with this Part.  (Section 3.75 of the 

Act) For out-of-state facilities that have Illinois recognition under the EMS, 

trauma, or pediatric program, the professional shall have an unencumbered license 
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in the state in which he or she practices. 

 

Trauma Nurse Specialist Course Coordinator or TNSCC – an RNa Registered 

Nurse appointed by the Chief Executive Officer of a hospital designated as a TNS 

education site, who meets the requirements of Section 515.750.  

 

Trauma Service – an identified hospital surgical service in a Level I or Level II 

Trauma Center functioning under a designated trauma director in accordance with 

Sections 515.2030(c) and 515.2040(c).  

 

Unit Identifier – a number assigned by the Department for each EMS vehicle in 

the State to be used in radio communications.  

 

Vehicle Service Provider – an entity licensed by the Department to provide 

emergency or non-emergency medical services in compliance with the Act and 

this Part and an operational plan approved by its EMS Systems, utilizing at least 

ambulances or specialized emergency medical service vehicles (SEMSV).  

(Section 3.85(a) of the Act)  

 

Watercraft – a nautical vessel, boat, airboat, hovercraft or other vehicle that 

operates in, on or across water. 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 

 

Section 515.125  Incorporated and Referenced Materials  
 

a) The following regulations and standards are incorporated in this Part:  

 

1) Private and professional association standards:  

 

A) Glasgow Coma Scale  

Champion HR, Sacco WJ, Carnazzo AJ et al.:  

CritCare Med 9(9): 672-676 (1981)  

 

B) Revised Trauma Score, 1999  

from Resources for the Optimal Care of the Injured Patient  

American College of Surgeons  

633 North Saint Clair Street  

Chicago IL   60611-3211  
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C) Abbreviated Injury Score, 2005  

American Association for the Advancement  

of Automotive Medicine  

Des Plaines IL   60008  

 

D) Injury Severity Score  

Baker SP, O'Neil B, Hadon W et al.:  

Journal of Trauma 14: 187-196 (1974)  

 

E) International Classification of Diseases,  

9th Revision, Clinical Modification (ICD-9-CM)  

Alphabetic Index to External Causes of Injury (E-Codes),  

Second Printing (2010)  

World Health Organization, Geneva, Switzerland and  

National Center for Health Statistics  

Published by Edwards Brothers, Inc. Ann Arbor MI   

 

F) Resources for Optimal Care of the Injured Patient (2006)  

American College of Surgeons  

633 North Saint Clair Street  

Chicago IL   60611-3211  

 

G) Pediatric Advanced Life Support (PALS) (2011)  

American Heart Association National Center  

7272 Greenville Center  

Dallas TX   75231  

 

H) Advanced Cardiovascular Life Support (ACLS) Provider Manual 

(2010) 

American Heart Association National Center 

7272 Greenville Center  

Dallas TX 75231  

 

I) Pediatric Education for Prehospital Professionals (PEPP) Third 

Edition Provider Manual (2015) 

American Academy of Pediatrics 

141 Northwest Point Boulevard 

Elk Grove Village IL 60007 
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J) International Trauma Life Support (ITLS) 8th Edition Provider 

Manual 

ITLS-International Trauma Life Support 

3000 Woodcreek Drive, Suite 200 

Downers Grove IL 60515 

 

K) Prehospital Trauma Life Support (PHTLS) 8th Edition Providers 

Manual 

National Association of Emergency Medical Technicians 

(NAEMT) 

P.O. Box 1400 

Clinton MS 39060-1400 

 

L) National Registry of Emergency Medical Technicians (NREMT) 

(2015): A nationally recognized corporation that certifies EMS 

Personnel: https://www.nremt.org/nremt/about/ 

apply_for_assess_exam.asp 

 

M) National Registry of Emergency Medical Technicians (NREMT) 

Cognitive Exam Retest Policy (2015): https://www.nremt.org/ 

nremt/about/policyCognitiveExamRetest. asp 

 

N) National EMS Scope of Practice Model (2007): National Highway 

Traffic Safety Administration (NHTSA): http://www.ems.gov/ 

education/EMSScope.pdf 

 

O) National Association of EMS State Officials (NASEMSO), 

National Model EMS Clinical Guidelines (2014): https:// 

www.nasemso.org/Projects/ModelEMSClinicalGuidelines/ 

index.asp  

 

P) National Guidelines for Educating EMS Instructors (2002), 

National Association of EMS Educators (NAEMSE): http:// 

naemse.org/?page=LVL1InstructorCourse  

 

2) Federal government publications:  

 

A) Federal Specifications for Ambulance, KKK-A-1822F (August 
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2007), United States General Services Administration, 

Specifications Section, 2200 Crystal Drive, Suite 1006, Arlington 

VA 22202 

 

B) National Emergency Medical Services Education Standards:  

National Highway Traffic Safety Administration (NHSTA) DOT 

HS 811 077A; (2009):  http://www.ems.gov/pdf/811077c.pdf   

 

C) National Highway Traffic Safety Administration (NHSTA): 

National Emergency Medical Services Education Standards 

(2009): http://www.ems.gov/pdf/811077a.pdf 

 

D) United States Department of Transportation, Emergency Medical 

Dispatcher:  National Standard Curriculum (1996), which may be 

obtained from the Superintendent of Documents, U.S. Government 

Printing Office, Washington DC  20402  

 

E) The Federal Aviation Administration Type Certificate Data Sheet 

for a particular aircraft required crew can be found at 

http://www.faa.gov/aircfraft/ 

 

F) The Aeronautical Information Manual, Chapter 10 (2014, US 

Department of Transportation): https://www.faa.gov/air_traffic/ 

publications/media/aim_basic_4-03-14.pdf  

 

3) Federal regulations:  

 

A) 47 CFR 90 (October 15, 2012) − Private Land Mobile Radio 

Services  

 

B) Air Taxi Operations and Commercial Operators (14 CFR 135 

(January 1, 2009), Subparts A, Sections 135.1 through 135.43; B, 

Sections 135.61 through 135.125; C, Sections 135.141 through 

135.185; D, Sections 135.201 through 135.229; E, Sections 

135.241 through 135.247; F, Section 135.261; J, Sections 135.411 

through 135.443)  

 

C) 42 CFR 2A (October 1, 2009) − Confidentiality of Alcohol and 

Drug Abuse Patient Records  
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b) The following statutes and State regulations are referenced in this Part:  

 

1) Federal statutes:  

 

 Federal Aviation Act of 1958, Sections 307 and 308 (P.L. 85-726, 

72 USC 731)  

 

2) State of Illinois statutes:  

 

A) Hospital Emergency Services Act [210 ILCS 80]  

 

B) Hospital Licensing Act [210 ILCS 85]  

 

C) Medical Practice Act of 1987 [225 ILCS 60]  

 

D) Nurse Practice Act [225 ILCS 65]  

 

E) Medical Studies Act [735 ILCS 5/8-2101 ]  

 

F) Emergency Telephone System Act [50 ILCS 750]  

 

G) Boat Registration and Safety Act [625 ILCS 45]  

 

H) Open Meetings Act [5 ILCS 120]  

 

I) Illinois Administrative Procedure Act [5 ILCS 100]  

 

J) Head and Spinal Cord Injury Act [410 ILCS 515]  

 

K) Freedom of Information Act [5 ILCS 140]  

 

L) State Records Act [5 ILCS 160]  

 

M) Coal Mine Medical Emergencies Act [410 ILCS 15]  

 

N) Abused and Neglected Child Reporting Act [325 ILCS 5] 

 

O) Illinois Grant Funds Recovery Act [30 ILCS 705] 
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P) Code of Civil Procedure, Article VIII, Part 21 [735 ILCS 5] 

 

3) State of Illinois regulations:  

 

A) Practice and Procedure in Administrative Hearings (77 Ill. Adm. 

Code 100)  

 

B) Hospital Licensing Requirements (77 Ill. Adm. Code 250)  

 

C) Aviation Safety (92 Ill. Adm. Code 14.790, 14.792, 14.795)  

 

c) National Emergency Medical Services Information System (NEMSIS) Version 3 

Prehospital Dataset, January 28, 2016, available at: http://www.dph.illinois. 

gov/sites/default/files/resources/Illinois-NEMSIS-v3-Datset-012816.pdf 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 

 

SUBPART C:  EMS SYSTEMS 

 

Section 515.315  Bypass Status Review  
 

a) The Department shall investigate the circumstances that caused a hospital in an 

EMS System to go on bypass status to determine whether that hospital's decision 

to go on bypass status was reasonable.  (Section 3.20(c) of the Act)  

 

b) The hospital shall notify the Illinois Department of Public Health, Division of 

Emergency Medical Services, of any bypass or resource limitation decision, at 

both the time of its initiation and the time of its termination, through status change 

updates entered into the Illinois EMResource application, accessed at 

https://emresource.juvare.com/login.Hospital Bypass/State Disaster Reporting 

System online at www.idphnet.illinois.gov.  The hospital shall document any 

inability to access EMResource by contacting IDPH Division of EMS during 

normal business hoursthe System by immediately contacting the State of Illinois 

Customer Service Center. If a hospital is unable to update the Hospital Bypass 

System due to internet outage, the hospital shall notify the Department via fax to 

the Division's Central Office at (217)557-3481.  

 

c) In determining whether a hospital's decision to go on bypass status was 

https://emresource.juvare.com/login
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reasonable, the Department shall consider the following:  

 

1) The number of critical or monitored beds available in the hospital at the 

time that the decision to go on bypass status was made;  

 

2) Whether an internal disaster, including, but not limited to, a power failure, 

had occurred in the hospital at the time that the decision to go on bypass 

status was made;  

 

3) The number of staff after attempts have been made to call in additional 

staff, in accordance with facility policy; and  

 

4) The approved Regional Protocols for bypass and diversion at the time that 

the decision to go on bypass status was made, provided that the Protocols 

include subsections (c)(1), (2) and (3).  

 

d) For Trauma Centers only, the following situations constitute a reasonable decision 

to go on bypass status:  

 

1) All staffed operating suites are in use or fully implemented with on-call 

teams, and at least one or more of the procedures is an operative trauma 

case;  

 

2) The CAT scan is not working; or  

 

3) The general bypass criteria in subsection (c).  

 

e) The Department may impose sanctions, as set forth in Section 3.140 of the Act, 

upon a Department determination that the hospital unreasonably went on bypass 

status in violation of the Act.  (Section 3.20(c) of the Act)  

 

f) Each EMS System shall develop a policy addressing response to a system-wide 

crisis.  

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 

 

Section 515.445  Pediatric Care  
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a) Upon the availability of federal funds for development of an emergency medical 

services for children (EMSC) program, the Department shall appoint an Advisory 

Board to advise the Department on all matters concerning emergency medical 

service for children and to develop and implement a plan to address identified 

pediatric areas of need.  The Advisory Board shall advise the Departmentassist in 

the formulation of policy that reflects the purposes of the Act and this Part.  The 

Advisory Board shall consist of 26 members to be appointed by the Director for a 

term of three years.  Membership of the Advisory Board shall include:  

 

1) One practicing pediatrician, one pediatric critical care physician and one 

board certified pediatric emergency physician, to be recommended by the 

Illinois Chapter of the American Academy of Pediatrics;  

 

2) One pediatric surgeon, to be recommended by the Illinois Chapter of the 

American College of Surgeons, or a trauma nurse manager/coordinator 

recommended by the Illinois Trauma Coordinators Coalition;  

 

3) Two emergency physicians, one to be recommended by the Illinois 

Chapter of the American College of Emergency Physicians and one to be 

recommended by the National Association of EMS Physicians;  

 

4) One family medicine physician, to be recommended by the Illinois 

Chapter of the American Academy of Family Physicians;  

 

5) Two RNsregistered nurses, one to be appointed upon recommendation of 

the American Nurses Association-Illinois (ANA-Illinois) and one to be 

appointed upon recommendation of the Illinois State Council, Emergency 

Nurses Association (ENA);  

 

6) Two EMS Personnel of differing levels, to be appointed, one each, upon 

recommendation of the Illinois EMT Association and Illinois Fire Fighters 

Association;  

 

7) An EMS Coordinator;  

 

8) A representative from each of the following:  Division of Specialized Care 

for Children; Illinois State Police; Illinois Fire Chiefs Association; Illinois 

State Ambulance Association; Illinois State Medical Society; Illinois 

Department of Transportation; SAFEKIDS Coalition; Illinois Health and 
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Hospital Association; Metropolitan Chicago Healthcare Council; Illinois 

Critical Access Hospital Network; Illinois Department of Children and 

Family Services; Illinois Poison Center; a pediatric rehabilitation 

representative; a community organization; a child advocate group; and a 

parent representative;  

 

9) A non-voting member from the Department's Division of Emergency 

Medical Systems and Highway Safety and the Office of Women's Health, 

Division of Maternal, Child and Family Health ServicesDepartment of 

Human Services' Division of Family Health.  EMS Regional 

representation shall be through board members who serve as 

representatives of other designated constituencies.  The members shall 

have dual representation status in advising the Department, but shall retain 

one vote.  The Department shall consider Regional representation when 

making advisory board appointments.  

 

b) The Advisory Board members with medical backgrounds shall have expertise and 

interest in emergency or critical care medical services for children. Vacancies on 

the Advisory Board shall be filled for the unexpired term by appointment of the 

Director in the same manner as originally filled.  The members of the Advisory 

Board shall serve without compensation, but shall be reimbursed for necessary 

expenses incurred in the performance of their duties, including travel expenses.  A 

majority of the members of the Advisory Board shall constitute a quorum for the 

conduct of business of the advisory committee.  A majority vote of the members 

present at a meeting at which a quorum is established shall be necessary to 

validate any action of the committee.  

 

c) A majority of the members of the Advisory Board shall constitute a quorum for 

the conduct of the Board's business.  A majority vote of the members present at a 

meeting at which a quorum is established shall be necessary to validate any 

action.  

 

d) The Advisory Board shall act pursuant to bylaws that it adopts, which shall 

include the annual election of a Chair and Vice-Chair. 

 

e) The Department, with the advice of the Advisory Board, shall address and 

establish through the EMSC program at least the following:  
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1) Initial and continuing education programs for emergency medical services 

personnel, which shall include training in the emergency care of infants 

and children;  

 

2) Guidelines for referring children to the appropriate emergency or critical 

care medical facilities;  

 

3) Guidelines for pre-hospital, hospital and other pediatric emergency or 

critical care medical service equipment;  

 

4) Guidelines and protocols for pre-hospital and hospital facilities 

encompassing all levels of pediatric emergency medical services, hospital 

and pediatric critical care services, including, but not limited to, triage, 

stabilization, treatment, transfers and referrals;  

 

5) Guidelines for hospital-based emergency departments appropriate for 

pediatric care to assess, stabilize, and treat critically ill infants and 

children and if necessary to prepare the child for transfer to a pediatric 

intensive care unit or pediatric trauma center;  

 

6) Guidelines for pediatric intensive care units, pediatric trauma centers and 

intermediate care units fully equipped and staffed by appropriately trained 

critical care pediatric physicians, surgeons, nurses and therapists;  

 

7) An inter-facility transfer system for critically ill or injured children;  

 

8) Guidelines for pediatric rehabilitation units to ensure staffing by 

rehabilitation specialists and capabilities to provide any service required to 

assure maximum recovery from the physical, emotional and cognitive 

effects of critical illness and severe trauma;  

 

9) Guidelines for the implementation of public education and injury 

prevention programs throughout the State in conjunction with local fire, 

public safety and school personnel;  

 

10) Guidelines for the collection, analysis and dissemination of pediatric 

quality improvement information regarding ongoing improvements in the 

EMSC program;  
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11) Guidelines and protocols for pre-hospital providers and hospital facilities 

for the treatment, documentation, reporting and professional interactions 

with family members, and for referrals to social, psychological and 

rehabilitation services in suspected cases of child maltreatment; and  

 

12) Guidelines addressing pediatric disaster/all-hazards preparedness. 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 

 

Section 515.460  Fees 

 

a) The following fees shall be submitted to the Department at the time of application 

for examination, initial licensure, licensure renewal, duplicate license, or 

reciprocity: 

 

1) EMT licensure:  $45 

 

2) EMT renewal:  $20 

 

3) EMT examination:  $20 

 

4) A-EMT or EMT-I licensure:  $45 

 

5) A-EMT or EMT-I renewal:  $30 

 

6) A-EMT or EMT-I examination:  $30 

 

7) Paramedic licensure:  $60 

 

8) Paramedic renewal:  $40 

 

9) Paramedic examination:  $40 

 

10) Trauma Nurse Specialist licensure:  $50 

 

11) Trauma Nurse Specialist renewal: $25 

 

12) Trauma Nurse Specialist examination:  $25 (see Section 515.750(f)) 
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13) Emergency Communications Registered Nurse licensure: $55 

 

14) Emergency Communications Registered Nurse renewal:  $20 

 

15) Emergency Medical Dispatcher licensure:  $30 

 

16) Emergency Medical Dispatcher renewal:  $20 

 

17) Pre-Hospital RN licensure:  $30 

 

18) Pre-Hospital RN renewal:  $20 

 

19) Pre-Hospital PA licensure:  $30 

 

20) Pre-Hospital PA renewal:  $20 

 

21) Pre-Hospital APRN licensure:  $30 

 

22) Pre-Hospital APRN renewal:  $20 

 

2319) Lead Instructor licensure: $40 

 

2420) Lead Instructor renewal:  $20 

 

2521) EMR licensure:  $55 

 

2622) EMR renewal:  $20  

 

2723) Duplicate license:  $10 

 

2824) Reciprocity application processing fee:  $50 

 

2925) Fees for a reciprocity license or reinstatement of a license will be equal to 

the amount of the initial license fee. 

 

3026) License status verification documentation for out-of-state or 

organizational requests:  $25 

 

3127) License renewal late fee during lapse period:  $50 
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b) An EMR, EMD, EMT, EMT-I, A-EMT, Paramedic, ECRN or PHRN who is a 

member of the Illinois National Guard or an Illinois State Trooper or who 

exclusively serves as a volunteer for units of local government with a population 

base of less than 5,000 or as a volunteer for a not-for-profit organization that 

serves a service area with a population base of less than 5,000 in this State may 

submit an application to the Department for a waiver of the fees for the EMS 

Personnel examination, licensure and license renewal on a form prescribed by the 

Department.  (Section 3.50(d-5) of the Act)  The fee waiver application shall be 

submitted to the Department and approved prior to examination, licensure or 

renewal.  No fees will be refunded. 

 

c) Fees shall be paid on-line or by certified check or money order made payable to 

the Department.  Personal checks or cash will not be accepted. 

 

d) If a candidate does not achieve a passing grade on the written examination, the fee 

for the retest is the same as for initial examination.  

 

e) All fees submitted for licensure examinations are not refundable.  

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 

 

SUBPART E:  EMS LEAD INSTRUCTOR, EMERGENCY MEDICAL DISPATCHER, 

EMERGENCY MEDICAL RESPONDER, PRE-HOSPITAL REGISTERED NURSE, 

EMERGENCY COMMUNICATIONS REGISTERED NURSE, AND  

TRAUMA NURSE SPECIALIST 

 

Section 515.730  Pre-Hospital Registered Nurse, Pre-Hospital Physician Assistant, Pre-

Hospital Advanced Practice Registered Nurse  
 

a) To be approved and licensed as a PHRN, PHPA, PHAPRN: 

 

1) Anan individual shall:  

 

A1) Be a licensed RN, PA or APRN in good standing and in 

accordance with all requirements of the Illinois Department of 

Financial and Professional Regulationan RN in accordance with 

the Nurse Practice Act;  
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B2) Complete aan supplemental education curriculum, formulated by 

an EMS System and approved by the Department, thatwhich 

consists of: 

 

i) at least 40 hours of classroom and psychomotor education 

and measurement of competency equivalent to the entry 

level Paramedic program; and  

 

ii) practical education, including, but not limited to, advanced 

airway techniques, ambulance operations, extrication, 

telecommunications, and pre-hospital cardiac and trauma 

care of both the adult and pediatric population (Section 

3.80(c)(1)(A) of the Act); and 

 

iii) the EMS System's policies, protocols and standing orders; 

and  

 

C3) Complete a minimum of 10 ALS runs supervised by a licensed 

EMS System, physician, an approved System PHRN, PHPA, 

PHAPN or a Paramedic, only as authorized by the EMS MD,; and 

shall successfully complete a Paramedic examination approved by 

the Department. 

 

24) New applicants completing course work after January 1, 2018 and 

before April 1, 2020 shall successfully pass the State of Illinois 

Paramedic licensure examination.  New applicants completing 

course work after April 1, 2020 shall successfully pass the 

National Registry of EMT's Paramedic cognitive assessment exam 

as the PHRN cognitive competency examination; and  

 

35) The EMS MD shall electronically submit to the Department, using 

the Department's Electronic Transaction Form, making a 

recommendation for licensure for a PHRN, PHPA, PHAPN 

candidate who has completed and passed all components of the 

PHRN, PHPA, PHAPN education program and passed the final 

examination.  The application will include demographic 

information, social security number, child support statement, 

felony conviction statement, and applicable fees and shall require 

EMS System authorization.  
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b) To apply for a four year renewal, the PHRN, PHPA, PHAPN shall comply with 

Section 515.590. 

 

c) Inactive Status  

 

1) Prior to the expiration of the current license, a PHRN, PHPA, PHAPN 

may request to be placed on inactive status as outlined in Section 515.600.  

The request shall be made in writing to the EMS MD. 

 

2) A PHRN, PHPA, PHAPN who wants to restore his or her license to active 

status shall follow the requirements set forth in Section 515.600.  

 

3) If the PHRN, PHPA, PHAPN inactive status period exceeds 48 months, 

the licensee shall redemonstrate competencies and successfully pass the 

State Paramedic examination.  

 

4) The EMS MD shall notify the Department in writing of a PHRN's, 

PHPA's, PHAPN's approval, reapproval, or granting or denying of inactive 

status within 10 days after any change in a PHRN's, PHPA's, PHAPN's 

approval status.  

 

e) A PHRN, PHPA, PHAPN shall notify the Department within 30 days after any 

change in name or address.  Notification may be in person, or by mail, phone, fax, 

or electronic mail.  Addresses may be changed through the Department's online 

system:  https://emslicensing.dph.illinois.gov/Clients/ILDOHEMS/Private/ 

AddressChange/AddressLogin.aspx.  Names and gender changes require legal 

documents, i.e., marriage license or court documents.  

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 

 

SUBPART F:  VEHICLE SERVICE PROVIDERS 

 

Section 515.830  Ambulance Licensing Requirements  
 

a) Vehicle Design  

 

1) Each new vehicle used as an ambulance shall comply with the criteria 

established by the Federal Specifications for Ambulance, KKK-A-1822F, 
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United States General Services Administration, with the exception of 

Section 3.16.2, Color, Paint and Finish.  

 

2) A licensed vehicle shall be exempt from subsequent vehicle design 

standards or specifications required by the Department in this Part, as 

long as the vehicle is continuously in compliance with the vehicle design 

standards and specifications originally applicable to that vehicle, or until 

the vehicle's title of ownership is transferred. (Section 3.85(b)(8) of the 

Act)  

 

3) The following requirements listed in Specification KKK-A-1822F shall be 

considered mandatory in Illinois even though they are listed as optional in 

that publication:  

 

A) 3.7.7.1 Each vehicle will be equipped with either a battery charger 

or battery conditioner (see 3.15.3 item 7).  

 

B) 3.8.5.2 Patient compartment checkout lights will be provided (see 

3.15.3 item 9).  

 

C) 3.12.1 An oxygen outlet will be provided above the secondary 

patient (see 3.15.4 M9).  

 

D) 3.15.4M3 Electric clock with sweep second hand will be provided.  

 

b) Equipment Requirements – Basic Life Support Vehicles Each ambulance used as 

a Basic Life Support vehicle shall meet the following equipment requirements, as 

determined by the Department by an inspection:  

 

1) Stretchers, Cots, and Litters  

 

A) Primary Patient Cot  

Shall meet the requirements of sections 3.11.5, 3.11.8.1 of KKK-

A-1822F.  

 

B) Secondary Patient Stretcher  

Shall meet the requirements of sections 3.11.5, 3.11.5.1, 3.11.8.1 

of KKK-A-1822F.  
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2) Oxygen, Portable  

Shall meet the operational requirements of section 3.12.2 of KKK-A-

1822-F.  

 

3) Suction, Portable  

 

A) Shall meet the operational requirements of section 3.12.4 of KKK-

A-1822F.  

 

B) A manually operated suction device is acceptable if approved by 

the Department.  

 

4) Medical Equipment  

 

A) Squeeze bag-valve-mask ventilation unit with adult size 

transparent mask, and child size bag-valve-mask ventilation unit 

with child, infant and newborn size transparent masks  

 

B) Lower-extremity traction splint, adult and pediatric sizes  

 

C) Blood pressure cuff, one each, adult, child and infant sizes and 

gauge  

 

D) Stethoscopes, two per vehicle  

 

E) Pneumatic counterpressure trouser kit, adult size, optional  

 

F) Long spine board with three sets of torso straps, 72" x 16" 

minimum  

 

G) Short spine board (32" x 16" minimum) with two 9-foot torso 

straps, one chin and head strap or equivalent vest type (wrap 

around) per vehicle; extrication device optional  

 

H) Airway, oropharyngeal – adult, child, and infant, sizes 0-5 

 

I) Airway, nasopharyngeal with lubrication, sizes 14-34F  
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J) Two adult and two pediatric sized non-rebreather oxygen masks 

per vehicle   

 

K) Two infant partial re-breather oxygen masks per vehicle 

 

L) Three nasal cannulas, adult and child size, per vehicle 

 

M) Bandage shears, one per vehicle  

 

N) Extremity splints, adult, two long and short per vehicle 

 

O) Extremity splints, pediatric, two long and short per vehicle 

 

P) Rigid cervical collars – one pediatric, small, medium, and large 

sizes or adjustable size collars per vehicle.  Shall be made of rigid 

material to minimize flexion, extension, and lateral rotation of the 

head and cervical spine when spine injury is suspected  

 

Q) Patient restraints, arm and leg, sets  

 

R) Pulse oximeter with pediatric and adult probes   

 

S) AED or defibrillator that includes pediatric capability 

 

5) Medical Supplies  

 

A) Trauma dressing – six per vehicle  

 

B) Sterile gauze pads – 20 per vehicle, 4 inches by 4 inches  

 

C) Bandages, soft roller, self-adhering type, 10 per vehicle, 4 inches 

by 5 yards  

 

D) Vaseline gauze – two per vehicle, 3 inches by 8 inches  

 

E) Adhesive tape rolls – two per vehicle  

 

F) Triangular bandages or slings – five per vehicle  
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G) Burn sheets – two per vehicle, clean, individually wrapped  

 

H) Sterile solution (normal saline) – four per vehicle, 500 cc or two 

per vehicle, 1,000 cc plastic bottles or bags  

 

I) Thermal absorbent blanket and head cover, aluminum foil roll or 

appropriate heat reflective material – minimum one  

 

J) Obstetrical kit, sterile – minimum one, pre-packaged with 

instruments and bulb syringe 

 

K) Cold packs, three per vehicle  

 

L) Hot packs, three per vehicle, optional  

 

M) Emesis basin – one per vehicle  

 

N) Drinking water – one quart, in non-breakable container; sterile 

water may be substituted  

 

O) Ambulance emergency run reports – 10 per vehicle, on a form 

prescribed by the Department or one that contains the data 

elements from the Department-prescribed form as described in 

Section 515.Appendix E or electronic documentation with paper 

backup 

 

P) Pillows – two per vehicle, for ambulance cot  

 

Q) Pillowcases – two per vehicle, for ambulance cot  

 

R) Sheets – two per vehicle, for ambulance cot  

 

S) Blankets – two per vehicle, for ambulance cot  

 

T) Opioid antagonist, including, but not limited to, Naloxone, with 

administration equipment appropriate for the licensed level of care  

 

U) Urinal  
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V) Bedpan  

 

W) Remains bag, optional  

 

X) Nonporous disposable gloves  

 

Y) Impermeable red biohazard-labeled isolation bag  

 

Z) Face protection through any combination of masks and eye 

protection and field shields  

 

AA) Suction catheters – sterile, single use, two each, 6, 8, 10, 12, 14 

and 18F, plus three tonsil tip semi-rigid pharyngeal suction tip 

catheters per vehicle; all shall have a thumb suction control port  

 

BB) Child and infant or convertible car seats  

 

CC) Current equipment/drug dosage sizing tape or pediatric 

equipment/drug age/weight chart  

 

DD) Flashlight, two per vehicle, for patient assessment  

 

EE) Current Illinois Department of Transportation Safety Inspection 

sticker in accordance with Section 13-101 of the Illinois Vehicle 

Code 

 

FF) Illinois Poison Center telephone number 

 

GG) Department of Public Health Central Complaint Registry telephone 

number posted where visible to the patient  

 

HH) Medical Grade Oxygen 

 

II) Ten disaster triage tags 

 

JJ) State-approved Mass Casualty Incident (MCI) triage algorithms 

(START/JumpSTART) 

 

c) Equipment Requirements – Intermediate and Advanced Life Support Vehicles  
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Each ambulance used as an Intermediate Life Support vehicle or as an Advanced 

Life Support vehicle shall meet the requirements in subsections (b) and (d) and 

shall also comply with the equipment and supply requirements as determined by 

the EMS MD in the System in which the ambulance and its crew participate.  

Drugs shall include both adult and pediatric dosages. These vehicles shall have a 

current pediatric equipment/drug dosage sizing tape or pediatric equipment/drug 

dosage age/weight chart. 

 

d) Equipment Requirements – Rescue and/or Extrication  

The following equipment shall be carried on the ambulance, unless the ambulance 

is routinely accompanied by a rescue vehicle:  

 

1) Wrecking bar, 24"  

 

2) Goggles for eye safety  

 

3) Flashlight – one per vehicle, portable, battery operated  

 

4) Fire Extinguisher – two per vehicle, ABC dry chemical, minimum 5-

pound unit with quick release brackets.  One mounted in driver 

compartment and one in patient compartment  

 

e) Equipment Requirements – Communications Capability  

Each ambulance shall have reliable ambulance-to-hospital radio communications 

capability and meet the requirements provided in Section 515.400.  

 

f) Equipment Requirements – Epinephrine  

An EMT, EMT-I, A-EMT or Paramedic who has successfully completed a 

Department-approved course in the administration of epinephrine shall be 

required to carry epinephrine (both adult and pediatric doses) with him or her in 

the ambulance or drug box as part of the EMS Personnel medical supplies 

whenever he or she is performing official duties, as determined by the EMS 

System within the context of the EMS System plan.  (Section 3.55(a-7) of the Act)  

 

g) Personnel Requirements  

 

1) Each Basic Life Support ambulance shall be staffed by a minimum of one 

System authorized EMT, A-EMT, EMT-I, Paramedic or PHRN, PHPA, 
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PHAPN and one other System authorized EMT, A-EMT, EMT-I, 

Paramedic, PHRN ,PHPA, PHAPN or physician on all responses.  

 

2) Each ambulance used as an Intermediate Life Support vehicle shall be 

staffed by a minimum of one System authorized A-EMT, EMT-I, 

Paramedic or PHRN, PHPA, PHAPN and one other System authorized 

EMT, A-EMT, EMT-I, Paramedic, PHRN, PHPA, PHAPN or physician 

on all responses.  

 

3) Each ambulance used as an Advanced Life Support vehicle shall be 

staffed by a minimum of one System authorized Paramedic or PHRN, 

PHPA, PHAPN and one other System authorized EMT, A-EMT, EMT-I, 

Paramedic, PHRN, PHPA, PHAPN or physician on all responses. 

 

h) Alternate Rural Staffing Authorization   

 

1) A Vehicle Service Provider that serves a rural or semi-rural population of 

10,000 or fewer inhabitants and exclusively uses volunteers, paid-on-call 

personnel or a combination to provide patient care may apply for alternate 

rural staffing authorization to authorize the ambulance, Non-Transport 

Vehicle, Special-Use Vehicle, or Limited Operation Vehicle to be staffed 

by one EMS Personnel licensed at or above the level at which the vehicle 

is licensed, plus one EMR when two licensed EMTs, A-EMTs, EMT-Is, 

Paramedics, PHRNs, PHPAs, PHAPNs or physicians are not available to 

respond. (Section 3.85(b)(3) of the Act) 

 

2) The EMS Personnel licensed at or above the level at which the ambulance 

is licensed shall be the primary patient care provider in route to the health 

care facility. 

 

3) The Vehicle Service Provider shall obtain the prior written approval for 

alternate rural staffing from the EMS MD.  The EMS MD shall submit to 

the Department a request for an amendment to the existing EMS System 

plan that clearly demonstrates the need for alternate rural staffing in 

accordance with subsection (h)(4) and that the alternate rural staffing will 

not reduce the quality of medical care established by the Act and this Part. 

 

4) A Vehicle Service Provider requesting alternate rural staffing 

authorization shall clearly demonstrate all of the following: 
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A) That it has undertaken extensive efforts to recruit and 

educatelicensed EMTs, A-EMTs, EMT-Is, Paramedics, or PHRNs, 

PHPAs, PHAPNs; 

 

B) That, despite its exhaustive efforts, licensed EMTs, A-EMTs, 

EMT-Is, Paramedics or PHRNs, PHPAs, PHAPNs are not 

available; and 

 

C) That, without alternate rural staffing authorization, the rural or 

semi-rural population of 10,000 or fewer inhabitants served will be 

unable to meet staffing requirements as specified in subsection (g). 

 

5) The alternate rural staffing authorization and subsequent authorizations 

shall include beginning and termination dates not to exceed 48 months. 

The EMS MD shall re-evaluate subsequent requests for authorization for 

compliance with subsections (h)(4)(A) through (C).  Subsequent requests 

for authorization shall be submitted to the Department for approval in 

accordance with this Section. 

 

6) Alternate rural staffing authorization may be suspended or revoked, after 

an opportunity for hearing, if the Department determines that a violation 

of this Part has occurred. Alternate rural staffing authorization may be 

summarily suspended by written order of the Director, served on the 

Vehicle Service Provider, if the Director determines that continued 

operation under the alternate rural staffing authorization presents an 

immediate threat to the health or safety of the public.  After summary 

suspension, the Vehicle Service Provider shall have the opportunity for an 

expedited hearing.  

 

7) Vehicle Service Providers that cannot meet the alternate rural staffing 

authorization requirements of this Section may apply through the EMS 

MD to the Department for a staffing waiver pursuant to Section 515.150. 

 

i) Alternate Response Authorization   

 

1) A Vehicle Service Provider that exclusively uses volunteers or paid-on-

call personnel or a combination to provide patient care who are not 

required to be stationed with the vehicle may apply to the Department for 
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alternate response authorization to authorize the ambulance, Non-

Transport Vehicle, Special-Use Vehicle, or Limited Operation Vehicle 

licensed by the Department to travel to the scene of an emergency staffed 

by at least one licensed EMT, A-EMT, EMT-I, Paramedic, PHRN, PHPA, 

PHAPN or physician. 

 

2) A Vehicle Service Provider operating under alternate response 

authorization shall ensure that a second licensed EMS Personnel is on 

scene or in route to the emergency response location. 

 

3) Unless the Vehicle Service Provider is approved for alternate rural staffing 

authorization under subsection (h), theThe Vehicle Service Provider shall 

demonstrate to the Department that it has written safeguards to ensure that 

no patient will be transported with: 

 

A) fewer than two EMTs, Paramedics or PHRNs, PHPAs, PHAPNs; 

or  

 

B) a physician; or  

 

C) a combination, at least one of whom shall be licensed at or above 

the level of the license for the vehicle, unless the Vehicle Service 

Provider is approved for alternate rural staffing authorization under 

subsection (h). 

 

4) Alternate response authorization may be suspended or revoked, after an 

opportunity for hearing, if the Department determines that a violation of 

this Part has occurred. Alternate response authorization may be summarily 

suspended by written order of the Director, served on the Vehicle Service 

Provider, if the Director determines that continued operation under the 

alternate response authorization presents an immediate threat to the health 

or safety of the public.  After summary suspension, the licensee shall have 

the opportunity for an expedited hearing (see Section 515.180). 

 

j) Alternate Response Authorization – Secondary Response Vehicles 

 

1) A Vehicle Service Provider that uses volunteers or paid-on-call personnel 

or a combination to provide patient care, and staffs its primary response 

vehicle with personnel stationed with the vehicle, may apply for alternate 
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response authorization for its secondary response vehicles. The secondary 

or subsequent ambulance, Non-Transport Vehicle, Special-Use Vehicle, or 

Limited Operation Vehicle licensed by the Department at the BLS, ILS or 

ALS level, when personnel are not stationed with the vehicle, may 

respond to the scene of an emergency when the primary vehicle is on 

another response. The vehicle shall be staffed by at least one System 

authorized licensed EMT, A-EMT, EMT-I, PHRN, PHPA, PHAPN or 

physician.  

 

2) A Vehicle Service Provider operating under the alternate response 

authorization shall ensure that a second System authorized licensed EMT, 

A-EMT, EMT-I, Paramedic, PHRN, PHPA, PHAPN or physician is on the 

scene or in route to the emergency response location, unless the Vehicle 

Service Provider is approved for alternate rural staffing authorization, in 

which case the second individual may be an EMR or First Responder. 

 

3) Unless the Vehicle Service Provider is approved for alternate rural staffing 

authorization under subsection (h), theThe Vehicle Service Provider shall 

demonstrate to the Department that it has written safeguards to ensure that 

no patient will be transported without at least  one EMT who is licensed at 

or above the level of ambulance, plus at least one of the following:  EMT, 

Paramedic, PHRN, PHPA, PHAPN or physician, unless the Vehicle 

Service Provider is approved for alternate rural staffing authorization 

under subsection (h).  

 

4) Alternate response authorization for secondary response vehicles may be 

suspended or revoked, after an opportunity for hearing, if the Department 

determines that a violation of this Part has occurred. Alternate response 

authorization for secondary response vehicles may be summarily 

suspended by written order of the Director, served on the Vehicle Service 

Provider, if the Director determines that continued operation under the 

alternate response authorization for secondary vehicles presents an 

immediate threat to the health or safety of the public.  After summary 

suspension, the Vehicle Service Provider shall have the opportunity for an 

expedited hearing (see Section 515.180).  

 

k) Operational Requirements  
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1) An ambulance that is transporting a patient to a hospital shall be operated 

in accordance with the requirements of the Act and this Part.  

 

2) A licensee shall operate its ambulance service in compliance with this 

Part, 24 hours a day, every day of the year.  Except as required in this 

subsection (k), each individual vehicle within the ambulance service shall 

not be required to operate 24 hours a day, as long as at least one vehicle 

for each level of service covered by the license is in operation at all times.  

An ALS vehicle can be used to provide coverage at either an ALS, ILS or 

BLS level, and the coverage shall meet the requirements of this Section.  

 

A) At the time of application for initial or renewal licensure, and upon 

annual inspection, the applicant or licensee shall submit to the 

Department for approval a list containing the anticipated hours of 

operation for each vehicle covered by the license.  

 

i) A current roster shall also be submitted that lists the System 

authorized EMTs, A-EMTs, EMT-Is, Paramedics, PHRNs, 

PHPAs, PHAPNs or physicians who are employed or 

available to staff each vehicle during its hours of operation.  

The roster shall include each staff person's name, license 

number, license expiration date and telephone number, and 

shall state whether the person is scheduled to be on site or 

on call.  

 

ii) An actual or proposed four-week staffing schedule shall 

also be submitted that covers all vehicles, includes staff 

names from the submitted roster, and states whether each 

staff member is scheduled to be on site or on call during 

each work shift.  

 

B) Licensees shall obtain the EMS MD's approval of their vehicles' 

hours of operation prior to submitting an application to the 

Department.  An EMS MD may require specific hours of operation 

for individual vehicles to assure appropriate coverage within the 

System.  

 

C) A Vehicle Service Provider that advertises its service as operating 

a specific number of vehicles or more than one vehicle shall state 
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in the advertisement the hours of operation for those vehicles, if 

individual vehicles are not available 24 hours a day.  Any 

advertised vehicle for which hours of operation are not stated shall 

be required to operate 24 hours a day. (See Section 515.800(j).) 

 

3) For each patient transported to a hospital, the ambulance staff shall, at a 

minimum, measure and record the information required in Appendix E.  

 

4) A Vehicle Service Provider shall provide emergency service within the 

service area on a per-need basis without regard to the patient's ability to 

pay for the service.  

 

5) A Vehicle Service Provider shall provide documentation of procedures to 

be followed when a call for service is received and a vehicle is not 

available, including copies of mutual aid agreements with other ambulance 

providers.  (See Section 515.810(h).)  

 

6) A Vehicle Service Provider shall not operate its ambulance at a level 

exceeding the level for which it is licensed (basic life support, 

intermediate life support, advanced life support), unless the vehicle is 

operated pursuant to an EMS System-approved in-field service level 

upgrade or ambulance service upgrades – rural population.  

 

7) The Department will inspect ambulances each year.  If the Vehicle Service 

Provider has no violations of this Section that threaten the health of safety 

of patients or the public for the previous five years and has no 

substantiated complaints against it, the Department will inspect the 

Vehicle Service Provider's ambulances in alternate years, and the Vehicle 

Service Provider may, with the Department's prior approval, self-inspect 

its ambulances in the other years.  The Vehicle Service Provider shall use 

the Department's inspection form for self-inspection.  Nothing contained 

in this subsection (k)(7) shall prevent the Department from conducting 

unannounced inspections. 

 

l) A licensee may use a replacement vehicle for up to 10 days without a Department 

inspection, provided that the EMS System and the Department are notified of the 

use of the vehicle by the second working day.  
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m) Patients, individuals who accompany a patient, and EMS Personnel may not 

smoke while inside an ambulance or SEMSV.  The Department of Public Health 

shall impose a civil penalty on an individual who violates this subsection (m) in 

the amount of $100.  (Section 3.155(h) of the Act)  

 

n) Any provider may request a waiver of any requirements in this Section under the 

provisions of Section 515.150.  

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 

 

Section 515.860  Critical Care Transport 

 

a) Critical care transport may be provided by:  

 

1) Department-approved critical care transport providers, not owned or 

operated by a hospital, utilizing EMT-Paramedics with additional 

training, nurses, or other qualified health professionals; or 

 

2) Hospitals, when utilizing any vehicle service provider or any hospital-

owned or operated vehicle service provider. Nothing in the Act requires a 

hospital to use, or to be, a Department-approved critical care transport 

provider when transporting patients, including those critically injured or 

ill. Nothing in the Act shall restrict or prohibit a hospital from providing, 

or arranging for, the medically appropriate transport of any patient, as 

determined by a physician licensed to practice medicine in all of its 

branches, an APRNAdvanced Practice Nurse, or a PAphysician assistant. 

(Section 3.10(f-5) of the Act) 

 

b) All critical care transport providers must function within a Department-approved 

EMS System. Nothing in this Part shall restrict a hospital's ability to furnish 

personnel, equipment, and medical supplies to any vehicle service provider, 

including a critical care transport provider. (Section 3.10(g-5) of the Act) 

 

c) For the purposes of this Section, "expanded scope of practice" includes the 

accepted national curriculum plus additional education, experience and equipment 

(see Section 515.360) as approved by the Department pursuant to Section 3.55 of 

the Act.  Tier I transports are considered "expanded scope of practice". 
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d) For the purposes of this Section, CCT plans are defined in three tiers of care.  Tier 

II and Tier III are considered Critical Care Transports. 

 

e) Tier I 

Tier I provides a level of care for patients who require care beyond the 

Department-approved Paramedic scope of practice, up to but not including the 

requirements of Tiers II and III.  Tier I transport includes the use of a ventilator, 

the use of infusion pumps with administration of medication drips, and 

maintenance of chest tubes. 

 

1) Personnel Staffing and Licensure 

 

A) Licensure: 

 

i) Licensed Illinois Paramedic, or PHRN, PHPA or PHAPN; 

 

ii) Scope of practice more comprehensive than the national 

EMS scope of practice model  approved by the Department 

in accordance with the EMS System plan (see Sections 

515.310 and 515.330); and  

 

iii) Approved to practice by the Department in accordance with 

the EMS System plan.  

 

B) Minimum Staffing: 

 

i) System authorized EMT, A-EMT, EMT-I, Paramedic, or 

PHRN, PHPA or PHAPN as driver; and 

 

ii) System authorized expanded scope of practice Paramedic, 

PHRN, PHPA, PHAPN or physician who shall remain with 

the patient at all times. 

 

2) Education, Certification and Experience  

 

A) Initial Education.:  Documentation of initial education and 

demonstrated competencies of expanded scope of practice 

knowledge and skills as required by Tier I Level of Care and 
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approved by the Department in accordance with the EMS System 

plan. 

 

B) CE Requirements: 

 

i) Annual competencies of expanded scope of practice 

knowledge, equipment and procedures shall be completed; 

and 

 

ii) The EMS vehicle service provider shall maintain 

documentation of competencies and provide documentation 

to the EMS Resource Hospital upon request. 

 

C) Certifications. −  Tier I personnel shall maintain all of the 

following renewable certifications and credentials in active status: 

 

i) Advanced Cardiac Life Support (ACLS); 

 

ii) Pediatric Education for Pre-Hospital Professionals (PEPP) 

or Pediatric Advance Life Support (PALS);  

 

iii) International Trauma Life Support (ITLS) or Pre-Hospital 

Trauma Life Support (PHTLS); and 

 

iv) Any additional educational course work or certifications 

required by the EMS MD. 

 

D) Experience: 

 

i) Minimum of one year of experience functioning in the field 

at an ALS level or as a physician in an emergency 

department; and 

 

ii) Documentation of education and demonstrated 

competencies of expanded scope of practice knowledge and 

skills required for Tier I Level of Care, approved by the 

Department and included in the EMS System plan.  

 

3) Medical Equipment and Supplies 
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A) Ventilator; and 

 

B) Infusion pumps. 

 

4) Vehicle Standards 

Any vehicle used for providing expanded scope of practice care shall 

comply at a minimum with Section 515.830 (Ambulance Licensing 

Requirements) or Sections 515.900 (Licensure of SEMSV Programs –

General) and 515.920 (SEMSV Program Licensure Requirements for All 

Vehicles) regarding licensure of SEMSV Programs and SEMSV vehicle 

requirements, including additional medical equipment and ambulance 

equipment as defined in this Section. Any vehicle used for expanded scope 

of practice transport shall be equipped with an onboard alternating current 

(AC) supply capable of operating and maintaining the AC current needs of 

the required medical devices used in providing care during the transport of 

a patient. 

 

5) Treatment and Transport Protocols shall address the following: 

 

A) EMS MD or designee present at established Medical Control; 

 

B) Communication points for contacting System authorized Medical 

Control and a written Expanded Scope of Practice Standard; 

 

C) Written operating procedures and protocols signed by the EMS 

MD and approved for use by the Department in accordance with 

the System plan; and  

 

D) Use of a ventilator, infusion pumps with administration of 

medication drips, and maintenance of chest tubes. 

 

6) Quality Assurance Program 

 

A) The Tier I transport provider shall develop a written Quality 

Assurance (QA) plan approved by the EMS System and the 

Department in accordance with subsection (e)(6)(D).  The provider 

shall provide quarterly QA reports to the assigned EMS Resource 

Hospitals for the first 12 months of operation.  
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B) The EMS System shall establish the frequency of quality reports 

after the first year if the System has not identified any deficiencies 

or adverse outcomes.  

 

C) An EMS MD or a SEMSV shall oversee the QA program. 

 

D) The QA plan shall evaluate all expanded scope of practice activity 

for medical appropriateness and thoroughness of documentation. 

The review shall include: 

 

i) Review of transferring physician orders and evidence of 

compliance with those orders; 

 

ii) Documentation of vital signs and frequency and evidence 

that abnormal vital signs or trends suggesting an unstable 

patient were appropriately detected and managed; 

 

iii) Documentation of any side effects/complications, including 

hypotension, extreme bradycardia or tachycardia, 

increasing chest pain, dysrhythmia, altered mental status 

and/or changes in neurological examination, and evidence 

that interventions were appropriate for those events; 

 

iv) Documentation of any unanticipated discontinuation of a 

catheter or rate adjustments of infusions, along with 

rationale and outcome; 

 

v) Review of any Medical Control contact for further 

direction; 

 

vi) Documentation that any unusual occurrences were 

promptly communicated to the EMS System; and 

 

vii) A root cause analysis of any event or care inconsistent with 

standards. The EMS System educator shall assess and carry 

out a corrective action plan. 
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E) The QA plan shall be subject to review as part of an EMS System 

site survey and as deemed necessary by the Department (e.g., in 

response to a complaint). 

 

f) Tier II 

Tier II provides a level of care for patients who require care beyond the 

Department-approved national EMS scope of practice model  and expanded scope 

of practice ALS (Paramedic) transport program, and who require formal advanced 

education for ALS Paramedic staff. Tier II transport includes the use of a 

ventilator, infusion pumps with administration of medication drips, maintenance 

of chest tubes, and other equipment and treatment, such as, but not limited to: 

arterial lines; accessing central lines; medication-assisted intubation; patient 

assessment and titration of IV pump medications, including additional active 

interventions necessary in providing care to the patient receiving treatment with 

advanced equipment and medications. 

 

1) Personnel Staffing and Licensure 

 

A) Licensure − Licensed Illinois Paramedic, or PHRN, PHPA or 

PHAPN: 

 

i) Expanded scope of practice more comprehensive than the 

national EMS scope of practice model and Tier I Level as 

approved by the Department; and 

 

ii) Approved to practice by the EMS System and the 

Department in accordance with the EMS System plan. 

 

B) Minimum Staffing: 

 

i) System authorized Paramedic, or PHRN, PHPA or 

PHAPN; and 

 

ii) System authorized Paramedic, PHRN, PHPA, PHAPN or 

physician who is critical care prepared and who shall 

remain with the patient at all times. 

 

2) Education, Certification and Experience 
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A) Initial Advanced Formal Education.: 

 

i) At a minimum, 80 didactic hours of established higher 

collegiate education or equivalent critical care education 

based on nationally recognized program models; and 

 

ii) Demonstrated competencies, as documented by the EMS 

MD or SEMSV MD and approved by the Department. 

 

B) CE Requirements: 

 

i) The EMS System shall document and maintain annual 

competencies of expanded scope of practice knowledge, 

equipment and procedures; 

 

ii) The following current credentials, as a minimum, shall be 

maintained: ACLS, PEPP or PALS, ITLS or PHTLS; 

 

iii) A minimum of 40 hours of critical care level education 

shall be completed every four years; 

 

iv) The EMS provider shall maintain documentation of 

compliance with subsections (f)(2)(B)(i) through (iii) and 

shall provide documentation to the EMS Resource Hospital 

upon request; and 

 

v) Nationally recognized critical care certifications shall be 

maintained and renewed based on national recertification 

criteria. 

 

C) Experience. −  Minimum of two years experience functioning in 

the field at an ALS level for Paramedics and PHRNs and one year 

experience in an emergency department for physicians. 

 

3) Medical Equipment and Supplies 

 

A) Ventilator; and 

 

B) Infusion pumps. 
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4) Vehicle Standards 

Any vehicle used for providing critical care transport shall comply at a 

minimum with Section 515.830 (Ambulance Licensing Requirements) or 

Sections 515.900 (Licensure of SEMSV Programs – General) and 515.920 

(SEMSV Program Licensure Requirements for All Vehicles) regarding 

licensure of SEMSV Programs and SEMSV vehicle requirements, 

including additional medical equipment and ambulance equipment as 

defined in this Section. Any vehicle used for CCT  shall be equipped with 

an onboard AC supply capable of operating and maintaining the AC 

current needs of the required medical devices used in providing care 

during the transport of a patient. 

 

5) Treatment and Transport Protocols shall address the following: 

 

A) EMS MD or designee present at established Medical Control 

communication points and a written Expanded Scope of Practice 

Standard Operating Procedure signed by the EMS MD and 

approved for use by the Department in accordance with the System 

plan; 

 

B) The use of a ventilator, infusion pumps with administration of 

medication drips, maintenance of chest tubes, and other equipment 

and treatment, such as, but not limited to: arterial lines, accessing 

central lines, and medication-assisted intubation; and 

 

C) Patient assessment and titration of IV pump medications, including 

additional active interventions necessary in providing care to the 

patient receiving treatment with advanced equipment and 

medications.  

 

6) Quality Assurance Program 

 

A) The Tier II transport provider shall develop a written QA plan 

approved by the EMS System and the Department in accordance 

with subsection (f)(6)(D).  The participating provider shall provide 

quarterly reports to the assigned EMS Resource Hospitals for the 

first 12 months of operation. 
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B) The EMS System shall establish the frequency of quality reports 

after the first year if the System has not identified any deficiencies 

or adverse outcomes.  

 

C) An EMS MD or SEMSV MD shall oversee the QA program. 

 

D) The QA plan shall evaluate all expanded scope of practice activity 

for medical appropriateness and thoroughness of documentation. 

The review shall include: 

 

i) Review of transferring physician orders and evidence of 

compliance with those orders; 

 

ii) Documentation of vital signs and frequency, and evidence 

that abnormal vital signs or trends suggesting an unstable 

patient were appropriately detected and managed; 

 

iii) Documentation of any side effects or complications, 

including, but not limited to, hypotension, extreme 

bradycardia or tachycardia, increasing chest pain, 

dysrhythmia, altered mental status and/or changes in 

neurological examination, and evidence that interventions 

were appropriate for those events; 

 

iv) Documentation of any unanticipated discontinuation of a 

catheter or rate adjustments of infusions, along with 

rationale and outcome; 

 

v) Review of any Medical Control contact for further 

direction; 

 

vi) Documentation that unusual occurrences were promptly 

communicated to the EMS System; and 

 

vii) A root cause analysis shall be completed for any event or 

care inconsistent with standards. The EMS MD or the 

SEMSV MD shall recommend and implement a corrective 

action plan. 
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E) The QA plan shall be subject to review as part of an EMS System 

site survey and as deemed necessary by the Department (e.g., in 

response to a complaint). 

 

g) Tier III 

Tier III provides the highest level of ground transport care for patients who 

require nursing level treatment modalities and interventions. 

 

1) Minimum Personnel Staffing and Licensure 

 

A) EMT, A-EMT, EMT-I or Paramedic (as driver); and 

 

B) Two critical care prepared providers, who shall remain with the 

patient at all times: 

 

i) Paramedic, or PHRN, PHPA or PHAPN; and 

 

ii) RN, or PHRN, PHPA or PHAPN. 

 

2) Education, Certification, and Experience: Paramedic, or PHRN, PHPA or 

PHAPN 

 

A) Initial Advanced Formal Education 

 

i) Approval to practice by EMS System and the Department 

in accordance with the EMS program plan;  

 

ii) At a minimum, 80 didactic hours of established higher 

collegiate education or equivalent critical care education 

nationally recognized program models; 

 

iii) Demonstrated competencies, as documented by EMS MD 

and SEMSV MD and approved by the Department; and 

  

iv) Expanded scope of practice more comprehensive than the 

national EMS scope of practice model and Tier II level as 

approved by the Department. 

 

B) CE Requirements 
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i) The EMS System shall document and maintain annual 

competencies of expanded scope of practice knowledge, 

equipment and procedures; 

 

ii) The following valid credentials, at a minimum, shall be 

maintained:  ACLS, PEPPPEPPO or PALS, ITLS or 

PHTLS; 

 

iii) A minimum of 40 hours of critical care level CE shall be 

completed every four years; 

 

iv) The EMS provider shall maintain documentation of 

compliance with subsection (g)(2)(B)(i) and shall provide 

documentation to the EMS Resource Hospital upon 

request; and 

 

v) Nationally recognized critical certifications shall be 

maintained and renewed based on national recertification 

criteria. 

 

C) Experience 

 

i) Minimum of two years experience functioning in the field 

at an ALS Level; 

 

ii) Documented demonstrated competencies; and 

 

iii) Completion of annual competencies of expanded scope 

knowledge, equipment and procedures. 

 

3) Education, Certification and Experience − Registered Professional Nurse: 

 

A) CE Requirements 

 

i) A minimum of 48 hours of critical care level education 

shall be completed every four years; 
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ii) The EMS provider shall maintain documentation of 

compliance with subsection (g)(3)(A)(i) and shall provide 

documentation to the EMS Resource Hospital upon 

request; and 

 

iii) Annual competencies of expanded scope of practice 

knowledge, equipment and procedures shall be completed. 

 

B) Certifications 

Tier III personnel shall maintain the following valid critical care 

certifications and credentials: 

 

i) ACLS; 

 

ii) PALS, PEPP or ENPC; 

 

iii) ITLS, PHTLS, TNCC or TNS; and 

 

iv) ECRN or equivalent. 

 

C) Advanced Certifications Preferred but not Required 

 

i) Certified Emergency Nurse (CEN); 

 

ii) Critical Care Registered Nurse (CCRN); 

 

iii) Critical Care Emergency Medical Technician-Paramedic 

(CCEMT-P); 

 

iv) Certified Registered Flight Nurse (CFRN); and 

 

v) Certified Transport Registered Nurse (CTRN). 

 

D) Experience 

 

i) Two years of experience with demonstrated competency in 

a critical care setting; and 

 

ii) Documented demonstrated EMT System competencies. 
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4) Medical Equipment and Supplies 

Tier III transport requires nursing level treatment modalities and 

interventions as agreed upon by the sending physician and the accepting 

physician at the receiving facility. If either physician is not available for 

consult, the EMS MD or SEMSV MD or designee shall direct care. 

 

5) Vehicular Standards 

Any vehicle used for providing CCT shall comply, at a minimum, with 

Section 515.830 (Ambulance Licensing Requirements) or Sections 

515.900 (Licensure of SEMSV Programs – General) and 515.920 

(SEMSV Program Licensure Requirements for All Vehicles) regarding 

licensure of SEMSV Programs and SEMSV vehicle requirements, 

including additional medical equipment and ambulance equipment as 

defined in this Section. Any vehicle used for CCT shall be equipped with 

an onboard AC supply capable of operating and maintaining the AC 

current needs of the required medical devices used in providing care 

during the transport of a patient. 

 

6) Treatment and Transport Protocols shall address the following: 

 

A) Paramedic, or PHRN, PHPA or PHAPN:  EMS MD or designee 

present at established Medical Control communication points and 

written Critical Care Standard Operating procedure signed by the 

EMS MD and approved for use by the Department in accordance 

with the System plan;  

 

B) Registered Professional Nurse: The provider's EMS MD or 

SEMSV Critical Care MD may establish standing medical orders 

for nursing personnel, or the RN may be approved to accept orders 

from the sending physician or receiving physician. 

 

7) Quality Assurance Program 

 

A) The Tier III transport provider shall have a written QA plan 

approved by the EMS System and the Department, in accordance 

with subsection (g)(7)(D). The provider shall provide quarterly 

reports to the assigned EMS Resource Hospitals for the first 12 

months of operation.  
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B) The EMS System shall establish the frequency of quality reports 

after the first year if the System has not identified any deficiencies 

or adverse outcomes. 

 

C) An EMS MD or SEMSV MD shall oversee the QA program. 

 

D) The QA plan shall evaluate all expanded scope of practice activity 

for medical appropriateness and thoroughness of documentation. 

The review shall include: 

 

i) Review of transferring physician orders and evidence of  

compliance with those orders; 

 

ii) Documentation of vital signs and frequency and evidence 

that abnormal vital signs or trends suggesting an unstable 

patient were appropriately detected and managed; 

 

iii) Documentation of any side effects or complications, 

including, but not limited to, hypotension, extreme 

bradycardia or tachycardia, increasing chest pain, 

dysrhythmia, altered mental status or changes in 

neurological examination, and evidence that interventions 

were appropriate for those events; 

 

iv) Documentation of any unanticipated discontinuation of a 

catheter or rate adjustments of infusions, along with 

rationale and outcome; 

 

v) Review of any medical control contact for further direction; 

 

vi) Prompt communication of unusual occurrences to the EMS 

System; 

 

vii) A root cause analysis shall be completed for any event or 

care inconsistent with standards. The  EMS MD or the 

SEMSV MD shall recommend and implement a corrective 

action plan. 
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E) The QA plan will be subject to review as part of an EMS System 

site survey and as deemed necessary by the Department (e.g., in 

response to a complaint). 

 

h) The Department will approve vehicle service providers for CCT when the 

provider demonstrates compliance with an approved EMS System's CCT program 

plan for Tier II or Tier III transports.  Only Department-approved agencies may 

advertise as CCT providers. 

 

i) The Department will suspend a vehicle service provider's approval for critical 

care transport if any part of the provider's QA plan is not followed or if a situation 

exists that poses a threat to the public health and safety.  The Department will 

provide a notice of suspension of CCT approval and an opportunity for hearing.  

If the vehicle service provider does not respond to the notice within 10 days after 

receipt, approval will be revoked. 

 

j) The Director may summarily suspend any licensed provider's authorization to 

perform CCT under this Part if the Director or designee determines that continued 

CCT by the provider poses an imminent threat to the health or safety of the 

public.  Any order for suspension will be in writing and effective immediately 

upon service of the provider or its lawful agent.  Any provider served with an 

order of suspension shall immediately cease accepting all CCT cases and shall 

have the right to request a hearing if a written request is delivered to the 

Department within 15 days after receipt of the order of suspension.  If a timely 

request is delivered to the Department, then the Department will endeavor to 

schedule a hearing in an expedited manor, taking into account equity and the need 

for evidence and live witnesses at the hearing.  The Department is authorized to 

seek injunctive relief in the circuit court if the Director's order is violated. 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 

 

SUBPART J:  EMERGENCY MEDICAL SERVICES FOR CHILDREN 

 

Section 515.4000  Facility Recognition Criteria for the Emergency Department Approved 

for Pediatrics (EDAP) 
 

a) Professional Staff:  Physicians  

 

1) Qualifications  
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Twenty-four hour coverage of the emergency department (excluding 

designated areas utilized to care for minor illnesses or injuries, i.e., fast 

track, urgent care) shall be provided by one or more physicians 

responsible for the care of all children.  Each physician shall hold one of 

the following qualifications:  

 

A) Certification in emergency medicine by the American Board of 

Emergency Medicine (ABEM) or American Osteopathic Board of 

Emergency Medicine (AOBEM) or residency trained/board 

eligible in emergency medicine and in the first cycle of the board 

certification process; or  

 

B) Sub-board Certification in pediatric emergency medicine by the 

American Board of Pediatrics or the ABEM or residency 

trained/board eligible in pediatric emergency medicine and in the 

first cycle of the board certification process; or  

 

C) Certification by one of the following boards and current American 

Heart Association – American Academy of Pediatrics (AHA-AAP) 

Pediatric Advanced Life Support (PALS) recognition or American 

College of Emergency Physicians – American Academy of 

Pediatrics (ACEP-AAP) Advanced Pediatric Life Support (APLS) 

recognition.  PALS and APLS courses shall include both cognitive 

and practical skills evaluation. 

 

i) Certification in family medicine by the American Board of 

Family Medicine (ABFM) or American Osteopathic Board 

of Family Medicine (AOBFM); or  

 

ii) Certification in pediatrics by the ABP or American 

Osteopathic Board of Pediatrics (AOBP); or  

 

iii) Residency trained/board eligible in either family medicine 

or pediatrics and in the first cycle of the board certification 

process; or  

 

D) Alternate Criteria.: The physician has worked in the emergency 

department prior to January 1, 2018 and has completed 12 months 

of internship followed by at least 7000 hours of hospital-based 
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emergency medicine, including pediatric patients, over the last 60-

month period (including at least 2800 hours within one continuous 

24-month period), certified in writing by the hospitals at which the 

internship and subsequent hours were completed.  The physician 

shall have current AHA-AAP PALS or ACEP-AAP APLS 

recognition and have completed at least 16 hours of pediatric CME 

within the past two years.  

 

2) Continuing Medical Education  

All full- and part-time emergency physicians caring for children in the 

emergency department or fast track/urgent care area shall have 

documentation of completion of a minimum of 16 hours of continuing 

medical education (AMA Category I or II) in pediatric emergency topics 

every two years. CME hours shall be earned by, but not limited to, verified 

attendance at or participation in formal CME programs (i.e., Category I) or 

informal CME programs (i.e., Category II), all of which shall have 

pediatrics as the majority of their content.  The CME may be obtained 

from a pediatric specific program/course or may be a pediatric 

lecture/presentation from a workshop/conference. To meet Category II, 

teaching time needs to have undergone review and received approval by a 

university/hospital as Category II CME.  The Illinois Department of 

Financial and Professional Regulation can provide guidance related to 

criteria for acceptable Category I or II credit. 

 

3) Physician Coverage  

At least one physician meeting the requirements of subsection (a)(1) shall 

be on duty in the emergency department 24 hours a day.  

 

4) Consultation  

Telephone consultation with a physician who is board certified or eligible 

in pediatrics or pediatric emergency medicine shall be available 24 hours a 

day. Consultation can be with an on-staff physician or in accordance with 

Appendix M.  

 

5) Physician Backup  

A backup physician whose qualifications and training are equivalent to 

subsection (a)(1) shall be available in person to the EDAP within one hour 

after notification to assist with critical situations, increased surge capacity 

or disasters.  
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6) On-Call Physicians  

Guidelines shall be established that address on-site response time for all 

on-call specialty physicians.  

 

b) Professional Staff: Nurse Practitioner, Clinical Nurse Specialist, and Physician 

Assistant  

This subsection (b) pertains to nurseNurse practitioners, clinical nurse specialists, 

and PAsphysician assistants working within their scope of practice, and 

credentialed as defined by the hospitalunder the supervision of a physician who 

meets the qualifications of subsection (a)(1).   

 

1) Qualifications  

 

A) Nurse practitioners shall: meet the following criteria:  

 

i) Completion of:  

 

• a nurse practitioner program with a focus on the 

pediatric patient, such as a pediatric nurse 

practitioner program or emergency nurse 

practitioner program or family practice nurse 

practitioner program; or  

 

i) Either:   

 

• Successfully complete a nurse practitioner program 

with a focus on the pediatric patient. The following 

are programs that qualify as focused on pediatric 

patients: acute care pediatric nurse practitioner 

program, primary care pediatric nurse practitioner 

program, pediatric critical care nurse practitioner 

program, emergency nurse practitioner program, or 

family practice nurse practitioner program; or 

 

•ii) Alternate Criteria: The nurse practitioner worked in 

the emergency department prior to January 1, 2018 

and has completed at least 2000 hours of hospital-

based emergency department or acute care as a 
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nurse practitioner over the last 24-month period that 

includes the care of pediatric patients. This must be 

certified in writing by the hospitals at which the 

hours were completed. 

 

ii) Hold a currentCurrent Illinois advanced practice nursing 

APRN license.  For out-of-state facilities with that have 

Illinois recognition under the EMS, trauma, or pediatric 

programprograms, the nurse practitionerprofessional shall 

have an unencumbered license in the state in which he or 

she practices.  

 

iii) Provide credentialingCredentialing that reflects orientation, 

ongoing training, and specific competencies in the care of 

the pediatric emergency patient, as defined by the hospital 

credentialing process.  

 

B) Clinical nurse specialists shall:  

 

i) Complete a clinical nurse specialist program that includes 

pediatrics; 

 

ii) Maintain pediatric clinical nurse specialist certification 

through a nationally recognized organization (American 

Association of Critical Care Nurses (AACN), American 

Nurses Credentialing Center (ANCC), or an equivalent 

national organization);  

 

iii) Hold a current Illinois APRN license.  For out-of-state 

facilities with Illinois recognition under the EMS, trauma, 

or pediatric program, the clinical nurse specialist shall have 

an unencumbered license in the state in which he or she 

practices; and  

 

iv) Provide credentialing that reflects orientation, ongoing 

training, and specific competencies in the care of the 

pediatric emergency patient, as defined by the hospital 

credentialing process.  
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C) Physician Assistantsassistants shall meet the following criteria:  

 

i) Hold a currentCurrent Illinois Physician Assistant 

Licenselicensure.  For out-of-state facilities withthat have 

Illinois recognition under the EMS, trauma, or pediatric 

programprograms, the PAprofessional shall have an 

unencumbered license in the state in which he or she 

practices; and  

 

ii) Provide credentialingCredentialing that reflects orientation, 

ongoing training, and specific competencies in the care of 

the pediatric emergency patient, as defined by the hospital 

credentialing process.  

 

2) Continuing Education  

 

A) All full- or part-time nurse practitioners, clinical nurse specialists, 

and PAsphysician assistants caring for children in the emergency 

department shall successfully complete and maintain current 

recognition in one of the following courses: the AHA-AAP PALS, 

the ACEP-AAP APLS, or the Emergency Nurses Association 

(ENA) Emergency Nursing Pediatric Course (ENPC).  PALS, 

APLS and ENPC shall include both cognitive and practical skills 

evaluation.  

 

B) All full- or part-time nurse practitioners, clinical nurse specialists, 

and PAsphysician assistants caring for children in the emergency 

department and fast track/urgent care area shall have 

documentation of a minimum of 16 hours of continuing education 

in pediatric emergency topics every two years that are approved by 

an accrediting agency.  

 

c) Professional Staff: Nursing 

 

1) Qualifications  

 

A) At least one registered nurse (RN) on duty each shift who is 

responsible for the direct care of the child in the emergency 

department shall successfully complete and maintain current 
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recognition in one of the following courses in pediatric emergency 

care:  

 

i) AHA-AAP PALS;  

 

ii) ACEP-AAP APLS; or  

 

iii) ENA ENPC.  

 

B) All emergency department nurses shall successfully complete and 

maintain the current recognition required in subsection (c)(1)(A)in 

one of the above educational requirements within 24 months after 

employment. PALS, APLS and ENPC shall include both cognitive 

and practical skills evaluation. 

 

2) Continuing Education  

All nurses assigned to the emergency department shall have 

documentation of a minimum of eight hours of pediatric emergency or 

/critical care continuing education every two years.  Continuing education 

may include, but is not limited to, PALS, APLS or ENPC; CEU offerings; 

case presentations; competency testing; teaching courses related to 

pediatrics; and/or publications. These continuing education hours can be 

integrated with other existing continuing education requirements, provided 

that the content is pediatric specific.  

 

d) Guidelines, Policies and Procedures  

 

1) Inter-facility Transfer  

 

A) The hospital shall have current written transfer agreements that 

cover pediatric patients. The transfer agreements shall include a 

provision that addresses communication and quality improvement 

measures between the referral and receiving hospitals, as related to 

patient stabilization, treatment prior to and subsequent to transfer, 

and patient outcome.  

 

B) The hospital shall have written pediatric inter-facility transfer 

guidelines, and policies or/ procedures concerning transfer of 

critically ill and injured patients, which include a defined process 
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for initiation of transfer, including the roles and responsibilities of 

the referring hospital and referral center; a process for selecting the 

appropriate care facility; a process for selecting the appropriately 

staffed transport service to match the patient's acuity level; a 

process for patient transfer (including obtaining informed consent); 

a plan for transfer of patient medical record information, signed 

transport consent, and belongings; and a plan for provision of 

referral hospital information to family.  Incorporating the 

components of Appendix M of this Part into the emergency 

department transfer policy/procedure will meet this requirement.  

 

2) Suspected Child Abuse and Neglect  

The hospital shall have policies/procedures addressing child abuse and 

neglect.  These policies/procedures shall include, but not be limited to: the 

identification (including screening), evaluation, treatment and referral to 

the Department of Children and Family Services (DCFS) of victims of 

suspected child abuse and neglect in accordance with State law.  

 

3) Emergency Department Treatment Guidelines  

The hospital shall have emergency department pediatric specific treatment 

guidelines, order sets or policies and procedures addressing initial 

assessment and management for its high-volume and high-risk pediatric 

population (i.e., fever, trauma, respiratory distress, seizures).  

 

4) Latex-Allergy Policy  

The hospital shall have a policy addressing the assessment of latex 

allergies and the availability of latex-free equipment and supplies.  

 

5) Disaster Preparedness   

The hospital shall integrate pediatric components into its hospital Disaster 

Plan or/ Emergency Operations Plan. 

 

e) Quality Improvement  

 

1) Multidisciplinary Quality Activities Policy 

 

A) Pediatric emergency medical care shall be included in the EDAP's 

emergency department or section quality improvement (QI) 

program and reported to the hospital Quality Committee.  
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B) Multidisciplinary quality improvement (QI) processes/activities 

shall be established (e.g., committee). 

 

C) Quality monitors shall be documented that address pediatric care 

within the emergency department, with identified clinical 

indicators, monitor tools, defined outcomes for care, feedback loop 

processes and target timeframes for closure of issues.  These 

activities shall include children from birth up to and including 15 

years of age and shall consist of, but are not limited to, all 

emergency department:   

 

i) Pediatric deaths; 

 

ii) Pediatric inter-facility transfers; 

 

iii) Child abuse and neglect cases; 

 

iv) Critically ill or injured children in need of stabilization 

(e.g., respiratory failure, sepsis, shock, altered level of 

consciousness, cardio/pulmonary failure); and 

 

v) Pediatric quality and safety priorities of the institution. 

 

D) All information contained in or relating to any medical 

audit/quality improvement monitor performed of a PCCC's, 

EDAP's or SEDP's pediatric services pursuant to this Section shall 

be afforded the same status as is provided information concerning 

medical studies in Article VIII, Part 21 of the Code of Civil 

Procedure. (Section 3-110(a) of the Act) 

 

2) Pediatric Physician Champion 

The emergency department medical director shall appoint a physician to 

champion pediatric quality improvement activities.  The pediatric 

physician champion shall work with and provide support to the pediatric 

quality coordinator. 

 

3) Pediatric Quality Coordinator  
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A member of the professional staff who has ongoing involvement in the 

care of pediatric patients shall be designated to serve in the role of the 

pediatric quality coordinator.  The pediatric quality coordinator shall have 

a job description that includes the allocation of appropriate time and 

resources by the hospital.  This individual may be employed in an area 

other than the emergency department  provided he or she hasand shall 

have a minimum of 3600 hourstwo years of pediatric critical care 

experience or emergency department experience.  Working with the 

pediatric physician champion, the responsibilities of the pediatric quality 

coordinator shall include: 

 

A) Working in conjunction with the ED nurse manager and ED 

medical director to ensure compliance with and documentation of 

the pediatric continuing education of all emergency department 

staff in accordance with subsections (a), (b), and (c).  

 

B) Coordinating data collection for identified clinical indicators and 

outcomes (see subsection (e)(1)(C)).  

 

C) Reviewing selected pediatric cases transported to the hospital by 

pre-hospital providers and providing feedback to the EMS 

Coordinator/System.  

 

D) Participating in regional QI activities, including preparing a written 

QI report and attending the Regional QI subcommittee.  These 

activities shall be supported by the hospital.  One representative 

from the Regional QI subcommittee shall report to the EMS 

Regional Advisory Board.  

 

E) Providing QI information to the Department upon request.  (See 

Section 3.110(a) of the Act.)  

 

f) Equipment, Trays, and Supplies  

See Appendix L. 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 

 

Section 515.4010  Facility Recognition Criteria for the Standby Emergency Department 

Approved for Pediatrics (SEDP) 
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a) Professional Staff: Physicians  

 

1) Qualifications  

 

A) All physicians shall have training in the care of pediatric patients 

through residency training, clinical training, or practice.  

 

B) All physicians shall successfully complete and maintain current 

recognition in the AHA-AAP PALS or the ACEP-AAP APLS.  

Physicians who are board certified or eligible in emergency 

medicine (ABEM or AOBEM) or in pediatric emergency medicine 

(ABP/ABEM) are excluded from this requirement. PALS and 

APLS shall include both cognitive and practical skills evaluation. 

 

2) Continuing Medical Education  

All full and part-time emergency physicians caring for children in the 

emergency department or fast track/urgent care area shall have 

documentation of a minimum of 16 hours of continuing medical education 

(AMA Category I or II) in pediatric emergency topics every two years. 

CME hours shall be earned by, but not limited to, verified attendance at or 

participation in formal CME programs (i.e., Category I) or informal CME 

programs (i.e., Category II), all of which shall have pediatrics as the 

majority of their content.  The CME may be obtained from a pediatric 

specific program/course or may be a pediatric lecture/presentation from a 

workshop/conference.  To meet Category II, teaching time needs to have 

undergone review and received approval by a university/hospital as 

Category II CME.  The Illinois Department of Financial and Professional 

Regulation can provide guidance related to criteria for acceptable 

Category I or II credit. 

 

3) Coverage  

At least one physician meeting the requirements of subsection (a)(1), or a 

nurse practitioner, clinical nurse specialist, or PAphysician assistant 

meeting the requirements of subsection (b)(1), shall be on duty in the 

emergency department 24 hours a day or immediately available in person.  

A policy shall define when a physician is to be consulted or/called in at 

times when the emergency department is covered by one of these 

cliniciansa mid-level provider.  
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4) Consultation  

Telephone consultation with a physician who is board certified or eligible 

in pediatrics or pediatric emergency medicine shall be available 24 hours a 

day. Consultation may be with an on-call physician or in accordance with 

Appendix M.  

 

5) Physician, Nurse Practitioner, Clinical Nurse Specialist, Physician 

Assistant Backup  

A backup physician, nurse practitioner, clinical nurse specialist, or PA 

whose qualifications and training are equivalent to that required by 

subsectionssubsection (a) and (b)(1) shall be available in person to the 

SEDP, within one hour after notification, to assist with critical situations, 

increased surge capacity or disasters.  

 

6) On-Call Physicians  

Guidelines shall address response time for on-call physicians.  

 

b) Professional Staff: Nurse Practitioner, Clinical Nurse Specialist and Physician 

Assistant 

This subsection (b) pertains to nurseNurse practitioners, clinical nurse specialists, 

and PAsphysician assistants working within their scope of practice, and 

credentialed as defined by the hospitalunder the supervision of a physician who 

meets the qualifications of subsection (a)(1).  

 

1) Qualifications  

 

A) Nurse practitioners shall meet the following criteria:  

 

i) Completion of:  

 

• a nurse practitioner program with a focus on the 

pediatric patient, such as a pediatric nurse 

practitioner program or emergency nurse 

practitioner program or family practice nurse 

practitioner program; or  

 

• Alternate Criteria: The nurse practitioner worked in 

the emergency department prior to January 1, 2018 
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and has completed at least 2000 hours of hospital-

based emergency department or acute care as a 

nurse practitioner over the last 24-month period that 

includes the care of pediatric patients certified in 

writing by the hospitals at which the hours were 

completed.  

 

i) Successfully Complete a Nurse Practitioner Program with a 

Focus on the Pediatric Patient. The following are programs 

that qualify as focused on pediatric patients: acute care 

pediatric nurse practitioner program, primary care pediatric 

nurse practitioner program, pediatric critical care nurse 

practitioner program, emergency nurse practitioner 

program, or family practice nurse practitioner program; or 

 

ii) Alternate Criteria: The nurse practitioner worked in the 

emergency department prior to January 1, 2018 and has 

completed at least 2000 hours of hospital-based emergency 

department experience or acute care experience as a nurse 

practitioner over the last 24-month period that includes the 

care of pediatric patients. This must be certified in writing 

by the hospitals at which the hours were completed. 

 

iiiii) Current Illinois APRNadvanced practice nursing license.  

For out-of-state facilities withthat have Illinois recognition 

under the EMS, trauma, or pediatric programprograms, the 

nurse practitionerprofessional shall have an unencumbered 

license in the state in which he or she practices.  

 

iviii) Credentialing that reflects orientation, ongoing training and 

specific competencies in the care of the pediatric 

emergency patient, as defined by the hospital credentialing 

process.  

 

B) Clinical nurse specialists shall: 

 

i) Complete a clinical nurse specialist program that includes 

pediatrics;  
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ii) Maintain pediatric clinical nurse specialist certification 

through a nationally recognized organization (American 

Association of Critical Care Nurses (AACN), American 

Nurses Credentialing Center (ANCC), or an equivalent 

national organization);  

 

iii) Hold a current Illinois APRN license.  For out-of-state 

facilities with Illinois recognition under the EMS, trauma, 

or pediatric program, the clinical nurse specialist shall have 

an unencumbered license in the state in which he or she 

practices; and  

 

iv) Provide credentialing that reflects orientation, ongoing 

training, and specific competencies in the care of the 

pediatric emergency patient, as defined by the hospital 

credentialing process.  

 

CB) Physician Assistantsassistants shall meet the following criteria:  

 

i) Hold a currentCurrent Illinois Physician Assistant 

Licensephysician assistant licensure. For out-of-state 

facilities withthat have Illinois recognition under the EMS, 

trauma, or pediatric programprograms, the professional 

shall have an unencumbered license in the state in which he 

or she practices.  

 

ii) Provide credentialingCredentialing that reflects orientation, 

ongoing training and specific competencies in the care of 

the pediatric emergency patient as defined by the hospital 

credentialing process.  

 

2) Continuing Education  

 

A) All full- and part-time nurse practitioners, clinical nurse specialists, 

and PAsphysician assistants caring for children in the emergency 

department shall successfully complete and maintain current 

recognition in one of the following courses:  the AHA-AAP PALS, 

the ACEP-AAP APLS or the Emergency Nurses Association 

(ENA) Emergency Nursing Pediatric Course (ENPC).  PALS, 
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APLS and ENPC shall include both cognitive and practical skills 

evaluation. 

 

B) All full- and part-time nurse practitioners, clinical nurse specialists, 

and PAsphysician assistants caring for children in the emergency 

department and fast track/urgent care area shall have 

documentation of a minimum of 16 hours of continuing education 

in pediatric emergency topics every two years that are approved by 

an accrediting agency.  

 

c) Professional Staff:  Nursing  

 

1) Qualifications  

At least one RN on duty each shift who is responsible for the direct care of 

the child in the emergency department shall successfully complete and 

maintain current recognition in one of the following courses in pediatric 

emergency care:  

 

A) AHA-AAP PALS;  

 

B) ACEP-AAP APLS; or  

 

C) ENA ENPC.  

 

2) Continuing Education  

At least one RNRegistered Nurse on duty on each shift who is responsible 

for the direct care of the child in the emergency department shall have 

documentation of a minimum of eight hours of pediatric emergency or/ 

critical care continuing education every two years.  Continuing education 

may include, but is not limited to, PALS, APLS or ENPC; CEU offerings; 

case presentations; competency testing; teaching courses related to 

pediatrics; and publications.  The continuing education hours may be 

integrated with other existing continuing education requirements, provided 

that the content is pediatric specific. PALS, APLS and ENPC shall include 

both cognitive and practical skills evaluation. 

 

d) Policies and Procedures  

 

1) Inter-facility Transfer  
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A) The hospital shall have current written transfer agreements that 

cover pediatric patients. The transfer agreements shall include a 

provision that addresses communication and quality improvement 

measures between the referral and receiving hospitals, as related to 

patient stabilization, treatment prior to and subsequent to transfer, 

and patient outcome. 

 

B) The hospital shall have written pediatric inter-facility transfer 

guidelines,/ policies, or /procedures concerning transfer of 

critically ill and injured patients, which include a defined process 

for initiation of transfer, including the roles and responsibilities of 

the referring hospital and referral center; a process for selecting the 

appropriate care facility; a process for selecting the appropriately 

staffed transport service to match the patient's acuity level; a 

process for patient transfer (including obtaining informed consent); 

a plan for transfer of patient medical record information, signed 

transport consent, and belongings; and a plan for provision of 

referral hospital information to family.  Incorporating the 

components of Appendix M into the emergency department 

transfer policy/procedure will meet this requirement.  

 

2) Suspected Child Abuse and Neglect  

The hospital shall have policies/procedures addressing child abuse and 

neglect.  These policies/procedures shall include, but not be limited to:  the 

identification (including screening), evaluation, treatment and referral to 

DCFS of victims of suspected child abuse and neglect in accordance with 

State law.  

 

3) Emergency Department Treatment Guidelines  

The hospital shall have emergency department pediatric specific treatment 

guidelines, order sets or policies and procedures addressing initial 

assessment and management for its high-volume and high-risk pediatric 

population (i.e., fever, trauma, respiratory distress, seizures).  

 

4) Latex-Allergy Policy  

The hospital shall have a policy addressing the assessment of latex 

allergies and the availability of latex-free equipment and supplies.  
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5) Disaster Preparedness 

The hospital shall integrate pediatric components into its Disaster Plan or/ 

Emergency Operations Plan. 

 

e) Quality Improvement  

 

1) Multidisciplinary Quality Activities Policy 

 

A) Pediatric emergency medical care shall be included in the SEDP's 

emergency department or section QI program and reported to the 

hospital Quality Committee.  

 

B) Multidisciplinary quality improvement processes/ activities shall 

be established (e.g., committee). 

 

C) Quality monitors shall be documented that address pediatric care 

within the emergency department, with identified clinical 

indicators, monitor tools, defined outcomes for care, feedback loop 

processes and target timeframes for closure of issues.  These 

activities shall include children from birth up to and including 15 

years of age and shall consist of, but are not limited to, all 

emergency department: 

 

i) Pediatric deaths; 

 

ii) Pediatric inter-facility transfers; 

 

iii) Child abuse and neglect cases; 

 

iv) Critically ill or injured children in need of stabilization 

(e.g., respiratory failure, sepsis, shock, altered level of 

consciousness, cardio/pulmonary failure; and 

 

v) Pediatric quality and safety priorities of the institution. 

 

D) All information contained in or relating to any medical 

audit/quality improvement monitor performed of a PCCC's, 

EDAP's or SEDP's pediatric services pursuant to this Section shall 

be afforded the same status as is provided information concerning 
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medical studies in Article VIII, Part 21 of the Code of Civil 

Procedure. (Section 3.110(a) of the Act) 

 

2) Pediatric Physician Champion 

The emergency department medical director shall appoint a physician to 

champion pediatric quality improvement activities.  The pediatric 

physician champion shall work with and provide support to the pediatric 

quality coordinator. 

 

3) Pediatric Quality Coordinator  

A member of the professional staff who has ongoing involvement in the 

care of pediatric patients shall be designated to serve in the role of the 

pediatric quality coordinator. The pediatric quality coordinator shall have 

a job description that includes the allocation of appropriate time and 

resources by the hospital.  This individual may be employed in an area 

other than the emergency department provided he or she hasand shall have 

a minimum of 3600 hourstwo years of pediatric critical care experience or 

emergency department experience.  Working with the pediatric physician 

champion, the responsibilities of the pediatric quality coordinator shall 

include:  

 

A) Working in conjunction with the ED nurse manager and ED 

medical director to ensure compliance with and documentation of 

the pediatric continuing education of all emergency department 

professional staff in accordance with subsections (a), (b) and (c).  

 

B) Coordinating data collection for identified clinical indicators and 

outcomes (see subsection (e)(1)(C)).  

 

C) Reviewing selected pediatric cases transported to the hospital by 

pre-hospital providers and providing feedback to the EMS 

Coordinator/System.  

 

D) Participating in regional QI activities, including preparing a written 

QI report and attending the Regional QI subcommittee meetings.  

These activities shall be supported by the hospital.  One 

representative from the Regional QI subcommittee shall report to 

the EMS Regional Advisory Board.  
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E) Providing QI information to the Department upon request.  (See 

Section 3.110(a) of the Act.)  

 

f) Equipment, Trays, and Supplies  

See Appendix L. 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 

 

Section 515.4020  Facility Recognition Criteria for the Pediatric Critical Care Center 

(PCCC)   

 

Any facility seeking PCCC level recognition shall meet requirements for both the EDAP and 

PCCC levels.   

 

a) Facility Requirements 

A facility recognized as a PCCC Center shall provide the following: 

 

1) An EDAP-recognized emergency department; 

 

2) A distinct Pediatric Intensive Care Unit (PICU); 

 

3) A PICU Committee established as a standing (interdisciplinary) committee 

within the hospital with membership that includesincluding, at a 

minimum,  but not limited to,one physician physicians, one RNnurses, one 

respiratory therapistrespiratory therapists, and otherothers specialties as 

determined by the hospitaldirectly involved in PICU activities; 

 

4) Helicopter landing capabilities approved by State and federal authorities; 

 

5) Computerized axial tomography (CAT) scan availability 24 hours a day; 

 

6) Laboratory 24 hours a day in-house, providing: 

 

A) Standard analysis of blood, urine and body fluids; 

 

B) Blood typing and cross-matching;  

  

C) Coagulation studies; 
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D) Comprehensive blood bank or an agreement with a community 

central blood bank; 

 

E) Blood gases and pH determinations; 

 

F) Microbiology, including the ability to initiate aerobic and 

anaerobic cultures on site; and 

 

G) Drug and alcohol screening; 

 

7) Hemodialysis capabilities or a transfer agreement;  

 

8) Staff, including a child life specialist, occupational therapy, speech 

therapy, physical therapy, social work, dietary, psychiatry and child 

protective services; 

 

9) Hospital support staff to act as a resource and participate in 

multidisciplinary regional pediatric critical care education; 

 

10) A plan for implementing a program of public information/education 

concerning emergency care services for pediatrics; and 

 

11) Support for active institutional and collaborative regional research. 

 

b) PICU Medical Director Requirements 

A Medical Director shall be appointed, and a record of appointment and 

acceptance shall be in writing. 

 

1) Qualifications 

The PICU shall have a dedicated Medical Director who is: 

 

A) Board certified in Pediatrics by the ABP or the AOBP, and Board 

certified or in the process of certification in Pediatric Critical Care 

Medicine by ABP, or Pediatric Intensive Care by AOBP; or  

 

B) Board certified in Pediatrics by the ABP or the AOBP, and Board 

certified in a pediatric subspecialty with at least 50% practice in 

pediatric critical care.  In this situation, a physician who meets the 
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criteria in subsection (b)(1)(A) shall be appointed as Co-director; 

or 

 

C) Board certified in Anesthesiology by the American Board of 

Anesthesiology (ABA), or the American Osteopathic Board of 

Anesthesiology (AOBA), with practice limited to infants and 

children and with a subspecialty certification in Critical Care 

Medicine. In this situation, a physician who meets the criteria in 

subsection (b)(1)(A) shall be appointed as Co-director; or 

 

D) Board certifiedBoard-certified in Pediatric Surgery by the 

American Board of Surgery (ABS) with a subspecialty certification 

in Surgical Critical Care Medicine by the ABS.  In this situation 

(ABS), a physician who meets the criteria in subsection (b)(1)(A) 

shall be appointed as Co-director. 

 

2) The Medical Director and/or Co-Director shall achieve certification within 

seven years after his/her initial acceptance into the certification process for 

pediatric critical care or intensive care medicine, and shall maintain 

certification. 

 

c) PICU Medical Staff Requirements 

 

1) Qualifications 

 

A) The PICU shall have 24-hour in-hospital coverage provided by a 

board certifiedBoard-certified pediatric intensivist, certified by 

ABP or AOBP, or board eligibleBoard-eligible pediatric intensivist 

in the process of certification by ABP or AOBP, who is 

responsible for the supervision of the physicians listed in 

subsections (c)(1)(A)(i) and (ii), and who is available within 30 

minutes in-house after the determination is made that he or she is 

needed.  If the intensivist is not in-house, then one of the following 

shall be available in-house: 

 

i) Board certifiedBoard-certified pediatrician certified by 

ABP or AOBP, or board eligibleBoard-eligible in pediatrics 

and in the process of boardBoard certification; or 
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ii) A resident of PGY-2 or greater under the auspices of a 

Pediatric Training Program, in the unit, with a PGY-3 in-

house. 

 

B) All physicians listed in subsection (c)(1)(A) shall successfully 

complete and maintain current recognition in one of the following 

courses:  the AHA-AAP PALS or ACEP-AAP APLS. PALS and 

APLS shall include both cognitive and practical skills evaluation. 

 

2) Physician Specialist Availability   

If the applying hospital is a Pediatric Trauma Center, the applicable 

requirements for physician response times that meet Sections 515.2035 

and 515.2045 shall be followed. 

 

A) Attending level physician specialists shall be on staff and are 

required to have the following: 

 

i) Pediatric proficiency as defined by the hospital 

credentialing process;   

 

ii) Board/sub-board certification in their specialty.  If 

residency trained/board prepared in their specialty,  

physicians shall achieve certification within seven years 

after initial acceptance into the board/sub-board 

certification process, and maintain certification; and  

 

iii) 10 hours per year of pediatric CME (category I or II) in 

his/her specialty. 

 

B) The following on-call surgeons with pediatric proficiency shall be 

available in-house within 60 minutes after the determination is 

made that they are needed: 

 

i) Surgeon; and 

 

ii) Neurosurgeon, or transfer agreement with another facility. 

 

C) On-call attending anesthesiologists with pediatric proficiency shall 

be available in-house within 60 minutes after the determination is 
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made that they are needed.  CRNAs with pediatric proficiency may 

initiate appropriate procedures as identified in hospital by-laws. 

 

D) On-staff subspecialists with the following pediatric proficiency 

shall be available to the institution or by phone for consultation 

within 60 minutes after the determination is made that they are 

needed: 

 

i) Cardiologist; 

 

ii) Neonatologist; 

 

iii) Nephrologist; 

 

iv) Neurologist; 

 

v) Orthopedic surgeon; 

 

vi) Otolaryngologist; and  

 

vii) Radiologist. 

 

E) The following physician specialists shall be available in the 

hospital or by consultation or transfer agreement with another 

hospital: 

 

i) Allergist or immunologist; 

 

ii) Cardiothoracic surgeon; 

 

iii) Craniofacial (plastic) surgeon; 

 

iv) Endocrinologist; 

 

v) Gastroenterologist; 

 

vi) Hand surgeon; 

 

vii) Hematologist-oncologist; 
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viii) Infectious disease; 

 

ix) Micro-vascular surgeon; 

 

x) Obstetrics/gynecology; 

 

xi) Ophthalmologist; 

 

xii) Oral surgeon; 

 

xiii) Physiatrist (physical medicine & rehabilitation); 

 

xiv) Psychiatrist/psychologist; 

 

xv) Pulmonologist; and 

 

xvi) Urologist. 

 

d) PICU Nurse Practitioner, Clinical Nurse Specialist, and Physician Assistant 

Qualifications 

 

1) Nurse practitionerspractitioner shall have credentialing as evidenced by 

the following: 

 

A) Successfully completeCompletion of a Pediatric Nurse Practitioner 

program or Pediatric Critical Care Nurse Practitioner Program and 

certification as an acute care pediatric nurse practitionerAcute Care 

Pediatric Nurse Practitioner. 

 

B) Hold a currentCurrent Illinois APRNadvanced practice nursing 

license. For out-of-state facilities withthat have Illinois recognition 

under the EMS, trauma, or pediatric programprograms, the nurse 

practitionerprofessional shall have an unencumbered license in the 

state in which he or she practices. 

 

C) Provide credentialing that reflects orientation, ongoing training, 

and specific demonstrated competencies in the care of the critically 
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ill and injured pediatric patient, as defined by the hospital 

credentialing process. 

 

2) Clinical nurse specialists shall: 

 

A) Successfully complete a clinical nurse specialist program that 

includes pediatrics. 

 

B) Maintain pediatric clinical nurse specialist certification through a 

nationally recognized organization (AACN, ANCC or an 

equivalent national organization). 

 

C) Hold a current Illinois APRN license. For out-of-state facilities 

with Illinois recognition under the EMS, trauma, or pediatric 

program, the clinical nurse specialist shall have an unencumbered 

license in the state in which he or she practices. 

 

D) Provide credentialing that reflects orientation, ongoing training, 

and specific demonstrated competencies in the care of the critically 

ill and injured pediatric patient, as defined by the hospital 

credentialing process. 

 

32) PAPhysician assistant shall have credentialing as evidenced by the 

following: 

 

A) Hold a currentCurrent Illinois Physician Assistant 

Licenselicensure. For out-of-state facilities that have Illinois 

recognition under the EMS, trauma, or pediatric programprograms, 

the professional shall have an unencumbered license in the state in 

which he or she practices. 

 

B) Provide credentialingCredentialing that reflects orientation, 

ongoing training and specific demonstrated competencies in the 

care of the critically ill and injured pediatric patient as defined by 

the hospital credentialing process. 

 

43) All full- and part-time nurse practitioners, clinical nurse specialists, and 

PAsphysician assistants shall successfully complete and maintain current 

recognition in one of the following courses: the AHA-AAP PALS or 
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ACEP-AAP APLS. PALS and APLS shall include both cognitive and 

practical skills evaluation. 

 

54) All full- and part-time nurse practitioners, clinical nurse specialists, and 

PAsphysician assistants shall have documentation of a minimum of 50 

hours of continuing education in pediatric critical care topics every two 

years that included a minimum of 25 hours in pediatric critical care, and 

that are approved by an accrediting agency. 

 

e) PICU Nursing Staff Requirements 

 

1) Nurse manager. The PICU shall have a designated nurse manager who 

shall: 

 

A) Be licensed as an RNa Registered Nurse; 

 

B) Have the equivalent of three years full-timeof clinical critical care 

experience, with a minimum of one year in clinical pediatric care; 

and 

 

C) Successfully complete and maintain current recognition in one of 

the following courses: the AHA-AAP PALS or ACEP-AAP APLS. 

PALS and APLS shall include both cognitive and practical skills 

evaluation. 

 

2) Pediatric Clinical Nurse Expert.Advanced practice nurse Clinical nurse 

specialist (CNS), nurse practitioner (NP): The PICU shall have a 

designated pediatric clinical nurse expertCNS or pediatric NP who is a 

member of the unit leadership and who facilitates the development, 

provision and conduction of clinical education, quality improvement, and 

policy development aimed at promoting pediatric evidence-based best 

practices.  This nurseavailable to provide clinical leadership in the nursing 

management of patients. Certified advanced practice nurses shall: 

 

A) Successfully complete:Have completed a Pediatric Nurse 

Practitioner program or Pediatric Clinical Nurse Specialist 

Program and hold certification as a Pediatric Nurse Practitioner or 

Pediatric Clinical Nurse Specialist. 
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i) An acute Care or Primary Care Pediatric Nurse Practitioner 

Program and hold certification as an acute care or primary 

care pediatric nurse practitioner; 

 

ii) A Pediatric Clinical Nurse Specialist Program and hold 

certification as a pediatric clinical nurse specialist; or 

 

iii) A masters or doctorate and hold certification as a certified 

pediatric nurse (CPN), certified critical care registered 

nurse in pediatrics (CCRN-P), or certified critical care 

registered nurse in pediatrics – knowledge professional 

(CCRN-K). 

 

B) Hold a current Illinois RN licenseHave an Illinois Advanced 

Practice Nurse License. For out-of-state facilities withthat have 

Illinois recognition under the EMS, trauma, or pediatric program, 

the RNprofessional shall have an unencumbered license in the state 

in which he or she practices; 

 

C) Successfully complete and maintain current recognition in one of 

the following courses: the AHA-AAP PALS or ACEP-AAP APLS. 

PALS and APLS shall include both cognitive and practical skills 

evaluation; and 

 

D) ProvideHave documentation of a minimum of 50 hours of 

continuing education in pediatric critical care topics every two 

years that include a minimum of 25 hours in pediatric critical care 

and that are approved by an accrediting agency. 

 

3) Nursing Patient Care Servicespatient care services 

All RNsnurses engaged in direct patient care activities shall: 

 

A) Successfully complete a documented hospital and unit orientation 

according to hospital guidelines before assuming full responsibility 

for patient care; 

 

B) Complete a yearly competency review of high-risk, low-frequency 

therapies; 
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C) Successfully complete and maintain current recognition in one of 

the following courses:  the AHA-AAP PALS, the ACEP-AAP 

APLS or the ENA ENPC. PALS, APLS and ENPC shall include 

both cognitive and practical skills evaluation; and 

 

D) Complete a minimum of 16 hours of pediatric emergency/critical 

care continuing education hours every two years.  Continuing 

education may include, but is not limited to, CEU offerings, case 

presentations, competency testing, teaching courses related to 

pediatrics or publications.   

 

f) PICU Policies, Procedures, and Treatment Protocols 

The PICU will include, but not be limited to, having the following age-specific 

policies/protocols in place:  

 

1) Admission and discharge criteria; 

 

2) A staffing policy that addresses nursing shift staffing patterns based on 

patient acuity; 

 

3) A policy for managing the psychiatric needs of the PICU patient; and 

 

4) Protocols, order sets, pathways or guidelines for management of high- and 

low-frequency diagnoses. 

 

g) Inter-facility Transfer/Transport Requirements 

A PCCC shall: 

 

1) Provide necessary consultation to those hospitals with which a transfer 

agreement is established; accept pediatric transfers from those hospitals; 

provide feedback as well as quality review to those hospitals on the 

transfer and management process; 

 

2) Have or be affiliated with a transport system and team to assist referral 

hospitals in arranging safe pediatric patient transport; and 

 

3) Have a transfer/transport policy that addresses the special needs of the 

pediatric population during transport. 
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h) Quality Improvement Requirements 

 

1) Each PCCC shall have members from the PICU, including the Medical 

Director, and from the Pediatric Department who serve on the 

Multidisciplinary Pediatric Quality Improvement Committee, which will 

include, but not be limited to:  emergency department, pediatric 

department, respiratory, laboratory, social service and radiology staff.  

 

2) The Multidisciplinary Pediatric Quality Improvement Committee shall 

perform focused outcome analyses of its PICU and other pediatric 

inpatient unit services on a quarterly basis that consist of a review of at 

least the following: 

 

A) All pediatric deaths; 

 

B) All pediatric inter-facility transfers; 

 

C) All pediatric morbidities or negative outcomes that are a result of 

treatment rendered or omitted; 

 

D) Pediatric quality metrics that examine the process of care and 

identify potential patient care and internal resource problems;  

 

E) Child abuse and neglect cases unless review is performed by 

another committee in the hospital; 

 

F) All re-admissions within 48 hours after discharge from the 

emergency department or inpatient care that result in admission to 

the PICU; and 

 

G) Review of all potential and unanticipated adverse outcomes. 

 

i) PICU Equipment (See Appendix O) 

The PCCC shall meet all equipment requirements as outlined in Appendix O.  In 

addition, a specialized pediatric resuscitation cart with measuring device shall be 

readily available on each pediatric unit, containing the required equipment.   

 

j) Pediatric Inpatient Care Service Requirements 
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1) Physician Requirementsrequirements 

 

A) The Chair of Pediatrics or the Pediatric Inpatient Director shall 

have certification in pediatrics by the ABP or the AOBP. 

 

B) All hospitalists, credentialed by their hospital to provide pediatric 

unit care, shall successfully complete and maintain current 

recognition in one of the following courses:  the AHA-AAP PALS 

or the ACEP-AAP APLS. PALS and APLS shall include both 

cognitive and practical skills evaluation. 

 

C) The Medical Director of the PICU, or his/her designee, shall be 

available on call and for consultation for all pediatric in-house 

patients who may require critical care. 

 

2) Nurse Manager Requirementsmanager requirements 

The nurse manager shall: 

 

A) Be licensed as an RNIllinois Registered Nurse. For out-of-state 

facilities that have Illinois recognition under the EMS, trauma, or 

pediatric programprograms, the RNprofessional shall have an 

unencumbered license in the state in which he or she practices;. 

 

B) Have the equivalent of three years full-timeof pediatric experience; 

and 

 

C) Complete and maintain current recognition in one of the following 

courses: AHA-AAP PALS, the ACEP-AAP APLS or the ENA 

ENPC. PALS, APLS and ENPC shall include both cognitive and 

practical skills evaluation. 

 

3) Nursing Patient Care Servicespatient care services 

All nurses engaged in direct patient care activities shall:   

 

A) Be licensed as an RNIllinois Registered Nurse. For out-of-state 

facilities withthat have Illinois recognition under the EMS, trauma, 

or pediatric programprograms, the RNprofessional shall have an 

unencumbered license in the state in which he or she practices;. 
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B) Complete a documented hospital and unit orientation according to 

hospital guidelines before assuming full responsibility for patient 

care; 

 

C) Complete a yearly competency review of high-risk, low-frequency 

therapies based on patient population; 

 

D) Complete and maintain current recognition in one of the following 

courses:  AHA-AAP PALS, the ACEP-AAP APLS or the ENA 

ENPC. PALS, APLS and ENPC shall include both cognitive and 

practical skills evaluation; and 

 

E) Complete a minimum of 16 hours of pediatric continuing 

education hours every two yearswithin a two-year period.  

Continuing education may include, but is not limited to, CEU 

offerings, case presentations, competency testing, teaching courses 

related to pediatrics, and/or publications.   

 

k) Hospital General Pediatric Department Policies, Procedures and Treatment 

Protocols. The pediatric department shall have, but not be limited to: 

 

1) A policy or scope of services that outlines the pediatric department 

services, ages of patients served, and admission guidelines; 

  

2) A staffing policy that addresses nursing shift staffing patterns based on 

patient acuity; 

 

3) A safety and security policy for the patient in the unit; 

 

4) An inter-facility transport policy that addresses safety and acuity; 

 

5) An intra-facility transport policy that addresses safety and acuity; 

 

6) A latex allergy policy;  

 

7) A pediatric organ procurement/donation policy; 

 

8) An isolation precautions policy that incorporates appropriate infection 

control measures; 
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9) A disaster/terrorism policy that addresses the specific medical and 

psychosocial needs of the pediatric population; 

 

10) Protocols, order sets, pathways or guidelines for management of high-risk 

and low-frequency diagnoses; 

 

11) A pediatric policy that addresses the resources available to meet the 

psychosocial needs of patients and family and appropriate social work 

referral for the following indicators:  

 

A) Child death; 

 

B) Child has been a victim of or witness to violence; 

 

C) Family needs assistance in obtaining resources to take the child 

home; 

 

D) Family needs a payment resource for their child's health needs; 

 

E) Family needs to be linked back to their primary health, social 

service or educational system; 

 

F) Family needs support services to adjust to their child's health 

condition or the increased demands related to changes in their 

child's health conditions; and 

 

G) Family needs additional education related to the child's care needs  

to care for the child at home. 

 

12) A discharge planning policy or protocol that includes the following: 

 

A) Documentation of appropriate primary care/specialty follow-up 

provisions; 

 

B) Mechanism to access a primary care resource for children who do 

not have a provider; 
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C) Discharge summary provision to appropriate medical care 

provider, parent/guardian, which includes the following: 

 

i) Information on the child's hospital course; 

 

ii) Discharge instructions and education; and 

 

iii) Follow-up arrangements; 

 

D) Appropriate referral of patients to rehabilitation or specialty 

services for children who may have any of the following problems: 

 

i) Require the assistance of medical technology; 

 

ii) Do not exhibit age-appropriate activity in cognitive, 

communication or motor skills, behavioral, or 

social/emotional realms; 

 

iii) Additional medical or rehabilitation needs that may require 

specialized care, such as medication, hospice care, physical 

therapy, home health, or speech/language services; 

 

iv) Brain injury – mild, moderate or severe; 

 

v) Spinal cord injury; 

 

vi) Seizure behavior exhibited during acute care or a history of 

seizure disorder and is not currently linked with specialty 

follow up; 

 

vii) Submersion injury, such as a near drowning; 

 

viii) Burn (other than a superficial burn); 

 

ix) Pre-existing condition that experiences a change in health 

or functional status; 

 

x) Neurological, musculoskeletal or developmental disability; 

or 
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xi) Sudden onset of behavioral change, for example, in 

cognition, language or affect. 

 

l) Quality Improvement Requirements 

Representatives from the pediatric unit shall participate in the multidisciplinary 

Pediatric Quality Improvement Committee (see subsection (h)). 

 

m) Equipment Requirements (See Appendix O.) 

The PCCC shall meet all equipment requirements as outlined in Appendix O.  In 

addition, a specialized pediatric resuscitation cart with measuring device shall be 

readily available on each pediatric unit, containing the required equipment.   

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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Section 515.APPENDIX K   Application for Facility Recognition for Emergency 

Department with Pediatrics Capabilities 

 

FACILITY RECOGNITION 

Emergency Department with Pediatric Capabilities 

 

Application Instructions 

 

Follow these instructions to initiate the process to obtain recognition as an Emergency 

Department Approved for Pediatrics (EDAP) or Standby Emergency Department for Pediatrics 

(SEDP):  

 

1) Complete the application form and obtain the appropriate signatures.  

 

2) Using the Emergency Department Pediatric Plan Guideline and the EDAP or SEDP 

requirements, complete an Emergency Department Pediatric Plan.  Attach all requested 

supporting documentation (credentialing forms, schedules, policies, procedures, 

protocols, guidelines, plans, etc.).  

 

3) Submit the original signed application form plus three additional copies of the signed 

application form and four copies of the Emergency Department Pediatric Plan (including 

supporting documentation) to:  

 

Chief, Division of EMS & Highway Safety 

Illinois Department of Public Health 

422 S. 5th Street 

Springfield IL 62701 

 

4) The Emergency Department Pediatric Plan shall follow the format outlined in the 

Emergency Department Pediatric Plan Guideline in this Appendix K and include all 

required documentation.  The plan shall also address how each of the EDAP/SEDP 

requirements is currently being or will be met.  The Pediatric Plan shall be developed 

through interaction and collaboration with all other appropriate disciplines. 

 

5) Any submitted requests for equipment waivers shall include the criteria by which 

compliance is considered to be a hardship and demonstrate that there will be no reduction 

in the provision of medical care.  

 

6) The application should be submitted in a single-sided format and unstapled.  
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7) Appendix M provides additional resource information related to pediatric inter-facility 

transfer and consultation and can be used in the development of the Emergency 

Department Pediatrics Plan.  

 

8) For questions regarding the application process, specific requirements, or supporting 

documentation, please contact the Division of EMS & Highway Safety at 217-785-2080.  

 

RECOGNITION OF EMERGENCY DEPARTMENT 

PEDIATRIC CAPABILITIES 

APPLICATION FORM 

 

1) Name and address of hospital (typed) 

   

   

   

2) Specify the recognition level for which your hospital is applying: 

    

 a) Emergency Department Approved for Pediatrics (EDAP)  

    

 b) Standby Emergency Department Approved for Pediatrics (SEDP)  

  

3) The above-named hospital certifies that each requirement in this Request for 

Recognition is met and will be in operation by the date of recognition. 

  

Typed name – CEO/Administrator 

Signature – CEO/Administrator Date 

Typed name – Medical Director of Emergency Services 

 Signature – Medical Director of Emergency Services  Date 
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 Contact person – Typed name, credentials and title 

 Contact person – Phone number, fax number and email 

 

 

EMERGENCY DEPARTMENT PEDIATRIC PLAN 

GUIDELINE 

 

 

Emergency Department Pediatric Plan  (Please follow this guideline carefully.  It provides 

information on the components that must be 

included in the submitted plan. Please include any 

applicable supplemental documentation.) 

 

A. Emergency Department Organizational Structure  

 

1. Provide a hospital Organizational Table identifying the administrative 

relationships among all departments in the hospital, especially as they relate to the 

emergency department.  The table must include, but is not limited to, the 

following:  

 

a.  Board of Directors 

 

b.  Chief Executive Officers 

 

c.  Emergency Department 

 

d.  Department of Pediatrics 

 

e.  Trauma Service (if applicable) 

 

f.  Department of Radiology 

 

2. In addition, provide a separate Emergency Department Organizational Structure 

table showing the organization structure of the emergency department, including 

the relationship of the physician, nursing and ancillary services. Include the 

reporting structure for the ED Medical Director (to whom he/she reports).  

 



     ILLINOIS REGISTER            5291 

 20 

DEPARTMENT OF PUBLIC HEALTH 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

a. Emergency Department Organizational Structure (Table) 

 

B. Emergency Department Services  

 

1. Description of the emergency department services  

 

• Provide a scope of services or policy outlining emergency department 

services, emergency department level, a description of the population 

served, types of pediatric patients seen, and annual emergency department 

visits that involve the pediatric patient.  

• Identify the age range that the hospital uses to define the pediatric patient, 

i.e., 0-15.  

• Provide information on participation/status in EMS system and trauma 

system as appropriate.  

 

2. Description of the emergency department patient flow  

 

• Provide a narrative description or algorithm of patient path/flow from 

point of entry through disposition.  

• Provide any policies/guidelines that identify triaging/urgency 

categorization of patients.  

• Identify whether pediatric patients are seen in the general emergency 

department or in a separate area/bed space allocated for the pediatric 

patient.  

• If an emergency department fast-track area exists, provide triage criteria 

for this area and information on physician and nursing 

staffing/qualifications for assignment to the fast-track area.  

 

3. Description of emergency medical services communication with identification of 

dedicated phone line, radio, and telemetry capabilities  

 

• Provide a policy or narrative description of the emergency services 

dedicated phone/telemetry radio communication capabilities.  

• Provide a policy outlining staffing qualifications to access and use such 

equipment.  

 

4. Description of social service availability and capabilities  

 

• Provide a scope of services or policy that defines the services, capabilities 
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and availability of social service department/personnel to the emergency 

department.  

• Describe typical mechanism and response by social worker to emergency 

department requests (i.e., handle over the phone, respond directly to the 

emergency department, follow-up consult/appointment made).  

 

C.  Pediatric Department Services  

 

1. Description of the pediatric department services  

 

• Identify whether there is a dedicated pediatric inpatient unit, dedicated 

pediatric inpatient beds and pediatric intensive care unit.  

• Provide a scope of services/policy outlining pediatric department services.  

 

2. Description of the pediatric staffing and availability  

 

• Provide policy or scope of services outlining pediatric unit shift nursing 

staffing patterns based on patient acuity and any pediatric continuing 

education requirements/competencies verification.  

• If pediatric patients are admitted for care to an adult inpatient unit, provide 

documentation that identifies unit pediatrician staffing/coverage for such 

patients and how RNs nurses are assigned to the inpatient pediatric patient, 

i.e., only RNs nurses who have completed the PALS course.  

 

3. Documented descriptionDescription/documentation of pediatric inpatient 

capabilities with identification of PICU and/or pediatric general floor bed 

availability and unit resources  

 

• Provide policy or scope of services that identifies what types of pediatric 

patients are typically admitted, i.e., types of conditions/diagnoses.  Are 

there guidelines in place that define pediatric patients specifically by age 

parameters and/or diagnoses?  

• If a PICU is present, then a description of services, unit resources, and 

capabilities is needed.  If a PICU is not present, then a description of 

where patients requiring such care are transferred, established 

relationships with pediatric tertiary care center, etc., is needed.  

 

D. Professional Staff  
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1. Emergency Department Director  

 

a. Copy of curriculum vitae  

 

• Provide a printed curriculum vitae.   

• Identify any board certification as outlined in the Facility 

Recognition Criteria (Sections 515.4000 and 515.4010). 

 

b. Document Board Certification, as identified in the Facility Recognition 

Criteria, on the Emergency Department Credentialing Form.  

 

2. Emergency Department Physicians  

Documentation of the ability to meet recognition requirements in Section 

515.4000 or Section 515.4010.  

 

Hospital Recognition Requirement – Section 515.4000(a)(1) or 515.4010(a)(1)  

 

• Provide a policy or description of emergency department physician 

staffing, coverage and availability (including fast track/urgent care area).  

• Provide a completed Department approved credentialing form for 

emergency department physician staff and a credentialing form for fast 

track/urgent care physicians.  

• Provide a one-month staffing schedule/calendar, including fast 

track/urgent care area (schedule should be from within the three month 

time period previous to the application submission).  

• Provide documentation of a plan to maintain PALS or APLS recognition.  

• Provide a policy that incorporates Section 515.4000(a)(1) or 

515.4010(a)(1).  

 

Hospital Recognition Requirement – Section 515.4000(a)(2) or 515.4010(a)(2)  

 

• Provide a copy of the emergency department physician continuing 

education policy.  

• Provide a description of how physician continuing education is currently 

tracked.  

• Provide documentation of an implementation plan for attaining and 

tracking of pediatric specific continuing education hours (these hours can 

be integrated into the overall CME tracking process).  

• Provide a policy that incorporates Section 515.4000(a)(2) or 
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515.4010(a)(2).  

 

Hospital Recognition Requirement – Section 515.4000(a)(3) or 515.4010(a)(3)  

 

• Provide a staffing policy that incorporates Section 515.4000(a)(3) or 

515.4010(a)(3).  

 

Hospital Recognition Requirement – Section 515.4000(a)(4) or 515.4010(a)(4)  

 

• Provide a one-month on-call schedule that identifies availability of a board 

certified/prepared pediatrician or pediatric emergency medicine physician 

for telephone consultation (schedule should be from within the three 

month time period previous to the application submission).  

 

Hospital Recognition Requirement – Section 515.4000(a)(5) or 515.4010(a)(5)  

 

• Provide a copy of a policy that identifies physician back-up availability to 

assist with critical situations, increased surge capacity or disasters.  

 

Hospital Recognition Requirement – Section 515.4000(a)(6) or 515.4010(a)(6)  

 

• Provide a protocol/policy/bylaws that identifies maximum response time 

for all specialty on-call physicians.  

 

3. Emergency department nurse practitioner, clinical nurse specialist, and 

PAphysician assistant 

Note – Complete this section only if nurse practitioners, clinical nurse specialists, 

and/or PAsphysician assistants practice in the emergency department and 

participate in the care of pediatric patients.  

 

Provide documentation of the ability to meet hospital recognition requirements in 

Section 515.4000(b) or 515.4010(b).  

 

Requirement – Section 515.4000(b)(1) or 515.4010(b)(1) 

 

• Provide a policy of emergency department nurse practitioner, clinical 

nurse specialist, and/or PAphysician assistant staffing, coverage, 

availability, responsibilities and credentialing process.  

• Provide a completed Department approved credentialing form for all 
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emergency department, and a credentialing form for fast track nurse 

practitioner, clinical nurse specialist, and PAphysician assistant staff.  

• Provide a copy of a one-month staffing schedule/calendar (schedule 

should be from within the three month time period previous to the 

application submission).  

• Provide documentation of a plan to maintain PALS, APLS or ENPC 

recognition.  

• Provide a policy that incorporates Section 515.4000(b)(1) or 

515.4010(b)(1).  

 

Requirement – Section 515.4000(b)(2) or 515.4010(b)(2)  

 

• Provide a copy of the emergency department and fast track nurse 

practitioner, clinical nurse specialist, and PAphysician assistant continuing 

education policy.  

• Provide a description of how nurse practitioner, clinical nurse specialist, 

and PAphysician assistant continuing education is currently tracked.  

• Provide documentation of an implementation plan for attaining and 

tracking of pediatric specific continuing education hours (these hours can 

be integrated into overall continuing education tracking process).  

• Provide a policy that incorporates Section 515.4000(b)(2) or 

515.4010(b)(2).  

 

4. Emergency Department Registered Nurses  

Provide documentation of the ability to meet hospital recognition requirements in 

Section 515.4000(c) or 515.4010(c).  

 

Requirement – Section 515.4000(c)(1) or 515.4010(c)(1)  

 

• Provide a policy/documentation outlining current nursing shift staffing 

plan/patterns.  

• Provide a Department approved credentialing form for all emergency 

department nursing staff.  

• Provide a copy of a one-month nursing staffing schedule/calendar 

(schedule should be from within the three month time period previous to 

the application submission).  

• Provide documentation of a plan to maintain PALS, APLS or ENPC 

recognition.  

• Provide a policy that incorporates Section 515.4000(c)(1) or 
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515.4010(c)(1).  

 

Requirement – Section 515.4000(c)(2) or 515.4010(c)(2)  

 

• Provide a policy identifying continuing education requirements and 

competency testing for emergency department nursing staff.  

• Provide a description of how continuing education is currently tracked.  

• Provide documentation of an implementation plan for attaining and 

tracking of pediatric specific continuing education hours.  

• Provide a policy that incorporates Section 515.4000(c)(2) or 

515.4010(c)(2).  

 

E. Policies and Procedures  

 

1. Policy/procedure for inter-facility transfer as identified in Section 515.4000(d)(1) 

or 515.4010(d)(1).  

 

• Provide a written transfer agreement with a Pediatric Critical Care Center 

and identification of facilities to which the hospital typically transfers 

pediatric patients. The transfer agreements shall include a provision that 

addresses communication and quality improvement measures between the 

referral and receiving hospitals, as related to patient stabilization, 

treatment prior to and subsequent to transfer, and patient outcome. 

• Provide a transfer policy that incorporates the physiologic/other criteria 

identified in Appendix M: EMSC Inter-facility Pediatric Trauma and 

Critical Care Consultation and/or Transfer Guideline.  

 

2. Policy/procedure for suspected child abuse and neglect as identified in Section 

515.4000(d)(2) or 515.4010(d)(2).  

 

• Provide a policy that includes age-specific identification, assessment, 

evaluation and management measures for the suspected child abuse and 

neglect patient.  

 

3. Pediatric treatmentTreatment guidelines as identified in Section 515.4000(d)(3) or 

515.4010(d)(3).  

 

• Provide copies of pediatric specific treatment guidelines as described.  

• The hospital shall have emergency department pediatric specific treatment 
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guidelines, order sets or policies and procedures addressing initial 

assessment and management for its high-volume and high-risk pediatric 

population (i.e., fever, trauma, respiratory distress, seizures).  

 

4. Policy for latex allergy as identified in Section 515.4000(d)(4) or 515.4010(d)(4).  

 

• Provide a policy that addresses assessment of latex allergies and the 

availability of latex-free equipment and supplies.  

 

F. Quality Improvement  

 

1. Describe and document the ongoing emergency department program for 

conducting outcome analysis or quality improvement and how pediatrics is 

integrated into the process.  

 

• Provide a policy/guideline that outlines the emergency department quality 

improvement program, i.e., describe the quality improvement process, 

required clinical indicators, "loop closure" and target time frames for 

closure of issues.  

• Provide documentation outlining current and planned pediatric monitoring 

activities.  

 

2. Document the ability to meet facility recognition requirements in Section 

515.4000(e) or 515.4010(e).  

 

Requirement – Section 515.4000(e)(1) or 515.4010(e)(1)  

 

• Define the composition of the multidisciplinary QI committee 

(recommend broadening composition of committee beyond 

physician/nursing to include other essential disciplines such as pediatric, 

social services, respiratory therapy), frequency of committee meetings and 

reporting structure.  

• Provide a copy of the emergency department quality improvement plan, 

including QI policy, pediatric indicators, feedback loop and target time 

frames for closure of issues. If implementation of pediatric monitoring 

activities is pending, define implementation plan and time frame.  

 

Requirement – Section 515.4000(e)(2) or 515.4010(e)(2)  
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• Provide a curriculum vitae for the physician who will assume the pediatric 

physician champion role. 

• Provide the name and title of the individual who will assume the pediatric 

quality coordinator role.  

• Provide a job description that addresses allocation of time and resources to 

the role and includes each of the requirements outlined in Section 

515.4000(e)(2) or 515.4010(e)(2) that will be carried out by the pediatric 

quality coordinator.  

 

G. Equipment  

Using the equipment list provided in Appendix L, place an "X" next to each equipment 

item that is currently available (as appropriate for the level applied for).  If 

equipment/supply items are not available, a plan for securing the items shall be identified, 

i.e., submission of a purchase order to assure that the item is on order, or equipment 

waiver shall be submitted for each item.  

 

Requests for equipment waivers shall include the criteria by which compliance is 

considered to be a hardship and shall demonstrate that there will be no reduction in the 

provision of medical care.  

 

Site Survey Procedure  

 

1) Within four to six weeks following receipt of the Application Form and 

supporting documents (schedules, policies, procedures, protocols, guidelines, 

etc.), the hospital will be informed as to the status of the application.  If all 

documentation is in order, a site visit will be scheduled.  

 

2) The site visit will include a survey of the emergency department and pediatric unit 

(including intensive care, if applicable), and a meeting with the following 

individuals:  

 

a) The hospital's chief administrative/executive officer or designee  

 

b) The chief nursing executive/director of nursing or designee 

 

c) The chief of pediatrics or, if the hospital does not have a pediatric 

department, the designated pediatric consultant 

 

d) The nursing director or nursing manager of the pediatric unit, if applicable 
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e) The emergency department medical director or pediatric emergency 

department medical director  

 

f) The emergency department nursing director or nursing manager  

 

g) The administrator of emergency services  

 

h) The administrator of pediatric services, if applicable 

 

i) The pediatric quality coordinator  

 

j) The hospital quality improvement director or designee 

 

k) The hospital emergency management/disaster preparedness coordinator 

 

l) Nurse practitioner, clinical nurse specialist, or PAphysician assistant, for 

those hospitals that use these clinicianspractitioners in their emergency 

department 

 

m) For EMS Resource or Associate Hospitals only: the EMS Medical 

Director and EMS Coordinator  

 

3) In preparation for the site visit, hospital personnel shall prepare evidence to verify 

adherence to the hospital recognition requirements.  

 

Site Survey Team  

The EMSC program within the DivisionChief of EMS & Highway Safety, in coordination with 

the Illinois EMSC Advisory Board, will appoint the survey team.  Site survey teams will be 

composed of a physician/nurse (or two nursenurse/nurse) team along with a representative from 

the Illinois Department of Public Health.  All team members shall have attended formal training 

in the responsibilities, expectations, process and assessment of facility recognition.  

 

Following the Site Survey  

 

1) Within four to six weeks following the site visit, the Department will provide the 

hospital with the results of the survey. Those hospitals meeting all requirements 

will receive a formal "recognition" for their emergency department pediatric 

capabilities.   
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2) Hospitals may appeal the results of the survey by submitting a written request to 

the Illinois Department of Public Health, Division of EMS & Highway Safety.  

 

3) Re-recognition shall occur every four years, with site visits scheduled as 

necessary.  

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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Section 515.APPENDIX L   Pediatric Equipment RequirementsRecommendations for 

Emergency Departments  

 

The following list identifies pediatric equipment items that are requiredrecommended for the two 

emergency department facility recognition levels.  Equipment items are classified as "essential" 

(E) and "need to be stocked in the emergency department" (ED).  

 

 EDAP SEDP 

Monitoring Devices   

   

Blood glucose measurement device (i.e., chemistry strip or 

glucometer) 

E (ED) E (ED) 

   

Continuous end-tidal PCO2 monitor and pediatric CO2 

colorimetric detector (disposable units may be substituted) 

E (ED) E (ED) 

   

Doppler ultrasound blood pressure device (neonatal-adult thigh 

cuffs) 

E (ED) E (ED) 

   

ECG monitor-defibrillator/cardioverter with pediatric and adult 

sized paddles, or pads, with pediatric dosage settings and 

pediatric and -adult pacing electrodes 

E (ED) E (ED) 

   

Hypothermia thermometer (Note:  with a range of 28-42°C) E (ED) E (ED) 

    

Pediatric monitor electrodes E (ED) E (ED) 

    

Otoscope/ophthalmoscope/stethoscope E (ED) E (ED) 

    

Pulse oximeter with pediatric and adult probes E (ED) E (ED) 

    

Sphygmomanometer with cuffs (neonatal-adult thigh) E (ED) E (ED) 

    

Vascular Access Supplies and Equipment   

   

Arm boards (sized infant through adult) E (ED) E (ED) 

    

Blood gas kits E (ED) E (ED) 
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Butterfly-type needles (19-25 g)* E (ED) E (ED) 

    

Catheter-over-needle devices (16-24 g)* E (ED) E (ED) 

   

Central venous catheters (stock one small and one large size) E (ED) E (ED) 

    

Infusion pumps, syringe pumps, or devices with microinfusion 

capability using appropriate tubing & connectors 

E (ED) E (ED) 

    

Intraosseous needles or bone marrow needles (13-18 g size 

range; stock one large/one small bore) or IO device (pediatric 

and adult sizes) 

E (ED) E (ED) 

    

IV extension tubing, stopcocks, and T-connectors E (ED) E (ED) 

    

IV fluid/blood warmer E (ED) E (ED) 

    

IV solutions: standard crystalloid and colloid solutions (D10W, 

D5/.2 NS, D5/.45 NS, D5/.9 NS and 0.9 NS) 

E (ED) E (ED) 

    

Syringes (1 mL1ml through 20 mLml) E (ED) E (ED) 

    

Tourniquets E (ED) E (ED) 

    

Umbilical vein catheters (3.5 and 5 Fr; the same size feeding 

tube may be used for 5 Fr)* 

E (ED) E (ED) 

    

Respiratory Equipment and Supplies   

   

Bag-valve-mask device, self-inflating infant/child and adult 

(1000 ml) with O2 reservoir and clear masks (neonatal through 

large adult sizes)*; PEEP valve  

E (ED) E (ED) 

   

Manometer E (ED) E (ED) 

    

Bulb syringe E (ED) E (ED) 

    

Endotracheal tubes:*   

Cuffed or Uncuffed (sizes 2.5, 3.0, 3.5, 4.0, 4.5, 5.0, 5.5, 6.0, E (ED) E (ED) 
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6.5, 7.0, 7.5 and 8.0) 

 

Stylets for endotracheal tubes (pediatric and adult) E (ED) E (ED) 

    

Laryngoscope handle (pediatric and adult) E (ED) E (ED) 

    

Laryngoscope blades (curved 2, 3; straight or 

Miller 0, 1, 2, 3)* 

E (ED) E (ED) 

   

Magill forceps (pediatric and adult) E (ED) E (ED) 

   

Meconium aspirator E (ED) E (ED) 

   

Nasopharyngeal airways (sizes 14, 16, 20, 24, 28, 30 Fr)* E (ED) E (ED) 

   

Nebulized medication, administration set with pediatric and adult 

masks 

E (ED) E (ED) 

    

Oral airways (sizes 0, 1, 2, 3, 4, 5 or size 50 mm, 60 mm, 70 mm, 

80 mm, 90 mm, 100 mm)* 

E (ED) E (ED) 

   

Oxygen delivery device with flow meter and tubing E (ED) E (ED) 

   

Oxygen delivery adjuncts:   

Tracheostomy collar E (ED) E (ED) 

Standard masks, clear (pediatric and adult sizes) 

Partial-non-rebreather or non-rebreather masks, clear 

(pediatric and adult sizes) 

E (ED) 

 

E (ED) 

E (ED) 

 

E (ED) 

Nasal cannula (infant, pediatric and adult) E (ED) E (ED) 

   

Peak flow meter E (ED) E (ED) 

   

Supplies/kit for patients with difficult air way conditions 

(must have one of the following):  

 

• Supraglottic airway devicesLMA (sizes 1, 1.5, 2, 2.5, 3, 4  

 and 5; or sizes appropriate for a neonate through adult); or 

• Cricothyrotomy kit (pediatric size); or 

• Cricothyrotomy capabilities (i.e., 10 g needle and 3.5 mm 

E (ED) E (ED) 
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 ET tube adapter or 14 g needle and 3.5 3.0 mm ET tube 

 adapter) 

 

Suction capability (wall) E (ED) E (ED) 

    

Suction capability (portable) E (ED) E (ED) 

    

Suction catheters (sizes 5/6, 8, 10, 12, 14, 16, 18 Fr and 

Yankauer-tip catheter)* 

E (ED) E (ED) 

    

Tracheostomy tubes (sizes PED* 3.0, 3.5, 4.0, 4.5, 5.0, 5.5)* 

(correspond to PT 00, 0, 1, 2, 3, 4, in old schematization) 

E (ED) --- 

   

Tube thoracostomy tray and water seal drainage capacity with 

chest tubes (sizes 12-32 Fr)* 

E (ED) --- 

   

Medications (unit dose, prepackaged)   

   

Access to the Illinois Poison Center 1-800-222-1222 through 

posting of phone number in ED 

E (ED) E (ED) 

    

Activated charcoal (consider with and without Sorbitol) E (ED) E (ED) 

    

Adenosine E (ED) E (ED) 

    

Amiodarone E (ED) E (ED) 

    

Antiemetics E (ED) E (ED) 

   

Antimicrobial agents (parenteral and oral) E (ED) E (ED) 

   

Antipyretics E (ED) E (ED) 

    

Atropine E (ED) E (ED) 

    

Barbiturates, e.g., Phenobarbital, Pentobarbital E (ED) E (ED) 

    

Benzodiazepines, e.g., Lorazepam, Midazolam, Diazepam E (ED) E (ED) 
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Beta agonist for inhalation (Albuterol, Levalbuterol) E (ED) E (ED) 

    

Beta blockers, e.g., Propranolol, Metoprolol E (ED) E (ED) 

    

Calcium (chloride or gluconate) E (ED) E (ED) 

    

Corticosteroids, e.g., Dexamethasone, Hydrocortisone, 

Methylprednisolone 

E (ED) E (ED) 

    

Dextrose (25% and 50%) E (ED) E (ED) 

    

Diphenhydramine E (ED) E (ED) 

    

Dobutamine E (ED) --- 

    

Dopamine E (ED) --- 

    

Epinephrine (1 mg/mL and 0.1mg/mL1:1,000 and 1:10,000) E (ED) E (ED) 

    

Epinephrine (Racemic) E (ED) E (ED) 

    

Fosphenytoin and/or Phenytoin E (ED) E (ED) 

   

Furosemide E (ED) E (ED) 

    

Glucagon or Glucose Paste E (ED) E (ED) 

    

Insulin, regular E (ED) E (ED) 

    

Lidocaine 1% E (ED) E (ED) 

    

Magnesium Sulfate E (ED) E (ED) 

    

Mannitol E (ED) E (ED) 

    

Narcotics E (ED) E (ED) 

    

Neuromuscular blocking agents (i.e., succinylcholine, 

rocuronium, vecuronium) 

E (ED) E (ED) 
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Ocular anesthetics E (ED) E (ED) 

    

Poison Specific Antidotes   

Acetylcysteine E (ED) E (ED) 

Cyanide antidote (Sodium Thiosulfate with or without Sodium 

Nitrite therapy; or Hydroxocobalamin single agent therapy) 

E (ED) E (ED) 

Flumazenil E (ED) E (ED) 

Naloxone E (ED) E (ED) 

    

Sodium bicarbonate – 8.4% and 4.2% E (ED) E (ED) 

    

Sedative/Hypnotic (e.g., Ketamine, Etomidate) E (ED) E (ED) 

    

Tetanus Immune Globulin (Human) E (ED) E (ED) 

    

Tetanus Vaccines (single or in combination with other vaccines) E (ED) E (ED) 

   

Topical Anesthetics E (ED) E (ED) 

    

Miscellaneous Equipment   

   

Dosing device – length or weight based system for dosing and 

equipment 

E (ED) E (ED) 

  

   

Dosing/equipment chart by weight E (ED) E (ED) 

   

EMS communication equipment (i.e., telemetry, MERCI, 

cellular or dedicated phone) 

E (ED) E (ED) 

   

Examination gloves, disposable E (ED) E (ED) 

    

Fluorescein (eye strips) E (ED) E (ED) 

   

Infant formulas, dextrose in water with various nipple sizes E (ED) E (ED) 

   

Lubricant, water soluble E (ED) E (ED) 

    

Nasogastric tubes 8 through-18 Fr* (may substitute feeding tubes E (ED) E (ED) 
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5F and 8F) 

    

Oral rehydrating solution E (ED) E (ED) 

    

Pain scale assessment tools appropriate for age E (ED) E (ED) 

   

Pediatric emergency/crash cart or bag with defined list of 

contents attached to bag/cart 

E (ED) E (ED) 

    

Restraining device/methods, pediatric (e.g., papoose, distraction 

devices, comfort hold, swaddling) 

E (ED) E (ED) 

    

Resuscitation board E (ED) E (ED) 

    

Urinary catheters (8-22 Fr)* E (ED) E (ED) 

    

Warming devices, age appropriate E (ED) E (ED) 

   

Weighing scales (in kilograms only) for infantsinfant and 

children 

E (ED) E (ED) 

    

Woods lamp (blue light) E (ED) E (ED) 

    

Specialized Pediatric Trays   

   

Initial newborn resuscitation equipment (can include warming 

device, feeding tubes, neonatal mask) 

E (ED) E (ED) 

   

Lumbar puncture tray, including a selection of needle sizes (size 

18-22 g, 1½-3 inch needle) 

E (ED) E (ED) 

    

Minor surgical instruments and sutures E (ED) E (ED) 

    

Newborn kit/OB kit (including umbilical clamp, bulb syringe, 

towel).  Maintain newborn resuscitation equipment/supplies 

together for easy access (as outlined in this equipment list: 

warming device, feeding tubes, neonatal mask, meconium 

aspirator). 

E (ED) E (ED) 
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Fracture Management Devices   

   

Extremity splints E (ED) E (ED) 

    

Femur splint (child and adult) E (ED) E (ED) 

    

Semi-rigid neck collars (child through adult) or cervical 

immobilization equipment suitable for children 

E (ED) E (ED) 

    

Spinal immobilization board (child and adult) E (ED) E (ED) 

 

*  Shall minimally stock a range of each commonly available size noted or comparable sizes.  

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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Section 515.APPENDIX N  Pediatric Critical Care Center (PCCC)/Emergency Department 

Approved for Pediatrics (EDAP) Recognition Application 

 

Application Instructions 

 

Follow these instructions to initiate the process to request recognition as a Pediatric Critical Care 

Center (PCCC) and Emergency Department Approved for Pediatrics (EDAP).  The Pediatric 

Plan shall be developed through interaction and collaboration with all appropriate disciplines: 

 

1. Complete the Request for Recognition of Pediatric Critical Care Center and Emergency 

Department Approved for Pediatrics Status Application Form and obtain the appropriate 

signatures. 

 

2. Using the Pediatric Critical Care Center Plan Application Guideline and the 

PCCC/EDAP requirements, complete a PCCC and EDAP Pediatric Plan. The Pediatric 

Plan should follow the Pediatric Critical Care Center Plan Application Guideline 

checklist format provided in this application and include all requested supporting 

documentation, including, but not limited to, scope of services/care, credentialing forms, 

policies (both administrative and department specific), procedures, protocols, guidelines, 

flow charts, rosters, calendars, schedules, etc. 

 

3. Complete and obtain signatures on the Department-approved physician, nurse 

practitioner, clinical nurse specialist, and physician assistant, and nursing credentialing 

forms. 

 

4. Complete the EDAP, PICU and Pediatric Unit Equipment Checklists. 

 

5. Submit four copies of the hospital's Pediatric Plan (an original signed copy plus three 

additional copies) that each contain the following: 

 

a. Signed Request for Recognition of Pediatric Critical Care Center and Emergency 

Department Approved for Pediatrics Status Application Form; 

 

b. Completed PCCC Plan and EDAP Plan (including supporting documentation); 

 

c. Completed physician, nurse practitioner, clinical nurse specialist, and physician 

assistant, and nursing credentialing forms; 

 

d. Completed EDAP, PICU and Pediatric Inpatient Unit Equipment Checklists. 
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6. Submit these documents (including all supporting documentation) in the order listed in 

this application to:  Division of EMS & Highway Safety, Illinois Department of Public 

Health, 422 S. 5th Street, Springfield IL 62701. 

 

7. The Pediatric Plan shall be submitted in a single-sided format and unstapled. 

 

8. Any submitted requests to waive any of the EDAP or PCCC equipment requirements 

shall include the criteria by which compliance is considered to be a hardship and shall 

demonstrate that there will be no reduction in the provision of medical care. 
 

Site Survey Procedure 

 

1. Within four to six weeks following the Department's receipt of the PCCC Pediatric Plan 

and supporting documents, the hospital will be informed as to the status of the 

application.  If all documentation is in order, a site visit will be scheduled. 

 

2. In preparation for the site visit, hospital personnel shall prepare evidence to verify 

adherence to the facility recognition requirements. 

 

3. The site visit will include a survey of the Emergency Department, Pediatric Intensive 

Care Unit, Pediatric Units and a meeting with the following individuals: 

 

a. chief administrative/executive officer or designee 

 

b. chief of pediatrics 

 

c. medical director of the pediatric intensive care services 

 

d. medical directors of the pediatric units 

 

e. medical director of pediatric ambulatory care 

 

f. nursing director or nurse manager of the pediatric intensive care services 

 

g. nursing director or nurse manager of the pediatric units 

 

h. administrator of pediatric services 

 

i. administrator of emergency services 
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j. pediatric quality coordinator 

 

k. hospital quality improvement department director or designee 

 

l. emergency department medical director and the pediatric emergency department 

medical director 

 

m. emergency department nurse manager and the pediatric emergency department  

nurse manager 

 

n. hospital emergency management/disaster preparedness coordinator 

 

o. transport team medical director 

 

p. transport team nurse coordinator 

 

q. Clinical nurse specialist, nurse practitioner or physician assistant for those 

facilities that use these clinicianspractitioners 

 

r. For EMS Resource or Associate Hospitals:  The EMS MD and EMS coordinator 

 

Site Survey Team 

 

The EMSC program within theDirector or the Chief, Division of EMS & Highway Safety, in 

coordination with the Illinois EMSC Advisory Board, will appoint the site survey team.  Site 

survey teams will be composed of a physician/nurse team along with a representative from the 

Illinois Department of Public Health.  All team members will attend formal training in the site 

survey responsibilities, expectations and process. 

 

Following the Site Survey 

 

1. Within four to six weeks following the site visit, the hospital shall receive the results of 

the survey from the Department.  Those hospitals meeting all requirements will receive a 

formal recognition of their Pediatric Critical Care capabilities. 

 

2. Hospitals that do not meet the requirements will receive a letter from the Illinois 

Department of Public Health outlining the areas of non-compliance.  The Department 

shall deny a request for recognition if findings show failure to substantially comply with 
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the EDAP and/or PCCC requirements.  Hospitals may appeal the denial by submitting a 

written request to the Illinois Department of Public Health, Division of EMS & Highway 

Safety. 

 

3. Re-recognition shall occur every three years, with site visits scheduled as necessary. 

 

ILLINOIS EMSC 

FACILITY RECOGNITION 

 

Request for Recognition of Pediatric Critical Care Center (PCCC) and 

Emergency Department Approved for Pediatrics (EDAP) Status 

 

Application Form 

 

Name of hospital and address (typed) 

 

 

 

 

 

The above-named hospital is requesting PCCC and EDAP recognition.  In addition, the 

above-named hospital certifies that each requirement in this Request for Recognition is 

met. 

 

 

Typed name – CEO/Administrator  

  

Signature – CEO/Administrator Date 

  

Typed name – Chairman of the Department of Pediatrics  

  

Signature – Chairman of the Department of Pediatrics Date 

  

Typed name – Medical Director of Emergency Services  
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Signature – Medical Director of Emergency Services Date 

  

Contact Person – Typed name, credentials and title  

  

Contact Person – Phone number, fax number and email  

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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Section 515.APPENDIX O  Pediatric Critical Care Center Plan 

 

I.  PEDIATRIC CRITICAL CARE CENTER PLAN 

 

Application Checklist 

Instructions: Please follow and complete this checklist carefully.  It outlines the components that 

must be included in the submitted plan.  Please include any applicable supplemental 

documentation. 

 

A. Organizational Structure 

 

1. Enclosed is an organizational table identifying the administrative relationships 

among  all departments in the hospital, especially as they relate to the pediatrics 

department.  The table shall include, but is not limited to, the following: 

 

 board of directors  

 chief executive officers 

 emergency department 

 department of pediatrics 

 pediatric ambulatory care 

 trauma service  

 department of radiology 

 laboratory services 

 transport service team 

 social services 

 

2. Enclosed is an organizational table showing the organizational structure of the 

department of pediatrics, including the relationship of the physician, nursing and 

ancillary services for both the PICU and pediatric units.  Include the reporting 

structure for the pediatric chairman (to whom he/she reports). 

 

 Department of Pediatrics Organizational Structure (Table) 

 

3. Enclosed is an organizational table showing the organizational structure of the 

emergency department, including the relationship of the physician, nursing and 

ancillary services.  Include the reporting structure for the emergency department 

director (to whom he/she reports). 
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 Emergency Department Organizational Structure (Table) 

 

EDAP Checklist 

 

Review the criteria in Section 515.4000(a)(1) and (2) for the physician staff qualifications and 

continuing medical education and submit each of the following: 

 

 A policy or medical staff bylaws that incorporate the physician qualifications and 

CME requirements. 

 A completed Credentials of Emergency Department Physicians form 

 A completed Credentials of Fast Track Physicians form 

 The curriculum vitae for the ED medical director 

 A current one-month physician schedule for the ED 

 

Review the criteria in Section 515.4000(a)(3) for the ED physician coverage and submit a policy 

that addresses this requirement. 

 

Review the criteria in Section 515.4000(a)(4) for ED consultation and submit a one-month on-

call schedule identifying availability of board certified/board prepared pediatricians or pediatric 

emergency medicine physicians. 

 

Review the criteria in Section 515.4000(a)(5) for ED physician back-up and submit a policy that 

addresses this requirement. 

 

Review the criteria in Section 515.4000(a)(6) for all on-call specialty physician response time 

and submit a policy that addresses this requirement. 

 

Review the criteria in Section 515.4000(b)(1) and (2) for nurse practitioner and physician 

assistant qualifications and continuing medical education and submit the following (as 

applicable): 

 

 A policy(s) that incorporates the mid-level provider qualifications and continuing 

education requirements 

 A completed Credentials of Emergency Department and Fast Track Nurse 

Practitioner, Clinical Nurse Specialist, and Physician Assistant form 

 A current one-month schedule for the emergency department and fast track area 

as applicable. 
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Review the criteria in Section 515.4000(c)(1) and (2) for nursing qualifications and continuing 

education and submit the following: 

 

 A policy that incorporates the nursing qualifications and CE requirements 

 A completed Credentials of Emergency Department Nursing Staff form  

 A one-month nurse staffing schedule for the emergency department 

 

Review the criteria in Section 515.4000(d)(1) for inter-facility transfer and submit the following: 

 

 An inter-facility transfer policy that addresses pediatric transfers 

 A copy of current pediatric-specific transfer agreements with hospitals that 

provide pediatric specialty services, pediatric intensive care and burn care not 

available at your facility 

 

Review the criteria in Section 515.4000(d)(2) for suspected child abuse and neglect and submit a 

policy that addresses this requirement. 

 

Review the criteria in Section 515.4000(d)(3) for treatment protocols and submit all pediatric 

treatment protocols. 

 

Review the criteria in Section 515.4000(d)(4) for latex allergy policy and submit a policy that 

addresses latex allergies and the availability of latex-free equipment and supplies.   

 

Review the criteria in Section 515.4000(d)(5) for disaster preparedness and submit a completed 

pediatric disaster preparedness checklist. 

 

Review the criteria in Section 515.4000(e)(1) for quality improvement activities and the 

multidisciplinary quality improvement committee and submit the following: 

 

 A quality improvement plan, including a QI policy, pediatric indicators, feedback 

loop and target time frames for closure of issues 

 The composition of the multidisciplinary QI committee 

 

Review the criteria in Section 515.4000(e)(2) and (3) for the pediatric physician champion and 

the pediatric quality coordinator responsibilities and submit the following: 

 

 A curriculum vitae for the pediatric physician champion 

 A curriculum vitae and job description for the pediatric quality coordinator 
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 Documentation detailing the participation of the pediatric quality coordinator in 

regional QI activities and how that has affected pediatric quality care in the ED 

 

Review the criteria in Section 515.4000(f) for the list of emergency department equipment 

requirements and submit  a completed checklist indicating the availability of all equipment. 

 

Indicate in the pediatric plan whether each item is currently available.  If equipment/supply items 

are not available, a plan for securing the items shall be identified (e.g., submission of a purchase 

order to assure that the item is on order) or an equipment waiver request shall be submitted for 

each item. Requests for waiver shall include the criteria by which compliance is considered to be 

a hardship and demonstrate that there will be no reduction in the provision of medical care. 

 

If assistance is needed in identifying specific vendors for any of the equipment or supply items in 

this application, please contact the Marketing Administrator, Group Purchasing Services, 

Metropolitan Chicago Healthcare Council at 312-906-6122. 

 

B. PCCC Checklist 

 

1. Hospital Requirements 

 

Review the criteria in Section 515.4020(a) of the PCCC requirements as related to hospital 

resources and submit documentation identifying the ability to meet each of the following: 

 

 A scope of services/policy outlining PICU services, unit resources and 

capabilities. Include any guidelines that outline pediatric admission criteria based 

on age parameters and/or diagnoses 

 A list of the members of the PICU Committee, as well as their disciplines, to meet 

subsection (a)(3) 

 Documentation to substantiate that Section 515.4020(a)(4) (Helicopter landing) is 

met 

 A statement regarding 24-hour availability to meet Section 515.4020(a)(5) (CAT 

scan) 

 A statement regarding the ability to meet Section 515.4020(a)(6) (Laboratory) 

 A statement of availability or transfer agreement to meet Section 515.4020(a)(7) 

(Hemodialysis capabilities) 

 A statement or scope of service from each program identifying the availability of 

staff as required in Section 515.4020(a)(8) (Other staffing/services) 

 A list of professional pediatric critical care educational trainings that staff have 

provided in the past year to meet Section 515.4020(a)(9) (include information on 
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trainings held within the facility, within the region or surrounding geographic 

area) 

 A list of pediatric emergency care classes that staff have provided in the past year 

to meet Section 515.4020(a)(10) (i.e., CPR, first aid, health fairs, etc., conducted 

for the patient population and the community, region or surrounding geographic 

area) 

 Documentation of any pediatric research the facility has been engaged in during 

the past year to meet Section 515.4020(a)(11) (include the research project 

abstract, summary of projects or listing of research activities) 

 

II.  PICU SERVICE REQUIREMENTS 

 

A. Professional Staff 

 

1. PICU Medical Director 

 

Review the criteria in Section 515.4020(b) for the Medical Director and Co-Director 

requirements and submit each of the following: 

 

 A curriculum vitae for the appointed PICU medical director 

 A copy of board certification or verification of board certification  

 A curriculum vitae and board certification for the co-director (as applicable − see 

Section 515.4020(b)(1) 

 

2. PICU Medical Staff Requirements 

 

Review the criteria in Section 515.4020(c) and submit each of the following: 

 

PICU Medical Staff 

 A policy outlining PICU physician staffing, coverage, availability, and CME 

requirements that incorporates Section 515.4020(c)(1)(A) and (B) 

 A completed Credentials of PICU Physicians form that includes the medical 

director (and co-director as applicable) 

 A one-month staffing schedule/calendar (schedule should be from within the 

three-month time period previous to the application submission) 

 

Physician Specialist Availability (Section 515.4020(c)(2)) 

 A policy or by-laws that address the response time and on-call scheduling of 

pediatric surgeons 
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 A policy/process outlining board or sub-board certification or board preparedness 

for all specialist physicians 

 A policy/process outlining how pediatric proficiency is defined and assuring that 

all specialist physicians maintain 10 hours of pediatric CME per year  

 A policy/process outlining anesthesiologist on-call staffing and response time, 

subspecialty training in pediatric anesthesiology or pediatric proficiency as 

defined by institution, and 10 hours of pediatric CME per year; for Certified 

Registered Nurse Anesthetists, provide a copy of the by-laws that address their 

responsibilities and back up 

 On-call schedules from the last month that list physician availability to meet 

Section 515.4020(c)(2)(C) and (D) 

 

3. PICU  Nurse Practitioner, Clinical Nurse Specialist, or Physician Assistant 

Requirements 

 

NOTE – Complete this section only if physician assistants, clinical nurse 

specialists, or nurse practitioners practice in the PICU. 

 

Review the criteria in Section 515.4020(d) and submit each of the following:   

 

Nurse Practitioner (Section 515.4020(d)(1))  

 A policy outlining PICU nurse practitioner staffing, coverage, availability, 

responsibilities and credentialing process 

 A copy of a one-month staffing schedule/calendar (schedule should be from 

within the three-month time period previous to the application submission) 

 A completed Credentials of PICU Nurse Practitioner, Clinical Nurse Specialist, 

andor Physician Assistant form 

 

Clinical Nurse Specialist (Section 515.4020(d)(2)) 

 A policy outlining PICU clinical nurse specialist staffing, coverage, availability, 

responsibilities and credentialing process 

 A copy of a one-month staffing schedule or calendar (schedule should be from 

within the three-month time period previous to the application submission) 

 A completed Credentials of PICU Nurse Practitioner, Clinical Nurse Specialist 

and Physician Assistant form 

 

Physician Assistant (Section 515.4020(d)(32)) 

 A policy outlining PICU physician assistant  staffing, coverage, availability, 

responsibilities and credentialing process  



     ILLINOIS REGISTER            5320 

 20 

DEPARTMENT OF PUBLIC HEALTH 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

 A copy of a one-month staffing schedule/calendar (schedule should be from 

within the three-month time period previous to the application submission) 

 A completed Credentials of PICU Nurse Practitioner, Clinical Nurse Specialist, 

and or Physician Assistant form 

 

Education (Section 515.4020(d)(43) and (54)) 

 A policy that incorporates APLS, PALS or ENPC (Section 515.4020(d)(3)) 

 A copy of the PICU nurse practitioner, clinical nurse specialist, and physician 

assistant continuing education policy that incorporates Section 515.4020(d)(4) 

 

4. PICU Nursing Staff Requirements 

 

Review the criteria in Section 515.4020(e) and submit each of the following: 

 

PICU Nurse Manager 

 A curriculum vitae for the PICU manager 

 A policy or job description that incorporates Section 515.4020(e)(1)(C) 

 

PICU Pediatric Clinical Nurse ExpertAdvanced Practice Nurse 

 A policy or job description of the role and responsibilities of the pediatric clinical 

nurse expert advanced practice nurse in the PICU 

 A resume of the PICU pediatric clinical nurse expertadvanced practice nurse 

 A policy that incorporates Section 515.4020(e)(2)(C) and (D) 

 

Nursing Patient Care Services 

 A policy/documentation outlining current nursing shift staffing plan/patterns 

 A completed Credentials of PICU Nursing Staff form that includes the PICU 

nurse manager and PICU pediatric clinical nurse expertadvanced practice nurse 

 A policy or job description for the PICU nurse that outlines the orientation 

process to the unit responsibilities and requirements of the Department (Section 

515.4020(e)(3)(C) and (D)) 

 A copy of a one-month nurse staffing schedule/calendar (schedule shall be from 

within the three-month time period previous to the application submission) 

 A policy reflecting yearly competency review requirements for the PICU staff 

 

D. Policies, Procedures and Treatment Protocols 

 

Review the criteria in Section 515.4020(f) and submit each of the following: 
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 An admission and discharge criteria policy 

 A staffing policy that addresses nursing shift staffing patterns based on patient 

acuity  

 A policy for managing the psychiatric needs of the PICU patient 

 Protocols, order sets, pathways or guidelines for management of high- and low- 

frequency diagnoses 

 

E. Inter-facility Transfer/Transport Requirements 

 

Review the criteria in Section 515.4020(g) and submit each of the following: 

 

 A copy of the last annual report containing the number of annual transfers to the 

facility from transferring institutions 

 A policy outlining the feedback process to transferring hospitals on the status of 

the referral patient and the methods for quality review of the transfer process 

 Documentation outlining the pediatric inter-facility transport system capabilities 

and resources 

 A transfer policy that addresses pediatric inter-facility transfers 

 

F. Quality Improvement Requirements 

 

Review the criteria in Section 515.4020(h) and submit each of the following: 

 

 A list of the members of the Multidisciplinary Pediatric Quality Improvement 

Committee and their respective positions/disciplines 

 An institutional Quality Improvement Organizational Chart 

 The PICU outcome analysis plan and pediatric monitoring activities that meet 

Section 515.4020(h)(2) (minutes from the past year that reflect the activities of 

the Multidisciplinary Pediatric Quality Improvement Committee will be requested 

at the time of site survey) 

 

G. Equipment 

 

Review the criteria in Section 515.4020(i) and submit the following: 

 

Indicate in the Pediatric Plan whether each item is currently available.  If equipment/supply 

items are not available, a plan for securing the items shall be identified (e.g., submission of a 

purchase order to assure that the item is on order); if the item is not on order, an equipment 

waiver  request shall be submitted for each item.  Requests for an equipment waiver shall include 
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the criteria by which compliance is considered to be a hardship and shall demonstrate that there 

will be no reduction in the provision of medical care. 

 

If assistance is needed in identifying specific vendors for any of the equipment/supply items 

noted in this application, please contact the Marketing Administrator, Group Purchasing 

Services, Metropolitan Chicago Healthcare Council at 312-906-6122. 

 

III.  PEDIATRIC INPATIENT CARE SERVICE REQUIREMENTS 

 

A. Professional Staff 

 

1. Pediatric Unit Physician Requirements 

 

Review the criteria in Section 515.4020(j) and submit each of the following: 

 

 A curriculum vitae and a copy of board certification for the pediatric inpatient 

director 

 A policy or a scope of services for the pediatric unit that defines responsibility for 

medical management of care 

 If pediatric hospitalists are used, documentation that defines their scope of 

service, including their responsibilities to other attending physicians 

 A completed Credentials of Pediatric Unit Hospitalists form 

 A policy that incorporates Section 515.4020(j)(1)(B) 

 A policy or scope of services outlining the responsibility of the PICU medical 

director or his/her designee as being available on call and for consultation on all 

pediatric in-house patients who may require critical care 

 

2. Pediatric Unit Nurse Manager Requirements 

 

Review the criteria in Section 515.4020(j)(2) and submit each of the following: 

 

 A curriculum vitae for the pediatric unit manager 

 A job description  or policy incorporating Section 515.4020(j)(2)(C) 

 

3. Pediatric Unit Nursing Care Services 

 

Review the criteria in Section 515.4020(j)(3) and submit each of the following: 

 

 A policy/documentation outlining current nursing shift staffing plan/patterns  
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 A policy describing annual competency review requirements for the pediatric 

nursing staff (Section 515.4020(j)(3)(B)) 

 A policy or job description for the pediatric unit nurse that outlines the orientation 

process to the unit responsibilities and requirements of the Department that 

address Section 515.4020(j)(3)(A) through (D) 

 A copy of a one-month nursing staffing schedule/calendar (schedule shall be from 

within the three-month time period previous to the application submission) 

 A completed Credentials for the Pediatric Unit Nursing Staff form that includes 

the Pediatric Unit Nurse Manager 

 

B. Policies, Procedures and Treatment Protocols 

 

Review the criteria in Section 515.4020(k) and submit each of the following: 

 

 A policy or scope of services that outlines the pediatric department services, ages 

of patients served and admission guidelines  

 A staffing policy that addresses nursing shift staffing patterns based on patient 

acuity 

 A safety and security policy for the patient in the unit 

 An inter-facility transport policy that addresses safety and acuity 

 An intra-facility transport policy that addresses safety and acuity 

 A latex allergy policy  

 A pediatric organ procurement/donation policy 

 An isolation precautions policy that incorporates appropriate infection control 

measures 

 A disaster/terrorism policy that addresses the specific medical and psychosocial 

needs of the pediatric population 

 Protocols, order sets, pathways or guidelines for management of high- and low-

frequency diagnoses 

 A pediatric policy that addresses the resources available to meet the psychosocial 

needs of patients and family, and appropriate social work referral for the 

following indicators (see Pediatric Bill of Rights in Appendix N): 

• Child death 

• Child has been a victim of or witness to violence 

 Family needs assistance in obtaining resources to take the child home 

• Family needs a payment resource for their child's health needs 

 Family needs to be linked back to their primary health, social service or 

educational system 
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• Family needs support services to adjust to their child's health condition or 

the increased demands related to changes in their child's health condition 

• Family needs additional education related to the child's care needs to care 

for the child at home 

 A discharge planning policy or protocol that includes the following: 

1. Documentation of appropriate primary care/specialty follow-up provisions 

2. Mechanism to access a primary care resource for children who do not have 

a provider 

3. Discharge summary provision to appropriate medical care provider, 

parent/guardian, that includes: 

• Information on the child's hospital course 

• Discharge instructions and education 

• Follow-up arrangements 

4. Appropriate referral of patients to rehabilitation or specialty services for 

children who may have any of the following problems: 

• Require the assistance of medical technology 

• Do not exhibit age-appropriate activity in cognitive, 

communication or motor skills, behavioral or social/emotional 

realms 

• Have additional medical or rehabilitation needs that may require 

specialized care, such as medication, hospice care, physical 

therapy, home health or speech/language services 

• Have a brain injury – mild, moderate or severe 

• Have a spinal cord injury 

• Exhibit seizure behavior during an acute care episode or have a 

history of seizure disorder and are not currently linked with 

specialty follow-up 

• Have a submersion injury, such as a near drowning 

• Have a burn (other than a superficial burn) 

• Have a pre-existing condition that experiences a change in health 

or functional status 

• Have a neurological, musculoskeletal or developmental disability 

• Have a sudden onset of behavioral change, for example, in 

cognition, language or affect 

 

C. Quality Improvement Requirements 

 

Review the criteria in Section 515.4020(l) and submit the following: 

 



     ILLINOIS REGISTER            5325 

 20 

DEPARTMENT OF PUBLIC HEALTH 

 

NOTICE OF PROPOSED AMENDMENTS 

 

 

 The titles of the pediatric unit representatives that serve on the Multidisciplinary 

Pediatric Quality Improvement Committee 

 

D. Equipment Requirements 

 

Review the criteria in Section 515.4020(m) and submit the following: 

 

Indicate in the Pediatric Plan whether each item is currently available.  If equipment/supply 

items are not available, a plan for securing the items shall be identified (e.g., submission of a 

purchase order to assure that the item is on order); if the item is not on order, an equipment 

waiver request shall be submitted for each item. Requests for an equipment waiver shall include 

the criteria by which compliance is considered to be a hardship and shall demonstrate that there 

will be no reduction in the provision of medical care. 

 

If assistance is needed in identifying specific vendors for any of the equipment/supply items 

noted in this application, please contact the Marketing Administrator, Group Purchasing 

Services, Metropolitan Chicago Healthcare Council at 312-906-6122. 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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1) Heading of the Part:  AIDS Drug Assistance Program 

 

2) Code Citation:  77 Ill. Adm. Code 692 

 

3) Section Number:  Proposed Action: 

692.Appendix A  Amendment 

 

4) Statutory Authority:  Ryan White HIV/AIDS Treatment Extension Act of 2009 [Public 

Law 111-87]; Section 314 of the Civil Administrative Code of Illinois [20 ILCS 

2310/315] 

 

5) A Complete Description of the Subjects and Issues Involved:  The purpose of this 

rulemaking is to update Appendix A with respect to the federal poverty level changing 

from the 2019 federal poverty level to the 2020 federal poverty level, as is required by 

the federal funder, the United States Health Resources and Services Administration. On 

January 2020, the United States Department of Health and Human Services posted the 

new 2020 federal poverty level (FPL) in the Federal Register.  The Department is 

updating its rules to reflect this new standard. The federal poverty level is posted on the 

following website:  

 

https://www.federalregister.gov/documents/2020/01/17/2020-00858/annual-update-of-

the-hhs-poverty-guidelines 

 

6) Published studies or reports, and sources of underlying data used to compose this 

rulemaking:  Federal poverty level, issued by the US Department of Health and Human 

Services 

 

7) Will this rulemaking replace any emergency rule currently in effect?  No 

 

8) Does this rulemaking contain an automatic repeal date?  No 

 

9) Does this rulemaking contain incorporations by reference?  No 

 

10) Are there any other rulemakings pending on this Part?  No 

 

11) Statement of Statewide Policy Objective:  This rulemaking does not create or expand a 

State mandate. 
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12) Time, Place and Manner in which interested persons may comment on this proposed 

rulemaking:  Interested persons may present their comments concerning this rulemaking 

within 45 days after the publication of this issue of the Illinois Register to:  

 

Erin Conley 

Rules Coordinator 

Division of Legal Services 

Illinois Department of Public Health 

535 W. Jefferson St., 5th Floor 

Springfield IL  62761 

 

217/782-2043 

dph.rules@illinois.gov 

 

13) Initial Regulatory Flexibility Analysis: 

 

A) Types of small businesses, small municipalities and not-for-profit corporations 

affected:  None 

 

B) Reporting, bookkeeping or other procedures required for compliance:  None 

 

C) Types of professional skills necessary for compliance:  None 

 

14) Regulatory Agenda on which this rulemaking was summarized:  January 2020 

 

The full text of the Proposed Amendment begins on the next page: 
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TITLE 77:  PUBLIC HEALTH 

CHAPTER I:  DEPARTMENT OF PUBLIC HEALTH 

SUBCHAPTER k:  COMMUNICABLE DISEASE CONTROL AND IMMUNIZATIONS 

 

PART 692 

AIDS DRUG ASSISTANCE PROGRAM 

 

Section  

692.5 Definitions 

692.6 Incorporated and Referenced Materials 

692.10 Drugs to Prolong the Lives of Non-Medicaid Persons with Acquired 

Immunodeficiency Syndrome (AIDS) or Human Immunodeficiency Virus (HIV) 

Infection  

692.15  Application Requirements 

692.16  Non-Discrimination 

 

692.APPENDIX A 20202019 Poverty Income Guidelines  

692.APPENDIX B Ryan White HIV/AIDS Treatment Extension Act of 2009 Sliding Fee 

Scale  

 

AUTHORITY:  Implementing the Ryan White HIV/AIDS Treatment Extension Act of 2009 

(P.L. 111-87) and authorized by Section 315 of the Civil Administrative Code of Illinois [20 

ILCS 2310].  

 

SOURCE:  Emergency rule adopted at 15  Ill. Reg. 14699, effective September 30, 1991, for a 

maximum of 150 days; adopted at 16 Ill. Reg. 4052, effective February 27, 1992; emergency 

amendment at 17 Ill. Reg. 12913, effective July 23, 1993, for a maximum of 150 days; 

emergency expired December 20, 1993; amended at 18 Ill. Reg. 1427, effective January 20, 

1994; amended at 18 Ill. Reg. 17678, effective November 30, 1994; amended at 20 Ill. Reg. 

7531, effective May 15, 1996; emergency amendment at 20 Ill. Reg. 8353, effective June 4, 

1996, for a maximum of 150 days; emergency expired November 1, 1996; amended at 21 Ill. 

Reg. 1203, effective January 10, 1997; amended at 22 Ill. Reg. 14468, effective July 24, 1998; 

amended at 24 Ill. Reg. 11876, effective August 1, 2000; emergency amendment at 35 Ill. Reg. 

16105, effective September 26, 2011, for a maximum of 150 days; amended at 36 Ill. Reg. 3909, 

effective February 22, 2012 ; peremptory amendment at 37 Ill. Reg. 2563, effective February 15, 

2013; emergency amendment at 37 Ill. Reg. 3899, effective March 18, 2013, for a maximum of 

150 days; amended at 37 Ill. Reg. 11371, effective July 2, 2013; emergency amendment at 38 Ill. 

Reg. 7997, effective March 28, 2014, for a maximum of 150 days; amended at 38 Ill. Reg. 

17363, effective August 1, 2014; amended at 39 Ill. Reg. 9978, effective July 2, 2015; amended 
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at 40 Ill. Reg. 9527, effective June 29, 2016; amended at 41 Ill. Reg. 10657, effective August 2, 

2017; amended at 42 Ill. Reg. 13256, effective June 21, 2018; amended at 43 Ill. Reg. 6679, 

effective May 20, 2019; amended at 44 Ill. Reg. ______, effective ____________. 
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Section 692.APPENDIX A   20202019 Poverty Income Guidelines  

 

20202019 Health and Human Services Poverty Guidelines 

 

Persons in Family 

100% 

Poverty Guideline 

Maximum Gross Annual Income 

ADAP 300% Eligibility 

1 $12,76012,490 $38,28037,470 

2 17,24016,910 51,72050,730 

3 21,72021,330 65,16063,990 

4 26,20025,750 78,60077,250 

5 30,68030,170 92,04090,510 

6 35,16034,590 105,480103,770 

7 39,64039,010 118,920117,030 

8 44,12043,430 132,360130,290 

For additional persons, add 4,4804,420 13,44013,260 

See:  Federal Register:  8584 FR 30601167, January 17, 2020February 2, 2019 

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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1) Heading of the Part:  Control of Sexually Transmissible Infections Code 

 

2) Code Citation:  77 Ill. Adm. Code 693 

 

3) Section Number:  Proposed Action: 

693.100   Amendment 

 

4) Statutory Authority:  Illinois Sexually Transmissible Disease Control Act [410 ILCS 

325], and Sections 2 and 6 of the Department of Public Health Act [20 ILCS 2305/2 and 

6] 

  

5) A Complete Description of the Subjects and Issues Involved:  This rulemaking seeks to 

implement Executive Order 2019-8 to permit the Department of Public Health to share 

data with the Department of Healthcare and Family Services for the sole purpose of 

treatment of persons living with HIV. 

 

The economic effect of this proposed rulemaking is unknown.  Therefore, the Department 

requests any information that would assist in calculating this effect. 

 

The Department anticipates adoption of this rulemaking approximately six to nine 

months after publication of the Notice in the Illinois Register.  

 

6) Published studies or reports, and sources of underlying data, used to compose this 

rulemaking:  None 

 

7) Will this rulemaking replace any emergency rulemaking currently in effect?  No 

 

8) Does this rulemaking contain an automatic repeal date?  No 

 

9) Does this rulemaking contain incorporations by reference?  No 

 

10) Are there any other rulemakings pending on this Part?  No  

 

11) Statement of Statewide Policy Objective:  This rulemaking does not create a State 

mandate.  

 

12) Time, Place, and Manner in which interested persons may comment on this proposed 

rulemaking:  Interested persons may present their comments concerning this rulemaking 

within 45 days after this issue of the Illinois Register to: 
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Erin Conley 

Rules Coordinator 

Department of Public Health 

Division of Legal Services 

535 W. Jefferson St., 5th Floor 

Springfield IL  62761 

 

217/785-9212 

dph.rules@illinois.gov  

 

13) Initial Regulatory Flexibility Analysis: 

 

A) Types of small businesses, small municipalities and not-for-profit corporations 

affected:  None 

 

B) Reporting, bookkeeping or other procedures required for compliance:  None 

 

C) Types of professional skills necessary for compliance:  None 

 

14) Small Business Impact Analysis: The Department does not anticipate that small 

businesses will be impacted by this rulemaking.  

 

15) Regulatory Agenda on which this rulemaking was summarized:  January 2020 

 

The full text of the Proposed Amendment begins on the next page: 
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TITLE 77:  PUBLIC HEALTH 

CHAPTER I:  DEPARTMENT OF PUBLIC HEALTH 

SUBCHAPTER k:  COMMUNICABLE DISEASE CONTROL AND IMMUNIZATIONS 

 

PART 693 

CONTROL OF SEXUALLY TRANSMISSIBLE INFECTIONS CODE 

 

Section  

693.10 Definitions  

693.15 Incorporated and Referenced Materials  

693.20 Reportable STIs and Laboratory Results  

693.30 Reporting  

693.35 Fines and Penalties  

693.40 Counseling and Partner Services  

693.45 Notification of Health Care Contacts  

693.50 Physical Examination and Medical Treatment for Syphilis, Gonorrhea, 

Chlamydia, HIV or Chancroid  

693.60 Quarantine and Isolation for Syphilis, Gonorrhea, Chlamydia, HIV and Chancroid  

693.70 Counseling and Education for AIDS and HIV (Repealed) 

693.80 Isolation for AIDS and HIV (Repealed) 

693.90 Quarantine (Repealed) 

693.100 Confidentiality  

693.110 Examination and Treatment of Prisoners  

693.120 Certificate of Freedom from STIs  

693.130 Treatment of Minors  

693.140 Control Measures (Repealed) 

693.150 Expedited Partner Therapy (EPT) 

 

AUTHORITY:  Implementing and authorized by the Illinois Sexually Transmissible Disease 

Control Act [410 ILCS 325] and Sections 2 and 6 of the Department of Public Health Act [20 

ILCS 2305].  

 

SOURCE:  Adopted at 12 Ill. Reg. 10097, effective May 27, 1988; amended at 15 Ill. Reg. 

11686, effective August 15, 1991; emergency amendment at 15 Ill. Reg. 16462, effective 

October 28, 1991, for a maximum of 150 days; amended at 16 Ill. Reg. 5921, effective March 

30, 1992; emergency amendment at 17 Ill. Reg. 1213, effective January 7, 1993, for a maximum 

of 150 days; emergency expired June 7, 1993; amended at 17 Ill. Reg. 15909, effective 

September 20, 1993; amended at 19 Ill. Reg. 1126, effective January 20, 1995; amended at 22 Ill. 

Reg. 22026, effective December 9, 1998; amended at 25 Ill. Reg. 3916, effective April 1, 2001; 
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amended at 25 Ill. Reg. 14497, effective November 1, 2001; amended at 37 Ill. Reg. 8762, 

effective June 12, 2013; amended at 38 Ill. Reg. 20788, effective October 15, 2014; amended at 

41 Ill. Reg. 1815, effective January 24, 2017; amended at 44 Ill. Reg. ______, effective 

____________. 

 

Section 693.100  Confidentiality  
 

a) All information and records held by the Department and local health departments 

or designated agents relating to known or suspected cases of STIs shall be strictly 

confidential and exempt from inspection and copying under the Freedom of 

Information Act.  The Department and local health departments or designated 

agents shall not disclose information and records held by them relating to known 

or suspected cases of STIs publicly or in any action of any kind in any court or 

before any tribunal, board or agency. (Section 8(a) of the Act)  

 

b) Information and records contained in databasesDatabases maintained by the 

Department, certified local health departments, or designated agents containing 

the information described in subsection (a) shall not be released for the purposes 

of matching with other State agency databases, except to the Illinois Department 

of Healthcare and Family Services for the sole purpose of treatment of a person 

living with HIV subject to state, federal and tribal confidentiality statutes and 

regulations. 

 

c) TheSuch information shall not be released or made public by the Department, 

local health departments or designated agents, or by a court or parties to a lawsuit 

upon revelation by subpoena, or by a court conducting proceedings authorized by 

Section 6(c) of the Act, except that release of thesuch information may be made 

under the following circumstances:  

 

1) When made with the consent of all persons to which the information 

applies (Section 8(a)(1) of the Act);  

 

2) When made for statistical purposes and medical or epidemiologic 

information is summarized so that no person can be identified and no 

names are revealed (Section 8(a)(2) of the Act);  

 

3) When made to medical personnel, the Department, local health 

departments or designated agents for care and treatment purposes, 

including for the purposes of ensuring that medical providers can attempt 
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to re-engage persons with HIV in care and to provide partner services, 

appropriate State agencies expressly charged in the Act and this Part with 

enforcement of the provisions of the Act, or courts of appropriate 

jurisdiction to enforce the provisions of the Act and this Part (Section 

8(a)(3) of the Act);  

 

4) When authorized by 77 Ill. Adm. Code 697.210 (HIV/AIDS 

Confidentiality and Testing Code);  

 

5) When authorized by the AIDS Confidentiality Act.  

 

d) A court hearing a request for the issuance of a warrant as authorized in Section 

6(c) of the Act shall conduct thosesuch proceedings in camera.  A record shall be 

made of authorized proceedings but shall be sealed, impounded and preserved in 

the records of the court, to be made available to the reviewing court in the event 

of an appeal. (Section 8(c) of the Act)  

 

e) No employee of the Department, a local health department, or designated agent 

shall be examined in a civil, criminal, special or other proceeding concerning the 

existence or contents of pertinent records of a person examined, tested, or treated 

for an STI, or a contact of the person, by the Department, a local health 

department or designated agent pursuant to the provisions of the Act, or 

concerning the existence or contents of such reports received from a health care 

professional or health care facility, pursuant to the provisions of the Act, without 

the consent of the person examined, tested or treated, or a contact to an STI, 

except in proceedings under Sections 6 and 7 of the Act.  (Section 8(d) of the Act)  

 

f) All information and records held by the Department, a local health department, or 

designated agent pertaining to health care contact risk assessment and notification 

activities shall be strictly confidential and exempt from copying and inspection 

under the Freedom of Information Act.  TheSuch information and records shall 

not be released or made public by the Department, a local health department, or 

designated agent, and shall not be admissible as evidence, nor discoverable in any 

action of any kind in any court or before any tribunal, board, agency or person 

and shall be treated in the same manner as the information and those records 

subject to the provisions of Part 21 of the Code of Civil Procedure (Product 

Liability) [735 ILCS 5] except under the following circumstances:  

 

1) When disclosure is made with the written consent of all persons to whom 
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this information pertains;  

 

2) When authorized under Section 8 of the Act to be released under court 

order or subpoena pursuant to Section 12-5.01 of the Criminal Code of 

1961; or  

 

3) When disclosure is made by the Department for the purpose of seeking a 

warrant authorized by Sections 6 and 7 of the Act.  TheSuch disclosure 

shall conform to the requirements of Section 8(a) of the Act. (Section 5.5 

of the Act) 

 

g) Any person who knowingly or maliciously disseminates any information or report 

concerning the existence of any disease under Section 5.5 of the Act is guilty of a 

Class A Misdemeanor. (Section 5.5(d) of the Act)  

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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1) Heading of the Part:  HIV/AIDS Confidentiality and Testing Code 

 

2) Code Citation:  77 Ill. Adm. Code 697 

 

3) Section Number:  Proposed Action: 

697.220   Amendment 

 

4) Statutory Authority:  AIDS Confidentiality Act [410 ILCS 305]; the AIDS Registry Act 

[410 ILCS 310]; the Communicable Disease Prevention Act [410 ILCS 315]; the 

Perinatal HIV Prevention Act [410 ILCS 335]; and Section 2310-10, 2310-315, 2310-

325, and 2310-580 of the Civil Administrative Code of Illinois [20 ILCS 2310/2310-10, 

2310-315, 2310-325 and 2310-580] 

 

5) A Complete Description of the Subjects and Issues Involved:  This rulemaking seeks to 

implement Executive Order 2019-08 by explicitly allowing the Department of Public 

Health to share HIV/AIDS Registry data with the Department of Healthcare and Family 

Services for the purpose of treatment of persons living with HIV, and to outline how any 

HIV/AIDS Registry data shared by the Department will be shared and how shared data is 

to be handled by any recipient of the data. 

 

The economic effect of this proposed rulemaking is unknown.  Therefore, the Department 

requests any information that would assist in calculating this effect. 

 

The Department anticipates adoption of this rulemaking approximately six to nine 

months after publication of the Notice in the Illinois Register.  

 

6) Published studies or reports, and sources of underlying data, used to compose this 

rulemaking:  None 

 

7) Will this rulemaking replace an emergency rule currently in effect?  No 

 

8) Does this rulemaking contain an automatic repeal date?   No 

 

9) Does this rulemaking contain incorporations by reference?  No 

 

10) Are there any other rulemakings pending on this Part?  No  

 

11) Statement of Statewide Policy Objective:  This rulemaking does not create a State 

mandate.  
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12) Time, Place, and Manner in which interested persons may comment on this proposed 

rulemaking.  Interested persons may present their comments concerning this rulemaking 

within 45 days after this issue of the Illinois Register to: 

 

Erin Conley 

Rules Coordinator 

Department of Public Health 

Division of Legal Services 

535 W. Jefferson St., 5th Floor 

Springfield IL  62761 

 

217/785-9212 

dph.rules@illinois.gov  

 

13) Initial Regulatory Flexibility Analysis: 

 

A) Types of small businesses, small municipalities and not-for-profit corporations 

affected:  None 

 

B) Reporting, bookkeeping or other procedures required for compliance:  None 

 

C) Types of professional skills necessary for compliance:  None 

 

14) Small Business Impact Analysis:  The Department does not anticipate that small 

businesses will be impacted by this rulemaking.  

 

15) Regulatory Agenda on which this rulemaking was summarized:  January 2020 

 

The full text of the Proposed Amendment begins on the next page: 
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TITLE 77:  PUBLIC HEALTH 

CHAPTER I:  DEPARTMENT OF PUBLIC HEALTH 

SUBCHAPTER k:  COMMUNICABLE DISEASE CONTROL AND IMMUNIZATIONS 

 

PART 697 

HIV/AIDS CONFIDENTIALITY AND TESTING CODE 

 

SUBPART A:  GENERAL PROVISIONS 

 

Section  

697.10 Applicability (Repealed) 

697.20 Definitions 

697.30 Incorporated and Referenced Materials 

697.40 Administrative Hearings 

 

SUBPART B:  HIV TESTING 

 

Section  

697.100 Approved HIV Tests and Testing Procedures  

697.110 HIV Pre-Test Information  

697.120 Informed Consent  

697.130 Anonymous Testing  

697.140 Nondisclosure of the Identity of a Person Tested or Test Results  

697.150 Marriage License Testing Requirements (Repealed)  

697.155 Delivery of HIV Test Results 

697.160 HIV Testing for Insurance Purposes  

697.170 Enforcement of the AIDS Confidentiality Act  

697.180 HIV Testing for Blood and Human Tissue Donations  

 

SUBPART C:  HIV/AIDS REGISTRY SYSTEM 

 

Section  

697.200 HIV/AIDS Registry System  

697.210 Reporting Requirements  

697.220 Release of HIV/AIDS Registry Data  

 

SUBPART D:  HIV COUNSELING AND TESTING CENTERS 

 

Section  
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697.300 HIV Counseling and Testing Centers (Repealed) 

 

SUBPART E:  MISCELLANEOUS PROVISIONS 

 

Section 

697.400 Notification of School Principals (Repealed) 

697.410 Guidelines for the Management of Chronic Infectious Diseases in School 

Children (Repealed) 

697.420 Testing, Treatment or Counseling of Minors  

 

697.APPENDIX A Sample HIV Testing Forms (Repealed) 

697.ILLUSTRATION A Sample Written Informed Consent for HIV Antibody 

Testing (Repealed) 

697.ILLUSTRATION B Sample Marriage License Testing Certificate (Repealed)  

697.APPENDIX B Statutory and Regulatory References to AIDS (Repealed)  

697.APPENDIX C Sample Written Informed Consent for Rapid HIV Antibody Testing 

(Repealed) 

 

AUTHORITY:  Implementing and authorized by the AIDS Confidentiality Act [410 ILCS 305]; 

the AIDS Registry Act [410 ILCS 310]; the Communicable Disease Prevention Act [410 ILCS 

315]; the Perinatal HIV Prevention Act [410 ILCS 335]; and Sections 2310-10, 2310-315, 2310-

325, and 2310-580 of the Civil Administrative Code of Illinois [20 ILCS 2310].  

 

SOURCE:  Emergency rules adopted at 12 Ill. Reg. 1601, effective January 1, 1988, for a 

maximum of 150 days; adopted at 12 Ill. Reg. 9952, effective May 27, 1988; amended at 13 Ill. 

Reg. 11544, effective July 1, 1989; amended at 15 Ill. Reg. 11646, effective August 15, 1991; 

emergency amendment at 17 Ill. Reg. 1204, effective January 7, 1993, for a maximum of 150 

days; emergency expired on June 7, 1993; amended at 17 Ill. Reg. 15899, effective September 

20, 1993; amended at 19 Ill. Reg. 1117, effective January 20, 1995; amended at 22 Ill. Reg. 

21994, effective December 9, 1998; amended at 28 Ill. Reg. 13905, effective October 8, 2004; 

emergency amendment at 29 Ill. Reg. 14558, effective September 14, 2005, for a maximum of 

150 days; amended at 30 Ill. Reg. 2373, effective February 3, 2006; amended at 36 Ill. Reg. 

7613, effective May 4, 2012; amended at 38 Ill. Reg. 20811, effective October 15, 2014; 

amended at 42 Ill. Reg. 6425, effective March 21, 2018; amended at 44 Ill. Reg. ______, 

effective ____________. 

 

SUBPART C:  HIV/AIDS REGISTRY SYSTEM 

 

Section 697.220  Release of HIV/AIDS Registry Data  
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a) The Department may not release data gathered pursuant to the HIV/AIDS 

Registry Act unless:  

 

1) It is in a statistical form that does not identify the reporting entity, 

physician and patient in any way, including by address;  

 

2) The release or transfer is to an Illinois Local Public Health Department or 

to a registry or health department of another state, and is of data 

concerning a person who is residing in that jurisdiction. The Department 

shall disclose individual patient data concerning residents of another state 

to the Registry in the individual's state of residence if the recipient of 

reported information about HIV/AIDS is legally required to hold reported 

information about HIV/AIDS in confidence and provides protection from 

disclosure of patient identifying information equivalent to the protection 

afforded by the Illinois law. (Section 7(a) of the AIDS Registry Act)  

 

b) All data obtained directly from medical records of individual patients shall be for 

the confidential use of the Department and those entities authorized by the 

Department to view thosesuch records in order to carry out the purposes of the 

HIV/AIDS Registry Act.  (Section 7(b) of the HIV/AIDS Registry Act)  

 

1) As outlined in the Privacy Rule (Standards for Privacy of Individually 

Identifiable Health Information) of the Health Insurance Portability and 

Accountability Act of 1996 (HIPAA), HIV/AIDS Registry information 

may be disclosed to public health authorities when required by federal, 

tribal, or state laws. 

 

2) The Department will share the information in a manner that protects the 

confidentiality of the protected health information.  Only the minimum 

information necessary for the intended purpose shall be disclosed.   

 

3) For the sole purpose of treatment of a person living with HIV, the 

Department may share identifiable confidential health information 

contained in the HIV/AIDS Registry with the Illinois Department of 

Healthcare and Family Services.   

 

4) A person or institution to whom information is furnished or to whom 

access to records has been given pursuant to this Section shall not divulge 
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any part of the information or records so as to disclose the identity of the 

person to whom the information or record relates, except as necessary for 

the treatment of a person living with HIV.  All health data shared by the 

Department shall be stored by the recipient of the data in a secure data 

environment. Disclosure may take place using electronic means compliant 

with HIPAA security and privacy standards.  The Department may 

prescribe the use of a health information exchange to achieve these 

purposes when a health information exchange is available.   

 

c) The identity of any person whose condition or treatment has been studied, or any 

facts which are likely to reveal the identity of such person, shall be confidential 

and shall not be revealed in any report or any other matter prepared, released or 

published.  Researchers may, however, use the names of persons when requesting 

additional information for research studies approved by the Department; 

provided, however, that when a request for additional information is to be made, 

the Department shall first obtain authorization from the patient or the patient's 

legally authorized representative after ascertaining that a test subject's physical 

and psychological condition is suitable for the request in the opinion of the test 

subject's health care professional.  (Section  7(c) of the HIV/AIDS Registry Act)  

 

1) All requests by medical or epidemiologic researchers for confidential 

HIV/AIDS Registry data shall be submitted in writing to the Department.  

The request shall include a study protocol that contains:  objectives of the 

research; rationale for the research, including scientific literature justifying 

the current proposal; overall study methods, including copies of forms, 

questionnaires, and consent forms  used to contact facilities, health care 

professionals or study subjects, and including methods for documenting 

compliance with 42 CFR 2a.4(a) through  -(j), 2a.6(a) through  -(b), and 

2a. 7(a) through  -(b)(1); methods for the processing of data; storage and 

security measures taken to ensure confidentiality of patient identifying 

information; time frame of the study; a description of the funding source 

of the study (e.g., federal contract); the curriculum vitae of the principal 

investigator and a list of collaborators.  In addition, the research request 

shall specify what patient or facility identifying information is needed and 

how the information will be used.  

 

2) All requests to conduct research and modifications to approved research 

proposals involving the use of data that includes patient or facility 

identifying information shall be subject to a review to determine 



     ILLINOIS REGISTER            5343 

 20 

DEPARTMENT OF PUBLIC HEALTH 

 

NOTICE OF PROPOSED AMENDMENT 

 

 

compliance with the following conditions.  The Department will enter into 

contracts for research that requires the release of patient or health care 

facility identifying information when requests meet the following 

conditions:  

 

A) The request for patient or facility identifying information contains 

stated goals or objectives;  

 

B) The request documents the feasibility of the study design in 

achieving the stated goals and objectives;  

 

C) The request documents the need for the requested data to achieve 

the stated goals and objectives;  

 

D) The requested data can be provided within the time frame set forth 

in the request;  

 

E) The request documents that the researcher has qualifications 

relevant to the type of research being conducted;  

 

F) The research will not duplicate other research already underway 

using the same Registry data; and  

 

G) The request documents other such conditions relevant to the need 

for the patient or facility identifying information and the patient's 

confidentiality rights, because the Department will release only the 

patient or facility identifying information that is necessary for the 

research.  

 

3) The Department will enter into research contracts for all approved 

research requests.  These contracts shall specify exactly what information 

is being released and how it can be used.  In addition, the researcher shall 

include assurances that:  

 

A) The researcher understands that use of data is restricted to the 

specifications of the research protocol;  

 

B) The researcher understands that any data that may lead to the 

identity of any patient, research subject, health care professional,  
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other person, or hospital is strictly privileged and confidential and 

agrees to keep all data strictly confidential at all times;  

 

C) The researcher understands that all officers, agents and employees 

are to keep all data strictly confidential;  

 

D) The researcher agrees to communicate the requirements of this 

Section to all officers, agents, and employees, to discipline all 

persons who may violate the requirements of this Section, and to 

notify the Department in writing within 48 hours after any 

violation of this Section, including full details of the violation and 

corrective actions to be taken;  

 

E) The researcher understands that all data provided by the 

Department pursuant to this contract may be used only for the 

purposes named in this contract and that any other or additional 

use of the data shall result in immediate termination of this 

contract by the Department; and  

 

F) The researcher understands that all data provided by the 

Department pursuant to this contract is the sole property of the 

Department and may not be copied or reproduced in any form or 

manner and agrees to return all data and all copies and 

reproduction of the data to the Department upon termination of the 

contract.  

 

4) Any departures from the approved protocol shall be submitted in writing 

and approved by the Director in accordance with subsection (c)(2) prior to 

initiation.  No patient or facility identifying information may be released 

by a researcher to a third party.  

 

5) The Department shall disclose individual patient or facility information to 

the reporting facility that originally supplied that information to the 

Department, upon written request of the facility.  

 

d) HIV/AIDS information may be disclosed in accordance with Sections 697.140 

and 697.400.  

 

e) No liability shall attach to any hospital, physician or other facility submitting 



     ILLINOIS REGISTER            5345 

 20 

DEPARTMENT OF PUBLIC HEALTH 

 

NOTICE OF PROPOSED AMENDMENT 

 

 

information pursuant to the Act based upon a claim that thesuch hospital, 

physician or facility reported information thatwhich may be confidential.  

(Section 7(d) of the HIV/AIDS Registry Act)  

 

(Source:  Amended at 44 Ill. Reg. ______, effective ____________) 
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1) Heading of the Part:  Issuance of Licenses 

 

2) Code Citation:  92 Ill. Adm. Code 1030 

 

3) Section Number:  Proposed Action: 

1030.90   Amendment 

 

4) Statutory Authority:  Implementing Article I of the Illinois Driver Licensing Law of the 

Illinois Vehicle Code [625 ILCS 5/Ch. 6, Art. I] and authorized by Section 2-104(b) of 

the Illinois Vehicle Title and Registration Law of the Illinois Vehicle Code [625 ILCS 5]. 

 

5) A Complete Description of the Subjects and Issues Involved:  This amendment changes 

the requirement for the information to be included as part of a declaration made by those 

applicant's wishing to wear religious head covering in the driver's license or Identification 

Card photo. 

 

6) Published studies or reports, and sources of underlying data, used to compose this 

rulemaking:  None 

 

7) Will this rulemaking replace an emergency rule currently in effect?  Yes 

 

8) Does this rulemaking contain an automatic repeal date?  No 

 

9) Does this rulemaking contain incorporations by reference?  No 

 

10) Are there any other rulemakings pending on this Part?  No  

 

11) Statement of Statewide Policy Objective:  This rulemaking does not create or enlarge a 

mandate as described in Section 3(b) of the State Mandates Act. 

 

12) Time, Place, and Manner in which interested persons may comment on this proposed 

rulemaking: 

 

Pamela Wright 

Office of the General Counsel 

298 Howlett Building 

Springfield IL  62756 

 

pwright@ilsos.gov 
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217/785-3094 

13) Initial Regulatory Flexibility Analysis: 

 

A) Types of small businesses, small municipalities and not-for-profit corporations 

affected:  None 

 

B) Reporting, bookkeeping or other procedures required for compliance:  None 

 

C) Types of professional skills necessary for compliance:  None 

 

14) Small Business Impact Analysis:  No small businesses will be impacted by this 

rulemaking. 

 

15) Regulatory Agenda on which this rulemaking was summarized:  This rulemaking was not 

included on either of the 2 most recent agendas because the Department did not anticipate 

this rulemaking at the time the agendas were filed. 

 

The full text of the Proposed Amendment is identical to that of the text of the Emergency 

Amendment for this Part, and begins in this issue of the Illinois Register on page 5477. 
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1) Heading of the Part:  Supplemental Nutrition Assistance Program (SNAP) 

 

2) Code Citation:  89 Ill. Adm. Code 121 

 

3) Section Numbers:  Adopted Actions: 

121.23    Amendment 

121.24    Amendment 

121.25    Amendment 

121.26    Amendment 

121.160   Amendment 

121.162   Amendment 

121.163   Amendment 

121.165   Amendment 

121.167   Repealed 

121.170   Amendment 

121.172   Amendment 

121.174   Amendment 

121.176   Amendment 

121.182   Amendment 

121.184   Repealed 

121.186   Repealed 

121.188   Amendment 

121.190   Repealed 

 

4) Statutory Authority:  Implementing Sections 12-4.4 through 12-4.6 and authorized by 

Section 12-13 of the Illinois Public Aid Code [305 ILCS 5/12-4.4 through 12-4.6 and 12-

13]. 

 

5) Effective Date of Rules:  March 11, 2020 

 

6) Does this rulemaking contain an automatic repeal date?  No 

 

7) Does this rulemaking contain incorporations by reference?  No 

 

8) A copy of the adopted rules, including any material incorporated, is on file in the 

Agency's principal office and is available for public inspection. 

 

9) Notice of Proposal published in the Illinois Register:  43 Ill. Reg. 11905; October 18, 

2019 
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10) Has JCAR issued a Statement of Objection to this rulemaking?  No 

 

11) Differences between Proposal and Final Version:  Several grammatical and technical 

changes were made to the text of the proposed rulemaking.  For example, Community 

Work was changed to Community Workfare. 

 

12) Have all changes agreed upon by the Agency and JCAR been made as indicated in the 

agreements issued by JCAR?  Yes 

 

13) Will this rulemaking replace any emergency rule currently in effect?  No 

 

14) Are there any rulemakings pending on this Part?  Yes 

 

Section Numbers: Proposed Actions: Illinois Register Citations: 

121.50   Amendment  43 Ill. Reg. 14332; December 13, 2019 

121.20   Amendment  43 Ill. Reg. 14555; December 20, 2019 

121.57   Amendment  43 Ill. Reg. 14972; December 27, 2019 

121.76   Amendment  43 Ill. Reg. 14972; December 27, 2019 

 

15) Summary and Purpose of Rulemaking: The Illinois Department of Human Services 

(IDHS) currently operates a SNAP Employment and Training Program (SNAP E&T) that 

requires mandatory participation of all non-exempt Supplemental Nutrition Assistance 

Program (SNAP) recipients who are subject to the SNAP work requirement and are 

residing in Illinois counties where SNAP E&T providers are available.  PA 101-566 gives 

the option for the Department to change from a mandatory program to an all voluntary 

program.  

 

This rulemaking changes the mandatory SNAP E&T to a voluntary SNAP E&T Program.  

The program will be offered to all SNAP recipients who volunteer and reside in a county 

where there are outside entities that can provide services to assist participants in gaining 

work and training skills leading to employment.  Participation in SNAP E&T is no longer 

a mandatory requirement for individuals who are subject to the SNAP work requirement 

and restricted to three months of eligibility for SNAP.  The individual may choose to 

volunteer for the SNAP E&T Program to meet the work requirement and maintain SNAP 

eligibility.  All individuals receiving SNAP benefits may volunteer to participate in 

SNAP E&T to the extent resources are available.  Participants must receive SNAP for 

every month that they receive SNAP E&T services.  Individuals participating in the 

voluntary SNAP E&T Program are not subject to a work sanction, unless there is a 
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noncompliance with a work provision. SNAP customers must still meet work provision 

(registration) requirements. 

 

16) Information and questions regarding these adopted rules shall be directed to: 

 

Tracie Drew, Chief 

Bureau of Administrative Rules and Procedures 

Department of Human Services 

100 South Grand Avenue East 

Harris Building, 3rd Floor 

Springfield IL  62762 

 

217/785-9772 

 

The full text of the Adopted Amendments begins on the next page: 
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TITLE 89:  SOCIAL SERVICES 

CHAPTER IV:  DEPARTMENT OF HUMAN SERVICES 

SUBCHAPTER b:  ASSISTANCE PROGRAMS 

 

PART 121 

SUPPLEMENTAL NUTRITION ASSISTANCE PROGRAM (SNAP) 

 

SUBPART A:  APPLICATION PROCEDURES 

 

Section  

121.1 Application for Assistance  

121.2 Time Limitations on the Disposition of an Application  

121.3 Approval of an Application and Initial Authorization of Assistance  

121.4 Denial of an Application  

121.5 Client Cooperation  

121.6 Emergency Assistance  

121.7 Expedited Service 

121.8 Express Stamps Application Project 

121.10 Interviews  

 

SUBPART B:  NON-FINANCIAL FACTORS OF ELIGIBILITY 

 

Section  

121.18 Work Requirement  

121.19 Ending a Voluntary Quit Disqualification (Repealed)  

121.20 Citizenship  

121.21 Residence  

121.22 Social Security Numbers  

121.23 Work Registration/Participation Requirements  

121.24 Individuals Exempt from Work Registration Requirements  

121.25 Failure to Comply with Work Provisions  

121.26 Periods of Sanction  

121.27 Voluntary Job Quit/Reduction in Work Hours  

121.28 Good Cause for Voluntary Job Quit/Reduction in Work Hours  

121.29 Exemptions from Voluntary Quit/Reduction in Work Hours Rules  

 

SUBPART C:  FINANCIAL FACTORS OF ELIGIBILITY 

 

Section  
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121.30 Unearned Income  

121.31 Exempt Unearned Income  

121.32 Education Benefits (Repealed) 

121.33 Unearned Income In-Kind  

121.34 Lump Sum Payments and Income Tax Refunds  

121.40 Earned Income  

121.41 Budgeting Earned Income  

121.50 Exempt Earned Income  

121.51 Income from Work/Study/Training Programs  

121.52 Earned Income from Roomers or Boarders 

121.53 Income From Rental Property  

121.54 Earned Income In-Kind  

121.55 Sponsors of Aliens  

121.57 Assets  

121.58 Exempt Assets  

121.59 Asset Disregards  

 

SUBPART D:  ELIGIBILITY STANDARDS 

 

Section  

121.60 Net Monthly Income Eligibility Standards  

121.61 Gross Monthly Income Eligibility Standards  

121.62 Income Which Must Be Annualized  

121.63 Deductions from Monthly Income  

121.64 Supplemental Nutrition Assistance Program (SNAP) Benefit Amount  

 

SUBPART E:  HOUSEHOLD CONCEPT 

 

Section  

121.70 Composition of the Assistance Unit  

121.71 Living Arrangement  

121.72 Nonhousehold Members  

121.73 Ineligible Household Members  

121.74 Strikers  

121.75 Students  

121.76 Categorically Eligible Households  

 

SUBPART F:  MISCELLANEOUS PROGRAM PROVISIONS 
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Section  

121.80 Fraud Disqualification (Renumbered)  

121.81 Initiation of Administrative Fraud Hearing (Repealed)  

121.82 Definition of Fraud (Renumbered)  

121.83 Notification To Applicant Households (Renumbered)  

121.84 Disqualification Upon Finding of Fraud (Renumbered)  

121.85 Court Imposed Disqualification (Renumbered)  

121.90 Monthly Reporting and Retrospective Budgeting (Repealed) 

121.91 Monthly Reporting (Repealed) 

121.92 Budgeting  

121.93 Issuance of Food Stamp Benefits  

121.94 Replacement of the EBT Card or SNAP Benefits  

121.95 Restoration of Lost Benefits  

121.96 Uses for SNAP Benefits  

121.97 Supplemental Payments  

121.98 Client Training Brochure for the Electronic Benefits Transfer (EBT) System  

121.105 State Food Program (Repealed)  

121.107 New State Food Program  

121.108 Transitional Food Stamp (TFS) Benefits 

121.117 Farmers' Market Technology Improvement Program 

121.120 Redetermination of Eligibility  

121.125 Simplified Reporting  

121.130 Residents of Shelters for Battered Women and their Children  

121.131 Fleeing Felons and Probation/Parole Violators  

121.135 Incorporation By Reference  

121.136 Food and Nutrition Act of 2008 

121.140 Small Group Living Arrangement Facilities and Drug/Alcoholic Treatment 

Centers  

121.145 Quarterly Reporting (Repealed) 

 

SUBPART G:  INTENTIONAL VIOLATIONS OF THE PROGRAM 

 

Section  

121.150 Definition of Intentional Violations of the Program  

121.151 Penalties for Intentional Violations of the Program  

121.152 Notification To Applicant Households  

121.153 Disqualification Upon Finding of Intentional Violation of the Program  

121.154 Court Imposed Disqualification  
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SUBPART H:  FOOD STAMP EMPLOYMENT AND TRAINING PROGRAM 

 

Section  

121.160 Participation in Voluntary SNAP Employment and Training (SNAP E&T)Persons 

Required to Participate  

121.162 Program Requirements  

121.163 Vocational Training 

121.164 Orientation (Repealed) 

121.165 Community WorkfareWork 

121.166 Assessment and Employability Plan (Repealed) 

121.167 Counseling/Prevention Services (Repealed) 

121.170 Supervised Job Search Activity  

121.172 Basic Education Activity  

121.174 Job Readiness Activity  

121.176 Work Experience Activity  

121.177 Illinois Works Component (Repealed) 

121.178 Job Training Component (Repealed) 

121.179 JTPA Employability Services Component (Repealed) 

121.180 Grant Diversion Component (Repealed)  

121.182 Earnfare Activity  

121.184 Sanctions for Non-cooperation with Food Stamp Employment and Training 

(Repealed) 

121.186 Good Cause for Failure to Cooperate (Repealed)  

121.188 Supportive Services  

121.190 Conciliation (Repealed) 

121.200 Types of Claims (Recodified)  

121.201 Establishing a Claim for Intentional Violation of the Program (Recodified)  

121.202 Establishing a Claim for Unintentional Household Errors and Administrative 

Errors (Recodified)  

121.203 Collecting Claim Against Households (Recodified)  

121.204 Failure to Respond to Initial Demand Letter (Recodified)  

121.205 Methods of Repayment of Food Stamp Claims (Recodified)  

121.206 Determination of Monthly Allotment Reductions (Recodified)  

121.207 Failure to Make Payment in Accordance with Repayment Schedule (Recodified)  

121.208 Suspension and Termination of Claims (Recodified)  

 

SUBPART I:  WORK REQUIREMENT FOR FOOD STAMPS 

 

Section  
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121.220 Work Requirement Components (Repealed) 

121.221 Meeting the Work Requirement with the Earnfare Component (Repealed) 

121.222 Volunteer Community Work Component (Repealed) 

121.223 Work Experience Component (Repealed) 

121.224 Supportive Service Payments to Meet the Work Requirement (Repealed) 

121.225 Meeting the Work Requirement with the Illinois Works Component (Repealed) 

121.226 Meeting the Work Requirement with the JTPA Employability Services 

Component (Repealed) 

 

AUTHORITY:  Implementing Sections 12-4.4 through 12-4.6 and authorized by Section 12-13 

of the Illinois Public Aid Code [305 ILCS 5/12-4.4 through 12-4.6 and 12-13]. 

 

SOURCE:  Adopted December 30, 1977; amended at 3 Ill. Reg. 5, p. 875, effective February 2, 

1979; amended at 3 Ill. Reg. 31, p. 109, effective August 3, 1979; amended at 3 Ill. Reg. 33, p. 

399, effective August 18, 1979; amended at 3 Ill. Reg. 41, p. 165, effective October 11, 1979; 

amended at 3 Ill. Reg. 42, p. 230, effective October 9, 1979; amended at 3 Ill. Reg. 44, p. 173, 

effective October 19, 1979; amended at 3 Ill. Reg. 46, p. 36, effective November 2, 1979; 

amended at 3 Ill. Reg. 47, p. 96, effective November 13, 1979; amended at 3 Ill. Reg. 48, p. 1, 

effective November 15, 1979; peremptory amendment at 4 Ill. Reg. 3, p. 49, effective January 9, 

1980; peremptory amendment at 4 Ill. Reg. 9, p. 259, effective February 23, 1980; amended at 4 

Ill. Reg. 10, p. 253, effective February 27, 1980; amended at 4 Ill. Reg. 12, p. 551, effective 

March 10, 1980; emergency amendment at 4 Ill. Reg. 29, p. 294, effective July 8, 1980, for a 

maximum of 150 days; amended at 4 Ill. Reg. 37, p. 797, effective September 2, 1980; amended 

at 4 Ill. Reg. 45, p. 134, effective October 17, 1980; amended at 5 Ill. Reg. 766, effective January 

2, 1981; amended at 5 Ill. Reg. 1131, effective January 16, 1981; amended at 5 Ill. Reg. 4586, 

effective April 15, 1981; peremptory amendment at 5 Ill. Reg. 5722, effective June 1, 1981; 

amended at 5 Ill. Reg. 7071, effective June 23, 1981; peremptory amendment at 5 Ill. Reg. 

10062, effective October 1, 1981; amended at 5 Ill. Reg. 10733, effective October 1, 1981; 

amended at 5 Ill. Reg. 12736, effective October 29, 1981; amended at 6 Ill. Reg. 1653, effective 

January 17, 1982; amended at 6 Ill. Reg. 2707, effective March 2, 1982; amended at 6 Ill. Reg. 

8159, effective July 1, 1982; amended at 6 Ill. Reg. 10208, effective August 9, 1982; amended at 

6 Ill. Reg. 11921, effective September 21, 1982; amended at 6 Ill. Reg. 12318, effective October 

1, 1982; amended at 6 Ill. Reg. 13754, effective November 1, 1982; amended at 7 Ill. Reg. 394, 

effective January 1, 1983; codified at 7 Ill. Reg. 5195; amended at 7 Ill. Reg. 5715, effective 

May 1, 1983; amended at 7 Ill. Reg. 8118, effective June 24, 1983; peremptory amendment at 7 

Ill. Reg. 12899, effective October 1, 1983; amended at 7 Ill. Reg. 13655, effective October 4, 

1983; peremptory amendment at 7 Ill. Reg. 16067, effective November 18, 1983; amended at 7 

Ill. Reg. 16169, effective November 22, 1983; amended at 8 Ill. Reg. 5673, effective April 18, 

1984; amended at 8 Ill. Reg. 7249, effective May 16, 1984; peremptory amendment at 8 Ill. Reg. 
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10086, effective July 1, 1984; amended at 8 Ill. Reg. 13284, effective July 16, 1984; amended at 

8 Ill. Reg. 17900, effective September 14, 1984; amended (by adding Section being codified with 

no substantive change) at 8 Ill. Reg. 17898; peremptory amendment at 8 Ill. Reg. 19690, 

effective October 1, 1984; peremptory amendment at 8 Ill. Reg. 22145, effective November 1, 

1984; amended at 9 Ill. Reg. 302, effective January 1, 1985; amended at 9 Ill. Reg. 6804, 

effective May 1, 1985; amended at 9 Ill. Reg. 8665, effective May 29, 1985; peremptory 

amendment at 9 Ill. Reg. 8898, effective July 1, 1985; amended at 9 Ill. Reg. 11334, effective 

July 8, 1985; amended at 9 Ill. Reg. 14334, effective September 6, 1985; peremptory amendment 

at 9 Ill. Reg. 15582, effective October 1, 1985; amended at 9 Ill. Reg. 16889, effective October 

16, 1985; amended at 9 Ill. Reg. 19726, effective December 9, 1985; amended at 10 Ill. Reg. 

229, effective December 20, 1985; peremptory amendment at 10 Ill. Reg. 7387, effective April 

21, 1986; peremptory amendment at 10 Ill. Reg. 7941, effective May 1, 1986; amended at 10 Ill. 

Reg. 14692, effective August 29, 1986; peremptory amendment at 10 Ill. Reg. 15714, effective 

October 1, 1986; Sections 121.200 thru 121.208 recodified to 89 Ill. Adm. Code 165 at 10 Ill. 

Reg. 21094; peremptory amendment at 11 Ill. Reg. 3761, effective February 11, 1987; 

emergency amendment at 11 Ill. Reg. 3754, effective February 13, 1987, for a maximum of 150 

days; emergency amendment at 11 Ill. Reg. 9968, effective May 15, 1987, for a maximum of 150 

days; amended at 11 Ill. Reg. 10269, effective May 22, 1987; amended at 11 Ill. Reg. 10621, 

effective May 25, 1987; peremptory amendment at 11 Ill. Reg. 11391, effective July 1, 1987; 

peremptory amendment at 11 Ill. Reg. 11855, effective June 30, 1987; emergency amendment at 

11 Ill. Reg. 12043, effective July 6, 1987, for a maximum of 150 days; amended at 11 Ill. Reg. 

13635, effective August 1, 1987; amended at 11 Ill. Reg. 14022, effective August 10, 1987; 

emergency amendment at 11 Ill. Reg. 15261, effective September 1, 1987, for a maximum of 

150 days; amended at 11 Ill. Reg. 15480, effective September 4, 1987; amended at 11 Ill. Reg. 

15634, effective September 11, 1987; amended at 11 Ill. Reg. 18218, effective October 30, 1987; 

peremptory amendment at 11 Ill. Reg. 18374, effective October 30, 1987; amended at 12 Ill. 

Reg. 877, effective December 30, 1987; emergency amendment at 12 Ill. Reg. 1941, effective 

December 31, 1987, for a maximum of 150 days; amended at 12 Ill. Reg. 4204, effective 

February 5, 1988; amended at 12 Ill. Reg. 9678, effective May 23, 1988; amended at 12 Ill. Reg. 

9922, effective June 1, 1988; amended at 12 Ill. Reg. 11463, effective June 30, 1988; amended at 

12 Ill. Reg. 12824, effective July 22, 1988; emergency amendment at 12 Ill. Reg. 14045, 

effective August 19, 1988, for a maximum of 150 days; peremptory amendment at 12 Ill. Reg. 

15704, effective October 1, 1988; peremptory amendment at 12 Ill. Reg. 16271, effective 

October 1, 1988; amended at 12 Ill. Reg. 20161, effective November 30, 1988; amended at 13 

Ill. Reg. 3890, effective March 10, 1989; amended at 13 Ill. Reg. 13619, effective August 14, 

1989; peremptory amendment at 13 Ill. Reg. 15859, effective October 1, 1989; amended at 14 Ill. 

Reg. 729, effective January 1, 1990; amended at 14 Ill. Reg. 6349, effective April 13, 1990; 

amended at 14 Ill. Reg. 13202, effective August 6, 1990; peremptory amendment at 14 Ill. Reg. 

15158, effective October 1, 1990; amended at 14 Ill. Reg. 16983, effective September 30, 1990; 
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amended at 15 Ill. Reg. 11150, effective July 22, 1991; amended at 15 Ill. Reg. 11957, effective 

August 12, 1991; peremptory amendment at 15 Ill. Reg. 14134, effective October 1, 1991; 

emergency amendment at 16 Ill. Reg. 757, effective January 1, 1992, for a maximum of 150 

days; amended at 16 Ill. Reg. 10011, effective June 15, 1992; amended at 16 Ill. Reg. 13900, 

effective August 31, 1992; emergency amendment at 16 Ill. Reg. 16221, effective October 1, 

1992, for a maximum of 150 days; peremptory amendment at 16 Ill. Reg. 16345, effective 

October 1, 1992; amended at 16 Ill. Reg. 16624, effective October 23, 1992; amended at 17 Ill. 

Reg. 644, effective December 31, 1992; amended at 17 Ill. Reg. 4333, effective March 19, 1993; 

amended at 17 Ill. Reg. 14625, effective August 26, 1993; emergency amendment at 17 Ill. Reg. 

15149, effective September 7, 1993, for a maximum of 150 days; peremptory amendment at 17 

Ill. Reg. 17477, effective October 1, 1993; expedited correction at 17 Ill. Reg. 21216, effective 

October 1, 1993; amended at 18 Ill. Reg. 2033, effective January 21, 1994; emergency 

amendment at 18 Ill. Reg. 2509, effective January 27, 1994, for a maximum of 150 days; 

amended at 18 Ill. Reg. 3427, effective February 28, 1994; amended at 18 Ill. Reg. 8921, 

effective June 3, 1994; amended at 18 Ill. Reg. 12829, effective August 5, 1994; amended at 18 

Ill. Reg. 14103, effective August 26, 1994; amended at 19 Ill. Reg. 5626, effective March 31, 

1995; amended at 19 Ill. Reg. 6648, effective May 5, 1995; emergency amendment at 19 Ill. Reg. 

12705, effective September 1, 1995, for a maximum of 150 days; peremptory amendment at 19 

Ill. Reg. 13595, effective October 1, 1995; amended at 20 Ill. Reg. 1593, effective January 11, 

1996; peremptory amendment at 20 Ill. Reg. 2229, effective January 17, 1996; amended at 20 Ill. 

Reg. 7902, effective June 1, 1996; amended at 20 Ill. Reg. 11935, effective August 14, 1996; 

emergency amendment at 20 Ill. Reg. 13381, effective October 1, 1996, for a maximum of 150 

days; emergency amendment at 20 Ill. Reg. 13668, effective October 8, 1996, for a maximum of 

150 days; amended at 21 Ill. Reg. 3156, effective February 28, 1997; amended at 21 Ill. Reg. 

7733, effective June 4, 1997; recodified from the Department of Public Aid to the Department of 

Human Services at 21 Ill. Reg. 9322; emergency amendment at 22 Ill. Reg. 1954, effective 

January 1, 1998, for a maximum of 150 days; amended at 22 Ill. Reg. 5502, effective March 4, 

1998; amended at 22 Ill. Reg. 7969, effective May 15, 1998; emergency amendment at 22 Ill. 

Reg. 10660, effective June 1, 1998, for a maximum of 150 days; emergency amendment at 22 Ill. 

Reg. 12167, effective July 1, 1998, for a maximum of 150 days; amended at 22 Ill. Reg. 16230, 

effective September 1, 1998; amended at 22 Ill. Reg. 19787, effective October 28, 1998; 

emergency amendment at 22 Ill. Reg. 19934, effective November 1, 1998, for a maximum of 150 

days; amended at 22 Ill. Reg. 20099, effective November 1, 1998; emergency amendment at 23 

Ill. Reg. 2601, effective February 1, 1999, for a maximum of 150 days; amended at 23 Ill. Reg. 

3374, effective March 1, 1999; amended at 23 Ill. Reg. 7285, effective June 18, 1999; emergency 

amendment at 23 Ill. Reg. 13253, effective October 13, 1999, for a maximum of 150 days; 

emergency amendment at 24 Ill. Reg. 3871, effective February  24, 2000, for a maximum of 150 

days; amended at 24 Ill. Reg. 4180, effective March 2, 2000; amended at 24 Ill. Reg. 10198, 

effective June 27, 2000; amended at 24 Ill. Reg. 15428, effective October 10, 2000; emergency 
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amendment at 24 Ill. Reg. 15468, effective October 1, 2000, for a maximum of 150 days; 

amended at 25 Ill. Reg. 845, effective January 5, 2001; amended at 25 Ill. Reg. 2423, effective 

January 25, 2001; emergency amendment at 25 Ill. Reg. 2439, effective January 29, 2001, for a 

maximum of 150 days; emergency amendment at 25 Ill. Reg. 3707, effective March 1, 2001, for 

a maximum of 150 days; emergency expired July 28, 2001; amended at 25 Ill. Reg. 7720, 

effective June 7, 2001; amended at 25 Ill. Reg. 10823, effective August 12, 2001; amended at 25 

Ill. Reg. 11856, effective August 31, 2001; emergency amendment at 25 Ill. Reg. 13309, 

effective October 1, 2001, for a maximum of 150 days; amended at 26 Ill. Reg. 151, effective 

January 1, 2002; amended at 26 Ill. Reg. 2025, effective February 1, 2002; amended at 26 Ill. 

Reg. 13530, effective September 3, 2002; peremptory amendment at 26 Ill. Reg. 15099, effective 

October 1, 2002; amended at 26 Ill. Reg. 16484, effective October 25, 2002; amended at 27 Ill. 

Reg. 2889, effective February 7, 2003; expedited correction at 27 Ill. Reg. 14262, effective 

February 7, 2003; amended at 27 Ill. Reg. 4583, effective February 28, 2003; amended at 27 Ill. 

Reg. 7273, effective April 7, 2003; amended at 27 Ill. Reg. 12569, effective July 21, 2003; 

peremptory amendment at 27 Ill. Reg. 15604, effective October 1, 2003; amended at 27 Ill. Reg. 

16108, effective October 6, 2003; amended at 27 Ill. Reg. 18445, effective November 20, 2003; 

amended at 28 Ill. Reg. 1104, effective December 31, 2003; amended at 28 Ill. Reg. 3857, 

effective February 13, 2004; amended at 28 Ill. Reg. 10393, effective July 6, 2004; peremptory 

amendment at 28 Ill. Reg. 13834, effective October 1, 2004; emergency amendment at 28 Ill. 

Reg. 15323, effective November 10, 2004, for a maximum of 150 days; emergency expired April 

8, 2005; amended at 29 Ill. Reg. 2701, effective February 4, 2005; amended at 29 Ill. Reg. 5499, 

effective April 1, 2005; peremptory amendment at 29 Ill. Reg. 12132, effective July 14, 2005; 

emergency amendment at 29 Ill. Reg. 16042, effective October 4, 2005, for a maximum of 150 

days; emergency expired March 2, 2006; peremptory amendment at 29 Ill. Reg. 16538, effective 

October 4, 2005; emergency amendment at 30 Ill. Reg. 7804, effective April 6, 2006, for a 

maximum of 150 days; emergency expired September 2, 2006; amended at 30 Ill. Reg. 11236, 

effective June 12, 2006; amended at 30 Ill. Reg. 13863, effective August 1, 2006; amended at 30 

Ill. Reg. 15681, effective September 12, 2006; peremptory amendment at 30 Ill. Reg. 16470, 

effective October 1, 2006; amended at 31 Ill. Reg. 6991, effective April 30, 2007; amended at 31 

Ill. Reg. 10482, effective July 9, 2007; amended at 31 Ill. Reg. 11318, effective July 23, 2007; 

peremptory amendment at 31 Ill. Reg. 14372, effective October 1, 2007; amended at 32 Ill. Reg. 

2813, effective February 7, 2008; amended at 32 Ill. Reg. 4380, effective March 12, 2008; 

amended at 32 Ill. Reg. 4813, effective March 18, 2008; amended at 32 Ill. Reg. 9621, effective 

June 23, 2008; peremptory amendment at 32 Ill. Reg. 16905, effective October 1, 2008; 

peremptory amendment to Sections 121.94(c), 121.96(d)(2) and 121.150(b) suspended at 32 Ill. 

Reg. 18908, effective November 19, 2008; suspension withdrawn by the Joint Committee on 

Administrative Rules at 33 Ill. Reg. 200, effective February 5, 2009; peremptory amendment 

repealed by emergency rulemaking at 33 Ill. Reg. 3514, effective February 5, 2009, for a 

maximum of 150 days; peremptory amendment at 32 Ill. Reg. 18092, effective November 15, 
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2008; emergency amendment at 33 Ill. Reg. 4187, effective February 24, 2009, for a maximum 

of 150 days; emergency expired July 23, 2009; peremptory amendment at 33 Ill. Reg. 5537, 

effective April 1, 2009; emergency amendment at 33 Ill. Reg. 11322, effective July 20, 2009, for 

a maximum of 150 days; emergency expired December 16, 2009; amended at 33 Ill. Reg. 12802, 

effective September 3, 2009; amended at 33 Ill. Reg. 14121, effective September 22, 2009; 

emergency amendment at 33 Ill. Reg. 14627, effective October 13, 2009, for a maximum of 150 

days; emergency expired March 11, 2010; amended at 33 Ill. Reg. 16875, effective November 

30, 2009; amended at 33 Ill. Reg. 17350, effective December 14, 2009; amended at 34 Ill. Reg. 

4777, effective March 17, 2010; amended at 34 Ill. Reg. 5295, effective April 12, 2010; amended 

at 34 Ill. Reg. 5823, effective April 19, 2010; emergency amendment at 34 Ill. Reg. 6967, 

effective May 1, 2010, for a maximum of 150 days; emergency expired September 27, 2010; 

amended at 34 Ill. Reg. 7265, effective May 10, 2010; amended at 34 Ill. Reg. 7685, effective 

May 18, 2010; amended at 34 Ill. Reg. 12547, effective August 11, 2010; peremptory 

amendment at 34 Ill. Reg. 15543, effective October 1, 2010; amended at 35 Ill. Reg. 1042, 

effective December 28, 2010; amended at 35 Ill. Reg. 7688, effective April 29, 2011; amended at 

35 Ill. Reg. 10119, effective June 7, 2011; peremptory amendment at 35 Ill. Reg. 16118, 

effective October 1, 2011; peremptory amendment at 35 Ill. Reg. 16904, effective October 1, 

2011; amended at 35 Ill. Reg. 17120, effective October 5, 2011; amended at 35 Ill. Reg. 18780, 

effective October 28, 2011; amended at 35 Ill. Reg. 19278, effective November 8, 2011; 

amended at 35 Ill. Reg. 19778, effective December 5, 2011; peremptory amendment at 36 Ill. 

Reg. 15148, effective October 1, 2012; emergency amendment at 37 Ill. Reg. 15423, effective 

September 9, 2013, for a maximum of 150 days; peremptory amendment at 37 Ill. Reg. 16016, 

effective October 1, 2013; emergency amendment at 37 Ill. Reg. 16845, effective October 1, 

2013, for a maximum of 150 days; peremptory amendment at 37 Ill. Reg. 17983, effective 

November 1, 2013; amended at 38 Ill. Reg. 4475, effective January 29, 2014; amended at 38 Ill. 

Reg. 5382, effective February 7, 2014; emergency amendment at 38 Ill. Reg. 8414, effective 

April 1, 2014, for a maximum of 150 days; amended at 38 Ill. Reg. 17616, effective August 8, 

2014; peremptory amendment at 38 Ill. Reg. 19831, effective October 1, 2014; amended at 39 Ill. 

Reg. 6470, effective April 22, 2015; peremptory amendment at 39 Ill. Reg. 13513, effective 

October 1, 2015; amended at 39 Ill. Reg. 15577, effective December 1, 2015; amended at 40 Ill. 

Reg. 360, effective January 1, 2016; peremptory amendment at 40 Ill. Reg. 14114, effective 

October 1, 2016; peremptory amendment at 41 Ill. Reg. 12905, effective October 1, 2017; 

amended at 42 Ill. Reg. 8310, effective May 4, 2018; amended at 42 Ill. Reg. 8505, effective 

May 8, 2018; peremptory amendment at 42 Ill. Reg. 18531, effective October 1, 2018; amended 

at 43 Ill. Reg. 360, effective December 20, 2018; peremptory amendment at 43 Ill. Reg. 11035, 

effective October 1, 2019; emergency amendment at 43 Ill. Reg. 11718, effective October 1, 

2019, for a maximum of 150 days; emergency amendment at 43 Ill. Reg. 11953, effective 

October 1, 2019, for a maximum of 150 days; emergency amendment at 43 Ill. Reg. 14449, 
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effective November 26, 2019, for a maximum of 150 days; amended at 44 Ill. Reg. 3265, 

effective February 5, 2020; amended at 44 Ill. Reg. 5348, effective March 11, 2020. 

 

SUBPART B:  NON-FINANCIAL FACTORS OF ELIGIBILITY 

 

Section 121.23  Work Registration/Participation Requirements 

 

a) All nonexempt adults who are eligible members of a SNAPfood stamp household 

shall register for employment, participate in an employment and training program 

and accept suitable employment.  Compliance with this requirement is a 

prerequisite to certification and program benefits shall not be granted 

conditionally prior to registration by nonexempt household members.  However, 

under expedited services, the applicant must register but registration of other 

members may be postponed.  

 

b) All nonexempt individuals must register in the following circumstances:  

 

1) prior to initial certification;  

 

2) for a new household member, prior to addition to the case;  

 

3) once every 12 months; and  

 

4) when as a result of a change which the household is required to report, a 

member loses exempt status.  (See 89 Ill. Adm. Code 102.50(c).)  

 

c) Registration with the Food Stamp Employment and Training Program (FSE&T) 

for General Assistance (GA) purposes shall meet the food stamp work registration 

requirement for nonexempt City of Chicago GA/Food Stamp applicants and 

recipients.  

 

cd) Participation in TANF work and training activities shall meet the SNAPfood 

stamp work registration requirement.  

 

de) Registration with a Refugee Placement Agency or Illinois Job Service for 

Refugee Assistance/SNAPFood Stamp recipients shall meet the SNAPfood stamp 

work registration requirements.  

 

ef) Each household member who is required to register for employment is also 
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required to:  

 

1) participate in an employment and training program, if assigned by 

FSE&T, in accordance with Section 121.162 or participate in a TANF 

work and training program, if receiving TANF benefits, in accordance 

with 89 Ill. Adm. Code 112.72; 

 

2) respond to requests for supplemental information regarding employment 

status or availability for work;  

 

3) report to employers to whom referred;  

 

4) accept a bona fide offer of suitable employment (see Section 121.28(b) for 

a definition of "suitable employment"); and  

 

5) not voluntarily quit a job or reduce work hours without good cause (see 

Section 121.28(a) for definition of "good cause").cooperate with the work 

requirements of  FSE&T.  (See 89 Ill. Adm. Code 121.160 through 

121.190.)  

 

(Source:  Amended at 44 Ill. Reg. 5348, effective March 11, 2020) 

 

Section 121.24  Individuals Exempt From Work Registration Requirements 

 

a) Individuals receiving TANF who are required to participate in the TANF work 

and training program in accordance with 89 Ill. Adm. Code 112.71 and 112.72 are 

not exempt from SNAPfood stamp work registration requirements unless they 

have a child under age six. 

 

b) Individuals not receiving TANF who are listed below are exempt from SNAPfood 

stamp work registration requirements, but may, if they wish, voluntarily register: 

 

1) ineligible household members;  

 

2) parent or other household member having responsibility for the care of a 

dependent child or children under age six or the care of an incapacitated 

person or persons;  

 

3) persons under age 16 or age 60 or over;  
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4) a person age 16 or 17 who is not the primary wage earner or is attending 

school or enrolled in a training program on at least a half-time basis;  

 

5) a person who is temporarily ill or chronically ill;  

 

A) A person is temporarily ill, when determined by the local office, on 

the basis of medical evidence (for example, statement from a 

medical provider) or on another sound basis that the illness or 

injury is serious enough to temporarily prevent the person from 

engaging in employment or participating in FSE&T.  Minor 

ailments and injuries such as colds, broken fingers or rashes are not 

serious enough, normally, to exempt the individual under this 

criterion.  A sound basis for exemption from engaging in 

employmentFSE&T on a temporary basis includes, but is not 

limited to:  

 

i) the observation of a cast on a broken leg; or  

 

ii) information, provided by the client, of a scheduled surgery 

or recuperation from surgery;  

 

B) A person is chronically ill, as determined by the local office, when 

a physician or licensed or certified psychologist finds that a 

physical or mental impairment, either by itself or in conjunction 

with age or other factors, prevents the person from engaging in 

employment or participating in FSE&T;  

 

C) When a person is determined either temporarily or chronically ill, 

the exemption shall continue until further action is taken by the 

Department.  When the exemption is initially granted, the 

Department will establish a date as to when the condition 

warranting the exemption is expected to end or when the case will 

be reevaluated to determine whether the exempted person 

continues to be exempt under the same procedures as for the initial 

determination of exemption, with appropriate notice to the person 

that a reevaluation is necessary.  

 

6) any drug addict or alcoholic who regularly participates in a drug or 
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alcoholic treatment and rehabilitation program;  

 

7) persons who are engaged in gainful employment, employed or self-

employed at least 30 hours per week or receiving weekly earnings 

equivalent to or greater than the Federal Minimum Wage ($6.55 per hour) 

multiplied by 30 hours and migrant and seasonal farm-workers under a 

contract to begin employment within 30 days after application;  

 

8) persons receiving Unemployment Insurance (UI) or who have applied for 

UI if required to register for Job Service as part of the UI application 

process;  

 

9) students enrolled at least half-time in any recognized:  

 

A) school;  

 

B) training program; or  

 

C) institution of higher education and who have met one of the 

eligibility requirements set forth in Section 121.75(a).;  

 

10) is a person enrolled full-time as a VISTA volunteer under Title I of the 

1973 Domestic Volunteer Services Act, if the individual was receiving 

financial assistance or food stamps at the time he or she joined VISTA.  

Persons enrolled full-time under Title II of the 1973 Domestic Volunteer 

Services Act as senior health aide, foster grandparents, senior companions 

or persons serving in the Senior Corps of Retired Executives (SCORE) 

and Active Corps of Executive (ACE), etc., are exempt.  

 

(Source:  Amended at 44 Ill. Reg. 5348, effective March 11, 2020) 

 

Section 121.25  Failure to Comply with Work Provisions 

 

a) An individual who, without good cause, fails to comply with the work registration 

requirements (see Section 121.23), or who voluntarily quits a job or reduces work 

hours (see Section 121.27), or who fails to comply with the Food Stamp 

Employment and Training Program participation requirements (see Section 

121.162), will be sanctioned from receiving SNAPfood stamp benefits.  
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b) An individual who fails to comply with the work provisions is an ineligible 

household member (see Section 121.31(h)).  

 

c) Good cause includes circumstances beyond the member's control such as, but not 

limited to, illness, illness of another household member requiring the presence of 

the member, lack of transportation, a household emergency or the lack of 

adequate child care for children ages six through 11, as defined in Section 

121.75(a)(4).  

 

(Source:  Amended at 44 Ill. Reg. 5348, effective March 11, 2020) 

 

Section 121.26  Periods of Sanction 

 

a) If an individual fails to comply with work registration requirements (Section 

121.23), or fails to comply with the FSE&T program requirements (Section 

121.184), or fails to comply with TANF work and training requirements (89 Ill. 

Adm. Code 112.72), or voluntarily quits a job or reduces work hours (Section 

121.27), a sanction shall be imposed on that individual for:  

 

1) 3 months for the first violation; 

 

2) 3 months for the second violation; and 

 

3) 6 months for the third or subsequent violations. 

 

b) The period of sanction may end early if:  

 

1) the individual becomes exempt from the requirements; or  

 

2) the individual is no longer a household member.  However, if the 

individual becomes part of another household, the remainder of that 

sanction period will still be in effect, and that individual's income will be 

calculated for the new household in accordance with Section 121.73.  

 

c) Participation may be resumed following the end of the last fiscal month of the 

sanction period if:  

 

1) an application is filed (if the case was canceled as a result of the sanction), 

or a request is made to add the individual to an active case (if the case 
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remained eligible when the individual was sanctioned); and  

 

2) the individual complies with the program requirements for which the 

individual was sanctioned; and  

 

3) all other eligibility requirements are met.  

 

d) For individuals in GA/FS households who are sanctioned for failure to cooperate 

with comparable requirements of FSE&T, the SNAP benefit sanction period does 

not have to coincide with the GA sanction period.  

 

(Source:  Amended at 44 Ill. Reg. 5348, effective March 11, 2020) 

 

SUBPART H:  FOOD STAMP EMPLOYMENT AND TRAINING PROGRAM 

 

Section 121.160  Participation in Voluntary SNAP Employment and Training (SNAP 

E&T)Persons Required to Participate  
 

a) The Illinois Department of Human Services (DHS) shall operate a voluntary 

Supplemental Nutrition Assistance Program Employment and Training Program 

(SNAP E&T) for all SNAP recipients residing in counties where there are outside 

entities that can provide services to assist participants in gaining work and 

training skills leading to employment. 

 

b) All individuals receiving SNAP benefits may volunteer to participate in SNAP 

E&T to the extent resources are available.  

 

c) Participants must be receiving SNAP benefits for every month that they receive 

SNAP E&T services. 

 

d) At the time of the initial application or redetermination for benefits, or at the first 

face-to-face contact, all SNAP applicants and recipients will be informed of the 

voluntary SNAP E&T program.   

 

e) The Department will provide information on the SNAP E&T program and will 

assist individuals in determining the most appropriate contracted provider, 

community-based organization, or community college/university of their choice 

for services.  Providers can be non-profit or for-profit, except as specified in 

Section 121.165 (Community Workfare). 
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a) All individuals receiving food stamps who are not exempt will be required to 

participate in the Food Stamp Employment and Training (FSE&T) program, to 

the extent resources are available.  This includes, in priority order:  

 

1) adults who receive food stamps and who volunteer or are court-ordered. If 

resources are available, these individuals may be required to participate in 

other Food Stamp Employment and Training activities;  

 

2) exempt and nonexempt individuals ordered by a court of competent 

jurisdiction to participate in Earnfare.  Receipt of food stamps is not an 

eligibility requirement for individuals ordered by a court of competent 

jurisdiction who are non-custodial parents of TANF children;  

 

3) all other nonexempt food stamp recipients not receiving TANF or Refugee 

Assistance;  

 

4) recipients of Transitional Assistance;  

 

5) nonexempt clients receiving Family and Children Assistance may be 

required to participate in the Food Stamp Employment and Training 

program.  See 89 Ill. Adm. Code 112.70 through 112.76 for requirements 

for these clients; and  

 

6) individuals who are homeless.  

 

b) Those individuals exempt from the Food Stamp Employment and Training 

program are those individuals who are (however, individuals may volunteer to 

participate):  

 

1) under age 18 or over age 50;  

 

2) medically certified as physically or mentally unfit for employment;  

 

3) pregnant;  

 

4) a student enrolled at least half time;  

 

5) a member of a household responsible for a dependent child;  



     ILLINOIS REGISTER            5367 

 20 

DEPARTMENT OF HUMAN SERVICES 

 

NOTICE OF ADOPTED AMENDMENTS 

 

 

 

6) responsible for the care of an incapacitated person;  

 

7) participating in a drug addiction or alcoholic treatment and rehabilitation 

program;  

 

8) receiving weekly earnings of at least the federal minimum wage times 30 

hours; or  

 

9) receiving Unemployment Insurance.  

 

(Source:  Amended at 44 Ill. Reg. 5348, effective March 11, 2020) 

 

Section 121.162  Program Requirements  

 

a) Local office staff are to advise allnonexempt individuals applying for or receiving 

SNAP about the SNAP E&T voluntatry programof Food Stamp Employment and 

Training (FSE&T) requirements at initial application, at redetermination, or with 

each contact with thewhenever an exempt individual becomes nonexempt.  The 

local office shall explain the voluntary program and provide the individual with 

information about the SNAP E&T program.  At the individual's request, a referral 

will be made to a contracted provider, community-based organization, or 

community college/university of the individual's choice that offers services to 

assist the individual in getting work and training skills that will lead to 

employment. assessment process and Employability Plan; available programs and 

activity requirements; support services; what qualifies as an acceptable employer 

contact and a "good faith" effort for making a job contact; exemption criteria; 

Earnfare payments; maximum Earnfare payment amounts if program is available; 

FS sanction; Transitional Assistance sanction; good cause; and conciliation. All 

nonexempt individuals must comply with the following requirements:  

 

1) FSE&T activities such as Assessment, Employability Plan (EP) 

Development, and all component activities;  

 

2) respond to job referrals;  

 

3) accept a bona fide offer of suitable employment;  

 

4) continue employment;  
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5) not voluntarily reduce earnings; and  

 

6) register with and appear for interviews through DES.  

 

b) Any individual who volunteers shall work with the DHS Family Community 

Resource Center or provider to complete an assessment and an Employability 

Plan to determine that individual's needs. The Center will make the appropriate 

referrals.The Department shall make an assessment of all nonexempt individual's 

employability.  In order to assign an individual to the appropriate activity, 

information shall be collected on background, educational level, literacy, job 

training, work history, factors affecting employment and supportive services.  The 

Department shall complete an assessment of employability whenever a 

nonexempt individual's request for food stamps is approved; an exempt individual 

becomes nonexempt; or an exempt individual volunteers for FSE&T; any time it 

is necessary to determine the individual's suitability for a different activity, before  

assignment to a different activity; and upon the individual's request.  

 

1) The individual will be assigned to the appropriate activity based on the  

assessment and the eligibility criteria for each FSE&T activity.  The 

Department shall explain activity-specific requirements.  

 

2) Individuals will be referred to the Department of Employment Security 

(DES) if they are not already registered with DES.  If an individual fails, 

without good cause, to register with DES as a condition of the assessment 

process, sanction procedures will be started.  

 

c) The local office and the individual shall establish a written Employability Plan 

(EP) based on the information obtained during the assessment.  The plan will 

contain the specific employment goals; the FSE&T activity assignment; the 

supportive services that must be provided or arranged in order to help the 

individual take part in the activity and obtain the employment goals; a statement 

that the supportive services have been provided by the Department or otherwise 

arranged, including an explanation of the specific arrangements and services 

provided.  

 

cd) If offered through the contracted provider, community-based organization, or 

community college/university,After assessment, individuals in the voluntary 

SNAP E&T program mayFSE&T shall take part in one or more of the following 
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activities:  

 

1) Basic Education;  

 

2) Vocational Training;  

 

3) Job Readiness;  

 

4) Supervised Job Search;  

 

5) Work Experience;  

 

6) Earnfare; and/or 

 

7) Community WorkfareWork.  

 

(Source:  Amended at 44 Ill. Reg. 5348, effective March 11, 2020) 

 

Section 121.163  Vocational Training  
 

a)Individuals who will benefit from short-term training to obtain unsubsidized employment may 

participate in ashall be assigned to the Vocational Training activity.  An individual may 

participate for a minimum of 20 hours a month, unless he or she is participating in Vocational 

Training as part of his or her Earnfare assignment.  The individual must participate for 80 hours 

per month if it is part of his or her Earnfare assignment.  This activity offers special time-limited 

services for an individual who:  

 

a)1) can benefit from short-term vocational training (e.g., an individual with the 

interest and ability to complete the training program and be hired in a position for 

which the individual has trained); or  

 

b)2) is readily employable with the addition of short-term training (i.e., a training 

program for specific job openings that are available).  

 

b) In the Vocational Training activity the individual must have satisfactory 

attendance and progress as defined by the training provider.  

 

1) Failure of an individual to attend the Vocational Training activity three 

days in a 30-day period, without good cause, will result in a sanction.  
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2) The individual must provide written proof each month of attendance and 

progress.  

 

c) If no slots are available, the individual will be required to take part in another 

component while waiting for a Vocational Training slot to open.  

 

(Source:  Amended at 44 Ill. Reg. 5348, effective March 11, 2020) 

 

Section 121.165  Community WorkfareWork  
 

a)Community WorkfareWork includes unpaid work an individual performs at a public or not-for-

profit organization, such as a school, church, or a government agency.  Individuals may choose 

and arrange theirThe individual chooses and arranges his or her own placement, with input from 

the workera public or not-for-profit organization at a previously established siteworker. 

Community WorkfareWork provides the individual with employment skills and references that 

can help him or her get a job.  

 

b) An individual participating in Community Work works up to 20 hours per month, 

based on the amount of food stamps received.  An individual who participates in 

Community Work for the number of hours required meets the work requirement 

for food stamps.  

 

(Source:  Amended at 44 Ill. Reg. 5348, effective March 11, 2020) 

 

Section 121.167  Counseling/Prevention Services (Repealed)  
 

a) An individual in need of Counseling/Prevention Services may be assigned 2 to 4 

hours per week as part of an approved FSE&T activity to which the individual has 

been assigned.  

 

b) The services may be provided by the contractor, if the contractor is licensed 

through the appropriate entity.  The services must be paid from the contractor's 

earned administrative rate or provided free by another licensed provider.  The 

service provided cannot include treatment.  The hours for these counseling and 

prevention services are countable within the approved FSE&T activity to which 

the individual has been assigned.  

 

(Source:  Repealed at 44 Ill. Reg. 5348, effective March 11, 2020) 
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Section 121.170  Supervised Job Search Activity 

 

a)Individuals may participate in a Supervisedassigned to the Job Search if offered as an 

activity(JS) Activity, based upon the employability plan, must attend all scheduled meetings, 

including Job Skills Workshops.  The individual will make contact with employers in order to 

secure employment in a manner that is compatible with the rules for a Supervised Job Search as 

outlined by FNS.The individual will be notified, in writing, of all scheduled meetings. The 

failure of an individual to appear for scheduled meetings, without good cause, will constitute 

noncooperation.  

 

b) Individuals who fail to cooperate in Job Search, without good cause, shall be 

subject to a sanction as explained in Section 121.184.  

 

c) The individual is required to actively contact employers in his or her efforts to 

secure employment (nonexempt registrants are required to make 20 acceptable 

employer contacts every 30 days).  No individual shall receive a financial 

sanction and/or a food stamp disqualification for failure to make the appropriate 

number of job contacts, if the individual has made a good faith effort to make the 

job contacts.  

 

(Source:  Amended at 44 Ill. Reg. 5348, effective March 11, 2020) 

 

Section 121.172  Basic Education Activity 

 

a) In the Basic Education activity, individuals may be referred to testing, counseling, 

and education resources, rehabilitation therapy, and agencies or programs that 

sponsor these activities.  SupportiveFood Stamp Employment and Training staff 

provide information, referral, counseling services and supportive services 

provided to individuals to increase their employment potential and to remove 

significant barriers to employment will be administered by SNAP E&T staff or 

the contracted provider, community-based organization, or community 

college/university.  Individuals may be referred to testing, counseling and 

education resources, rehabilitation therapy, and agencies or programs that sponsor 

such activities.  

 

b) Eligibility Criteria.  Approval of an education and training planplans is based 

upon the Department's assessment of the following factors:  
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1) The program selected will lead to unsubsidized employment, taking into 

consideration the time required to complete, and the over-all cost and 

quality of the program;  

 

2) An individual has the aptitude, ability and interest necessary for success in 

the particular education or training program (as determined by such factors 

as test results, educational background and previous training);  

 

3) The program must be administered by an educational institution meeting 

the standards issuedaccredited by the Illinois State Board of Education or 

the Department of Financial and Professional Regulation or funded by the 

Workforce Innovation OpportunityInvestment Act (WIOAWIA) (29 USC 

2801 et seq.);  

 

4) An individual must apply for the Pell grant and scholarships from the 

Illinois Student Assistance Commission, as well as any scholarships or 

grants identified by the education or training facility for which an 

individual may be eligible.;.  

 

5) An individual does not possess a high school diploma or a GED 

certificate;  

 

6) An individual must participate for a minimum of 20 hours per month 

unless participating as part of an Earnfare work program.  

 

c) Participation Requirements  

 

1) An individual must maintain a level of satisfactory progress as established 

and reported by the educational facility.  

 

2) Failure of an individual to attend training or education classes three times 

in a 30-day period, without good cause(see Section 121.186), shall result 

in a sanction (see Section 121.184). Failure to participate, without good 

cause, in classes as defined by the education or training facility shall result 

in a sanction (see Section 121.184).  

 

3) Curriculum changes can be made only with the prior written approval of 

local office staff.  Prior approval will be granted when the curriculum 

change is consistent with the written goals of the training program.  



     ILLINOIS REGISTER            5373 

 20 

DEPARTMENT OF HUMAN SERVICES 

 

NOTICE OF ADOPTED AMENDMENTS 

 

 

 

4) An individual must provide monthly verification of attendance and 

progress (for example, statements signed by the instructor, educational 

records and reports prepared at the end of the term).  

 

d) An individual is to contact the local office worker on a monthly basis if the 

supportive service payments identified in Section 121.188 are being issued.  

 

e) If the Department determines the individual should be in the Basic Education 

activity, but there are no appropriate slots available, the individual may be 

assigned to another appropriate activity while waiting for an appropriate Basic 

Education slot to become available.  

 

(Source:  Amended at 44 Ill. Reg. 5348, effective March 11, 2020) 

 

Section 121.174  Job Readiness Activity 

 

a)An individual who has not found employment and who needs to learn the necessary essentials 

to obtain and maintain employment may be referred to the Job Readiness activity.  The Job 

Readiness activity helps an individual gain the necessary job-finding skills to help find and retain 

employment.  Job Readiness activities may be combined with other component activities, if 

determined appropriate.  

 

b) Participation Requirements  

 

1) Participation must be full-time unless a full-time program is not readily 

available or a part-time program is most appropriate based upon the 

individual's circumstances.  

 

2) The individual must attend all scheduled classes or sessions.  The 

individual must make satisfactory progress based upon the written policy 

of the Job Readiness Provider.   

 

3) The individual must make a good faith effort to complete up to eight 

acceptable employer contacts in a 30-day period when required.  

 

4) The individual must respond to job referrals, accept suitable employment, 

and respond to call-in notices for interviews.  
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(Source:  Amended at 44 Ill. Reg. 5348, effective March 11, 2020) 

 

Section 121.176  Work Experience Activity  

 

a) An individual participates inis assigned to work experience to obtain work skills 

or to maintain or to enhance existing skills. This is to provide the individual with 

a meaningful experience in the world of work.  The Work Experience Sponsor 

shall not use Work Experience participantsnonexempt registrants to displace 

regular employees.  

 

b) Entry into the Work Experience Activity.  

 

1) An individual who is determined eligible for the Work Experience 

activity, based on an assessment of education, training and employment 

history, may participate inbe assigned to the Work Experience activity.  

 

2) Individuals shall be placed in a Work Experience assignment  considering, 

to the extent possible, their prior training, proficiency, experience, skills, 

and vocational preference.  Individuals will be selected for the appropriate 

Work Experience assignment taking into consideration such factors as an 

individual's work history, training, proficiency, experience, skills, and 

vocational preference, and the needs of the employer.  

 

c) Participation Requirements  

 

1) The individual works up to 20 hours per month based on the amount of 

food stamp benefits received. 

 

2) An individual is required to accept bona fide offers of employment 

pursuant to Section 121.162(b)(4).  

 

3) An individual is also required to report, as scheduled and on time, to the 

Work Experience Employer when notified of an assignment.  When an 

individual cannot report to the work assignment or if the individual will be 

late, he or she is to immediately notify the Work Experience Employer.  

 

4) Failure to report to the work  assignment initially, without good cause, or 

failure to attend the work assignment one day in a 30-day period, without 

good cause, shall result in a sanction.  
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5) During participation in this activity, an individual may take part in 

education and training.  

 

(Source:  Amended at 44 Ill. Reg. 5348, effective March 11, 2020) 

 

Section 121.182  Earnfare Activity  
 

a) Assignment to the Earnfare activity is limited to adults who receive SNAPfood 

stamps and who volunteer or are court-ordered to participate.  

 

b) Eligibility Criteria  

 

1) Eligibility for the Earnfare activity shall be limited to six months out of 

the fixed 12-month period July through June. Court-ordered participants 

shall participate for six months unless the court orders participation for 

less than six months out of the 12-month period.  

 

2) Individuals are not entitled to be placed in an Earnfare slot. Earnfare slots 

shall be made available only as resources permit.  

 

3) To the extent resources permit, the Earnfare program will allow 

individuals to work for monthly payments and to improve their 

employability in order to succeed in obtaining unsubsidized employment.  

 

c) Administration and Contracts  

 

1) The Illinois Department shall administer the Earnfare program in Chicago.  

 

2) The Illinois Department may enter into cooperative agreements with local 

governmental units in selected geographic areas which want to participate 

in the operation of the Earnfare program outside the City of Chicago.  The 

Department shall establish the policies and procedures for the program and 

monitor Earnfare programs in local governmental units.  Local 

governmental units will be eligible to participate in the operation of an 

Earnfare program in the following priority order as resources permit:  

 

A) Local governmental units that receive State funds.  
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B) Local governmental units that neither receive State funds nor are 

under a current contract with the Department will be eligible to 

contract with the Department to administer Earnfare.  The 

Department will reimburse client payments, transportation and up 

to 50% of allowable administrative staff costs. The Department 

will select non-receiving units to participate in the program from 

the applications received based on, but not limited to, the 

unemployment rate, percentage of the population receiving food 

stamps, outreach and recruitment plans, linkage with employers 

and connection to a court of competent jurisdiction to enable 

operation of the Non-custodial Parent/Earnfare Initiative.  

 

DHS3)The Illinois Department may enter into contracts with other public 

agencies, including State agencies, local governmental units, and not-for-profit 

community-based organizations, to help develop Earnfare opportunities and 

otherwise administer the program.  

 

4) The Illinois Department may enter into contracts with community based 

organizations as comprehensive providers to administer and operate 

Earnfare in the City of Chicago.  

 

5) The Illinois Department shall provide workers' compensation coverage for 

each individual assigned to Earnfare.  

 

d) Notification and Referrals  

 

1) In areas where an Earnfare program is operating, when the Illinois 

Department or the local governmental unit learns that individuals are in 

the following categories, it shall inform them in writing and, whenever 

possible, orally of the existence of Earnfare and the method for requesting 

an Earnfare referral.A)Households approved or certified for non-assistance 

food stamps which do not have net food stamp income in excess of $154 

per month;B)All persons denied or terminated from State Transitional 

Assistance because they are employable; andC)All Earnfare participants 

shall be given a written notice at the time they leave the Earnfare program 

specifying when they will re-qualify.2)The Illinois Department, 

comprehensive providers and participating downstate units shall make 

referrals to the Earnfare program as follows:  
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A) Any individual receiving SNAP benefits may be referred or may 

request a referral.  

 

B) IndividualsExempt and nonexempt food stamp individuals and 

individuals not receiving SNAP benefitsfood stamps who are non-

custodial parents of TANF children may be ordered by a court of 

competent jurisdiction to participate in the Earnfare Component.  

 

C) Within 30 days after a request for an Earnfare referral:  

 

i) individuals who do not qualify for the Earnfare program 

shall be given or sent a notice informing them that they do 

not qualify and will not receive a referral;  

 

ii) individuals who request a referral and who qualify for the 

Earnfare program shall be provided with a written 

document that acknowledges the request and informs the 

individual that he/she is qualified.  

 

23) When possible, within 30 days after notice of eligibility, individuals shall 

be assessed and referred to appropriate Earnfare slots, if slots are 

available.  

 

e) For the purposes of Earnfare, a "suitable" Earnfare slot must meet the following 

requirements:  

 

1) there are no questions as to the individual's ability to engage in such 

employment for medical reasons or because the individual has no way to 

get to or from the particular job;  

 

2) there are no questions of working conditions, such as risks to health or, 

safety, or lack of workers' compensation protection;  

 

3) the individual may not be required, as a condition of employment, to join, 

resign from, or refrain from joining any legitimate labor organization;  

 

4) there is no unreasonable degree of risk to the individual's health and 

safety; and  
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5) the individual is physically and mentally competent to perform the work.  

 

f) Individuals participating in Earnfare shall not displace or substitute for regular, 

full-time or part-time employees, regardless of whether the employee is currently 

working, on a leave of absence, or in a position or similar position where a layoff 

has taken place or the employer has terminated the employment of any regular 

employee or otherwise reduced its work force with the effect of filling the 

vacancy so created with an individual subsidized under this program, or is or has 

been involved in a labor dispute between a labor organization and the sponsor.  

 

g) Earnfare Activity Requirements  

 

1) To the extent appropriate slots are available, individuals will be referred to 

suitable Earnfare activities based on an assessment of the individual's age, 

literacy, education, educational achievement, job training, work 

experience, and recent institutionalization, whenever these factors are 

known and are relevant to the individual's success in carrying out the 

assigned activities and in ultimately obtaining employment.  The 

Department, not-for-profit, community-based organization, or the 

participating local governmental unit shall discuss with the individual 

available Earnfare assignments, together with any restrictions and 

qualifications the Earnfare employers have specified for the assignments.  

The individual's personal preferences for available Earnfare assignments 

and the individual's employment goals shall be ascertained and considered 

in making the Earnfare referral.  

 

2) The Department, comprehensive providers and local governmental units 

shall maintain up-to-date public listings by area of Earnfare employers and 

current information regarding openings in those projects.  These listings 

and the information shall be available to the public, in writing or by 

phone, during regular business hours.  

 

h) Payments  

 

1) Individuals participating in Earnfare shall engage in hours of work equal 

to the amount of the SNAPfood stamp benefits divided by the State or 

federal minimum wage, whichever is higher, up to a maximum of 26 hours 

and subsequently shall earn assistance at minimum wage for each 

additional hour of performance in Earnfare activity, up to a maximum 
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amountof $294 per month established by the Department based on the 

State minimum wage and available resources.  An individual is considered 

to have participated in Earnfare in any month he or she earns a payment.  

 

A) If a court of competent jurisdiction orders an individual to 

participate in the Earnfare program, hours engaged in employment-

assigned activities multiplied by the State or federal minimum 

wage, whichever is higher, shall first be applied as a $50 payment 

made to the custodial parent as a support obligation.  If the 

individual receives SNAP benefitsfood stamps, the individual shall 

engage in hours of employment-assigned activities equal to the 

amount of the SNAPfood stamp benefits divided by the State or 

federal minimum wage, whichever is higher, up to a maximum of 

26 hours and subsequently shall earn assistance at minimum wage 

for each additional hour of performance in Earnfare activity, up to 

a maximum of $294 per month, including the amount of the 

support obligation.  

 

B) Individuals will be assigned hours of Earnfare based upon their 

SNAP allotmentinitial food stamp authorization amount.  An 

individual living in a multi-person SNAPfood stamp household 

shall be deemed to be receiving a per capita share of the 

household's SNAPfood stamp allotment, for purposes of 

calculating the Earnfare hours.  

 

C) During an individual's Earnfare participation, the Department or 

the local governmental unit shall alter the Earnfare hours each time 

the individual's monthly SNAPfood stamp benefit changes by at 

least $20, effective the same month as the change in the SNAPfood 

stamp benefit. Individuals and contractors will be notified by the 

Department or the local governmental unit of the number of hours 

of work to be performed by an individual in Earnfare.  

 

2) Individuals remain financially eligible for Earnfare and Earnfare job 

search activity so long as they receive SNAP benefitsfood stamps.  

Receipt of SNAPfood stamps is not an eligibility requirement of Earnfare 

when a court of competent jurisdiction orders an individual to participate 

who is a non-custodial parent of TANF children.  

 



     ILLINOIS REGISTER            5380 

 20 

DEPARTMENT OF HUMAN SERVICES 

 

NOTICE OF ADOPTED AMENDMENTS 

 

 

3) DHSThe Department may pay participants directly or may contract for the 

Earnfare employer to pay the individual.  Payments shall be made no less 

frequently than monthly.  Individuals shall be paid only for the hours they 

have actually worked in excess of the SNAPfood stamp hours of work 

obligation and, if ordered by a court of competent jurisdiction, in excess of 

SNAPfood stamp hours and the support obligation.  

 

4) Individuals shall be credited with hours of work that the Earnfare 

employer certifies them to have completed, according to criteria set forth 

in the contract with DHSthe Illinois Department, comprehensive 

providers, or the local governmental unit.  DHSThe Department, 

comprehensive providers or the local governmental unit staff shall attempt 

to resolve disputes between the Earnfare employer and the individual 

when there is disagreement over the number of hours worked.  If the 

dispute cannot be resolved, the individual may utilize DHS'the Illinois 

Department's appeal process.  

 

5) DHSThe Illinois Department or the provider shall, in advance, provide 

individuals participating in Earnfare who need transportation with the cost 

of transportation in getting to and from the Earnfare site and to Earnfare 

participants who are not in the job search component for specific job 

interviews arranged by their Earnfare employer. Individuals obtaining 

unsubsidized employment while participating in Earnfare may be eligible 

for initial employment expenses  as stated in Section 121.188.  

 

6) Participants in the Earnfare job search activity are eligible for 

reimbursement of reasonable and necessary employer contact related 

expenses not to exceed $20 every 30 days for a maximum of two months 

in a 12 consecutive month period.  

 

7) DHSThe Illinois Department will provide support services for necessary 

clothing to enable participants to report to their Earnfare job site.   

 

i) Participation Requirements  

 

1)Earnfare participants may be assigned up to a maximum of 80 hours per month.   

 

12) Individuals are required to report as scheduled and on time to their 

Earnfare employer when notified of a referral.  When they cannot report to 
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their Earnfare assignment or if they will be late, they are to immediately 

notify their Earnfare employer.  

 

23) If the individual demonstrates an inability to sustain the work that has 

been assigned and the Earnfare assignment was appropriate to the 

individual's abilities, DHS, the contracted provider, the community-based 

organization, or the community college/universitythe Illinois Department 

shall re-assess the individual and, if appropriate, shall refer the person to 

apply for Transitional Assistance or federal SSI benefits.  If the person is 

ordered by a court of competent jurisdiction to participate in the Earnfare 

Component, that person shall also be referred back to the court when 

unable to perform the work that has been assigned.  

 

34) An individual may be dismissed by the employer from an Earnfare 

assignment prior to its completion.  DHSThe Department, comprehensive 

providers or local governmental unit shall return an individual dismissed 

by an employer to the client pool.  An individual dismissed by an 

employer shall be treated as a new program entrant for the purpose of 

Earnfare assignments.  A dismissal from an Earnfare assignment shall not 

cause a food stamp sanction.  

 

45) During Earnfare assignment, individuals are required to accept bona fide 

offers of suitable employment  

 

56) During the Earnfare assignment, participants are required to apply for 

suitable jobs for which the provider makes a referral.  

 

67) Earnfare clients may participate in a voluntary job search activity as 

resources permit.  Earnfare clients may participate for two months in the 

12- month period, either concurrently or following the six-month 

eligibility period for Earnfare. Clients are required to make a minimum of 

20 employer contacts each month while in the Earnfare job search activity.  

 

(Source:  Amended at 44 Ill. Reg. 5348, effective March 11, 2020) 

 

Section 121.184  Sanctions for Non-cooperation with Food Stamp Employment and 

Training (Repealed) 

 

a) An individual who fails to cooperate with the Food Stamp Employment and 
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Training program, without good cause, and who fails to comply with the 

conciliation process shall be subject to Transitional Assistance sanction and/or 

food stamp sanction.  An individual ordered by a court of competent jurisdiction 

to participate in the Earnfare Component who fails to cooperate shall be referred 

back to the court for failure to comply with the court order. Individuals who 

volunteer to participate in Earnfare or individuals ordered by a court of competent 

jurisdiction to participate are not subject to food stamp sanctions for non-

participation in Earnfare.  An individual who fails to cooperate with the 

requirements of the Food Stamp Employment and Training program shall be 

ineligible for Transitional Assistance for two months and/or sanctioned for food 

stamps. (See Section 121.26 for the length of the sanction period for food stamps.) 

(See Section 121.86 for good cause.) 

 

b) Non-cooperation with the Food Stamp Employment and Training program 

includes the following:  

 

1) refusal/failure to respond to a job referral (see Section 121.162(a)(2));  

 

2) refusal/failure to accept a bona fide offer of suitable employment (see 

Section 121.162(a)(3));  

 

3) discontinuance of suitable employment (including quitting a job after 

placement and before cancellation) without good cause (see Section 

121.162(a)(4));  

 

4) reduction of suitable employment (for example, hours of employment) 

without good cause (see Section 121.162(a)(5));  

 

5) use of a supportive service payment (see Section 121.188) for something 

other than the supportive service for which it was provided (see Section 

121.162(a)(1));  

 

6) An individual fails, without good cause, or refuses to respond to a written 

notice for an appointment.  If an individual arrives anytime within 30 

minutes after the start of the scheduled meeting, the individual will be 

considered present.  If an individual has good cause (see Section 121.186) 

for being more than 30 minutes late, the tardiness will be excused.  The 

client will be included in a scheduled group or other meeting or be re-

scheduled for another meeting(see Section 121.162(a)(1));  
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7) Refusal to accept transportation, counseling or other services without good 

cause, thereby precluding or interrupting participation or progress in the 

employability plan (see Section 121.162(a)(1));  

 

8) Failure to cooperate in Job Search one time without good cause (see 

Section 121.182(g)).  Each missed session is considered an instance of 

non-cooperation. Failure of an individual to make the required 20 

employer contacts in a 30-day period without good cause (see Section 

121.162(a)(1));  

 

9) For individuals assigned to participate in an Education or a Training 

activity, failure to maintain a satisfactory level of attendance as 

established by the education or training facility.  However, failure to 

attend training or education classes three times in a 30-day period, without 

good cause, shall result in a sanction (see Section 121.162(a)(1));  

 

10) Failure to appear for an assessment interview or to comply with the 

assessment process without good cause (see Section 121.162(a)(1));  

 

11) Failure to comply in Job Search.  This includes failure to attend a job 

search session or failure to make the required 20 acceptable employer 

contacts in a 30-day period without good cause.  Each missed session is 

considered an instance of failing to comply (see Section 121.162(a)(1));  

 

12) For an individual in Work Experience, failure to report to the work 

assignment on days scheduled or to make eight acceptable employer 

contacts in a 30-day period.  Each failure to attend one day of work 

assignment, without good cause (or to initially report) is considered one 

instance of failing to comply (see Section 121.162(a)(1));  

 

13) For an individual in a training or educational activity, failure to maintain a 

satisfactory level of attendance as established by the educational facility.  

However, failure to attend training or education classes three times in a 

30-day period, without good cause, will result in a sanction (see Section 

121.162(a)(1)); or  

 

14) Failure to attend a Job Readiness skill training session or failure to make 

eight acceptable employer contacts in a 30-day period, if required.  Each 
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missed session is considered one instance of failing to comply (see Section 

121.162(a)(1)).  

 

c) A Transitional Assistance sanction and/or food stamp sanction shall be imposed 

only on a nonexempt individual.  

 

d) No Transitional Assistance sanction or food stamp sanction will be imposed until 

the individual is sent written notice scheduling a conciliation meeting and the 

individual has not shown good cause for non-cooperation and has either failed to 

attend the meeting, without good cause, or failed to complete the conciliation 

process (see Section 121.190).  The written notice shall explain the purpose of the 

appointment and the consequences for failure to attend or failure to show good 

cause and shall include a definition of good cause.  Failure of the nonexempt 

registrant to appear for the scheduled meeting is not considered an instance of 

non-cooperation.  

 

e) A Transitional Assistance sanction and/or food stamp sanction shall be rescinded 

at any level of the Transitional Assistance sanction and/or food stamp sanction 

process up through and until the final agency decision, including any appeal 

hearing, even if not previously mentioned, if the individual establishes good cause 

(see Section 121.186 for good cause criteria).  

 

f) The notice of change form issued for a Transitional Assistance sanction and/or 

food stamp sanction shall include the following:  

 

1) a description of the acts of non-cooperation with the Food Stamp 

Employment and Training program, including dates where applicable;  

 

2) a statement that the individual's acts were without good cause (see Section 

121.186 for good cause criteria) and, if the individual provided a good 

cause reason, it must state why the reason was rejected and that the 

individual failed to successfully complete the conciliation process; and  

 

3) a statement about the length of the sanction period and the action that must 

be taken to restore benefits.  

 

(Source:  Repealed at 44 Ill. Reg. 5348, effective March 11, 2020) 

 

Section 121.186  Good Cause for Failure to Cooperate (Repealed) 
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a) If an individual has good cause for not complying with Food Stamp Employment 

and Training participation requirements, Transitional Assistance shall not be 

discontinued and/or the food stamp assistance unit shall not be disqualified.  

Examples of good cause include but are not limited to:  

 

1) illness or incapacity;  

 

2) court required appearance or temporary incarceration;  

 

3) family crisis;  

 

4) death in the family;  

 

5) sudden and unexpected emergency;  

 

6) lack of reasonably available transportation;  

 

7) severe weather;  

 

8) the job referral does not meet appropriate work or training criteria;  

 

9) lack of any supportive service or other resource as determined by the 

employability plan, even though the necessary service is not specifically 

provided under the Food Stamp Employment and Training program, to the 

extent the lack of the needed service presents a significant barrier to 

participation;  

 

10) if an individual is engaged in employment and/or training that is consistent 

with the employment related goals of the program, if such employment 

and training is later approved by Food Stamp Employment and Training 

program staff;  

 

11) failure to cooperate due to symptoms or conditions for which an individual 

has been referred to a rehabilitation treatment program;  

 

12) failure of Department staff to correctly forward the information to each 

other;  
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13) failure of the individual to cooperate because of attendance at a test or a 

mandatory class or function at an educational program whether or not such 

a program is officially approved by the Food Stamp Employment and 

Training program;  

 

14) failure of the individual due to the individual's illiteracy;  

 

15) failure of the individual because it is determined that the individual should 

be in a different Food Stamp Employment and Training program 

component;  

 

16) non-receipt by an individual of a notice advising the individual of a 

participation requirement, if documented by the individual.  

Documentation can include, but is not limited to:  a written statement from 

the post office or other informed individual; the notice not sent to an 

individual's last known address in Department records; return of the notice 

by the post office; other returned mail; and proof of previous mail theft 

problems.  When determining whether the individual has demonstrated 

non-receipt, the Department shall take into consideration an individual's 

history of cooperation or non-cooperation.  If the documented non-receipt 

of mail occurs frequently, the Department shall explore an alternative 

means of providing notices of participation requests to individuals; or  

 

17) lack of reasonably available child care.  

 

b) The Department will not require an individual to document good cause for non-

cooperation unless:  

 

1) the individual has failed to comply with FSE&T requirements on at least 

one other occasion within a 60-day period; or  

 

2) evidence, independent of the explanation of good cause, casts doubt on the 

individual's explanation.  

 

c) An individual shall not be denied good cause solely on the basis that he or she 

failed to notify the Department of the good cause in advance of a participation 

requirement.  

 

(Source:  Repealed at 44 Ill. Reg. 5348, effective March 11, 2020) 
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Section 121.188  Supportive Services  
 

a) IndividualsTransitional Assistance recipients and individuals receiving SNAPfood 

stamps are eligible to receive supportive service payments, in advance, to enable 

them to participate in the program.  IndividualsTransitional Assistance recipients 

and individuals receiving SNAPfood stamps may also be eligible for initial 

employment expenses.  Supportive service costs shall not include the cost of 

meals away from home. All participant reimbursements shall cover reasonable 

and necessary actual costs. 

 

b) Food Stamp Employment and Training program participation will not be required 

if supportive services are needed for effective participation but unavailable from 

the Department or some other reasonably available source.  Food Stamp 

Employment and Training program participation will not be required in a 

component if the individual's monthly allowable supportive service expenses 

exceed the maximum amount allowed by Department policy.  Individuals may be 

required to participate in another component or a less costly activity of the same 

component to the extent it is consistent with the employability plan established 

during the individual's assessment.  

 

bc) Eligible Services  

 

1) Transportation  

 

A) ExpensesIf required and necessary, expenses for transportation will 

be provided to enable individuals to attend assessment meetings 

and permit participation in activities.  

 

B) Transportation payments are made to support E&T activitiesat the 

most economical rate.  If the individual's own automobile is used, 

the Department will reimburse the individual at the established 

Internal Revenue Service rate per mile.  That rate shall include (15 

per mile) will be approved, which includes all vehicle-related 

expenses.  

 

2) Job Search Expenses  

 

A) Individuals participating in Job Search and Earnfare will receive an 
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amount, not to exceed $20 every 30 days, to assist in the payment 

of Job Search-Related Expenses.  

 

B) An allowance of $5 a month will be paid to individuals 

participating in the Work Experience and Job Readiness 

Components to assist in the payment of Job Search-Related 

Expenses.  

 

23) Mandatory Fees.  Payment may be provided for mandatory fees, such as 

application, registration, activities, laboratory, graduation and testing fees, 

including the fee for the GED test, are provided to individuals enrolled in 

approved education or training programs.  A maximum payment of $300 

per 12-month period can be provided.  No payments are allowed for 

tuition.  

 

34) Books and Supplies.  Payment is allowed for books, supplies and 

equipment purchased in accordance with the facility's published list of 

required items for the particular program in which an individual is 

enrolled. A maximum payment of $300 per 12-month period can be 

provided.  

 

45) Physical Examinations.  Payment is permitted for individuals to obtain 

required physical examinations if the costs are not otherwise provided by 

sources such as the employer or the training program.  

 

56) Earnfare clothing allowance.  Necessary clothing is provided to enable 

participants to report to their Earnfare job site.  A maximum clothing 

allowance of $100 per 12-month period can be provided.  

 

67) Initial Employment Expenses  

 

A) Payment may be provided for employment expenses incurred when 

requested within 9030 calendar days from the date employment 

begins for all components. These expenses are paid based on the 

individual's work days during a 9030 calendar day period from the 

date employment begins.  The total amount of all Initial 

Employment Expenses provided shall not exceed $400 in a 12 

consecutive month period.  Payment may be made to individuals 

employed at least 20 hours weekly on a job that is expected to last 
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at least 30 calendar days, or employed less than 20 hours weekly 

on a job that is expected to last at least 30 calendar days and total 

hours of employment plus component activity equal at least 20 

hours per week.  

 

B) These expenses include: 

 

i) Special clothing (maximum $200);  

 

ii) Required tools which are not provided by the employer 

(maximum $200);  

 

iii) Non-maintenance related repairsRepairs of an automobile 

(maximum $300);  

 

iv) Auto license plate fees;  

 

v) Auto liability insurance at the cheapest rate but not to 

exceed $150 or three months coverage, whichever is less 

costly;  

 

vi) Transportation expensesat the most reasonable and 

economical rate.  If the mandatory registrant's own car is 

used, a gas allowance of $3 daily or a rate of 15 per mile, 

whichever is less, shall be authorized;  

 

vii) Child care up to DHS maximums;  

 

viii) Physical examination, prior to employment, if required and 

not provided by the employer;  

 

ix) Other required items related to a specific job. (maximum 

$300); and  

 

x) Item or service purchased that will assist the individual in 

meeting Illinois Department of Children and Family 

Services' child care licensing requirements (maximum 

$300). Item and service may include but are not limited to 

the purchase of fire extinguishers, smoke alarms, first aid 
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kits and installation of a telephone.  

 

C) Initial employment expenses shallwill not be usedauthorized to 

purchase firearms, pay bail bonds or traffic tickets, pay outstanding 

debts, or pay relocation expenses so an individual can accept 

employment elsewhere.  

 

D) Also not permitted as an initial employment expense are expenses 

required for the self-employment of the individual except when 

expenses will assist the individual in becoming an Illinois 

Department of Children and Family Services licensed child care 

provider.  

 

d) These allowances are exempt from consideration in determining the Transitional 

Assistance grant amount.  

 

e) Earnfare clothing allowance.  Payments may be provided for clothing for an 

Earnfare client of up to $100 in a 12-month period.  

 

(Source:  Amended at 44 Ill. Reg. 5348, effective March 11, 2020) 

 

Section 121.190  Conciliation (Repealed)  

 

a) The conciliation process and sanctions do not apply to Earnfare for those earning 

cash assistance.  An assessment and reassignment of an Earnfare client into 

another countable activity is completed if the individual fails to cooperate or meet 

participation requirements.  An individual may be sanctioned if he or she does not 

comply after conciliation.  

 

b) In the conciliation process it is determined why a nonexempt food stamp client 

failed or refused to comply with FSE&T requirements.  If good cause exists, the 

individual is provided with another chance to comply.  

 

c) The conciliation is conducted before sanctions are imposed.  The conciliation 

period begins the day after local office staff learns the individual did not comply 

with requirements.  The period continues for up to 30 calendar days.  During this 

period, a notice is sent scheduling the conciliation meeting.  If it is determined 

that good cause does not exist, the individual is told what is needed to comply and 

the date by which it must be done to avoid sanction.  
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d) If the individual does not comply during the conciliation period, the sanction 

action is approved no later than the last day of the period.  The sanction will be 

retracted if it is later verified that the individual complied with FSE&T 

requirements by the end of the period.  

 

(Source:  Repealed at 44 Ill. Reg. 5348, effective March 11, 2020) 
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1) Heading of the Part:  Retailers' Occupation Tax   

 

2) Code Citation:  86 Ill. Adm. Code 130   

 

3) Section Numbers:  Adopted Actions: 

130.330   Amendment 

130.1957   New Section 

 

4) Statutory Authority:  35 ILCS 120/12; 20 ILCS 2505/2505-795 

 

5) Effective Date of Rules:  March 16, 2020 

 

6) Does this rulemaking contain an automatic repeal date?  No 

 

7) Does this rulemaking contain incorporations by reference?  No 

 

8) A copy of the adopted rules, including any material incorporated by reference, is on file 

in the Agency's principal office and is available for public inspection. 

 

9) Notice of Proposal published in Illinois Register:  43 Ill. Reg. 13190; November 15, 2019   

 

10) Has JCAR issued a Statement of Objection to this rulemaking?  No 

 

11) Differences between Proposal and Final Version:  The only changes made were the ones 

agreed upon with JCAR.  Only grammatical and technical changes were made.  No 

substantive changes were made.   

 

12) Have all the changes agreed upon by the Agency and JCAR been made as indicated in the 

agreement letter issued by JCAR?  Yes 

 

13) Will this rulemaking replace an emergency rule currently in effect?  No 

 

14) Are there any rulemakings pending on this Part?  Yes 

 

Section Number: Proposed Action: Illinois Register Citation: 

130.310 New Section 44 Ill. Reg. 1811; January 24, 2020 

 

15) Summary and Purpose of Rulemaking:  Section 130.330 is amended in response to 

legislation that expanded the Manufacturing Machinery and Equipment exemption to 
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include production related tangible personal property purchased on or after July 1, 2019, 

that is primarily used or consumed in a production related process by a manufacturer in a 

manufacturing facility in which a manufacturing process takes place or by a graphic arts 

producer in graphic arts production. PA 101-9, effective July 1, 2019.  The definition of 

production related tangible personal property includes supplies and consumables used in 

a manufacturing facility including fuels, coolants, solvents, oils, lubricants and adhesives, 

hand tools, protective apparel, and fire and safety equipment primarily used or consumed 

within a manufacturing facility in a production related process.  Production related 

tangible personal property also includes all tangible personal property that is primarily 

used in research and development regardless of use within or without a manufacturing or 

graphic arts production facility.  The new Section, Section 130.1957, implements PA 

101-31, codified at 35 ILCS 120/2-5(44).  PA 101-31 creates an exemption from 

Retailers' Occupation Tax for data centers that receive a certificate of exemption from the 

Department of Commerce and Economic Opportunity ("DCEO").  Qualified tangible 

personal property used in the construction and operation of a data center that has been 

granted a certificate of exemption by DCEO, whether the tangible personal property is 

purchased by the owner, operator, or tenant of the data center or by a contractor of the 

owner, operator, or tenant, is exempt from Retailers' Occupation Tax. 

 

16) Information and questions regarding these adopted rules shall be directed to: 

 

Richard S. Wolters 

Associate Counsel 

Legal Services Office 

Illinois Department of Revenue 

101 West Jefferson 

Springfield IL  62794 

 

217/782-2844 

 

The full text of the Adopted Amendments begins on the next page: 
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TITLE 86:  REVENUE 

CHAPTER I:  DEPARTMENT OF REVENUE 

 

PART 130 

RETAILERS' OCCUPATION TAX 

 

SUBPART A:  NATURE OF TAX 

 

Section  

130.101 Character and Rate of Tax  

130.105 Responsibility of Trustees, Receivers, Executors or Administrators  

130.110 Occasional Sales  

130.111 Sale of Used Motor Vehicles, Aircraft, or Watercraft by Leasing or Rental 

Business  

130.115 Habitual Sales  

130.120 Nontaxable Transactions  

 

SUBPART B:  SALE AT RETAIL 

 

Section  

130.201 The Test of a Sale at Retail  

130.205 Sales for Transfer Incident to Service  

130.210 Sales of Tangible Personal Property to Purchasers for Resale  

130.215 Further Illustrations of Sales for Use or Consumption Versus Sales for Resale  

130.220 Sales to Lessors of Tangible Personal Property  

130.225 Drop Shipments  

 

SUBPART C:  CERTAIN STATUTORY EXEMPTIONS 

 

Section  

130.305 Farm Machinery and Equipment  

130.310 Food, Soft Drinks and Candy  

130.311 Drugs, Medicines, Medical Appliances and Grooming and Hygiene Products 

130.315 Fuel Sold for Use in Vessels on Rivers Bordering Illinois  

130.320 Gasohol, Majority Blended Ethanol, Biodiesel Blends, and 100% Biodiesel  

130.321 Fuel Used by Air Common Carriers in Flights Engaged in Foreign Trade or 

Engaged in Trade Between the United States and any of its Possessions  

130.325 Graphic Arts Machinery and Equipment Exemption  

130.330 Manufacturing Machinery and Equipment  
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130.331 Manufacturer's Purchase Credit  

130.332 Automatic Vending Machines  

130.335 Pollution Control Facilities and Low Sulfur Dioxide Emission Coal-Fueled 

Devices 

130.340 Rolling Stock  

130.341 Commercial Distribution Fee Sales Tax Exemption 

130.345 Oil Field Exploration, Drilling and Production Equipment  

130.350 Coal Exploration, Mining, Off Highway Hauling, Processing, Maintenance and 

Reclamation Equipment  

130.351 Aggregate Exploration, Mining, Off Highway Hauling, Processing, Maintenance 

and Reclamation Equipment  

 

SUBPART D:  GROSS RECEIPTS 

 

Section  

130.401 Meaning of Gross Receipts  

130.405 How to Avoid Paying Tax on State or Local Tax Passed on to the Purchaser  

130.410 Cost of Doing Business Not Deductible  

130.415 Transportation and Delivery Charges  

130.420 Finance or Interest Charges – Penalties – Discounts  

130.425 Traded-In Property  

130.430 Deposit or Prepayment on Purchase Price  

130.435 State and Local Taxes Other Than Retailers' Occupation Tax  

130.440 Penalties  

130.445 Federal Taxes  

130.450 Installation, Alteration and Special Service Charges  

130.455 Motor Vehicle Leasing and Trade-In Allowances  

 

SUBPART E:  RETURNS 

 

Section  

130.501 Monthly Tax Returns – When Due – Contents  

130.502 Quarterly Tax Returns  

130.505 Returns and How to Prepare  

130.510 Annual Tax Returns  

130.515 First Return  

130.520 Final Returns When Business is Discontinued  

130.525 Who May Sign Returns  

130.530 Returns Covering More Than One Location Under Same Registration – Separate 
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Returns for Separately Registered Locations  

130.535 Payment of the Tax, Including Quarter Monthly Payments in Certain Instances  

130.540 Returns on a Transaction by Transaction Basis  

130.545 Registrants Must File a Return for Every Return Period  

130.550 Filing of Returns for Retailers by Suppliers Under Certain Circumstances  

130.551 Prepayment of Retailers' Occupation Tax on Motor Fuel  

130.552 Alcoholic Liquor Reporting 

130.555 Vending Machine Information Returns  

130.560 Verification of Returns  

 

SUBPART F:  INTERSTATE COMMERCE 

 

Section  

130.601 Preliminary Comments (Repealed)  

130.605 Sales of Property Originating in Illinois; Questions of Interstate Commerce  

130.610 Sales of Property Originating in Other States (Repealed)  

 

SUBPART G:  CERTIFICATE OF REGISTRATION 

 

Section  

130.701 General Information on Obtaining a Certificate of Registration  

130.705 Procedure in Disputed Cases Involving Financial Responsibility Requirements  

130.710 Procedure When Security Must be Forfeited  

130.715 Sub-Certificates of Registration  

130.720 Separate Registrations for Different Places of Business of Same Taxpayer Under 

Some Circumstances  

130.725 Display  

130.730 Replacement of Certificate  

130.735 Certificate Not Transferable  

130.740 Certificate Required For Mobile Vending Units  

130.745 Revocation of Certificate  

 

SUBPART H:  BOOKS AND RECORDS 

 

Section  

130.801 Books and Records − General Requirements  

130.805 What Records Constitute Minimum Requirement  

130.810 Records Required to Support Deductions  

130.815 Preservation and Retention of Records  
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130.820 Preservation of Books During Pendency of Assessment Proceedings  

130.825 Department Authorization to Destroy Records Sooner Than Would Otherwise be 

Permissible  

 

SUBPART I:  PENALTIES AND INTEREST 

 

Section  

130.901 Civil Penalties  

130.905 Interest  

130.910 Criminal Penalties  

 

SUBPART J:  BINDING OPINIONS 

 

Section  

130.1001 When Opinions from the Department are Binding  

 

SUBPART K:  SELLERS LOCATED ON, OR SHIPPING TO, FEDERAL AREAS 

 

Section  

130.1101 Definition of Federal Area  

130.1105 When Deliveries on Federal Areas Are Taxable  

130.1110 No Distinction Between Deliveries on Federal Areas and Illinois Deliveries 

Outside Federal Areas  

 

SUBPART L:  TIMELY MAILING TREATED AS TIMELY FILING AND PAYING 

 

Section  

130.1201 General Information  

130.1205 Due Date that Falls on Saturday, Sunday or a Holiday  

 

SUBPART M:  LEASED PORTIONS OF LESSOR'S BUSINESS SPACE 

 

Section  

130.1301 When Lessee of Premises Must File Return for Leased Department  

130.1305 When Lessor of Premises Should File Return for Business Operated on Leased 

Premises  

130.1310 Meaning of "Lessor" and "Lessee" in this Regulation  

 

SUBPART N:  SALES FOR RESALE 
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Section  

130.1401 Seller's Responsibility to Determine the Character of the Sale at the Time of the 

Sale  

130.1405 Seller's Responsibility to Obtain Certificates of Resale and Requirements for 

Certificates of Resale  

130.1410 Requirements for Certificates of Resale (Repealed)  

130.1415 Resale Number – When Required and How Obtained  

130.1420 Blanket Certificate of Resale (Repealed)  

 

SUBPART O:  CLAIMS TO RECOVER ERRONEOUSLY PAID TAX 

 

Section  

130.1501 Claims for Credit – Limitations – Procedure  

130.1505 Disposition of Credit Memoranda by Holders Thereof  

130.1510 Refunds  

130.1515 Interest  

 

SUBPART P:  PROCEDURE TO BE FOLLOWED UPON 

SELLING OUT OR DISCONTINUING BUSINESS 

 

Section  

130.1601 When Returns are Required After a Business is Discontinued  

130.1605 When Returns Are Not Required After Discontinuation of a Business  

130.1610 Cross Reference to Bulk Sales Regulation  

 

SUBPART Q:  NOTICE OF SALES OF GOODS IN BULK 

 

Section  

130.1701 Bulk Sales:  Notices of Sales of Business Assets  

 

SUBPART R:  POWER OF ATTORNEY 

 

Section  

130.1801 When Powers of Attorney May be Given  

130.1805 Filing of Power of Attorney With Department  

130.1810 Filing of Papers by Agent Under Power of Attorney  

 

SUBPART S:  SPECIFIC APPLICATIONS 
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Section  

130.1901 Addition Agents to Plating Baths  

130.1905 Agricultural Producers  

130.1910 Antiques, Curios, Art Work, Collectors' Coins, Collectors' Postage Stamps and 

Like Articles  

130.1915 Auctioneers and Agents  

130.1920 Barbers and Beauty Shop Operators  

130.1925 Blacksmiths  

130.1930 Chiropodists, Osteopaths and Chiropractors  

130.1934 Community Water Supply 

130.1935 Computer Software  

130.1940 Construction Contractors and Real Estate Developers  

130.1945 Co-operative Associations  

130.1946 Tangible Personal Property Used or Consumed in Graphic Arts Production within 

Enterprise Zones Located in a County of more than 4,000 Persons and less than 

45,000 Persons 

130.1947 Tangible Personal Property Used or Consumed in the Process of Manufacturing 

and Assembly within Enterprise Zones or by High Impact Businesses 

130.1948 Tangible Personal Property Used or Consumed in the Operation of Pollution 

Control Facilities Located within Enterprises Zones 

130.1949 Sales of Building Materials Incorporated into the South Suburban Airport 

130.1950 Sales of Building Materials Incorporated into the Illiana Expressway  

130.1951 Sales of Building Materials Incorporated into Real Estate within Enterprise Zones  

130.1952 Sales of Building Materials to a High Impact Business  

130.1953 Sales of Building Materials to be Incorporated into a Redevelopment Project Area 

within an Intermodal Terminal Facility Area 

130.1954 Sales of Building Materials Incorporated into Real Estate within River Edge 

Redevelopment Zones 

130.1955 Farm Chemicals  

130.1956 Dentists 

130.1957 Tangible Personal Property Used in the Construction or Operation of Data 

Centers 

130.1960 Finance Companies and Other Lending Agencies – Installment Contracts – Bad 

Debts  

130.1965 Florists and Nurserymen  

130.1970 Hatcheries  

130.1971 Sellers of Pets and the Like  

130.1975 Operators of Games of Chance and Their Suppliers  
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130.1980 Optometrists and Opticians  

130.1985 Pawnbrokers  

130.1990 Peddlers, Hawkers and Itinerant Vendors  

130.1995 Personalizing Tangible Personal Property  

130.2000 Persons Engaged in the Printing, Graphic Arts or Related Occupations, and Their 

Suppliers  

130.2004 Sales to Nonprofit Arts or Cultural Organizations  

130.2005 Persons Engaged in Nonprofit Service Enterprises and in Similar Enterprises 

Operated As Businesses, and Suppliers of Such Persons  

130.2006 Sales by Teacher-Sponsored Student Organizations  

130.2007 Exemption Identification Numbers  

130.2008 Sales by Nonprofit Service Enterprises  

130.2009 Personal Property Purchased Through Certain Fundraising Events for the Benefit 

of Certain Schools  

130.2010 Persons Who Rent or Lease the Use of Tangible Personal Property to Others  

130.2011 Sales to Persons Who Lease Tangible Personal Property to Exempt Hospitals  

130.2012 Sales to Persons Who Lease Tangible Personal Property to Governmental Bodies  

130.2013 Persons in the Business of Both Renting and Selling Tangible Personal Property – 

Tax Liabilities, Credit  

130.2015 Persons Who Repair or Otherwise Service Tangible Personal Property  

130.2020 Physicians and Surgeons  

130.2025 Picture-Framers  

130.2030 Public Amusement Places  

130.2035 Registered Pharmacists and Druggists  

130.2040 Retailers of Clothing  

130.2045 Retailers on Premises of the Illinois State Fair, County Fairs, Art Shows, Flea 

Markets and the Like  

130.2050 Sales and Gifts By Employers to Employees  

130.2055 Sales by Governmental Bodies  

130.2060 Sales of Alcoholic Beverages, Motor Fuel and Tobacco Products  

130.2065 Sales of Automobiles for Use In Demonstration (Repealed)  

130.2070 Sales of Containers, Wrapping and Packing Materials and Related Products  

130.2075 Sales To Construction Contractors, Real Estate Developers and Speculative 

Builders  

130.2076 Sales to Purchasers Performing Contracts with Governmental Bodies  

130.2080 Sales to Governmental Bodies, Foreign Diplomats and Consular Personnel  

130.2085 Sales to or by Banks, Savings and Loan Associations and Credit Unions  

130.2090 Sales to Railroad Companies  

130.2095 Sellers of Gasohol, Coal, Coke, Fuel Oil and Other Combustibles  
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130.2100 Sellers of Feeds and Breeding Livestock  

130.2101 Sellers of Floor Coverings  

130.2105 Sellers of Newspapers, Magazines, Books, Sheet Music and Musical Recordings, 

and Their Suppliers; Transfer of Data Downloaded Electronically  

130.2110 Sellers of Seeds and Fertilizer  

130.2115 Sellers of Machinery, Tools and Special Order Items  

130.2120 Suppliers of Persons Engaged in Service Occupations and Professions  

130.2125 Discount Coupons, Gift Situations, Trading Stamps, Automobile Rebates and 

Dealer Incentives  

130.2130 Undertakers and Funeral Directors  

130.2135 Vending Machines  

130.2140 Vendors of Curtains, Slip Covers and Other Similar Items Made to Order  

130.2145 Vendors of Meals  

130.2150 Vendors of Memorial Stones and Monuments  

130.2155 Tax Liability of Sign Vendors  

130.2156 Vendors of Steam  

130.2160 Vendors of Tangible Personal Property Employed for Premiums, Advertising, 

Prizes, Etc.  

130.2165 Veterinarians  

130.2170 Warehousemen  

 

SUBPART T:  DIRECT PAYMENT PROGRAM 

 

Section  

130.2500 Direct Payment Program  

130.2505 Qualifying Transactions, Non-transferability of Permit  

130.2510 Permit Holder's Payment of Tax  

130.2515 Application for Permit  

130.2520 Qualification Process and Requirements  

130.2525 Application Review  

130.2530 Recordkeeping Requirements  

130.2535 Revocation and Withdrawal  

 

130.ILLUSTRATION A Examples of Tax Exemption Cards 

130.ILLUSTRATION B Example of Notice of Revocation of Certificate of Registration 

130.ILLUSTRATION C Food Flow Chart 

 

AUTHORITY:  Implementing the Illinois Retailers' Occupation Tax Act [35 ILCS 120] and 

authorized by Section 2505-25 of the Department of Revenue Law [20 ILCS 2505]. 
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SOURCE:  Adopted July l, 1933; amended at 2 Ill. Reg. 50, p. 71, effective December 10, 1978; 

amended at 3 Ill. Reg. 12, p. 4, effective March 19, 1979; amended at 3 Ill. Reg. 13, pp. 93 and 

95, effective March 25, 1979; amended at 3 Ill. Reg. 23, p. 164, effective June 3, 1979; amended 

at 3 Ill. Reg. 25, p. 229, effective June 17, 1979; amended at 3 Ill. Reg. 44, p. 193, effective 

October 19, 1979; amended at 3 Ill. Reg. 46, p. 52, effective November 2, 1979; amended at 4 

Ill. Reg. 24, pp. 520, 539, 564 and 571, effective June l, 1980; amended at 5 Ill. Reg. 818, 

effective January 2, 1981; amended at 5 Ill. Reg. 3014, effective March 11, 1981; amended at 5 

Ill. Reg. 12782, effective November 2, 1981; amended at 6 Ill. Reg. 2860, effective March 3, 

1982; amended at 6 Ill. Reg. 6780, effective May 24, 1982; codified at 6 Ill. Reg. 8229; 

recodified at 6 Ill. Reg. 8999; amended at 6 Ill. Reg. 15225, effective December 3, 1982; 

amended at 7 Ill. Reg. 7990, effective June 15, 1983; amended at 8 Ill. Reg. 5319, effective April 

11, 1984; amended at 8 Ill. Reg. 19062, effective September 26, 1984; amended at 10 Ill. Reg. 

1937, effective January 10, 1986; amended at 10 Ill. Reg. 12067, effective July l, 1986; amended 

at 10 Ill. Reg. 19538, effective November 5, 1986; amended at 10 Ill. Reg. 19772, effective 

November 5, 1986; amended at 11 Ill. Reg. 4325, effective March 2, 1987; amended at 11 Ill. 

Reg. 6252, effective March 20, 1987; amended at 11 Ill. Reg. 18284, effective October 27, 1987; 

amended at 11 Ill. Reg. 18767, effective October 28, 1987; amended at 11 Ill. Reg. 19138, 

effective October 29, 1987; amended at 11 Ill. Reg. 19696, effective November 23, 1987; 

amended at 12 Ill. Reg. 5652, effective March 15, 1988; emergency amendment at 12 Ill. Reg. 

14401, effective September 1, 1988, for a maximum of 150 days, modified in response to an 

objection of the Joint Committee on Administrative Rules at 12 Ill. Reg. 19531, effective 

November 4, 1988, not to exceed the 150 day time limit of the original rulemaking; emergency 

expired January 29, 1989; amended at 13 Ill. Reg. 11824, effective June 29, 1989; amended at 14 

Ill. Reg. 241, effective December 21, 1989; amended at 14 Ill. Reg. 872, effective January 1, 

1990; amended at 14 Ill. Reg. 15463, effective September 10, 1990; amended at 14 Ill. Reg. 

16028, effective September 18, 1990; amended at 15 Ill. Reg. 6621, effective April 17, 1991; 

amended at 15 Ill. Reg. 13542, effective August 30, 1991; amended at 15 Ill. Reg. 15757, 

effective October 15, 1991; amended at 16 Ill. Reg. 1642, effective January 13, 1992; amended 

at 17 Ill. Reg. 860, effective January 11, 1993; amended at 17 Ill. Reg. 18142, effective October 

4, 1993; amended at 17 Ill. Reg. 19651, effective November 2, 1993;  amended at 18 Ill. Reg. 

1537, effective January 13, 1994; amended at 18 Ill. Reg. 16866, effective November 7, 1994; 

amended at 19 Ill. Reg. 13446, effective September 12, 1995; amended at 19 Ill. Reg. 13568, 

effective September 11, 1995; amended at 19 Ill. Reg. 13968, effective September 18, 1995; 

amended at 20 Ill. Reg. 4428, effective March 4, 1996; amended at 20 Ill. Reg. 5366, effective 

March 26, 1996; amended at 20 Ill. Reg. 6991, effective May 7, 1996; amended at 20 Ill. Reg. 

9116, effective July 2, 1996; amended at 20 Ill. Reg. 15753, effective December 2, 1996; 

expedited correction at 21 Ill. Reg. 4052, effective December 2, 1996; amended at 20 Ill. Reg. 

16200, effective December 16, 1996; amended at 21 Ill. Reg. 12211, effective August 26, 1997;  
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amended at 22 Ill. Reg. 3097, effective January 27, 1998; amended at 22 Ill. Reg. 11874, 

effective June 29, 1998; amended at 22 Ill. Reg. 19919, effective October 28, 1998; amended at 

22 Ill. Reg. 21642, effective November 25, 1998; amended at 23 Ill. Reg. 9526, effective July 29, 

1999; amended at 23 Ill. Reg. 9898, effective August 9, 1999; amended at 24 Ill. Reg. 10713, 

effective July 7, 2000; emergency amendment at 24 Ill. Reg. 11313, effective July 12, 2000, for a 

maximum of 150 days; amended at 24 Ill. Reg. 15104, effective October 2, 2000; amended at 24 

Ill. Reg. 18376, effective December 1, 2000; amended at 25 Ill. Reg. 941, effective January 8, 

2001; emergency amendment at 25 Ill. Reg. 1792, effective January 16, 2001, for a maximum of 

150 days; amended at 25 Ill. Reg. 4674, effective March 15, 2001; amended at 25 Ill. Reg. 4950, 

effective March 19, 2001; amended at 25 Ill. Reg. 5398, effective April 2, 2001; amended at 25 

Ill. Reg. 6515, effective May 3, 2001; expedited correction at 25 Ill. Reg. 15681, effective May 

3, 2001; amended at 25 Ill. Reg. 6713, effective May 9, 2001; amended at 25 Ill. Reg. 7264, 

effective May 25, 2001; amended at 25 Ill. Reg. 10917, effective August 13, 2001; amended at 

25 Ill. Reg. 12841, effective October 1, 2001; amended at 26 Ill. Reg. 958, effective January 15, 

2002; amended at 26 Ill. Reg. 1303, effective January 17, 2002; amended at 26 Ill. Reg. 3196, 

effective February 13, 2002; amended at 26 Ill. Reg. 5369, effective April 1, 2002; amended at 

26 Ill. Reg. 5946, effective April 15, 2002; amended at 26 Ill. Reg. 8423, effective May 24, 

2002; amended at 26 Ill. Reg. 9885, effective June 24, 2002; amended at 27 Ill. Reg. 795, 

effective January 3, 2003; emergency amendment at 27 Ill. Reg. 11099, effective July 7, 2003, 

for a maximum of 150 days; emergency expired December 3, 2003; amended at 27 Ill. Reg. 

17216, effective November 3, 2003; emergency amendment at 27 Ill. Reg. 18911, effective 

November 26, 2003, for a maximum of 150 days; emergency expired April 23, 2004; amended at 

28 Ill. Reg. 9121, effective June 18, 2004; amended at 28 Ill. Reg. 11268, effective July 21, 

2004; emergency amendment at 28 Ill. Reg. 15193, effective November 3, 2004, for a maximum 

of 150 days; emergency expired April 1, 2005; amended at 29 Ill. Reg. 7004, effective April 26, 

2005; amended at 31 Ill. Reg. 3574, effective February 16, 2007; amended at 31 Ill. Reg. 5621, 

effective March 23, 2007; amended at 31 Ill. Reg. 13004, effective August 21, 2007; amended at 

31 Ill. Reg. 14091, effective September 21, 2007; amended at 32 Ill. Reg. 4226, effective March 

6, 2008; emergency amendment at 32 Ill. Reg. 8785, effective May 29, 2008, for a maximum of 

150 days; emergency expired October 25, 2008; amended at 32 Ill. Reg. 10207, effective June 

24, 2008; amended at 32 Ill. Reg. 17228, effective October 15, 2008; amended at 32 Ill. Reg. 

17519, effective October 24, 2008; amended at 32 Ill. Reg. 19128, effective December 1, 2008; 

amended at 33 Ill. Reg. 1762, effective January 13, 2009; amended at 33 Ill. Reg. 2345, effective 

January 23, 2009; amended at 33 Ill. Reg. 3999, effective February 23, 2009; amended at 33 Ill. 

Reg. 15781, effective October 27, 2009; amended at 33 Ill. Reg. 16711, effective November 20, 

2009; amended at 34 Ill. Reg. 9405, effective June 23, 2010; amended at 34 Ill. Reg. 12935, 

effective August 19, 2010; amended at 35 Ill. Reg. 2169, effective January 24, 2011; amended at 

36 Ill. Reg. 6662, effective April 12, 2012; amended at 38 Ill. Reg. 12909, effective June 9, 

2014; amended at 38 Ill. Reg. 17060, effective July 25, 2014; amended at 38 Ill. Reg. 17421, 
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effective July 31, 2014; amended at 38 Ill. Reg. 17756, effective August 6, 2014; amended at 38 

Ill. Reg. 19998, effective October 1, 2014; amended at 39 Ill. Reg. 1793, effective January 12, 

2015; amended at 39 Ill. Reg. 12597, effective August 26, 2015; amended at 39 Ill. Reg. 14616, 

effective October 22, 2015; amended at 40 Ill. Reg. 6130, effective April 1, 2016; amended at 40 

Ill. Reg. 13448, effective September 9, 2016; amended at 41 Ill. Reg. 10721, effective August 1, 

2017; amended at 42 Ill. Reg. 2850, effective January 26, 2018; amended at 43 Ill. Reg. 4201, 

effective March 20, 2019; amended at 43 Ill. Reg. 5069, effective April 17, 2019; amended at 43 

Ill. Reg. 8865, effective July 30, 2019; emergency amendment at 43 Ill. Reg. 9841, effective 

August 21, 2019, for a maximum of 150 days; emergency amendment at 44 Ill. Reg. 552, 

effective December 27, 2019, for a maximum of 150 days; emergency amendment at 44 Ill. Reg. 

2055, effective January 13, 2020, for a maximum of 180 days; amended at 44 Ill. Reg. 5392, 

effective March 16, 2020. 

 

SUBPART C:  CERTAIN STATUTORY EXEMPTIONS 

 

Section 130.330  Manufacturing Machinery and Equipment 

 

a) General Provisions Applicable to All Types of Machinery and Equipment Under 

This Section 

Notwithstanding the fact that the sales may be at retail, the Retailers' Occupation 

Tax does not apply to sales of machinery and equipment that will be used by the 

purchaser, or a lessee of the purchaser, primarily in the process of manufacturing 

or assembling tangible personal property for wholesale or retail sale or lease, 

whether the sale or lease is made directly by the manufacturer or by some other 

person. (Section 2-5(14) of the Act) The manufacturing and assembly machinery 

and equipment exemption includes machinery and equipment that replaces 

machinery and equipment in an existing manufacturing facility, as well as 

machinery and equipment that are for use in an expanded or new manufacturing 

facility. (Section 2-45 of the Act) In certain cases, purchases of machinery and 

equipment by a lessor will be exempt even though that lessor does not itself 

employ the machinery and equipment in an exempt manner.  Initially, the 

exemption was for purchases of conventional machinery and equipment used or 

consumed primarily in the process of manufacturing or assembling tangible 

personal property for wholesale or retail sale or lease.  The exemption has 

expanded over time to include not only conventional machinery and equipment 

used or consumed in a manufacturing or assembling process in a manufacturing 

facility (see subsection (c)) but also chemicals (see subsection (d)), computer 

software (see subsection (e)), machinery and equipment used primarily in graphic 

arts production (see subsection (g)), and production related tangible personal 
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property (see subsection (h)).  For purposes of this Section, unless otherwise 

provided, all the types of tangible personal property that qualify for the exemption 

under this Section will be referred to as "machinery and equipment". The 

following provisions apply to all items under this Section: 

 

1) There may be instances in which items of tangible personal property do 

not meet the definition of conventional "machinery and equipment" under 

subsection (c), but do meet the definition of "graphic arts production" in 

subsection (g) or "production related tangible personal property" in 

subsection (h) and so would qualify for the exemption.  

 

2) The manufacturing machinery and equipment exemption is not subject to 

the sunset provisions contained in Section 2-45 of the Retailers' 

Occupation Tax Act. (Section 2-45 of the Act) 

 

3) All items considered machinery and equipment under this Section must be 

used primarily (over 50%) in manufacturing or assembling. Therefore, 

machinery that is used primarily in an exempt process and partially in a 

nonexempt manner would qualify for exemption.  However, the purchaser 

must be able to establish through adequate records that the machinery and 

equipment is used over 50% of the time in an exempt manner in order to 

claim the exemption.  

 

4) An item of machinery and equipment that initially is used primarily in 

manufacturing or assembling and, having been so used for less than one-

half of its useful life, is converted to primarily nonexempt uses will 

become subject to tax at the time of the conversion, allowing for 

reasonable depreciation on the machinery and equipment. 

 

5) The fact that particular machinery and equipment may be considered 

essential to the conduct of the business of manufacturing or assembling 

because its use is required by law or practical necessity does not, of itself, 

mean that machinery and equipment is used primarily in manufacturing or 

assembling.  

 

6) Machinery and equipment used in the performance of a service, such as 

dry cleaning, is not used in the production of tangible personal property 

for wholesale or retail sale or lease and is thus taxable.  However, a 

manufacturer or assembler who uses machinery and equipment to produce 
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goods for wholesale or retail sale or lease by itself or another, or to 

perform assembly or fabricating work for a customer who retains the 

manufacturer or assembler only for its services, will not be liable for tax 

on the machinery and equipment it uses as long as the goods produced 

either for itself or another are destined for wholesale or retail sale or lease, 

rather than for use and consumption. 

 

7) The exemption requires that the product produced as a result of the 

manufacturing or assembling process be tangible personal property for 

wholesale or retail sale or lease.  Accordingly, a manufacturer or 

assembler who uses any significant portion of the output of its machinery 

and equipment, either for internal consumption or any other nonexempt 

use, or a lessor who leases otherwise exempt machinery and equipment to 

such a manufacturer or assembler, will not be eligible to claim the 

exemption on that machinery and equipment.  No apportionment of 

production capacity between output for sale or lease and output for self-

use will be permitted and no partial exemption for any item of machinery 

and equipment will be allowed.  For example, the purchase of hot-mix 

asphalt machinery would be taxable if the majority of the asphalt produced 

(over 50%) was used to fulfill the purchaser's own construction contracts 

and not sold at wholesale or retail.  

 

a) General.  Notwithstanding the fact that the sales may be at retail, the Retailers' 

Occupation Tax does not apply to sales of machinery and equipment that will be 

used by the purchaser, or a lessee of the purchaser, primarily in the process of 

manufacturing or assembling tangible personal property for wholesale or retail 

sale or lease, whether the sale or lease is made directly by the manufacturer or by 

some other person. [35 ILCS 120/2-5(14)]    In certain cases, purchases of 

machinery and equipment by a lessor will be exempt even though that lessor does 

not itself employ the machinery and equipment in an exempt manner.  Beginning 

July 1, 2017, the exemption includes machinery and equipment used primarily in 

graphic arts production, more fully explained in subsection (h).  The 

manufacturing machinery and equipment exemption is not subject to the sunset 

provisions contained in the Use Tax Act, Service Use Tax Act, Service 

Occupation Tax Act and Retailers' Occupation Tax Act. (Section 2-45 of ROTA)  

 

b) Manufacturing and Assembling Processes Described 
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1) The manufacturing process is the production of any article of tangible 

personal property, whether the article is a finished product or an article for 

use in the process of manufacturing or assembling a different article of 

tangible personal property, by procedures commonly regarded as 

manufacturing, processing, fabricating or refining that changes some 

existing material or materials into a material with a different form, use or 

name. These changes must result from the process in question and be 

substantial and significant.  

 

2) The assembling process is the production of an article of tangible personal 

property, whether the article is a finished product or an article for use in 

the process of manufacturing or assembling a different article of tangible 

personal property, by the combination of existing materials in a manner 

commonly regarded as assembling that results in an article or material of a 

different form, use or name. 

 

3) The process or activity must be commonly regarded as manufacturing. To 

be so regarded, it must be thought of as manufacturing by the general 

public. Generally, the scale, scope and character of a process or operation 

will be considered to determine if the process or operation is commonly 

regarded as manufacturing. Manufacturing includes such activities as 

processing, fabricating and refining.  

 

4) The use of machinery and equipment in any industrial, commercial or 

business activity that may be distinguished from manufacturing or 

assembling will not be an exempt use and the machinery and equipment 

will be subject to tax.  

 

5) Manufacturing generally does not include extractive industrial activities. 

Logging and drilling for oil, gas and water neither produce articles of 

tangible personal property nor effect any significant or substantial change 

in the form, use or name of the materials or resources upon which they 

operate. However, the extractive processes of mining or quarrying may 

constitute manufacturing. (See Nokomis Quarry Co. v. Department of 

Revenue, 295 Ill. App. 3d 264, 692 N.E.2d 855, 860 (5th Dist. 1998) 

(holding that a calculated blasting method that is performed with specific 

desired results, which changes limestone deposits into materials with a 

different form, possessing new qualities or combinations, constitutes 

manufacturing).) Blasting agents, high explosives, detonators, lead-in line 
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and blasting machines are examples of exempt tangible personal property 

that is often used in the extractive process of quarrying. Equipment used 

primarily to drill and load holes to place blasting material that fractures 

aggregate qualifies as manufacturing machinery and equipment. Dredges 

that are used primarily in a sand and gravel mining operation to pick up 

and sort materials from a riverbed also qualify for the exemption. 

Equipment, such as crawler dozers, used primarily to move shot rock after 

blasting, and wheel loaders, used primarily to load the mined product into 

off-highway haulage trucks for transport to the crusher-sorter machine, 

will qualify for the exemption. In addition, wheel loaders used to transport 

the mined product to the crusher-sorter machine or onto a conveyor 

system will qualify for the exemption. Machinery and equipment used 

primarily in activities such as crushing, washing, sizing and blending will 

qualify for the exemption if the process results in the assembling of an 

article of tangible personal property with a different form than the material 

extracted, which possesses new qualities or combinations. Other types of 

mining and quarrying equipment may be exempt under this subsection 

(b)(5) if used in qualifying activities. 

 

6) Until July 1, 2017, the printing process was not commonly regarded as 

manufacturing. Therefore, machinery and equipment used in any printing 

application will not qualify for the exemption. This includes graphic arts, 

newspapers or books, as well as other industrial or commercial 

applications. Beginning July 1, 2017, the exemption includes machinery 

and equipment used in graphic arts production.  (See subsection (g).) 

 

7) Agricultural, horticultural and related, similar or comparable activities, 

including commercial fishing, beekeeping, production of seedlings or seed 

corn, and development of hybrid seeds, plants or shoots, are not 

manufacturing or assembling and, accordingly, machinery and equipment 

used in those activities is subject to tax under this Section. (However, see 

Section 130.305 for the Farm Machinery and Equipment Exemption.) 

 

8) The preparation of food and beverages by restaurants, food service 

establishments, and other retailers is not manufacturing. 

 

9) Effective September 1, 1988, manufacturing includes photoprocessing if 

the products of photoprocessing are sold. Machinery and equipment that 

would qualify for exemption includes, but is not limited to, developers, 
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dryers, enlargers, mounting machines, roll film splicers, film developing 

image makers, disc film opening and spindling devices, film indexers, 

photographic paper exposure equipment, photographic paper developing 

machines, densitometers, print inspection devices, photo print/negative cut 

assembly stations, film sleeve insertion machines, negative image 

producers, film coating equipment, photo transparency mounters, 

processor rack sanitizers, photo print embossers, photo print mounting 

presses, graphic slide generators, chemical mixing equipment, and paper 

exposure positioning and holding devices. Cameras and equipment used to 

take pictures or expose film are not eligible, as the photoprocessing begins 

after the film is exposed. Retail/net price calculation equipment and 

chemical reclamation equipment are not considered to be manufacturing 

machinery and equipment. 

 

1) This exemption exempts from tax only machinery and equipment used in 

manufacturing or assembling tangible personal property for sale or lease.  

Thus, the use of machinery and equipment in any industrial, commercial 

or business activity that may be distinguished from manufacturing or 

assembling will not be an exempt use and the machinery and equipment 

will be subject to tax.  

 

2) The manufacturing process is the production of any article of tangible 

personal property, whether the article is a finished product or an article for 

use in the process of manufacturing or assembling a different article of 

tangible personal property, by procedures commonly regarded as 

manufacturing, processing, fabricating or refining that changes some 

existing material or materials into a material with a different form, use or 

name.  These changes must result from the process in question and be 

substantial and significant.  

 

3) The process or activity must be commonly regarded as manufacturing. To 

be so regarded, it must be thought of as manufacturing by the general 

public.  Generally, the scale, scope and character of a process or operation 

will be considered to determine if the process or operation is commonly 

regarded as manufacturing. Manufacturing includes such activities as 

processing, fabricating and refining.  

 

4) Manufacturing generally does not include extractive industrial activities. 

Logging and drilling for oil, gas, and water neither produce articles of 
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tangible personal property nor effect any significant or substantial change 

in the form, use or name of the materials or resources upon which they 

operate.  However, the extractive processes of mining or quarrying may 

constitute manufacturing.  See Nokomis Quarry Co. v. Department of 

Revenue, 295 Ill. App. 3d 264, 692 N.E.2d 855, 860 (5th Dist. 1998) 

(holding that a calculated blasting method that is performed with specific 

desired results, which changes limestone deposits into materials with a 

different form, possessing new qualities or combinations, constitutes 

manufacturing). Blasting agents, high explosives, detonators, lead-in line 

and blasting machines are examples of exempt tangible personal property 

that is often used in the extractive process of quarrying.  Equipment used 

primarily to drill and load holes to place blasting material that fractures 

aggregate qualifies as manufacturing machinery and equipment.  Dredges 

that are used primarily in a sand and gravel mining operation to pick up 

and sort materials from a riverbed also qualify for the exemption.  

Equipment, such as crawler dozers, used primarily to move shot rock after 

blasting, and wheel loaders, used primarily to load the mined product into 

off-highway haulage trucks for transport to the crusher-sorter machine, 

will qualify for the exemption.  In addition, wheel loaders used to 

transport the mined product to the crusher-sorter machine or onto a 

conveyor system will qualify for the exemption.  Machinery and 

equipment used primarily in activities, such as crushing, washing, sizing 

and blending, will qualify for the exemption, if the process results in the 

assembling of an article of tangible personal property with a different form 

than the material extracted, which possesses new qualities or 

combinations.  Other types of mining and quarrying equipment may be 

exempt under this subsection (b)(4) if used in qualifying activities.  (See 

subsections (c) and (d).)  

 

5) Through June 30, 2017, the printing process is not commonly regarded as 

manufacturing. Therefore, machinery and equipment used in any printing 

application will not qualify for exemption.  This includes graphic arts, 

newspapers, books, etc., as well as other industrial or commercial 

applications.  

 

6) Agricultural, horticultural and related, similar or comparable activities, 

including commercial fishing, beekeeping, production of seedlings or seed 

corn, and the development of hybrid seeds, plants or shoots, are not 

manufacturing or assembling and, accordingly, machinery and equipment 
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used in such activities is subject to tax.  (However, see Section 130.305 for 

the Farm Machinery and Equipment Exemption.)  

 

7) The preparation of food and beverages by restaurants, food service 

establishments, and other retailers is not manufacturing.  

 

8) Assembling means the production of any article of tangible personal 

property, whether that article is a finished product or an article for use in 

the process of manufacturing or assembling a different article of tangible 

personal property, by the combination of existing materials in a manner 

commonly regarded as assembling that results in a material of a different 

form, use or name.  

 

9) Effective September 1, 1988 manufacturing includes photoprocessing if 

the products of photoprocessing are sold.  Machinery and equipment that 

would qualify for exemption includes, but are not limited to, developers, 

dryers, enlargers, mounting machines, roll film splicers, film developing 

image makers, disc film opening and spindling devices, film indexers, 

photographic paper exposure equipment, photographic paper developing 

machines, densitometers, print inspection devices, photo print/negative cut 

assembly stations, film sleeve insertion machines, negative image 

producers, film coating equipment, photo transparency mounters, 

processor rack sanitizers, photo print embossers, photo print mounting 

presses, graphic slide generators, chemical mixing equipment and paper 

exposure positioning and holding devices, etc.  Cameras and equipment 

used to take pictures or expose film are not eligible as the photoprocessing 

begins after the film is exposed.  Retail/net price calculation equipment 

and chemical reclamation equipment are not considered to be 

manufacturing machinery and equipment.  

 

c) Machinery and Equipment.  This subsection (c) describes "conventional" 

machinery and equipment that qualify for the exemption as it was originally 

enacted.  Qualifying items that fall outside this definition of conventional 

machinery and equipment are described more fully in other subsections. 

 

1) The exemption under this subsection (c) applies to machinery and 

equipment that will be used by the purchaser, or a lessee of the purchaser, 

primarily in the process of manufacturing or assembling tangible personal 

property for wholesale or retail sale or lease.  The manufacturing and 
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assembly machinery and equipment exemption also includes machinery 

and equipment that replaces machinery and equipment in an existing 

manufacturing facility as well as machinery and equipment that are for 

use in an expanded or new manufacturing facility.  The machinery and 

equipment exemption also includes machinery and equipment used in the 

general maintenance or repair of exempt machinery and equipment or for 

in-house manufacture of exempt machinery and equipment. 

 

2) Equipment includes an independent device or tool separate from any 

machinery but essential to an integrated manufacturing or assembly 

process, including computers used primarily in a manufacturer's computer 

assisted design, computer assisted manufacturing (CAD/CAM) system; 

any subunit or assembly comprising a component of any machinery or 

auxiliary, adjunct, or attachment parts of machinery, such as tools, dies, 

jigs, fixtures, patterns, and molds; and any parts that require periodic 

replacement in the course of normal operation. (Section 2-45 of the Act)  

 

3) By way of illustration and not limitation, machinery and equipment used 

primarily in the following activities will generally be considered exempt: 

 

A) The use of machinery and equipment to effect a direct and 

immediate physical change upon the tangible personal property to 

be sold; 

 

B) The use of machinery and equipment to guide or measure a direct 

and immediate physical change upon the tangible personal 

property to be sold, provided this function is an integral and 

essential part of tuning, verifying or aligning the component parts 

of that property; 

 

C) The use of machinery and equipment to inspect, test or measure the 

tangible personal property to be sold, when the function is an 

integral part of the production flow; 

 

D) The use of machinery and equipment to convey, handle or 

transport the tangible personal property to be sold within 

production stations on the production line or directly between the 

production stations or buildings within the same plant; 
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E) The use of machinery and equipment to place the tangible personal 

property to be sold into the container, package or wrapping in 

which this property is normally sold, when the machinery and 

equipment is used as a part of an integrated manufacturing process; 

 

F) The production or processing of food, including the use of baking 

equipment such as ovens to bake bread or other bakery items, 

whether that baking is performed by a central bakery or a retail 

grocery store; 

 

G) The use of machinery and equipment such as buffers, builders or 

vulcanizing equipment to retread tires, whether or not the tire 

casing is provided by the purchaser. 

 

4) By way of illustration and not limitation, the machinery and equipment 

used primarily in the following activities will generally not be considered 

to be exempt: 

 

A) The use of machinery and equipment to transport work in process, 

or semifinished goods, between plants; 

 

B) The use of machinery or equipment in managerial, sales or other 

nonproduction, nonoperational activities, including disposal of 

waste, scrap or residue, production scheduling, work routing, 

purchasing, receiving, accounting, fiscal management, general 

communications, plant security, sales, marketing, product 

exhibition and promotion, or personnel recruitment, selection or 

training;  

 

C) The use of machinery and equipment in the preparation of food 

and beverages by a retailer for retail sale, i.e., restaurants, vending 

machines, food service establishments; 

 

D) The use of machinery and equipment used in the last step of the 

retail sale. Examples are embroidery or monogramming machines 

used by tee-shirt retailers or sewing machines used to hem 

garments sold by a clothing store. 
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d) The exemption includes chemicals or chemicals acting as catalysts but only if the 

chemicals or chemicals acting as catalysts effect a direct and immediate change 

upon a product being manufactured or assembled for sale or lease. (Section 2-45 

of the Act)  Effective July 1, 2019, chemicals that do not make a direct and 

immediate change or act as a catalyst may qualify if they are production related. 

The following examples are illustrative:  

 

EXAMPLE 1: A chemical acid is used to etch copper off the surface of a printed 

circuit board during the manufacturing process.  The acid causes a direct and 

immediate change upon the product.  The acid qualifies for the exemption.  

 

EXAMPLE 2: An aluminum oxide catalyst is used in a catalytic cracking process 

to refine heavy gas oil into gasoline.  In this process, large molecules of gas oil or 

feed are broken up into smaller molecules. After the catalyst is injected into the 

feed and used in the cracking process, it is drawn off and reused in subsequent 

manufacturing processes.  The catalyst qualifies for the exemption.  

 

e) The exemption includes computer software used to operate exempt machinery and 

equipment used in the process of manufacturing or assembling tangible personal 

property for wholesale or retail sale or lease. (Section 2-25 of the Act)  

 

f) The exemption includes the sale of materials to a purchaser who manufactures the 

materials into an exempted type of machinery and equipment or tools that the 

purchaser uses in the manufacturing of tangible personal property or leases to a 

manufacturer of tangible personal property. However, the purchaser must 

maintain adequate records clearly demonstrating the incorporation of these 

materials into exempt machinery and equipment.  

 

g) Beginning July 1, 2017, the manufacturing machinery and equipment exemption 

includes machinery and equipment used primarily in graphic arts production.  

"Graphic arts production" means the production of tangible personal property for 

wholesale or retail sale or lease by means of printing, including ink jet printing, 

by one or more of the processes described in Groups 323110 through 323122 of 

Subsector 323, Groups 511110 through 511199 of Subsector 511, and Group 

512230 of Subsector 512 of the North American Industry Classification System 

(NAICS) published by the U.S. Office of Management and Budget, 1997 edition. 

Graphic arts production does not include the transfer of images onto paper or 

other tangible personal property by means of photocopying or final printed 

products in electronic or audio form, including the production of software or 
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audiobooks. Persons engaged primarily in the business of printing or publishing 

newspapers or magazines that qualify as newsprint and ink, by one or more of the 

processes described in Groups 511110 through 511199 of Subsector 511 of the 

NAICS published by the U.S. Office of Management and Budget, 1997 edition, are 

deemed to be engaged in graphic arts production. (Section 2-30 of the Act)  

 

1) The manufacturing machinery and equipment exemption applies to 

qualifying machinery and equipment used in graphic arts production 

processes, as those processes are described in the NAICS and includes 

repair and replacement parts, both new and used, and including equipment 

that is manufactured on special order to be used primarily in graphic arts 

production. 

 

2) Manufacturing includes printing by methods of engraving, letterpress, 

lithography, gravure, flexography, screen, quick and digital printing.  It 

also includes the printing of manifold business forms, blankbooks, 

looseleaf binders, books, periodicals and newspapers.  Included in graphic 

arts production are prepress services described in Subsector 323122 of the 

NAICS (e.g., the creation and preparation of negative or positive film 

from which plates are produced, plate production, cylinder engraving, 

typesetting and imagesetting).  Also included are trade binding and related 

printing support activities set forth in Subsector 323121 of the NAICS 

(e.g., tradebinding, sample mounting and postpress services, such as book 

or paper bronzing, edging, embossing, folding, gilding, gluing, die cutting, 

finishing, tabbing and indexing).  

 

3) By way of illustration and not limitation, the following activities will 

generally be considered graphic arts production: 

 

A) Digital Printing and Quick Printing.  This means the printing of 

graphical text or images by a process utilizing digital technology. 

It also includes the printing of what is commonly known as "digital 

photography" (e.g., use of a qualifying integrated computer and 

printer system to print a digital image). The exemption extends 

only to machinery and equipment, including repair and 

replacement parts, used in the act of production. Accordingly, no 

other type or kind of tangible personal property will qualify for the 

exemption, even though it may be used primarily in the graphic 

arts business. 
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B) Prepress or Preliminary Processes. Prepress or preliminary 

processes include the steps required to transform an original into a 

state that is ready for reproduction by printing. Prepress or 

preliminary processes include typesetting, film production, color 

separation, final photocomposition (e.g., image assembly and 

imposition (stripping)) and platemaking. Prepress or preliminary 

processes include the manipulation of images or text in preparation 

for printing for the purpose of conforming those images to the 

specific requirements of the printing process being utilized. For 

example, the images must be conformed for a specific signature 

layout and formatted to a specific paper size. In addition, colors 

must be calibrated to the specific type of paper or printing process 

utilized, so that they conform to customer specifications. Prepress 

or preliminary processes do not, however, include the creation or 

artistic enhancement of images that will later be reproduced in 

printed form by a graphic arts process. For example, the creation of 

an advertisement pursuant to customer direction, or enhancement 

of a photograph received from a customer by adding a border or 

text or rearranging the placement of images in the photograph, is 

not the performance of a qualifying prepress or preliminary 

process. Prepress or preliminary processes can be performed at the 

printing facility, a separate prepress or preliminary facility, the 

customer's location, or other location. The following are examples 

of equipment used in qualifying prepress or preliminary activities: 

 

i) Large scale, fixed-position cameras used to photograph 

two-dimensional copy to produce negatives or positives 

used in the production of plates; film processors; scanners; 

imposetters; RIP (raster image processor) equipment; 

proofing equipment; imagesetters, plate processors, 

helioklischographs, and computer-to-plate and computer-

to-press equipment.  

 

ii) Computers that qualify include computers used primarily to 

receive, store and manipulate images to conform them to 

the requirements of a specific printing process that will 

later be performed. Computers used in connection with 

what is commonly referred to as "digital photography" will 
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qualify if used primarily to format the graphic image that 

will be printed (e.g., used to format the size and layout of 

images to be printed). If the computers are primarily used, 

however, to apply background colors, borders or other 

artistic enhancements, or to view and select particular 

digital images to be printed, they will not qualify for the 

exemption.  

 

iii) Digital cameras do not qualify if they are used primarily to 

create an original image that will later be reproduced by a 

graphic arts process.  

 

iv) Servers used primarily to transfer images and text to 

qualifying equipment qualify, but do not qualify if used 

primarily in a nonexempt activity (for example, servers 

used to maintain an in-house email system).  

 

v) Scanners used primarily to input previously created images 

or text that will be reproduced by a graphic arts process 

qualify for the exemption.  

 

C) Transfer of Images or Text from Computers, Plates, Cylinders or 

Blankets to Paper or Other Stock to be Printed.  This process 

begins when paper is introduced on the press.  Examples of 

qualifying equipment used in this activity include printing plates, 

printing presses, blankets and rollers, automatic blanket washers, 

scorers and dies, folders, punchers, stackers, strappers used in the 

pressroom for signatures, dryers, chillers and cooling towers. Laser 

or ink jet printers used to print on paper or other stock are also 

included in this exemption.  

 

i) Equipment used primarily to handle or convey printed 

materials between production stations in an integrated on-

line graphic arts process is included in the exemption (e.g., 

a forklift or bindery cart will qualify for the exemption if it 

is primarily used to convey book covers that have been 

printed and cut to binding and finishing equipment). 
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ii) Computer equipment used primarily to operate exempt 

graphic arts equipment also qualifies for the exemption.  

 

iii) Equipment, such as transformers, used primarily to provide 

power to qualifying printing presses or bindery lines 

qualifies for the exemption. Similarly, heating and cooling 

machinery and equipment used to produce an environment 

necessary for the production of printed material qualifies 

for the exemption. For example, humidity-control 

equipment used to reduce static during the printing process 

qualifies for the exemption.  

 

D) Activities Involving the Binding, Collating or Finishing of the 

Graphic Arts Product. Equipment used in these activities includes, 

for instance, binders, packers, gatherers, joggers, trimmers, 

selectronic equipment, blow-in card feeders, inserters, stitchers, 

gluers, spiral binders, addressing machines, labelers and ink-jet 

printers. 

 

i) Machinery and equipment used to convey materials to 

packaging areas after the graphic arts product has been 

printed, bound and finished qualifies for the exemption. 

That equipment includes, for instance, conveyor systems, 

hoists or other conveyance mechanisms used to direct the 

final printed product into packaging areas.  

 

ii) Machinery and equipment used to package materials after 

the graphic arts product has been printed, bound and 

finished qualifies for the exemption. Packaging equipment 

includes, for instance, cartoning systems, palletizers, stretch 

wrappers, strappers, shrink tunnels and similar equipment.  

 

4) By way of illustration and not limitation, machinery and equipment used 

primarily in the following activities will generally not be considered 

exempt:  

 

A) The use of machinery and equipment primarily to produce graphic 

arts items not for wholesale or retail sale or lease (e.g., items 



     ILLINOIS REGISTER            5419 

 20 

DEPARTMENT OF REVENUE 

 

NOTICE OF ADOPTED AMENDMENTS 

 

 

produced for internal consumption or items produced and 

distributed without charge). 

 

B) The use of machinery and equipment (e.g., fork lifts, roll clamps 

and roll grabbers) to convey raw materials to the press.  

 

C) The use of machinery and equipment to convey materials to final 

storage or shipping areas. That equipment includes, for instance, 

fork lifts used primarily to place the packaged printed product into 

final storage or shipping areas.  

 

D) The use of machinery and equipment to gather information, track 

jobs, or perform data-related functions prior to a qualifying 

prepress activity (e.g., computers used primarily to edit or create 

text, data or other copy). That equipment includes items such as 

inventory tracking devices and bar-code readers.  

 

E) The use of machinery and equipment used primarily to photocopy 

printed matter. A copier that is capable of printing images or text 

transmitted to it in digital form may qualify if used primarily in 

that manner. However, a copier that produces photocopies by 

means of xerographic technology is subject to tax.  

 

F) The use of machinery and equipment in managerial, sales or other 

nonproduction, nonoperational activities, including production 

scheduling, purchasing, receiving, accounting, physical 

management, general communications, plant security, marketing, 

or personnel recruitment, selection or training. Waste disposal 

equipment (e.g., equipment used to contain and recapture paper 

dust) does not qualify for the exemption. 

 

G) The use of machinery and equipment for general ventilation, 

heating, cooling, climate control or general illumination, except 

when the machinery and equipment is used to produce an 

environment necessary for the production of printed material.  

 

5) Machinery and equipment that initially is used primarily in graphic arts 

production and having been so used for less than one-half of its useful life 

and is converted to primarily nonexempt uses will become subject to the 
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tax at the time of the conversion, allowing for reasonable depreciation on 

the item of machinery and equipment.  

 

h) Beginning on July 1, 2019, the manufacturing and assembling machinery and 

equipment exemption includes production related tangible personal property. 

(Section 2-45 of the Act) 

 

1) Production related tangible personal property means all tangible personal 

property used or consumed in a production related process by a 

manufacturer in a manufacturing facility in which a manufacturing process 

takes place or by a graphic arts producer in graphic arts production.  

Production related tangible personal property also means all tangible 

personal property that is used or consumed in research and development 

regardless of use within or without a manufacturing or graphic arts 

production facility.  

 

2) By way of illustration and not limitation, the following uses of tangible 

personal property by manufacturers, including graphic arts producers, will 

be considered production related: 

 

A) Tangible personal property purchased by a manufacturer for 

incorporation into real estate within a manufacturing facility for 

use in a production related process, or tangible personal property 

purchased by a construction contractor for incorporation into real 

estate within a manufacturing facility for use in a production 

related process. 

 

B) Supplies and consumables used in a manufacturing process in a 

manufacturing facility, including fuels, coolants, solvents, oils, 

lubricants and adhesives. 

 

C) Hand tools, protective apparel, and fire and safety equipment used 

or consumed within a manufacturing facility. 

 

D) Tangible personal property used or consumed in a manufacturing 

facility for purposes of pre-production and post-production 

material handling, receiving, quality control, inventory control, 

storage, staging and packing for shipping or transportation. 
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E) Fuel used in a ready-mix cement truck to rotate the mixing drum in 

order to manufacture concrete or cement. However, only the 

amount of fuel used to rotate the drum will qualify. The amount of 

fuel used or consumed in transportation of the truck will not 

qualify as production related tangible personal property. The 

amount of fuel used in a qualifying manner to rotate the drum may 

be stated as a percentage of the entire amount of fuel used or 

consumed by the ready-mix truck. 

 

3) By way of illustration and not limitation, the following uses of tangible 

personal property by manufacturers, including graphic arts producers, will 

not be considered production related: 

 

A) The use of trucks, trailers and motor vehicles that are required to 

be titled or registered pursuant to the Illinois Motor Vehicle Code 

[625 ILCS 5], and aircraft or watercraft required to be registered 

with an agency of State or federal government. 

 

B) The use of office supplies, computers, desks, copiers and 

equipment for sales, purchasing, accounting, fiscal management, 

marketing, and personnel recruitment or selection activities, even if 

the use takes place within a manufacturing or graphic arts 

production facility. 

 

C) The use or consumption of tangible personal property for aesthetic 

or decorative purposes, including landscaping and artwork. 

 

i) Sales to Lessors 

 

1) For the exemption to apply, the purchaser need not itself employ the 

exempt machinery and equipment in manufacturing. If the purchaser 

leases that machinery and equipment to a lessee-manufacturer who uses it 

in an exempt manner, the sale to the purchaser-lessor will be exempt from 

tax. A vendor may exclude these sales from its taxable gross receipts 

provided the purchaser-lessor provides the vendor with a properly 

completed exemption certificate and this Section would support an 

exemption if the sale were made directly to the lessee-manufacturer.  
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2) If a purchaser-lessor subsequently leases the machinery and equipment to 

a lessee who does not use it in a manner that would qualify directly for the 

exemption, the purchaser-lessor will become liable for the tax, allowing 

for reasonable depreciation on the machinery and equipment. 

 

j) Exemption Certificates  

 

1) A vendor that makes sales of machinery and equipment to a manufacturer 

or lessor of a manufacturer incurs Retailers' Occupation Tax on that sale 

and must collect Use Tax unless the purchaser certifies the exempt nature 

of the purchase to the vendor as set out in this subsection (j).  The use of 

blanket certifiicates of exemption will be permitted. 

 

2) The user of qualifying machinery and equipment shall prepare a 

certificate of exemption for each transaction stating facts establishing the 

exemption for that transaction and submit the certificate to the vendor.  If 

the user has an active registration or resale number, that number may be 

given in lieu of the prescribed certificate. (Section 2-45 of the Act) 

Certificates shall be retained by the vendor and shall be made available to 

the Department for inspection or audit. The Department shall prescribe the 

form of the certificate.  

 

3) If a manufacturer or lessor purchases at retail from a vendor who is not 

registered to collect Illinois Use Tax, the purchaser must prepare the 

completed exemption certificate and retain it in its files. The exemption 

certificate shall be available to the Department for inspection or audit.  

 

4) In the case of a vendor who makes sales of qualifying machinery and 

equipment to a contractor who will incorporate it into real estate so that 

the contractor, itself, would be the taxable user (see Sections 130.1940 and 

130.2075), the purchasing contractor should provide the vendor with a 

certification that the machinery and equipment will be transferred to a 

manufacturer as manufacturing machinery and equipment in the 

performance of a construction contract for the manufacturer.  The 

purchasing contractor should include the manufacturer's name and 

registration number on the certification when claiming the exemption. 

 

k) The exemption does not include machinery and equipment used in the generation 

of electricity for wholesale or retail sale; the generation or treatment of natural 
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or artificial gas for wholesale or retail sale that is delivered to customers through 

pipes, pipelines or mains; or the treatment of water for wholesale or retail sale 

that is delivered to customers through pipes, pipelines or mains. (Section 2-45 of 

the Act) (The provisions of this subsection (k) were established by P.A. 98-583, 

which states that the provisions are declaratory of existing law as to the meaning 

and scope of this exemption.) 

 

l) Opinions and Rulings  

Informal ruling and opinion letters issued by the Department regarding the 

coverage and applicability of this exemption to specific devices will be 

maintained by the Department in Springfield. They will be available for public 

inspection and may be copied or reproduced at taxpayer's expense. Trade secrets 

or other confidential information in these letters will be deleted prior to release to 

public access files.  

 

1) The law exempts only the purchase and use of "machinery" and 

"equipment" used in manufacturing or assembling.  Accordingly, no other 

type or kind of tangible personal property will qualify for the exemption, 

even though it may be used primarily in the manufacturing or assembling 

of tangible personal property for sale or lease. 

 

 

2) Machinery means major mechanical machines or major components of 

such machines contributing to a manufacturing or assembling process:  

including, machinery and equipment used in the general maintenance or 

repair of such exempt machinery and equipment or for in-house 

manufacture of exempt machinery and equipment.  

 

3) Equipment includes any independent device or tool separate from any 

machinery but essential to an integrated manufacturing or assembling 

process: including computers used primarily in operating exempt 

machinery and equipment in a computer-assisted design, computer-

assisted manufacturing (CAD/CAM) system; or any subunit or assembly 

comprising a component of any machinery or auxiliary, adjunct, or 

attachment, parts of machinery, such as tools, dies, jigs, fixtures, patterns 

and molds, and any parts which require periodic replacement in the 

course of normal operation. Beginning August 23, 2001, equipment 

includes computers used primarily in a manufacturer's computer-assisted 

design, computer-assisted manufacturing (CAD/CAM) system. For 
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example, beginning August 23, 2001, a computer used by a manufacturer 

25% of the time in operating exempt machinery and equipment (computer 

assisted manufacturing − CAM) and 75% of the time in design (computer 

assisted design − CAD) will now qualify for the exemption.  Prior to 

August 23, 2001, a computer used in the manner described in the 

preceding sentence would not have qualified for the exemption because it 

did not primarily (over 50% of the time) operate exempt machinery and 

equipment. The exemption does not include hand tools, supplies (such as 

rags, sweeping or cleaning compounds), coolants, lubricants, adhesives, 

or solvents, items of personal apparel (such as gloves, shoes, glasses, 

goggles, coveralls, aprons, masks, mask air filters, belts, harnesses, or 

holsters), coal, fuel oil, electricity, natural gas, artificial gas, steam, 

refrigerants or water. (Section 2-45 of the Act)  

 

4) The exemption includes the sale of materials to a purchaser who 

manufactures the materials into an exempted type of machinery or 

equipment or tools that the purchaser uses in the manufacturing of tangible 

personal property or leases to a manufacturer of tangible personal 

property.  However, the purchaser must maintain adequate records clearly 

demonstrating the incorporation of these materials into exempt machinery 

and equipment.  

 

5) Machinery and equipment does not include foundations for, or special 

purpose buildings to house or support, machinery and equipment.  

 

6) The exemption includes chemicals or chemicals acting as catalysts but 

only if the chemicals or chemicals acting as catalysts effect a direct and 

immediate change upon a product being manufactured or assembled for 

sale or lease.  (Section 2-45 of the Act) The following examples are 

illustrative:  

 

A) Example 1. A chemical acid is used to etch copper off the surface 

of a printed circuit board during the manufacturing process.  The 

acid causes a direct and immediate change upon the product.  The 

acid qualifies for the exemption.  

 

B) Example 2. An aluminum oxide catalyst is used in a catalytic 

cracking process to refine heavy gas oil into gasoline.  In this 

process, large molecules of gas oil or feed are broken up into 
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smaller molecules.  After the catalyst is injected into the feed and 

used in the cracking process, it is drawn off and reused in 

subsequent manufacturing processes.  The catalyst qualifies for the 

exemption.  

 

7) The exemption does not include machinery and equipment used in the 

generation of electricity for wholesale or retail sale; the generation or 

treatment of natural or artificial gas for wholesale or retail sale that is 

delivered to customers through pipes, pipelines, or mains; or the treatment 

of water for wholesale or retail sale that is delivered to customers through 

pipes, pipelines, or mains. [35 ILCS 120/2-45] (The provisions set forth in 

this subsection  (c)(7) were established by Public Act 98-0583, which 

states that the provisions are declaratory of existing law as to the meaning 

and scope of this exemption.)  

 

8) The exemption includes computer software used to operate exempt 

machinery and equipment used in the process of manufacturing or 

assembling tangible personal property for wholesale or retail sale or 

lease. [35 ILCS 120/2-25]  

 

d) Primary Use  

 

1) The law requires that machinery and equipment be used primarily in 

manufacturing or assembling.  Therefore, machinery that is used primarily 

in an exempt process and partially in a nonexempt manner would qualify 

for exemption.  However, the purchaser must be able to establish through 

adequate records that the machinery or equipment is used over 50 percent 

in an exempt manner in order to claim the deduction.  

 

2) The fact that particular machinery or equipment may be considered 

essential to the conduct of the business of manufacturing or assembling 

because its use is required by law or practical necessity does not, of itself, 

mean that machinery or equipment is used primarily in manufacturing or 

assembling.  

 

3) By way of illustration and not limitation, the following activities will 

generally be considered to constitute an exempt use:    

 

A) The use of machinery or equipment to effect a direct and 
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immediate physical change upon the tangible personal property to 

be sold;  

 

B) The use of machinery or equipment to guide or measure a direct 

and immediate physical change upon the tangible personal 

property to be sold, provided this function is an integral and 

essential part of tuning, verifying, or aligning the component parts 

of such property;  

 

C) The use of machinery or equipment to inspect, test or measure the 

tangible personal property to be sold where the function is an 

integral part of the production flow;  

 

D) The use of machinery and equipment to convey, handle, or 

transport the tangible personal property to be sold within 

production stations on the production line or directly between the 

production stations or buildings within the same plant;  

 

E) The use of machinery or equipment to place the tangible personal 

property to be sold into the container, package, or wrapping in 

which this property is normally sold when the machinery or 

equipment is used as a part of an integrated manufacturing process;  

 

F) The production or processing of food, including the use of baking 

equipment such as ovens to bake bread or other bakery items, 

whether that baking is performed by a central bakery or a retail 

grocery store;  

 

G) The use of machinery or equipment such as buffers, builders, or 

vulcanizing equipment to retread tires, whether or not the tire 

casing is provided by the purchaser.  

 

4) By way of illustration and not limitation, the following activities will 

generally not be considered to be manufacturing:    

 

A) The use of machinery or equipment in the construction, 

reconstruction, alteration, remodeling, servicing, repairing, 

maintenance or improvement of real estate;  
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B) The use of machinery or equipment in research and development 

of new products or production techniques, machinery or 

equipment;  

 

C) Except as provided in subsection (h)(4)(B), the use of machinery 

or equipment to store, convey, handle or transport materials or 

parts or sub-assemblies prior to their entrance into the production 

cycle;  

 

D) The use of machinery or equipment to store, convey, handle or 

transport finished articles of tangible personal property to be sold 

or leased after completion of the production cycle;  

 

E) The use of machinery or equipment to transport work in process, or 

semifinished goods, between plants;  

 

F) The use of machinery or equipment in managerial, sales, or other 

nonproduction, nonoperational activities including disposal of 

waste, scrap or residue, inventory control, production scheduling, 

work routing, purchasing, receiving, accounting, fiscal 

management, general communications, plant security, sales, 

marketing, product exhibition and promotion, or personnel 

recruitment, selection or training;  

 

G) The use of machinery or equipment to prevent or fight fires or to 

protect employees, such as protective equipment face masks, 

helmets, gloves, coveralls, and goggles or for safety, accident 

protection or first aid, even though the machinery or equipment 

may be required by law;  

 

H) The use of machinery or equipment for general ventilation, 

heating, cooling, climate control or general illumination, not 

required by the manufacturing process;  

 

I) The use of machinery or equipment in the preparation of food and 

beverages by a retailer for retail sale, i.e., restaurants, vending 

machines, food service establishments;  

 

J) The use of machinery or equipment used in the last step of the 
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retail sale.  Examples are paint mixing equipment used by a 

hardware store, embroidery or monogramming machines used by 

tee-shirt retailers and a sewing machine used to hem garments sold 

by a clothing store.  

 

5) An item of machinery or equipment that initially is used primarily in 

manufacturing or assembling and having been so used for less than one-

half of the useful life is converted to primarily nonexempt uses will 

become subject to tax at the time of the conversion, allowing for 

reasonable depreciation on the machinery or equipment.  

 

e) Product Use  

 

1) The statute requires that the product produced as a result of the 

manufacturing or assembling process be tangible personal property for 

sale or lease.  Accordingly, a manufacturer or assembler who uses any 

significant portion of the output of its machinery or equipment, either for 

internal consumption or any other nonexempt use, or a lessor who leases 

otherwise exempt machinery and equipment to such a manufacturer or 

assembler, will not be eligible to claim the exemption on that machinery 

and equipment.  No apportionment of production capacity between output 

for sale or lease and output for self-use will be permitted and no partial 

exemption for any item of machinery and equipment will be allowed.  

 

2) The production of articles of tangible personal property for sale, a portion 

of which is diverted by the manufacturer of the property to use as sales 

samples or as the subjects of quality control testing that renders the articles 

unfit for sale, will nevertheless be deemed to be production for sale, 

provided this diversion represents only a small portion of the production 

of the articles of tangible personal property or of the sale of those articles.  

 

3) Machinery and equipment used in the performance of a service, such as 

dry cleaning, is not used in the production of tangible personal property 

for sale and is thus taxable.  However, a manufacturer or assembler who 

uses machinery and equipment to produce goods for sale or lease by itself 

or another, or to perform assembly or fabricating work for a customer who 

retains the manufacturer or assembler only for its services, will not be 

liable for tax on the machinery and equipment it uses as long as the goods 

produced either for itself or another are destined for sale or lease, rather 
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than for use and consumption.  

 

f) Sales to Lessors of Manufacturers  

 

1) For this exemption to apply, the purchaser need not itself employ the 

exempt machinery or equipment in manufacturing.  If the purchaser leases 

that machinery or equipment to a lessee-manufacturer who uses it in an 

exempt manner, the sale to the purchaser-lessor will be exempt from tax.  

A supplier may exclude these sales from its taxable gross receipts 

provided the purchaser-lessor provides to the supplier a properly 

completed exemption certificate and this Section would support an 

exemption if the sale were made directly to the lessee-manufacturer.  

 

2) Should a purchaser-lessor subsequently lease the machinery or equipment 

to a lessee who does not use it in a manner that would qualify directly for 

the exemption, the purchaser-lessor will become liable for the tax, 

allowing for reasonable depreciation on the machinery or equipment.  

 

g) Exemption Certificates  

 

1) The user of such machinery or equipment and tools shall prepare a 

certificate of exemption for each transaction stating facts establishing the 

exemption for that transaction and submit the certificate to the retailer.  

The certificates shall be retained by the retailer and shall be made 

available to the Department for inspection or audit. The Department shall 

prescribe the form of the certificate.  If the user has an active registration 

or resale number, that number may be given in lieu of the prescribed 

certificate.  

 

2) If a manufacturer or lessor purchases at retail from a vendor who is not 

registered to collect Illinois Use Tax, the purchaser must prepare and 

retain in its files, the completed exemption certificate. The exemption 

certificate shall be available to the Department for inspection or audit.  

 

3) A vendor who makes sales of machinery or equipment to a manufacturer 

or lessor of a manufacturer must collect Use Tax, and will owe Retailers' 

Occupation Tax, on that sale unless the purchaser certifies the exempt 

nature of the purchase to the vendor as set out in this subsection (g).  The 

ST-587 Equipment Exemption Certificate must be submitted in lieu of 
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taxes at the time the taxes are due.  

 

4) In the case of a vendor who makes sales of qualifying machinery or 

equipment to a contractor who will incorporate it into real estate so that 

he, the contractor, would be the taxable user (see Sections 130.1940 and 

130.2075 of this Part), the purchasing contractor should provide the 

vendor with a certification that the machinery or equipment will be 

transferred to a manufacturer as manufacturing machinery or equipment in 

the performance of a construction contract for the manufacturer.  The 

purchasing contractor should include the manufacturer's name and 

registration number on the certification when claiming the exemption.  

 

h) Beginning July 1, 2017, the manufacturing machinery and equipment exemption 

includes machinery and equipment used primarily in graphic arts production.  

"Graphic arts production" means the production of tangible personal property for 

wholesale or retail sale or lease by means of printing, including ink jet printing, 

by one or more of the processes described in Groups 323110 through 323122 of 

Subsector 323, Groups 511110 through 511199 of Subsector 511, and Group 

512230 of Subsector 512 of the North American Industry Classification System 

(NAICS) published by the U.S. Office of Management and Budget, 1997 edition.  

Graphic arts production does not include the transfer of images onto paper or 

other tangible personal property by means of photocopying or final printed 

products in electronic or audio form, including the production of software or 

audiobooks.  Persons engaged primarily in the business of printing or publishing 

newspapers or magazines that qualify as newsprint and ink, by one or more of the 

processes described in Groups 511110 through 511199 of subsector 511 of the 

NAICS published by the U.S. Office of Management and Budget, 1997 edition, are 

deemed to be engaged in graphic arts production.  [35 ILCS 120/2-30]  

 

1) Subsections (a) through (g) apply fully to graphic arts production, except 

when the specific provisions of subsection (h) are broader than the 

provisions of subsections (a) through (g).  When the provisions are 

broader, the provisions of subsection (h) control.  For example, subsection 

(h)(4)(B) provides that equipment used in certain activities performed 

during prepress or preliminary processes would be considered equipment 

used in graphic arts production and would qualify for the exemption.  In 

contrast, subsection (d)(4)(C) provides that machinery or equipment used 

in certain activities prior to entrance into the production cycle would 

generally not be considered manufacturing and would not qualify for the 
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exemption.  Subsection (h)(4)(B) controls. 

 

2) The manufacturing machinery and equipment exemption applies to 

qualifying machinery and equipment used in graphic arts production 

processes, as those processes are described in the NAICS and includes 

repair and replacement parts, both new and used, and including equipment 

that is manufactured on special order to be used primarily in graphic arts 

production.   

 

3) Manufacturing includes printing by methods of engraving, letterpress, 

lithography, gravure, flexography, screen, quick and digital printing.  It 

also includes the printing of manifold business forms, blankbooks, 

looseleaf binders, books, periodicals and newspapers.  Included in graphic 

arts production are prepress services described in Subsector 323122 of the 

NAICS (e.g., the creation and preparation of negative or positive film 

from which plates are produced, plate production, cylinder engraving, 

typesetting and imagesetting).  Also included are trade binding and related 

printing support activities set forth in Subsector 323121 of the NAICS 

(e.g., tradebinding, sample mounting and postpress services, such as book 

or paper bronzing, edging, embossing, folding, gilding, gluing, die cutting, 

finishing, tabbing and indexing).  

 

4) By way of illustration and not limitation, the following activities will 

generally be considered graphic arts production:  

 

A) Digital Printing and Quick Printing.  This means the printing of 

graphical text or images by a process utilizing digital technology.  

It also includes the printing of what is commonly known as "digital 

photography" (e.g., use of a qualifying integrated computer and 

printer system to print a digital image). The exemption extends 

only to machinery and equipment, including repair and 

replacement parts, used in the act of production. Accordingly, no 

other type or kind of tangible personal property will qualify for the 

exemption, even though it may be used primarily in the graphic 

arts business.  

 

B) Prepress or Preliminary Processes.  Prepress or preliminary 

processes include the steps required to transform an original into a 

state that is ready for reproduction by printing.  Prepress or 
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preliminary processes include typesetting, film production, color 

separation, final photocomposition (e.g., image assembly and 

imposition (stripping)) and platemaking.  Prepress or preliminary 

processes include the manipulation of images or text in preparation 

for printing for the purpose of conforming those images to the 

specific requirements of the printing process being utilized.  For 

example, the images must be conformed for a specific signature 

layout and formatted to a specific paper size.  In addition, colors 

must be calibrated to the specific type of paper or printing process 

utilized, so that they conform to customer specifications.  Prepress 

or preliminary processes do not, however, include the creation or 

artistic enhancement of images that will later be reproduced in 

printed form by a graphic arts process.  For example, the creation 

of an advertisement pursuant to customer direction, or 

enhancement of a photograph received from a customer by adding 

a border, text or rearranging the placement of images in the 

photograph, is not the performance of a qualifying prepress or 

preliminary process.  Prepress or preliminary processes can be 

performed at the printing facility, a separate prepress or 

preliminary facility, the customer's location, or other location.  The 

following are examples of equipment used in qualifying prepress 

or preliminary activities:  

 

i) Large scale, fixed-position cameras used to photograph two 

dimensional copy to produce negatives or positives used in 

the production of plates; film processors; scanners; 

imposetters; RIP (raster image processor) equipment; 

proofing equipment; imagesetters, plate processors, 

helioklischographs and computer-to-plate and computer-to-

press equipment.  

 

ii) Computers that qualify include computers used primarily to 

receive, store and manipulate images to conform them to 

the requirements of a specific printing process that will 

later be performed.  Computers used in connection with 

what is commonly referred to as "digital photography" will 

qualify if used primarily to format the graphic image that 

will be printed (e.g., used to format the size and layout of 

images to be printed).  If the computers are primarily used, 
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however, to apply background colors, borders or other 

artistic enhancements, or to view and select particular 

digital images to be printed, they will not qualify for the 

exemption.  

 

iii) Digital cameras do not qualify if they are used primarily to 

create an original image that will later be reproduced by a 

graphic arts process.  

 

iv) Servers used primarily to transfer images and text to 

qualifying equipment qualify, but do not qualify if used 

primarily in a nonexempt activity (for example, servers 

used to maintain an in-house email system).  

 

v) Scanners used primarily to input previously created images 

or text that will be reproduced by a graphic arts process 

qualify for the exemption.  

 

C) Transfer of Images or Text from Computers, Plates, Cylinders or 

Blankets to Paper or Other Stock to be Printed.  This process 

begins when paper is introduced on the press.  Examples of 

qualifying equipment used in this activity include printing plates, 

printing presses, blankets and rollers, automatic blanket washers, 

scorers and dies, folders, punchers, stackers, strappers used in the 

pressroom for signatures, dryers, chillers and cooling towers.  

Laser or ink jet printers used to print on paper or other stock are 

also included in this exemption.  

 

i) Equipment used primarily to handle or convey printed 

materials between production stations in an integrated on-

line graphic arts process is included in the exemption (e.g., 

a forklift or bindery cart will qualify for the exemption if it 

is primarily used to convey book covers that have been 

printed and cut to binding and finishing equipment).  

 

ii) Computer equipment used primarily to operate exempt 

graphic arts equipment also qualifies for the exemption.  
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iii) Equipment, such as transformers, used primarily to provide 

power to qualifying printing presses or bindery lines, 

qualifies for the exemption.  Similarly, heating and cooling 

machinery or equipment used to produce an environment 

necessary for the production of printed material qualifies 

for the exemption.  For example, humidity-control 

equipment used to reduce static during the printing process 

qualifies for the exemption.  

 

D) Activities Involving the Binding, Collating or Finishing of the 

Graphic Arts Product.  Equipment used in these activities includes, 

for instance, binders, packers, gatherers, joggers, trimmers, 

selectronic equipment, blow-in card feeders, inserters, stitchers, 

gluers, spiral binders, addressing machines, labelers and ink-jet 

printers.  

 

i) Machinery or equipment used to convey materials to 

packaging areas after the graphic arts product has been 

printed, bound and finished qualifies for the 

exemption.  That equipment includes, for instance, 

conveyor systems, hoists or other conveyance mechanisms 

used to direct the final printed product into packaging 

areas.  

 

ii) Machinery or equipment used to package materials after the 

graphic arts product has been printed, bound and finished 

qualifies for the exemption.  Packaging equipment 

includes, for instance, cartoning systems, palletizers, stretch 

wrappers, strappers, shrink tunnels and similar equipment.  

 

5) By way of illustration and not limitation, the following activities will 

generally not be considered to be graphic arts production:  

 

A) The use of machinery or equipment primarily to produce graphic 

arts items not for wholesale, retail sale, or lease (e.g., items 

produced for internal consumption or items produced and 

distributed without charge).  
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B) The use of machinery and equipment (e.g., fork lifts, roll clamps 

and roll grabbers) to convey raw materials to the press.  

 

C) The use of machinery or equipment to convey materials to final 

storage or shipping areas.  That equipment includes, for instance, 

fork lifts used primarily to place the packaged printed product into 

final storage or shipping areas.  

 

D) The use of machinery or equipment to gather information, track 

jobs or perform data-related functions prior to a qualifying 

prepress activity (e.g., computers used primarily to edit or create 

text, data or other copy).  That equipment includes items such as 

inventory tracking devices and bar-code readers.  

 

E) The use of machinery or equipment used primarily to photocopy 

printed matter.  A copier that is capable of printing images or text 

transmitted to it in digital form may qualify if used primarily in 

that manner.  However, a copier that produces photocopies by 

means of xerographic technology is subject to tax.  

 

F) The use of machinery or equipment in managerial, sales or other 

nonproduction, nonoperational activities, including inventory 

control, production scheduling, purchasing, receiving, accounting, 

physical management, general communications, plant security, 

marketing, or personnel recruitment, selection or training.  Waste 

disposal equipment (e.g., equipment used to contain and recapture 

paper dust) does not qualify for the exemption.  

 

G) The use of machinery and equipment to prevent or fight fires or to 

protect employees, such as protective masks, respirators, first-aid 

kits, gloves, coveralls and goggles, or for safety, accident 

protection or first-aid, even though that machinery or equipment 

may be required by law.  

 

H) The use of machinery or equipment for general ventilation, 

heating, cooling, climate control or general illumination, except 

when the machinery or equipment is used to produce an 

environment necessary for the production of printed material.  
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6) Machinery or equipment that initially is used primarily in graphic arts 

production and having been so used for less than one-half of the useful life 

and is converted to primarily nonexempt uses will become subject to the 

tax at the time of the conversion, allowing for reasonable depreciation on 

the item of machinery or equipment.  

 

7) Sales to Lessors of Graphic Arts Equipment.  The statute provides for the 

purchase of graphic arts machinery and equipment by lessors who will 

lease that machinery and equipment for use in graphic arts production.  

Therefore, if the purchaser of the machinery or equipment leases the 

machinery and equipment to a lessee who uses it in an exempt manner, the 

sale to the purchaser-lessor will be exempt from tax.  A supplier may 

exclude these sales from his or her taxable gross receipts provided that the 

purchaser-lessor provides to him or her a properly completed exemption 

certificate and the information contained in the certificate would support 

an exemption if the sale were made directly to the lessee.  Should a 

purchaser-lessor subsequently lease the machinery or equipment to a 

lessee who does not primarily use it in an exempt manner, at the time the 

machinery and equipment is converted to primarily nonexempt uses, the 

purchaser-lessor is liable for tax at the time of conversion, allowing for 

reasonable depreciation on the machinery or equipment.  

 

8) Exemption Certification.  Purchasers wishing to claim the manufacturing 

machinery and equipment exemption shall prepare a certificate of 

exemption as provided in subsection (g).  

 

i) Opinions and Rulings  

Informal ruling and opinion letters issued by the Department regarding the 

coverage and applicability of this exemption to specific devices will be 

maintained by the Department in Springfield.  They will be available for public 

inspection and may be copied or reproduced at taxpayer's expense.  Trade secrets 

or other confidential information in these letters will be deleted prior to release to 

public access files.  

 

(Source:  Amended at 44 Ill. Reg. 5392, effective March 16, 2020) 

 

SUBPART S:  SPECIFIC APPLICATIONS 
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Section 130.1957  Tangible Personal Property Used in the Construction or Operation of 

Data Centers 

 

a) Effective January 1, 2020, qualified tangible personal property used in the 

construction or operation of a data center that has been granted a certificate of 

exemption by the Department of Commerce and Economic Opportunity 

("DCEO"), whether that tangible personal property is purchased by the owner, 

operator, or tenant, of the data center or by a contractor or subcontractor of the 

owner, operator, or tenant is exempt from Retailers' Occupation Tax. (Section 2-

5(44) of the Act) To receive the exemption, the data center must obtain a 

certificate of exemption from DCEO pursuant to Section 605-1025 of the 

Department of Commerce and Economic Opportunity Law (DCEO Law) [20 

ILCS 605].  

 

b) For purposes of this Section:  

 

1) "Data center" means a building or a series of buildings rehabilitated or 

constructed to house working servers in one physical location or multiple 

sites within the State of Illinois. (Section 2-5 (44) of the Act).  

 

2) Qualified Tangible Personal Property 

 

A) "Qualified Tangible Personal Property" means:  

 

i) electrical systems and equipment; climate control and 

chilling equipment and systems; mechanical systems and 

equipment; monitoring and secure systems; emergency 

generators; hardware; computers; servers; data storage 

devices; network connectivity equipment; racks; cabinets; 

telecommunications cabling infrastructure; raised floor 

systems; peripheral components or systems; software; 

mechanical, electrical, or plumbing systems; battery 

systems; cooling systems and towers; temperature control 

systems; other cabling; and other data center 

infrastructure equipment and systems necessary to operate 

qualified tangible personal property, including fixtures; 

and  
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ii) component parts of any of the property listed in subsection 

(b)(2)(A)(i), including installation, maintenance, repair, 

refurbishment, and replacement of qualified tangible 

personal property to generate, transform, transmit, 

distribute, or manage electricity necessary to operate 

qualified tangible personal property; and all other tangible 

personal property that is essential to the operations of a 

computer data center.  

 

B) The term "qualified tangible personal property" also includes 

building materials physically incorporated into the qualifying data 

center. (Section 2-5(44) of the Act) 

 

3) "Qualifying Illinois data center" for purposes of applying, for a certificate 

of exemption, means a new or existing data center that meets the 

requirements of Section 605-1025 of the DCEO Law. 

 

c) Each owner, operator, or tenant of a data center, or a contractor or subcontractor 

of the owner, operator or tenant, must provide an active certificate of exemption 

before it can make tax exempt purchases of qualified tangible personal property. 

 

d) Data centers that would have qualified for a certificate of exemption prior to 

January 1, 2020, had P.A. 101-31 been in effect, may apply for and obtain an 

exemption for subsequent purchases of computer equipment or enabling software 

purchased or leased to upgrade, supplement, or replace computer equipment or 

enabling software purchased or leased in the original investment that would have 

qualified. (Section 2-5(44) of the Act) 

 

e) To document the exemption allowed under this Section, the retailer must obtain 

from the owner, operator, or tenant of a data center, or a contractor or 

subcontractor of the owner, operator or tenant, a copy of the certificate of 

exemption issued by DCEO.  

 

1) In addition, the retailer must obtain a certification that contains: 

 

A) the name and description of the purchaser (i.e., owner, operator, 

contractor, subcontractor, or tenant); 
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B) a statement that the tangible personal property is being purchased 

for use in the construction or operation of a data center located in 

Illinois; 

 

C) the location or address of the data center; 

 

D) a description of the tangible personal property being purchased; 

 

E) the purchaser's signature and date of purchase. 

 

2) The use of blanket certificates of exemption will be permitted. 

 

f) Tangible Personal Property Used in the Rehabilitation, Construction and 

Operation of a Data Center − Tangible Personal Property Qualifying for the 

Exemption 

 

1) Tangible personal property purchased and used in the rehabilitation and 

construction of a building or series of buildings that house working 

servers, and that is physically incorporated into the building or series of 

buildings, qualifies for the exemption.  For example, gross receipts from 

sales of the following items qualify for the exemption: 

 

A) common building materials, such as lumber, bricks, cement, 

windows, doors, insulation, roofing materials and sheet metal;  

 

B) plumbing systems and components of those systems, such as 

bathtubs, lavatories, sinks, faucets, garbage disposals, water 

pumps, water heaters, water softeners and water pipes; 

 

C) heating systems and components of those systems, such as 

furnaces, ductwork, vents, stokers, boilers, heating pipes and 

radiators; 

 

D) electrical systems and components of those systems, such as 

wiring, outlets and light fixtures that are physically incorporated 

into the real estate; 
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E) central air conditioning systems, ventilation systems and 

components of those systems that are physically incorporated into 

the real estate; 

 

F) built-in cabinets physically incorporated into the real estate; 

 

G) built-in appliances, such as refrigerators, stoves, ovens and trash 

compactors that are physically incorporated into the real estate; 

and; 

 

H) floor coverings, such as tile, linoleum and carpeting that are glued 

or otherwise permanently affixed to the real estate by use of tacks, 

staples, or wood stripping filled with nails that protrude upward 

(sometimes referred to as "tacking strips" or "tack-down strips"). 

 

2) Tangible personal property purchased and used in the rehabilitation and 

construction of a building or series of buildings that house working servers 

and that is not physically incorporated into the building or series of 

buildings qualifies for the exemption.  For example, gross receipts from 

sales of tools, machinery and other similar items that are used to 

rehabilitate and construct the data center qualify for the exemption.  

 

3) Tangible personal property purchased and used in the operation of a data 

center qualifies for the exemption. An example of this tangible personal 

property is the equipment used to provide data or cloud services.  The 

exemption does not extend to tangible personal property used by personnel 

in the day-to-day operations of the business.  For example, gross receipts 

from the sales of the following do not qualify for the exemption: 

 

A) office supplies, cleaning supplies and office equipment; and  

 

B) cell phones and personal communication devices. 

 

4) Tangible personal property used in the installation, maintenance, repair, 

refurbishment and replacement of qualified tangible personal property to 

generate, transform, transmit, distribute or manage electricity necessary to 

operate qualified tangible personal property is exempt. Except as provided 

in this subsection (f)(4) and subsection (h)(3), the exemption does not 

include tangible personal property used to maintain, repair, refurbish or 
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replace qualified tangible personal property or to install that tangible 

personal property. 

 

5) Tangible personal property purchased that is not used in the construction 

or operation of a data center does not qualify for the exemption.  For 

example, gross receipts from sales of the following items do not qualify 

for the exemption: 

 

A) motor vehicles used by managers and office personnel;  

 

B) indoor and outdoor plants and landscaping materials;  

 

C) concrete, cement, asphalt and outdoor lighting used in the 

construction or maintenance of parking facilities; 

 

D) free-standing appliances, such as stoves, oven, refrigerators, 

washing machines, portable ventilation units, window air 

conditioning units, lamps, clothes washers, clothes dryers, trash 

compactors and dishwashers, that may be connected to and operate 

from a building's electrical or plumbing system but that are not 

physically incorporated into the real estate;  

 

E) floor coverings, such as rugs, that do not qualify under subsection 

(f)(1)(H) or that are attached to the structure or physical plant 

using only two-sided tape; and 

 

F) fuel used in the of operation of a data center, except that fuel used 

in emergency back-up generators to supply uninterrupted power to 

the data center servers and equipment qualifies for the exemption. 

 

g) If the retailer obtains the documents identified in subsection (e) from the owner, 

operator or tenant of a data center, or a contractor or subcontractor of the owner, 

operator or tenant of a data center, the retailer shall be relieved of any tax liability 

relating to the sale in the event the tangible personal property purchased by the 

owner, operator, tenant, contractor or subcontractor from the retailer is not used 

by the owner, operator, tenant, contractor or subcontractor in the construction or 

operation of a data center identified in the exemption certificate issued by 

DCEO.  If it is subsequently determined that the tangible personal property was 

not used in the construction or operation of a qualifying data center, the owner, 
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operator, tenant, contractor or subcontractor shall be liable for Use Tax on the 

purchase of the tangible personal property for which an exemption was claimed 

under this Section. 

 

h) Tangible Personal Property Leased to Owners, Operators, Contractors, 

Subcontractors and Tenants of Data Centers 

 

1) Except as provided in subsections (h)(2) and (h)(3), and tangible personal 

property that is purchased by a lessor and leased to an owner, operator or 

tenant, or a contractor or subcontractor of the owner, operator or tenant, of 

a data center, does not qualify for the data center exemption.  The 

exemption does not extend to lessors.  Lessors of tangible personal 

property under true leases are deemed to be the users of that property. 

Consequently, lessors incur a Use Tax liability (and applicable local 

occupation tax reimbursement obligations) based on their cost price for the 

items. (See Section 130.220 (Sales to Lessors of Tangible Personal 

Property) and Section 130.2010 (Persons Who Rent or Lease the Use of 

Tangible Personal Property to Others).) 

 

2) Tangible personal property that is purchased by an owner, operator or 

tenant, or a contractor or subcontractor of the owner, operator or tenant, of 

a data center, as a lessor, and leased to an owner, operator or tenant of a 

data center, will qualify for the data center exemption. 

 

 EXAMPLE:  The owner of a data center purchases servers from its 

supplier and leases the servers to a tenant of the data center for use in the 

data center.  The servers meet the definition of "qualified tangible personal 

property" and the owner may purchase the servers using the data center 

exemption. 

 

3) In the case of data centers that were in existence prior to January 1, 2020 

and have obtained an exemption certificate, computer equipment or 

enabling software leased to upgrade, supplement or replace existing 

computer equipment or enabling software purchased or leased, that would 

have qualified as qualified tangible personal property when purchased or 

leased, is exempt.  (See subsection (d).)  In the case of data centers that 

were in existence prior to January 1, 2020, the lessor of the computer 

equipment or enabling software that is leased to the owner, operator or 

tenant of the data center after January 1, 2020 may claim the exemption 
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for the first lease of computer equipment or enabling software after 

January 1, 2020 to upgrade, supplement or replace existing computer 

equipment or enabling software. 

 

i) An item that initially qualifies for the data center exemption that is 

converted to a nonexempt use or is moved to a nonqualified location will 

become subject to tax at the time of its conversion based on the lesser of 

the purchase price or fair market value of the item at the time of 

conversion. 

 

j) The exemption, for tangible personal property used in the construction or 

operation of a data center, in Section 2-5(44) of the Retailers' Occupation 

Tax Act and this Section is not subject to the sunset provisions of Section 

2-70 of the Retailers' Occupation Tax Act. 

 

(Source:  Added at 44 Ill. Reg. 5392, effective March 16, 2020) 
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1) Heading of the Part:  Secure Choice Savings Program 

 

2) Code Citation:  74 Ill. Adm. Code 721 

 

3) Section Numbers:  Adopted Actions: 

721.200   Amendment 

721.380   Amendment 

721.400   Amendment 

721.410   Amendment 

721.415   New Section 

721.430   Amendment 

 

4) Statutory Authority:  Implementing and authorized by Section 90 of the Illinois Secure 

Choice Savings Program Act, 820 ILCS 80. 

 

5) Effective Date of Rules:  March 12, 2020 

 

6) Does this rulemaking contain an automatic repeal date?  No 

 

7) Does this rulemaking contain incorporations by reference?  No 

 

8) A copy of the adopted rules is on file in the State Treasurer's office at 219 State House, 

Springfield, IL 62706 and is available for public inspection. 

 

9) Notice of Proposal published in Illinois Register:  43 Ill. Reg. 14069; December 6, 2019 

 

10) Has JCAR issued a Statement of Objection to this rulemaking?  No 

 

11) Difference between Proposal and Final Version:  None 

 

12) Have all the changes agreed upon by the Agency and JCAR been made as indicated in the 

agreements issued by JCAR?  No changes were suggested. 

 

13) Will this rulemaking replace any emergency rule currently in effect?  No 

 

14) Are there any rulemakings pending on this Part?  No 

 

15) Summary and Purpose of Rulemaking:  This rulemaking updates the existing rule to 

provide guidance on professional employer organizations (PEO's) and include Taft-
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Hartley plans within the definition of a qualified retirement plan.  Additionally, this 

rulemaking makes technical changes, including adding traditional IRAs as an option 

under the Secure Choice Program pursuant to PA 101-353. 

 

16) Information and questions regarding these adopted rules shall be directed to: 

 

Sara Meek 

Legislative Director 

Illinois State Treasurer 

219 State House 

Springfield IL  62706 

 

217/557-0530 

smeek@illinoistreasurer.gov 

 

The full text of the Adopted Amendments begin on the next page: 
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TITLE 74:  PUBLIC FINANCE 

CHAPTER V:  TREASURER 

 

PART 721   

SECURE CHOICE SAVINGS PROGRAM  

 

SUBPART A:  INTRODUCTION AND PURPOSE OF PROGRAM 

 

Section  

721.100 Establishment of Program  

721.110 Purpose of Program  

 

SUBPART B:  DEFINITIONS 

 

Section  

721.200 Definitions  

 

SUBPART C:  ADMINISTRATION 

 

Section  

721.300 Responsibilities of the Board  

721.310 Responsibilities of the Treasurer  

721.320 Responsibilities of the Department 

721.330 Investment Policy and Guidelines 

721.340 Responsibilities of the Account Administrator 

721.350 Applicable Law  

721.360 Program Fees  

721.370 Administrative Fund  

721.380 Reporting Requirements  

721.390 Forms  

721.395 Information Packets 

 

SUBPART D:  PARTICIPATION IN THE PROGRAM 

 

Section  

721.400 Eligibility  

721.410 Registration and Enrollment  

721.415 Client Employer Registration and Enrollment 

721.420 Voluntary Participation  
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721.430 Opt Out Procedures 

721.440 Termination of Participation 

 

SUBPART E:  ACCOUNTS, INVESTMENTS AND STATEMENTS 

 

Section  

721.500 Accounts  

721.510 Contributions  

721.520 Participant Statements  

721.530 Limits on Investments and Direction 

721.540 Rollovers, Transfers and Conversions 

 

SUBPART F:  WITHDRAWALS 

 

Section  

721.600 Withdrawals  

721.610 Withdrawal Method 

721.620   Closure 

 

SUBPART G:  MISCELLANEOUS 

 

Section  

721.700 Abandoned Accounts  

721.710 Disclosure 

721.720 Website 

 

AUTHORITY:  Implementing and authorized by Section 90 of the Illinois Secure Choice 

Savings Program Act [820 ILCS 80].  

 

SOURCE:  Adopted at 42 Ill. Reg. 18457, effective September 25, 2018; amended at 44 Ill. Reg. 

5444, effective March 12, 2020. 

 

SUBPART B:  DEFINITIONS 

 

Section 721.200  Definitions  
 

The following definitions shall apply to this Part: 

 

"Act" means the Illinois Secure Choice Savings Program Act [820 ILCS 80]. 
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"Account" means the IRA of a participant established and maintained under the 

Program. 

 

"Account Administrator" means the person or firm selected by the Board to 

administer the daily operations of the Program and provide marketing, 

recordkeeping, investment management, custodial, and other services for the 

Program.   

 

"Account Revocation Period" means the period of time starting from the date an 

employee's Roth IRA is established and the employee receives the disclosure 

statement and ending on the earlier of: 

 

90 days after the date of the employee's first Secure Choice Account 

contribution; or  

 

the Close of Business on the Business Day that the employee makes an 

Alternate Contribution Election; 

 

provided, however, the Account Revocation Period shall last a minimum of 

seven days from the date the Roth IRA is established and the employee 

receives the disclosure statement. 

 

"Administrative Expenses" means all expenses associated with the 

implementation and administration of the Program, including fees payable to third 

parties providing services related to the Program. 

 

"Administrative Fund" means the Illinois Secure Choice Administrative Fund 

created in Section 5.867 of the State Finance Act [30 ILCS 105].  
 

"Beneficiary" means any person or entity designated by the participant to receive 

the benefits of the account in the event that the participant dies. 
 

"Board" means the Illinois Secure Choice Savings Board or its designee or 

designees, which includes the Treasurer or one or more third party service 

providers.  

 

"Business Day" means any day on which the New York Stock Exchange is open 

for trading. 
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"Client Employer" means an individual or entity that has contracted with a 

Professional Employer Organization to supply it with, or assume responsibility 

for, personnel management of one or more workers who perform services on an 

ongoing basis, rather than under a temporary help arrangement as defined in 

Section 15 of the Employee Leasing Company Act [215 ILCS 113]. For purposes 

of this Part, an employee who is performing services for a client employer 

pursuant to a contract between the client employer and a PEO shall be treated as 

employed by the client employer. 

 

"Close of Business" means the time of day that trading closes on the New York 

Stock Exchange, generally 4 p.m. Eastern Standard Time. 

 

"Day" means any calendar day. 

 

"Department" means the Illinois Department of Revenue.  

 

"Employee" means any individual who is 18 years of age or older, who is 

employed by an employer or client employer, and who has wages that are 

allocable to Illinois during a calendar year under the provisions of Section 

304(a)(2)(B) of the Illinois Income Tax Act [35 ILCS 5].  "Employee" includes 

both part-time and full-time employees. 

 

"Employer" means a person, or entity or client employer engaged in a business, 

industry, profession, trade, or other enterprise in Illinois, whether for profit or not 

for profit, that: 

 

has, at no time during the previous calendar year, employed fewer than 25 

employees in the State as indicated in contribution and wage reports 

submitted to the Illinois Department of Employment Security; 

 

has been in business at least 2 years; and 

 

has not offered a qualified retirement plan in the preceding 2 years.  

 

"Fund" means the Illinois Secure Choice Savings Program Fund.  

 

"Internal Revenue Code" means Internal Revenue Code of 1986 (26 USC), or any 

successor law, in effect for the calendar year.  
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"Investment Policy" means the Investment Policy Statement adopted by the 

Board, pursuant to the Act, which includes a risk management and oversight 

program and sets forth the policies, objectives and guidelines that govern the 

investment of contributions to the Program. 

 

"IRA" means a Roth or Traditional IRA (individual retirement account) under 

section 408 or 408A of the Internal Revenue Code.  

 

"IRS" means the Internal Revenue Service. 

 

"Large Employer" means a person or entity engaged in a business, industry, 

profession, trade, or other enterprise in Illinois, whether for profit or not for profit, 

that: 

 

has, at no time during the previous calendar year, employed fewer than 25 

employees in the State, as indicated in contribution and wage reports 

submitted to the Illinois Department of Employment Security; 

 

has been in business at least 2 years; and 

 

offers a qualified retirement plan, but notifies the Board that it is interested 

in making the Program available to its employees in addition to its own 

qualified retirement plan. 

 

"Online Portal" means the electronic platform utilized by the account 

administrator to manage the daily operations of the Program. 

 

"Participant" or "Enrollee" means any individual who has an account. 

 

"Participating Employer" means an employer, large employer, or small employer, 

or client employer that facilitates a payroll deposit retirement savings 

arrangement as provided for by the Act for its employees.  

 

"Payroll Deposit Retirement Savings Arrangement" means an arrangement by 

which a participating employer facilitates payroll deduction contributions from 

enrollees to the Program.  

 

"Professional Employer Organization" or "PEO" means an individual or entity 

that contracts with a client employer to supply or assume responsibility for 
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personnel management of one or more workers who perform services for the 

client employer on an ongoing basis, rather than under a temporary help 

arrangement as defined in Section 15 of the Employee Leasing Company Act. For 

purposes of this Part, PEOs are not the employer of any employee who is 

performing services for a client employer pursuant to a contract between the client 

employer and a PEO. 

 

"Program" means the Illinois Secure Choice Savings Program.  

 

"Qualified Retirement Plan" includes a plan qualified under section 401(a), 

401(k), 403(a), 403(b), 408(k) or 408(p) of the Internal Revenue Code.  The term 

also includes an eligible governmental plan under section 457(b) of the Internal 

Revenue Code, as well as Simplified Employee Pension (SEP) plans, and Savings 

Incentive Match Plan for Employees (SIMPLE) plans, and Taft-Hartley plans. 

Payroll deduction IRA programs are not qualified retirement plans. 

 

"Small Employer" means a person or entity engaged in a business, industry, 

profession, trade, or other enterprise in Illinois, whether for profit or not for 

profit, that: 

 

employed fewerless than 25 employees at any one time in the State 

throughout the previous calendar year, as indicated in contribution and 

wage reports submitted to the Illinois Department of Employment 

Security; 

 

has been in business less than 2 years; or  

 

meets both of these criteria,  

 

but notifies the Board that it is interested in being a participating employer. 

 

"Treasurer" means the duly elected Treasurer of the State of Illinois or his or her 

designee or designees.  

 

"Wages" means W-2 wages, as defined in 26 CFR 1.415(c) through 2(d)(4), that 

are received by an enrollee from a participating employer during the calendar 

year. [820 ILCS 80/5]  For purposes of this Part, wages paid to employees by 

PEOs on behalf of a client employer shall be deemed wages paid by a client 

employer. 
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"Withdrawal" means a distribution of assets from an account. 

 

(Source:  Amended at 44 Ill. Reg. 5444, effective March 12, 2020) 

 

SUBPART C:  ADMINISTRATION 

 

Section 721.380  Reporting Requirements  

 

a) The Board shall annually submit to the Governor, the Comptroller, the Treasurer, 

and the General Assembly, during each fiscal year, by January 1 of the following 

year, an audited financial report, prepared in accordance with generally accepted 

accounting principles, on the operations of the Program.to the Governor, 

Comptroller, Treasurer, and General Assembly The report shall be provided 

electronically to any member of the General Assembly upon request. Additionally, 

the Board shall provide periodic reports at least annually to participating 

employers, reporting the names of each enrollee employed by the participating 

employer and the amounts of contributions made by each employee during the 

reporting period, as allowed under federal and State laws governing IRAs, as well 

as to enrollees, reporting contributions and investment income allocated to, 

withdrawals from, and balances in, their Program accounts for the reporting 

period.  

 

b) For each State fiscal year, theThe Treasurer will shall prepare a report, in 

consultation with the Board, that includes a summary of the benefits provided by 

the Program, including the number of enrollees in the Program, the percentage 

and amounts of investment options and rates of return, and such other 

information that is relevant to make a full, fair, and effective disclosure of the 

operations of the Program and the Fund. The report will be made available on 

the Program website (see Section 721.720) by the January following the end of 

the State fiscal year. [820 ILCS 80/80] 

 

(Source:  Amended at 44 Ill. Reg. 5444, effective March 12, 2020) 

 

SUBPART D:  PARTICIPATION IN THE PROGRAM 

 

Section 721.400  Eligibility  

 

a) Provided they meet the requirements of section 408 and 408(A) of the Internal 
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Revenue Code, the following individuals are eligible to participate in the 

Program: 

 

1a) All employees who work for employers that have 25 or more employees, 

that have been in business for at least 2 years, and that do not offer 

qualified retirement plans will be automatically enrolled in the Program; 

 

2b) All employees who work for a small employer that chooses to make the 

Program available to its employees;  

 

3c) All employees who work for a large employer that chooses to make the 

Program available to its employees in addition to its own qualified 

retirement plan; 

 

4d) Any employee who does not work for a participating employer may set up 

his or her own account but may be required to make contributions through 

methods other than a payroll deduction; and 

 

5e) Any individual with earned income during the calendar year, regardless of 

whether he or she works for an employer. 

 

b) Total employee count is based on employer contribution and wage reports 

submitted to the Illinois Department of Employment Security. Entities reporting 

at least 25 employees for all four quarters of the calendar year will be deemed to 

have 25 employees for a full calendar year. Entities reporting fewer than 25 

employees for one or more quarters of the calendar year will be deemed as having 

fewer than 25 employees for the full calendar year. 

 

(Source:  Amended at 44 Ill. Reg. 5444, effective March 12, 2020) 

 

Section 721.410  Registration and Enrollment  

 

a) The Board shall establish an initial implementation timeline under which 

employers shall register for the Program and facilitate enrollment of their 

employees into the Program. The Board shall approve the implementation 

timeline at a public meeting of the Board and make the timeline publicly available 

by posting it on the Board's or Treasurer's website (see Section 721.720).  
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b) After initial implementation, the Board shall identify and notify employers not yet 

registered for the Program and facilitate enrollment of their employees into the 

Program on an annual basis. 

 

cb) The account administrator shall notify employers of the dates on which 

registration and enrollment of employees may begin and the dates by which 

registration of employers and enrollment of employees must be complete. The 

account administrator shall also provide employers with access to an online portal 

to register for the Program and facilitate enrollment of their employees.  

 

dc) Registration Information 

 

1) In order to register for the Program, employers shall verify the following 

information on the online portal: 

 

A) Employer name and assumed business name, if any; 

 

B) Federal Employer Identification Number; 

 

C) Employer mailing address; 

 

D) Name, title, telephone number and email address of an individual 

designated by the employer to serve as the point of contact; 

 

E) Number of employees; and 

 

F) Any additional information necessary for registration. 

 

2) In the event that any of the information listed in this subsection (dc) is not 

available on the online portal or inaccurate, employers shall provide the 

missing or correct information, as applicable. 

 

ed) An employer who lacks access to the internet may register for the Program and 

facilitate enrollment of its employees through alternate means established by the 

Program, including by phone and paper forms. 

 

fe) By a date specified by the Board, employers shall facilitate enrollment of their 

employees into the Program and provide the account administrator with the 

following information for each employee: 
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1) Full legal name; 

 

2) Social security number or taxpayer ID number; 

 

3) Date of birth; 

 

4) Mailing address; 

 

5) Employee's designated email address, if available;  

 

6) Employee's phone number, if available; and 

 

7) Any additional information needed to complete the enrollment when the 

information submitted for enrollment is unclear or insufficient, or when 

further information is required for purposes of administering the Program. 

 

gf) The Board shall establish an automatic enrollment process for employees, which 

shall include the establishment of an IRA by or on behalf of the State for an 

employee before the first payroll deduction is made for each employee who has 

not opted out of the Program.  

 

hg) After initially facilitating enrollment of existing employees into the Program, 

participating employers shall enroll newly hired employees in the Program as 

soon as administratively possible, not to exceed 60 days after first payment of 

employee wages. 

 

ih) Participating employers shall not contribute to or endorse the Program, or execute 

any discretionary authority, control, or responsibility with respect to the Program. 

 

j) Any employer who is not required to participate in the Program but receives a 

registration notification from the account administrator shall indicate to the 

Program, through the online portal or by contacting the account administrator, 

that it is not required to participate. 

 

(Source:  Amended at 44 Ill. Reg. 5444, effective March 12, 2020) 

 

Section 721.415  Client Employer Registration and Enrollment 
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a) PEOs shall provide the Treasurer with a list of all Illinois client employers with 

whom they have a contract. On an annual basis, PEOs shall provide the following 

information for each client employer: 

 

1) Full legal name; 

 

2) Doing Business As (DBA) Name, if applicable; 

 

3) FEIN, if available; 

 

4) Contact person's full name; 

 

5) Mailing address; 

 

6) Email address, if available; 

 

7) Client employer's phone number, if available; 

 

8) Number of employees; and 

 

9) Any additional information needed to contact the client employer when 

the information submitted is unclear or insufficient, or when further 

information is required for purposes of administering the Program. 

 

b) The account administrator will contact each client employer to facilitate the 

registration and enrollment of its employees, as outlined in Section 721.410. 

 

(Source:  Added at 44 Ill. Reg. 5444, effective March 12, 2020) 

 

Section 721.430  Opt Out Procedures 

 

a) Employees who do not wish to participate in the Program will be given an 

opportunity to opt out before any payroll deduction contribution is made. The 

Board shall ensure that an employee has a minimum of 30 days to opt out of the 

Program from the time he or she is notified that the employer has facilitated the 

employee's enrollment before an IRA is established and the first payroll deduction 

is made to opt out of the Program. 
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b) The account administrator shall provide employees with a number of opt out 

methods, including electronically and by phone.  

 

c) Any employee who does not opt out of the Program within the 30 day period 

described in subsection (a) will be automatically enrolled in the Program, and an 

IRA will be established for that employee pursuant to Section 721.410(gf) before 

the first payroll deduction is made.   

  

d) Any employee who is enrolled in the Program can cease participation and revoke 

his or her Roth IRA during the account revocation period. 

 

e) Employees can opt out after the account revocation period at any time by giving 

notice to the account administrator, and participants may cease making 

contributions to their accounts at any time by giving notice to the account 

administrator.  After receiving notice, the account administrator shall notify the 

employer to cease payroll deductions for the participants.  Employers shall cease 

payroll deductions as soon as administratively feasible, not to exceed 30 days 

following receipt of the notification from the administrator.  

 

f) Employees who opt out of the Program may enroll at any time by following the 

Program's enrollment procedures.  Following notification of the employee's intent 

to enroll, employers shall enroll employees as soon as administratively feasible, 

not to exceed 30 days following receipt of the notification. 

 

(Source:  Amended at 44 Ill. Reg. 5444, effective March 12, 2020) 
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1) Heading of the Part:  Claimant's Availability For Work, Ability to Work and Active 

Search for Work 

 

2) Code Citation:  56 Ill. Adm. Code 2865 

 

3) Section Numbers:  Emergency Actions: 

2865.100   Amendment 

2865.105   Amendment 

2865.110   Amendment 

 

4) Statutory Authority:  Implementing and authorized by Sections 409, 500, 1700 and 1701 

of the Unemployment Insurance Act [820 ILCS 405]. 

 

5) Effective Date of Emergency Rules:  March 13, 2020 

 

6) If this emergency rule is to expire before the end of the 150-day period, please specify the 

date on which it is to expire:  This rule will not expire before the end of the 150 day 

period.   

 

7) Date Filed with the Index Department:  March 13, 2020 

 

8) A copy of the emergency rules, including any material incorporated by reference, is on 

file in the Department of Employment Security's principal office and is available for 

public inspection. 

 

9) Reason for Emergency:  The rapid spread of COVID-19 has necessitated a clarification 

of how the ability to work, availability to work and active search for work requirements 

of the Unemployment Insurance Act are applied in certain situations.   

 

10) A Complete Description of the Subjects and Issues Involved:  If an individual is off work 

through no fault of their own, they can seek unemployment insurance benefits from 

IDES.  In general, to be eligible, claimants are required to be able to work, available for 

work, and actively seeking work.  Under existing rules, an individual who has become 

unemployed because of COVID-19 may have difficulty meeting the able and available 

requirements if they have been asked or ordered to stay at home.  These amendments 

explain that an individual will still be considered to have met the able and available 

requirements even if they limit their work search to jobs that would allow them to work 

from home (e.g., transcribing, data entry, virtual assistant services).  
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11) Are there any other rulemakings pending on this Part?  No 

 

12) Statement of Statewide Policy Objective:  This rulemaking neither creates, nor expands, 

any State mandate affecting units of local government. 

 

13) Information and questions regarding these emergency rules shall be directed to: 

 

Thomas D. Chan, Acting Director 

Illinois Department of Employment Security 

33 S. State St., Room 910 

Chicago IL  60603 

 

312/793-2338 

Thomas.D.Chan@illinois.gov 

 

The full text of the Emergency Amendments begins on the next page: 
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TITLE 56:  LABOR AND EMPLOYMENT 

CHAPTER IV:  DEPARTMENT OF EMPLOYMENT SECURITY 

SUBCHAPTER f:  ELIGIBILITY FOR BENEFITS 

 

PART 2865 

CLAIMANT'S AVAILABILITY FOR WORK, ABILITY TO WORK 

AND ACTIVE SEARCH FOR WORK 

 

SUBPART A:  GENERAL PROVISIONS 

 

Section  

2865.1 Definitions  

2865.50 Union Registration in Satisfaction of Active Search Provisions  

2865.55 Requirements For Union Local Certification  

2865.60 Procedures for Approval as a Certified Union  

 

SUBPART B:  REGULAR BENEFITS 

 

Section  

2865.100 Work Search Requirements for Regular Unemployment Insurance Benefits  

EMERGENCY 

2865.105 Able to Work  

EMERGENCY 

2865.110 Available for Work  

EMERGENCY 

2865.115 Actively Seeking Work  

2865.120 Suitability Of Work – Labor Standards  

2865.125 Availability for Part-Time Work Only  

2865.130 Director's Approval of Training  

2865.135 Availability For Work And Active Search For Work:  Attendance At Training 

Courses  

2865.140 Regular Attendance in Approved Training  

2865.145 Ineligibility to Receive Benefits for Failure to Participate in Reemployment 

Services  

2865.150 Profiling/Referral to Reemployment Services  

 

SUBPART C:  EXTENDED BENEFITS 

 

Section  
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2865.205 Applicability of Rules for Eligibility for Regular Benefits  

2865.210 Systematic and Sustained Search for Work  

2865.215 When an Individual's Prospects for Finding Work Shall Be Deemed To Be Good  

 

AUTHORITY:  Implementing and authorized by Sections 409, 500, 1700 and 1701 of the 

Unemployment Insurance Act [820 ILCS 405].  

 

SOURCE:  Adopted at 10 Ill. Reg. 11887, effective July 1, 1986; amended at 14 Ill. Reg. 18466, 

effective November 5, 1990; amended at 17 Ill. Reg. 17917, effective October 4, 1993; amended 

at 18 Ill. Reg. 4160, effective March 3, 1994; emergency amendment at 18 Ill. Reg. 17764, 

effective November 28, 1994, for a maximum of 150 days; amended at 19 Ill. Reg. 6555, 

effective April 28, 1995; amended at 29 Ill. Reg. 1927, effective January 24, 2005; amended at 

33 Ill. Reg. 9675, effective August 1, 2009; amended at 35 Ill. Reg. 6154, effective March 25, 

2011; amended at 43 Ill. Reg. 6522, effective May 14, 2019; emergency amendment at 44 Ill. 

Reg. 5458, effective March 13, 2020, for a maximum of 150 days. 

 

SUBPART B:  REGULAR BENEFITS 

 

Section 2865.100  Work Search Requirements for Regular Unemployment Insurance 

Benefits  

EMERGENCY 

 

a) Unless otherwise instructed, the claimant must establish that he or she is able to 

work, available for work and actively seeking work during each week for which 

he or she is claiming benefits.  

 

1) The claimant must register with the Illinois Employment Service unless 

otherwise instructed by the local office for one of the following reasons:  

 

A) The claimant's unemployment is due to a labor dispute at his or her 

last employing unit even if the claimant is not involved in the 

dispute;  

 

B) The claimant's unemployment is due to a temporary lay-off not 

exceeding 10 weeks in duration;  

 

C) The claimant is a member of a labor union whose placement 

service has been certified by the Department under this Part;  
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D) The claimant is still attached to a regular job but he or she is only 

partially employed due to a temporary reduction in hours;  

 

E) The claimant is a seasonal worker who is between seasons and has 

a reasonable expectation of returning to the same job in the next 

succeeding season.  For example, park, golf course and landscape 

workers would fall within this subsection (a)(1)(E) during a winter 

shutdown; 

 

F) The claimant is an academic worker, such as a teacher or school 

administrator, or a non-academic employee, such as a food service 

worker or school bus driver, who is seeking work at an educational 

institution or for a company that contracts with an educational 

institution during a period between academic years or terms; 

 

G) The claimant is a construction worker seeking construction work, 

whether or not he or she belongs to a union that operates a hiring 

hall defined in Section 2865.50; 

 

H) The claimant is enrolled and participating in training, whether or 

not that training is approved under Section 500C5 of the Act; 

 

I) The claimant is a resident of a state that borders Illinois and has 

filed a claim in this State; or 

 

J) The Department determines that, based on local labor market 

information, registration with the Illinois Employment Service 

would not increase the likelihood of the claimant's return to work; 

or. 

 

K) The claimant's unemployment is due to a temporary lay-off 

resulting from a temporary closing attributable to the COVID-19 

virus.  

 

2) The claimant must show that he or she is conducting a thorough, active 

and reasonable search for appropriate work on his or her own by keeping 

records of what he or she is doing to find work, including:  

 

A) The names and addresses of the employing units contacted and the 
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names of the specific persons contacted, if possible;  

 

B) The dates, methods and results of the contacts;  

 

C) The types of work that the claimant has been seeking, including 

wages and hours requested or desired; and  

 

D) Any other information regarding work search efforts.  

 

b) The claimant shall provide the written records required by this Section to the 

Department whenever requested, under Section 2720.115, or, in the event of a 

Claims Adjudicator's interview, an appeal or a hearing in which work search is an 

issue.  Even if the claimant has been denied benefits, he or she must either 

continue to certify by telephone (see Section 2720.112) or complete and file the 

Claim Certification through the internet every 2 weeks and meet the eligibility 

requirements of the Act for each week for which he or she expects payment upon 

reversal of that denial.  

 

(Source:  Amended by emergency rulemaking at 44 Ill. Reg. 5458, effective March 13, 

2020, for a maximum of 150 days) 

 

Section 2865.105  Able to Work  

EMERGENCY 

 

a) An individual is able to work when he or she is physically and mentally capable 

of performing work for which he or she is otherwise qualified. An individual is 

considered able to work to the full extent permitted by 20 CFR 604, effective 

February 15, 2007, except when inconsistent with the express holding of 

published Illinois case law.  

 

EXAMPLE: A claimant who had been a clerk at a retail store is responsible for a 

minor child who is prevented from attending school due to closures resulting from 

the COVID-19 virus. The claimant must stay home from work to watch his/her 

child until school reopens. However, the claimant is able to perform work that 

could be performed from the isolation of his/her home (e.g., transcribing, data 

entry, virtual assistant services). While the claimant has most recently worked at 

retail locations, he/she is able to work due to his/her ability to work at home. 

 

b) The focus is upon the individual's condition, the employer's willingness to hire 



     ILLINOIS REGISTER            5464 

 20 

DEPARTMENT OF EMPLOYMENT SECURITY 

 

NOTICE OF EMERGENCY AMENDMENTS 

 

 

him or her is not relevant.  

 

1) EXAMPLE:  An individual is 60 years old, worked as a warehouseman 

for 40 years and is physically able to continue doing so. Employers' 

reluctance to hire him, because of his age, does not render him unable to 

work.  

 

2) EXAMPLE:  An individual tests positive for tuberculosis, a contagious 

disease, and, by law, is not permitted to continue working as a school 

teacher. He applies for jobs as a school teacher. It is the individual's 

condition, not school districts' unwillingness to hire him, that renders him 

unable to work. The individual would be considered able to work if he was 

seeking jobs that the law permitted him to perform and that he was 

physically and mentally capable of performing. 

 

3) EXAMPLE:  The individual has been discharged from numerous jobs 

because of repeated absenteeism due to habitual alcohol and drug use. 

When he reports to his local office, he reeks of alcohol and slurs his 

words. This individual will be determined to be unable to perform any 

type of work. It is his condition, not an employer's unwillingness to hire 

him, that renders him unable to work.  

 

c) The focus is upon any work for which the individual is qualified, not limited to 

his or her usual or most recent job.  

 

EXAMPLE:  An individual, who is 7 months pregnant, quits her job as an 

assembler because the job is strenuous and requires her to be constantly on 

her feet. She applies for desk work as a telephone receptionist, a job for 

which she is qualified. She would be determined to be able to work.  

 

d) The best evidence that an individual with a disability is able to work in a 

particular occupation is that he or she has actually performed the work.  

 

EXAMPLE:  An individual has cerebral palsy, which impairs his bodily 

functions and reduces his work output. However, he has training and 

experience as a computer operator and has shown that he is capable, 

within his physical limitations, of performing the work. He would be 

determined to be able to work.  
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(Source:  Amended by emergency rulemaking at 44 Ill. Reg. 5458, effective March 13, 

2020, for a maximum of 150 days) 

 

Section 2865.110  Available for Work  

EMERGENCY 

 

a) An individual is available for work,  even if he or she imposes conditions upon 

the acceptance of work,  unless a condition so narrows opportunities that he or she 

has no reasonable prospect of securing work. An individual is considered 

available for work to the full extent permitted by 20 CFR 604, effective February 

15, 2007, except when inconsistent with the express holding of published Illinois 

case law. 

 

EXAMPLE 1:  An individual who lives in a remote rural area limits his 

availability to jobs within walking distance of his home. If few jobs for 

which he is qualified are located within walking distance of his home, it 

could be found that he has no reasonable prospect of securing the work 

and therefore would not be available for work.  

 

EXAMPLE 2: A claimant who had been a clerk at a retail store is 

responsible for a minor child who is prevented from attending school due 

to closures resulting from the COVID-19 virus. The individual must stay 

home to watch his/her child until school reopens. However, the claimant is 

able to perform work that could be performed from the isolation of his/her 

home (e.g., transcribing, data entry, virtual assistant services) and makes 

himself/herself  available to perform that work. While the claimant is not 

currently available for work at a retail location, he/she is available for 

work due to his/her availability for work that could be performed from 

home. 

 

b) If domestic circumstances prevent an individual from working during the normal 

days and hours that exist in his or her occupation (or other work for which he or 

she is qualified), he or she is unavailable for work.  

 

1) EXAMPLE:  An individual, who was employed as a security guard, has 

children who require full-time care. The individual is able to obtain child 

care during evenings only, leaving him free to work nights only. Because 

there is a labor market for night-shift security guards, he would be 

determined to be available for work.  
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2) EXAMPLE:  An individual and her husband obtain a divorce, and she is 

awarded custody of their children. She then quits her job as a hospital 

respiratory therapist because she is required to work rotating shifts and be 

on emergency call and because she wishes to spend all nights and 

weekends with her children. She states that she still applies for work as a 

respiratory therapist, but has had to eliminate from her list most hospitals 

because they will not guarantee day-shift work, the only time for which 

she will arrange child care. She would be determined to be unavailable for 

work.  

 

3) EXAMPLE:  When the individual is laid off from her job as a bank teller, 

she, in turn, lays off her babysitter, who is not needed so long as the 

individual is at home. She states that, if she is offered a job, she will rehire 

her babysitter. Despite the fact that she currently has no babysitter, this 

individual would be determined to be available to work.  

 

c) If the individual demands a wage that is unreasonable and, thereby, prices himself 

or herself out of the labor market, he or she is unavailable for work. Whether a 

wage demand is unreasonable is determined by factors including, but not limited 

to:  the individual's prior wages and qualifications, the prevailing wage, labor 

laws, union agreements, and the length of unemployment; generally, the 

individual must lower his or her wage demand the longer he or she  is 

unemployed.  

 

1) EXAMPLE:  An individual worked for 25 years as a bookkeeper for a 

small but prosperous business that was eventually bought out. She last 

earned $600 per week. Upon re-entering the labor market, she discovers 

that her wage demand – inflated by her many years of service – is much 

greater than that most employers are willing to pay. In the early weeks of 

unemployment, she may seek work paying $600 per week, based upon her 

prior wages and her qualifications. In ensuing weeks, she must lower her 

wage expectations. As her unemployment approaches 26 weeks (or the 

time when an "extended benefits" period might begin), she must further 

lower her wage expectations. If, as time goes by, she adapts her wage 

expectations to meet market conditions, she would be determined to be 

available for work.  

 

2) EXAMPLE:  The individual is a union electrician. After 20 weeks of 
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unemployment, he still insists upon the wage he was last paid, that is 

union scale. He explains that the union has agreements affecting a 

substantial percentage of the jobs in his locality and, were he to accept a 

job paying below union scale, he would be disciplined by being denied 

future job opportunities. His insistence upon union scale is not 

unreasonable. However, if he is seeking work in another locality, where 

his union is not active, his wage demand with respect to that locality is 

unreasonable.  

 

3) EXAMPLE:  The individual worked as a fast food counter clerk, earning 

$0.50 above minimum wage. During the first weeks of unemployment, he 

sought work paying that same wage. For the next few weeks, he sought 

work paying minimum wage. Even though he has now been unemployed 

for 25 weeks, he has not reduced his wage expectation any further. This is 

not unreasonable:  to require him to seek work paying less than minimum 

wage would violate minimum wage laws.  

 

d) If there are no work opportunities that an individual can reach from his or her 

home, he or she is unavailable for work. If the individual unreasonably restricts 

the distance or time he or she will travel to work, he is unavailable for work. 

Reasonableness is determined by factors including, but not limited to:  where 

work opportunities are located, the customs of workers similarly situated (as to 

location or occupation), the types and costs of transportation, physical 

capabilities, and the length of unemployment; generally, an individual is expected 

to extend the area in which he or she will seek work the longer he or she is 

unemployed. Generally, in metropolitan areas, 1½ hours, each way, is not an 

unreasonable travel time.  

 

1) EXAMPLE:  An individual owns no car, and there is no public 

transportation near his home. He used to obtain work through a temporary 

help service that transported him to clients' job sites. He no longer works 

as a temporary. He states that he will work for any employer, provided it 

will furnish transportation to the job. He would be determined to be 

unavailable for work since the majority of employers do not furnish 

transportation for their employees.  

 

2) EXAMPLE:  The individual resides in a suburb 30 miles northwest of 

downtown Chicago. He was last employed as an attorney, working in a 

small practice in that suburb, where his travel time to work was 10 
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minutes. In the first weeks of unemployment, he unsuccessfully sought 

work in his community and neighboring suburbs. Although he has now 

been unemployed for 2 months, he still does not seek work in downtown 

Chicago, to which most attorneys commute, because rush hour travel time 

would be nearly 1½ hours each way. He would be determined to be 

unavailable for work, because he has not extended the area in which he 

will seek work, commuting to downtown Chicago is customary for 

workers in his occupation, and 1½ hours travel time is not unreasonable.  

 

3) EXAMPLE:  Although the individual is developmentally disabledmentally 

retarded, she is capable of working in certain unskilled occupations. At her 

last job, she swept floors in a local drug store. Her father testifies that she 

must work within walking distance of home, because, if she rides public 

transportation, she becomes confused and lost. In this case, the individual's 

restriction upon distance to work is reasonable, provided that work 

opportunities continue to exist within walking distance of her home, in 

which case she will be determined to be available for work.  

 

e) If an individual's personal habits are inconsistent with the type of work he or she 

is seeking, he or she is unavailable for work.  

 

EXAMPLE:  The individual, a punch press operator, was discharged 

because she would not cut her waist-length hair or wear a hair net or 

remove oversized rings she wore on her fingers; her hair and rings are 

considered safety hazards. She states that she is seeking work as a punch 

press operator, but that she will not work for any employer who requires 

her to cut her hair or wear a hair net or remove her rings. She would be 

determined to be unavailable for work.  

 

f) An individual shall not be held unavailable for work on the basis of refusing to 

consider particular work that he or she honestly believes would violate sincere 

religious or moral convictions. However, an individual shall be held unavailable if 

his or her convictions eliminate virtually all of the labor market.  

 

EXAMPLE:  For many years, an individual was a hot dog vendor, 

working in sports stadiums on Saturdays and Sundays. The individual 

states that he will no longer work in the food service industry, nor will he 

work on Sunday. He explains that he has recently married and that his 

wife has introduced him to religion. Among the tenets of his religion are 
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strict dietary laws, forbidding even handling of many commonplace foods; 

also, Sunday is prescribed as a day of rest. If it is determined that his 

religious convictions are sincere, he would not be held unavailable for 

work solely on the basis of refusing to consider food service or Sunday 

work, even though these may have been suitable previously. Still, he must 

demonstrate that he is available for other types of work at other times.  

 

g) If the individual is self-employed, availability depends upon the nature and extent 

of that self-employment; whether the individual's investment of time or capital 

prevents him or her from accepting other work in the labor market.  

 

EXAMPLE:  The individual worked as a secretary in a real estate agency. 

When she was laid off, she grew depressed, until she watched a cable 

television show. The host explained how to buy property without making 

down payments and how to enhance cash-flow. It sounded so easy that she 

immediately rearranged the den in her house to serve as an office. In the 

morning, she would read newspapers and make telephone calls. She went 

to foreclosure sales and auctions. Most afternoons and evenings, she 

would inspect properties. She also applied for jobs in her usual 

occupation, secretary. This individual would be determined available for 

work, if the trier of fact finds that she had not yet made a substantial 

commitment to her own business. If, however, she had purchased 

properties, and was involved in the management of those properties to the 

extent that it would conflict with normal working hours, she would be 

determined to be unavailable for work.  

 

h) Whether a seasonal worker is available for work during the off-season is 

determined by whether there is some prospect of obtaining work in his or her 

customary occupation. If there is no prospect of obtaining that work, the 

individual must seek other work for which he or she is qualified.  

 

EXAMPLE:  The individual is a golf course maintenance man. The 

courses at which he works are open from April through October. He has 

never been employed during the off-season. On his work search record, 

for weeks in January, he indicates that he is seeking work in the field of 

lawn care and maintenance, for which there are no prospects of work. He 

would be determined unavailable for work.  

 

i) Whenever an individual appears to be imposing a condition upon his or her 
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acceptance of work, it is essential to establish whether he or she is merely 

expressing a preference as opposed to actually imposing a condition.  

 

EXAMPLE:  The individual last earned $7.50 per hour, the prevailing 

wage in her occupation. During her interview with the claims adjudicator, 

she states that she will accept $9.00 per hour for similar work. During the 

interview, the adjudicator reviews her work search record and asks what 

the wages were for her contacts during the period under review. The work 

search contacts were for work paying closer to $7.50 than $9.00.  This 

might indicate that $9.00 was a preference, not a condition. Therefore, she 

would be determined to be available for work.  

 

j) The best evidence that an individual is "available for work" is that he or she 

readily secures work, despite the imposition of a condition.  

 

EXAMPLE:  The individual is laid off from her job in an occupation that 

ordinarily provides daytime work only. She files a claim for benefits, and, 

on an initial questionnaire, she writes that she will work nights only, 

because her child care arrangements have changed. That week, she makes 

employer contacts for night-shift work. As a result of that work search, she 

readily secures work beginning the next week. She would be determined 

to be available for work for the prior week.  

 

(Source:  Amended by emergency rulemaking at 44 Ill. Reg. 5458, effective March 13, 

2020, for a maximum of 150 days) 
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1) Heading of the Part:  Review of Proposed Rulemaking 

 

2) Code Citation:  1 Ill. Adm. Code 220 

 

3) Section Number:  Proposed Action: 

220.500   Amendment 

 

4) Statutory Authority:  Section 5-135 of the Illinois Administrative Procedure Act [5 ILCS 

100]. 

 

5) Effective Date of Rule:  March 17, 2020 

 

6) If this emergency rule is to expire before the end of the 150-day period, please specify the 

date on which it is to expire:  The emergency amendment will expire at the end of the 

150-day period or upon repeal of the emergency rule. 

 

7) Date Filed with the Index Department:  March 17, 2020 

 

8) A copy of the emergency rule, including any material incorporated by reference, is on file 

in the Joint Committee's office and is available for public inspection.  

 

9)  Reason for Emergency:  The COVID-19 outbreak has created a situation in which most 

State agency personnel are working from remote sites. To better enable remote site work, 

and in respect of current policies on social distancing, JCAR has decided to temporarily 

alter its current policy of accepting second notices only by mail or by in-person delivery. 

In accordance with Section 5-45(a) of the IAPA, JCAR believes that this action will 

protect the public safety and the public welfare.   

 

10) A Complete Description of the Subjects and Issues Involved:  Agencies submitting 

Second Notice documents to JCAR must do so by email in PDF format.  

 

11) Are there any other rulemakings pending to this Part?  No 

 

12) Statement of Statewide Policy Objective:  This emergency rule does not create or expand 

a State mandate under 30 ILCS 805.  

 

13) Information and questions regarding this emergency rule shall be directed to:  

 

Vicki Thomas 
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Executive Director  

Joint Committee on Administrative Rules  

700 Stratton Office Building 

Springfield IL  62706  

 

jcar@ilga.gov  

 

The full text of the Emergency Amendment begins on the next page: 
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TITLE 1:  GENERAL PROVISIONS 

CHAPTER II:  JOINT COMMITTEE ON ADMINISTRATIVE RULES 

 

PART 220 

REVIEW OF PROPOSED RULEMAKING 

 

Section  

220.1 Definitions (Renumbered)  

220.2 Preliminary Review (Renumbered)  

220.3 Request for Economic Analysis (Renumbered)  

220.4 Format of Economic Analysis (Renumbered)  

220.5 Second Notice:  Required Information (Renumbered)  

220.6 Second Notice:  Additional Information (Renumbered)  

220.7 Staff Review (Renumbered)  

220.8 Committee Hearing (Renumbered)  

220.9 Criteria for Review (Renumbered)  

220.10 Objection:  Notice of No Objection (Renumbered)  

220.11 Certification of Objection:  Statement of Specific Objections (Renumbered)  

220.12 Response to Objection:  Deadline, Format (Renumbered)  

220.13 Response to Objection:  Manner (Renumbered)  

220.14 Review of Response to Objection (Renumbered)  

220.15 Failure to Respond (Renumbered)  

220.16 Limit of Substantive Changes (Renumbered)  

220.17 Recommend Legislation (Renumbered)  

220.100 Definitions  

220.150 Effect of Publication in the Illinois Register  

220.200 Preliminary Review  

220.250 Joint Committee Request for Agency Hearing  

220.275 State Mandates Act Requirements  

220.285 Small Business, Not for Profit Corporation and Small Municipality Flexibility 

Requirements  

220.300 Economic and Budgetary Effects Analysis  

220.400 Format of Economic Analysis (Repealed)  

220.450 Small Business Impact Analysis  

220.500 Second Notice Procedures  

EMERGENCY 

220.600 Required Contents of Second Notice  

220.700 Staff Review  

220.760 Incorporation by Reference Pursuant to Section 5-75 of the Act  
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220.780 Incorporation by Reference Pursuant to Section 6.02(b) of the Act (Repealed)  

220.800 Joint Committee Hearing  

220.900 Criteria for Review  

220.950 Filing Prohibition Criteria  

220.1000 Joint Committee Action  

220.1100 Adoption of Rules  

220.1150 Failure to Object or Issue a Recommendation  

220.1200 Agency Response to Objection  

220.1250 Agency Response to Recommendation  

220.1300 Analysis of Agency Response  

220.1350 Certification of Filing Prohibition; Statement of Specific Objections (Repealed)  

220.1400 Review of Response to Objection (Repealed)  

220.1500 Failure to Respond (Repealed)  

220.1600 Limit of Substantive Changes (Repealed)  

220.1700 Recommend Legislation (Repealed)  

 

EXHIBIT A State Mandates Act Questionnaire  

EXHIBIT B Agency Analysis of Economic and Budgetary Effects of Proposed Rulemaking  

EXHIBIT C Department of Commerce and Community Affairs' Impact Analysis (Repealed)  

EXHIBIT D Certification of Approval of Incorporation by Reference (Repealed)  

EXHIBIT E Certification of Objection to Proposed Rulemaking  

EXHIBIT F Certification of Filing Prohibition of Proposed Rulemaking  

EXHIBIT G Certification of Withdrawal of Filing Prohibition of Proposed Rulemaking  

EXHIBIT H Certification of No Objection to Proposed Rulemaking  

EXHIBIT I Agency Response to Joint Committee Objection to Proposed Rulemaking  

EXHIBIT J Agency Response to Joint Committee Recommendation to Proposed Rulemaking  

EXHIBIT K First and Second Notice Changes  

 

AUTHORITY:  Implementing Sections 5-30, 5-40, 5-110 and 5-115 and authorized by Section 

5-135 of the Illinois Administrative Procedure Act [5 ILCS 100].  

 

SOURCE:  Adopted at 3 Ill. Reg. 8, p. 18, effective April 1, 1979; amended at 3 Ill. Reg. 49, p. 

230, effective December 10, 1979; rules repealed, new rules adopted and codified at 4 Ill. Reg. 

49, p. 166, effective December 1, 1980; amended at 5 Ill. Reg. 5164, effective May 15, 1981; 

amended at 6 Ill. Reg. 9314, effective August 1, 1982; amended at 9 Ill. Reg. 20699, effective 

January 1, 1986; amended at 10 Ill. Reg. 21769, effective May 1, 1987; amended at 18 Ill. Reg. 

4758, effective March 14, 1994; recodified at 18 Ill. Reg. 7500; emergency amendment at 44 Ill. 

Reg. 5471, effective March 17, 2020, for a maximum of 150 days. 
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Section 220.500  Second Notice Procedures  

EMERGENCY 
 

a) Filing of Second Notice 

 

1) The second notice shall be clearly identified as such, and shall be 

submitted to the Director at the following address:  

 

Joint Committee on Administrative Rules  

700 Stratton Building  

Springfield, Illinois  62706  

 

2) An agency shall file second notice by email at jcar@ilga.gov.  Material 

submitted electronically shall be in PDF.  Each email submission shall 

include the 2nd notice for only one rulemaking. The electronic second 

notice submission will be printed in the JCAR office and reviewed for 

completeness under Section 220.600. 

 

3) If an agency is unable to submit a second notice as required by subsection 

(a)(2), because of such reasons as the bulk of the material to be transmitted 

or other technical problems, the agency should call JCAR at 217/785-2254 

to determine another method of submission.  

 

b) The second notice period will commence on the day the second notice is received 

as complete by the Joint Committee pursuant to Section 5-40(c) of the Act. The 

second notice will be accepted by the Joint Committee when the requirements of 

Section 220.600 of this Part have been met. After acceptance by the Joint 

Committee of a second notice, the Committee will notify the Administrative Code 

Division and the issuing agency of the date on which the second notice period 

commenced.  The second notice period will expire 45 days after acceptance by the 

Joint Committee of the second notice, unless extended pursuant to mutual 

agreement of the Joint Committee and the agency (Ill. Rev. Stat. 1991, ch. 127, 

1005-40(c)) [5 ILCS 100/5-40(c)].  

 

c) The Joint Committee will notify the Administrative Code Division and the 

agency, in writing, of the date on which the second notice period started.  Notices 

that do not contain all of the information required by Section 220.600 of this Part 

and Section 5-40(c) of the Act will not be accepted by the Joint Committee. An 

agency that submits such a notice will be informed in writing of the specific 
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reasons the notice was not accepted.  

 

d) After an agency has initiated second notice and that second notice is received as 

complete by the Joint Committee, the rulemaking cannot be returned to first 

notice.  

 

e) The agency shall have the option of splitting the first notice into more than one 

second notice when the first notice contains changes that are being made to 

several Sections.  When submitting the first notice to the Administrative Code 

Division for publication in the Illinois Register, the agency shall separately 

provide, for each Section being amended, the following information:  

 

1) specific Code citation;  

 

2) specific statutory authority; and  

 

3) a complete description of the subjects and issues involved.  

 

f) After commencement of the second notice period, no substantive change may be 

made to a proposed rulemaking unless it is made in response to an objection or 

suggestion of the Joint Committee (Ill. Rev. Stat. 1991, ch. 127, par. 1005-40(c)) 

[5 ILCS 100/5-40(c)].  A suggestion or comment made by a member of the Joint 

Committee does not authorize a substantive change unless such suggestion or 

comment is ratified by the Joint Committee through passage of a motion.  

 

(Source:  Amended by emergency rulemaking at 44 Ill. Reg. 5471, effective March 17, 

2020, for a maximum of 150 days) 
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1) Heading of the Part:  Issuance of Licenses 

 

2) Code Citation:  92 Ill. Adm. Code 1030 

 

3) Section Number:  Proposed Action: 

1030.90   Amendment 

 

4) Statutory Authority:  Implementing Article I of the Illinois Driver Licensing Law of the 

Illinois Vehicle Code [625 ILCS 5] and authorized by Section 2-104(b) of the Illinois 

Vehicle Title and Registration Law of the Illinois Vehicle Code [625 ILCS 5]. 

 

5) Effective Date of Emergency Rule:  March 16, 2020 

 

6) If this Emergency Rule will expire before the end of the 150-day period, please specify 

the date on which it is to expire:  This emergency rule will expire upon adoption of the 

permanent rule. 

 

7) Date Filed with the Index Department:  March 16, 2020 

 

8) A copy of the emergency rule, including any material incorporated by reference, is on file 

in the Agency's principal office and is available for public inspection. 

 

9) Reason for Emergency:  To settle pending litigation in the Northern District of Illinois, 

U.S. District Court, the Secretary of State has agreed to revise the declaration that an 

applicant completes if the applicant wishes to wear a religious head covering when 

having his/her driver's license and/or identification card photo captured.  The settlement 

further requires the Secretary of State to amend the rule as expediently as possible.  

 

10) A Complete Description of the Subject and Issues Involved:  This amendment changes 

the requirement for the information to be included as part of a declaration made by those 

applicant's wishing to wear religious head covering in the driver's license or Identification 

Card photo. 

 

11) Are there any rulemakings to the Part pending?  No 

 

12) Statement of Statewide Policy Objective:  This rulemaking does not create or enlarge a 

mandate as described in Section 3(b) of the State Mandates Act. 

 

13) Information and questions regarding this emergency rule shall be directed to:   
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Brenda Glahn 

Senior Legal Advisor 

298 Howlett Building 

Springfield IL  62756 

 

blgahn@ilsos.gov 

 

The full text of the Emergency Amendment begins on the next page: 
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TITLE 92:  TRANSPORTATION 

CHAPTER II:  SECRETARY OF STATE 

 

PART 1030 

ISSUANCE OF LICENSES 

 

Section  

1030.1 Definitions 

1030.5 Procedure for Obtaining a Standard Driver's License or Identification Card 

1030.6 Procedure for Obtaining a Visa Status Temporary Visitor's Driver's License 

Pursuant to IVC Section 6-105.1(a) 

1030.7 Procedure for Obtaining a Non-Visa Status Temporary Visitor's Driver's License 

Pursuant to IVC Section 6-105.1(a-5) 

1030.8 Procedure for Obtaining a Real ID Compliant Driver's License or Identification 

Card 

1030.10 What Persons Shall Not Be Licensed or Granted Permits  

1030.11 Procedure for Obtaining a Driver's License/Temporary Visitor's Driver's License 

(Renumbered) 

1030.12 Identification Cards for the Homeless 

1030.13 Denial of License or Permit  

1030.14 Emergency Contact Database 

1030.15 Cite for Re-testing  

1030.16 Physical and Mental Evaluation  

1030.17 Errors in Issuance of Driver's License/Cancellation  

1030.18 Medical Criteria Affecting Driver Performance  

1030.20 Classification of Drivers – References (Repealed) 

1030.22 Medical Examiner's Certificate − CLP or CDL Holders 

1030.25 Safe Driver License Renewals 

1030.26 Identification Cards for IDOC/IDJJ Applicants 

1030.27 Identification Cards for Youth in Care 

1030.30 Classification Standards  

1030.40 Fifth Wheel Equipped Trucks  

1030.50 Bus Driver's Authority, Religious Organization and Senior Citizen Transportation 

1030.55 Commuter Van Driver Operating a For-Profit Ridesharing Arrangement  

1030.60 Third-Party Certification Program  

1030.63 Religious Exemption for Social Security Numbers (Repealed) 

1030.65 Instruction Permits  

1030.66 Adult Driver Education 

1030.70 Driver's License Testing/Vision Screening  
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1030.75 Driver's License Testing/Vision Screening With Vision Aid Arrangements Other 

Than Standard Eye Glasses or Contact Lenses  

1030.80 Driver's License Testing/Written Test  

1030.81 Endorsements 

1030.82 Charter Bus Driver Endorsement Requirements 

1030.83 Hazardous Material Endorsement 

1030.84 Vehicle Inspection  

1030.85 Driver's License Testing/Road Test  

1030.86 Multiple Attempts − Written and/or Road Tests  

1030.88 Exemption of Facility Administered Road Test  

1030.89 Temporary Driver's Licenses and Temporary Instruction Permits 

1030.90 Requirement for Photograph and Signature of Licensee on Driver's License  

EMERGENCY 

1030.91 Person with a Disability Identification Card  

1030.92 Restrictions  

1030.93 Restricted Local Licenses  

1030.94 Duplicate or Corrected Driver's License or Instruction Permit  

1030.95 Consular Licenses (Repealed) 

1030.96 Seasonal Restricted Commercial Driver's License  

1030.97 Invalidation of a Driver's License, Permit and/or Driving Privilege  

1030.98 School Bus Endorsement or Learner's Permit 

1030.100 Anatomical Gift Donor (Repealed) 

1030.110 Emergency Medical Information Card  

1030.115 Change-of-Address  

1030.120 Issuance of a Probationary License  

1030.130 Grounds for Cancellation of a Probationary License  

1030.140 Use of Captured Images 

1030.150 Veteran Designation on Driver's License or Identification Card 

 

1030.APPENDIX A Questions Asked of a Driver's License Applicant  

1030.APPENDIX B Acceptable Identification Documents – Applicants for a Standard 

Identification Card, Driver's License, Instruction Permit, Visa Status 

Temporary Visitor's Driver's License Pursuant to IVC Section 6-

105.1(a) or Visa Status Temporary Visitor's Instruction Permit (Non-

Real ID) 

1030.APPENDIX C Acceptable Identification Documents – Applicants for a Non-Visa 

Status Temporary Visitor's Driver's License or Non-Visa Status 

Temporary Visitor's Instruction Permit Pursuant to IVC Section 6-

105.1(a-5) 



     ILLINOIS REGISTER            5481 

 20 

SECRETARY OF STATE 

 

NOTICE OF EMERGENCY AMENDMENT 

 

 

1030.APPENDIX D Acceptable Identification Documents – Applicants for a Real ID 

Compliant Driver's License or Identification Card 

 

AUTHORITY:  Implementing Article I of the Illinois Driver Licensing Law of the Illinois 

Vehicle Code [625 ILCS 5/Ch. 6, Art. I] and authorized by Section 2-104(b) of the Illinois 

Vehicle Title and Registration Law of the Illinois Vehicle Code [625 ILCS 5/Ch. 2]. 

 

SOURCE:  Filed March 30, 1971; amended at 3 Ill. Reg. 7, p. 13, effective April 2, 1979; 

amended at 4 Ill. Reg. 27, p. 422, effective June 23, 1980; amended at 6 Ill. Reg. 2400, effective 

February 10, 1982; codified at 6 Ill. Reg. 12674; amended at 9 Ill. Reg. 2716, effective February 

20, 1985; amended at 10 Ill. Reg. 303, effective December 24, 1985; amended at 10 Ill. Reg. 

15130, effective September 2, 1986; amended at 10 Ill. Reg. 18182, effective October 14, 1986; 

amended at 11 Ill. Reg. 9331, effective April 28, 1987; amended at 11 Ill. Reg. 18292, effective 

October 23, 1987; amended at 12 Ill. Reg. 3027, effective January 14, 1988; amended at 12 Ill. 

Reg. 13221, effective August 1, 1988; amended at 12 Ill. Reg. 16915, effective October 1, 1988; 

amended at 12 Ill. Reg. 19777, effective November 15, 1988; amended at 13 Ill. Reg. 5192, 

effective April 1, 1989; amended at 13 Ill. Reg. 7808, effective June 1, 1989; amended at 13 Ill. 

Reg. 12880, effective July 19, 1989; amended at 13 Ill. Reg. 12978, effective July 19, 1989; 

amended at 13 Ill. Reg. 13898, effective August 22, 1989; amended at 13 Ill. Reg. 15112, 

effective September 8, 1989; amended at 13 Ill. Reg. 17095, effective October 18, 1989; 

amended at 14 Ill. Reg. 4570, effective March 8, 1990; amended at 14 Ill. Reg. 4908, effective 

March 9, 1990; amended at 14 Ill. Reg. 5183, effective March 21, 1990; amended at 14 Ill. Reg. 

8707, effective May 16, 1990; amended at 14 Ill. Reg. 9246, effective May 16, 1990; amended at 

14 Ill. Reg. 9498, effective May 17, 1990; amended at 14 Ill. Reg. 10111, effective June 11, 

1990; amended at 14 Ill. Reg. 10510, effective June 18, 1990; amended at 14 Ill. Reg. 12077, 

effective July 5, 1990; amended at 14 Ill. Reg. 15487, effective September 10, 1990; amended at 

15 Ill. Reg. 15783, effective October 18, 1991; amended at 16 Ill. Reg. 2182, effective January 

24, 1992; emergency amendment at 16 Ill. Reg. 12228, effective July 16, 1992, for a maximum 

of 150 days; emergency expired on December 13, 1992; amended at 16 Ill. Reg. 18087, effective 

November 17, 1992; emergency amendment at 17 Ill. Reg. 1219, effective January 13, 1993, for 

a maximum of 150 days; amended at 17 Ill. Reg. 2025, effective February 1, 1993; amended at 

17 Ill. Reg. 7065, effective May 3, 1993; amended at 17 Ill. Reg. 8275, effective May 24, 1993; 

amended at 17 Ill. Reg. 8522, effective May 27, 1993; amended at 17 Ill. Reg. 19315, effective 

October 22, 1993; amended at 18 Ill. Reg. 1591, effective January 14, 1994; amended at 18 Ill. 

Reg. 7478, effective May 2, 1994; amended at 18 Ill. Reg. 16457, effective October 24, 1994; 

amended at 19 Ill. Reg. 10159, effective June 29, 1995; amended at 20 Ill. Reg. 3891, effective 

February 14, 1996; emergency amendment at 20 Ill. Reg. 8358, effective June 4, 1996, for a 

maximum of 150 days; emergency amendment repealed in response to an objection of the Joint 

Committee on Administrative Rules at 20 Ill. Reg. 14279; amended at 21 Ill. Reg. 6588, 
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effective May 19, 1997; amended at 21 Ill. Reg. 10992, effective July 29, 1997; amended at 22 

Ill. Reg. 1466, effective January 1, 1998; emergency amendment at 23 Ill. Reg. 9552, effective 

August 1, 1999, for a maximum of 150 days; amended at 23 Ill. Reg. 13947, effective November 

8, 1999; amended at 24 Ill. Reg. 1259, effective January 7, 2000; emergency amendment at 24 

Ill. Reg. 1686, effective January 13, 2000, for a maximum of 150 days; amended at 24 Ill. Reg. 

6955, effective April 24, 2000; emergency amendment at 24 Ill. Reg. 13044, effective August 

10, 2000, for a maximum of 150 days; amended at 24 Ill. Reg. 18400, effective December 4, 

2000; amended at 25 Ill. Reg. 959, effective January 5, 2001; amended at 25 Ill. Reg. 7742, 

effective June 5, 2001; amended at 25 Ill. Reg. 12646, effective September 24, 2001; emergency 

amendment at 25 Ill. Reg. 12658, effective September 24, 2001, for a maximum of 150 days; 

emergency expired February 20, 2002; amended at 26 Ill. Reg. 9961, effective June 24, 2002; 

amended at 27 Ill. Reg. 855, effective January 3, 2003; emergency amendment at 27 Ill. Reg. 

7340, effective April 14, 2003, for a maximum of 150 days; emergency expired September 10, 

2003; emergency amendment at 27 Ill. Reg. 16968, effective October 17, 2003, for a maximum 

of 150 days; emergency expired March 14, 2004; emergency amendment at 28 Ill. Reg. 384, 

effective January 1, 2004, for a maximum of 150 days; emergency expired May 29, 2004; 

amended at 28 Ill. Reg. 8895, effective June 14, 2004; amended at 28 Ill. Reg. 10776, effective 

July 13, 2004; amended at 29 Ill. Reg. 920, effective January 1, 2005; emergency amendment at 

29 Ill. Reg. 2469, effective January 31, 2005, for a maximum of 150 days; emergency expired 

June 29, 2005; amended at 29 Ill. Reg. 9488, effective June 17, 2005; amended at 29 Ill. Reg. 

12519, effective July 28, 2005; amended at 29 Ill. Reg. 13237, effective August 11, 2005; 

amended at 29 Ill. Reg. 13580, effective August 16, 2005; amended at 30 Ill. Reg. 910, effective 

January 6, 2006; amended at 30 Ill. Reg. 5621, effective March 7, 2006; amended at 30 Ill. Reg. 

11365, effective June 15, 2006; emergency amendment at 30 Ill. Reg. 11409, effective June 19, 

2006, for a maximum of 150 days; emergency expired November 15, 2006; amended at 31 Ill. 

Reg. 4782, effective March 12, 2007; amended at 31 Ill. Reg. 5096, effective March 15, 2007; 

amended at 31 Ill. Reg. 5864, effective March 29, 2007; amended at 31 Ill. Reg. 6370, effective 

April 12, 2007; amended at 31 Ill. Reg. 7643, effective May 16, 2007; amended at 31 Ill. Reg. 

11342, effective July 18, 2007; amended at 31 Ill. Reg. 14547, effective October 9, 2007; 

amended at 31 Ill. Reg. 14849, effective October 22, 2007; amended at 31 Ill. Reg. 16543, 

effective November 27, 2007; amended at 31 Ill. Reg. 16843, effective January 1, 2008; 

emergency amendment at 32 Ill. Reg. 208, effective January 2, 2008, for a maximum of 150 

days; amended at 32 Ill. Reg. 6544, effective April 4, 2008; amended at 33 Ill. Reg. 2391, 

effective January 21, 2009; amended at 33 Ill. Reg. 8489, effective June 5, 2009; amended at 33 

Ill. Reg. 9794, effective June 29, 2009; amended at 33 Ill. Reg. 11620, effective July 22, 2009; 

amended at 33 Ill. Reg. 14185, effective September 28, 2009; amended at 34 Ill. Reg. 563, 

effective December 22, 2009; amended at 34 Ill. Reg. 9457, effective June 23, 2010; amended at 

34 Ill. Reg. 15418, effective September 22, 2010; amended at 34 Ill. Reg. 19071, effective 

November 22, 2010; amended at 35 Ill. Reg. 2197, effective January 21, 2011; amended at 35 Ill. 



     ILLINOIS REGISTER            5483 

 20 

SECRETARY OF STATE 

 

NOTICE OF EMERGENCY AMENDMENT 

 

 

Reg. 4692, effective March 3, 2011; amended at 35 Ill. Reg. 19664, effective November 23, 

2011; amended at 36 Ill. Reg. 3924, effective February 27, 2012; amended at 36 Ill. Reg. 7255, 

effective April 26, 2012; amended at 36 Ill. Reg. 14755, effective September 18, 2012; amended 

at 37 Ill. Reg. 7776, effective May 22, 2013; amended at 37 Ill. Reg. 14176, effective September 

1, 2013; amended at 37 Ill. Reg. 19342, effective November 28, 2013; amended at 38 Ill. Reg. 

7946, effective March 28, 2014; emergency amendment at 38 Ill. Reg. 8429, effective April 4, 

2014, for a maximum of 150 days; amended at 38 Ill. Reg. 12515, effective July 1, 2014; 

amended at 38 Ill. Reg. 16366, effective July 21, 2014; amended at 38 Ill. Reg. 20039, effective 

October 1, 2014; amended at 39 Ill. Reg. 1182, effective January 5, 2015; amended at 39 Ill. 

Reg. 5083, effective March 23, 2015; amended at 39 Ill. Reg. 8028, effective May 21, 2015; 

amended at 39 Ill. Reg. 11531, effective July 28, 2015; amended at 39 Ill. Reg. 14930, effective 

October 29, 2015; amended at 40 Ill. Reg. 1882, effective January 12, 2016; amended at 40 Ill. 

Reg. 7330, effective May 2, 2016; amended at 40 Ill. Reg. 13637, effective September 19, 2016; 

amended at 40 Ill. Reg. 15397, effective October 26, 2016; amended at 41 Ill. Reg. 438, 

December 29, 2016; amended at 41 Ill. Reg. 3009, effective February 24, 2017; amended at 41 

Ill. Reg. 13665, effective October 30, 2017; amended at 42 Ill. Reg. 1886, effective January 3, 

2018; amended at 42 Ill. Reg. 2891, effective January 29, 2018; amended at 42 Ill. Reg. 4969, 

effective March 5, 2018; amended at 42 Ill. Reg. 11499, effective June 8, 2018; amended at 42 

Ill. Reg. 20548, effective October 30, 2018; amended at 43 Ill. Reg. 3724, effective March 4, 

2019; amended at 43 Ill. Reg. 5322, effective April 24, 2019; amended at 44 Ill. Reg. 2041, 

effective December 31, 2019; emergency amendment at 44 Ill. Reg. 5477, effective March 16, 

2020, for a maximum of 150 days. 

 

Section 1030.90  Requirement for Photograph and Signature of Licensee on Driver's 

License  

EMERGENCY 

 

a) Application  

Every driver's license issued pursuant to IVC Section 6-110 shall include, as an 

integral part of the license, a head and shoulder, full-faced color photograph of the 

driver to whom the driver's license is being issued.  A full-faced photograph must 

be taken without any obstruction of the applicant's facial features or any items 

covering any portion of the face.  Prescription glasses may be allowed.  The 

driver's license shall be a photographically generated document that also includes 

the required information pertaining to the driver, the driver's signature, and other 

special security features to reduce the possibility of alteration and/or illegal 

reproduction.  The driver's license must utilize a photograph taken of the driver at 

a Driver Services Facility that is produced by equipment specifically designed for 

this purpose. The driver's license must utilize a photograph and signature updated 
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at least every 8 years, unless the driver holds a military deferral certificate or 

civilian employee deferral card issued by the Department. 

 

b) Exceptions  

Exceptions may be made in the best interest of individual Illinois drivers as 

follows:  

 

1) Established Religious Convictions  

 

A) A driver will not be required to submit to a photograph if sufficient 

justification is provided by the driver to establish that a photograph 

would be in violation of or contradictory to the driver's religious 

convictions. If a driver declares that the use of a photograph is 

against his/her religious convictions, the driver will be given an 

Affidavit to be completed. This Affidavit contains designated areas 

for a detailed written explanation of the reasons why a photograph 

is against the driver's religious convictions, a place for the driver's 

signature and date, the designation of the religious sect or 

denomination involved, space for a minister or other religious 

leader to apply his/her signature attesting to the explanation the 

driver has offered, along with the date and official title of the 

minister or religious leader.  

 

B) The Affidavit shall be forwarded by the driver to the Driver 

Services Department Central Office in Springfield where a review 

and a decision will be made by the Director of the Driver Services 

Department relative to the issuance or non-issuance of a valid 

driver's license without photograph.  To assist the Director in this 

decision, a committee of three administrative personnel will be 

appointed by the Director.  Each Affidavit will be reviewed by 

each member of the committee, and each individual 

recommendation will be made to the Director for his final decision.  

 

C) A non-photo temporary driver's license, not to exceed 90 days in 

duration, shall be issued to allow for driving privileges during the 

interim period while the Affidavit will be reviewed and a decision 

will be made by the Director.  

 

D) Upon approval by the Director, a valid driver's license without a 
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photograph will be issued from the Central Office utilizing an 

application signed by the driver.  The driver's license will be 

mailed to the driver's home address.  

 

2) Facial Disfigurements  

 

A) When a driver requests a driver's license without a photograph 

because the driver states that it is embarrassing or distasteful to 

submit to a photograph because of a facial disfigurement caused by 

disease, trauma or congenital condition, the requirement of a 

photograph may be waived.  The Supervisor of the Driver Services 

Facility in which the driver appears shall make a decision, based 

upon the extent of the facial disfigurement, regarding the issuance 

of a driver's license without a photograph.  Should the Supervisor 

approve the issuance of a driver's license without a photograph, the 

driver's license will be issued from the Central Office utilizing an 

application signed by the driver.  The driver's license will be 

mailed to the driver's home address.  

 

B) Should the Supervisor not approve the issuance of a driver's 

license without a photograph, the Supervisor will forward a written 

statement from the driver, along with a statement from the 

Supervisor providing detailed information to the Director of the 

Driver Services Department regarding the extent of the 

disfigurement and the Supervisor's justification for disapproval. 

The Director of the Driver Services Department may obtain further 

information and/or professional opinions to support an objective 

decision regarding whether a valid driver's license without the 

photograph may be issued.  

 

C) A non-photo temporary driver's license, not to exceed 90 days in 

duration, shall be issued to allow driving privileges during the 

interim period while the driver's license is being issued, or the 

statements relating to disapproval are being reviewed and a 

decision is being made.  

 

D) Upon approval by the Director, a valid driver's license without a 

photograph will be issued from the Central Office utilizing an 

application signed by the driver.  The driver's license will be 
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mailed to the driver's home address.  

 

3) Out-of-State  

 

A) Drivers who are temporarily residing outside the State of Illinois 

and/or who are temporarily absent from the State at the expiration 

date of the driver's license may apply for a valid driver's license 

without photograph and signature because of their inability to 

appear at an Illinois Driver Services Facility.  If an Illinois driver 

declares, in writing, that he/she is out-of-state at the time the 

driver's license must be renewed, and submits this information 

with the properly completed application and renewal fee, a driver's 

license may be issued without the driver's photograph and 

signature.  

 

B) However, the driver will be informed that he/she must appear at a 

Driver Services Facility within 45 days upon returning to Illinois 

and exchange this valid driver's license without photograph and 

signature for a driver's license containing the driver's photograph 

and signature.  This replacement driver's license is issued without 

additional charge to the driver.  If the driver does not return to 

Illinois and obtain a replacement driver's license with the 

photograph and signature, the driver's license without the 

photograph and signature may not be renewed upon expiration 

unless the driver submits an affidavit attesting to the fact that 

he/she has not returned to the State of Illinois during the term of 

the driver's license without the photograph and signature.  

 

C) A non-photo temporary driver's license may be issued to those 

drivers who plan to return to Illinois within a 90-day period.  If a 

driver's license renewal examination is required, this examination 

must be taken and will not be waived.  In those cases in which 

reciprocal agreements exist with driver's licensing entities in other 

jurisdictions, the Illinois examination shall be administered by a 

qualified representative of the jurisdiction, and the results reported 

to and accepted by the Illinois Department.  

 

4) Religious Head CoveringsDressings 
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A) The wearing of religious head coveringsdressings for the 

photograph shall be allowed if the head coveringdressing does not 

cover any area of the open face and if the driver signs a declaration 

stating that his/her sincerely held religious belief requires the 

person to wear an unconcealed religious head covering when in 

public, that in observation and exercise of the applicant's religious 

beliefs, the applicant does not normally remove the religious head 

covering in public unless removal is necessary, at the applicant's 

discretion, and that the applicant does not remove the head 

covering in public as a matter of courtesy or protocol such as when 

in court, in observation of a religious conviction, he or she wears 

the head dressing at all times when in public, unless circumstances 

require the removal of the head dressing.  These circumstances 

may include, but are not limited to, medical examinations or visits 

to a hair dresser or barber.  

 

B) A driver who meets the requirements of subsection (b)(4)(A) will 

be given a declaration to be signed.  In addition to the statements in 

subsection (b)(4)(A), theThe declaration shallwill include the 

following: 

 

i) The applicant's name, address, and driver's license or 

identification card numberA statement that, in observation 

of a religious conviction, the driver only removes the head 

dressing in public when removal is necessary (such as for a 

medical examination or a visit to a hair dresser or barber) 

and does not remove the head dressing in public as a matter 

of courtesy or protocol (such as when entering a 

professional office or attending a worship service); 

 

ii) An acknowledgement that, if the Director of the Driver 

Services Department obtains evidence showing the driver 

does not wear religious head dressings at all times while in 

public, unless circumstances require the removal of the 

head dressing, the driver's license may be cancelled; 

 

iiiii) The language "Under penalties as provided by law pursuant 

to Section 1-109 of the Illinois Code of Civil Procedure, the 
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undersigned certifies that the statements set forth in this 

declaration are true and correct."; and 

 

iiiiv) A place for the driver's signature and date. 

 

c) TVDL applicants or holders are not eligible for an exception under subsection 

(b)(3). 

 

d) Hearings  

Should the Director deny the issuance of a driver's license without photograph 

and/or signature, the individual may appeal that decision by requesting in writing 

a hearing pursuant to IVC Section 2-118.  

 

(Source:  Amended by emergency rulemaking at 44 Ill. Reg. 5477, effective March 16, 

2020, for a maximum of 150 days) 
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1) Heading of the Part:  Revised Uniform Unclaimed Property Act 

 

2) Code Citation:  74 Ill. Adm. Code 760 

 

3) Section Number:  Emergency Action: 

760.620   Amendment 

 

4) Statutory Authority:  Implementing and authorized by the Revised Uniform Unclaimed 

Property Act [765 ILCS 1026]. 

 

5) Effective Date of Emergency Rule:  March 16, 2020 

 

6) If the Emergency Amendment is to expire before the end of the 150-day period, please 

specify the date on which it is to expire:  This rulemaking will not expire before the end 

of the 150-day period. 

 

7) Date Filed with the Index Department:  March 16, 2020 

 

8) A copy of the emergency rule, including any material incorporated by reference, is on file 

in the Agency's principal office and is available for public inspection. 

 

9) Reason for Emergency:  The Treasurer's Office is closed due to the COVID-19 outbreak.  

Increasing the threshold for the "FastTrack" process will allow more owners to claim 

property and will reduce the backlog as we accept online claims but are unable to process 

claims that require manual review by Treasurer's Office employees. 

 

10) A Complete Description of the Subjects and Issues Involved:  This rulemaking updates 

the "FastTrack" threshold to aid in the efficiency of processing simple, single-owner 

claims. 

 

11) Are there any rulemakings pending on this Part?  Yes   

 

Section Numbers: Proposed Actions: Illinois Register Citation: 

760.100 Amendment 44 Ill. Reg. 160; January 3, 2020 

760.270 Amendment 44 Ill. Reg. 160; January 3, 2020 

760.405 New Section 44 Ill. Reg. 160; January 3, 2020 

760.406 New Section 44 Ill. Reg. 160; January 3, 2020 

760.620 Amendment 44 Ill. Reg. 160; January 3, 2020 
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12) Statement of Statewide Policy Objective:  This rulemaking does not create or expand a 

State mandate as defined in Section 3(b) of the State Mandates Act [30 ILCS 805/3(b)]. 

 

13) Information and questions regarding this emergency rule shall be directed to:  

 

Sara Meek 

Director of Legislative Affairs 

Illinois State Treasurer 

219 State House 

Springfield IL  62706 

 

217/524-0530 

fax:  217/785-2777 

SMeek@illinoistreasurer.gov 

 

The full text of the Emergency Amendment begins on the next page: 
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TITLE 74:  PUBLIC FINANCE 

CHAPTER V:  TREASURER 

 

PART 760 

REVISED UNIFORM UNCLAIMED PROPERTY ACT  

 

SUBPART A:  DEFINITIONS 

 

Section  

760.100 Definitions  

 

SUBPART B:  PRESUMPTION OF ABANDONMENT 

 

Section 

760.200 Tax-Deferred Accounts  

760.210 Safe Deposit Boxes 

760.215 Deposits with Financial Organizations 

760.220 Stored Value Cards 

760.230 Gift Cards 

760.240 Payroll Cards 

760.250 Merchandise Credits 

760.260 Loyalty Cards 

760.270 Property Related to Preneed Death Care Contracts 

760.280 Reporting Securities 

760.290 Deceased Owner 

760.300 Apparent Owner Interest 

760.310 Anti-Limitations Provision 

 

SUBPART C:  REPORTING 

 

Section 

760.400 Holder Reporting Required 

760.410 Report Contents 

760.420 Filing Dates 

760.430 Early Reporting and Remittance of Property  

760.440 Extensions 

760.450 Incomplete and Rejected Reports 

760.460 Due Diligence Notice by Holder  

760.470 Retention of Records by Holder  
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SUBPART D:  NOTICE TO APPARENT OWNERS BY THE ADMINISTRATOR 

 

Section 

760.500 Notices by United States Mail 

760.510 E-Mail Notices 

760.520 Newspaper Notices 

760.530 Website 

760.540 Tax Return Identification of Apparent Owners 

760.550 Updating Apparent Owner Data 

760.560 Other Discretionary Means of Providing Notice 

760.570  Confidentiality 

 

SUBPART E:  CLAIMS 

 

Section 

760.600 Claims 

760.610 Burden of Proof 

760.620 Filing of Claims 

EMERGENCY 

760.630 Tax Return Identification of Apparent Owners 

760.640 Crediting Income or Gain to Owner's Account 

760.650 Finders 

760.660 Property Subject to Recovery by Another State 

760.670 Debt Collection Agencies 

760.680 Holder Reimbursement 

760.690 Securities Sale and Claims 

 

SUBPART F:  EXAMINATIONS 

 

Section 

760.700 Authority 

760.710 Purpose 

760.720 Contract Auditors 

760.730 Holder Advocates 

760.740 Notice of Examination 

760.750 Entrance Conference 

760.760 Examination Guidelines 

760.770 Confidentiality Agreement 
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760.780 Evidence of Unpaid Debt or Undischarged Obligation 

760.790 Estimation 

760.800 Multistate Examinations 

760.810 Bankruptcy 

760.820 Audit Resolution Agreements 

760.830 Report to Holder 

760.840 Voluntary Disclosure Agreement Program 

760.850  Examination of State-Regulated Financial Organizations 

 

SUBPART G:  ENFORCEMENT 

 

Section 

760.900 Purpose of Enforcement 

760.910 Verified Report of Property 

760.920 Administrative Subpoenas 

760.930 Determination of Liability 

760.940 Interest and Penalties 

760.950 Waiver of Interest and Penalties 

760.960 Judicial Enforcement 

760.970 Action Involving Another State or Foreign Country 

760.980 Periods of Limitation and Repose 

 

SUBPART H:  CONFIDENTIALITY 

 

Section 

760.1000 Confidentiality 

760.1010 Confidentiality of Records Obtained During Examination 

 

SUBPART I:  MISCELLANEOUS 

 

Section 

760.1100 Transition Provisions 

 

760.APPENDIX A Background Information 

 

AUTHORITY:  Implementing and authorized by the Revised Uniform Unclaimed Property Act 

[765 ILCS 1026].  
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SOURCE:  Filed November 20, 1977; emergency amendment at 3 Ill. Reg. 39, p. 225, effective 

September 14, 1979, for a maximum of 150 days; amended at 3 Ill. Reg. 48, p. 153, effective 

November 20, 1979; rules repealed, new rules adopted and codified at 8 Ill. Reg. 1464, effective 

January 18, 1984; amended at 15 Ill. Reg. 8555, effective May 24, 1991; amended at 17 Ill. Reg. 

123, effective December 21, 1992; emergency amendment at 17 Ill. Reg. 6321, effective April 6, 

1993; amended at 17 Ill. Reg. 9893, effective June 21, 1993; amended at 18 Ill. Reg. 18001, 

effective December 12, 1994; amended at 20 Ill. Reg. 8325, effective June 8, 1996; recodified 

from the Department of Financial Institutions (38 Ill. Adm. Code 180) to the State Treasurer, 

pursuant to PA 91-16, at 26 Ill. Reg. 8164; emergency amendment at 28 Ill. Reg. 13919, 

effective October 5, 2004, for a maximum of 150 days; emergency expired March 3, 2005; 

amended at 36 Ill. Reg. 12162, effective July 12, 2012; amended at 37 Ill. Reg. 5886, effective 

April 18, 2013; amended at 40 Ill. Reg. 16804, effective December 19, 2016; old Part repealed at 

43 Ill. Reg. 4251 and new Part adopted at 43 Ill. Reg. 4253, effective March 25, 2019; 

emergency amendment at 44 Ill. Reg. 5489, effective March 16, 2020, for a maximum of 150 

days. 

 

SUBPART E:  CLAIMS 

 

Section 760.620  Filing of Claims 

EMERGENCY 

 

a) Claimants may file claims with the administrator either in writing on forms 

prescribed by the administrator or through completion of a form on the 

administrator's website. 

 

b) Claims shall be verified or signed by the claimant under penalty of perjury. 

 

c) If the subject property is valued at more than $500, the signatures of the claimants 

shall be notarized by a notary public or be guaranteed by an officer of a bank or 

financial institution with which the claimants currently do business. 

 

d) If the value of the subject property is $2,000 or less than $500: 

 

1) a fully completed owner claim and owner indemnification form, submitted 

to the administrator either in writing or through completion of a form on 

the administrator's website, will be accepted as prima facie evidence of 

validity of the claim, unless the administrator has facts within his or her 

knowledge that would tend to rebut the claim; and 
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2) the administrator may waive the requirement to complete a claim form and 

may pay or deliver property directly to a claimant if the person receiving 

the property is shown to be the apparent owner of the property included on 

a report filed pursuant to the Act, and the administrator reasonably 

believes the claimant is entitled to receive the property or payment. 

 

e) If the property being claimed is a two-party check, in addition to submitting a 

fully completed claim form, the claimant must: 

 

1) submit the original check;  

 

2) submit verification in the form of an affidavit from the issuing agent of the 

check that the claimant is the true owner of the check and the issuing agent 

would then pay the value of the check to the claimant if the issuing agent 

had not remitted the funds to the administrator;  

 

3) post a surety bond, issued by an insurance company with an A+ or A 

rating by A.M. Best and Company, in the amount of the check;  

 

4) submit a release of interest executed by all persons not claiming the 

property who were listed as apparent owners by the holder;  

 

5) submit an order from a court of competent jurisdiction indicating the 

claimant is the owner of the unclaimed property; or 

 

6) submit an indemnification form if the administrator does not have facts 

within its knowledge that would tend to rebut the claim and all the 

following apply: 

 

A) the original check is missing or has been destroyed; 

 

B) the original check is older than 14 years; 

 

C) incomplete information was reported by the holder and is no longer 

obtainable; and 

 

D) the amount of the two-party check is $500 or less. 
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f) A claim will be considered complete when a claimant has provided all the 

information and documentation requested by the administrator as necessary to 

establish legal ownership and that information or documentation is entered into 

the unclaimed property system. Unless extended for reasonable cause, the 

administrator shall issue a decision no later than 90 days after a claim is complete. 

 

g) If a claimant is unable to provide documentation sufficient to establish ownership 

by a preponderance of the evidence, the claimant may request that the 

administrator formally deny the claim in order to allow the claimant to commence 

a contested case, pursuant to Article 10 of the Illinois Administrative Procedure 

Act [5 ILCS 100], for review of the administrator's decision. 

 

h) Closing Claims 

 

1) If a claimant fails to provide information and documentation necessary to 

establish legal ownership of the property by a preponderance of the 

evidence and the claim is inactive for at least 90 days, the administrator 

may close the claim without issuing a final decision. 

 

2) If the claimant makes a request in writing for a final decision prior to the 

administrator's closing of the claim, the administrator shall issue a final 

decision. 

 

3) If, after a claim is closed, a claimant subsequently provides additional 

information or documentation concerning the same property, the 

administrator shall open a new claim and shall incorporate by reference all 

information and documentation provided for the closed claim. 

 

i) Not later than one year after filing a claim, a claimant may commence a contested 

case pursuant to the Illinois Administrative Procedure Act to establish a claim by 

the preponderance of the evidence after either receiving notice of the denial from 

the administrator or the claim is deemed denied. [765 ILCS 1026/15-906] 

 

(Source:  Amended by emergency rulemaking at 44 Ill. Reg. 5489, effective March 16, 

2020, for a maximum of 150 days) 
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1) Heading of the Part:  Pay Plan 

 

2) Code Citation:  80 Ill. Adm. Code 310 

 

3) Section Numbers:   Peremptory Actions: 

310.Appendix A Table E  Amendment 

310.Appendix A Table F  Amendment 

 

4) Reference to the Specific State or Federal Court Order, Federal Rule or Statute which 

Requires this Peremptory Rulemaking:  The Department of Central Management Services 

(CMS) is amending the Pay Plan (80 Ill. Adm. Code 310) Section 310.Appendix A Table 

E to reflect the Agreement between the Departments of Corrections, Human Services, 

State Police, Veterans Affairs and Transportation and Local 330, General Chauffeurs, 

Sales Drivers and Helpers (Fox Valley) effective July 1, 2019 through June 30, 2023 

signed February 25, 2020.  The Agreement shall be effective as of July 1, 2019 and shall 

remain in full force and effect from said date until midnight June 30, 2023, and it should 

be automatically renewed from year to year thereafter, unless either party notifies the 

other in writing at least sixty days prior to June 30, 2023, or the anniversary date of such 

yearly extension of a desire to amend or terminate it. 

 

CMS is amending the Section 310.Appendix A Table F to reflect the Agreement between 

the Departments of Central Management Services, Corrections, Human Services, State 

Police, Veterans' Affairs, Natural Resources and Transportation and Teamsters 

Downstate Illinois State Employee Negotiating Committee (Downstate) effective July 1, 

2019 through June 30, 2023 signed February 14, 2020.  The Agreement shall be effective 

as of July 1, 2019 and shall remain in full force and effect from said date until midnight 

June 30, 2023, and it shall be automatically renewed from year to year thereafter, unless 

either party notifies the other in writing at least sixty days prior to June 30, 2023, or the 

anniversary date of such yearly extension of a desire to amend or terminate it. 

 

5) Statutory Authority:  Authorized by Sections 8, 8a and 9(7) of the Personnel Code [20 

ILCS 415/8, 20 ILCS 415/8a and 20 ILCS 415/9(7)], subsection (d) of Section 1‑5 of the 

Illinois Administrative Procedure Act [5 ILCS 100/1-5(d)] and by Sections 4, 6, 15 and 

21 of the Illinois Public Labor Relations Act [5 ILCS 315/4, 5 ILCS 315/6, 5 ILCS 

315/15 and 5 ILCS 315/21]. 

 

6) Effective Date:  March 13, 2020 
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7) A Complete Description of the Subjects and Issues Involved:  In Sections 310.Appendix 

A Tables E and F and under Notes, Notes for Stipend and General Increases are added. 

The Notes for Clothing Allowance, Rates and Movements, Merit Incentive Program and 

Gain Sharing Programs, and Restriction Payment in Lieu of Vacation and Vacation 

Benefits on Death of Employee are removed.  The Note for In-Hire Rate is updated. 

 

8) Does this rulemaking contain an automatic repeal date?  No 

 

9) Date Filed with the Index Department:  March 13, 2020 

 

10) This and other Pay Plan amendments are available in the Division of Technical Services 

of the Bureau of Personnel. 

 

11) Is this in compliance with Section 5-50 of the Illinois Administrative Procedure Act?  

Yes 

 

12) Are there any other rulemakings pending on this Part?  Yes 

 

Section Numbers: Proposed Actions: Illinois Register Citations: 

310.47 Amendment 43 Ill. Reg. 13835; December 6, 2019 

310.50 Amendment 43 Ill. Reg. 13835; December 6, 2019 

310.100 Amendment 43 Ill. Reg. 13835; December 6, 2019 

310.260 Amendment 43 Ill. Reg. 13835; December 6, 2019 

310.460 Amendment 43 Ill. Reg. 13835; December 6, 2019 

310.490 Amendment 43 Ill. Reg. 13835; December 6, 2019 

310.500 Amendment 43 Ill. Reg. 13835; December 6, 2019 

310.530 Amendment 43 Ill. Reg. 13835; December 6, 2019 

310.550 New Section 43 Ill. Reg. 13835; December 6, 2019 

310.560 Repealed 43 Ill. Reg. 13835; December 6, 2019 

310.570 Repealed 43 Ill. Reg. 13835; December 6, 2019 

310.APPENDIX D Amendment 43 Ill. Reg. 13835; December 6, 2019 

310.APPENDIX G Amendment 43 Ill. Reg. 13835; December 6, 2019 

 

13) Statement of Statewide Policy Objective:  The amendments to the Pay Plan affect only 

the employees subject to the Personnel Code and do not set out any guidelines that affect 

local or other jurisdictions in the State. 

 

14) Information and questions regarding these peremptory rules shall be directed to: 
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Ms. Lisa Fendrich 

Compensation Section 

Division of Technical Services 

Bureau of Personnel 

Department of Central Management Services 

504 William G. Stratton Building 

Springfield IL  62706 

 

217/782-7976 

fax:  217/524-4570 

CMS.PayPlan@Illinois.gov 

 

The full text of the Peremptory Amendments begins on the next page: 
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TITLE 80:  PUBLIC OFFICIALS AND EMPLOYEES 

SUBTITLE B:  PERSONNEL RULES, PAY PLANS, AND 

POSITION CLASSIFICATIONS 

CHAPTER I:  DEPARTMENT OF CENTRAL MANAGEMENT SERVICES 

 

PART 310 

PAY PLAN 

 

SUBPART A:  NARRATIVE 

 

Section  

310.20 Policy and Responsibilities  

310.30 Jurisdiction  

310.40 Pay Schedules  

310.45 Comparison of Pay Grades or Salary Ranges Assigned to Classifications 

310.47 In-Hire Rate 

310.50 Definitions  

310.60 Conversion of Base Salary to Pay Period Units  

310.70 Conversion of Base Salary to Daily or Hourly Equivalents  

310.80 Increases in Pay  

310.90 Decreases in Pay  

310.100 Other Pay Provisions  

310.110 Implementation of Pay Plan Changes (Repealed)  

310.120 Interpretation and Application of Pay Plan  

310.130 Effective Date  

310.140 Reinstitution of Within Grade Salary Increases (Repealed)  

310.150 Fiscal Year 1985 Pay Changes in Schedule of Salary Grades, effective July 1, 

1984 (Repealed)  

 

SUBPART B:  SCHEDULE OF RATES 

 

Section  

310.205 Introduction  

310.210 Prevailing Rate  

310.220 Negotiated Rate  

310.230 Part-Time Daily or Hourly Special Services Rate (Repealed) 

310.240 Daily or Hourly Rate Conversion 

310.250 Member, Patient and Inmate Rate  

310.260 Trainee Rate  
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310.270 Legislated Rate (Repealed) 

310.280 Designated Rate  

310.290 Out-of-State Rate (Repealed) 

310.295 Foreign Service Rate (Repealed) 

310.300 Educator Schedule for RC-063 and HR-010  

310.310 Physician Specialist Rate  

310.320 Annual Compensation Ranges for Executive Director and Assistant Executive 

Director, State Board of Elections (Repealed) 

310.330 Excluded Classes Rate (Repealed)  

 

SUBPART C:  MERIT COMPENSATION SYSTEM 

 

Section  

310.410 Jurisdiction  

310.415 Merit Compensation Salary Range Assignments 

310.420 Objectives  

310.430 Responsibilities  

310.440 Merit Compensation Salary Schedule  

310.450 Procedures for Determining Annual Merit Increases and Bonuses 

310.455 Intermittent Merit Increase (Repealed) 

310.456 Merit Zone (Repealed)  

310.460 Other Pay Increases  

310.470 Adjustment  

310.480 Decreases in Pay  

310.490 Other Pay Provisions  

310.495 Broad-Band Pay Range Classes  

310.500 Definitions  

310.510 Conversion of Base Salary to Pay Period Units (Repealed) 

310.520 Conversion of Base Salary to Daily or Hourly Equivalents  

310.530 Implementation  

310.540 Annual Merit Increase and Bonus Guidechart  

310.550 Fiscal Year 20211985 Pay Changes in Merit Compensation Cost of Living 

AdjustmentsSystem, effective July 1, 1984 (Repealed)  

310.560 Merit Incentive Program 

310.570 Gain Sharing Program 

 

SUBPART D:  FROZEN NEGOTIATED-RATES-OF-PAY DUE TO 

FISCAL YEAR APPROPRIATIONS AND EXPIRED SALARY SCHEDULES IN 

COLLECTIVE BARGAINING UNIT AGREEMENTS 
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Section 

310.600 Jurisdiction (Repealed) 

310.610 Pay Schedules (Repealed) 

310.620 In-Hiring Rate (Repealed) 

310.630 Definitions (Repealed) 

310.640 Increases in Pay (Repealed) 

310.650 Other Pay Provisions (Repealed) 

310.660 Effective Date (Repealed) 

310.670 Negotiated Rate (Repealed) 

310.680 Trainee Rate (Repealed) 

310.690 Educator Schedule for Frozen RC-063 and Frozen HR-010 (Repealed) 

 

310.APPENDIX A Negotiated Rates of Pay  

310.TABLE A RC-104 (Conservation Police Supervisors, Illinois Fraternal Order of 

Police Labor Council) 

310.TABLE B VR-706 (Assistant Automotive Shop Supervisors, Automotive Shop 

Supervisors and Meat and Poultry Inspector Supervisors, Laborers' − 

ISEA Local #2002) 

310.TABLE C RC-056 (Site Superintendents and Departments of Veterans' Affairs, 

Natural Resources, Human Services and Agriculture and Historic 

Preservation Agency Managers, IFPE)  

310.TABLE D HR-001 (Teamsters Local #700)  

310.TABLE E RC-020 (Teamsters Locals #330 and #705)  

310.TABLE F RC-019 (Teamsters Local #25)  

310.TABLE G RC-045 (Automotive Mechanics, IFPE)  

310.TABLE H RC-006 (Corrections Employees, AFSCME)  

310.TABLE I RC-009 (Institutional Employees, AFSCME)  

310.TABLE J RC-014 (Clerical Employees, AFSCME)  

310.TABLE K RC-023 (Registered Nurses, INA)  

310.TABLE L RC-008 (Boilermakers)  

310.TABLE M RC-110 (Conservation Police Lodge) (Repealed) 

310.TABLE N RC-010 (Professional Legal Unit, AFSCME)  

310.TABLE O RC-028 (Paraprofessional Human Services Employees, AFSCME)  

310.TABLE P RC-029 (Paraprofessional Investigatory and Law Enforcement 

Employees, Meat and Poultry Inspectors and Meat and Poultry 

Inspector Trainees, IFPE)  

310.TABLE Q RC-061 (Conservation Police Officer Trainees and Conservation 

Police Officer I's and II's, Illinois Fraternal Order of Police Labor 

Council)  
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310.TABLE R RC-042 (Residual Maintenance Workers, AFSCME)  

310.TABLE S VR-704 (Departments of Corrections, Financial and Professional 

Regulation, Juvenile Justice and State Police Supervisors, Laborers' – 

ISEA Local #2002)  

310.TABLE T HR-010 (Teachers of Deaf, IFT)  

310.TABLE U HR-010 (Teachers of Deaf, Extracurricular Paid Activities)  

310.TABLE V CU-500 (Supervisory Employees in Corrections and Juvenile Justice, 

AFSCME)  

310.TABLE W RC-062 (Technical Employees, AFSCME)  

310.TABLE X RC-063 (Professional Employees, AFSCME)  

310.TABLE Y RC-063 (Educators, Juvenile Justice School Counselors and Special 

Education Resources Coordinators, AFSCME)  

310.TABLE Z RC-063 (Physicians, AFSCME)  

310.TABLE AA NR-916 (Departments of Central Management Services, Natural 

Resources and Transportation, Teamsters)  

310.TABLE AB RC-150 (Public Service Administrators Option 6, AFSCME) 

(Repealed) 

310.TABLE AC RC-036 (Public Service Administrators Option 8L Department of 

Healthcare and Family Services, INA) 

310.TABLE AD RC-184 (Blasting Experts, Blasting Specialists and Blasting 

Supervisors Department of Natural Resources, SEIU Local 73) 

310.TABLE AE RC-090 (Internal Security Investigators, Metropolitan Alliance of 

Police Chapter 294) (Repealed) 

310.APPENDIX B Frozen Negotiated-Rates-of-Pay (Repealed) 

310.TABLE A Frozen RC-104-Rates-of-Pay (Conservation Police Supervisors, 

Laborers' – ISEA Local #2002) (Repealed) 

310.TABLE C Frozen RC-056-Rates-of-Pay (Site Superintendents and 

Departments of Veterans' Affairs, Natural Resources, Human 

Services and Agriculture and Historic Preservation Agency 

Managers, IFPE) (Repealed)  

310.TABLE H Frozen RC-006-Rates-of-Pay (Corrections Employees, AFSCME) 

(Repealed)  

310.TABLE I Frozen RC-009-Rates-of-Pay (Institutional Employees, AFSCME) 

(Repealed)  

310.TABLE J Frozen RC-014-Rates-of-Pay (Clerical Employees, AFSCME) 

(Repealed)  

310.TABLE K  Frozen RC-023-Rates-of-Pay (Registered Nurses, INA) (Repealed) 

310.TABLE M Frozen RC-110-Rates-of-Pay (Conservation Police Lodge) 

(Repealed)  
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310.TABLE N Frozen RC-010 (Professional Legal Unit, AFSCME) (Repealed)  

310.TABLE O Frozen RC-028-Rates-of-Pay (Paraprofessional Human Services 

Employees, AFSCME) (Repealed)  

310.TABLE P Frozen RC-029-Rates-of-Pay (Paraprofessional Investigatory and 

Law Enforcement Employees, IFPE) (Repealed)  

310.TABLE R Frozen RC-042-Rates-of-Pay (Residual Maintenance Workers, 

AFSCME) (Repealed)  

310.TABLE S Frozen VR-704-Rates-of-Pay (Departments of Corrections, 

Financial and Professional Regulation, Juvenile Justice and State 

Police Supervisors, Laborers' – ISEA Local #2002) (Repealed)  

310.TABLE T Frozen HR-010-Rates-of-Pay (Teachers of Deaf, IFT) (Repealed)  

310.TABLE V Frozen CU-500-Rates-of-Pay (Corrections Meet and Confer 

Employees) (Repealed) 

310.TABLE W Frozen RC-062-Rates-of-Pay (Technical Employees, AFSCME) 

(Repealed)  

310.TABLE X Frozen RC-063-Rates-of-Pay (Professional Employees, AFSCME) 

(Repealed)  

310.TABLE Y Frozen RC-063-Rates-of-Pay (Educators and Educator Trainees, 

AFSCME) (Repealed)  

310.TABLE Z Frozen RC-063-Rates-of-Pay (Physicians, AFSCME) (Repealed)  

310.TABLE AB Frozen RC-150-Rates-of-Pay (Public Service Administrators 

Option 6, AFSCME) (Repealed) 

310.TABLE AD Frozen RC-184-Rates-of-Pay (Public Service Administrators 

Option 8X Department of Natural Resources, SEIU Local 73) 

(Repealed)  

310.TABLE AE Frozen RC-090-Rates-of-Pay (Internal Security Investigators, 

Metropolitan Alliance of Police Chapter 294) (Repealed)  

310.APPENDIX C Comparison of Pay Grades or Salary Ranges Assigned to Classifications 

310.ILLUSTRATION A Classification Comparison Flow Chart: Both Classes are 

Whole 

310.ILLUSTRATION B Classification Comparison Flow Chart: One Class is Whole 

and One is Divided 

310.ILLUSTRATION C Classification Comparison Flow Chart: Both Classes are 

Divided 

310.APPENDIX D Merit Compensation System Salary Schedule  

310.APPENDIX E Teaching Salary Schedule (Repealed)  

310.APPENDIX F Physician and Physician Specialist Salary Schedule (Repealed)  

310.APPENDIX G Broad-Band Pay Range Classes Salary Schedule 
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AUTHORITY:  Implementing and authorized by Sections 8 and 8a of the Personnel Code [20 

ILCS 415]. 

 

SOURCE:  Filed June 28, 1967; codified at 8 Ill. Reg. 1558; emergency amendment at 8 Ill. Reg. 

1990, effective January 31, 1984, for a maximum of 150 days; amended at 8 Ill. Reg. 2440, 

effective February 15, 1984; emergency amendment at 8 Ill. Reg. 3348, effective March 5, 1984, 

for a maximum of 150 days; emergency amendment at 8 Ill. Reg. 4249, effective March 16, 

1984, for a maximum of 150 days; emergency amendment at 8 Ill. Reg. 5704, effective April 16, 

1984, for a maximum of 150 days; emergency amendment at 8 Ill. Reg. 7290, effective May 11, 

1984, for a maximum of 150 days; amended at 8 Ill. Reg. 11299, effective June 25, 1984; 

emergency amendment at 8 Ill. Reg. 12616, effective July 1, 1984, for a maximum of 150 days; 

emergency amendment at 8 Ill. Reg. 15007, effective August 6, 1984, for a maximum of 150 

days; amended at 8 Ill. Reg. 15367, effective August 13, 1984; emergency amendment at 8 Ill. 

Reg. 21310, effective October 10, 1984, for a maximum of 150 days; amended at 8 Ill. Reg. 

21544, effective October 24, 1984; amended at 8 Ill. Reg. 22844, effective November 14, 1984; 

emergency amendment at 9 Ill. Reg. 1134, effective January 16, 1985, for a maximum of 150 

days; amended at 9 Ill. Reg. 1320, effective January 23, 1985; amended at 9 Ill. Reg. 3681, 

effective March 12, 1985; emergency amendment at 9 Ill. Reg. 4163, effective March 15, 1985, 

for a maximum of 150 days; emergency amendment at 9 Ill. Reg. 9231, effective May 31, 1985, 

for a maximum of 150 days; amended at 9 Ill. Reg. 9420, effective June 7, 1985; amended at 9 

Ill. Reg. 10663, effective July 1, 1985; emergency amendment at 9 Ill. Reg. 15043, effective 

September 24, 1985, for a maximum of 150 days; amended at 10 Ill. Reg. 3230, effective 

January 24, 1986; peremptory amendment at 10 Ill. Reg. 3325, effective January 22, 1986; 

emergency amendment at 10 Ill. Reg. 8904, effective May 13, 1986, for a maximum of 150 days; 

peremptory amendment at 10 Ill. Reg. 8928, effective May 13, 1986; emergency amendment at 

10 Ill. Reg. 12090, effective June 30, 1986, for a maximum of 150 days; peremptory amendment 

at 10 Ill. Reg. 13675, effective July 31, 1986; peremptory amendment at 10 Ill. Reg. 14867, 

effective August 26, 1986; amended at 10 Ill. Reg. 15567, effective September 17, 1986; 

emergency amendment at 10 Ill. Reg. 17765, effective September 30, 1986, for a maximum of 

150 days; peremptory amendment at 10 Ill. Reg. 19132, effective October 28, 1986; peremptory 

amendment at 10 Ill. Reg. 21097, effective December 9, 1986; amended at 11 Ill. Reg. 648, 

effective December 22, 1986; peremptory amendment at 11 Ill. Reg. 3363, effective February 3, 

1987; peremptory amendment at 11 Ill. Reg. 4388, effective February 27, 1987; peremptory 

amendment at 11 Ill. Reg. 6291, effective March 23, 1987; amended at 11 Ill. Reg. 5901, 

effective March 24, 1987; emergency amendment at 11 Ill. Reg. 8787, effective April 15, 1987, 

for a maximum of 150 days; emergency amendment at 11 Ill. Reg. 11830, effective July 1, 1987, 

for a maximum of 150 days; peremptory amendment at 11 Ill. Reg. 13675, effective July 29, 

1987; amended at 11 Ill. Reg. 14984, effective August 27, 1987; peremptory amendment at 11 

Ill. Reg. 15273, effective September 1, 1987; peremptory amendment at 11 Ill. Reg. 17919, 
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effective October 19, 1987; peremptory amendment at 11 Ill. Reg. 19812, effective November 

19, 1987; emergency amendment at 11 Ill. Reg. 20664, effective December 4, 1987, for a 

maximum of 150 days; amended at 11 Ill. Reg. 20778, effective December 11, 1987; peremptory 

amendment at 12 Ill. Reg. 3811, effective January 27, 1988; peremptory amendment at 12 Ill. 

Reg. 5459, effective March 3, 1988; amended at 12 Ill. Reg. 6073, effective March 21, 1988; 

emergency amendment at 12 Ill. Reg. 7734, effective April 15, 1988, for a maximum of 150 

days; peremptory amendment at 12 Ill. Reg. 7783, effective April 14, 1988; peremptory 

amendment at 12 Ill. Reg. 8135, effective April 22, 1988; peremptory amendment at 12 Ill. Reg. 

9745, effective May 23, 1988; emergency amendment at 12 Ill. Reg. 11778, effective July 1, 

1988, for a maximum of 150 days; emergency amendment at 12 Ill. Reg. 12895, effective July 

18, 1988, for a maximum of 150 days; peremptory amendment at 12 Ill. Reg. 13306, effective 

July 27, 1988; corrected at 12 Ill. Reg. 13359; amended at 12 Ill. Reg. 14630, effective 

September 6, 1988; amended at 12 Ill. Reg. 20449, effective November 28, 1988; peremptory 

amendment at 12 Ill. Reg. 20584, effective November 28, 1988; peremptory amendment at 13 

Ill. Reg. 8080, effective May 10, 1989; amended at 13 Ill. Reg. 8849, effective May 30, 1989; 

peremptory amendment at 13 Ill. Reg. 8970, effective May 26, 1989; emergency amendment at 

13 Ill. Reg. 10967, effective June 20, 1989, for a maximum of 150 days; emergency amendment 

expired November 17, 1989; amended at 13 Ill. Reg. 11451, effective June 28, 1989; emergency 

amendment at 13 Ill. Reg. 11854, effective July 1, 1989, for a maximum of 150 days; corrected 

at 13 Ill. Reg. 12647; peremptory amendment at 13 Ill. Reg. 12887, effective July 24, 1989; 

amended at 13 Ill. Reg. 16950, effective October 20, 1989; amended at 13 Ill. Reg. 19221, 

effective December 12, 1989; amended at 14 Ill. Reg. 615, effective January 2, 1990; peremptory 

amendment at 14 Ill. Reg. 1627, effective January 11, 1990; amended at 14 Ill. Reg. 4455, 

effective March 12, 1990; peremptory amendment at 14 Ill. Reg. 7652, effective May 7, 1990; 

amended at 14 Ill. Reg. 10002, effective June 11, 1990; emergency amendment at 14 Ill. Reg. 

11330, effective June 29, 1990, for a maximum of 150 days; amended at 14 Ill. Reg. 14361, 

effective August 24, 1990; emergency amendment at 14 Ill. Reg. 15570, effective September 11, 

1990, for a maximum of 150 days; emergency amendment expired February 8, 1991; corrected at 

14 Ill. Reg. 16092; peremptory amendment at 14 Ill. Reg. 17098, effective September 26, 1990; 

amended at 14 Ill. Reg. 17189, effective October 2, 1990; amended at 14 Ill. Reg. 17189, 

effective October 19, 1990; amended at 14 Ill. Reg. 18719, effective November 13, 1990; 

peremptory amendment at 14 Ill. Reg. 18854, effective November 13, 1990; peremptory 

amendment at 15 Ill. Reg. 663, effective January 7, 1991; amended at 15 Ill. Reg. 3296, effective 

February 14, 1991; amended at 15 Ill. Reg. 4401, effective March 11, 1991; peremptory 

amendment at 15 Ill. Reg. 5100, effective March 20, 1991; peremptory amendment at 15 Ill. 

Reg. 5465, effective April 2, 1991; emergency amendment at 15 Ill. Reg. 10485, effective July 1, 

1991, for a maximum of 150 days; amended at 15 Ill. Reg. 11080, effective July 19, 1991; 

amended at 15 Ill. Reg. 13080, effective August 21, 1991; amended at 15 Ill. Reg. 14210, 

effective September 23, 1991; emergency amendment at 16 Ill. Reg. 711, effective December 26, 
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1991, for a maximum of 150 days; amended at 16 Ill. Reg. 3450, effective February 20, 1992; 

peremptory amendment at 16 Ill. Reg. 5068, effective March 11, 1992; peremptory amendment 

at 16 Ill. Reg. 7056, effective April 20, 1992; emergency amendment at 16 Ill. Reg. 8239, 

effective May 19, 1992, for a maximum of 150 days; amended at 16 Ill. Reg. 8382, effective 

May 26, 1992; emergency amendment at 16 Ill. Reg. 13950, effective August 19, 1992, for a 

maximum of 150 days; emergency amendment at 16 Ill. Reg. 14452, effective September 4, 

1992, for a maximum of 150 days; amended at 17 Ill. Reg. 238, effective December 23, 1992; 

peremptory amendment at 17 Ill. Reg. 498, effective December 18, 1992; amended at 17 Ill. Reg. 

590, effective January 4, 1993; amended at 17 Ill. Reg. 1819, effective February 2, 1993; 

amended at 17 Ill. Reg. 6441, effective April 8, 1993; emergency amendment at 17 Ill. Reg. 

12900, effective July 22, 1993, for a maximum of 150 days; amended at 17 Ill. Reg. 13409, 

effective July 29, 1993; emergency amendment at 17 Ill. Reg. 13789, effective August 9, 1993, 

for a maximum of 150 days; emergency amendment at 17 Ill. Reg. 14666, effective August 26, 

1993, for a maximum of 150 days; amended at 17 Ill. Reg. 19103, effective October 25, 1993; 

emergency amendment at 17 Ill. Reg. 21858, effective December 1, 1993, for a maximum of 150 

days; amended at 17 Ill. Reg. 22514, effective December 15, 1993; amended at 18 Ill. Reg. 227, 

effective December 17, 1993; amended at 18 Ill. Reg. 1107, effective January 18, 1994; amended 

at 18 Ill. Reg. 5146, effective March 21, 1994; peremptory amendment at 18 Ill. Reg. 9562, 

effective June 13, 1994; emergency amendment at 18 Ill. Reg. 11299, effective July 1, 1994, for 

a maximum of 150 days; peremptory amendment at 18 Ill. Reg. 13476, effective August 17, 

1994; emergency amendment at 18 Ill. Reg. 14417, effective September 9, 1994, for a maximum 

of 150 days; amended at 18 Ill. Reg. 16545, effective October 31, 1994; peremptory amendment 

at 18 Ill. Reg. 16708, effective October 28, 1994; amended at 18 Ill. Reg. 17191, effective 

November 21, 1994; amended at 19 Ill. Reg. 1024, effective January 24, 1995; peremptory 

amendment at 19 Ill. Reg. 2481, effective February 17, 1995; peremptory amendment at 19 Ill. 

Reg. 3073, effective February 17, 1995; amended at 19 Ill. Reg. 3456, effective March 7, 1995; 

peremptory amendment at 19 Ill. Reg. 5145, effective March 14, 1995; amended at 19 Ill. Reg. 

6452, effective May 2, 1995; peremptory amendment at 19 Ill. Reg. 6688, effective May 1, 1995; 

amended at 19 Ill. Reg. 7841, effective June 1, 1995; amended at 19 Ill. Reg. 8156, effective 

June 12, 1995; amended at 19 Ill. Reg. 9096, effective June 27, 1995; emergency amendment at 

19 Ill. Reg. 11954, effective August 1, 1995, for a maximum of 150 days; peremptory 

amendment at 19 Ill. Reg. 13979, effective September 19, 1995; peremptory amendment at 19 

Ill. Reg. 15103, effective October 12, 1995; amended at 19 Ill. Reg. 16160, effective November 

28, 1995; amended at 20 Ill. Reg. 308, effective December 22, 1995; emergency amendment at 

20 Ill. Reg. 4060, effective February 27, 1996, for a maximum of 150 days; peremptory 

amendment at 20 Ill. Reg. 6334, effective April 22, 1996; peremptory amendment at 20 Ill. Reg. 

7434, effective May 14, 1996; amended at 20 Ill. Reg. 8301, effective June 11, 1996; amended at 

20 Ill. Reg. 8657, effective June 20, 1996; amended at 20 Ill. Reg. 9006, effective June 26, 1996; 

amended at 20 Ill. Reg. 9925, effective July 10, 1996; emergency amendment at 20 Ill. Reg. 
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10213, effective July 15, 1996, for a maximum of 150 days; amended at 20 Ill. Reg. 10841, 

effective August 5, 1996; peremptory amendment at 20 Ill. Reg. 13408, effective September 24, 

1996; amended at 20 Ill. Reg. 15018, effective November 7, 1996; peremptory amendment at 20 

Ill. Reg. 15092, effective November 7, 1996; emergency amendment at 21 Ill. Reg. 1023, 

effective January 6, 1997, for a maximum of 150 days; amended at 21 Ill. Reg. 1629, effective 

January 22, 1997; amended at 21 Ill. Reg. 5144, effective April 15, 1997; amended at 21 Ill. Reg. 

6444, effective May 15, 1997; amended at 21 Ill. Reg. 7118, effective June 3, 1997; emergency 

amendment at 21 Ill. Reg. 10061, effective July 21, 1997, for a maximum of 150 days; 

emergency amendment at 21 Ill. Reg. 12859, effective September 8, 1997, for a maximum of 

150 days; peremptory amendment at 21 Ill. Reg. 14267, effective October 14, 1997; peremptory 

amendment at 21 Ill. Reg. 14589, effective October 15, 1997; peremptory amendment at 21 Ill. 

Reg. 15030, effective November 10, 1997; amended at 21 Ill. Reg. 16344, effective December 9, 

1997; peremptory amendment at 21 Ill. Reg. 16465, effective December 4, 1997; peremptory 

amendment at 21 Ill. Reg. 17167, effective December 9, 1997; peremptory amendment at 22 Ill. 

Reg. 1593, effective December 22, 1997; amended at 22 Ill. Reg. 2580, effective January 14, 

1998; peremptory amendment at 22 Ill. Reg. 4326, effective February 13, 1998; peremptory 

amendment at 22 Ill. Reg. 5108, effective February 26, 1998; peremptory amendment at 22 Ill. 

Reg. 5749, effective March 3, 1998; amended at 22 Ill. Reg. 6204, effective March 12, 1998; 

peremptory amendment at 22 Ill. Reg. 7053, effective April 1, 1998; peremptory amendment at 

22 Ill. Reg. 7320, effective April 10, 1998; peremptory amendment at 22 Ill. Reg. 7692, effective 

April 20, 1998; emergency amendment at 22 Ill. Reg. 12607, effective July 2, 1998, for a 

maximum of 150 days; peremptory amendment at 22 Ill. Reg. 15489, effective August 7, 1998; 

amended at 22 Ill. Reg. 16158, effective August 31, 1998; peremptory amendment at 22 Ill. Reg. 

19105, effective September 30, 1998; peremptory amendment at 22 Ill. Reg. 19943, effective 

October 27, 1998; peremptory amendment at 22 Ill. Reg. 20406, effective November 5, 1998; 

amended at 22 Ill. Reg. 20581, effective November 16, 1998; amended at 23 Ill. Reg. 664, 

effective January 1, 1999; peremptory amendment at 23 Ill. Reg. 730, effective December 29, 

1998; emergency amendment at 23 Ill. Reg. 6533, effective May 10, 1999, for a maximum of 

150 days; amended at 23 Ill. Reg. 7065, effective June 3, 1999; emergency amendment at 23 Ill. 

Reg. 8169, effective July 1, 1999, for a maximum of 150 days; amended at 23 Ill. Reg. 11020, 

effective August 26, 1999; amended at 23 Ill. Reg. 12429, effective September 21, 1999; 

peremptory amendment at 23 Ill. Reg. 12493, effective September 23, 1999; amended at 23 Ill. 

Reg. 12604, effective September 24, 1999; amended at 23 Ill. Reg. 13053, effective September 

27, 1999; peremptory amendment at 23 Ill. Reg. 13132, effective  October 1, 1999; amended at 

23 Ill. Reg. 13570, effective October 26, 1999; amended at 23 Ill. Reg. 14020, effective 

November 15, 1999; amended at 24 Ill. Reg. 1025, effective January 7, 2000; peremptory 

amendment at 24 Ill. Reg. 3399, effective February 3, 2000; amended at 24 Ill. Reg. 3537, 

effective February 18, 2000; amended at 24 Ill. Reg. 6874, effective April 21, 2000; amended at 

24 Ill. Reg. 7956, effective May 23, 2000; emergency amendment at 24 Ill. Reg. 10328, effective 
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July 1, 2000, for a maximum of 150 days; emergency expired November 27, 2000; peremptory 

amendment at 24 Ill. Reg. 10767, effective July 3, 2000; amended at 24 Ill. Reg. 13384, effective 

August 17, 2000; peremptory amendment at 24 Ill. Reg. 14460, effective September 14, 2000; 

peremptory amendment at 24 Ill. Reg. 16700, effective October 30, 2000; peremptory 

amendment at 24 Ill. Reg. 17600, effective November 16, 2000; amended at 24 Ill. Reg. 18058, 

effective December 4, 2000; peremptory amendment at 24 Ill. Reg. 18444, effective December 1, 

2000; amended at 25 Ill. Reg. 811, effective January 4, 2001; amended at 25 Ill. Reg. 2389, 

effective January 22, 2001; amended at 25 Ill. Reg. 4552, effective March 14, 2001; peremptory 

amendment at 25 Ill. Reg. 5067, effective March 21, 2001; amended at 25 Ill. Reg. 5618, 

effective April 4, 2001; amended at 25 Ill. Reg. 6655, effective May 11, 2001; amended at 25 Ill. 

Reg. 7151, effective May 25, 2001; peremptory amendment at 25 Ill. Reg. 8009, effective June 

14, 2001; emergency amendment at 25 Ill. Reg. 9336, effective July 3, 2001, for a maximum of 

150 days; amended at 25 Ill. Reg. 9846, effective July 23, 2001; amended at 25 Ill. Reg. 12087, 

effective September 6, 2001; amended at 25 Ill. Reg. 15560, effective November 20, 2001; 

peremptory amendment at 25 Ill. Reg. 15671, effective November 15, 2001; amended at 25 Ill. 

Reg. 15974, effective November 28, 2001; emergency amendment at 26 Ill. Reg. 223, effective 

December 21, 2001, for a maximum of 150 days; amended at 26 Ill. Reg. 1143, effective January 

17, 2002; amended at 26 Ill. Reg. 4127, effective March 5, 2002; peremptory amendment at 26 

Ill. Reg. 4963, effective March 15, 2002; amended at 26 Ill. Reg. 6235, effective April 16, 2002; 

emergency amendment at 26 Ill. Reg. 7314, effective April 29, 2002, for a maximum of 150 

days; amended at 26 Ill. Reg. 10425, effective July 1, 2002; emergency amendment at 26 Ill. 

Reg. 10952, effective July 1, 2002, for a maximum of 150 days; amended at 26 Ill. Reg. 13934, 

effective September 10, 2002; amended at 26 Ill. Reg. 14965, effective October 7, 2002; 

emergency amendment at 26 Ill. Reg. 16583, effective October 24, 2002, for a maximum of 150 

days; emergency expired March 22, 2003; peremptory amendment at 26 Ill. Reg. 17280, 

effective November 18, 2002; amended at 26 Ill. Reg. 17374, effective November 25, 2002; 

amended at 26 Ill. Reg. 17987, effective December 9, 2002; amended at 27 Ill. Reg. 3261, 

effective February 11, 2003; expedited correction at 28 Ill. Reg. 6151, effective February 11, 

2003; amended at 27 Ill. Reg. 8855, effective May 15, 2003; amended at 27 Ill. Reg. 9114, 

effective May 27, 2003; emergency amendment at 27 Ill. Reg. 10442, effective July 1, 2003, for 

a maximum of 150 days; emergency expired November 27, 2003; peremptory amendment at 27 

Ill. Reg. 17433, effective November 7, 2003; amended at 27 Ill. Reg. 18560, effective December 

1, 2003; peremptory amendment at 28 Ill. Reg. 1441, effective January 9, 2004; amended at 28 

Ill. Reg. 2684, effective January 22, 2004; amended at 28 Ill. Reg. 6879, effective April 30, 

2004; peremptory amendment at 28 Ill. Reg. 7323, effective May 10, 2004; amended at 28 Ill. 

Reg. 8842, effective June 11, 2004; peremptory amendment at 28 Ill. Reg. 9717, effective June 

28, 2004; amended at 28 Ill. Reg. 12585, effective August 27, 2004; peremptory amendment at 

28 Ill. Reg. 13011, effective September 8, 2004; peremptory amendment at 28 Ill. Reg. 13247, 

effective September 20, 2004; peremptory amendment at 28 Ill. Reg. 13656, effective September 
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27, 2004; emergency amendment at 28 Ill. Reg. 14174, effective October 15, 2004, for a 

maximum of 150 days; emergency expired March 13, 2005; peremptory amendment at 28 Ill. 

Reg. 14689, effective October 22, 2004; peremptory amendment at 28 Ill. Reg. 15336, effective 

November 15, 2004; peremptory amendment at 28 Ill. Reg. 16513, effective December 9, 2004; 

peremptory amendment at 29 Ill. Reg. 726, effective December 15, 2004; amended at 29 Ill. Reg. 

1166, effective January 7, 2005; peremptory amendment at 29 Ill. Reg. 1385, effective January 4, 

2005; peremptory amendment at 29 Ill. Reg. 1559, effective January 11, 2005; peremptory 

amendment at 29 Ill. Reg. 2050, effective January 19, 2005; peremptory amendment at 29 Ill. 

Reg. 4125, effective February 23, 2005; amended at 29 Ill. Reg. 5375, effective April 4, 2005; 

peremptory amendment at 29 Ill. Reg. 6105, effective April 14, 2005; peremptory amendment at 

29 Ill. Reg. 7217, effective May 6, 2005; peremptory amendment at 29 Ill. Reg. 7840, effective 

May 10, 2005; amended at 29 Ill. Reg. 8110, effective May 23, 2005; peremptory amendment at 

29 Ill. Reg. 8214, effective May 23, 2005; peremptory amendment at 29 Ill. Reg. 8418, effective 

June 1, 2005; amended at 29 Ill. Reg. 9319, effective July 1, 2005; peremptory amendment at 29 

Ill. Reg. 12076, effective July 15, 2005; peremptory amendment at 29 Ill. Reg. 13265, effective 

August 11, 2005; amended at 29 Ill. Reg. 13540, effective August 22, 2005; peremptory 

amendment at 29 Ill. Reg. 14098, effective September 2, 2005; amended at 29 Ill. Reg. 14166, 

effective September 9, 2005; amended at 29 Ill. Reg. 19551, effective November 21, 2005; 

emergency amendment at 29 Ill. Reg. 20554, effective December 2, 2005, for a maximum of 150 

days; peremptory amendment at 29 Ill. Reg. 20693, effective December 12, 2005; peremptory 

amendment at 30 Ill. Reg. 623, effective December 28, 2005; peremptory amendment at 30 Ill. 

Reg. 1382, effective January 13, 2006; amended at 30 Ill. Reg. 2289, effective February 6, 2006; 

peremptory amendment at 30 Ill. Reg. 4157, effective February 22, 2006; peremptory 

amendment at 30 Ill. Reg. 5687, effective March 7, 2006; peremptory amendment at 30 Ill. Reg. 

6409, effective March 30, 2006; amended at 30 Ill. Reg. 7857, effective April 17, 2006; amended 

at 30 Ill. Reg. 9438, effective May 15, 2006; peremptory amendment at 30 Ill. Reg. 10153, 

effective May 18, 2006; peremptory amendment at 30 Ill. Reg. 10508, effective June 1, 2006; 

amended at 30 Ill. Reg. 11336, effective July 1, 2006; emergency amendment at 30 Ill. Reg. 

12340, effective July 1, 2006, for a maximum of 150 days; peremptory amendment at 30 Ill. 

Reg. 12418, effective July 1, 2006; amended at 30 Ill. Reg. 12761, effective July 17, 2006; 

peremptory amendment at 30 Ill. Reg. 13547, effective August 1, 2006; peremptory amendment 

at 30 Ill. Reg. 15059, effective September 5, 2006; peremptory amendment at 30 Ill. Reg. 16439, 

effective September 27, 2006; emergency amendment at 30 Ill. Reg. 16626, effective October 3, 

2006, for a maximum of 150 days; peremptory amendment at 30 Ill. Reg. 17603, effective 

October 20, 2006; amended at 30 Ill. Reg. 18610, effective November 20, 2006; peremptory 

amendment at 30 Ill. Reg. 18823, effective November 21, 2006; peremptory amendment at 31 

Ill. Reg. 230, effective December 20, 2006; emergency amendment at 31 Ill. Reg. 1483, effective 

January 1, 2007, for a maximum of 150 days; peremptory amendment at 31 Ill. Reg. 2485, 

effective January 17, 2007; peremptory amendment at 31 Ill. Reg. 4445, effective February 28, 
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2007; amended at 31 Ill. Reg. 4982, effective March 15, 2007; peremptory amendment at 31 Ill. 

Reg. 7338, effective May 3, 2007; amended at 31 Ill. Reg. 8901, effective July 1, 2007; 

emergency amendment at 31 Ill. Reg. 10056, effective July 1, 2007, for a maximum of 150 days; 

peremptory amendment at 31 Ill. Reg. 10496, effective July 6, 2007; peremptory amendment at 

31 Ill. Reg. 12335, effective August 9, 2007; emergency amendment at 31 Ill. Reg. 12608, 

effective August 16, 2007, for a maximum of 150 days; emergency amendment at 31 Ill. Reg. 

13220, effective August 30, 2007, for a maximum of 150 days; peremptory amendment at 31 Ill. 

Reg. 13357, effective August 29, 2007; amended at 31 Ill. Reg. 13981, effective September 21, 

2007; peremptory amendment at 31 Ill. Reg. 14331, effective October 1, 2007; amended at 31 Ill. 

Reg. 16094, effective November 20, 2007; amended at 31 Ill. Reg. 16792, effective December 

13, 2007; peremptory amendment at 32 Ill. Reg. 598, effective December 27, 2007; amended at 

32 Ill. Reg. 1082, effective January 11, 2008; peremptory amendment at 32 Ill. Reg. 3095, 

effective February 13, 2008; peremptory amendment at 32 Ill. Reg. 6097, effective March 25, 

2008; peremptory amendment at 32 Ill. Reg. 7154, effective April 17, 2008; expedited correction 

at 32 Ill. Reg. 9747, effective April 17, 2008; peremptory amendment at 32 Ill. Reg. 9360, 

effective June 13, 2008; amended at 32 Ill. Reg. 9881, effective July 1, 2008; peremptory 

amendment at 32 Ill. Reg. 12065, effective July 9, 2008; peremptory amendment at 32 Ill. Reg. 

13861, effective August 8, 2008; peremptory amendment at 32 Ill. Reg. 16591, effective 

September 24, 2008; peremptory amendment at 32 Ill. Reg. 16872, effective October 3, 2008; 

peremptory amendment at 32 Ill. Reg. 18324, effective November 14, 2008; peremptory 

amendment at 33 Ill. Reg. 98, effective December 19, 2008; amended at 33 Ill. Reg. 2148, 

effective January 26, 2009; peremptory amendment at 33 Ill. Reg. 3530, effective February 6, 

2009; peremptory amendment at 33 Ill. Reg. 4202, effective February 26, 2009; peremptory 

amendment at 33 Ill. Reg. 5501, effective March 25, 2009; peremptory amendment at 33 Ill. 

Reg. 6354, effective April 15, 2009; peremptory amendment at 33 Ill. Reg. 6724, effective May 

1, 2009; peremptory amendment at 33 Ill. Reg. 9138, effective June 12, 2009; emergency 

amendment at 33 Ill. Reg. 9432, effective July 1, 2009, for a maximum of 150 days; amended at 

33 Ill. Reg. 10211, effective July 1, 2009; peremptory amendment at 33 Ill. Reg. 10823, effective 

July 2, 2009; peremptory amendment at 33 Ill. Reg. 11082, effective July 10, 2009; peremptory 

amendment at 33 Ill. Reg. 11698, effective July 23, 2009; peremptory amendment at 33 Ill. Reg. 

11895, effective July 31, 2009; peremptory amendment at 33 Ill. Reg. 12872, effective 

September 3, 2009; amended at 33 Ill. Reg. 14944, effective October 26, 2009; peremptory 

amendment at 33 Ill. Reg. 16598, effective November 13, 2009; peremptory amendment at 34 

Ill. Reg. 305, effective December 18, 2009; emergency amendment at 34 Ill. Reg. 957, effective 

January 1, 2010, for a maximum of 150 days; peremptory amendment at 34 Ill. Reg. 1425, 

effective January 5, 2010; peremptory amendment at 34 Ill. Reg. 3684, effective March 5, 2010; 

peremptory amendment at 34 Ill. Reg. 5776, effective April 2, 2010; peremptory amendment at 

34 Ill. Reg. 6214, effective April 16, 2010; amended at 34 Ill. Reg. 6583, effective April 30, 

2010; peremptory amendment at 34 Ill. Reg. 7528, effective May 14, 2010; amended at 34 Ill. 
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Reg. 7645, effective May 24, 2010; peremptory amendment at 34 Ill. Reg. 7947, effective May 

26, 2010; peremptory amendment at 34 Ill. Reg. 8633, effective June 18, 2010; amended at 34 

Ill. Reg. 9759, effective July 1, 2010; peremptory amendment at 34 Ill. Reg. 10536, effective 

July 9, 2010; peremptory amendment at 34 Ill. Reg. 11864, effective July 30, 2010; emergency 

amendment at 34 Ill. Reg. 12240, effective August 9, 2010, for a maximum of 150 days; 

peremptory amendment at 34 Ill. Reg. 13204, effective August 26, 2010; peremptory amendment 

at 34 Ill. Reg. 13657, effective September 8, 2010; peremptory amendment at 34 Ill. Reg. 15897, 

effective September 30, 2010; peremptory amendment at 34 Ill. Reg. 18912, effective November 

15, 2010; peremptory amendment at 34 Ill. Reg. 19582, effective December 3, 2010; amended at 

35 Ill. Reg. 765, effective December 30, 2010; emergency amendment at 35 Ill. Reg. 1092, 

effective January 1, 2011, for a maximum of 150 days; peremptory amendment at 35 Ill. Reg. 

2465, effective January 19, 2011; peremptory amendment at 35 Ill. Reg. 3577, effective February 

10, 2011; emergency amendment at 35 Ill. Reg. 4412, effective February 23, 2011, for a 

maximum of 150 days; peremptory amendment at 35 Ill. Reg. 4803, effective March 11, 2011; 

emergency amendment at 35 Ill. Reg. 5633, effective March 15, 2011, for a maximum of 150 

days; peremptory amendment at 35 Ill. Reg. 5677, effective March 18, 2011; amended at 35 Ill. 

Reg. 8419, effective May 23, 2011; amended at 35 Ill. Reg. 11245, effective June 28, 2011; 

emergency amendment at 35 Ill. Reg. 11657, effective July 1, 2011, for a maximum of 150 days; 

emergency expired November 27, 2011; peremptory amendment at 35 Ill. Reg. 12119, effective 

June 29, 2011; peremptory amendment at 35 Ill. Reg. 13966, effective July 29, 2011; peremptory 

amendment at 35 Ill. Reg. 15178, effective August 29, 2011; emergency amendment at 35 Ill. 

Reg. 15605, effective September 16, 2011, for a maximum of 150 days; peremptory amendment 

at 35 Ill. Reg. 15640, effective September 15, 2011; peremptory amendment at 35 Ill. Reg. 

19707, effective November 23, 2011; amended at 35 Ill. Reg. 20144, effective December 6, 

2011; amended at 36 Ill. Reg. 153, effective December 22, 2011; peremptory amendment at 36 

Ill. Reg. 564, effective December 29, 2011; peremptory amendment at 36 Ill. Reg. 3957, 

effective February 24, 2012; peremptory amendment at 36 Ill. Reg. 4158, effective March 5, 

2012; peremptory amendment at 36 Ill. Reg. 4437, effective March 9, 2012; amended at 36 Ill. 

Reg. 4707, effective March 19, 2012; amended at 36 Ill. Reg. 8460, effective May 24, 2012; 

peremptory amendment at 36 Ill. Reg. 10518, effective June 27, 2012; emergency amendment at 

36 Ill. Reg. 11222, effective July 1, 2012, for a maximum of 150 days; peremptory amendment 

at 36 Ill. Reg. 13680, effective August 15, 2012; peremptory amendment at 36 Ill. Reg. 13973, 

effective August 22, 2012; peremptory amendment at 36 Ill. Reg. 15498, effective October 16, 

2012; amended at 36 Ill. Reg. 16213, effective November 1, 2012; peremptory amendment at 36 

Ill. Reg. 17138, effective November 20, 2012; peremptory amendment at 37 Ill. Reg. 3408, 

effective March 7, 2013; amended at 37 Ill. Reg. 4750, effective April 1, 2013; peremptory 

amendment at 37 Ill. Reg. 5925, effective April 18, 2013; peremptory amendment at 37 Ill. Reg. 

9563, effective June 19, 2013; amended at 37 Ill. Reg. 9939, effective July 1, 2013; emergency 

amendment at 37 Ill. Reg. 11395, effective July 1, 2013, for a maximum of 150 days; 
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peremptory amendment at 37 Ill. Reg. 11524, effective July 3, 2013; peremptory amendment at 

37 Ill. Reg. 12588, effective July 19, 2013; peremptory amendment at 37 Ill. Reg. 13762, 

effective August 8, 2013; peremptory amendment at 37 Ill. Reg. 14219, effective August 23, 

2013; amended at 37 Ill. Reg. 16925, effective October 8, 2013; peremptory amendment at 37 Ill. 

Reg. 17164, effective October 18, 2013; peremptory amendment at 37 Ill. Reg. 20410, effective 

December 6, 2013; peremptory amendment at 38 Ill. Reg. 2974, effective January 9, 2014; 

amended at 38 Ill. Reg. 5250, effective February 4, 2014; peremptory amendment at 38 Ill. Reg. 

6725, effective March 6, 2014; emergency amendment at 38 Ill. Reg. 9080, effective April 11, 

2014, for a maximum of 150 days; peremptory amendment at 38 Ill. Reg. 9136, effective April 

11, 2014; amended at 38 Ill. Reg. 9207, effective April 21, 2014; peremptory amendment at 38 

Ill. Reg. 13416, effective June 11, 2014; amended at 38 Ill. Reg. 14818, effective July 1, 2014; 

peremptory amendment at 38 Ill. Reg. 15739, effective July 2, 2014; peremptory amendment at 

38 Ill. Reg. 17481, effective July 29, 2014; amended at 38 Ill. Reg. 17556, effective August 6, 

2014; peremptory amendment at 38 Ill. Reg. 18791, effective August 26, 2014; peremptory 

amendment at 38 Ill. Reg. 19806, effective September 26, 2014; amended at 38 Ill. Reg. 20695, 

effective October 14, 2014; amended at 38 Ill. Reg. 24005, effective December 9, 2014; 

peremptory amendment at 39 Ill. Reg. 728, effective December 23, 2014; emergency amendment 

at 39 Ill. Reg. 708, effective December 26, 2014, for a maximum of 150 days; peremptory 

amendment at 39 Ill. Reg. 6964, effective April 29, 2015; amended at 39 Ill. Reg. 7878, effective 

May 22, 2015; amended at 39 Ill. Reg. 11220, effective July 28, 2015; peremptory amendment at 

39 Ill. Reg. 12004, effective August 13, 2015; peremptory amendment at 39 Ill. Reg. 15807, 

effective November 25, 2015; amended at 40 Ill. Reg. 5893, effective March 28, 2016; 

peremptory amendment at 40 Ill. Reg. 8462, effective June 1, 2016; peremptory amendment at 

40 Ill. Reg. 9658, effective June 30, 2016; amended at 40 Ill. Reg. 9356, effective July 1, 2016; 

peremptory amendment at 40 Ill. Reg. 11207, effective August 5, 2016; peremptory amendment 

at 41 Ill. Reg. 1210, effective January 19, 2017; amended at 41 Ill. Reg. 1695, effective January 

25, 2017; peremptory amendment at 41 Ill. Reg. 2078, effective February 2, 2017; amended at 41 

Ill. Reg. 3191, effective March 6, 2017; amended at 41 Ill. Reg. 4615, effective April 24, 2017; 

peremptory amendment at 41 Ill. Reg. 5822, effective May 15, 2017; peremptory amendment at 

41 Ill. Reg. 6695, effective May 24, 2017; peremptory amendment at 41 Ill. Reg. 7227, effective 

June 9, 2017; amended at 41 Ill. Reg. 8314, effective July 1, 2017; peremptory amendment at 41 

Ill. Reg. 10974, effective August 10, 2017; peremptory amendment at 41 Ill. Reg. 11447, 

effective August 25, 2017; peremptory amendment at 41 Ill. Reg. 12179, effective September 13, 

2017; peremptory amendment at 41 Ill. Reg. 15837, effective December 12, 2017; amended at 42 

Ill. Reg. 712, effective December 28, 2017; amended at 42 Ill. Reg. 5357, effective March 9, 

2018; peremptory amendment at 42 Ill. Reg. 8967, effective May 16, 2018; amended at 42 Ill. 

Reg. 13464, effective July 1, 2018; amended at 42 Ill. Reg. 16651, effective September 4, 2018; 

peremptory amendment at 43 Ill. Reg. 3999, effective March 15, 2019; amended at 43 Ill. Reg. 

8746, effective July 31, 2019; peremptory amendment at 43 Ill. Reg. 9886, effective August 21, 
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2019; peremptory amendment at 43 Ill. Reg. 10811, effective September 20, 2019; peremptory 

amendment at 43 Ill. Reg. 11734, effective September 27, 2019; peremptory amendment at 43 

Ill. Reg. 12119, effective October 8, 2019; peremptory amendment at 43 Ill. Reg. 13031, 

effective October 25, 2019; emergency amendment at 43 Ill. Reg. 14216, effective November 22, 

2019, for a maximum of 150 days; amended at 44 Ill. Reg. 1819, effective January 1, 2020; 

peremptory amendment at 44 Ill. Reg. 2380, effective January 15, 2020; peremptory amendment 

at 44 Ill. Reg. 2588, effective January 17, 2020; peremptory amendment at 44 Ill. Reg. 2985, 

effective January 31, 2020; peremptory amendment at 44 Ill. Reg. 5497, effective March 13, 

2020. 
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Section 310.APPENDIX A   Negotiated Rates of Pay 

 

Section 310.TABLE E   RC-020 (Teamsters Locals #330 and #705)  
 

Title 

Title 

Code 

Bargaining 

Unit 

Pay 

Plan 

Code 

Full 

Scale 

Mo. Effective Date 

      

Highway Maintainer (Snowbirds) 18639 RC-020 Q 4375.00 July 1, 2014 

 

NOTE:  Definition of Snowbird − Snowbirds are all seasonal, full-time Highway Maintainers 

whose primary function is snow removal. 

 

 

Effective July 1, 2015 

 

Title 

Title 

Code 

Pay 

Plan 

Code 

 
75% 80% 85% 90% 95% Full Scale 

Mo. Hr. Mo. Hr. Mo. Hr. Mo. Hr. Mo. Hr. Mo. Hr. 

Bridge 

Mechanic 05310 Q 4674 26.86 4986 28.66 5297 30.44 5609 32.24 5920 34.02 6232 35.82 

Bridge Tender 05320 B 4419 25.40 4714 27.09 5008 28.78 5303 30.48 5597 32.17 5892 33.86 

Heavy 

Construction 

Equipment 

Operator 18465 Q 4739  27.24  5054  29.05  5370  30.86  5686  32.68  6002  34.49  6318 36.31 

Heavy 

Construction 

Equipment 

Operator 

(Bridge Crew 

− BC) 18465 Q 4807  27.63  5127  29.47  5448  31.31  5768  33.15  6089  34.99  6409 36.83 

Highway 

Maintainer 18639 Q 4640  26.67  4950  28.45  5259  30.22  5568  32.00  5878  33.78  6187 35.56 

Highway 

Maintainer 

(Bridge Crew 

− BC) 18639 Q 4712  27.08  5026  28.89  5340  30.69  5654  32.49  5968  34.30  6282 36.10 

Highway 

Maintainer 

(Drill Rig − 

DR) 18639 Q 4739  27.24  5054  29.05  5370  30.86  5686  32.68  6002  34.49  6318 36.31 
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Highway 

Maintenance 

Lead Worker 18659 Q 4769  27.41  5087  29.24  5405  31.06  5723  32.89  6041  34.72  6359 36.55 

Highway 

Maintenance 

Lead Worker 

(Bridge Crew 

− BC) 18659 Q 4837  27.80  5159  29.65  5482  31.51  5804  33.36  6127  35.21  6449 37.06 

Highway 

Maintenance 

Lead Worker 

(Lead Lead 

Worker) 18659 Q 4817  27.68  5138  29.53  5460  31.38  5781  33.22  6102  35.07  6423 36.91 

Highway 

Maintenance 

Lead Worker 

(Lead Lead 

Worker) 

(Bridge Crew 

− BC) 18659 Q 4886  28.08  5211  29.95  5537  31.82  5863  33.70  6188  35.56  6514 37.44 

Labor 

Maintenance 

Lead Worker 22809 B 4547 26.13 4850 27.87 5154 29.62 5457 31.36 5760 33.10 6063 34.84 

Laborer 

(Maintenance) 23080 B 4492 25.82 4791 27.53 5091 29.26 5390 30.98 5690 32.70 5989 34.42 

Maintenance 

Equipment 

Operator 25020 B 4583 26.34 4888 28.09 5194 29.85 5499 31.60 5805 33.36 6110 35.11 

Maintenance 

Equipment 

Operator 25020 Q 4739 27.24 5054 29.05 5370 30.86 5686 32.68 6002 34.49 6318 36.31 

Maintenance 

Worker 

(DHS) 25500 B 4588  26.37  4894  28.13  5199  29.88  5505  31.64  5811  33.40  6117 35.16 

Maintenance 

Worker 

(DOT, not 

Emergency 

Patrol) 25500 B 4529  26.03  4830  27.76  5132  29.49  5434  31.23  5736  32.97  6038 34.70 

Power Shovel 

Operator 

(Maintenance) 33360 Q 4739  27.24  5054  29.05  5370  30.86  5686  32.68  6002  34.49  6318 36.31 

Power Shovel 

Operator 

(Maintenance) 

(Bridge Crew 

− BC) 33360 Q 4807  27.63  5127  29.47  5448  31.31  5768  33.15  6089  34.99  6409 36.83 
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Silk Screen 

Operator 41020 B 4681 26.90 4993 28.70 5305 30.49 5617 32.28 5929 34.07 6241 35.87 

 

NOTES:   Stipend – All bargaining unit employees on active payroll on the date of ratification 

shall receive a one-time stipend of $2,500 prorated by 25% for each year the 

employee was employed from July 1, 2015 through June 30, 2019. The stipend 

shall be paid as soon as practicable. 

 

General Increases – The pay rates for all bargaining unit classifications shall be 

increased the specified percentage amounts effective on the following dates: 

January 1, 2020, 1.50%; July 1, 2020, 2.10%; July 1, 2021, 3.95%; and July 1, 

2022, 3.95%.  

 

Shift Differential Pay – Employees required to work a shift different than their normal 

day shift are paid a $0.50 per hour shift premium, provided that ½ or more of 

their work shift falls before 6:30 a.m. or after 3:00 p.m. This shift premium does 

not include those employees normally working shifts other than the normal day 

shift or employees hired into positions for which the regular shift hours are not 

considered day shift hours, or snow or ice season. 

 

Clothing Allowance − Effective July 1, 2011, the clothing allowance for Heavy 

Construction Equipment Operators, Highway Maintainers, Highway Maintenance 

Lead Workers, Highway Maintenance Lead Lead Workers, Silk Screen Operators, 

and Bridge Mechanics employees increases to $200.  Effective July 1, 2011, the 

clothing allowance for all other titles increases to $100.  The allowance shall be 

applied only to certified employees who are on the active payroll effective July 1.  

Employees on authorized leave of absence on July 1 shall be paid the allowance 

on a prorated basis upon return from leave. 

 

Rates and Movements – Effective July 1, 2015, all current rates that are in effect are 

frozen for the duration of the 2015-2019 Collective Bargaining Agreement (CBA) 

(including contractual in-hire movements). 

 

Merit Incentive Program and Gain Sharing Programs – The bargaining unit and State 

agree to develop and implement a merit incentive program to reward and 

incentivize high-performing employees, or a group's/unit's performance.  As a 

part of these efforts, the State shall allocate funds for payout to those individuals 

deemed high performers or for a group's/unit's level of performance for the 

specific group/unit.  Payment from the allocated funds is based on the satisfaction 

of performance standards to be developed by the employer in consultation with 
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the bargaining unit.  This compensation, either for a group/unit or an individual, 

shall be considered a one-time bonus and offered only as a non-pensionable 

incentive. Any employee who accepts merit pay compensation does so voluntarily 

and with the knowledge and on the express condition that the merit pay 

compensation is not included in any pension calculations. 

 

Additionally, as a part of overall efforts to improve efficiency of State operations 

and align the incentives of the State with its employees, the State may develop 

gain sharing programs.  Under these programs, employees or departments may 

propose initiatives that achieve substantial savings for the State.  Upon realization 

of these savings, the State may elect to return a portion of these savings to the 

employees who participated in the identified initiative.  This compensation, either 

for a group/unit or an individual, shall be considered a one-time bonus and offered 

only as a non-pensionable incentive. Any employee who accepts merit pay 

compensation does so voluntarily and with the knowledge and on the express 

condition that the merit pay compensation is not included in any pension 

calculations. 

 

In each contract year in which a merit incentive program is created, no less than 

25% of the employees subject to the 2015-2019 CBA receive some form of merit 

compensation under these programs.  Funding for these performance bonuses is 

subject to annual approval as a part of the State's overall budget.  

 

The State develops specific policies for both of these programs and gives the 

bargaining unit an opportunity to review and comment on these policies prior to 

their implementation.  The State's intent is to develop policies that reward 

employees or units of employees based on specific achievements and to prevent 

payouts that are influenced by favoritism, politics, or other purely subjective 

criteria.  Compliance with the policies for both of these programs shall be subject 

to the grievance and arbitration procedure.  

 

Rights exercised by the State under Section 4 of the Illinois Public Labor 

Relations Act [5 ILCS 315], 80 Ill. Adm. Code 301 through 331, and Article 2 of 

the 2015-2019 CBA are subject to all the terms of that CBA. However, it is 

understood that compensation payable pursuant to merit incentive and gain 

sharing programs shall be performance-based only. Moreover, an employee's 

failure or refusal to participate in these programs may not be grounds for any form 

of discipline. 
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Restriction Payment in Lieu of Vacation and Vacation Benefits on Death of Employee 

– Effective January 1, 2016, employees newly-hired into the bargaining unit shall 

be entitled to a vacation payout of no more than 45 days. 

 

In-Hire Rate – In-hire rates are located in Section 310.47(a).  The parties agree the in-

hire rate as was amended to 75% for the 2008-2012 Collective Bargaining 

Agreement shall continue in effect. The parties also agree that all classifications 

shall continue the 75% in-hire rate as agreed to in the 2012-2015 agreement.  

Employees in the in-hire will receive a 5% increase each year for five (5) years on 

their anniversary date in order to obtain the full rate.  Effective July 1, 2019 the 

in-hire rate is unfrozen. Each employee on active payroll upon ratification of the 

contract, who's in-hire rate was frozen during the 2015-2019 agreement shall be 

placed on their correct in-hire rate, on July 1, 2019. Such placement shall not 

change the employee's credible service date.   Example: employee who was hired 

on and whose credible service date is April 1, 2018, would have been frozen at 

75% shall be moved to 80% on July 1, 2019.  The employee will then be due their 

next in-hire rate on April 1, 2020, pursuant to their credible service date.  

Employees within this bargaining unit who are promoted and are in the in-hire 

progression will promote to the next higher step of the in-hire rate of the higher 

classification. In addition, temporary assignments to higher level classifications 

shall also be calculated at the in-hire rates. All full-scale employees within this 

collective bargaining unit will be promoted to fullscale rate as if they were 

promoted to the next higher classification within the series.  Any certified 

employee of this bargaining unit who is offered and accepts a position within this 

bargaining unit that is a promotion, notwithstanding classification series and 

without a break in service, shall be placed on the next higher step of the in-hire 

rate of the new classification.  Employees covered under this bargaining 

agreement who transfer to any position within the bargaining unit without a break 

in service shall maintain their continuous service date for in-hire rate progression.  

A certified employee who is assigned and accepts a voluntary reduction in grade 

shall be certified in the lower class without serving a probationary period. The 

employee shall be reduced to the appropriate in-hire rate, i.e. 85% lead worker 

voluntarily reduces to an 85% Highway Maintainer.The State and RC-020 

Bargaining Unit agree that the in-hire rate of 75% established in the 2008-2012 

and 2012-2015 CBAs shall continue in effect for all classifications.  However, 

effective July 1, 2015, all employees are frozen at their current rate for the 

duration of the 2015-2019 CBA.  Employees within this bargaining unit who are 

promoted and are in the in-hire progression promote to the next step of the in-hire 

rate of the higher classification and then are frozen at that new in-hire rate. In 
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addition, temporary assignments to higher classifications shall also be calculated 

at the in-hire rates.  All full-scale employees within this bargaining unit are 

promoted to full-scale rate as if they were promoted to the next higher 

classification within the series. 

 

(Source:  Amended by peremptory rulemaking at 44 Ill. Reg. 5497, effective March 13, 

2020) 
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Section 310.APPENDIX A   Negotiated Rates of Pay 

 

Section 310.TABLE F   RC-019 (Teamsters Local #25) 
 

Title 

Title 

Code 

Bargaining 

Unit 

Pay 

Plan 

Code 

Full 

Scale 

Mo. Effective Date 

      

Highway Maintainer (Snowbirds) 18639 RC-019 Q 4375.00 July 1, 2014 

      

 

NOTE:  Definition of Snowbird − Snowbirds are all seasonal, salaried, full-time Highway 

Maintainers whose primary function is snow removal. 

 

 

Effective July 1, 2015 

 

Title 

Title 

Code 

Pay 

Plan 

Code 

 

75% 80% 85% 90% 95% Full Scale 

Mo.  Hr. Mo.  Hr. Mo.  Hr. Mo.  Hr. Mo.  Hr. Mo.  Hr. 

Bridge 

Mechanic 

(IDOT) 05310 Q 4668 26.83 4979 28.61 5290 30.40 5602 32.20 5913 33.98 6224 35.77 

Bridge Tender 

(IDOT) 05320 B 4696 26.99 5009 28.79 5322 30.59 5635 32.39 5948 34.18 6261 35.98 

Deck Hand 

(IDOT) 11500 B 4512 25.93 4813 27.66 5114 29.39 5414 31.11 5715 32.84 6016 34.57 

Ferry Operator I 

(IDOT) 14801 B 4696 26.99 5009 28.79 5322 30.59 5635 32.39 5948 34.18 6261 35.98 

Ferry Operator 

II (IDOT) 14802 B 4790 27.53  5109 29.36 5428 31.20 5747 33.03  6067 34.87  6386  36.70 

Highway 

Maintainer 

(Regular − 

RG) (IDOT) 18639 Q 4640 26.67 4950 28.45 5259 30.22 5568 32.00 5878 33.78 6187 35.56 

Highway 

Maintainer 

(Bridge Crew 

− BC) (IDOT) 18639 Q 4699 27.01 5012 28.80 5325 30.60 5639 32.41 5952 34.21 6265 36.01 

Highway 

Maintainer 

(Drill Rig − 

DR) (IDOT) 18639 Q 4722 27.14 5037 28.95 5352 30.76 5666 32.56 5981 34.37 6296 36.18 
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Highway 

Maintainer 

(Emergency 

Patrol − EP) 

(IDOT) 18639 Q 4724 27.15 5039 28.96 5354 30.77 5669 32.58 5984 34.39 6299 36.20 

Highway 

Maintenance 

Lead Worker 

(Regular − 

RG) (IDOT) 18659 Q 4748 27.29 5065 29.11 5381 30.93 5698 32.75 6014 34.56 6331 36.39 

Highway 

Maintenance 

Lead Worker 

(Bridge Crew 

− BC) (IDOT) 18659 Q 4806 27.62 5126 29.46 5447 31.30 5767 33.14 6088 34.99 6408 36.83 

Highway 

Maintenance 

Lead Worker 

(Emergency 

Patrol − EP) 

(IDOT) 18659 Q 4832 27.77 5154 29.62 5476 31.47 5798 33.32 6120 35.17 6442 37.02 

Highway 

Maintenance 

Lead Worker 

(Lead Lead 

Worker) 

(Regular − 

RG) (IDOT) 18659 Q 4790 27.53 5109 29.36 5428 31.20 5747 33.03 6067 34.87 6386 36.70 

Highway 

Maintenance 

Lead Worker 

(Lead Lead 

Worker) 

(Bridge Crew 

− BC) (IDOT) 18659 Q 4847 27.86 5170 29.71 5494 31.57 5817 33.43 6140 35.29 6463 37.14 

Highway 

Maintenance 

Lead Worker 

(Lead Lead 

Worker) 

(Emergency 

Patrol − EP) 

(IDOT) 18659 Q 4851 27.88 5174 29.74 5498 31.60 5821 33.45 6145 35.32 6468 37.17 
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Janitor I 

(Including 

Office of 

Administration) 

(CMS, DOC, 

DHS, DJJ, 

DNR, ISP and 

DVA) 21951 B 4349 24.99 4639 26.66 4929 28.33 5219 29.99 5509 31.66 5799 33.33 

Janitor II 

(Including 

Office of 

Administration) 

(CMS, DOC, 

DHS, DJJ, 

DNR, ISP and 

DVA) 21952 B 4375 25.14 4666 26.82 4958 28.49 5250 30.17 5541 31.84 5833 33.52 

Labor 

Maintenance 

Lead Worker 

(CMS, DOC, 

DHS, DJJ, 

DNR, IDOT, 

ISP and DVA) 22809 B 4560 26.21 4864 27.95 5168 29.70 5472 31.45 5776 33.20 6080 34.94 

Laborer 

(Maintenance) 

(IDOT) 23080 B 4514 25.94 4815 27.67 5116 29.40 5417 31.13 5718 32.86 6019 34.59 

Maintenance 

Equipment 

Operator 25020 B 4590 26.38 4896 28.14 5202 29.90 5508 31.66 5814 33.41 6120 35.17 

Maintenance 

Equipment 

Operator (DHS 

Forensics) 25020 Q 4640 26.67 4950 28.45 5259 30.22 5568 32.00 5878 33.78 6187 35.56 

Maintenance 

Equipment 

Operator 

(DOC) 25020 Q 4722 27.14 5037 28.95 5352 30.76 5666 32.56 5981 34.37 6296 36.18 

Maintenance 

Equipment 

Operator 

(DOC – 

Maximum 

Security) 25020 S 4764 27.38 5082 29.21 5399 31.03 5717 32.86 6034 34.68 6352 36.51 
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Maintenance 

Worker (CMS, 

DOC, DHS, 

DJJ, DNR, 

IDOT, ISP and 

DVA) 25500 B 4544 26.11 4846 27.85 5149 29.59 5452 31.33 5755 33.07 6058 34.82 

Maintenance 

Worker (DHS 

−  Forensics) 25500 Q 4595 26.41 4901 28.17 5207 29.93 5513 31.68 5820 33.45 6126 35.21 

Power Shovel 

Operator 

(Maintenance) 

(Regular − 

RG) (CMS, 

DOC, DHS, 

DJJ, DNR, ISP 

and DVA) 33360 B 4671 26.84 4982 28.63 5294 30.43 5605 32.21 5917 34.01 6228 35.79 

Power Shovel 

Operator 

(Maintenance) 

(Regular − 

RG) (IDOT) 33360 Q 4722 27.14 5037 28.95 5352 30.76 5666 32.56 5981 34.37 6296 36.18 

Power Shovel 

Operator 

(Maintenance) 

(Bridge Crew 

− BC) (IDOT) 33360 Q 4781 27.48 5100 29.31 5419 31.14 5738 32.98 6056 34.80 6375 36.64 

Security Guard 

I (CMS, DOC, 

DHS, DJJ, 

DNR, ISP and 

DVA) 39851 B 4372 25.13 4663 26.80 4955 28.48 5246 30.15 5538 31.83 5829 33.50 

Security Guard 

II (CMS, 

DOC, DHS, 

DJJ, DNR, ISP 

and DVA) 39852 B 4411 25.35 4705 27.04 4999 28.73 5293 30.42 5587 32.11 5881 33.80 

Silk Screen 

Operator 

(IDOT) 41020 B 4675 26.87 4986 28.66 5298 30.45 5610 32.24 5921 34.03 6233 35.82 

 

NOTES: Stipend – All bargaining unit employees on active payroll on the date of ratification  

 shall receive a one-time stipend of $2,500 prorated by 25% for each year the 

employee was employed from July 1, 2015 through June 30, 2019. The stipend 

shall be paid as soon as practicable. 
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General Increases – The pay rates for all bargaining unit classifications shall be 

increased the specified percentage amounts effective on the following dates: 

January 1, 2020, 1.50%; July 1, 2020, 2.10%; July 1, 2021, 3.95%; and July 1, 

2022, 3.95%. 

 

Shift Differential Pay – Employees required to work a shift different than their normal 

day shift are paid a $0.50 per hour shift premium, provided that ½ or more of 

their work shift falls before 6:30 a.m. or after 3:00 p.m. This shift premium does 

not include those employees normally working shifts other than the normal day 

shift or employees hired into positions for which the regular shift hours are not 

considered day shift hours, or snow or ice season. 

 

Clothing Allowance – Effective July 1, 2011, the clothing allowance for Highway 

Maintainers, Highway Maintenance Lead Workers, Highway Maintenance Lead 

Lead Workers, Deck Hands and Power Shovel Operator Maintenance employees 

increases to $200.  Effective July 1, 2011, the clothing allowance for all other 

titles increases to $100.  Effective July 1, 2013, employees who are required to 

wear steel-toe safety shoes shall receive an additional $100 clothing allowance. 

The total does not exceed $200 per contract year. 

 

Rates and Movements – Effective July 1, 2015, all current rates that are in effect are 

frozen for the duration of the 2015-2019 Collective Bargaining Agreement (CBA) 

(including contractual in-hire movements). 

 

Merit Incentive Program and Gain Sharing Programs – The bargaining unit and State 

agree to develop and implement a merit incentive program to reward and 

incentivize high-performing employees, or a group's/unit's performance.  As a 

part of these efforts, the State shall allocate funds for payout to those individuals 

deemed high performers or for a group's/unit's level of performance for the 

specific group/unit.  Payment from the allocated funds is based on the satisfaction 

of performance standards to be developed by the State in consultation with the 

bargaining unit.  This compensation, either for a group/unit or an individual, shall 

be considered a one-time bonus and offered only as a non-pensionable incentive. 

Any employee who accepts merit pay compensation does so voluntarily and with 

the knowledge and on the express condition that the merit pay compensation is 

not included in any pension calculations. 

 

Additionally, as a part of overall efforts to improve efficiency of State operations 

and align the incentives of the State with its employees, the State may develop 
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gain sharing programs.  Under these programs, employees or departments may 

propose initiatives that would achieve substantial savings for the State.  Upon 

realization of these savings, the State may elect to return a portion of these 

savings to the employees who participated in the identified initiative.  This 

compensation, either for a group/unit or an individual, shall be considered a one-

time bonus and offered only as a non-pensionable incentive. Any employee who 

accepts merit pay compensation does so voluntarily and with the knowledge and 

on the express condition that the merit pay compensation is not included in any 

pension calculations. 

 

In each contract year in which a merit incentive program is created, no less than 

25% of the employees subject to the 2015-2019 CBA receive some form of merit 

compensation under these programs.  Funding for these performance bonuses is 

subject to annual approval as a part of the State's overall budget.  

 

The State develops specific policies for both of these programs and gives the 

bargaining unit an opportunity to review and comment on these policies prior to 

their implementation.  The State's intent is to develop policies that reward 

employees or units of employees based on specific achievements and to prevent 

payouts that are influenced by favoritism, politics, or other purely subjective 

criteria.  Compliance with the policies for both of these programs shall be subject 

to the grievance and arbitration procedure.  

 

Rights exercised by the State under Section 4 of the Illinois Public Labor 

Relations Act [5 ILCS 315], 80 Ill. Adm. Code 301 through 331, and Article 2 of 

the 2015-2019 CBA are subject to all the terms of that CBA. However, it is 

understood that compensation payable pursuant to merit incentive and gain 

sharing programs shall be performance-based only.  Moreover, an employee's 

failure or refusal to participate in these programs may not be grounds for any form 

of discipline. 

 

Restriction Payment in Lieu of Vacation and Vacation Benefits on Death of Employee 

– Effective January 1, 2016, employees newly-hired into the bargaining unit shall 

be entitled to a vacation payout of no more than 45 days. 

 

In-Hire Rate – In-hire rates are located in Section 310.47(a). The parties agree the in-

hire rate as was amended to 75% for the 2008-2012 Collective Bargaining 

Agreement shall continue in effect. The parties also agree that all classifications 

shall continue the 75% in-hire rate as agreed to in the 2012-2015 agreement. 
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Employees in the in-hire will receive a 5% increase each year for five (5) years on 

their anniversary date in order to obtain the full rate.  Effective July 1, 2019 the 

in-hire rate is unfrozen. Each employee on active payroll upon ratification of the 

contract, whose in-hire rate was frozen during the 2015-2019 agreement shall be 

placed on his/her correct in-hire rate, on July 1, 2019. Such placement shall not 

change the employees creditable service (anniversary) date.  Example: An 

employee who was hired on and whose creditable service (anniversary) date is 

April 1, 2017 at 75% shall be placed on the 85% rate on July 1, 2019. The 

employee's next in-hire movement (to 90%) will be due on April 1, 2020, 

pursuant to their creditable service (anniversary) date.  Employees within this 

bargaining unit who are promoted and are in the in-hire progression will promote 

to the next higher step of the in-hire rate of the higher classification. In addition, 

temporary assignments to higher-level classifications shall also be calculated at 

the in-hire rates. All full-scale employees within this collective bargaining unit 

will be promoted to the fullscale rate as if they were promoted to the next higher 

classification within the series.  Any certified employee of this bargaining unit 

who is offered and accepts a position within this bargaining unit that is a 

promotion, notwithstanding classification series and without a break in service, 

shall be placed on the next higher step of the in-hire rate of the new classification.  

Employees covered under this bargaining agreement who transfer to any position 

within the bargaining unit without a break in service shall maintain their 

continuous service date for in-hire rate progression.  A certified employee who is 

assigned and accepts a voluntary reduction in grade shall be certified in the lower 

class without serving a probationary period. The employee shall be reduced to the 

appropriate in-hire rate, i.e. 85% lead worker voluntarily reduces to an 85% 

Highway Maintainer.The State and the RC-019 Bargaining Unit agree that the in-

hire rate of 75% established in the 2008-2012 and 2012-2015 CBAs shall 

continue in effect for all classifications.  However, effective July 1, 2015, all 

employees are frozen at their current rate for the duration of the 2015-2019 CBA.  

Employees within this bargaining unit who are promoted and are in the in-hire 

progression promote to the next step of the in-hire rate of the higher classification 

and then are frozen at that new in-hire rate.  In addition, temporary assignments to 

higher- classifications shall also be calculated at the in-hire rates.  All full-scale 

employees within this bargaining unit are promoted to the full-scale rate of the 

next higher classification, upon promotion. 

 

(Source:  Amended by peremptory rulemaking at 44 Ill. Reg. 5497, effective March 13, 

2020) 
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The following second notices were received during the period of March 10, 2020 through March 

16, 2020. The DES, HFS and DFPR rulemakings are scheduled for the April 21, 2020 meeting. 

Other items not contained in this published list may also be considered.  Members of the public 

wishing to express their views with respect to a rulemaking should submit written comments to 

the Committee at the following address:  Joint Committee on Administrative Rules, 700 Stratton 

Bldg., Springfield IL 62706. 

 

Second 

Notice 

Expires 

  

 

Agency and Rule 

 Start  

of First 

Notice 

 JCAR 

Meeting 

       

4/23/20  Human Services, Temporary Assistance for 

Needy Families (89 Ill. Adm. Code 112) 

 12/20/19 

43 Ill. Reg. 

14540 

 4/21/20 

       

4/23/20  Human Services, Supplemental Nutrition 

Assistance Program (SNAP) (89 Ill. Adm. 

Code 121) 

 12/20/19 

43 Ill. Reg. 

14555 

 4/21/20 

       

4/23/20  Human Services, Supplemental Nutrition 

Assistance Program (SNAP) (89 Ill. Adm. 

Code 121) 

 12/27/19 

43 Ill. Reg. 

14972 

 4/21/20 

       

4/23/20  Education, Standards for Endorsements in 

Specific Training Fields (23 Ill. Adm. Code 

27) 

 11/1/19 

43 Ill. Reg. 

12246 

 4/21/20 

       

4/23/20  Education, Standards for Endorsements in 

Special Education (23 Ill. Adm. Code 28) 

 11/1/19 

43 Ill. Reg. 

12600 

 4/21/20 

       

4/23/20  Education, Standards for Administrative 

Endorsement (23 Ill. Adm. Code 29) 

 11/1/19 

43 Ill. Reg. 

12727 

 4/21/20 

       

4/25/20  Transportation, Procedures (92 Ill. Adm. 

Code 107) 

 1/24/20 

44 Ill. Reg. 

1814 

 4/21/20 
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4/25/20  Investment, Rules and Regulations of the 

Board (74 Ill. Adm. Code 800) 

 12/2/19 

43 Ill. Reg. 

13763 

 

 4/21/20 

4/29/20  Gaming Board, Video Gaming (General) 

(11 Ill. Adm. Code 1800) 

 12/2/19 

43 Ill. Reg. 

13488 

 4/21/20 

       

4/29/20  Agriculture, Animal Welfare Act (8 Ill. 

Adm. Code 25) 

 1/24/20 

44 Ill. Reg. 

1745 

 4/21/20 

       

4/29/20  Human Rights Commission, Procedural 

Rules (56 Ill. Adm. Code 5300) 

 12/6/19 

43 Ill. Reg. 

13913 

 4/21/20 
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2020-03 

EXECUTIVE ORDER TO EXTEND APPLICATION DEADLINE FOR ADULT-USE 

APPLICATIONS DUE TO COVID-19 

 

WHEREAS, in late 2019, a new and significant outbreak of Coronavirus Disease 2019 

(COVID-19) emerged; and, 

 

WHEREAS, Coronavirus Disease 2019 (COVID-19) is a novel severe acute respiratory illness 

that can spread among people through respiratory transmissions and present with symptoms 

similar to those of influenza; and,  

 

WHEREAS, certain populations are at higher risk of experiencing more severe illness as a result 

of COVID-19, including older adults and people who have serious chronic medical conditions 

such as heart disease, diabetes, or lung disease; and, 

 

WHEREAS, despite efforts to contain COVID-19, the World Health Organization and the 

Center for Disease Control (CDC) indicate that it is expected to spread; and, 

 

WHEREAS, in communities with confirmed COVID-19 cases, the CDC currently recommends 

mitigation measures, including practicing social distancing, staying at home when sick, staying 

home when a household member is sick with respiratory disease symptoms or when instructed to 

do so by public health officials or a health care provider, and keeping away from others who are 

sick; and, 

 

WHEREAS, I, JB Pritzker, Governor of Illinois, declared all counties in the State of Illinois as a 

disaster area on March 9, 2020; and, 

 

WHEREAS, pursuant to the Cannabis Regulation and Tax Act, 410 ILCS 705, and 

implementing regulations, Title 8, Section 1300 of the Illinois Administrative Code, several 

upcoming licensing application deadlines require in-person submission; and,  

 

WHEREAS, it is necessary and appropriate for the State of Illinois to immediately take 

measures to protect the public’s health in response to this COVID-19 outbreak;   

 

THEREFORE, by the powers vested in me as the Governor of the State of Illinois, and pursuant 

to Sections 7(1) and 7(12) of the Illinois Emergency Management Agency Act, 20 ILCS 3305, I 

hereby order the following: 

 

Section 1. The application submission deadlines in the Cannabis Regulation and Tax Act and 

implementing regulations for submitting in-person applications by March 16, 2020, are 

suspended as follows: 



     ILLINOIS REGISTER            5531 

 20 

EXECUTIVE ORDERS 

 

 

 

a. The March 16, 2020, deadline for submission of craft grower license applications 

pursuant to Title 8, Section 1300.300(b) of the Illinois Administrative Code is 

extended to March 30, 2020; 

 

b. The March 16, 2020, deadline for submission of infuser license applications 

pursuant to Section 35-5(b) of the Cannabis Regulation and Tax Act, 410 ILCS 

705/35-5(b) and Title 8, Section 1300.400(b) of the Illinois Administrative Code 

is extended to March 30, 2020; and 

 

c. The March 16, 2020, deadline for submission of transporter license applications 

pursuant to Section 40-5(b) of the Cannabis Regulation and Tax Act, 410 ILCS 

705/40-5(b) and Title 8, Section 1300.510(b)(1)(A) of the Illinois Administrative 

Code is extended to March 30, 2020. 

 

Section 2. Any statutory or regulatory requirement to accept such applications in-person is 

suspended and the Department of Agriculture is directed to cease accepting in-person 

applications beginning 5 p.m. Central Time March 12, 2020.   

 

Section 3. Beginning immediately, the Illinois Department of Agriculture is further directed to 

accept all craft grower, infuser, and transporter license applications post-marked on or before 

March 30, 2020, via certified US Mail at: 

 

Illinois Department of Agriculture 

c/o Bureau of Medicinal Plants 

P.O. Box 19281 

Springfield IL  62794-9281 

 

Issued by the Governor March 12, 2020 

Filed by the Secretary of State March 12, 2020 

 

 

2020-4 

EXECUTIVE ORDER IN RESPONSE TO COVID-19 

(COVID-19 EXECUTIVE ORDER NO. 2) 
 

WHEREAS, in late 2019, a new and significant outbreak of Coronavirus Disease 2019 

(COVID-19) emerged; and, 
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WHEREAS, Coronavirus Disease 2019 (COVID-19) is a novel severe acute respiratory illness 

that can spread among people through respiratory transmissions and present with symptoms 

similar to those of influenza; and,  

 

WHEREAS, certain populations are at higher risk of experiencing more severe illness as a result 

of COVID-19, including older adults and people who have serious chronic medical conditions 

such as heart disease, diabetes, or lung disease; and, 

 

WHEREAS, despite efforts to contain COVID-19, the World Health Organization and the 

Center for Disease Control (CDC) indicate that it is expected to spread; and, 

 

WHEREAS, in communities with confirmed COVID-19 cases, the CDC currently recommends 

mitigation measures, including practicing social distancing, staying at home when sick, staying 

home when a household member is sick with respiratory disease symptoms or when instructed to 

do so by public health officials or a health care provider, and keeping away from others who are 

sick; and, 

 

WHEREAS, I, JB Pritzker, Governor of Illinois, declared all counties in the State of Illinois as a 

disaster area on March 9, 2020 (“Gubernatorial Disaster Proclamation”); and, 

 

WHEREAS, on March 11, 2020, the World Health Organization characterized the COVID-19 

outbreak as a pandemic; and, 

 

WHEREAS, the James R. Thompson Center is a popular public space that experiences heavy 

foot traffic on a daily basis and also houses many state agencies and essential state employees 

that perform critical functions for the well-being of the State; and, 

 

WHEREAS, it is necessary to take measures to ensure that essential state employees are able to 

carry out critical state functions effectively and safely; and, 

 

WHEREAS, it is necessary and appropriate for the State of Illinois to immediately take 

measures to protect the public’s health in public spaces in response to COVID-19;   

 

THEREFORE, by the powers vested in me as the Governor of the State of Illinois, and pursuant 

to Sections 7(1), 7(8) and 7(12) of the Illinois Emergency Management Agency Act, 20 ILCS 

3305, I hereby order the following: 

 

Section 1. Beginning March 13, 2020, all public and private gatherings in the State of Illinois of 

1,000 or more people are cancelled for the duration of the Gubernatorial Disaster Proclamation. 

A public or private gathering includes any event in which appropriate social distancing measures 

cannot be maintained, such as concerts, festivals, conferences, sporting events, or other planned 
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events with large numbers of people in attendance. A public or private gathering does not include 

normal school or work attendance. 

 

Section 2. Beginning March 16, 2020, the James R. Thompson Center, located at 100 W. 

Randolph Street, Chicago, Illinois, is closed for the duration of the Gubernatorial Disaster 

Proclamation to members of the public, except as necessary for the conduct of state business, to 

obtain services from a state agency or constitutional office, or to operate a business located in the 

James R. Thompson Center. This closure does not affect public access to businesses located on 

the ground floor in the James R. Thompson Center through exterior entrances. 

 

Section 3. Beginning March 13, 2020, the two-year continuous service requirement for state 

employees to receive advancement of sick leave pursuant to Title 80, Section 303.110 of the 

Illinois Administrative Code Personnel Rules, is suspended during the duration of the 

Gubernatorial Disaster Proclamation.   

 

Issued by the Governor March 13, 2020 

Filed by the Secretary of State March 13, 2020 

 

 

2020-5 

EXECUTIVE ORDER IN RESPONSE TO COVID-19 

(COVID-19 EXECUTIVE ORDER NO. 3) 

 

WHEREAS, in late 2019, a new and significant outbreak of Coronavirus Disease 2019 

(COVID-19) emerged; and, 

 

WHEREAS, COVID-19 is a novel severe acute respiratory illness that can spread among 

people through respiratory transmissions and present with symptoms similar to those of 

influenza; and,  

 

WHEREAS, certain populations are at higher risk of experiencing more severe illness as a result 

of COVID-19, including older adults and people who have serious chronic medical conditions 

such as heart disease, diabetes, or lung disease; and, 

 

WHEREAS, despite efforts to contain COVID-19, the World Health Organization and the 

Center for Disease Control (CDC) indicate that it is expected to spread; and, 

 

WHEREAS, in communities with confirmed COVID-19 cases, the CDC currently recommends 

mitigation measures, including practicing social distancing, staying at home when sick, staying 

home when a household member is sick with respiratory disease symptoms or when instructed to 
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do so by public health officials or a health care provider, and keeping away from others who are 

sick; and, 

 

WHEREAS, I, JB Pritzker, Governor of Illinois, declared all counties in the State of Illinois as a 

disaster area on March 9, 2020 (“Gubernatorial Disaster Proclamation”); and, 

 

WHEREAS, on March 11, 2020, the World Health Organization characterized the COVID-19 

outbreak as a pandemic; and, 

 

WHEREAS, it is necessary and appropriate for the State of Illinois to immediately take 

measures to protect the public’s health in response to this COVID-19 outbreak;   

 

THEREFORE, by the powers vested in me as the Governor of the State of Illinois, and pursuant 

to Sections 7(1), 7(8), and 7(12) of the Illinois Emergency Management Agency Act, 20 ILCS 

3305, I hereby order the following: 

 

Section 1. Beginning on March 17, 2020, all public and private schools in Illinois serving pre-

kindergarten through 12th grade students must close for educational purposes through March 30, 

2020. This requirement does not affect the availability of school buildings for the provision of 

food or other non-educational services, nor does it affect the availability of school buildings to 

serve as election polling locations.  

 

Section 2. The definition of “chronic absence” pursuant to 105 ILCS 5/26-18 is suspended, and 

student absences due to school closures and absences connected to the transmission of COVID-

19 during the effect of the Gubernatorial Disaster Proclamation will not contribute to the 

calculation of chronic absence. 

 

Section 3. The requirement pursuant to 10 ILCS 5/10-20.56(b) for Illinois school districts to 

receive approval by the school board before establishing and maintaining a program for the use 

of electronic-learning (e-learning) is suspended during the effect of the Gubernatorial Disaster 

Proclamation.  Further, any e-learning program implemented pursuant to this Executive Order 

need not comply with the requirement to hold a public hearing pursuant to 10 ILCS 5/10-

20.56(c) or the requirement to communicate protocol to teachers, staff, and students 30 days 

prior to implementation pursuant to 10 ILCS 5/10-20.56(d)(10). However, any e-learning 

program adopted pursuant to this Executive Order must be verified by the regional office of 

education or intermediate service center for the school district, which must ensure that the 

specific needs of students are met, including special education students and English learners, as 

required by 105 ILCS 5/10-20.56(b).  Regional offices of education and intermediate service 

centers are not to deny e-learning plan approvals based solely on the 5 clock hours of instruction 

or school work required by 105 ILCS 5/10-19.05 so long as the regional offices of education or 

intermediate service centers determines that the plan provides substantial student learning 
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opportunities, notwithstanding 105 ILCS 10-20.56(d)(1).  E-learning programs adopted pursuant 

to this Executive Order may exceed the number of emergency days in the approved school 

calendar notwithstanding 105 ILCS 5/10-20.56(b).  

 

Issued by the Governor March 13, 2020 

Filed by the Secretary of State March 13, 2020 

 

 

2020-6 

AMENDMENT TO EXECUTIVE ORDER 2020-05 IN RESPONSE TO COVID-19 

(COVID-19 EXECUTIVE ORDER NO. 4) 

 

WHEREAS, I, JB Pritzker, Governor of Illinois, declared all counties in the State of Illinois as a 

disaster area on March 9, 2020 (“Gubernatorial Disaster Proclamation”) in response to the 

outbreak of Coronavirus Disease 2019 (“COVID-19”); and, 

 

WHEREAS, on March 13, 2020, Executive Order 5 (2020) ordered the closure of all public and 

private schools in Illinois serving pre-kindergarten through 12th grade students for educational 

purposes from March 17, 2020 through March 30, 2020;  

 

THEREFORE, by the powers vested in me as the Governor of the State of Illinois, and pursuant 

to Sections 7(1), 7(8), and 7(12) of the Illinois Emergency Management Agency Act, 20 ILCS 

3305, I hereby amend Executive Order 5 (2020) as follows: 

 

Section 1. Beginning on March 17, 2020, all public and private schools in Illinois serving pre-

kindergarten through 12th grade students must close for educational purposes through March 30, 

2020. This requirement does not affect the availability of school buildings for the provision of 

food or other non-educational services, nor does it affect the availability of school buildings to 

serve as election polling locations. Schools operated by the Illinois Department of Juvenile 

Justice, the Illinois State Board of Education, or the Illinois Department of Human Services may 

remain open for educational purposes provided that these schools are able to exercise the 

necessary precautions to protect the health and safety of students and staff. 

 

Section 2. This Executive Order supersedes any contrary provision of any other prior Executive 

Order. Any provisions that are not contrary to those in this Executive Order shall remain in full 

force and effect.  

 

Issued by the Governor March 15, 2020 

Filed by the Secretary of State March 15, 2020 
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2020-7 

EXECUTIVE ORDER IN RESPONSE TO COVID-19 

(COVID-19 EXECUTIVE ORDER NO. 5) 

 

WHEREAS, in late 2019, a new and significant outbreak of Coronavirus Disease 2019 

(COVID-19) emerged; and, 

 

WHEREAS, COVID-19 is a novel severe acute respiratory illness that can spread among people 

through respiratory transmissions and present with symptoms similar to those of influenza; and,  

 

WHEREAS, certain populations are at higher risk of experiencing more severe illness as a result 

of COVID-19, including older adults and people who have serious chronic medical conditions 

such as heart disease, diabetes, or lung disease; and, 

 

WHEREAS, despite efforts to contain COVID-19, the World Health Organization and the 

Centers for Disease Control (CDC) indicate that it is expected to spread; and, 

 

WHEREAS, in communities with confirmed COVID-19 cases, the CDC currently recommends 

mitigation measures, including practicing social distancing, staying at home when sick, staying 

home when a household member is sick with respiratory disease symptoms or when instructed to 

do so by public health officials or a health care provider, and keeping away from others who are 

sick; and, 

 

WHEREAS, the CDC currently recommends the cancellation or postponement of in-person 

events that consist of 50 people or more; and, 

 

WHEREAS, social distancing, which consists of maintain at least a six-foot distance between 

people, is the paramount strategy for minimizing the spread of COVID-19 in our communities; 

and, 

 

WHEREAS, the Illinois Department of Public Health recommends Illinois residents avoid group 

dining in public settings, such as in bars and restaurants, which usually involves prolonged close 

social contact contrary to recommended practice for social distancing; and,  

 

WHEREAS, frequently used surfaces in public settings, including bars and restaurants, if not 

cleaned and disinfected frequently and properly, also pose a risk of exposure; and, 

 

WHEREAS, current testing availability has identified further spread of confirmed cases 

throughout the State of Illinois, and it is expected that increased testing capacity would 

demonstrate that COVID-19 is circulating in communities across Illinois that currently have not 

identified a confirmed case; and,  
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WHEREAS, the number of suspected COVID-19 cases in Illinois is increasing exponentially 

and across more locations in Illinois, indicating that drastic social distancing measures are 

needed, even in communities where confirmed cases have not yet been identified, to reduce the 

number of people who become sick at any given time and the possibility of exhausting our health 

care resources; and, 

 

WHEREAS, the ongoing spread of COVID-19 and the danger the virus poses to the public’s 

health and wellness require the reduction of on-premises consumption of food and beverages; 

and 

 

WHEREAS, State agencies have been directed to temporarily reduce activities and workforce to 

core mission functions and essential operations, encouraging working remotely where possible; 

and, 

 

WHEREAS, the Liquor Control Act of 1934, 235 ILCS 5, “shall be liberally construed, to the 

end that the health, safety, and welfare of the People of the State of Illinois shall be protected”; 

and, 

 

WHEREAS, I, JB Pritzker, Governor of Illinois, declared all counties in the State of Illinois as a 

disaster area on March 9, 2020 (“Gubernatorial Disaster Proclamation”); and, 

 

WHEREAS, on March 11, 2020, the World Health Organization characterized the COVID-19 

outbreak as a pandemic; and, 

 

WHEREAS, it is necessary and appropriate for the State of Illinois to immediately take 

measures to protect the public’s health in response to this COVID-19 outbreak;   

 

THEREFORE, by the powers vested in me as the Governor of the State of Illinois, and pursuant 

to Sections 7(1), 7(2), 7(3), and 7(8) of the Illinois Emergency Management Agency Act, 20 

ILCS 3305, I hereby order the following: 

 

Section 1. Beginning March 16, 2020 at 9 p.m. through March 30, 2020, all businesses in the 

State of Illinois that offer food or beverages for on-premises consumption—including 

restaurants, bars, grocery stores, and food halls—must suspend service for and may not permit 

on-premises consumption. Such businesses are permitted and encouraged to serve food and 

beverages so that they may be consumed off-premises, as currently permitted by law, through 

means such as in-house delivery, third-party delivery, drive-through, and curbside pick-up. In 

addition, customers may enter the premises to purchase food or beverages for carry-out 

However, establishments offering food or beverages for carry-out, including food trucks, must 

ensure that they have an environment where patrons maintain adequate social distancing.  
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Businesses located in airports, hospitals, and dining halls in colleges and universities are exempt 

from the requirements of this Executive Order. Hotel restaurants may continue to provide room 

service and carry-out. Catering services may continue. 

 

Section 2. Beginning March 18, 2020, all public and private gatherings in the State of Illinois of 

50 people or more are prohibited for the duration of the Gubernatorial Disaster Proclamation. A 

public or private gathering includes community, civic, public leisure, faith-based events, sporting 

events with spectators, concerts, conventions, and any similar event or activity that brings 

together 50 or more people in a single room or a single space at the same time. This includes 

venues such as fitness centers/health clubs, bowling alleys, private clubs, and theatres. This does 

not include venues that provide essential goods or services such as grocery stores, hospitals, 

pharmacies, gas stations, banks/credit unions, and shelters. This order amends Section 1 of EO 

2020-04, which prohibited gatherings of 1,000 people or more. 

 

Section 3. Pursuant to Sections 7(2) and 7(3) of the Illinois Emergency Management Act, the 

Illinois State Police, the Illinois Department of Public Health, the State Fire Marshal, and the 

Illinois Liquor Control Commission are directed to cooperate with one another and to use 

available resources to enforce the provisions of this Executive Order with respect to entities 

under their jurisdiction under Illinois law.  

 

Section 4. Nothing in this Executive Order shall amend or supersede the authority of the Illinois 

Department of Public Health pursuant to Section 2310-15 of the Department of Public Health 

Powers and Duties Law, 20 ILCS 2310/2310-15.  

 

Section 5. During the duration of the Gubernatorial Disaster Proclamation, the provision of the 

Unemployment Insurance Act, 820 ILCS 405/500(D), requiring a one-week waiting period for 

unemployment insurance claims is suspended for claimants who are unemployed and who are 

otherwise eligible for unemployment insurance benefits. 

 

Section 6.  During the duration of the Gubernatorial Disaster Proclamation, the provisions of the 

Open Meetings Act, 5 ILCS 120, requiring or relating to in-person attendance by members of a 

public body are suspended.  Specifically, (1) the requirement in 5 ILCS 120/2.01 that “members 

of a public body must be physically present” is suspended; and (2) the conditions in 5 ILCS 

120/7 limiting when remote participation is permitted are suspended.  Public bodies are 

encouraged to postpone consideration of public business where possible. When a meeting is 

necessary, public bodies are encouraged to provide video, audio, and/or telephonic access to 

meetings to ensure members of the public may monitor the meeting, and to update their websites 

and social media feeds to keep the public fully apprised of any modifications to their meeting 

schedules or the format of their meetings due to COVID-19, as well their activities relating to 

COVID-19. 
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Issued by the Governor March 16, 2020 

Filed by the Secretary of State March 16, 2020 
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2020-39 

Disaster Proclamation: City of Chicago, Cook County and Lake County Disaster Areas 

 

WHEREAS, the City of Chicago and parts of Cook and Lake County suffered significant 

damage to their shoreline, infrastructure, and recreational areas, as a result of a large and severe 

storm system, from January 10-11, 2020, that unleashed heavy rain, snow, and ice upon the area, 

followed by strong winds and widespread lakeshore flooding; and, 

 

WHEREAS, the storm system produced wind gusts exceeding 50 mph and waves up to 23 feet 

high that caused flooding resulting in the closure of multiple roads and trails near the lakefront as 

well as substantial damage to beaches and recreational areas along the lakeshore; and, 

 

WHEREAS, based on reports received by the Illinois Emergency Management Agency, local 

resources and capabilities have been exhausted and State resources are needed to respond to and 

recover from the effects of the severe storms and flooding; and, 

 

WHEREAS, these conditions provide legal justification under section 7 of the Illinois 

Emergency Management Act for the issuance of a proclamation of disaster; 

 

NOW, THEREFORE, in the interest of aiding the people of Illinois and the local governments 

responsible for ensuring public health and safety, I, JB Pritzker, Governor of the State of Illinois, 

hereby proclaim as follows: 

 

Section 1.  Pursuant to the provisions of Section 7 of the Illinois Emergency Management 

Agency Act, 20 ILCS 3305/7, I find that a disaster exists within the State of Illinois and 

specifically declare the City of Chicago, Cook County and Lake County as disaster areas. 

 

Section 2. The Illinois Emergency Management Agency is directed to implement the State 

Emergency Operations Plan to coordinate State resources to support local governments in 

disaster response and recovery operations. 

 

Section 3.  To aid with emergency purchases necessary for response and other emergency 

powers as authorized by the Illinois Emergency Management Agency Act, the provisions of the 

Illinois Procurement Code that would in any way prevent, hinder or delay necessary action in 

coping with the disaster are suspended to the extent they are not required by federal law. 

 

Section 4:  This proclamation can facilitate a request for Federal disaster assistance if a complete 

and comprehensive assessment of damage indicates that effective recovery is beyond the 

capabilities of the State and affected local governments. 

 

Section 5:  This proclamation shall be effective immediately and remain in effect for 30 days. 
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Issued by the Governor February 6, 2020 

Filed by the Secretary of State March 12, 2020 
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